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issue, this research aims to investigate the impact of perceived organizational support on
fertility desire, with a particular attention to the mediating role of work-family conflict.

This study employs a practical and descriptive approach. Data were collected through a

Keywords: questionnaire. The statistical population consists of employees from Babol University of
Fertility desire, Medical Sciences, with a sample size of 176 individuals selected using stratified random
Work-family conflict, sampling. Data analysis was conducted using PLS software. The findings reveal that
Perceived organizational perceived organizational support has a positive influence on fertility desire, and work-

support, Fertility rate, family conflict acts as a mediator in the relationship between perceived organizational

Babol University of support and fertility desires. Notably, the association between perceived organizational

Medical Sciences.
support and fertility desire is significantly stronger among female employees compared to
their male counterparts. These findings enhance our understanding of how organizational
policies influence employees' fertility intentions. According to the results, focusing on
employee support components and addressing work-life conflicts in job policies by
managers and government planners can increase employees' fertility desire. Implementing
organizational practices that enhance employee well-being and minimize work-family
conflict can significantly affect fertility intentions, particularly among women.
Furthermore, developing supportive employment laws that take into account gender

differences may be an effective strategy for increasing the country’s fertility rate.

Introduction

Fertility desire is a psychological state in which an individual has the personal motivation to have a child (Tufa et al.,
2023). Worldwide, people are having fewer children every year, which has contributed to population decline in many
countries. Evidence shows that the total fertility rates (TFR) are decreasing in both developed and much of the

developing world (Matovu et al., 2017). Fertility scholars often view fertility desires as useful tools for understanding
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broader fertility trends. However, they disagree on how much these desires can predict individual fertility behaviors.
Human fertility is influenced not only by biology but also by partners, families, and larger social structures. While
fertility desires are broad measures, their ease of measurement and short-term predictive value make them essential
tools for demographers (Yeatman, Trinitapoli, and Garver 2020). Analyzing trends in the total fertility rate across
Iranian provinces reveals a downward pattern in all regions, including less developed provinces that have experienced
declines. According to reports from the Iranian Statistics Center, Mazandaran province is among the regions where
families show reluctance to have children. Mazandaran, the country’s second oldest province, is shifting toward an
aging population due to declining fertility driven by economic, cultural, and social factors. Understanding the causes
of decreased fertility desire in Mazandaran is valuable for government planning and decision-making. Since work life
affects employees' behaviors and attitudes, fertility desire is also shaped by employment, a vital aspect of people's
lives. Few internal studies have explored how work and organizational factors influence fertility desire. Therefore,
this research aims to examine how perceived organizational support and work-family conflict influence fertility desire

among employees of Babol University of Medical Sciences.
Methods and Data

This study employs a quantitative approach. The study participants were employees of Babol University of Medical
Sciences between the ages of 25 and 40. A sample size of 176 was determined using Cochran's formula, using stratified
random sampling. This cross-sectional survey collected data through standard questionnaires. The reliability of the
Likert scale items was verified using Cronbach's alpha. Structural equation modeling was conducted using and
SmartPLS software.

Findings

Cronbach's alpha, composite reliability, and factor loadings were used to assess reliability. Composite reliability higher
than 0.7 for each measurement item indicates acceptable reliability. An acceptable level of Cronbach's alpha was
defined as greater than 0.7, although some sources consider 0.6 acceptable. Average Variance Extracted (AVE) should
be higher than 0.5, but values around 0.4 can be acceptable. According to Fornell and Larcker (1981), if AVE is less

than 0.5 but composite reliability exceeds 0.6, the construct’s convergent validity is still adequate. The values of these

coefficients are specified in Table 1. Additionally, factor loadings above 0.4 indicate reliability.

Table 1. Reliability and validity of variables

Variable Perceived organizational support Work-life conflict Fertility desire
AVE 0.504 0.543 0.627
Cronbach's alpha 0.814 0.6 0.898
Composite reliability 0.861 0.781 0.919

This research used Fornell and Larcker's method to measure discriminant validity. All items in the measurement
model were statistically significant, and the model demonstrated appropriate variance. The endogenous variables had
R? values of 0.204 and 0.248, indicating an acceptable fit.

This research uses the GOF criterion as a comprehensive measure of model fit for PLS-SEM. The GOF was 0.348,
which indicates that the overall model fit was good and met the test hypothesis. Based on the significance coefficients

and the correlation coefficient, the results of the hypothesis test show that the research hypotheses were confirmed.
Discussion and Conclusion

In recent decades, fertility desire has changed significantly in Iran. The government has emphasized population
policies. Organizational support for employees and providing more free time for parents balancing the dual roles of
childcare and organizational responsibilities can influence employees' desire to have more children. The findings of
this study show that work-family conflict plays a mediating role in the relationship between perceived organizational
support and fertility desire. Perceived organizational support has a significant positive effect on fertility desire. In

other words, when employees feel that organizations care about their well-being and interests, they are more willing
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to have children. The findings of this research can be useful for policymakers, planners, and managers in the country's
population sector because it demonstrates that adopting supportive policies, management styles, and organizational
procedures, while prioretizing employee welfare and reducing work-family conflict are associated with fertility

preferences.

95



AUSIPLIAL 2% SUCIRCRNTIN LSOV S

https://www.jpaiassoc.ir/

gy Al

odlgpls— I (o la5 (5,5 len b (55 oS 00 STl Slojl Zolo 13T

vcsulﬂi dogaro ¢ v)yd.”.b 60[@44.7:4 3 :\6)415;)15 4.;5.._‘>u

Ol s 2515 oy sy ol Sl g i s prke 03,5 el |
. & . S ] . : & g7
Ol ol o s K ol oKl s oaitagy it ;5o giie 5 oMo Sy lee 05,5 Loiils
o ol K5y sl oSN Conan oz 5 oMo il olS)15 oislai 5 o2l oy sy elitild Mo S jnn] derpo oSG ] o e A5 eolid IS i g0l 2ils T

ole!

0duS>

v

alio Sledb!

730 oy pole GiRghy Bue el (pl s Sy az g g )58S 13 (659, 25 SRRl 4 Az L
59 el oolgils =I5 o by il a5 L Soaluig 4 bl poad S0 Slile cules
Jolis g (6 5lel dral ol 00 soliiw] dnlidiw o 5l daosls (5 laas (5ly cpol> imgss
VY& slass gladds Bolad (5,8 aiges (g, (wlulp a5 conl bl (Ko pole olRasls LSS
STyl Slejle coles wlo las uaghy slaosls Jodog asuls Gl §uao0 aiges (lgicdy ,a
Coloz G bl (0 00lgils IS (o)l (pizren ol Cute 3 (5)5005558 4 bled  end
Sy slejle coles pm alaily ol o lo ol i Sy9l53,8 a0 bled g o ST, ol
g bl Jols gloye 5l 2y (g jloline jsboay el (65 sl 59l B 4 iled g ooy
S¥5 56 Sl g Jolss 5 QLI ) colex slaadlge @ axgi gl slaaidly &
51 e go Wil oo Lapylajlo 5o Gl el g Gl e awgs (Jid (slags Sl ;0 (pased
Ll sl 5 QSIS o, 4 o lejle cslaas, U519 ol (5,915 5 45 blos e
OUSIS 090 50 098 (5 )5l 8 4 hled p 0gd yomie 03lgils IS (a5 palS g (6,18
Ly ol (55 )3 il Gl (g 1355 (ol a8ly el OS85 05

Bl el pete ;905 (5 90k 5 RIBl )0 Wl e (S Glalglds 4y azgi L go

VEYVIVY sl e
VEF VIV
VE- ¥ OIVE Ll f b

:6%.15 ()Kj‘j

35,8 4 hles
wdlgls IS L s

et STl el gl
sJ.JL\ é“’)—’ ﬁjlc Kiils

695k TS

AILMOL:.ESMABA

O lodz 03,501 a5 SLS ol 055,88 mlls gl pated 05K 08 aS el sSlsily, cdb S Sy9lss 4 bl
(Central Statistical Agency & ICF, 2016 ¢V YY ., [San o 1555) 05,0 (5,0,b b (s,91055,8 4 boles «s)lo |, ool o yuics

5ol 50 Camex 2alS i el pl g 5l (g591055,8 A (6 5eS bled alindS @ Coas Woslgls Lis juli o

S 00 L‘b)j»s

Ol bl epmils ol y (g0 e elauilye Jle u")ﬁ*‘] dmsga (g o 09,5 Jboliwl g palS e 1 ot odi o*

arab@rahedanesh.ac.ir :a.il),

o)l 6,5 b b (559105558 4y Joled oo SThal Slejles coles ),uL e OV F) doguans ( BT (solaoemme g allay igime o5 pelS e rallie ol 4y oLzl
http://doi.org/10.22034/jpai.2025.2043511.1374 AY-\+Q (YOI /) cwliicaras ozl 4ol wolgils- — IS


mailto:arab@rahedanesh.ac.ir
http://doi.org/10.22034/jpai.2025.2043511.1374
https://www.jpaiassoc.ir/
https://orcid.org/0000-0002-5831-4737
https://orcid.org/0000-0002-4337-2096
https://orcid.org/0000-0001-8869-6668

OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

@ gy dnwgd J )0 sla sl i 5 Bl dawg gla,siS o (TFR) S (655,b ol ee 985 g0 LS a5 515 5925 (samles
Vel 50 YOV Y20V A0F sl Jle jo o5 5 slil 4 SaeS FIAY 51 S (659,L ol slem maw jo ol ials
LS) Zle A )‘ JS 6)5)1.3 U‘)"’A O ).')..5.@...0 ‘5._‘> 0,99 U"‘ o u‘).o...u ad.v...u93 JL’> o LSLQ)}“S)—“-“‘-‘-' o swlo..\,,.w) Yool
laaiy, S50 slp duie g lpl laeas ) (6,9,b Ol oylaime 51 (6 b (T VY ()] San 5 7y 5te) Cowl a8l zalSY/FA
AW asind (69,8 mhaw ;o (5,9,b slo,Ld, caisS o i $y9155,8 0 boled aieS> aSiul 0590 50 Lo Laliasslo oo (5 53,b
6595k Slindon sl Souw cgam W5 sl a0 )90 ey 5 w58 Cllae slass 8590 )3 il Slatalen sl o)l Sl

el gl 5L 5 ol 055 S 31 e ol ol (il b s ol b o 5 6 ol (6,9
SMLed |5 aigi g0 aibids (a8l (EaiS (i Olsiea (5)9)k slaaiulss 5 SLed gy0l8 (nl )0 e 55 oo 1S
Gl esyal & hled 58 sad 2 5015 )10,k 6yl b Loy polie golad 5 alad b s Jlai>l baas (551055 3
obolidcames Jlpl aums (0 a5 woo oo lad —DawolisS Ho- Wil i ()l 9 S oIl cggm Lolicans o808 DLlS
Sogor Sedhos Dlaghod (o dunsio (B35 Gebo (VY0 0 8 5 (sl 5 am) Wls 352y (55952 I e plsiea
g 4 WA Jlo jo olal 5o 60k slaglime (e Glojle Lawgs 555,k W) sla byl ) YA Jlo yo plnl oodll
Alogsy alols 15 6,5,k lime dacrmass ululy OF VTN edls Sliios Lo dubo )15 ol odms, o35l
VYA Jlo ) Jlo 10+ o ;3 055 e ey pipmly 4 VF-8 JIVE-F allogmsy alols s 5 cosl VEY 4 VFAF IV FAQ
Sl (e o8 j0 (5,155 G (VA VAN coeodls liims Lo dsbo 5)155) o e V/FA 5905 40 g saww, (VFYA I
o S 5 ayld) aoy (155 Gabo (rizeas el 000,50, VVE Ll VE - L jo ol sl U5 6500k 25 <0le!
2 S 600k 85 Sl gy w2 O FN) (Ol (glsd (ulms glainghy 35 50 Lawg (5510558 990 50 bl
5 ialS b 5 4l damg j2aS slaglin] > g Caslabiv] cales o asli ol gy e 5l S S slaliad
loss 4xlge IS (65,0

2 eleiz - solatdl Dglite (slaaiee; o ) e tamdigo (Lt )5S laglil (oolod )0 (IS 6)9,L lapliee (o) 2
il 4 o) (il 50 had g Sad size el alaxMa LB lagliul goled (50 adlse (oLl i, 58S (sla il
a5 w3 oo s Ll S 559,k (ol alie ol alge 20l Chos 4 (59,k S, 13; 2 Ko SLsS S 0,55 o0
Ol Sl 35 50 (gommy slagd )i G ils 5988 50 6 5VL (659,k Olie (w9 OlelF g Glzgh 5 Gl Glag b
0099 S Bl 1y g 995000 slediay (910058 @ Woolgils hled pae jo j0i8 Jloglsie lial 232 olhasile ol
eleinl o S 5 solazdl Slegge 51 e csyslais,b il s 4 o p5jle olins] Commaz el i <oml 555 aialls o
2l 55 allge oo 1Fe v Jlo b VYR Jlo 5l a5 ams o lis I st Slaiie sl (gaiallis (530 & 28,5 i o
alS e o, 2 130 .l alS VY 1/ 51 e 0y0 ol 50 il ) i (IS (6 ya)l colie 5 alS do o ¥O L b
lae ool ol wiadsl 5 59,0 (59 Olnoe S meea 5 Siptelin Suz Ghasile Glil )3 (555105558 4 blos
B 65055,8 4 hled Geizman sl 5,80 (LS Sl 3,55 5 e )ld) )5 (S aSenl a4 azgi L s el
@ bl » Gljle s 6315 Jelse 180 4 (Swil (Ao lahagn g Sl 15 Jad (G 83 (S0 e slaanir 5 (S
5 oad SThol Glosles Culom o alayly 55 0lgils -5 ()l (milie GRS gy 1 2l Ghmgly il g5l 3
T RTINS SCR AN
ORRYy, dmday
95 9 55 B3y b 651055,8 IS 5l Bl slanling aie) po goaste Sl was oo (Lt Ghghy Sladl (o) 2
L 53 (53158 e g 5 003l Jelge Slsiear ) (Ko g saladl i elaizl (50,8 Jalse 5 sl o plnil (oS
5 fleizl s pducadsine Jalge (V7)) oo g (55008 paed dged plpieds BaD (o) (LABgR 9 65900 Dlalllas

1 Total Fertility Rates
2 Matovu
3 Yeatman, Trinitapoli & Garver
vy



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

OhlSen 5 (B, Pl (S gy olsl 53,5 7 5ke (65510558 elaizl 5 (50,8 sla iy plgiear 1) anilil slaasacs
w0dlgils Ll 4o oy joe (ciaailil o eloix! (6 d oSl ol Lol aids cada daosls o ol jaiwl anl g b s (VFY)
2 Ol E9050 Sty oo 4l Zll (65510058 (65 el 0uiiS (el slaailie plgicds S lallr
Feo 558,08 (pe radacs (golaidl o cloax! Sliaise daoolgls Lsle sy o U Jledl ofgas o8l anl, I

Slasdlas 0 (VF-Y) S 5 (g Lasl diges laacds .cowl o o,Lil Sole> Julge 50 4 50 o jioghy 5l (golass jo
53,5 dtz p Wmoolgils goite lajls 4 (Soww; lp 1) 518 Glacelbn 5 @ola (lex Slaptanns 4 53 ()9
Cewd ol oyl 4y g Wilod )7 sy 1) (6)9,L dad p 0adS o sleinl coles 36 (Ve r) (SSEsS g (Swlis aisen
Colos 028l 50 (V- VA) () Sn 5V g3ls .aiS co Jutmd 1) (59,b o stloim] aSils slae! slacsloz 5 (5,15l Colos a5 au8l
VYY) 5 Tlugw) o)ls (LSS 6ls, g oolgils ¢ ,I5 o,le5 » ate )..,L oas STyl Slejlw

Diloals 18 w0550 ulels (g Lol dmel> )5 (5,9,b auad o |, Jad 4 o e sl prite 36 5 o) Kdaghy 5l golaws
alal, (VYAF) o, Sen g oLl s 315, cpizman ailaiwils (6,51055,8 b das o Jolge 511 Jads 5 (Jad 4 ) o eloimbsoladl
abal) 00lgils - I8 (2l L 38 slaw i oS sls lis @l 08T (w2 1y JelB 015 659k b edlgils 5 IS )l
il San s (sl peite 03 JLos 3 055,8 (sls 5 5 53,5 5 b5 4 ilae 25 6 e 5aSilen VL 3 (s
aisls uals 1y 659,L o)l yxie ;35U Gal Al el jo 0 0 oS lie 5 glojle ey

Sz 50 OFY) saiis s g sblai 5, (el )0 pyede Jelod @l (eloly Jols (b5 sl 8 LYo
Srz {6500 5 6588 slagtly 5 laasly 950 )0 (red (BT (Lalls Cuse angi 5 QLSS 15l
el azu] dadaidly bl .05 15 oo )18 " 6 51053,8 A el gl (eloix] — golatdl ol bl 5" 6w ol U]
LE] (5°wa » i)d.o.c aS ol (;b‘yb 9 6.5)5 u)L!Lo.: 9 wb} Ja.:‘;w )l ML>).: 04 JS-L.A UL) 6)513-!))9 dad
500,5 Cupde (Solgls & jgods 1) 0e3 (5,91055,8 L8, g canled Jeln b @S 6 sba el (S 0olgls slacule>
Ay oo iy ( 4Kl sles Ll (S5 (i Col adlgs 5aaSTh o w0 3 idlo 4 el )0 Slojle g (Jad slacoles
30 ] 00 u>_vJ.; Sl b EFOe oL &l ‘_g..)uo])é 9 csl""“" old asle GCL"""" -golaisl cocl u,oLw.>| (_g)’L.)p.«'b‘)é aS
Rl 15 (5 )5155,8 (ool g 0050 Jae (i iylby slay] i 4 Wilgi oo 550l 5 (id Slo s Glee (2,15 eyl 25
aab (S, ol ol las (VVF) o)) en o "o aiios ol 00,5 e (5,9,b Sl Gedsipae 4 b g ool

3l (sie 36 5590k

OYAV) o Jlo Slsieay 005 zrkae oy 5 065 o dalie b, (Add Jalge il Sligdiond cdmy 50 (rizren
A oy 5 b5 om0 i Sl wols (i laye g U5 G Sy £ Nk Slisabll 3B ) oo &
s 1100 G s (Flebll (il oS laisSay sl ansls pll slaglisl 1o 5550k 5 6558 4 hled (ot
el 00l (559l 75 Sguty s (U5 G 5o S (8L 51 gunall 5 (e Sleboll soaid (blie jo 5 (559,b 25 RelS
s Jlio sabas ilos,S susy s 09,5 99 (e damilie LTy (g )5l358 5 5o (Aidiyed g (Jid Jalse 55 Slalllas 5l g0l
SAT 50 Jelge 0 p0d (5 Slos duslie .00 )5 anglie ,SaSG L1, in 5 055,890 9 355,86 sl olole (VFY) o) Ken o
S e iyl pole Jlsl s (o, S 5 blglos 0 yas eflos 5o BT oy iy wls LaS 05,5 55 45 (6y8,k 2
el 039y (65910533 0,08 50 else pdol alom | golamdl Pl .owl 0391 5 ,51053,8 b o) et Caillies g (gl

Sl piie 3o,k 5L 5 reitns O jga Jid 4 Jas o Slegdge aad so (Lis (5,91055 8 9550 ;0 gl Aty (o)
a o e Jelse lnl )0 samahy yeS (S canl J38 556 (5,51055 8 OMled 5 wad 5550 50 oslgils (5T peeal 1 (lee

1 Watto
2 Sousa
3 Geng
aA



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

u‘).ul) L M ‘) Lo ..\4‘9960 4.....0) U"‘ )é ).s &Al} uLC}Uo‘ u.M.S w‘ oé‘é )|)3 R 0)5.9 ‘) )lS Ja.ou 9 ULA)LMJ 6Lb=\.15)
Slojlo glaalox g bl > )b sl |y o) 03l ol5T (5510558 4 hled 2 lojls (slacuslw 5,15 Laomo ¢ i

LS)‘B wszlz

ol 09,5 an ;0 1) Ll Glgs o a5 oads S]] (5 591055,8 SOLeS s (10 ot slo )l 5l (slos 1S il (S 5l 4,
D520 ()6 sl e b o o (LA Cemer S o ;15 ol 09,5 (VFAD (005 9 (59,9) 05 (sunailo
Sl SFldarer IS 6,58 b Gerex JEl 4l oszla o LI bagsysm 5l 09,5 ol ool (105558 5 (smex
Sledasin ' pete 5l (o Sl Yo 3l 5 (oMlie Gl 5 e sl il ol pg0 09,5 (VAAY (S jgain) 00 5 o
EUUNE SR Pwe LGHT 5o olaisl 0,554, a5 ol 6)9—‘“‘5})5 SgSl (s jo s Sl g e Ol (e slaay s
amass 9 353,8 0auld a5 Aolae Julow 5 e pally golal LU, Jaxle Woslgils (6 ,91055,8 ,ld, el ol el
S50 e bl cnlp el T (i 5 g (glia slaa i 5 Jeitie pgw 09,5 (VA7 T S0) wib oo 358 (sl By
Cewd 5 51035,8 agSl (S8 ,056 anee 50 k5 wsllae @l 4 Bl el cslin (Sip e 5 lame S 230
088 8 Lle) cal
Sl g &S jlie sl Glosle a5 Sliae b adaily o LSS sliiel 4y sas STl Slojle coles> popie ;500 som 5l
Crizmad (Vo Ve o)) San o7 JoraS g, oV o VY (1S 5 7 50) 0,10 o)Ll el LT adlin <8l o g ool JSB 5,1 T g

OUS IS a5 lajles drgi g Culam a5 b5 (V- VE o Kon 5 Al Jaim) ams oo bt |y oS g 00lgils b IS 5 a5
5 57 by Sask 5 Srani R lp bl B aws e )8 (LS LS 5o i e 5 ploj (S50 ol 35 9
03,5 15 8 yslisyh slaag i Jlae 5l eolgils IS ol mals 5 oaiS e lejle Coles 1 tains plazs o miy ailie
el sl el plgieas allg oo (Slojle Lolam alez ) hre Glacoles (sloix] Colos 4y ks gl
Ailgi o tloixl Cules 51 IS0 S lgieds 0ad S0 Slejl Cules aiaS Jee o138l 5o ol bl 201580 g o il
ol S e by byl 51 (35,8 51 Cadlio b oyl oly30 aiile) 5L adlse 1o lasles a5 away 1y plimabsl (gl HS IS 4
L 5 T55) wes Gl 6y9las 8 a4 ules g 0dls el (6591558 b b e sla LSS Wlsi e (Lt ol
5,5 ool sladnly oS oo 0ST a5 )5 slacdginn o Jobs sbml cueal 5 Swij- )5 Jols (5,955
Ol Slewlin g 00lgils aloz 5 500 slaslys g amals HYL xbaw 4o g lojle aSL 398 0 3,8 095 1 S5lo 5 Lsas solgils
aile) oals Sy Sble cules (OFY Lisolins 9 e il ( SB) aile ainlgs ).uis; Q] BIIP 6)31“‘3)‘)5 O97ed
SOl Gl S meeal 5 g RO, (S5 5 )1 e )5 WIgi e ((rlly slasas 1o ()5 iyl slaceslew
(VAN 5 Goslac ) wlioe Gali¥l 5551055,8 4 Jalod 5 (2alS (513558 L Lo o (la 1,5 Az jo 0,38 18
S I

1 Handwerk

2 Rational &Structural

3 Becker

4 Normative &Cultural

5 Hammel

6 Peng

7 Rockstuhl

8 Handelzalts

9 Zou

10 Lakey & Cohen

11 Greenhause & Allen
a4



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

S 13,559, 51 (S OTAV (b)) W3S o0 59 0019l 3les 40 (6,500 3l o 5l w950 5 0 Sl 2 slaglis

g sl ;o b ol ) (elaizl pllaion ;5 g oled S 00lgils 3,805, (nl 5o Canl (250,515 (6513 3,505, coslpils ol &
Ol 55 (s el (oll 5l G  (585ly 0 S0, ol S Sl eslsils 0,55 058 e gl elaizl slaplliios ;>
O3 S sty $Sls” pl a0l jo iz Glia s ) el S5l Gored (SLILTO S sl Jlmigy (sloz]
i o i S asils e LS gleslgils eaia 1y o] 5 (VF AYAL o 5) 0 o zokae 500 5l bl e gl
ol ahanlad Il 53 S0 e 5O TAT ponalnl 5 lle) Conl (690055, 9 558 5 Cadlie g ble A5 05
alauly frod ay el a8 )5 118 50 Cod p0 00lgils 9,0 (S o Lailg, il 5l 2l IS slacdled o Ly oS i
e Gled j hawg o5 wlgls jo cwim IS paedd Lol a8l olay ] ahdS 4 Cos ozl 5 0lgls jo U Cd i ax ST
e o2l 53 sl lole oed s lizmad (6 gy s8 5 (6 0 Al Ciyllsy oda 5 00,5 Iy pghts Syl ke Kin b glagS)
arg b olnl anslr 1o )0l popie 5 Line 5 WS (oo el 093 (Solgils - i laiis ple |y loo b J2Ls o;
Slelo Gad (GYsb g n3 T Ll )5 5525 poys8 Ll d ogdleds Conl oald iy yail U5 (slatzl oz slaciadse &
Ol asgerme sl oads (655055 2 ol 55 Ol yole (sl caelae jLid 5 0olgils jo juy S5 L falS s ) g 0, G
Sen 5 (66 pinz) o] 03505 zokae lpole (gl ATEIS s o |, Sslite 5 03 (lodiais 5 b il Lyl
Byboe gohe atuly 5 Jiie layiie (pm Lalyy 50 iz 65 howS B 2 0ST L Ghaghy paw 4058 1LOVF )
loads 0351 aslol 1o (V Jgaz) Ghashy (275 5 6,15 Slo 5 e b

2o Cate 53U 5551558 4 hles 2 oads STl Glojle Culex ) a3

)l (lee i (6510358 4 hled 5 0ad 5,0 Glojl Colex pitie G alaly 50 00lgils — IS o)l it Yard b

IS o s |y (551558 4y e 5 o0 STool el Culom s alauly i ke a8

G5 Sl (225 9 (5, sleare; ) Jyd

& w7 Sl 64 sl ke
5 S (VF 1) Gles 5 (F S et Jolge (S g (o5 Ba9% 5 (5r9 0 Dlalllae slad ks
SV EY) oS 5 isSe () ET) Ko Jolse lsicay Kim b g oolatil o oloinl vsn,d g odlie Sl gsls b 4 bl
(\a7+) ilodds astie (55105558 Cya e sl
SSsS 5 Salys ((VFT) o San g (s Ledl ool 5 oyl 5 6slis by sulem lapiopes  Cglom (5y58 Shesles coles
TN o en 5 g5l OV F- ) Syl 5l slaza] o Sl
OSes 5 obTpas 315, «(VF+ 1) o Sen 5 Loia, Jolss
Ken 5 ) K (T TE) o Kan 5 Sz (1 FAF) s e il 6 yssl S5 Jols ) fs”“ solgils — 5 5 s
S8
(QAERD)
&8 @ wlgiee (s ,0le 5 ad Gl i Gl B)l5 s
. T <. . . S 29) .
OFY) igais Saus g oLl as Bl 91558 oSl g 00505 Joe i by slayl LS55 Comni>
€ Pl

aws yials ], oL

Wosls g (2og3s b,

Solel amalz 015 o )18 (60,15 Slidis atwd [0 «Bad Cun g e £ 5 iulow yol> anlllas [0 GuBis i,
bl 090 a5 YE e T ol aSTe JIYO w00, G bbb (S pole olBisls (goliw Cond LSS adS Jolis imgh
SYolae (g5l o ;0 calio diges JBlos slows aS ol 5l cpiomen i und VOV Wiged o> Blos ()5 50 Jgo
Gz Lol egh 10 d(VF ) oM 5 o) ail ge c0nds cdalin gloaie slowi Az LY 4 0 cas g 5L
ol gladd Solai 5,8 dges g, 5l dbaiges Ol gl .09 jLd 5 50 diges O Jlas oy canlice psie VA olaws
05 oSl slaws cons ’AS@L?QT)'I.M)IQ S0 g ) ol dadogo 1) (08 8 bal 8 iz s ) Gldds ol colatl
Sy0 9 0y &l LSS s Cnd (ot st oo oSS 1) (5le] drals 5l oo )0 FF 090 5 0 LSS 5 auoy0 OF Sg0>

bl 1y bosls o g 4320 ol dnliiow  VVF Coles g 0l aoje8 dolidow,y Yo o

1 Bagi



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

=5 o, S L VAR S o 5 5T ool S Slejle ol o lasliw] sladslitw  daosls 5,515,515l
DS S mhy b Gk 45 AL YD) o) Sen 5 (ke (5)slai8 4 bles 5 S O L (VNP N nl (S
gy 1 clad 5 )18 0l 590 g eolitul >, 5 (J3s Sladllas jo soxine jgbay o wlibe cpl aS bl 5l o edas
Jos joiie g5yl 55 Conl 00 ozt (oS 5 (2l Boyb 3l dslitin (bl Sl 0l 090 T algime 5 590
wulae g oy, cBlaal wld) ( pased Colo, 4 azgi b lojlu 5l axgi Cdl o olal slls a5 cosl ouls S0 Sbejlu coles
@ hles gl (nl ) atly it Cenl Jid sl Sl G (S10)08 5 b plonl plis ST alex il plojl 5SS 2L 50
9158 4 hled g o0t Syo Slojles Colex gl yeite G Lally 5o (lee GRS (S35 (o la it sl (g 5l 3
A oolawl ol g & lewsl 15816 53 g (6 LSl SV slee g, 3l a5l .8 slaosls Jdoigds s e ol

@ azgi b Grizred g ooy oY Gl VL byiie oS5 2LV Jouz 4 az g LB 2y, 5 bl boakl,y o
Ll Lojle Sgy0 Slaadr S (AVE) | Kan olg, polie .aril oo +/F 51 5YL Lo slo )b ulys (6,501l slo o
B oo sl b psie glp !y Jed LB Koo oo, /0 YL AVE Jaae ¥ Jgax o

<9y 9 bl polie ¥ Jgoxr

Gsl35,0 4 Joles S8 Bl ol 155 (lojls colo> sile
1YY N In-¥ AVE
LR “IVA -IAF) oS5 bl

S5l Jae ¥ Jguzr polio 4z i b el ouoslinnl 515 oly; Ghomiw sl 155 5 )98 ) 5l Gaoss cnl 5o

56 HTMT (g, b rizma - (VIAY 550 5 g 8) wload (S5 oo 5l 9 a1 baojlos plad 5 o)l caslio IS5 (15,

55 4 ojles o5 el ol 00im0 it oS wbly e 1S 13 )l yeiie e tix abal, 0 (F Jga2) ab gms 1ST5 (2l
g ge b laojlu el g wites plote K08

S¥ s e gy 4 sy G e le ¥ Jgu

0a 8 slojls Culor odlgls— IS b s sl 4 olas ke
< /YAy Lg)jhs)')éa\ggjﬁbﬁ
CIVYY HTMT: -/--$¥Y/F14 odlgils — I Lol
NIZa: HTMT: - /- -$08/f0Y HTMT: +/- 51 V/$Y4 o s lele cylos

loazsl

Candg 5l 5 le] Cirogs ¢ Jgaz ol 50 .l 0o o0ls yLid § Jgaz 0 Basesgul cB-licuses slo Sy hogs Ll
23 ge Ol e boaidly el ool Wl Jeali 4 SSldloaer Gl Shs 3l e e ln Giesh sle it (Sl
85 AV slawd yaizmen ols Cade gl a3l (555105558 4 Lled pol> Jl 0 LT Jlgw 4 5kl diges 51 L OV slass &S
(Gl oazs ools lis Jgaz 10) wisls cadie gl "S0u 18 (659105558 4 bled sanl jo LT Jlgw 4 a5 es 5 )

0993 bl 285 5 () 990 g (sl iie L Las je slaools g5 Il 55« hagh (slaars B easl sl
oo @l el o0k IO Jsaz )0 Gsail @S 45 b (o) Lot 03l sl (g Jleyi ek By S 5alsS
el 5 0325 5l Ghegly sleand B (ygel ln 1 ailgo Jloyi yef oo dus j2 135 4 0ld (LS i prasl B, 5058
Bged o> (09 SzsS g ools (3sd Jloyi 4 o a8 ad wolinl Yol JI (g Sjlensl Jl58le 5 5 (S5 Slaye Bl
OYAY wolils, 5 559l0) cnl 18500

Joz 0,1 536 55155 ,8 4 bles r ouds SThol Slajles culom a5 59r (pl oaisS ol 2l gy Sl 5 (S
oLt 1y srsls8 4 ales 5 oad SThol gilojles Color piie all, (g lobime b alasly o (ol JI g Sjlosd 3810 5 (29,5 #
L gyslaig @ bl g ool Sl gbejle coles alayly piie 90 Gl yumo (VIFOF) Slpzw o)l 4y > g5 L a5 w20 0

1 Aydin
2 Fornell & Larcker



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

J:Lo_v 9 63 Jl)ol LS'LA)L"" Colos Oy e 00D J)L.\.'L..w‘ o o )|._\j'u Y )“59“"’; SN | )b e doys A0 ol L
w3 oo i 1) (e 136 CIFFY) (55500558 &

Lg)bj diged SELicure> slo s F Joox

5)51:;); :;)Jil“ b‘}‘ny;;)ln @l::::;v doyd sl ok S5
\7AN YAy Y/24 OFIY a9 o5
\VA% Yiov YITA £ \As S, ges
\AMENCS YIVA:JS YIY: S YIA ) &b s
YIvY YIVY YINE Ya/y #4 ve Ve
Y/a¥ Y-y Y-y YAIF FA Yo vy
YIFY YioY Y- YYIY e £ JNF ) oo
YIVY:JS YIVa: S YIv:JS
V/A¥ g YIVY Y/ 44 05 yaS
YIA- YIA? YY YV £A Ve JIF
Y/AA Y/ Y/ ¥ YA/ o- V0 JI 6,8 ails
YIFY YIVE YIvY V- \Y Yo s Jw
Y/va Yo \tia! “g. \ Yool G
YIVY: S YIN:JS YIY :Js A \f gl e
V/A¥ g YIVY YIA- 0 ohas 5l eS
YIA- YIAS YAY o/ - 1 R
Y/aA Y/ Y/ ¥ \id & AY el 57 Sl ls
YIYY YIVE YIvY YV/A- g ol e gl
YIA A\ \(/d) VY. VA SASS
\ARTN S YIA:JS YIY: S Y/ 5 e
YUY \ida YIYA T/ I )2 Ogh
YIVA Y-y Y/-5 eI 70 S5
YIFA Y/va YA Va/4 Yo 9
Y/a¥ YIYY Yoy ¥ \ Aw 38 ol
s Y- YT YIE. $ TV
YIV:JS YIVa: s YIV:Js VIV Y 2wl e
0¥ v/AY ¥ VIV ¥ ISR
Y/ev YIVY \TATZ VY-8 Yy olos
YAV YIS YIVF YOIY- Y BTG e s
ARAR YIVE YIYA Yoz o Al ewlis )l JIWONS
YIAY Y/f4 YISy VelA- \q 65O
YIVY:Js YIVE: S YIve:Js Y7 YY b e
(Ghos5 soaudly i)
Laosls Jloyi @8 ogal B Jyur
& ool 5 5alsS (505
& oline oyl 4z o Lol
/¥ \Y§ 1YY Slejle Cole>
e Vg ) 6r3l55 2 4 bles
e \VF SN oslgsl— 5 5 a3




OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

$391955,8 4 Jsled g ooy STyol Slojle coles alal, L) loges

S91055,8 4 bilad oo STyol Glojlu cules yaate il polie oyl 8 Jgazr

GOF SRMR o ls
AN AR N i
ST . . .
P. Value Beta R Square s et s A
oo “/$F) 1A G918 & biles <o STl slasls colos

oolgil> 5 L5 ol omibee (ndi iV Lloges

GOF SRMR ]
AR AR Sade
59 R

Ky i lee PR
P. Value foinnns yof P. Value (oo Square A e =

s 5 oyl e
. L W
o AYYE e AYYE -IYoY 4 T olesle
Sl eslgls -
0051l

5 oo S ol glojle coles juiie o adail) (o oolgils — )15 o)l e a5 09y (pl 0aiS lo Lipgh S0 4o,
5o 03lgl IS o)l (ulee i (s 5loline slp ol Sl (2 SIS (29 Vgax ol (mibee i (6 5055,8 4 oles
oolatw! Jrguw Qyﬂ s 3 ol Qyo)'T Sl oo olai ], Lg)sbj)')é @ Jled g oads Shhol glojlu Coles psie g alaly



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

acs,8) oolgls— IS o)lad e mile il o ys A0 licabsl s 10 1wl YIYVY Jigus o,le] aSiul s azgi b aS 0
Josz i g azg b oplply aes oo olis 50 Iy Joe 6oy 00l o laslinl (ol o Jada ¥V loges puizmas ol auli (Y
PN il 5 TV s g ol (551058 0 blos o 59 Slagho alom uite IS 51 A

Sl <IFYAL oy ggamme o aS wll o

Goldsina i o)l Sps g g 4d)b
T8 4 Lo o Shhol Slojle caulas
e YAy eYE G958 4 hles po o ) 2
Syl Cute 56
2oy abal) y0 oolgils — 5 ol
Y RISV 7N A G G S s
e . ) . 1958 4 et 5 0asiS o Slesle colom
(Jogm 0)Lel) (s & )

Syl eibee uds
(g sloaidl :ass)

1y 655,84 ylad 5 o0 STol lojls Cglam cyms alasly iz oo 45 31 ol ,Silis il Shghy sSu0 s b
0303 5l eailbise ol iie Sy iz it Al @z g b and b ol byl sl @ Sl gl 50 S o i
[ \3)51).» uB—*-'*‘)f) doles L)T S Gl &S LJ"‘ u.u.xu 5L> ugA)T WBad .o eolarwl 3 u_,l ;L,JJU UM_Q) o 6‘)4 gl?'
i I ge3T 45 50 0 el Fojlol esle g3l plail o )Lel $5 b ool sl ;008 b wlialine jl 05,8 aim cyes 59
o9 ol opls (g Ll @glas FuSs b bog,S s Gaaw Sy calpd a5 005 o Jeols azS cpl il Jbolixe skl
@4z bl o 095 Wiz b 90 4 ansl> (Gabpend (Slie 45 Conl (5 pite 51y (6, FKbam Sl 0g2g » (LI gl (ges]
Sl 003 5 0loye w0 6rsl58 4 iled 5 0ad Sy Slosle Culem (g ,S 5l po Fgail 6 )loline 5 A Jgur b
Sl (g lolixs

o ke (6 Shas A gla 903 A Jgur

$91835,8 &) bled g oad 0 Jlojlw Cale> (ygems S

Sig RSS R2 B perw Sl

ofee ARRVARIA <VA¥ </fYQ Vo 55
<[N¥ AAZAR <[+ AY <IYAY \Al Sy
ofee #¥/a44 BAta) QR a4 o)

F=[((RSScombined-(RSS1 +RSS2))/( RSS1 +RSS2)]*(nl +n2-2k-2)/k +1
F=[((VVYYo-(FYN a0 +££/232))/( FYN A0+ 252201 (A + YY-Yi)-Y) /1 +) = O/VOA
Sy lie= Fk+1,n1 +n2-2k-2= F2,171= #/V#

Joe a5 cewl (pl goaumalis Jaw gl yuxo lp(+/VOY) R? oo Filogel 4y azgi b :(R?) cptd o po liro
33N 05) wilhigo J5sd B il s amo 15 RE Jlons 15 | ko (5 i3l

GOF Jaw IS 53l jlare .ol oals oolasw] Jow (S 3l o) sl SRMR § GOF slo,Lss 5 gty ol o
5ol el Caway d0e (558 g Lawgie wins polie sl +/YF 5 /YO /0 ) Jlade dw 4 az g5 b g il o /YFA s0e il
oyl g oad saslive (Sued (o Oglds lgicdy SRMR Lz lis (VYAY wolils, 5 (5560) o)l Jow lawsin (33lp
390 9 0ad oaalive (gl Kinrod (o SN (55 5:loo (2l Bl APl () 99 o0 iy 25 Joo (ond (Ko
osllae 53l 5 Gl il 5aS </ JISRMR (a5l e 1008 o ol 3 (Jao) 5l o 3llne Jns ol | s
Adbge NV SRMR lade pol> aagh ;0 (V)T o)) SKen o 7 lica) col
G5 a9 oy

Ot | (S5 1559105358 g 0olgils (g KB 4y bgy e slasSl ane jo aloz 5l sSUsT slads e o SMie L3, 5 Sl

1 Chin
2 Henseler



OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

2 &L 5 (@Mie QL (e e b Balyee pol agh (VTR0 ()5 5 (9,2) el polae galex sla s
sl g5le o Bax Cuz (ylojle lawgd caslio laasso; (10,5 wal)8 .0)l0 0 ST Mlbe )ld, 5 Sl ouiiS el il
6)91&))3 u)bl.oa 9 QMJ)Q QL.S)lS So )l ‘:P Q (_5~>L.a.\_§‘ 9 LSQLO ul.»l.io‘ sLmu..cJB .)l?u‘ 9 6)3].»))5 ¢\J|)§JL~M.‘> 9 @)LQC
AST soladl Jule a5 ol (55155 3 ilse 4 Ly gloimghy b b Ll jom 43S0 cpl 2L walys (ldl (LSS
YR

@ bl g oad STl Slojle colox slo pite alal) ;5 00lgile— )5 (2)l5 (xile A5 (o) 2 p2l> (ool 5 Sun
O B2yb3l g e yef (izred g ks jsbody 0ad Sy ol Colem ol (i (glel kv b el (510058
Colem o9 Glaeas oS ,0 Slojle coles ail8gs olal o yls 136 (6,91055,8 LS 5 jw 00l IS o)l iles
Cool Loyl ol 4y ladys) g sl (995 30 Glojles a5 (o nl 5 Glojlo 51 QLSS S 5 arg 2y imy oloz]
= 2 il GRS () 2 05 50 (591558 4 oolgil iled Sl 38l e 5 (S S JobS 09 ez ge a0
el 00g.5 az g5 8,90 laiz 4LBdS Oladoy (o colgils

salS 0 ol ()5 s 0)ls Slgten S5 ol g cloix Colas slaas i Lo g Jol (sbdans 8 ol
o2l g i gla)lad (rizmen 0I5 coge (B (55515558 alez I (Solgils (la (g S preual )0 5 5 (S5 o)l
SThol Glojl Colam o alaly (i yeitio sl g0 (55510558 41 Lo o (6 S ol 5 Dlaged 3 (S5 5 )5 DLl oy
OUS (bl digad ;5 et gy el i JELs (U5 (sl B3| cnl Do 5 i o i | (55185, led 5 00
S (55 355, L Ul yad 3 g s, el sl 0,51 + 1+ AY 0 SIS 5 LeT digas sl 5 +Y54 <55
O3l 035yl sl Sl 5 00isS s (5551055,8 50 el U slp Slojle slacules wasl (B sdge 4y (59 ,0053,8
Fol g 0 s 8 uul a4 ax g bl Hige oolgls (6,91055,8 a0 hles o eloix] Jole SO lgreas (b5 Jlesl
i 5,1 Glejls (sl 5 0,00 az g Ll @dlie 5 08 4 lagylejle aiiS (e JEls (15 oguase GUS S ST S ol o
Ll ailg (659105558 4 (g i bl g atile 3B (g,91055,8 el o s LT 3,55 5 g

ol gl les i S a4 3L «(6)9la55,8 Grgdd g ol las (1Y) o Ses 5 o Ledl anlllas mls
$y9l55,8 g slaacads rals o solaidl g szl slcsles Connlay 05 3dx 10 53 (VF- V) LS o S5, Pl
(&S e g Geizred 10 AT 690k Jeted 5o (fleizl g )lnl lacoles 4 (V1 0) (SS26S g (Salyo g
pas g bcalow 4 slael pas 35,8 Cony 0 (S by rila elaim] slacdgias ols las (VF)) oS
J3las Jele 55 (VYAA) o) Sen g SLaYy (LS 5 addllae b .l (5,91055,8 sl > 5l o] g solys slacolo>
a by Jalse 511 Jelis (U5 (sl ogasas ,I5 Llpd o50e 5 G5 Calem 0,8 ik az o 5 )5 sloadi b (sy5l5 8
aslllas ,o (VYAF) ) Sen g g0l pas Bl ol Liwlyop pol> iagh Jsl a8 b mls opl ailaiasls olpl jo (g 5las;,8
OHen 5 60555 o)ls (g loline 30 1,005 ,8 slasd  eolgils— IS (b lai 5 i sladadtice 45 Widiw; 4 (pl 4 04>
S Gab laiiils (6,91055,8 ailae 511, s CMpud 3925 pas 5 (soladl OIS dadss jo oyl yole Jlil 55 (VF-Y)
poe e e 51 (S izman 9 9,10 081 (g )5T53,8 SBLLes (5 loline 3l (S 5l el (O ) ol Ken g (S B
5 oblras Bl ool Lalyen pol> iagh g0 5 Jgl andd b ol oS wiladls ()5 Ll 1) syl 8 4 oles
adllas gl e ls daie 3U (5,9,L aad poolgls — IS o las aisle lid 03 tmgh 4o (VYY) b Se
5 B gloadl b oals S8 la iogh zmli o)l cude ;3L (6,9, wad 5 Swii- 5 Jols (V-VF) K § S
Jels b a8 o ls Slgsead pgms as 8 b 5 (VoY) oblpai S8l5) 5 pgais Sme Limgh ool Liwl,od pgd ans 8
ailoos (id slaally g bzl sl ol gladl, 51 (S plyear]) oS 39 orsls
1555 ez slaanliw Blaal 4 olg ces Sl b Bpo aso e olis 1) il auie 1585 18 Cunes 03> ol pde 5

Vo0


https://www.sid.ir/search/paper/%D8%B2%D9%86%D8%A7%D9%86%20%D8%B4%D8%A7%D8%BA%D9%84/fa?page=1&sort=1&ftyp=all&fgrp=all&fyrs=all

OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

g ) Lld olml g lejlu jo LSS 08 @y azgi g Slojle sladsg; o o0 e oS dacawlow 3501 (28l caws
Mg 9 slacolos Lty opl jo o)l 2 o5 G, 8,90 40 o (69l005,8 4 bles p oolgls— I8 o)l ials
aaxgi b solasuinl ylgd o Shles (il (ngad .l 0aiiS SeS ( Jeli b5 pgady LS 4 cans baleles g g0
W52 6K 50 D 5 Sl slagat e 9 )90 ISl wbhanie )15 Glagley Jle Hebdy (i sl
Kb 5 alar Sl ate) ;3 505 Job 5 (oo Slllae plonl 3l ol e 1525 55 (5,5k £ SRl 5 s oo
B¢ aplgs aies ) die cpl H0 dgmge Liils il jo LSS (6 ,60a05,8 LS oylejles

&) Fslons

30 &S Sl SOl ol )T S50 o e ald, (o dllie paw i gl wl )l owlld IS a6l LG 5l asd Sy dlis oyl
aabiy bl ol ygls Dol il ks 1 allis 5 sican g5 -l 00y plosl 4y bb Lils ol ) (g0t celisl wé Jle 390l dunvge
sl co aMel 1y 595 Sis Cilyo wilos )57 (6 ) Kan Lol ipgh plol o aS bl (S5 pole oKasls (LS IS 5 ) pae adS 4
Somt Go S BB Jgol 5l dllie (ol jo 9 3,00 0529 (iaghy (nl o (A8l ol o aled o el Qi 95 (pizmo

R PR

&b

Uiolen gl 50 oo a3l allie .5 ,51055,8 eloizl g 50,8 lo il (VE+T) (Ko (> gham g 6,85 (6 padls (65l uid ¢4 55,65 ¢ Slon b LS (s Lzl
https://civilica.com/doc/2026835 .3, 55«56 )lsy Swodls 5 (555,b cdlogs o

DA (F)) o Kin,5 g0,0], Cleflls \aiusgame § ooisS yti 10l nl o (5551038 a4 bl ((VFe o) L e (el g ¢ g, o Bolo Dl (S
https://doi.org/10.22083/scsj.2022.149113

http://frh.scesr.ac.ir/article-1-98- YV-£Y ($)F o ilud/ pole polen olido . ool cwlidassl> olFays 3l oolgls ;o iz (WWAY) Ly oy
fa.html

YEV= ) A il 0351850 5 00iddGgm alge 1esy51053,8 .(VYAA) Lapl plie (6 hed g the] (g 0 a8 dmgle Jboj il colo ( GLaYs LS 5
http://payeshjournal.ir/article-1-1067-fa.html .Y ¥4

S5 16595b G oy g 505 0 6)5]“\3})5 g5 el 00038 ynd loadlie s ((VF V) L ey sodile g taomaS (e 2l bol (5, D>
http://hayat.tums.ac.ir/article-1-4981-fa.html .Y#- YA+ «(¥)F? (ols . 25 asllas

Sy9i8 bakuly o lhele cloza! slaasacs 5l golanl Logls ¢ s con 3 g lyole (VF V) L le ( Glog, gt mlie opdgas (6,5ue 03 (6 5 o (5 x>
https://doi.org/10.22035/isih.2022.4801.4707 N\Y-\VO () ) F ( lad pale ,0 slais) yleo olellas

2zl slom il el g ylo/ Sl g (g Ll & Yolro b o (V2 V) 0)lgs ( @S g ¢4, ] (o

A 55 JELE 05 G 50 (slaalllae sis 515 8~ ool sla S5 5 00lsils 57 (23l G LU O F ) ol dligoliae 5 80 oIS tpns (S
https://doi.org/10.22034/jpai.2023.2004327.1289 N A\ -YYY (¥O) /14 U/ﬂ/wuw M’/ub’.cm

2zl slom ol el PLS 380 i b (o Ll 5 Yoleo (siladto (\YAY) . 5,1 co0lils, g ¢ e o5 gls

05,5 zlsasl LG Blas alls FF LA b5 andllas :5,5,L aad 5 oad STyol elaa] colos alises slul 136 (VF- +) 85k ( SSKo6S 5 el o Salyo
http://sjsph.tums.ac.ir/article-1-6067-fa.html .¥¥V-YOY «(¥) ) 9 . cilug Olidon giciud! 5 Codligs oaSTiils dloro . g Ll (5 4 blas

LO-AN () IA s(JoLa.l’.é'/é'[muiwjjg))Lgé dewgi g L) (slo yiags .Qlﬁl 6L®QL’L~| 59 6)51*"5)'15 LS PN R ) ‘_;\L.‘.o.lou.‘ 6. (YAY) O 6§ o
https://ecor.modares.ac.ir/article_13412.html

O 3 slasdlas) (555,b 5k, b T adasl) g 00lgils— IS (o 5lad oy (OVYAF) L e c(pdigas jo0 goemme g tazeds o5 Bate e ¢ oo e b pas B3,
https://www.jpaiassoc.ir/article 25591.html N #O-VAY (V) |+ (/) cwlidiCanar ozl doli (S5 jd (5y90 9 (oj90] o)lol 4o Jels o5

MNP ideolz 505 4"L‘Z‘Aj'~L§)5>‘“*"‘})-;é Slr ol slenzl u—‘-"L‘ Olejbs 3 Jelis (65 sloo SOV T+ F) L olie ((pligis,Sns 5 o2 (2 Ao ‘°l=‘TJ“-"g;5}‘)
https://jzvj.marvdasht.iau.ir/article_6660.html .¥'4-0f

anlllas S5 iyl 50 6y9Tad5,8 b e e Jelge (Ve V) aadold (gm0 gt 0ol wlie 0,05 ¢ 31T b ¢ e ¢ ool condos thnd a9, tarel doso,
http://dx.doi.org/10.32598/JPM.9.1.4 £-\Y (V)T ((5,nKiy b . Sloiuwn (59,0

ST 1691055 3 4 oo @90 ;0 (0 F ) Pladess (siled owbie gt e Slogy (o i olin ) gue mlie (phgad (6,5ue o0y )8 « 1208 el

Vs


https://civilica.com/doc/2026835
https://doi.org/10.22083/scsj.2022.149113
http://frh.sccsr.ac.ir/article-1-98-fa.html
http://frh.sccsr.ac.ir/article-1-98-fa.html
http://payeshjournal.ir/article-1-1067-fa.html
http://hayat.tums.ac.ir/article-1-4981-fa.html
https://doi.org/10.22035/isih.2022.4801.4707
https://doi.org/10.22034/jpai.2023.2004327.1289
http://sjsph.tums.ac.ir/article-1-6067-fa.html
https://ecor.modares.ac.ir/article_13412.html
https://www.jpaiassoc.ir/article_25591.html
https://jzvj.marvdasht.iau.ir/article_6660.html
http://dx.doi.org/10.32598/JPM.9.1.4

OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

A-YA (AN Gub)f)rf (g5 WL.MJ ool leaol el 0 ol Gyl s o ‘_g)sjm')')é LScLo.ol 5 608 bl
https://doi.org/10.22108/jas.2022.132711.2269

ol slasiagsy I b 5> kS Aallae el (U5 (5551558 Sle il 5 s pole Az (VFY) (o (2 e bl (Bl 5 el (g (5,Ss
https://doi.org/10.22108/srspi.2023.138962.1934 AA-\YY «(¥) ) F o elozs/ filco

YYNeo (YD) ol peliiCaras ezl asl lpl s Goglwig Ol g gl L(1WYAD)  olo s (oS 9 toehm oig)d
https://www.jpaiassoc.ir/article_30187.html

o ShLesl YA ) (o2 e (2l (9LS) Gt wliddesl> (VAAL)  Glaul o §

YXY MDY ol s, Oldlhae L Jlpl ool s ojad sl pwld ge (WA s e enalpl g toage elle
https://doi.org/10.22095/jwss.2020.220454.2273

http://www.amar.org.ir jl ool ob3b . celaix/ 4 L;:,M?)Lof.(\f-f) olel kel 58

odd b3l AN o)lets (68l wlalllae (5)135) (0908 Eadiso o Glilnl sla iy s laylis) doy (VE V) oDl (65 ulomo (sl gy 55 50
https://rc.majlis.ir/fa/report/show/1744103 ;!

Sl lio anllae G 055,58 a9 053,805 ol 10 (6 49lu55,8 p S5e Jelge ((VFAY) oais 3 (o g tad o o lelads tasgans ( Siwginde tod ) (suigSh
http://dx.doi.org/10.61186/unmf.21.5.385 YAD-YAY (D) F) « ololo 5 (s, L s dloxo

(B ol il psle 0uStngy S/ (livsy 5 s poe oS I T b e olse 5 551005 b led Glie e Y A0) (o g i
.Q‘ﬁl 6@){..:1 Sy s Slados LSLQ Ao é.oL‘> ‘J‘-sjbf"dé‘:’/)‘) JJ}JLC‘)" Cendg (\YaA) .Q‘ﬂ\ ‘so)LJ gyreTy Ceods Olads ‘_,’J.a LW}

Afshari, R., Narimani, K., Shirazi Khanmiri, Z., & Sotsohi Maleki, N. (2024). Individual and Social Challenges of Childbearing. Paper
presented at First National Conference on Women's Reproductive and Mental Health, Tabriz, Iran. [In Persian].
https://civilica.com/doc/2026835

Askari-Nodoushan, A., & Razeghi Nasrabad, H. B. (2023). Motherhood Experience and Childbearing Challenges of Working Women:
A Qualitative Study in Tehran. Strategic Research on Social Problems, 123), 99-122. [In Persian].
https://doi.org/10.22108/srspi.2023.138962.1934

Aydin, D. L. (2016). The impact of career success on work-life balance for millennium generation. Journal of Management, Marketing
and Logistics, 3(2), 97-104. https://doi.org/10.17261/Pressacademia.2016219938

Bagi, M., Sadeghi, R., & Hatami, A. (2022). Fertility intentions in Iran: Determinants and limitations. Strategic Studies of Culture,
1(4), 59-80. [In Persian]. https://doi.org/10.22083/scsj.2022.149113

Becker, G. S. (1960). An economic analysis of fertility. In G. B. Roberts (Ed.), Demographic and economic change in developed
countries (pp. 209-240). Columbia University Press. https://www.nber.org/books-and-chapters/demographic-and-economic-

change-developed-countries/economic-analysis-fertility

Behboodi Moghadam, Z., Nikbakht Nasrabadi, A., Ebadi, A., Esmaelzadeh Saeieh, S., & Mohraz, M. (2015). Fertility desire in Iranian
women with HIV: A qualitative study. /ranian Journal of Public Health, 44(8), 1126-1134.

Bostan, H. (2018). Gender in the family from the point of view of Islamic sociology. The Interdisciplinary Quarterly of Fundamental
Research on Humanities, 44), 37-62. [In Persian]. http://frh.sccsr.ac.ir/article-1-98-fa.html

Central Statistical Agency (CSA) & ICF. (2016). Ethiopia demographic and health survey: Key indicators report. Addis Ababa and
Rockville, MD: CSA and ICF.

Chin, W. W. (1998). The partial least squares approach to structural equation modeling. In G. A. Marcoulides (Ed.), Modern methods

for business research (pp. 295-336). Lawrence Erlbaum Associates.

Cooke, A., Mills, T., & Lavender, T. (2010). 'Informed and uninformed decision makes—Women are reasoning, experiences and
perceptions with regard to advanced maternal age and delayed childbearing: A meta-synthesis. International Journal of Nursing
Studies, 4710), 1317-1329. https://doi.org/10.1016/j.ijnurstu.2010.06.001

Daliri, H. (2018). Impact of Job Uncertainty on Fertility Rate in Iran’s Provinces. Sustainable Growth and Development (The
FEconomic Research), 18(4), 65-88. [In Persian]. https://ecor.modares.ac.ir/article_13412.html

Davari, A., & Rezazadeh, A. (2014). Structural equation modeling with PLS software. Academic Jihad. [In Persian].
Dorahaki, A., & Koshkaki, N. (2021). The Effect of Different Components of Perceived Social Support on Fertility Intention: A Study

V¥


https://doi.org/10.22108/jas.2022.132711.2269
https://doi.org/10.22108/srspi.2023.138962.1934
https://www.jpaiassoc.ir/article_30187.html
https://doi.org/10.22095/jwss.2020.220454.2273
http://www.amar.org.ir/
https://rc.majlis.ir/fa/report/show/1744103
http://dx.doi.org/10.61186/unmf.21.5.385
https://civilica.com/doc/2026835
https://doi.org/10.22108/srspi.2023.138962.1934
https://doi.org/10.17261/Pressacademia.2016219938
https://doi.org/10.22083/scsj.2022.149113
https://www.nber.org/books-and-chapters/demographic-and-economic-change-developed-countries/economic-analysis-fertility
https://www.nber.org/books-and-chapters/demographic-and-economic-change-developed-countries/economic-analysis-fertility
http://frh.sccsr.ac.ir/article-1-98-fa.html
https://doi.org/10.1016/j.ijnurstu.2010.06.001
https://ecor.modares.ac.ir/article_13412.html

OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

on Ever-Married Women Aged 18-44 Years in the Urban Areas of Bushehr Province. Journal of School of Public Health and
Institute of Public Health Research, 193), 341-352. [In Persian]. http://sjsph.tums.ac.ir/article-1-6067-fa.html

Eisenberger, R., Huntington, R., Hutchison, S., & Sowa, D. (1986). Perceived organizational support. Journal of Applied Psychology,
71(3), 500-507. https://doi.org/10.1037,/0021-9010.71.3.500

Fornell, C., & Larcker, D. F. (1981). Evaluating structural equation models with unobservable variables and measurement error.
Journal of Marketing Research, 18(1), 39-50. https://doi.org/10.2307/3151312

Foroutan, Y., & Karami, F. (2016). Childbearing Desires in Iran: Patterns and Determinants. Journal of Population Association of
Iran, 11(22), 72-101. [In Persian]. https://www.jpaiassoc.ir/article_30187.html

Garrett, S. (2001). Sociology of Gender (K. Baghaei, Trans.). Ney Publications. [In Persian].

Geng, Y., Jiang, X., Yan, Y., Hu, Y., Yan, Z., & Chen, H. (2024). Toward sustainability: mechanism between work—family balance
and fertility intention with decent work as the mediating role. Humanities and Social Sciences Communications, 11(1), 1279.
https://doi.org/10.1057/541599-024-03786-9

Greenhaus, J. H., & Allen, T. D. (2011). Work-family balance. In J. C. Quick & L. E. Tetrick (Eds.), Handbook of occupational health
psychology (pp. 165-184). American Psychological Association. https://doi.org/10.2307/j.ctvlchs29w.14

Habibi, A., & Kolahi, B. (2022). Structural Equation Modeling and Statistical Analysis. Jihad Daneshgahi Publications. [In Persian].

Hammel, E. A. (1990). A theory of culture for demography. Population and Development Review, 16(3), 455-485.
https://doi.org/10.2307,/1972832

Handelzalts, J. E., Kalfon-Hakhmigari, M., & Garthus-Niegel, S. (2024). Work-family conflict: Emphasis on families in modern work
environments. Journal of Reproductive and Infant Psychology, 422), 139-141.
https://doi.org/10.1080/02646838.2024.2303870

Handwerk, W. P. (1983). The First demographic transition: An analysis of subsistence choices and reproductive consequences.
American Anthropologist, 85(1), 5-7. https://doi.org/10.1525/aa.1983.85.1.02a00010

Henseler, J., Dijkstra, T. K., Sarstedt, M., Ringle, C. M., Diamantopoulos, A., Straub, D. W., Ketchen, D. J., Hair, J. F., Hult, G. T. M.,
& Calantone, R. J. (2014). Common beliefs and reality about PLS: Comments on Ronkké and Evermann (2013). Organizational
Research Methods, 1/2), 182-209. https://doi.org/10.1177/1094428114526928

Islamic Parliament Research Center of the Islamic Republic of Iran. (2022). Monitoring the behaviors and attitudes of Iranians
regarding  childbearing  (Strategic Studies Report No. 18216). [In Persian]. Retrieved from
https://rc.majlis.ir/fa/report/show/1744103

Jafari-Sirizi, F., Askari-Nodoushan, A., & Ruhani, A. (2022). Mothering and childrearing: A critical exploration of mothers’ social
concerns about parenting. Interdisciplinary Studies in the Humanities, 144), 117-175. [In Persian].
https://doi.org/10.22035/isih.2022.4801.4707

Jalal Razaghi, N., Hajimiri, K., & Hashemiparast, M. (2023). Exploring the determinants of childbearing decision-making among
women and men of reproductive age: A qualitative study. Journal of Hayat, 293), 260-280. [In Persian].
http://hayat.tums.ac.ir/article-1-4981-en.html

Khani, S., Daneshmehr, H., & Behzadinia, A. (2023). Work-Family Conflict and Attitudes towards Marriage and Childbearing: A
Study among Employed Women in Sanandaj City, Iran. Journal of Population Association of Iran, 18(35), 191-233. [In Persian].
https://doi.org/10.22034/jpai.2023.2004327.1289

Lakey, B., & Cohen, S. (2000). Social support theory and measurement. In S. Cohen, L. G. Underwood, & B. H. Gottlieb (Eds.), Socia/
support measurement and intervention: A guide for health and social scientists. Oxford University Press.
https://doi.org/10.1093/med:psych/9780195126709.003.0002

Makvandi, Z., Alidosti, M., Shafaian, M., & Hemati, F. (2023). Factors Affecting Childbearing in Single-Child and Multiple-Children
Mothers: A Comparative  Study. Nursing and  Midwifery  Journal, 21(5), 385-393. [In  Persian].
https://doi.org/10.61186/unmf.21.5.385

Malmir, M., & Ebrahimi, M. (2020). Typology of Power Structure in The Iranian Family. Women's Strategic Studies, 2287), 7-32.
[In Persian]. https://doi.org/10.22095/jwss.2020.220454.2273

Matovu, J. K. B., Makumbi, F., Wanyenze, R. K., & Serwadda, D. (2017). Determinants of fertility desire among married or cohabiting

VeA


http://sjsph.tums.ac.ir/article-1-6067-fa.html
https://doi.org/10.1037/0021-9010.71.3.500
https://doi.org/10.2307/3151312
https://www.jpaiassoc.ir/article_30187.html
https://doi.org/10.1057/s41599-024-03786-9
https://doi.org/10.2307/j.ctv1chs29w.14
https://doi.org/10.2307/1972832
https://doi.org/10.1080/02646838.2024.2303870
https://doi.org/10.1525/aa.1983.85.1.02a00010
https://doi.org/10.1177/1094428114526928
https://rc.majlis.ir/fa/report/show/1744103
https://doi.org/10.22035/isih.2022.4801.4707
http://hayat.tums.ac.ir/article-1-4981-en.html
https://doi.org/10.22034/jpai.2023.2004327.1289
https://doi.org/10.1093/med:psych/9780195126709.003.0002
https://www.google.com/search?q=https://doi.org/10.61186/unmf.21.5.385
https://doi.org/10.22095/jwss.2020.220454.2273

OSes 5 s alSye AF-1 - (PO Y OFF) ) owliticanas cposl 4ol

individuals in Rakai, Uganda: A cross-sectional study. Reproductive Health, 14(1), 2. https://doi.org/10.1186/512978-016-
0272-3

Montazeri, A. (2016). Investigating the inclination to childbearing and related factors from the perspective of urban and rural
populations of Iran. Iranian Academic Center for Education, Culture and Research (ACECR) Health Sciences Research Center.

[In Persian].

National Institute of Health Research of the Islamic Republic of Iran. (2019). Total Fertility Rate in LR. Iran: Comprehensive Report.

National Institute of Health Research of the Islamic Republic of Iran. [In Persian].

Peng, M. Y. P., Xu, C., Zheng, R., & He, Y. (2023). The impact of perceived organizational support on employees’ knowledge transfer
and innovative behavior: Comparisons between Taiwan and mainland China. Humanities and Social Sciences Communications,
10(1), 741. https://doi.org/10.1057/s41599-023-02242-4

Rahnama, A., Roozbeh, N., Salimi Asl, A., Kazemi Gerashi, Z., Abbaszadeh, M., & Dabiri, F. (2022). Factors Related to Childbearing
in Iran: A Systematic Review. Preventive Medicine, 1), 6-17. [In Persian]. http://dx.doi.org/10.32598/JPM.9.1.4

Razeghi-Nasrabad, H. B., & Askari-Nodoushan, A. (2025). Childbearing Motivations of Working Women at the Social Security
Organization of Tehran, Iran. Quarterly Journal of Woman and Society, 16(1), 39-56. [In Persian].
https://jzvj.marvdasht.iau.ir/article_6660.html

Razeghi-Nasrabad, H. B., Alimandegari, M., & Mohammadipour-Nodoushan, M. (2015). Family-Work Conflict and its Relation to
Fertility Behavior (A study among employed women in education section in the city of Yazd, Iran). Journal of Population
Association of Iran, 10(19), 165-193. [In Persian]. https://www.jpaiassoc.ir/article_25591.html

Rockstuhl, T., Eisenberger, R., Shore, L. M., Kurtessis, J. N., Ford, M. T., Buffardi, L. C., & Mesdaghinia, S. (2020). Perceived
organizational support (POS) across 54 nations: A cross-cultural meta-analysis of POS effects. Journal of International Business
Studies, 51(6), 933-962. https://doi.org/10.1057/s41267-020-00311-3

Shams Ghahfarokhi, F., Askari Nodoushan, A., Eini Zinab, H., Ruhani, A., & Abbasi Shavazi, M. J. (2023). At the Crossroad of
Decision to Have Children: An Analysis of Individual and Social Childbearing Challenges in the Context of Low Fertility in
Isfahan. Applied Sociology, 33(4 (88)), 1-28. [In Persian]. https://doi.org/10.22108/jas.2022.132711.2269

Sousa, C., Viseu, J., Vincent, P., Vinagre, H., Romana, F. A., Pissarra, J., Ferreira, J., & Gestoso, C. G. (2023). Moderating effect of
work-family conflict on the relationship between perceived organizational support and job and life satisfaction: A study during
the COVID-19 pandemic. Industrial and Business Management, 13(11), 1175-1193.
https://doi.org/10.4236/ajibm.2023.1311065

Statistical Center of Iran. (2025). Demographic and Social Statistics. [In Persian]. Retrieved from http://www.amar.org.ir

Torkian Valashani, S., Zamani Alavijeh, F., Heidari, Z., & Shoushtari Moghadam, E. (2019). Fertility desire: Facilitators and
inhibitors. Payesh, 18(3), 241-249. [In Persian]. http://payeshjournal.ir/article-1-1067-en.html

Tufa, D., Wassihun, B., Misker, D., & Beyene, K. (2023). Fertility desire and associated factors among women of reproductive age
living with HIV/AIDS attending antiretroviral therapy clinic in Arba Minch General Hospital, South Ethiopia, 2021. Frontiers in
Global Women’s Health, 4, 1001479. https://doi.org/10.3389/fgwh.2023.1001479

Wattoo, M. A., Zhao, S., & Xi, M. (2018). Perceived organizational support and employee well-being: Testing the mediatory role of
work—family facilitation and work—family conflict. Chinese = Management  Studies, 122), 469-484.
https://doi.org/10.1108/CMS-07-2017-0211

Yeatman, S., Trinitapoli, J., & Garver, S. (2020). The enduring case for fertility desires. Demography, 576), 2047-2056.
https://doi.org/10.1007/513524-020-00921-4

Zou, W., Tang, L., Zhou, M., & Zhang, X. (2024). Self-disclosure and received social support among women experiencing infertility
on reddit: A natural language processing approach. Computers in Human Behavior, 154, 108-159.

https://doi.org/10.1016/j.chb.2024.108159


https://doi.org/10.1186/s12978-016-0272-3
https://doi.org/10.1186/s12978-016-0272-3
https://doi.org/10.1057/s41599-023-02242-4
http://dx.doi.org/10.32598/JPM.9.1.4
https://jzvj.marvdasht.iau.ir/article_6660.html
https://www.jpaiassoc.ir/article_25591.html
https://doi.org/10.1057/s41267-020-00311-3
https://doi.org/10.22108/jas.2022.132711.2269
https://doi.org/10.4236/ajibm.2023.1311065
http://www.amar.org.ir/
http://payeshjournal.ir/article-1-1067-en.html
https://doi.org/10.3389/fgwh.2023.1001479
https://doi.org/10.1108/CMS-07-2017-0211
https://doi.org/10.1007/s13524-020-00921-4
https://doi.org/10.1016/j.chb.2024.108159

