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Abstract
Sports diplomacy and international communication, as two strategic 
components, can play a decisive role in enhancing the professional 
development and global standing of football referees. Accordingly, this study 
aimed to identify the factors influencing the professional development and 
international status of Iranian football referees, with a specific emphasis on 
diplomacy and international communication. The research was qualitative in 
nature, employing a thematic analysis approach. The statistical population 
included international football referees, officials of the Football Federation 
(current and former), referee coaches and experts, sports media managers, 
specialists in international communication and sports diplomacy, as well as 
university professors in the fields of media and sport management, all selected 
through purposive sampling (20 participants). The criterion for concluding the 
interviews was reaching theoretical saturation. Data were collected using 
semi-structured interviews, and the validity of the instrument was confirmed 
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through expert review and inter-coder agreement. Data analysis was 
conducted through thematic analysis. Based on the conceptual framework 
derived, the research model included four axial codes, ten categories, and sixty 
initial codes. The findings revealed that sports diplomacy directly facilitates 
international communication and, consequently, influences the professional 
development of football referees. Moreover, effective international 
communication contributes to elevating referees’ global status and increasing
their career opportunities worldwide. Diplomatic and cultural relations in the 
field of sports lead to the international recognition of referees and open new 
pathways for them. Finally, the study concludes that paying attention to the 
role of media in promoting and supporting referees can significantly enhance 
their global standing and ensure their more effective presence in international 
arenas. 

Extended Abstract

Introduction
Refereeing is a challenging, exciting and important profession. This is 
especially true in sporting events due to the competitive nature and spirit of 
the sport. In contrast, referees at sporting events are often faced with incivility, 
disrespect, mistreatment and many negative consequences. The job of 
refereeing in all sports is also always accompanied by stress and anxiety. It 
often seems that refereeing is not popular. In fact, interpretation of refereeing 
by coaches and players has always been negative. Winning coaches and 
players rarely point to the quality of refereeing, but coaches and players who 
lose a match attribute at least part of their loss to poor refereeing. In addition, 
the lack of effective professional networking and the lack of training programs 
that meet international standards have prevented many talented referees from 
demonstrating their skills and capabilities at the world level. Therefore, the 
main issue of the present study is to understand how sports diplomacy and 
international communication can help in the professional development and 
promotion of the global status of Iranian football referees. Identifying the 
existing challenges and providing practical solutions for the optimal 
utilization of international capacities is a fundamental step to strengthen the 
position of Iranian referees in the global arena and increase the effectiveness 
of their presence in international federations and competitions. 

Methods and Material
The present study was qualitative and conducted with a thematic analysis 
approach. The thematic analysis method was based on the six stages of Braun 
and Clarke (2006). The statistical population included individuals and groups 
related to sports diplomacy, international relations, and football refereeing. 
Participants included: 

International football referees: At least 5 years of refereeing experience in 
continental and global competitions. 

Football federation officials (present and past): With managerial or 
executive experience in international affairs or refereeing. 
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Coaches and refereeing experts: With at least 5 years of teaching or 
analytical experience at the national/international level. 

Sports media managers: Active in official or digital media who have 
covered and analyzed refereeing. 

International relations and sports diplomacy specialists: Individuals with 
experience in official inter-country sports interactions, membership in 
international committees, or participation in diplomatic projects. 

University professors in the field of sports management and media: With 
research or teaching experience in related fields. 

According to the purposive sampling method, interviews continued until 
theoretical saturation was reached (20 people). Selection criteria included at 
least 5 years of work experience in related fields, access to specialized 
information, and participation in international projects and events. 

Results and Discussion
Based on the conceptual framework extracted, the research model consisted 
of 4 core codes, 10 categories, and 60 initial codes. The results showed that 
sports diplomacy directly facilitates international communication and, as a 
result, has an impact on the professional development of football referees. 
Also, effective international communication enhances the global status of 
referees and increases their job opportunities at the global level. Diplomatic 
and cultural communications in the field of sports make referees known at the 
international level and open new paths for them. Finally, paying attention to 
the role of the media in introducing and supporting referees can help enhance 
their global status and more effective presence in international arenas. 

Conclusion
The main objective of this study was to analyze the impact of sports diplomacy 
and international communication on the professional development and global 
status of football referees. The results of this study showed that sports 
diplomacy plays a pivotal role in the professional development of referees by 
facilitating international communication and creating constructive 
interactions between referees, federations and sports institutions. This 
diplomacy can pave the way for referees to progress and enhance their position 
in the global arena by holding joint events, creating educational opportunities 
and exchanging experiences. Given these findings, it can be concluded that 
sports diplomacy and international relations are vital tools for facilitating the 
professional development of football referees and enhancing their position at 
the global level. Therefore, it is recommended that sports institutions and 
football federations help to enhance the global status of referees by creating 
appropriate infrastructure for international interactions, supporting the 
presence of referees in global training programs and using the capacity of the 
media. Ultimately, success in this area will not only lead to the professional 
development of referees, but will also play a significant role in improving the 
international image of the country’s sport. Finally, it is worth noting that the
present study faced some limitations, including that this study focused 
specifically on football and its referees, and the results and frameworks 
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extracted may not be directly generalizable to other sports with different 
structures, policies, and conditions. In addition, limited access to the actual 
interactions of Iranian referees with international federations and institutions 
due to political constraints and sanctions has limited the possibility of fully 
examining the role of sports diplomacy in professional development. The 
research sample mainly included well-known and active referees and did not 
include the experiences of young or lesser-known referees. 
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وعؤثروناا جارر گاجها

 باواردأ بااپلمار ملل

رییموحمد ر،ددشگا ،ارآر ،ار ،ل

حمدو
رمو ،شا و شگاطب نا عی،ار ،ار

ر.

جتبمد
یر ر،ل آ شگا ندز، د ، و  د

.ر ندز،

دعالیر رد ،دشگا ،ارآر ،ار ،ل

ریهکار ر،ددشگا ،ارآر ،ار ،ل

چکید

ماپابا یمبر فؤ  نوندوعقیینندقا ر

ها باو مفا  ینند. دنااتا، رژا عو ر ؤثر وا گا

ها باو ر أید بااپمارا یمح د. جایق و فی یحکرا

مایاآ عا تخاد.  ایمسئو ،باویدیوباو،)تذ  ار ا(

ریا اناا ،درا، ط تخصصایم ماپ زیادی

شگا واد رمو   وری( تخادد لما20دمند فر(.

بصا ظردیا با آر ز .و بصا اتاندمیا  وظر ار آ

 و  ابریأ صححایدح حید.  ا رااوموضیا .ر و

فهوتخراژ د ،4دحو ،10د قو60 تاید .و   شاماپ

ستق وی سهمیط یندت یجر عو أثر باو یذر.

باا،یمچن قامیؤثر واگاهاز  راغآط  ا
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هاو ابا .مایپنگر تنا اث  ر  ط   دیم

رددرایسشا اآرها  .،اق  و ماعرا  دو

قا اگاهاآ ؤثرر ضور   .مندمیاا

دل:ای ابا ، ماپ.باو یود ،باو  ،م
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 کرم  کناا  یار فسیر  عبیر میش  اند.   در
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تا  قسا  کناا  یار ع   و ا  خش د د

 سبندل ا(،مکا 2022.) یا   ر ،رنا

اد تد و کرم تقا ما  واهتر  ر 

 ا ند شا قسا   و کرمو ستا وم ر ودیر

(ظر،مکا 2015.)اا،کناا  یار  عد ،قاسا و 

 شکی  ی  ند  ظا رو اهد د.ر

ب و ضا  د   سهیور  قسا تیج ر

هاتیا  کناا ا تک یم اا نند عی ضا 

 د   قسا   راما  یار ،کناا ذ  )غانداد

مکا ،2022.)ق  رنازر ار  فخت  تعد ا

ق  قاسا ستر   ز ا  د  ادمی ا

 و  یشتریرمکا  قما(،2021رد هبو ر  تا   .)

ژ  حققا ،ا ارو استگار نو  ر  ا.د

تا   قمامکا(2021)ژ    تند یا  ا

 ظیف و  خص ،ظا ،ها نو م ر. غامکا

(2022) اد باو   د شایل ،ترد ا،تنا

اند ید  سما ،ش ،تما. ا مچنیمکا(2022)ستگاا

عا ،ترد ،تناین ،سما ،تنا  ش  کنیک ،نو

 
1. Officiating 



یمومکا |119 

هستگا رر باو  ادمرر .ا نگرد1مکا 

(2017)،ن او ،سما اآ ،ا یو  می اآ ،نا جا

صمی ،مکا ا با ،یار  کناا ردتر ا قا او  ر یر

ماو اد    اندآا ور .ا و2یناآمکا 

ینا(2018) وآ مکا (2019)ر اآاآ ،رد  ا اا

 ر  ضمو  نوندا ت اد   .ماد

گر، و  و قاا  د ر اد ،ر یا  باو یشر

ضا    ،  ا ا ماد ر  د باو مپا ضا

    یف قا  هبو ب اآضمی نندل نی

ا مکا(3،وحیط 2016.)،یفا اآ ب3/1،ها   یوی

 قاسار600ا گاا ز4 ضا فت  آ ضو ی یوی( 4نند

،مکا 2020تا   .)یدیچ  د5(2022)اا شا و ژ 

ا ا  باو زست   یزک،رگیز ایا  تر

تنا  کوویز ا.تر6مکا(2022)حقی ومی ر

 اتغیر وآار قا  یا  هتر کرم قا ر تناا

ل ر  ستگ  ا ند  یشگیر  یجا دراآد ر وآ

 أثیر ،ذیدأدر. او7مکا (2020)ژ شا و

ر  تی  ظار ،دند ،ر حب و ،سما اآ ،د ا  د

یفی ثب أثیر  لعا عنا.ینا وآمکا (2018)ژ 

فؤ ور اآ ،ر اآ ا    ا کرم ا ا

رمرد ا رد  قسا.

ا،اد ضمی  قاسا رد  ا  ک  باو 

ر عو یاند و خصص  سا یا ی  ، . د 
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ی قاسا   نک  و ا حسو یز و شو اندما م،دو

 اآ گاا  کرمدا شو  تبا  د  اا (وکی ود

تو1،2023.) ماپ و و  باو  ها گاا قا ،

،ی جر   باست ها  اها ا ؤثر ابا  م

.   ماپ یر اابا قو ر دمند ز نو

یاشو گاا قا  محنهاتناد(ا2

،مکا2024)ا ، .نر ر ذأثیر د  ر یا،و  ا

 ستری ط قو ،نگر با ر ترژظیر د  تیا  م

 باو ،یا   . ر ر اگاشوا ،ها ردرر نو

ژق    ماپ  ی ط ستر  ؤثر  فا مند

(آ 3،2024.)توا عطا4مکا (2025)غار  باو   ر

ر   شا پایا یود تاا ما ،خصص وآ اجا  ا

ر یشر  ید ق ، غ اسیرفا  گیز ز 

حد  نند نسیت  نگر ار د ا وود اآ .ند5

(2021)ما  تاوء ر مرز یاا می ،اا ا تر ف ا

 ر ستر  گهد    اشا  آ ابو   شا

یا  ما  غ ر  غ ا ا اث  او.

 گر، و(2022)، حقیقا د ر ادأیدا یر عاطا  ر

 عا ر  ،کرم ر ر مرز ا  تما  گیز ،تنا

ق ی لعار یشر  مندا ت و اآ . ام6مکا 

سیر(2024) ، کرم ر مرز م  رد   ا رد وا

ر عوفؤ ا  صمی اند اتا شا رد  ا نتر ،یر

 مچناتاند ریند.  و (2025)7ید  باو  یح ا

 
1. Ponkin & Lapteva
2. Marwat
3. Aras
4. Santos
5. Cleland
6. Hoffmann
7. Joly & Perreau-Niel
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وید  ا ق ،نسج وآ یست جا  د شا ، ها  سر

ی   گاا قو تخص  ف  اآ م.یو اند عاطا1

مکا(2025)یکا 2مکا (2025)اا تما ،تما لعاق ر

 غ ا  گیز یدأ شا  بکد  ند تما ا

یعا  شای ا میشر  تمر ر هو ا ثب ثر وند

رینآ عطا اند. ت    (2024)3د  اآ ر ؤثر و یز

یا می ر  ر انا  ا   رقا  گهد  ذ ا

گیزاا  ر ایدأمو. ودرا4مکا (2024)د شا یز

ب ، ااو  غا ر دا  عهد ا ستقیم ااآ 

ر رد  ر  ستمر وآ ،ی اگاا قا ید ،م

 ها.ا ی ،ژ یشین شا ا  ماپ  د ود

ار ،شتر اد زر ری وآ امکا عو  ما ا

یودمندو هبو  ،ها ار اط   تبا ز  

م هاند(نکوواشور 5،2420.)ی ابا گر، و ا ،م

ر جابک ،یرا ار د ر ستر ،نگر عا  ا 

 رند(،مکا  2023.) 

ر عو ،ر باو  مندو و اا اآ ها گاا قا  

حدتاا ا . و ر  در« اند  ،ثا نو

ا  »غا »یرا  »یافها وستند و ها  تعد ا تذ ا

ای اها ا اند مندا ضو آیا ااهر ی نی عد ا

رر  گر ر احر . حدحد  باا ا

ی قاسا   ز   د لاث  ضو ،م  اا

ی اها ا عا  وا  یفا وآ مل .شو جا ستمر ور،

بک قدر اار مبو  ؤثر ا،ها ادتا ا نطب وآ

 
1. Liu 
2. Vasilica
3. Aliende & Webb
4. Bayrakdaroğlu
5. Matviуenko & Gryshuk
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ها توند ستعد   سیا   دثایا  طا   و ا

ماپ گو   ژار  سئ ،رنا ند. شا ها

ی ابا   مر عو  وند  ها گاا قا

ا انا نند. م ر باور م اکا   وو ا

هریظر  هین ری ار  گاا قو ر ا ا ،م

یود  اآ ضو خشثر ز  ها ر ا  ا ای م

 ما.



کر ا  یف و  ضموژار یحضمو یح  .ر جا

 ر ا ل(ر  ر ا2006ر و ): 

1)  ا ناآبصا ت اند وا( اا   .ر)ا

2) تخر( ی اد صابوید با  ید یفا)ادو. 

3) سر( یضا وقو ا  دا ند)ا. 

دا( (4 امپو  با ر( یضا ینا. 

5) ا  عر)ضمو ر حو عنا تخر( یضا ذ. 

6) تا بیی( ها ز گاآ با  ژا د ا  .)ا

اآ عار  ر اا ا ،پماربط ابایم

ع .و باوایامیا ود با تخا:

− یمد :باو5ا قاسا  ضا قا ا

ها.

− سئویدیو :)تذ  ا( باود جررتار

 ویما.

− ریا اناا د ا :5وآ جر ااحیط 

/یم.

اارد −  عا حتایجاما: و ی

 جا د.
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یتخصص − میط ماپر :لعا  جر ا

مضو،شوایم یاتیما شا

رامایپ.

− ادیشگاد ورشژ قا ا :ا اوآ

یانبطر. 

مو   و دمند،ا یربصا جا ظر با  ید ا ا

ا(20.)فرخ  ر ی  ا خت ایسئو ،باو م

یودناا  یار اا، رد ، ا ،ط تخصصی

ی ماپ  مشگا اید تخاددا تخا اعیا .

د ا جر5و  اشا  خصص ال  تر ربط، ا

ر د  یا ا و م. 

یم( بصا اژ ز.و رمواتاند(  با ید ا

  :ود

• ه ما ظر ؟یس ها ط  ر باو  قا و ر 

• ر عو   ماپ ق ا گو   نید؟ 

• ا د  ا اند؟ا تق  گاا قا  عر   وند

• ی اها ا با  ما جر؟ و   ر آ أثیر  م 

• بک قو ر اکا ی وآ  ایشنها  م

نید؟ 

ص ،بصا ر جا  ببایح ب ا ر دد بصا بنا  د-

  تفا ا ز  رتند. اوط  نتر در یف نج

د. ا

د1تا  مینا یا  تبا .

تیج ا  یحاو ا 

دیدأ
ا ؤ طا رقو

جمور  آ اا

طا  با یز ر

ژ د ا بصا ؤ
حتو  

دیدأ
 یفا آا نک رت

د بیی ظر  م ود

افر  یفا   تبا

ژ
ا  
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تیج ا  یحاو ا 

دیدأ
 وظراناا  تخصصا

 ماپ   و

زا حتو خصص ا

و )بصا ؤ(

تخصصا

و  

%85

و
دذا ی و ر

ی و  اا یز

 یح  خت ادا

یا اا

 دا

دیدأ
د ا   تفاو ذ

تا سقا  ژشگر

 یح کر یاو ا

ا خت قا  ر 

اا

اد 

دیدأ
بصا جاا  شا اا

تا طا ر  خت ا
تا تباذا

وآ اا-

اآا 

دیدأ
  تفاما  دتا ا

حقی ر

با ف  ژشگر او

م رآند و  اآ
با 

دیدأ
مو  تفا  دمند ا

ییود ،ما  اا

مو تخاتنو  خت ا

اد و رخت ا
مون و 

تا ژأذ: ا

 آر رآند ژ   ا ،اهر ا بهش1403

 آر  ز د. جابصا یما ا ا  و تاتاار ا

 ر:د 

بصا ضو افن:بصا جا فن  ضو و   .دا

بصا رو د  آ حیط  سا ،ضو ارزردا

رت اننداد آ نندوند یا  و یاجر  ا و 

بصا ،بو ر ضوال کاد جا فن ما ر   .ا

دابصاا:داو م  ست بصا اخگور یز  و

رنندی20 ا60و تغیر یقژبصا و  اشگر ر ل ا

ر ا ند جا میر  ا ضایشتر یاز  رتسا انند

ند ،عد   .14 بصا ضوو6 بصاجا جا و

د.

بصا بط  استند:ابصا مار ا ا پا  بط انند

د بد کتو ت ر  و ،کر قو بصا بط ا نند

ا ر  رژشگر ثب  ال ی ر. 
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بصا کا  ا تخا:ابصا زر اا تنا  ب نگما ا ا

ر درط نظی انندبصا جا کاحیط ا ضو اا

کا ا ا ،او صو ر ف ا مو ا.

ک  ژار جا ر1: د آ

ک1ژ جا ر .

تا ژأذ: ا

تاا

د2مع الیتنا ور20شا  فر  ژ انند

د .نس ا الی،حصی،لا قا ،حصیل ،م

غ. ر

د2ژ .معی اشا تناانند

دایعا ق/خص یعا ت  نسی 

15ا
ی م/یم

یفا
ی باو م 45 ر 

12ا یود ر در
یود سئو

باو
40 ر 

10 ا
ی م/یم

یفا
ی باو م 38 ر 

20ا
ی م/یم

یفا
 رباو 50 ر 

8ا ا در ا در  35 ر 

14ا
شگا تا/اتا(5ا

)باو  ر قا

رد شگا تا


42 ر 
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دایعا ق/خص یعا ت  نسی 

17ا
ی م /ساو

یمیفا
ی باو م 47 ر 

13ا  ناا
 ناا

باو
40 ر 

18ا
ی م/یم

یفا
ی باو م 46 ر 

19ا
د/یم

یفا
دباو  49 ر 

9ا ا در ا در  36 ر 

15ا
تاشگا/اتا(7ا

)باو  ر قا
شگا تا()ا 41  

16 ا ی م/یفا  ی باو م 44 ر 

11ا  ناا
 ناا

باو
39 ر 

10ا
شگا تا/اتا(9ا

 ر قا)باو

رد شگا تا


37 ر 

20ا ی م)یفا( ی باو م 48 ر 

12 ا یود ر در
یود سئو

باو
43 ر 

16ا ر / باوA باو ر 41  

18ا ی  سئوم
سئوی م

باو یود
46 ر 

14ا  ناا
 ناا

باو
38 ر 

تا ژأذ: ا

تافؤ ذد وا ا ژ اآ  تار فهو د  ا

تخر فهو وا .ا د4،حو 10د قو60د فهو

136.و )کر ( ی د

د 3تخر ی اد ،. د آ د
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د۳ا( ی اد .تخر )اد

   ماپ ق ی لعا زم ها عو ا 

 ر نگر ماپ  أیر
ا قاماپ 

 
 ما   ا

ر سترغ ا

یم 
ها ط   وآ 

ا ویعا ا

 

شوا ی نگر  وآ قی ام  یا ال با 

قاسا   شا

ها 
ا لا  ا اها ط   ا 

نااآنراخت 
  عرفیر نو

نگر 
ی اها ا  عام 

اری وآ ام 
مکای  ا

 شوا
هاباو  ن ا 

گاا  تباط  

ها 

ی   م

یودا 
ما  ا ا 

مکا قو نگر ا

 
ی ا م  عو  مبستگ ق 

بک قو با ا 
ر ر غ ا

ها قاسا  
ماوا ا   

ر  ماپ أیر

مکای ام 

ی ا  م

ااها ا 

و   گاا قا

خت 

 عور وآ ا

 
ی ا ر م ها گا ا  یر 

فا نگر ا 
ر  دد ا

یم 

ی  قاأیر ر م

 

ا یغاب  ها ا ر ا ا 
  تر ردا

یم 

فایو ا  ا

 شوا
ار ر تما ا 

ا ما  ا 

یم 

ر   غ ا

ی قاسام 

  و جا

اها ا 
وآ ر نگر ا 

  کرم یح

ی قاسام 

مای ا ا م

 
ا یح کرم  
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   ماپ ق ی لعا زم ها عو ا 

ن اا ا ا

ها  
 ماپ   

ر نگر ماپ أیر

ی ام 

مکا عوابا

 

ار عوط   ا

ها 

ر ساقاد   

ها 

ا  ابا قو

ی اهام 

ارخصص وآ ا

 ر 

ار   شاا

یم 

قاسا   ضو

یم 
 ن  قا 

هرر   ندا

ی وآم 

وآ  نا  تفا

 

ا یأیر ار م

 
ا و قاسا  

 اندما نو

 ماپ 

ماپ  وآ ق

 

وآ عور خصص ا

 

ا  نگر ا 
تر ظر  ا  یر

نرخت ا 
ی یغاب م 

خت و   عر 
 ماپ نگر ر

  ر
ماا ا  ا 

ی  وعأیر ر م

 
اأیر یفا ر ین ا   ختد ا 

ا  تفاقا ر ا

 
 ط قا  وآ 

ماا   ا

ها ط 

ط  باو  د

ها 

  کرم اا

اا 

ر  ماپ أیر

ر غ ا 

قاسا  شا  

یم 
ا ق عر  ا ا   قا   اد

وخصصآ ا  

خت اشو 

ا ماا 

یم 

ر   ماپا

  دد

ها با ا 
ر ر غ ا

ها ط  
ی  یاجر بام 

یود ا عا  ا

ها 

اأیر  ر ر ا

ها قاسا 
ار ر وآ ا 

  یفای ام 
قاسا   اوا

ها 

قاسا    ما

یم 
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   ماپ ق ی لعا زم ها عو ا 

مکااشو ی با ا

  

ر  غ ا

ها ط 
ار ر نگر ا 

هار ا رد ا

 

یا یأیر ار م

 

 و ا  یر

اها ا 

  نگر ماپا

یم 

ما ا  ا

یم 

اا خصص ا

ر 

ر  ماپ أیر

 عی 
 ی نگر با سهی ا نگر ا 

ا ها ا وآ ر تیشر ا ا گاا ر أیر   ا

ی   م 
و  اآ ز

ها ا 

اای اد م

 

ما  ن ا

یم 
 ی  با  ا  اها  

ط   ط قا

ها 

  یماپ 

ی اهام 

ین   عوا

خت 

مکا قو  ا

 

ط   لعا

یم 
ها قاسا   ضو 

 ا  وآو ا ا و  ا ا أیر نر ر  ا

ا  نگر 

خت اشو 
مکای ا م 

  عرنو

خصینگر ا 

  ماپ أیر

 لعا 

اری تما ا م

 

بکط   ا

ها 

ا  ا  اا

ها 

وآر خصص ا

ها ط   
 ر نگر ماپ  أیر

ماا ا   

ها قاسا 
ها هبو ا ا  عو   ماپ 

تا ژأذ: ا

 دد انا ظر با شتو ا  یشتر ر ا ی اد ، 

،ژ د  و ا رد. جا حو ذد4 د انا حو د

د 4. د آ
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د4بصا حو  ا ذد .جا اد

بصا وداد ادا ر    

D1, D3, D7 ی  عو م

 عو

یم

ماپ

 

D2, D5 یونفد ا عاا باو ا 

D4, D8, D12, D17 یشر اشو ا  لعا رر 

D6, D9, D14 فا جاامکا ا 

D11, D13, D17 یود ا سا زرها ا 

D15, D18, D20  یماپ ابا ستر 

D1, D4, D8 ی با ز م 

ز

لعا

ها 

D2, D6, D11, D18  جا ر  افر  تفا 

D3, D9 ر  شاها  ا 

D5, D10, D13 اا زر شتر ا 

D7, D12, D19 اشو  ی یاجر با 

D14, D16, D20 مکا عوی باند ا 

D1, D5 
عالقا ر   ادتا

ا 

قا

ادتا

 

D2, D6, D10 ی  کرم ام 

D3, D7, D11  ها اعیا جا 

D4, D8, D12, D19 عمتو دی ام 

D13, D15, D18 ر ادتاآ اند 

D14, D16, D19, D20 هری اوا  یرم 

D1, D3, D6  زرشتر وآ ا

را

وآ

یم

عو

ر

 

D2, D4, D7 ی امینا   ضوم 

D5, D8, D11 عووآی لآ ام 

D9, D13, D16    زا تیشر ا 

D10, D14, D18 ی وآ رز جام 

D12, D15, D19  ها یار ا مکا 

D1, D2 ی جر ر  زم 

جر س

یم 

D4, D5, D6 ی قاسا   شام 

D7, D8, D9 
اد   ر ر جا

ها 

D10, D11, D12 ی  ضوا عتبر ا 

D13, D14, D15, D18, 
D19 

میت  ضوی  ام 

D16, D17, D18 منو  مکاا ا 
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بصا وداد ادا ر    

D19, D20, D1 ی  ر   تقام 

  با

ال 

D2, D3, D4 ها با بک جا 

D5, D6, D7 شستا  جر یرا 

D8, D9, D10 وآ شتر اینا زر 

D11, D12, D13 شتر م قا د 

D14, D15, D16 ار با عو ا 

D17, D18, D19 هاقا ط   رد

ادر

یم

اگاقا

ها 

D20, D1, D3 ا ضو ز  

D4, D5, D7  یفا سا  شا AFC 

D8, D9, D11 ا و اتا 

D12, D14, D16 ها ط  رر  عر 

D13, D15, D17 بک  تفای تما ام 

D18, D19, D20 قا  ا ق ماپ 

نگر أیر

ا  

D1, D2, D4 اشو ا  ماپ عو 

D3, D5, D7  ماپ ر   نر ر 

D6, D8, D10 ا   نگر مااا 

D9, D11, D13 ها اد   أیر ما 

D14, D16, D18, D19  ر  مو ماپ قو 

D1, D3, D6, D20 اها ا مکای م

ا مکا

اها

یم

لعا

ی م

یماپ 

D2, D5, D8 ی ا اا جام 

D4, D7, D10, D19 اا ا  لعای ام 

D9, D12, D15 نگر  عا ضو ا 

D11, D14, D17 بایشر اشو ا یاجر 

D13, D16, D19 ر  شاها  حقیقا ا 

D18, D20, D1 یماپ ابا رر  أیر



یماپ 

D2, D4  ی بعی ا  ماپ ق 

D3, D5, D7 ما  یماپ ا 

D8, D10, D12 
 ر  ماپ  تفا

انا 

D9, D11, D13  ر  یماپ  رر 

D14, D16, D19  جا ر  نگر ا 

تا ژأذ: ا
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تخا ذد(اربصا ت  ظر باظر مچنی  د جا ا

:)ژ ی  اید

•  ماپ← لعایم مایپ←ر عو

 

  ماپی ط ستقی و سهی  معو ر ،تیج  ند

ر أثیر باو  ذ. 

•  لعایم مایپ←گااباو  ها 

ی ؤثر ابار ز   ها گاا قا و ما

آ غ ها ط   .وا

•  ماپ← باو  ها گاا 

تنا اث  ر  نگر  یماپ ابار   د

 هاآ ر دد اسیر د ا  .وا

•  ها گاا←ر عو  

ر هبو اث   ها گاا س ر غ  وآ ا

ی ط  مو. 

ک1 شا  ژ فهو د.د

ک1.ح دیأثریماپ ابا یمر عو ار گا

هاباو 

تا ژأذ: ا
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تیج  حیر

ی ابا   ماپ أثیر یح ژ   دعو ر م

رشا ژ  تا .و باو  ها گاا  ماپ   

ی ابا سهی ر  ، یا دا لعا جا  م

یودر عو  حو قش ، اها  ا فا   ند.

 ماپر جا ،شتر اد زر ا باود  وآ ا

جرخشد قا ها ر   اآ گاا  ر مو   یشر سیر ،.

  ماپمکاقو ر ز نوی اتر ،منحصرر

ر ط قا ر ر  تا ب پما 1(2021)اند.

 نفر ،باند اد زر ر  یود اجا  م

بکیود ی مکا ا  وآ ر ستر ، اا

هاها قا  اد  .آ ر  اصمی ارد ،یر

ها ادتا ا طا  ام ند.ی،العا مبو ،ر 

یحد  ما ،یماپ ا. ر جا باو  ر ا

اول ، و  ماپ  تفا ه   اندا ،یر

 ،ها اد  رح  ا  مدود (ندا هر

،مکا1403توو .)2مکا (2023) یدأنن ماپ  د

نب ر لتبا قا  ،نگر ار    نجر یز و؛ر  ر

 یا سیا ر ی .ا،  ماپم عو ین ود

  سا نا دا، یف دا ت      نع و(ت

،مکا 2023.)ظر ارنا3(2019،)ماپ فهونو

ی ط  وظهو ا ر م ویاد  شوا آ

آ  شا  تفا و  رد قو  ا ط قو ر ا

ر  ماپ و  اخ،نند. خت اژ ،حر ا

ا مییدرر دونوا عا ر ها ا 

 
1. Lazarevich 
2. Postlethwaite
3. Pamment 
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ر  شوا ندگر م ژشگر.ا  ها  ا ق 

شو فوز  نگر ماپ ستر ا ر یا  ؛ندا ا

ی هاد صور یشتر، ابا اشو وندزأثیر ح 

 ر  اد. 

ی ابا یز مبک ر بنا ستر ،ید فؤ  نوا

رها یرا  نگر لعا ، ر و اابا و  ند.

ر ز و غود اتنا  ها ط   یشتر د

ی جاار  شا گر، و  .و می وآ ابا  م

مندو هبو ر ل ،خت اشو  یا قا ب ،ر ا

ی قاسا   ط مر.ی ابا مر  ژ

وآ کا   ،نگرند لعا  شتر ا و  ا د

ژ ب ود. مگا یا  ادتا ا  ند سترکر1مکا 

(2021) ابا ر دیوود  وآ ر ای ا م

ند جا ز اد  شا.حد و ا ،ر ،وو ا

نطق قاسا   رتفر  تفا  ی وآ ا م ود

ها   زاند م اآ.مکا   تا،  (2023 )

و2مکا (2024س  ضو عتقدد )نطق اد  قاا،

اند  نگرر عو عا  رگیز     وداد

د رد ها  قاء  اآ جا.ند قو 

ین ،باو  ر  ها گااس   شا مچنی تاجا ا

ر . ز اد شا  تغا ،وآ ر یشتر ا

رنهار عو م  ندآ فو  تبا ک  ا

یودای  ز مد.  ر  نگر  یماپ ابا

ا ر  ژآ یحبو ز   عر  هم ق .ا، ا

ا رستا ا ینوند ، کرم اما  ا ها ا

 
1. Grix
2. Downward
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ر قیو   ود مونند م اآ .ا ،ر رط ندا ا

حدی اد  ستر ضو د ،ا ا تر مبو  م

نار د ا ،تیشر ا. د  اایظر  تفا ،ا

 ، ماپ ا مکا ر  ژنطق اشوهر  ا  یر،ا

.ندمعی  هبو  رود تا  1مکا (2023تندا )

ر   ار ا عاتر اث شتیبا امع یرا  یاجر ذ

و. 

 ولعا سهی ا  ماپیود ا ی اها  م،ا

ر ر  تیا   یشتر تا  وآ اآ غ سیر  اد

 د ها ادتا م  عاطا ا تا  مکا اتو ند. 

(2025بکمی ر   مخو )ر ا ری اد ر م

پایا  غار  ا باو  غیدأتا ،مچنی (2021)نداد.

مکا   (2022)  شالعا  تر  اا ما  د

ی ادا  ف  هم ق ،گیز قا ر ل ،م فا ند.

عاطا ما ( مکا 2024 ) یر  و(2025)وامی ر ایز

ر عو اسیر  تاتاا کرم یشر  یدأا  د

تا ؛ مسو ار ا  ماپ نک ژ زود  نو

ر اسیر ر ا ر تاار جا  دد ی  غ ام

تا ند. ما یو( مکا 2025 ) ییکا ( مکا 2025 شا یز د(

ر گیز  اا تما ،تما لعا گاا  کرم ز  

ی،رنا د. یا ق  م نگر  یماپ اباو نها

ی ط   د تنا مر ک وقا  غ عو ا

ر گیز قو یز  اندآ.ی عاطا ژ  تا  و ،ما

هر ،ر باو  ها گاا قو ر  ر تیج و ؤثر یر

بک ، ماپر اها عو ،وآ  یا دتا ام

 . رر ، ز   ن و امز کر  غ ا

 
1. O’Brien
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 قا  اآ تایود  دا  ؤثر ضو ین  اد  اا

ی ر  مآی .ا  ماپ   شا ژ 

ی ابا م روند جا ربک ،وآ ار ا 

ر عو  سز أثیر ،نگر لعا زر اند. ت باو  

ار  یا ،ر  ر  حقزیود ط  تاا ا، ا

اق  وما  عر  پمایا لعاسترمچنی  

 و ین   یشر اشو هاا .ار ، ماپ  ذ

ی ابا قو  مدونهاگا قا نجر ر  ها ا

ور  ر باو  صور هبو  کی ،اد  ند. م م

یناها  ؤثر شا ز  شو  عو دند د حق ا

یو ود م.تا   و ا ا،  ماپ  ر تیج و

ی ابار یشر سهی ر یا از مقا  باو  

آ گاا.ستند ها ط  ا یو ،  اها و

یودار جا ا باو ای لعا ر نا ا ما ،م

ار   ضوا یظر  تفا  ها وآ اقا  اگاا، 

منند.  هار  قیو ،ها نهار عو  

ا ق ک د ود ینجر ه هبو  هودو فا شو  م

ر.

 اا اا حد ا ژار   ر او نک م

 عطا وا  تا  ت مرز آ   باو ر ا وا

تخرت ار   مک دیا اتاا، ا  اطر  ا

،تفال باد. ستقی عمی ا ع لعا  حد تر ،ر

یود ا رای اها حد ی  محر  یا اکا ا،

ر عو   ماپ ق ا رمو . ر حد  یر

تنا  ا مداً ژمتر ا و  یاجر  و عا  د

تنا شد حا د.
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نا عا

.د نا عا

گزپا

.  د  شکر ما دا ا ژ    ا  سا م 
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