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Abstract
Purpose: In defining wisdom, the Berlin school emphasizes specialized knowledge to judge

and advise on complex issues and basic life actions. Therefore, it is necessary to deal with the
basic issues of life from the point of view of wisdom. Beyond knowledge, wisdom can combine
feelings, experience, creativity, and knowledge so that the actions of organizations benefit
everyone and society. Since wisdom seeks "public good" and to achieve "public good™" one
must change and go beyond common approaches, this structure can play a positive role in
organizational transformation and especially transformational leadership. Some researchers
have also suggested that wisdom may promote positive forms of leadership toward the well-
being and development of followers and organizations. The present study was conducted to
investigate the effect of wisdom from the perspective of the Berlin school and also the role of
narcissism on transformational leadership.

Design/Methodology/Approach: The current research is based on the philosophy of
positivism with an inductive approach. The research method was a survey at a specific time.
The statistical population of the research is 870 employees of public offices in Malayer city;
266 people were selected based on the Krejcie and Morgan table, using the sampling available
method. A questionnaire, according to the Likert scale, was used to check the hypotheses. The
instrument's reliability was confirmed using Cronbach's alpha coefficient and its construct
validity was confirmed using SmartPLS software. Also, the findings were analyzed using
SmartPLS software and a path analysis model.

Findings: The research results showed that wisdom variables have a significant effect on
transformational leadership. That is, rich factual knowledge about life, rich procedural
knowledge about life, Lifespan contextualism and recognition and management of uncertainty
have a positive and significant effect on transformational leadership. The results also showed
that the relativism of values and life priorities had a negative and significant effect on
transformational leadership. Also, narcissism had a negative and significant effect on
transformational leadership. Therefore, it can be said that wisdom is intertwined with


https://orcid.org/0000-0001-9842-7691
https://orcid.org/0009-0002-8908-476X

transformation and one of the ways of transformation in organizations can be the use of the
structure of wisdom, of course, if narcissism does not find its way into it.

Discussion and Conclusion: Wisdom plays a crucial role in facilitating transformational
leadership within organizations. Leaders who possess wisdom, characterized by deep
knowledge of both personal and organizational life, are better able to understand themselves,
others, and the dynamics of human relationships. This understanding allows them to guide their
employees effectively, fostering growth, development, and positive organizational change.
Such leaders are adept at motivating their followers by considering all necessary factors, which
leads to greater employee engagement and organizational transformation. Leaders with a sense
of lifespan contextualism—a comprehensive understanding of past and present life situations—
are particularly effective in shaping the future of their organizations. This ability to draw on
past experiences to inform future decisions enhances their leadership, especially in
transformational contexts. When followers recognize this wisdom in their leaders, they are
more likely to embrace and actively contribute to transformational initiatives. The ability to
navigate ambiguity and uncertainty is also a key trait of transformational leaders. Those who
can make clear decisions in uncertain situations and confidently manage organizational change
are more likely to succeed in driving transformation. Additionally, leaders who are aware of
uncertainty and can respond effectively, regardless of other differences, demonstrate stronger
transformational leadership behaviors. While leaders who embrace relativism and cultural
flexibility can foster inclusivity, excessive tolerance in difficult situations may undermine their
effectiveness. Furthermore, narcissistic leaders, who focus on their own self-interest, are
unlikely to succeed in transformational leadership roles. Their followers are less likely to be
influenced by their leadership, undermining the success of transformation efforts. In
conclusion, wisdom, the ability to handle uncertainty, and a balanced approach to flexibility
are key factors that enhance transformational leadership.
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