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Article Info Abstract
Objective: The purpose of this study was to determine the relationship between cultural
Article Type: capital and educational productivity and job innovation of physical education teachers
Research Article in Mamasani Clty

Methods: This research was applied and descriptive and correlational. The statistical
population of the study included 303 teachers of the first high school of Mamasani town,

Article History: 303 patients, of which 170 were selected as the sample and by stratified random
* Received 05/18/2026  sampling method. Data gathering tools were the standard questionnaire of educational
* Accepted productivity of Hersi and Goldsmith (1980), job innovation of Moghimi and Ramazan

06/19/2026 (2011), cultural capital of Sharbatyan and Eskandari (2017). To describe the data,
° gg})zlils/}zl?)ggnhne descriptive were used statistics methods and for inferential analysis of data, pearson

correlation and regression methods.

Results: The results of the study showed that there was a positive and significant
relationship between cultural capital with educational productivity and job innovation of
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educational Conclusions: Also, the results of the study showed that cultural capital had the potential
productivity, for educational productivity and job innovation of teachers.

job innovation.
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Extended Abstract

Determining the Relationship Between Cultural Capital with Educational
Productivity and Job Innovation

Omid Safari,’®""', Gholamreza Safari®"’, Sima JahanTab?

Introduction

Teachers are widely recognized as the central agents of change in educational systems and play a crucial
role in improving the quality of learning. Educational experts emphasize that meaningful reforms in
education largely depend on the competence, motivation, and effectiveness of teachers. As key actors
in the teaching—learning process, teachers significantly influence students’ academic performance,
personal development, and socialization. Therefore, enhancing teachers’ effectiveness and productivity
has become one of the primary goals of educational systems. Educational productivity does not merely
refer to the quantitative expansion of teaching activities; rather, it encompasses qualitative
improvements in teaching methods, classroom management, student motivation, and the development
of creativity among learners. Teachers with higher levels of educational productivity are better able to
create dynamic learning environments and contribute more effectively to the development of human
capital in society. In today’s rapidly changing world, organizations—including educational
institutions—must constantly seek competitive advantages to survive and grow. One of the most
important strategies for achieving such advantages is innovation. Job innovation refers to the creation
and application of new ideas, methods, and processes in professional activities that replace traditional
practices with more efficient and effective approaches. In educational environments, innovation enables
teachers to adapt their teaching strategies to evolving educational needs, utilize new technologies and
pedagogical approaches, and foster more engaging learning experiences for students. Consequently,
innovation has become a critical factor in the long-term success and sustainability of educational
organizations. Among the various factors influencing productivity and innovation in organizations,
cultural capital has gained increasing attention. Cultural capital, a concept rooted in sociological theory,
particularly in the works of Pierre Bourdieu, refers to the collection of cultural knowledge,
competencies, values, and resources that individuals acquire through socialization and education.
Cultural capital may exist in different forms, including embodied (internalized knowledge and
dispositions), objectified (cultural goods and materials), and institutionalized (educational
qualifications and recognized competencies). In contemporary societies, cultural capital is considered
not only an individual asset but also a social resource that contributes to national development and
cultural sustainability. In educational settings, teachers’ cultural capital can influence their professional
behavior, teaching practices, and interactions with students and colleagues. Teachers who possess
higher levels of cultural capital are more likely to employ diverse teaching strategies, engage in
continuous learning, and generate innovative ideas in their professional roles. Therefore, examining the
relationship between cultural capital, educational productivity, and job innovation among teachers can
provide valuable insights for educational policy and management. Despite the importance of these
variables, limited empirical research has explored their relationships in the context of physical education
teachers. Accordingly, the present study aimed to investigate the relationship between cultural capital

! Assistant Professor, Department of Physical Education, Noorabad Mamasani Branch, Islamic Azad University, Noorabad
Mamasani, Iran. (Corresponding Author), Email: omid.safaril | @iau.ac.ir
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and both educational productivity and job innovation among physical education teachers in Mamasani
County.

Methodology

The present study was applied in terms of purpose, field-based in terms of data collection, and
correlational in nature. The statistical population consisted of all physical education teachers in
Mamasani County, totaling 303 individuals. Using stratified random sampling, 170 teachers were
selected as the research sample. Data were collected using three standardized questionnaires: the
Educational Productivity Questionnaire developed by Hersey and Goldsmith (1980), the Job Innovation
Questionnaire developed by Moghemi and Ramazan (2011), and the Cultural Capital Questionnaire
developed by Sharbatian and Eskandari (2017). These instruments were selected due to their established
validity and reliability in previous research. To ensure content validity, the questionnaires were
reviewed and evaluated by several experts in sport management and educational research who had
experience related to the variables of the study. Reliability was assessed using Cronbach’s alpha
coefficient, and all questionnaires obtained reliability coefficients higher than 0.70, indicating
acceptable internal consistency. For data analysis, both descriptive and inferential statistical methods
were employed. Descriptive statistics were used to summarize the demographic characteristics and
overall responses of participants. Inferential statistics included Pearson correlation analysis to examine
the relationships among variables and regression analysis to determine the predictive power of cultural
capital on educational productivity and job innovation. All statistical analyses were conducted using
SPSS software.

Three standardized instruments were used for data collection:

1. Sherer General Self-Efficacy Questionnaire, translated into Persian by Barati, consisting of 17
items rated on a five-point Likert scale from strongly disagree to strongly agree. Several items
were reverse scored. In the present study, the reliability of the questionnaire, assessed by
Cronbach’s alpha, was 0.78.

2. Harter Academic Motivation Questionnaire, including 33 items, used to assess both intrinsic
and extrinsic academic motivation. The instrument was scored on a five-point Likert scale
ranging from never to almost always. The reliability coefficients obtained in the present study
were 0.81 for intrinsic motivation and 0.77 for extrinsic motivation.

3. Academic Well-Being Questionnaire developed by Pietarinen and colleagues, consisting of 11
items designed to assess students’ feelings of security, satisfaction, and health in the educational
environment. Responses were rated on a five-point Likert scale. The Cronbach’s alpha
coefficient for this scale in the present study was 0.83.

Data were analyzed using descriptive statistics (mean, standard deviation, skewness, and kurtosis) and
inferential statistics, including Pearson correlation coefficients and linear regression analysis, in
SPSS26.

Results

The results of the study indicated a significant positive relationship between cultural capital and
educational productivity among the participants. Specifically, cultural capital showed a correlation
coefficient of r = 0.47 (p < 0.01) with educational productivity. Furthermore, all dimensions of cultural
capital—including embodied, objectified, and institutionalized forms—also demonstrated significant
positive correlations with educational productivity. Regression analysis revealed that cultural capital
could significantly predict educational productivity. The coefficient of determination (R*) was 0.22,
indicating that approximately 22% of the variance in educational productivity among physical education
teachers could be explained by their level of cultural capital. The findings also demonstrated a
significant positive relationship between cultural capital and job innovation. Cultural capital had a
correlation coefficient of r = 0.52 (p < 0.01) with job innovation. Similarly, the three dimensions of
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cultural capital were significantly related to job innovation. The regression analysis further showed that
cultural capital could significantly predict job innovation among teachers. The coefficient of
determination (R?) was 0.275, meaning that approximately 27.5% of the variance in job innovation
could be explained by cultural capital. Overall, these results highlight the influential role of cultural
capital in enhancing both the productivity and innovative behavior of physical education teachers.

Conclusion

The findings of the present study indicate that cultural capital plays a significant role in enhancing
educational productivity and job innovation among physical education teachers. Teachers who possess
higher levels of cultural capital are more likely to demonstrate effective teaching behaviors, adopt
diverse instructional strategies, and actively engage in innovative professional practices. From a
theoretical perspective, these findings align with sociological and educational theories that emphasize
the importance of cultural resources in shaping professional competence and creativity. Cultural capital
provides individuals with knowledge, skills, values, and cultural awareness that enable them to interpret
educational challenges more effectively and respond with innovative solutions. In educational
environments, teachers with rich cultural capital are better equipped to integrate new ideas into their
teaching practices and foster more productive learning environments. The results of this study are
consistent with previous research that has highlighted the positive role of cultural capital in improving
organizational performance, innovation, and professional effectiveness. Cultural capital can facilitate
the generation of new ideas, encourage collaborative learning, and strengthen teachers’ professional
identities. As a result, it contributes to both individual professional development and organizational
effectiveness within educational institutions. From a practical perspective, the findings suggest that
educational authorities and school administrators should pay greater attention to strengthening teachers’
cultural capital. Providing opportunities for continued education, professional development programs,
academic seminars, and collaborative learning environments can help enhance teachers’ cultural
knowledge and competencies. Additionally, promoting a culture of participation, teamwork, and
intellectual exchange within schools can further stimulate innovation and productivity among teachers.
In conclusion, cultural capital represents a valuable resource that can significantly influence the
professional performance of teachers. Strengthening cultural capital among educators may lead to
improved educational productivity and greater job innovation, ultimately contributing to the overall
quality and effectiveness of educational systems. Therefore, policymakers and educational planners
should consider strategies that support the development of cultural capital as part of broader efforts to
improve educational outcomes and organizational performance in schools.

Keywords: cultural capital, educational productivity, job innovation.
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Article Message

This study demonstrates that teachers’ cultural capital plays a significant and meaningful role in
enhancing their educational productivity and job innovation. Specifically, the higher the level of cultural
capital that teachers possess in its embodied, objectified, and institutionalized forms, the greater their
ability to improve teaching quality, effectively manage the classroom, motivate students, and present
innovative ideas and teaching methods in the educational environment. The findings also indicated that
cultural capital can predict a portion of the variance in teachers’ educational productivity and job
innovation. Therefore, greater attention by the educational system to strengthening teachers’ cultural
capital—through the development of knowledge, cultural competencies, learning opportunities, and
professional interactions—can serve as an effective strategy for improving the quality of education,
increasing school effectiveness, and fostering innovation in educational settings.

Ethical Considerations

All ethical principles and research considerations were observed in conducting this study. Participants
took part in the research voluntarily and with full awareness of the study’s objectives, and informed
consent was obtained from them prior to completing the questionnaires. The participants were assured
that the collected information would be used solely for scientific purposes and that the confidentiality
and anonymity of their data would be strictly maintained. Furthermore, participants were free to
withdraw from the study at any stage, and efforts were made to ensure that the data collection process
was conducted without causing any psychological pressure or harm to the participants.

Authors’ Contributions
Ethical standards including informed consent, confidentiality, and integrity in data analysis were duly
observed.
* Conceptualization: Omid Safari, Gholamreza Safari, Sima JajanTab
* Data Collection: Omid Safari, Gholamreza Safari, Sima JajanTab
* Data Analysis: Omid Safari, Gholamreza Safari, Sima JajanTab
* Manuscript Writing: Omid Safari, Gholamreza Safari, Sima JajanTab
* Review and Editing: Omid Safari, Gholamreza Safari, Sima JajanTab
* Funding Responsibility: Omid Safari, Gholamreza Safari, Sima JajanTab
* Literature Review: Omid Safari, Gholamreza Safari, Sima JajanTab
* Project Management: Omid Safari, Gholamreza Safari, Sima JajanTab
¢ Other Contributions: Omid Safari, Gholamreza Safari, Sima JajanTab

Conflict of Interest
This study did not receive any financial support from public, commercial, or non-profit funding
agencies. The authors declare that there is no conflict of interest regarding the conduct of this research.





