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Background and Purpose: Organizational atmosphere is crucial, reflecting
employees' collective perceptions, feelings, commitment, and values, which are
key determinants of organizational success (1). While a positive atmosphere
enhances productivity and job satisfaction, a negative or poisoned
organizational atmosphere leads to detrimental outcomes such as increased
absenteeism and staff turnover (2). This toxicity is often rooted in destructive
managerial behaviors, known as toxic leadership, which severely undermine
employee morale and performance throughout the entire organization (3). The
phenomenon of a toxic environment, characterized by high levels of distress and
conflict, poses a serious threat to both individual well-being and organizational
longevity (4). Although various factors have been linked to creating a toxic
atmosphere in general organizations, this critical issue remains largely
unexplored within the context of sports and youth agencies in Iran. Given the
observed negative impact of toxicity on these specific governmental sports
entities (5), the main objective of this study is to identify and determine the
specific factors contributing to the toxic organizational atmosphere within the
Sports and Youth Departments of East Azerbaijan province, thereby filling a
significant gap in the sports management literature.

Methodology: This study adopted a quantitative, applied research approach,
utilizing a descriptive-survey design for data collection. The statistical
population comprised all managers, deputies, and employees of the Sports and
Youth Departments of East Azerbaijan province in 2022 (N=293). Based on the
determination using Morgan's table, a sample size of 166 individuals was
selected through simple random sampling to ensure representativeness. Data
collection was carried out using a researcher-made questionnaire, which was
developed through modification and adaptation of a questionnaire by Rostaeli
(2015) (6). The final instrument consisted of 68 items categorized into five
corresponding dimensions of toxic organizational atmosphere, measured on a
five-point Likert scale (ranging from 1 = Strongly Disagree to 5 = Strongly
Agree). To ensure the instrument’s robustness, its face and content validity were
confirmed by a panel of eight expert professors in Sports Management.
Reliability was assessed using Cronbach’s Alpha coefficient. The results
confirmed the instrument's adequate reliability, as the Cronbach's Alpha
coefficient for all toxic organizational atmosphere components exceeded 0.70
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(7, 8). Data analysis involved both descriptive and inferential statistics.
Descriptive statistics were computed using SPSS software (version 24). For the
inferential analysis and testing of the conceptual model, Structural Equation
Modeling (SEM) was employed using Smart PLS version 3. This software
utilizes the Partial Least Squares (PLS) method, which is variance-based and
was chosen for its higher flexibility compared to covariance-based structural
models, making it highly appropriate for the predictive aims of this applied
research.

Results: The analysis was conducted on the responses of 166 participants from
the Sports and Youth Departments of East Azerbaijan province. The sample
consisted of 45.2% male and 54.8% female respondents. A majority of the
participants were married (63.9%), with significant representation in the 5-10
years of service tenure group (36.7%) and the 25-35 years age bracket (33.7%).
Prior to hypothesis testing, descriptive statistics confirmed the normal
distribution of the data for all research variables, with all skewness and kurtosis
values falling within the acceptable range of less than +2. The measurement
model underwent evaluation using Structural Equation Modeling (SEM) in
Smart PLS. The results confirmed the robustness and psychometric properties of
the research instrument. Reliability was established through high Cronbach's
Alpha (ranging from 0.737 to 0.853) and Composite Reliability (CR) values (all
above 0.7). Both convergent validity (Average Variance Extracted (AVE)
values mostly above 0.5) and discriminant validity (Fornell-Larcker criterion
satisfied) were confirmed. Furthermore, the Variance Inflation Factor (VIF) for
all latent variables was below the threshold of 5, confirming the absence of
collinearity issues. The overall quality and predictive power of the structural
model were deemed strong, as evidenced by a Goodness of Fit (GoF) index of
$0.630%. The model collectively accounted for a significant portion of the
variance in the toxic organizational atmosphere (R? = 0.486), indicating a strong
explanatory power for the hypothesized factors. The path analysis, which tested
the effect of five independent factors on the toxic organizational atmosphere,
yielded the following key results:

1. Toxic Leadership emerged as the strongest and most significant
predictor of the toxic organizational atmosphere (B = 0.443, t = 8.516, p
<0.001).

2. Toxic Job Structure was the second most influential factor, showing a
significant positive effect (f = 0.311,t=6.775, p < 0.001).

3. Toxic Interpersonal Relations and the Toxic Reward and Compensation
System also exhibited significant positive effects, with path coefficients
of f=0.171 (t = 2.871, p = 0.004) and 3 = 0.144 (t = 2.167, p = 0.031),
respectively.

4. Crucially, the study found that the Toxic Physical Structure factor did
not have a statistically significant effect on the toxic organizational
atmosphere ( = 0.015, t = 0.340, p = 0.734), leading to the rejection of
this specific hypothesis.

In summary, four out of the five hypothesized dimensions—Toxic Leadership,
Toxic Job Structure, Toxic Interpersonal Relations, and Toxic Reward
System—are confirmed as significant contributors to the toxic organizational
atmosphere within the Sports and Youth Departments of East Azerbaijan
province.



Discussion: This study identified the primary determinants of a toxic
organizational atmosphere in the Sports and Youth Departments of East
Azerbaijan province. The structural equation modeling results confirmed that
Toxic Leadership, Toxic Job Structure, Toxic Interpersonal Relations and the
Toxic Reward System all have a significant positive impact on organizational
toxicity. Notably, Toxic Leadership emerged as the strongest factor, aligning
with previous research that highlights the destructive role of self-serving leaders
who neglect employee welfare. Conversely, the Toxic Physical Structure was
found to have no significant effect on the toxic atmosphere, suggesting that
internal human and organizational factors outweigh the external physical
environment in generating toxicity within these governmental departments.
Managers must therefore prioritize addressing leadership style, ensuring job
security and autonomy, fostering healthy inter-personal relations, and
establishing fair reward systems to cultivate a positive and resilient working
environment.
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Toxic Organizational Atmosphere, Physical Structure, Job Structure,
Interpersonal Relations, Sports Organizations.
References
1. Bangwal D, Tiwari P. Workplace environment, employee satisfaction and
intent to stay. International Journal of Contemporary Hospitality Management.
2019;31(1):268-84. https://doi.org/10.1108/1JCHM-04-2017-0230
2. Kruzhilko O, Polukarov O, Vambol S, Vambol V, Khan N, Maystrenko V, et
al. Control of the workplace environment by physical factors and SMART
monitoring. Archives of Materials Science and Engineering. 2020; 103(1): 18-
29. https://doi.org/10.5604/01.3001.0014.1770
3. Dogan U, Aslan H. Investigation of the Relationship between School
Principals’ Toxic Leadership Behaviors and Teachers' Perceptions of
Organizational Gossip. International Journal of Psychology and Educational
Studies. 2024;11(2):145-54. https://doi.org/10.52380/ijpes.2024.11.2.1307
4. Daniel TA. Organizational toxin handlers: The critical role of HR, OD, and
coaching practitioners in managing toxic workplace situations: Springer; 2020.
5. Yahyaneghad A, Bahlake T, Fallah Z, Noudehi M. Identify of Barriers to
Effective Management of Managers of Sports Organizations. Sport
Management Journal. 2022;14(1):284-56.
https://doi.org/10.22059/jsm.2021.309154.2560 [In Persian]
6. Roustaei S. Toxic climate of organization: A conceptualization and measure.
Rafsanjan, Iran: Vali-E-Asr University of Rafsanjan, 2015. [In Persian]
7. Barbera J, Naibert N, Komperda R, Pentecost TC. Clarity on Cronbach’s Alpha
Use. Journal of Chemical Education. 2021;98(2):257-258.
8. Sdruct L, Maslakci A. Validity and reliability in quantitative research.
Business & Management Studies: An International Journal. 2020;8(3):2694-
726. https://doi.org/doi.org/10.15295/bmij.v8i3.1540

Copyright © 2025 The Authors. Published by Payame Noor University.

This is an open access

article under the CC BY (http://creativecommons.org/licenses/by/4.0/).

https://fmss.journals.pnu.ac.ir/


https://doi.org/10.1108/IJCHM-04-2017-0230
https://doi.org/10.5604/01.3001.0014.1770
https://doi.org/10.52380/ijpes.2024.11.2.1307
https://doi.org/10.22059/jsm.2021.309154.2560
https://doi.org/10.22059/jsm.2021.309154.2560
https://doi.org/10.22059/jsm.2021.309154.2560
https://doi.org/10.22059/jsm.2021.309154.2560
https://ganj.irandoc.ac.ir/#/articles/f7357d1c7b9254091137adecebf54fa3
https://ganj.irandoc.ac.ir/#/articles/f7357d1c7b9254091137adecebf54fa3
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
file:///G:/بوم%20شناسی%20شهری/بوم%20شناسی%201403/فایل%20نهایی%20بوم%20شناسی%20بهار%201403%20اصلاح%20شده/New%20folder/(http:/creativecommons.org/licenses/by/4.0/)
https://fmss.journals.pnu.ac.ir/

uﬁ})}_}é Lélﬁj‘.w_)lﬁ_) Cu ple Sl e

‘5.‘1.94@[:1.‘5

https:// 10.30473/fmss.2025.66103.2489

E-ISSN: 2538-4031

P-ISSN: 2538-4023

(i g 5 Alie)

S 0kul 3T Olwl OBl 5 S50 Sljlal andlles 3500 1 gomn Slojlu o sl 5 S50 Jolgs

" s b Dy T s e ¢ G Ui 1,85

LS

Slgie )k g psls ©ygo 53 6l Slojls gilo g ad)le (255 Bly 1 o Slojle 5>
ol 2 dol 1 550 oo oyl gy it il il ol & clojle sl (it (slosly
55l g ool Bam i Sl Sl gl g (bl el g g G55 sl )3 (e
bl wges .(N=Y‘\Y') My o bS5 VY Jlo 3 (B ol gl blgs g 3559 @yl LSS
ORRoR > 9 bl 5V ()50 Jx l osliul L g odl (ol 05l 4 g ()50 i SeS 4
D g spSoye b a5 as odliwl adlogize deliduwy 5l odly (gp9ls)S cas dges S Lin
Capde Lol | (5 A g deliduy lsime 5 Sy90 (glsy D5t 00D (b (WWAF) (pliwg) doliden
ol o A8 odlital i) T gy Sl e abl s)) sl izea (285 )18 20k 5 gy )50 (b9
@k 85 3 wyp 5y90 SMANt PLS § SPSS 1531 o5 51 salitl b laosls Julos g a0 35 i
s 1 OSTR5 5y 5 pyemne i il Jelse &S ol (5 gy (sl e oy §] Jeol
Cosd oy g G Pl 5 938 o ) ol 1B Glesls pgae g2 bl 3 (P</- ) b ine
Sl pgane (Sajd i3l Lol @)l (3 pyans Glosls g2 2l 3 (P<+/+0) Jbosine s 1> pyoune
oo 09ud ¢l L s> Jelss (ol gls oluly (P>+/-0) 35 (sl xS pyanas 5>
l #8is9 sgleil g2 GUSHI &8 Al glaisS @ b ceoss Gl g 0L pllss g (938 o kil g5
Olesles (izman 5 295 ST GUSH @ (5855 5 alen 1 lojlo C b AT S0 Coaganns 286
33,5 5ol lojle Glual 4y obiwd g 350 0y 355 LSS JolS” iy 51 il

S sl
9339 SBlejle (63,8 o balyy ¢ Jad il ¢ 58 )i Lo pgone Jlojle o>

(Whiyg Cuppde byl pwlis)S ggmeiily

Al 5 ool Sae A oKl
e daed oSty ¢yhjyg Cupde Hlutils
ol G255 Sl

oKl ((yjys Cupde (5D (goomilild v
Ol G2y ey

Cos S 1] ghame 01y g5
bashiri@azaruniv.ac.ir :a.LL),

VEOF/ PN il s )b
VECFLAIYY (bl ol
VECFN N s lasl g

Wlis oyl 4y sl

(2R SR S pedn Ay (SWE JGs
Foe Jelse (VFF) D el 9 o)
ol gl (Ul g iy bl
2 Slojlw 8y copie ldllas . By
YOS ENY L35

el y55 play oIl clia () 136 © VE+¥ il (5] s 0 (Bl chitno () Ll 3>

ol e 5 a3 ysie baulyd Coley b g dlis 4 e Sl p bypte ol 5l (65150t 02litul g45 ya g o it o alsS cov dlis o

This work is licensed under a Creative Commons Attribution 4.0 International Licens

https://fmss.journals.pnu.ac.ir/


https://fmss.journals.pnu.ac.ir/article_12164.html
https://doi.org/10.30473/ipom.2024.71787.5003
https://doi.org/10.30473/ipom.2024.71787.5003
https://portal.issn.org/resource/ISSN/2538-4031
https://portal.issn.org/resource/ISSN/2538-4023
http://creativecommons.org/licenses/by/4.0/
https://fmss.journals.pnu.ac.ir/

¥4 Erdlemlyd plid Wy 5 (2559 S adllas 3,90 1o (Glojls g2 ool e Jolye s0DlSon 5 SIS Jli

@ (0) 235 pue (pgllan 925 4 lojl slagleyl 5 Slaal
e S gl @ dlge calie Slojls o> a5 ojluil len
s colsy sbxl g Jlgy cedle el slp diedds)l
Sl By e ab casliol ol g blin 55 g Cguine
Lolojlo y> aljg) Slyglee p3 adly aisly oy 5 (ogSae
S 4y Wojly el ailite g pgouo g2 g LIl g2 idiio g oy
2 2 P bloe oop & Cwl Jo 3 nl g 2980 03
@S JE g 3,90 S ol dlml wlie 5 pgene Slojle
(gt 2Dy e sl e Slojl g () cul
Jypaze lojle cow 92 @Bly )3 0)1> (Sl § 2,Shos
o3ly (V) Cusl Slojls g2 a4y Jlojlus Coroms porde oy
S0l C8 b (Sl 3l am )b gl Slojle Vpgene o>
LaolSS 5 (A) <85 )18 plaww slil (VI 5 (il a255 )90
iy «lio el I emmlie 4y 25w ()] Ao apalis |l
b alaplojls (3) 23,5 Bslase flojlo ) aesd g Culgtune
o 2 b Sloy Jlid 5 ula)l Sl VL daw pyene >
ol o3le 65 M ] yilh oS S e slow) LS,
2 el Gl @ g laily) donis e Slg) JLid 5 ulo)l
4 e SYsb placuul Wil e e slaglejls o
By sbgleile (V1) WS 3ly Glojl Glpae 5 (LS
(Slojlo )l 05 Plue 5 M (e 022B (] I 50
doretio gyl )3 Sisue JSb 4 > e g Slojl Jelss
2 5 QWS ) (SUj CurS @ g &5 (iS4
e $iyy sglile el b 5 cute Slojle
dS9dise OUSHE JU 5 A3, 5 st e Gl
w2 Abah sbadlie o Chalis 3k & (b 4 (1Y)
oieje b Gl g bl gy (i «San tald Slojle
015 odalia iz dal, oblgs g Lbisg JS oyl oSS
Sly i) i Slojle 9> jlge cnl 2 0gMe (1Y) ol
celaial g aliwgs balsy )l oladl G ()5 coles

b ablie clp (20559 slaplejle olpde u lod oo wal 2 1)

L. toxic atmosphere
2. Enron

dadle

S ols sl j) e elaisl sl ) canl Syl lasles
O )3 W5yl ()en o1 b (e slaBin Jpax
A9 By slaglojls ated 93 4 (o859 sbaglejls L,
EF 4 g b e (pl Ngdio puadl (o9t g
Cipe b ske 4 pljle & placy)ele 5 il
oo (Bipg Olpde asbiyy sbpljle 3 xS
Aok Blal 4 sliws g dbel gy Glwd ) (g5leieils
Slaal 355 job 4 1l (o859 Sagleile pie gyenl j1())
QUL L 2y 5 g ((dad i le) dwlids 1) 95 (lojl
S {05125 s pas) md ygtd il ol 5 48 (S8 L
9 (2% o Lailgy) Bl b cpplo jH 98 Wl 0o e
Pl slp cuslio 03501 sbml 5 Joome j9el 9 by 935 4
(lass Sl 5 bl pli) 35 a3 s 3 & il
Lo y55,] «Simyd 4 (I S )3 ) plgis 4 pae S48 (V)
P ) S > sl e sl Glojle (I 2bsy
@ 50 o) S wrd Ggw Culbge Cuaws & |y lojl Ll
e sdely S5 (o ) (sl B3Lo o3l plan
e Gyl b cow (e il atily Slojlw s le
g 3Pl 08es g Ay (i & d9de paTtie b,
A1 sl o) oz ladely WS (o0 i 1) (LS
2 T) 88 (o 398 Slojl g2 JS 53 g ol piitane 3985 059>
sl iyl o Glelus! (Bl a4 Sljle g 0jg0 ued
A s i ren 4y )b o)l IS laes )3 LS
2 38 by g oS (Blai g slaiel Lulusl (lojls &
ilisee Jolse 15U cov 45 3,8 o )18 Slolus] I azed o)
S Sy g gl p oSl ol (S5 lad b
oo Slojlw o> (F) 2)b L8 ool o (US,E (g,
o sl R 5 0392 (US55 lulus] oais
S Gy (6599 Ll ! Slojle (SOl sl jo
s caldy g g ol (F0) S o0 Bl Slojles
9 sl QSIS 1y 5 (5,55 g2 Slojles e g2 Syl ele
al ite Slojle o @lsl jl cwds S g cud il
@ lid B9 dbml glojle ) (e glad wl culnl



Yol o col e ol 5 ol pyens 32 £390 oy
3y ol 0aiSly jlon atej cul 2 45 plsl sl iagiy
B9 slaglejle 3 (Jy cunl 0nd () iliss (gla oo
o Co9ps & U (regd Canl 4i8)SS )13 adllas 550
Canl placuw] § @l8l Wi o 8T pgone lojl o>
lagbojle L9 o Jooxio lojlu 395 9 (lojl slacl &
sile oM o y950 4 Npen @) S I o) slasl &S
wimd e ol 1) Jlo seanie Sl g o Sles ials
o2 gaw  pgeae Sljle s> Gl ol poepdle
roljle ez 3 63,3 o bly) Sk Canl dpgpde
sdalie (lojlo g (933 (o Gl Yok Olo)lS Cgla

(V) sl o
=5 &8l 2 e Slols 2w ol Wb oo al
Sl 5 polt Gygo o &S cuwnl il (gilew 5 as)le
ol Galiie g oad Glojlo o S b Giolin el Wl e
LS il as)le ol e glasely 53 1y bl
& A (o9 sglejls dlax 1 GUlex 5 (559 sl
lodizej )3 iy drug pogad 0 ol Cll) 4 a2
Sl o 5 35 blisy 5 plles lojlo g 4 jlo wilises
Slaal 4 sy > olojlo Sge colin (sl (Ul 5 (2559
pol g amy el ) e sy 5 oS Wl
s bl g Wibye oyl colia g 2o leile g5 yd0l
Jlest cplpls tadb e 1) 263 (ol ©)lee 5 (U5 (sladdsg
9 Ml S pde Sl (Bl piliune 55 o e iillg
rrie lgx g (5509 IS syl plde (e sl )loe
G > g A1) e Slojl 3des g0
Sloile poswne 2 o (W) (S 5 ()98 o Simgi
Slojle CgSuw g owyil b (Ulex g 509 JS slaeyldl 5
Mt v & oamen (1)) 3)5 3929 )3 dne Cute dlai
Slre S92 98 (B9 OUSe S (o (V) K
S lg5 cos iV siolly Sl (13985 51385 Jd 4 a5 ol
25Y B3litl Lis] 5 slacad b 5 LISl dgrge (slacabls
Copdo ot ylojlw drwes g by 4y 06 dond pd g Wyw |y

Sllud 5oy (awliol Copie i Aol g Al 295

Jsaly g 3o cpl 4 lg5 o0 395 GUSH (SB) Jelos
Olrde $9) p & Gladlas @l ogde 4 (VW) diles dnys
GEed 9 (Ulex 5 GBiyg olis gl (BALL 9 (2l
Pl )9S sl Ul 5 (0559 JS S Glese Bles
)lhe 5 Slojlw g o (o)l me dlaly a8 ol LS
B)03 dg29 (63,553 9 U 5ylid ©ylee ol bl
S gl plo 5 (5555 1 Slojle o slag> (VF)
o Sy ) Glojl 3Sles g Glaie)l8 ()5
sl 4 e Wl oo g patuile ile la)ld) L oS

(00) 25 dlazel zals g S5 ad ¢ Slojle
Olyl 5 paoune Slojlu > oaiSolul slal 5385 wyp 5o
Jelge alolid pslate 4 &7 gy )3 (Y+)A) "Jlogy
kS 5 S Ad dasgie b plxl LS oy 6ld, sl
OBl g (Jad el sl ) e gy I S
ToSen g ol (V) )l (o)l sime 5 Ll b oo,
Jlod 5 @ Gt 28 adlae S g (YO
5 loylsl 5 ool b pyanes lojles 53 53 b (900
Ml el g e oyl a8 165,87 ol waxie (gylol sl SuSS
S0 3 S)Plise g e (ite ISl 6yl 5 codl
Sl i Sopes il 8 b s i e
@ ol ol o S laxe sl b cow 690,
9 2895 I Gliebl sl baglojl oS Al cawd does ()
OSadey ) Joe o lalame Jolge Ll 0093 Cuige
ol 3l gasly 0B s il Jb 0 JS ek 4 (YY) wiS
e gaw )3 &5 Wygh cpl g Gliie g 2)5 2929 0k
(YY) o Cappde VoI ) (o 5y ke Jlelye
2 ulgie (Y0) (o xSmaoal 5 (VYY) o Sin b
g bl awdly (gulol GEE (o olojle 4 plojl Sy b
Wle U8 b iiSly (Sp 8 622 om bl e
S22 Om 02 Aol (dailyd 3529 5 (V) o Slusls]
Oygpd AiS oSS ow Y5 e dbul 4 (YA-YY)

1 Usyal
2, Anjum et al.



A Erdlemlyd plid Wy 5 (2559 S adllas 3,90 1o (Glojls g2 ool e Jolye s0DlSon 5 SIS Jli

5 SLlidl o Lite @l gby sl g 03,8 Lalolids |y lejls
S i sbygimgg 5> s bl 5550 slasiacly
wl o 1y ilise Jelgs oad ool (2355950 salojle 5
b oS ol o 3 cpl g Slaadls L poanee (lojlo
sl ouds Al wre cnl 4 B0 laglejle > s
4 oblsx 5 Uiy sbooybl 3 a8 3l g2y Jlgw ol b
Otlnle $98 pgsne (Slojls g2 bl carge Wl oo Jelgs
Mels' B5V= oillsva SlS) ) iy €50 b @30 @
ol algoee 5 6y (2lg) 92 028 ol (B = iblse
hRoR E9o9e 4 balus (B))5 Cupte a5l Sl )3 A bwgs
Sl o9y Jl 35 ol bl g 205 )8 20 g 209
Sl cays olie N Jp @ dog bl cossy glig s
IVl G Slejle paeae g2 sladdlse (oolos sl EligyS
YF) Caol )65 1 canlio obL 51 delitun p 11 a0l cond &
el g inog Sl 5l laesly oo g a0 coa (YO
o 38l 5| Limogs Lol plogl s b odlitul bl
bl bl 5w 53 g 13,5 ealatwl 'V ases wl ol o
"ol e Slesd Jl3la s 51 ool @Yol (gilo o ;)
Dok sogtde Jao (g3l ol Caa 1335 edlisl ¥ s
ol ) odlatul Slaye Jiha b9y 4 (sl Jie ST
sl bJae Jlie > g 039 jeme uibjly )

28lsn 51095 0 6PVl s pdllasl I e uillgsS

1, SPSS-24
2 Smart PLS3

LI Glpde dasy oo o 4 1 sl )9S (10559 sl g2
Cald (ghpde bo)lee uald 3929 b (Ul 5 )
0975 5 (Ulg> 5 (hjss S ) e ol I 29y 5 el
Sl o Slow g adyle pl 4w o5 g byl ol 3, Shes
Sloslo Blaal 4 i, 5l g 03y 3 55t cov ) lojle JS
9 LS b gl glojle glise culpll £(7Y) wle cunilee
woany ol ey el gy plojle » JolS bl
Slile g p S5 Jelse a3l gl (ol Ban
0hirg eyl Slejl g Ay e (elgs ax il oS ol
I B9y p g 00,5 (am ) (Brd (bl Gl Gl
b )Lf)ub olojle oyl

(slid by,

San ol & ag o clagiagy gl el Liegh
Oladss o 5l bodld 4 awyiwd ogud a5 Gl g (g3
Wipte alS pols imgh ()bl amels il o cdulew
ol gl (bl g (byyy bl QLS 5 gl
o)b] )l PM"""" U"P" L)"’L“" » &S S AR JL..: » 69)'“’
L g ool (Bolal ogud 4y (6pSdiged M o)l 485 YAY ¢ JS
L oaS ad oolatwl adlogize dsliiwy I odly (gygld,S
(1F) 23 (b (WWAY) (oliwg) asliduy s 9 s xS0
S 390\ JSib b (s B) lita sl by 455 Py Jaie 45



| s Pl poe || AR Sl pas |

OBk (seorde Jdo ) JSB

lnadlgo SSi5 a ¢lig)S Sl ol ps N Jgur

ligsS Sl ailga
AIMY by Saeb 5L
A o515 s pm)
A% pyos (538 O by
<IvYY pooume Cuols )l g ool pllas
VY- pyanas i Lo

VIA (Jlo W=V oy YOI (Jlo 0 3l eSS dopd VIV
Sl Al Jlo Yool Gin @il g Jlo VY dop
s 03l )0 Ao > YYIY (o YO S duo 0 WAV (puiomen
YoV 5 Jlo Y5-¥0 b ojb 50 dopd Yo/Y (Jlo YO-Y0

W09 Jlo ¥ 51 i w03l 0 oy

laazdly
VoF ol &S oh s Blbcuses b She m
o Moy OF/IA 5 550 BasSeS b doy FOIY okimgunls
O/F g Jabio do > FY/A 0o dopd VoIV picren LDy ()
Caodd dblio F ot zuls wlul .04 03,8 aSle o yd

Sl igas (GBS Cmar gla Shg ¥ Jos>

(Slol 1) ol 09,5 e
Yo/ Vo Sy OIS
DY/A Q) 5
YV 5 > oo Ul Condg
Y/ Vos Jole
o/ % 03,548 i
VAIY ¥\ Jlo ¥ 3 a8 o
ATM bF Jls Yo-¥0




Yy

Sroolalydl il (ls o (555 Syl adllas 3)90 : sow (Slojls g bl p e Jelgs 1w 5 SLS Il

\NG 0 Jlo ¥o-vs

YA YA b ¥0 51 i

YV \Yg Jls 8 51 S Cuodd dilo
YSIV £ Jlre-o

\{%s FY Jleva-n

VIA WY Jloy.vs

AI¥ V¥ Jlo Ve 5l i

Voo \55

&yoe

Ooigh yaie oled (slaosly xjgi a8 3)b O—l 5ol

Je jl ool b baau s )8 Julow g 4y 5o 3y50 43 G 3l L8
Ng> lire Blyoul (1 Slee a4 bgy o SleMbl lal o 6,5l
olliaos! Jldley 5l eslatal b Gimgls slo iz (SaniS
Gy ded ¥ Joo @ dag b g cowl oad gl sl

Digh sl it Lbuog slaasls Y Jode

SuES (N pivle RS e dlpdl (S0le 4ilge e
SIYAY feva Y. Y Y& VYWV EGRINCIRN ]
- poome (S Jislo
AR AERYA 7N b- WY oIvy YY/o) ool aB e sy peo
AL IRIA R\ Yo b YIAY VE/VY P s i JB s
—e[EYY —e[oM ye Y /Ay FINY b ol RRYSITIvS)
ARRIRYAN ¢ V0 Y /XY NEN AlS395 (¢ pu)
SR RA LR g b ya \4 ¥I5- VEIAD ECLIRATES
<[ASY —-/v¥ \te A ¥/-a \Wi¥o sl g, cdlas Oy 9 bl pllas
= /YOY  —e/oX) V0 b VIAS a/ay e cdlos P oo Caa >
AR IRIA N \# b /XY Vo/YD bl ol
pyoe (53,5 Oy Laily)
FARATEERVAS & A A YIvY Ve/vA S3g08 Loyl
ARMRIAGH A \ VIYY YI¥Y i el pac
pymme i 5L
VSV /YR A Ve /0 Y#/AY s Mzl pac

1 osbizl U oSl slalpl ksl s pSojl Joo o
calps 5 'S bl @l ] anle bl x4
58 ogeil 33957 1315 5 1% gy Jline 53 5 "ol (slajl

! Composite Reliability
2 Loadings
3 Discriminant Validity

S baly) opp g b Gl Gl b Glaghy o
ool ey b o3l c¥ole sbdse ) layite
Ui 5 53S0l Jho anyp olis 45 5 o0zl ol Jl s
0391 sl Jlole Lo Jolis (6 puS0jlul oo il (6l b
SIS L olaiy oo by, gyl Jae isu 3

A gy gy Slud b el Ca



hSen sy 9 S5 bl gligS Wl plie ¥ bl oxmaglis <Y 5 YL logyS W i 5,8 e
del.)‘_;o o lie J;ls u@af L;Lm),g&o dl)'.‘ (e f(\”;) Sl Lg)ﬁfo)'ul J.Lo Lg‘)g wl&.o ‘_5.39)3
Jo 53 (1Y) Wl o canlin |y YUy 4y <0 e |50 s,

gy sloyiie 4y bgyo gliSan ols) 9 (S 5 bl @lig)S S yolie K Jgar

S (als) @S @l caps g il cupe .
).A.-‘.A‘
(AVE>0.5) (CR>0.7) (Alpha>0.7)
Niats ISV -IAaY RSV
<JAYY oAy <IYAY pooums (638 o bailg,
N5\ NIYN; <IVYY poeume (Suid ldle
Je s151y 2lg) B Jasx
Sljlwer (K5 sl Oy 9 bl pllas o by, Sk s sl
pyoe pyoe pyoue Cuads pyowe 538 (S| pj pyose
«Iyay -IP¥Y RR{NSIPIWS
o/a+A AR VAtal NI poowe Caotd oy g ool pllas
Ay /¥ 2R N <[AVY poowms (S sl
«IA Yy IV /634 <IYAQ Ivaa pooms Slojlu o>

sboysie I lasgerme Bl (dad ma S b5
oS 29 asuie B3y )8 (cw)p 3)90 aBlaa jobas g0
D9 pleol £y pesie L aSul b 298 Bls b (gpuiie U
po58 oo il Al atils sg2g s o JSie & ol sl
g b TA) 1L ol 5 aeS L g 0l Y(VIF) Guills
B 5l poS o pre (oolo3 sl ilily prg5 Jole 7 Jgix gl

D) 3539 g ot ob JSuiie 1Y Sl sl Cusday

L vVariance inflation factor



A Sroolalydl il (ls o (555 Syl adllas 3)90 : sow (Slojls g bl p e Jelgs 1w 5 SLS Il

& pne golad (gl puibly pyg8 Jolo & Jos

VIF sl 4ilge sles yain
V/OVA phEnvir S bame onimj]
_ , poisPHStr Py (S8 Sl
AT Poisspace Lab g GBSl Caogomme
VVAY Abusive sl o (St
Vs Unpredict 9 G o JBd
YA4r Ambition b ol> POLeader OSTyn5 s by
V¥AY - AutolLeader wldgs s pn)
Vios Narsist S ldgs
VYA PrJustice sl agy cllae Oy g bl pllas
- - RewarCompen )
\Atas DisJustice iy las pyome Cuadd
v/fo#  Horconflict Bl o)l ) ,
- Relation pyows (£33 O Laily)
AN Verconflict S0 25
VXSS Security i el pac
JobStructu pyoe (a5l
\a\4 Indepence b Mzl pas
VYYY JobStructu pyoe (ol Hlislo
Vooy POLeader ST sy,
/oy Relation pyewe (63,8 m Lauly, Toxic Atmosph pyowe Slojl 9>

poouss Cod (lyx 5 (1 pllas

poome (So5b (sl Lo

Vs RewarCompen
VY poisPHStr

Jo (0g yowle Sl wasl Koy S sxe 4GOF
Cygo & (IS Jdo (il /5 Jlade Jpas 4 dngi b .ol
290 12 g8

Sub 3l Gy Jhe )lBle Gnge @8 g CudS

e 9 Tomd Gupe 5 blee ol i plaasls
I ok (RY) o capd ol 0l (g n1)3S — 5l
s 4dlge o 2 (Jits) csg 2 adlge S5 &8 )l (6,86
Sl KU el cope il e 25 e (atl)
Ly I8V «IYY D Hlde dw .l Sgllas 55 polde

GoF = \/Communalhes x R2

GoF = ,/0/639 x 0/621

GoF = ,/0/396819

GoF = 0/630

d9§ 9 L:M:y.o ‘s ﬁbl.&,o Lg])g O oo 0191.0 &
0S5 Hlude > ya el Cundty < /FY Jse 3 GOF asls

L T-Values
2. R Squares (R?)
3. Stone-Geisser Criterion (Q2?)



i ol il Wy 5 (2559 S adllas 3590 1o (Glojlo g2 ool e Jolye s0DlSon 5 S Jli

S 55l (2955 s o0 g

S IS e Sl R? R2 ojl o STzl yolie N

AR -/¥Va -Javy pgomne (i sl
/Y AL <lov OSyn)
<[5\ <[5V -[5¥E pyoue (635 bailg,
/50N -[Foy IN-¥ pooms Caadd ol 5 5l pllas
J¥AS - Ivof <IVa¥ pooe (S 5 lsLu
-/¥va -[¥AS IYAY poons Slojlu 9>

- - DAL S base aaimj]

- - AR Lab g bl Caogoume

- - “IYAY PRSI

- - <INFO D09 st iy B s

oI5y

- - NiZa ol ols

- - IEVY w535 (¢,

- - -Iva¥ JESHIIES

- - IS slagy clae

- - <Jae sy cdlae

- - -IYYY ol o jles

- - 150 G50 o)les

- - <[o¥yY b el pas

_ - SN s Mol pas

<[5V -I5¥4 oke

b o idgh sl ate Jole 4L o T-Values polde 4 dngi b igh slos Jao ¥ g Y ooyleds sla S



$3gee 0218

8l o)l

Ghag) s

iy e

405365 (5 yum)

v el il Mg 5 35 S adlae S0 g el 52 3wl e o 205 5 SSlS

e Ctel pac s Szl pae
pyous i k3L
Py (53,85 baily)
pyams Slojlo >
Oy g bl pllss
P g Caol
RESrIws
pyome (Sad 3L
seloms? (e
S e o) ﬂ
Lad g SbIS] oo gauns
ol

3 ot JBye

b yio Jole (glo)l culpd b olyan imgsy (olod Jao ¥ JSB



(b el pas b Mzl pas
$3908 B
pyowe (Jad Libe
Sl Bl
pyoe 52)50m Laly)
s, s pyome (Slojlw 5>
ol g L plis
pyoue Gl
i e RAIISTEINS
pyame (Su3d Lo
R IRATES Las 5 bl Cuogame . 4
S e oaind il
Seloms (o
w35 0 b ol P9t ot S
(t-values) & lobixs colpo b ol yor idgh ol Joo ¥ IS
Slosls g sl poanse (Susd Jils o5 3 i b L Jlile o5 &S Clgie & Jsde mli 4 4y b

U (Bp0bubpl sl (Ul g (18555 sbao)lal 13 pgoue BBl plas g pgsune (63,8 (x Lally) <5155 (5 ) cpgene
D)l b xe loylol )3 pocune Slojlw g3 dbul p poowme Cwdds lys g

Ll )by Jlagme 386 (Bpdbrlydl bl (Uls> g (255

OhmgR Sl yie Bl 4 byye e oS (0]l b £ gl
o " b
P
b ANoys ofs e </F¥Y Olosle pyone g3 <——— 15T 185 (o)

d) -IY¥ +/YY¥ YA uLc)Lm Pgowmo §> <— £ gowno ui:)ﬁ )Lél.u:




¥ By il Ml 5 h5sg I el 3y50 5 g Slasl g2 o5 550 Sl 0K 5 S5 Jl

SrSdoml g oy
Tobaw 4 3959 J > Jellis (59 0jgpel &8 b 5
(Shiaubgn Mojls bl id o pde (] iy 9 ol
Olodde ylan U cul dilelrd slaculow M50l § (g)5baes
Clgiune (o il 53 9 9909 a3 1y Cuo )b 4 s s
S g e Agiae b))y slaplejle Copie
iy soj 53 59dS (B9 d9ree @iy (ewyy +Cunl
g oMt daguls Sy (glad 5 Slod (JKen
Op8 4T d2g L g sl )otS B9 Ao > lse
Pl S Jos )0 Sy g codle dgie p (lal
I A g 9 ShCas dse)  wgle 5 Ml
e gyt ol g g (3559 Sl Lol slacdles
wlie sbaygaS b olpl slawslie 5 (o (5y50 500 lalllas
Sl g opte sla)lile 4 arg pgl ormdplis 5
O 08 olil lgie 4 ol denil (FY) o
Ll 5 (So)lse Gl ()bl pllss (gl 5L e,
ko cdnale (slajls g laatalgd 4 Gl g 4o pie o g9
395 5 Silwgs 9 J9S nhyd Cueglie g0 pog Lais 4
o2l plgied oy Sles cdlad 5 peSlie 4 bl
(18) ol 045 ke Uncinsds Alais ¢ sy g

G 3l iagh i eaiples cols o5 L
Oy g (g Sl ) pgene g2 bl i Jge Jelse
2 e ol ol s & 2 (B0 plmldl
09031 2030 pgame Slojlu 2 2wl 1 poens Llad 3L
S o i ke SVl ) ol bl cdS
ool )3 Slojls pgsune g2 dbm] p pgeume (Jad sl
allas ol b sl ool 0yl pne 536 (lle> 5 (355
2 See Jelse snasy n we (W) olSen 5 g5
bl bl ((F1) cuil pgmen Slojlo pgame g dbx]
sl pl oamenl (YY) D5 swedl (WWAY) oliws,
9y a8 4 Golite SKe gyl L 4 Wl e
2503 Ojle 4 Bl o)l (LS g lojle g5 (iagiy
@l slagljle lol ansle (WAF) olisg, Siegk
ooy > Sl 3 e )b ol Gl el dw
90 By lmll ol bl 5 iy bl sl
» gl e Vil pguen pis g 85 5 )
O > Al codlBl g (Sim )8 gl dalejle 3 Sles g4
DBirg Sl Sladl (6958 )l 5 bais (Jols bl
g bl 4 518 el oSS iy piliee (Ul

5 wd ol QW e 9 ool laanils
bly) 5 Gl Jldle )3 edomins 5 polbe slaplbnl>
QU yga> pas plojle Sn b dan dagi pis ()8
thep @ pme (928 9 Sljle lagpSeeal )
S5y Seplejle LS (6558 5 05 o)l
@l g 5Slee il 3 o 5l b Clee a8 35,5
pie g Sbjle oMbl el pas gy clas
Cunl odalie BB dacdyine JU8 > LSS (255l
b Sl 3929 b cuslio a3l 505 plo 4 (TY)
S 3 il g bl Gl kb Mzl
Olrte sl p3Y gy (e Sl 335 o0 (Ul 9 )0
9 Gde oligS Glaal & slawwd gly (bles o o9 <l
@ LSS plae MolS jlisle S lojle o csenils
lojlo poans 52 3l ple > ki i il ogdle
sl coga ko ol sl JI8,5b 3 6,S0s Sl
ol il plojle glacdsius 5 alby o (Sales
gaw GlBl cuw glojle sbcdgine Gle (Siales
Olojle (2l 4ol 53 9 33,5 0 03] (LS (5550 10
(¥+) 290 dalgd 5oLl 295 Claal 4
bl poswne (Sujsd JlSle (36 (ingh pod 4ns )3
= obub3 GUls> g Ubiy slee)bl ) Slojlus poanes 5>
53 Sl ks EVle 5l ol (sloasily 45 g 5,
adlas pols b a4l cpl e 3j50 oy KW pAS g A
2 dbml 2 Pee Jelos B Gee 5> (WAF) (ol
Job 55 g 53 {17) 31 penl el ppoms
Jlio 5 Slojlo psame g2 dbml 3wl wdS g
e Lailgy )ls 18 Gl g (A9 Sl (S50 ksl
ble xS iy 5 Slojlo (g 51,3 Lalg) olesel 5
bl Gkl el lojle o g2 &S )5kt
2l 08l el sew g plpsl pas Ole)l as
8255 DlalBl g 030l Ghals ¢ oyl 4 poie oS Kgd 0
o 2 Hb glejls Cuow b ojle (ly ogde Jo
395 Loy oS> plojl )3 Bl 5 cblad cplysl 5 e
Olys 4 g (LI eS)lie 5 e ute Laily, (V)
2 g (V) 45 oo o Lulyd ply > (Jadlxe
o)Wl Gy 9 9y bame 4 lojlu g o)) laee (o)
S dsn Slaidlo 9 (38 Jelge (S bame 900
bl » G JiS glojls bl )i e 31 plojl
Cunl lojlo 5o Jolge don Jols j (59,3 Lawme )l



Como (Bl e Lelge | (g s JyuS LB &S
Cope b Slojls wlbls)l wile Sl sl pusie 9 0
5 Sl glie gycnl 51 AFY) 298 plie 25 4 plojles
Sl 1 (g bame blie 3 glojle (230lejls
b3l )l bame 505 lo 4 ccanl Hl3)08 0 6yt
yad GLSHE 4 S cwl Sljle scwew g Lalg,
g e cnl niomen B30 D98 g (635 el
= ehedade g Slten S8 e (b)) el
(FF) 355 o Lol lojl Simyp sLino
2 OSIs Sy 0 gy & gl pow 4nd)3
Ol Ul 5 3359 s )lol 53 pyamne Slojl g2 sl
Vsl jI ol bt Lelul g caloy LBpdlulydl
L oasl cpl.cd)S )L,8 sl 0)se daasl yisy o o)kl
g lelid g9dge b (VA7) phlen 5 g)l) adlllae gl
olys @ Slojle posune g2 bl S50 Jelge a4l
29 g € Slojls poaue i jon )3 ISl Lol
Caz 5l STy ) o o Lt @l Segg cul o
Jole o pmae 9 ol e 4 10 (g b cuenl e
L sl ool wzmed (F+) Cosl Slojls pganogr bl
Lol g guar (YeTY) hlSar 5 Gloliwy) adlas gl
Oloye jl (B g & cow (52 LS o5 s LS
ST FICHN X SURPETY SRS K S IRTP RN e
2 opgls lp gl Cloaad 5 K355 Jhemtily
(Jools dons pos )0 (FO) sl atsly b5y 9 oKl
2 F5e3 gt b gz g I (S o e ol umy
bulyd g bjls 4 (aagin 9 99 gordops e 5 Sl
ojls 4 w2gie ol (FF) Wb 1) glojle 5 (LS,E
Jole ller 5 (0555 slaoyll USHIT a8lie 5 Laaialss
ol 205 5509y 9 QUSHE 00,55 Cales sl ot s
Gl g g Olatopt ()8 slalols s |
OUSHE sl sosiitne 305 0l ) @5 sla)lid) 503
Gl eloizbglg) ol don 55 (Ul 5 (0559 sloo ]
5 SW Glp ot b ol b sl ol &S
sbglejle (LS Sy ol 5 @le s ()0 il
Db oo (Slojl pgsune g dbml (oloj 90 5 (V) (55559
Sy Sld g CeMo (bl daplojle olyn, S
oo &y lojluw (gl |y (dlatulgd b o SUylas ol 31 caiils

1 Rusbasan

(&Sl olud oyl pd sy oS o &S cub wales
Aok Gl pl dlas 5l o yre Jld, 4 IMS] e LS,
S (H9> Sl Lo )3 0fagar g0y Sew el (YY)
a0 alpl g abl sl djlas 1 gyl g o saaliie
CAld a oy @ ST b adyy Glojle gy S
) ded pels o] Sl il guis axd sy pol o) Calisee (slaass
koo ()5 ogll col (oSTim) lp) )5 als
case oloj sge 4 Cul (Ses ((Sogll ) 5 gk
2 Gaoie lsebl pie oy wodleselp polas]
Slolusl (pl 9 Glojls 13 2305 9 (305 (255 Ui <029
Sl BT (5,55 5585 5 1y g slaely (S ik
anslr g glojlo p 1y Slpa BBy )8 (rizmen le oo
g sl S wlas pl @ gl (FA) WS o )l
Sl I &5 plaplejle Sl o )y Slasely
s ()l 5 dlgly ute (o) Lo Sy by
oby » |y s gle el gl ol cul ore
WS (o bl |y e 9 a3 o Coglyl plojl b (LS,
b el S o Cogi |y aal) 5 o (S ite oS
Elge A i WS b oo Ll 4 a5 plaossy b
o8 dbml pgane ks 1oliwd dlesl and (Vg2
2 @leiel g (ogas slad 4 e Sl e 5y bawg
iste (ble g2 g ang) Bl (V gl n lael o
g 4>y S0 SeS ile ble g 4 e ()
o 085 (7 s ials QU o 1) sl
315 1 shasiol b 331 el lojl a5 3latelS (YL
P g sl S slals o plcus,d iy 4 U uS o
Gl ol (F o9 dbml 2Vl (obels 25 @oms
Eo by 3k s)lSen 5 bl conl (Sae o ol i
108l il (B Ngd o Sge ol dswy glo 5 WS
O 838 Om SRS 2 A e Sl (S cow bae
ol i (6153 (.48 Sk |y o )15 5 295 o (gl
s dds @ cul (Sen GUS)S :libre I o cleay
Sl gl Sy b vt slo ol ol )5 (e Slolas]
S SasS yr Kimp 1d ED (V S 35 o
plosls QU5 5 355 s |y il 5 B S el
5 oSIp) sy (FA) WS 4 ) iyl 9 )8l
el il wli gie olejle » ol ol
1 Ologess dad 351 Ll ailie slo od]ygiad
pie g b (bl U Gl (oljle Jle zshaw



) By il Ml 5 h5sg I el 3y50 5 g Slasl g2 o5 550 Sl 0K 5 S5 Jl

(Slojle Colye dludes dgup b a5 39 aibloyuls oy e
Slaganad (il lojl (659000 (I8l ol S5y Sl
Cadle g (ghiedg (halEl baio)lSo)lgd EalS wipmd
Sly o Sy @ BBy g S Bl B ol
g Cute Glojlo Sind (Byn Glie & obglejle
g &ty Sl (el daeilis s b b ol Wgo
8 Caglgl 3 1) 95 slacl o) &S (5 ym) Sin )3 (B9
Ko obul Can ot loplE e B8 sl wad o
(¥) il y3lb 5 ol IS Laoms
28 o by U p e (g pile 4ns )
9 UPhyg syl )3 pgene Slojlu g2 dbul p pgens
@ 5 85 )15 bgeil 250 Brblmldl (il e
2 58l cplob lis el o gldle &Yolee I Juols
G 3 (VW) il sl S5 J6 (63 sne o
(o300 oy Jolds cews (slalid, elgil S oy olis 245
bl ke Sluld Wit K56, (g,
il cjuel odlitwlegur yllas b (6,55 shte ¢ Syl
L &S Wyl il poews 9 dbul o (6 SGB 5 aYDlel
293 (VW) hler 5 (5500 (07) 392 guuan 4l
6058 o ol g (b8l ool Gl lge cou
sl Lol plool € lojls > paems 9> dbul LS
P83 on Ol g (Sl b)) Gop oS B Gl
Cwdd Sy o bl i ded jl obsls sl lojle
Sloinlis olald, daylgy (60,8 o Cute Ol ials
o3 5 GBI et Sl (el ol fsignes L)
O il pgsane 9> Sl slaglejl ) pomen 3,5 o0
P8 om Gl SYsb Olo)l ele 6058
gmed pob> gl laasl b a8 el JL8 oljle
Wlhoyw & Ly ogMe (lojl S go)bl (YY) sl
o WS oo aye 1) Sloss & ooyl 4 clies g g
4,8 pll 0aiiS peenss IS 50 dlaly Cunle pisren Wyl
Saler cul plojle 5 38 o daly > ade JS
5 obadl (b s B 4 o 3l (glaprass
Lo lojlo b 3)8) (8 o bl wdal sl (ol
Slefler cadign > i g Caley hin (o) lSen
52 5 5k Sbljl p 35565 b (DY) 2)h sl id

dag) (U, L (Ul g 509 Sl plpde o asls

1 Tastan,

Coled jd 9 ohKed Canydl Sy g (A3 claolay g o
DS S (3 ldiallgs S Lo ol 900 gy |y s s
Py 5 )lSen S Cosll Gage 5 3 e W) )
@ lojle aw D Gollas (418 Laslgy (V) 33,5 0 LS
Ol o 29d e e i ol 5 oge e < 2h o
Prie i o gaw 3 WS (o wald ) plejle Cla bl
5 Sl Cald o 5 290 2l Sl 5 sy0 0 5 &
Wl s 3 (OF) 235 oy (ol g sloinl Cutel
S o e 8 Slbls)l 4 (99,8 ple daly (Jol>
698 (638 o s)lpe cpily )l o)Ll loslu g oyl
oig 4 olojle o )3 Jhe LI o 4 0l has gl
e b Lty sl (O7) il Sl u5jg slalejlo
Wa el 5 lb)le drwgi g CleMbl o il Jols
Egoome > 3)l> (Jad Syl 9 (6)5Cuibye ) coqe LB
Cudbge lp oUls> 9 (3509 laoybl 3 (638 o Laily)
sy slaclee ol e sl SUSE S5 S5 e
3 Jas] S g syl Slbls] ials cely g8
2 ogde gd o 2S5 (Aie g (S o @alE sgu
49 b SRSyl (y8 g Jlie plysl cage
L1y 55550 wald g bls)l &S amd oo |y Sl ol (LS,
Olwolus] g slezel oSy a8 g)okay faiil atily 255 ) Kon
o3 Se5 i (V) 358 i o, 4 ope i
W55 Hlod 3,8 5 Cuwl Cglate calizes 31,81 10 (5,55 ¢ STl
el 1) 293 by Wlgs o S o STyl ]y Slojlus g oS
oS bwy Sbilw peme 5 S Oyeo L
Gy olsl g 05l dgng by psl )3 2UsS 5 (5,18 Lol
(o905 9 SIS qad (SN > Sk 9 SaS el el
9 Silomreal S (o JSg0 135 4 I Goyel S ddien
0355 S8 2y cole S o JISly o)) S5 4 (5 e
b ggoge ool 9 WS Sl Bl o lp g )l
oblb)l colss Ll wide ) cele s e ol le]
oMb Yok g (e s sbaplejle WSl gs2)
Loyl amed 00 OMin Sy g cwelp cllas
929 QU (ol ol (638 o g dgu
bl (il izl Sladl lbls)l 3929 b 4B,
s e AL n 8 on kil s 5 G
o 3lis] alysags
5 bl plas 56 oy 4 iR oy ans b ST
oyl 53 pooue Slojlu g sl 1 pgsne a0l



I del @l by (Eubolubl Gble 5 i
b oS Canol aul 590 andyd pl &S 0l LS (g kbl Y oles
Sl ((TAF) pliwg) 9 (W) hlSen 5 &)l) slaaidly
921 )3 p)leg 455 3 <10V (jg b pgene (31 pllas oS
25 plolid lojl pgeme g dbxl Jelos 5l (S Gl 4
Olrz g bl plas 33 (yiaggy 3 35 (VAY) (aliwg (F+)
Olojles pgoe 9 3 S 536 Jolo (lgis 41 ]y poonie Cuns
9 Bt 1 65050 b iy gy Sl (g9p8 b &5
Ay ol oSl Cypte s (g Al sloan] )b
ol 3l eSosme b aplosle aly oy aiS o el
QU ogo e Gl 2 egMe bl Elgl Sl g i
slazel LIl (o US)S )s (opSl g A, ol il
2 Gl QU st il plojle GUSHET oy
D92 wplyd olojl )3 (IS slajlid) ioljdl o (Sleojls
b)‘b| ) L;’Lb)l.u) N ) IRVLY )l?u‘ Juo‘}c W L:
pleal cde 4 Loy aplojl S i (Ule> 5 U35ns
JB 53 03 5 GlecSe s (Sl pde Olysl dome (wdine
sl sbol il ) Kol cpl diwlgd b soly bl faun s
Ogh Sl (U e )3 odiSES () (> 9w
Lgl.h.)l,\)s) U"I Ja.\.uy AW .)‘.?ul Pooumoe 9> P Gow J),.S
oRlBl o mlie céppe GRIEL 4 e il
cS)lie alS g gy Gl o sladiyja
Goglso I ke b ol 0 &S dgde IS
Sl o Jele cpodes wode 4 )l Gaesdy o lojl
Sy paseis 3 glpde Sl > JSdie (Slojl pgeue 9>
el iz Slles o i 9 395 Syl B G
9 B sbO)le olol p plpde Sl )l K03 oo 4
4 g b Wyl 28 Jlojle slaasy » o SleMbl
References

2555 )18 2Ll 390 )1 hled 9290 sl 2Ulys L
il 48l drasgi b i byl S oo ST,
509 48,3 600l M)l Co e lawgd o Suld olags -y
WIS (o5 By (293 4 395 WAL Slpde iz gy0nl
b sl (SelS 355 o g b 5,1 1y osjls slis] Jass
9 L0505 (8L 2gs Slolul o)Ly wglad g Jlaw &sS
odiS O|93'U )L.w Ltzacj OL’S)K d‘)'.’ Aﬁlﬁun A;.’Sun Sl
b g W)l el (JyuS a8 ulasl LS 5 2l
(V) e om )l SBMS sl gl LSS sl
Silodially g 058 (Asl b g 1) (oo JU3) cnlplu
«$9ps Lo dmwg (LI Plas o oSS
S5 990 (il Cuogone Sl ()le Kimb gy g (hisel
(V) 2905 350l 1y b

9 iy slao)bl > pSle Ghagg aSul 4 colie L
OlyXighy 1 el oads plo] uﬁ)mubob)al bl bl
Pl teltio tmgy oyped g laglin] o o Wilg o 1
ool dyg0 I3l ols imeh ;0 aSL) 4 dagi Lo
9o ly dn B g 39 (aliwg) jl 4By able 3ice dolidusy
sl 5l Wl e (ST o Rdmgp 1 0gr odls JLE wyy
duwlio Ca (6,550 3 ikl sladeluin y ¢ (5,500 i
@ obiod Cop rizmen ) pbxl pob lagh bl
o3l b w5lgs o ST o Kidg s )5 Gwes 9 5 3ab> leMb)
b eliie (iaghy alas pldl b g (&S Bado5 (g)
Cpgo & Kl & s ol e 4 22 @ e
S posl g0 Jaas bl doliiiy
Sl

QUSHE 5 olne jl a8 abl oo Y 395y (A g
5 Erbolmll el (lle 5 Giyg slaoylal (S o)l
SSeon g S )lie Jimggy (nl plsl 3 &5 Slpje S

1. Abbas M, Saad GB. An empirical investigation of toxic leadership traits impacts on
workplace climate and harassment. Talent Development & Excellence. 2020 Mar

2:12(3):2317-33.

2. Akinwande MO, Dikko HG, Samson A. Variance inflation factor: as a condition for the
inclusion of suppressor variable (s) in regression analysis. Open journal of statistics.

2015;5(07): 754



¥y

10.

11.

12.

13.

14.

15.

16.

17.

SBraabrlyl gl (s> g 15559 lsl aalllas 390 2 sou Slojls g2 3l 2 S50 Jelos 100 5 SLils J

Anicich EM, Fast NJ, Halevy N, Galinsky AD. When the bases of social hierarchy
collide: Power without status drives interpersonal conflict. Organization Science.
2016;27(1):123-40. https://doi.org/10.1287/0rsc.2015.1019

Anjum A, Ming X, Siddigi AF, Rasool SF. An empirical study analyzing job
productivity in toxic workplace environments. International journal of environmental
research and public health. 2018;15(5):1035. https://doi.org/10.3390/ijerph15051035
Arnej¢i¢ B. Mobbing in company: Levels and typology. Organizacija. 2016;49(4):240-
50

Azizabadi M. Investigating the effect of toxic organizational climate, job stress and
burnout on the tendency of employees to leave the service (Case study: Employees of
Mashhad Electricity Department). Journal of Accounting and Management Vision.
2020;3(29):87-97.

https://www.jamv.ir/article_118367 5a87eac9db711210e891f4910134db7b.pdf
Baillien E, Escartin J, Gross C, Zapf D. Towards a conceptual and empirical
differentiation between workplace bullying and interpersonal conflict. European
Journal of Work and Organizational  Psychology. 2017;26(6):870-881.
https://doi.org/10.1080/1359432X.2017.1385601

Bangwal D, Tiwari P. Workplace environment, employee satisfaction and intent to
stay. International Journal of Contemporary Hospitality Management. 2019;31(1):268-
84. https://doi.org/10.1108/IJCHM-04-2017-0230

Barbera J, Naibert N, Komperda R, Pentecost TC. Clarity on Cronbach’s Alpha Use.
Journal of Chemical Education. 2021;98(2):257-258.
https://doi.org/10.1021/acs.jchemed.0c00183

Catherine Q, Susanna W, Isidora ES, Mark H, Aurélie V, Jean-Francois H. A review of
current knowledge on toxic benthic freshwater cyanobacteria--ecology, toxin production
and risk management. Water Res. 2013;47(15):5464-79.
https://doi.org/10.1016/j.watres.2013.06.042

Ceacir NI. Cultura organizationala toxica: diagnostic si preventie. Revista de Stiinta,
Inovare, Cultura si Arta ,,Akademos”. 2023;69(2):116-25.

Chamberlain LJ, Hodson R. Toxic work environments: What helps and what hurts.
Sociological Perspectives. 2010;53(4):455-77.

Chu LC. Mediating toxic emotions in the workplace-the impact of abusive supervision.
Journal of Nursing Management. 2014;22(8):953-63.

Daniel TA. Organizational toxin handlers: The critical role of HR, OD, and coaching
practitioners in managing toxic workplace situations: Springer; 2020.

Dogan U, Aslan H. Investigation of the Relationship between School Principals' Toxic
Leadership Behaviors and Teachers' Perceptions of Organizational Gossip.
International Journal of Psychology and Educational Studies. 2024;11(2):145-54.
https://doi.org/10.52380/ijpes.2024.11.2.1307

Ebrahimi SA, Eynali M, Bagheri GaraBolagh H. the Consequences of Toxic
Leadership in Sport Teams: Mediation Role of Unit Civility. Research in Sport
Management and Motor Behavior. 2020;10(19):180-97.
https://doi.org/10.29252/jrsm.10.19.180 [In Persian]

Farghaly Abdelaliem SM, Abou Zeid MAG. The relationship between toxic leadership
and organizational performance: the mediating effect of nurses’ silence. BMC nursing.
2023 Jan 4;22(1):1-12.. https://doi.org/10.1186/s12912-022-01167-8


https://doi.org/10.1287/orsc.2015.1019
https://doi.org/10.3390/ijerph15051035
https://www.jamv.ir/article_118367_5a87eac9db711210e891f4910134db7b.pdf
https://doi.org/10.1080/1359432X.2017.1385601
https://doi.org/10.1108/IJCHM-04-2017-0230
https://doi.org/10.1021/acs.jchemed.0c00183
https://doi.org/10.1016/j.watres.2013.06.042
https://doi.org/10.52380/ijpes.2024.11.2.1307
https://doi.org/10.29252/jrsm.10.19.180
https://doi.org/10.1186/s12912-022-01167-8

¥y

18.

19.

20.

21.

22.

23.

24.

25.

26.

217.

28.

29.

30.

31.

Freedman BD. Risk factors and causes of interpersonal conflict in nursing workplaces:
Understandings from neuroscience. Collegian. 2019;26(5):594-604.
https://doi.org/10.1016/j.colegn.2019.02.001

Ghanbari S, Majooni H. The Role of Destructive Leadership in Burnout Mediated by
Organizational Justice and Procrastination. Strategic Research on Social Problems.
2021;10(3):69-98. https://doi.org/10.22108/srspi.2021.130961.1738 [In Persian]
Ghasemi MH, Doroudian AA, Mortazavi SS. The relationship between organizational
climate and dual-trust in top level sport associations of Iran. Human Resource
Management in Sports. 2014;2(1):59-69. https://doi.org/10.22044/shm.2014.547 [In
Persian]

Hatami S, Beyrami Igder J, Sobhani Y. Relationship between the Organizational
Climate and the Quality of Work Life with Productivity and Sports Organizations.
Sport Management Studies. 2016;8(36):227-42. https://doi.org/10.22089/smrj.2016.790
[In Persian]

Johnson LPQ. After Enron: remembering loyalty discourse in corporate law. Delaware
Journal of Corporate Law. 2003;27(28): 27-35.

Joseph S, Davide O. Impact of Toxic Leadership on Organizational Culture. Policy
Studies. 2023.

Kruzhilko O, Polukarov O, Vambol S, Vambol V, Khan N, Maystrenko V, et al.
Control of the workplace environment by physical factors and SMART monitoring.
Archives of Materials Science and Engineering. 2020; 103(1): 18-29.
https://doi.org/10.5604/01.3001.0014.1770

Maitlis S, Ozcelik H. Toxic decision processes: A study of emotion and organizational
decision making. Organization Science. 2004;15(4):375-393.
https://doi.org/10.1287/orsc.1040.0070

Maleki MR, Faghihi A, Mirsepasi N. deficiencies of Public Sector compensation in
Iran. Iranian  journal of management sciences. 2019; 14(54): 1-29.
http://journal.iams.ir/article_307_3ceba9d446b918fd7cce09caacdee906.pdf

Mehri H, Davodi H, Abdullahi Mofard B. The Effects of ExtremeCompetitiveness and
Interpersonal Jealousy of Employees (Deviant Behavior) on Creating a Poisonous
Atmosphere in the Organization Economic Studies, Financial Management and
Accounting. 2019; 4(5):63-82.

Milosevic I, Maric S, Loncar D. Defeating the toxic boss: The nature of toxic
leadership and the role of followers. Journal of Leadership & Organizational Studies.
2020;27(2):117-37. https//:doi.org/10.1177/1548051819833374

Mirza Karimi M ,Esmaeili Shazandi MR, Haji Anzehaei Z. Testing the Model of Job
Characteristics and Work-Leisure Conflicts with Physical Activity Attitudes in Staff of
Ministry of Sport and Youth. Strategic Studies on Youth and Sports. 2021; 20(53):247-
64. https://doi.org/doi.org/10.22034/ssys.2021.466

Nasiri Valyk Beny F, Shaygani Manie S. The Relationship between Organizational
Structure and Organizational Development in Bu Ali Sina University. Journal of
Development & Evolution Mnagement. 2016;26(8):45-51.
http://sanad.iau.ir/fa/Article/949844

Pickering CE, Nurenberg K, Schiamberg L. Recognizing and responding to the “toxic”
work environment: Worker safety, patient safety, and abuse/neglect in nursing homes.
Qualitative health research. 2017;27(12):1870-81.
https://doi.org/10.1177/1049732317723889


https://doi.org/10.1016/j.colegn.2019.02.001
https://doi.org/10.1016/j.colegn.2019.02.001
https://doi.org/10.1016/j.colegn.2019.02.001
https://doi.org/10.1016/j.colegn.2019.02.001
https://doi.org/10.22108/srspi.2021.130961.1738
https://doi.org/10.22044/shm.2014.547
https://doi.org/10.22089/smrj.2016.790
https://doi.org/10.1287/orsc.1040.0070
http://journal.iams.ir/article_307_3ceba9d446b918fd7cce09caacdee906.pdf
https://doi.org/10.1177/1548051819833374
https://doi.org/doi.org/10.22034/ssys.2021.466
http://sanad.iau.ir/fa/Article/949844
https://doi.org/10.1177/1049732317723889

\ SBraabrlyl gl (s> g 15559 lsl aalllas 390 2 sou Slojls g2 3l 2 S50 Jelos 100 5 SLils J

32. PourMousavi SM, Salari Sardari F, Alizadeh SD, Bayranvandzadeh M, Shahinifar M.
Influence of Physical Structures of Urban Spaces on Environmental Security (Case
Study: Samen Region, Mashhad City). Human Geography Research. 2015;47(3):463-
76. https://doi.org/10.22059/jhgr.2015.51256

33. Qalavandi H, Ahmadian Z. Causal pattern of relationships between professional ethics,
organizational health and quality of work life in the higher education system .Quarterly
Journal Educational Leadership and Management 2017;4(11):143-58.

34. Rabie Sangalji V. Investigating the impact of management skills on the organizational
performance of sports and youth departments in Mazandaran province. 5th National
Conference on Management & Humanities Science Research in Iran Tehran
Univercity, Iran, 2018. [In Persian]

35. Rastegar AA, Golshahi B. The Challenges of Relationship between Inividuals and
Organization in Knowledge Based Companies. Management Studies in Development
and Evolution. 2019;28(92):115-33. https://doi.org/10.22054/jmsd.2019.10107

36. Rezaei S, monazami A. Designing an effective model of strategic control for Sports
organizations in Iran: With grounded theory approach. Sport Management Journal.
2020;12(1):223-40. https://doi.org/10.22059/jsm.2019.269788.2180 [In Persian]

37. Rezvani N, Mokhtari Dinani M, Norouzi Seyed Hossini R. Modeling the Linear
Relationships Between Professional Ethics with Professional Competencies and Social
Responsibility of Sport Federation’s Staff. Sport Management Journal. 2023;15(4):109-
95. https://doi.org/10.22059/jsm.2022.337592.2885 [In Persian]

38. Roustaei S. Toxic climate of organization: A conceptualization and measure.
Rafsanjan, Iran: Vali-E-Asr University of Rafsanjan, 2015. [In Persian]

39. Ruihley BJ, Li B. An introduction to sport organizations. Administration and
Governance in Global Sport Business: Kendall Hunt. 2021

40. Rusbasan D, Collisson B, Ham E. Toxic coaching of collegiate student-athletes:
Burnout mediates the relation between school/sport conflict and commitment .Journal
of Issues in Intercollegiate Athletics. 2021;14(1):365-386.
https://scholarcommons.sc.edu/jiia/vol14/iss1/37

41, Safari O, Safari G, Asadi S. The relationship between the toxic organizational
atmosphere and the desire to leave the job through job burnout among the employees
Business management and information science. 2022;1(3):12-22. [In Persian]

42. Saati A, Shabani bahar G, Solymani M. Analyzing of The Effect of Talent Management
System on Employees Empowerment Process Through Organizational Intelligence at
Sport and Youth General Office of Iran. New Approaches in Sports Mmanagement 3
2020; 8 (28) :101-118
URL.: http://ntsmj.issma.ir/article-1-1339-En.html [In Persian]

43. Sajjadi SN. Management of sports organizations. Tehran: Samt Publications; 2012. [In
Persian]

44, Shabani A, Sohrabiyan Moghadam A. The Relationship between Organizational
Climate and Self-esteem among Staff of Sports and Youth Departments of Tehran
Province. The Journal of Modern Thoughts in Education. 2019;2(14):111-1109.
http://sanad.iau.ir/fa/Article/1110630 [In Persian]

45. Shabani bahar, G., Goudarzi, M., Logmani, M. Predicting the Organizational Agility
Components through Organizational Climate of Iranian Sport and Youth
Ministry. Organizational Behavior Management in Sport Studies, 2015; 2(3): 31-41.
[In Perisan]


https://doi.org/10.22059/jhgr.2015.51256
https://doi.org/10.22054/jmsd.2019.10107
https://doi.org/10.22059/jsm.2019.269788.2180
https://doi.org/10.22059/jsm.2019.269788.2180
https://doi.org/10.22059/jsm.2019.269788.2180
https://doi.org/10.22059/jsm.2019.269788.2180
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rezvani%20N,%20Mokhtari%20Dinani%20M,%20Norouzi%20Seyed%20Hossini%20R.%20Modeling%20the%20Linear%20Relationships%20Between%20Professional%20Ethics%20with%20Professional%20Competencies%20and%20Social%20Responsibility%20of%20Sport%20Federation’s%20Staff.%20Sport%20Management%20Journal.%202023;15(4):109-95.%20https:/doi.org/10.22059/jsm.2022.337592.2885%20%5bIn%20Persian%5d
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rezvani%20N,%20Mokhtari%20Dinani%20M,%20Norouzi%20Seyed%20Hossini%20R.%20Modeling%20the%20Linear%20Relationships%20Between%20Professional%20Ethics%20with%20Professional%20Competencies%20and%20Social%20Responsibility%20of%20Sport%20Federation’s%20Staff.%20Sport%20Management%20Journal.%202023;15(4):109-95.%20https:/doi.org/10.22059/jsm.2022.337592.2885%20%5bIn%20Persian%5d
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rezvani%20N,%20Mokhtari%20Dinani%20M,%20Norouzi%20Seyed%20Hossini%20R.%20Modeling%20the%20Linear%20Relationships%20Between%20Professional%20Ethics%20with%20Professional%20Competencies%20and%20Social%20Responsibility%20of%20Sport%20Federation’s%20Staff.%20Sport%20Management%20Journal.%202023;15(4):109-95.%20https:/doi.org/10.22059/jsm.2022.337592.2885%20%5bIn%20Persian%5d
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rezvani%20N,%20Mokhtari%20Dinani%20M,%20Norouzi%20Seyed%20Hossini%20R.%20Modeling%20the%20Linear%20Relationships%20Between%20Professional%20Ethics%20with%20Professional%20Competencies%20and%20Social%20Responsibility%20of%20Sport%20Federation’s%20Staff.%20Sport%20Management%20Journal.%202023;15(4):109-95.%20https:/doi.org/10.22059/jsm.2022.337592.2885%20%5bIn%20Persian%5d
https://ganj.irandoc.ac.ir/#/articles/f7357d1c7b9254091137adecebf54fa3
https://ganj.irandoc.ac.ir/#/articles/f7357d1c7b9254091137adecebf54fa3
https://www.researchgate.net/profile/Bo-Li-51/publication/357285780_An_Introduction_to_Sport_Organizations/links/61c503c9b8305f7c4bf89da3/An-Introduction-to-Sport-Organizations.pdf
https://www.researchgate.net/profile/Bo-Li-51/publication/357285780_An_Introduction_to_Sport_Organizations/links/61c503c9b8305f7c4bf89da3/An-Introduction-to-Sport-Organizations.pdf
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rusbasan%20D,%20Collisson%20B,%20Ham%20E.%20Toxic%20coaching%20of%20collegiate%20student-athletes:%20Burnout%20mediates%20the%20relation%20between%20school/sport%20conflict%20and%20commitment.%20Journal%20of%20Issues%20in%20Intercollegiate%20Athletics.%202021;14(1):365-386.%20https:/scholarcommons.sc.edu/jiia/vol14/iss1/37
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rusbasan%20D,%20Collisson%20B,%20Ham%20E.%20Toxic%20coaching%20of%20collegiate%20student-athletes:%20Burnout%20mediates%20the%20relation%20between%20school/sport%20conflict%20and%20commitment.%20Journal%20of%20Issues%20in%20Intercollegiate%20Athletics.%202021;14(1):365-386.%20https:/scholarcommons.sc.edu/jiia/vol14/iss1/37
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rusbasan%20D,%20Collisson%20B,%20Ham%20E.%20Toxic%20coaching%20of%20collegiate%20student-athletes:%20Burnout%20mediates%20the%20relation%20between%20school/sport%20conflict%20and%20commitment.%20Journal%20of%20Issues%20in%20Intercollegiate%20Athletics.%202021;14(1):365-386.%20https:/scholarcommons.sc.edu/jiia/vol14/iss1/37
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Rusbasan%20D,%20Collisson%20B,%20Ham%20E.%20Toxic%20coaching%20of%20collegiate%20student-athletes:%20Burnout%20mediates%20the%20relation%20between%20school/sport%20conflict%20and%20commitment.%20Journal%20of%20Issues%20in%20Intercollegiate%20Athletics.%202021;14(1):365-386.%20https:/scholarcommons.sc.edu/jiia/vol14/iss1/37
https://journals.iau.ir/article_701296.html
https://journals.iau.ir/article_701296.html
https://journals.iau.ir/article_701296.html
http://ntsmj.issma.ir/article-1-1339-En.html
https://samta.samt.ac.ir/product/9176/%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%D9%87%D8%A7%DB%8C-%D9%88%D8%B1%D8%B2%D8%B4%DB%8C
https://samta.samt.ac.ir/product/9176/%D9%85%D8%AF%DB%8C%D8%B1%DB%8C%D8%AA-%D8%B3%D8%A7%D8%B2%D9%85%D8%A7%D9%86%D9%87%D8%A7%DB%8C-%D9%88%D8%B1%D8%B2%D8%B4%DB%8C
https://sanad.iau.ir/fa/Article/1110630
https://sanad.iau.ir/fa/Article/1110630
https://sanad.iau.ir/fa/Article/1110630
https://sanad.iau.ir/fa/Article/1110630
https://fmss.journals.pnu.ac.ir/article_2347.html?lang=en
https://fmss.journals.pnu.ac.ir/article_2347.html?lang=en
https://fmss.journals.pnu.ac.ir/article_2347.html?lang=en

\ig

46

47.

48.

49.

50.

51.

52.

53.

54.

55.

. Shariati M, Majidi A, Khojaste M. Investigating impact of job structure changes on
employee job satisfaction in one of police units. Quarterly journal of resource
management in the police force. 2016;4(16):61-86. [In Persian]

Sull D, Sull C, Cipolli W, Brighenti C. Why every leader needs to worry about toxic
culture. MIT Sloan Management Review. 2022.

Sull D, Sull C, Zweig B. Toxic culture is driving the great resignation. MIT Sloan
Management  Review. 2022. https://sloanreview.mit.edu/article/toxic-culture-is-
driving-the-great-resignation/

Sull D, Sull C. The toxic culture gap shows companies are failing women. MIT Sloan
Management Review. 2023; 64(3):1-9.

Sdrlcl L, Maslakci A. Validity and reliability in quantitative research. Business &
Management  Studies:  An International  Journal. 2020;8(3):2694-726.
https://doi.org/doi.org/10.15295/bmij.v8i3.1540

Taghipor ghori z, safari o, rostami a. The relationship between organizational
indifference and organizational inertia through organizational silence in the employees
of the General Department of Sports and Youth of Fars. Management and
organizational behavior in sports. 2022;7(11):25-33.
http://sanad.iau.ir/fa/Article/1045879 [In Persian]

Tastan SB. Toxic workplace environment: In search for the toxic behaviours in
organizations with a research in healthcare sector. Postmodern Openings.
2017;8(1):83-109.

Tsang S, Royse CF, Terkawi AS. Guidelines for developing, translating, and validating
a questionnaire in perioperative and pain medicine. Saudi journal of anaesthesia.
2017;11(Suppl 1):S80-S9. https://doi.org/ 10.4103/sja.SJA_203_17

Uysal HT. The mediation role of toxic leadership in the effect of job stress on job
satisfaction. International Journal of Business. 2019;24(1):55-73.

Vahdani M, Moharramzadeh M, SeyedAmeri MH. Analyzing the Effective Factors of
Job Burnout and Coping Strategies in Personnel of Youth and Sport General Offices.
Sport Management and Development. 2017;5(2):1-16.
https://jsmd.guilan.ac.ir/article_2131 3265bab3305c¢294b5030b9b65dc53f44.pdf  [In
Persian]


http://rmpjmd.jrl.police.ir/article_17811.html
http://rmpjmd.jrl.police.ir/article_17811.html
http://rmpjmd.jrl.police.ir/article_17811.html
https://sloanreview.mit.edu/article/why-every-leader-needs-to-worry-about-toxic-culture/
https://sloanreview.mit.edu/article/why-every-leader-needs-to-worry-about-toxic-culture/
https://sloanreview.mit.edu/article/toxic-culture-is-driving-the-great-resignation/
https://sloanreview.mit.edu/article/toxic-culture-is-driving-the-great-resignation/
https://sloanreview.mit.edu/article/toxic-culture-is-driving-the-great-resignation/
https://sloanreview.mit.edu/article/toxic-culture-is-driving-the-great-resignation/
file:///C:/Users/zanko/Downloads/the-toxic-culture-gap-shows-companies-are-failing-women.pdf
file:///C:/Users/zanko/Downloads/the-toxic-culture-gap-shows-companies-are-failing-women.pdf
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
https://doi.org/doi.org/10.15295/bmij.v8i3.1540
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Taghipor%20ghori%20z,%20safari%20o,%20rostami%20a.%20The%20relationship%20between%20organizational%20indifference%20and%20organizational%20inertia%20through%20organizational%20silence%20in%20the%20employees%20of%20the%20General%20Department%20of%20Sports%20and%20Youth%20of%20Fars.%20Management%20and%20organizational%20behavior%20in%20sports.%202022;7(11):25-33.%20http:/sanad.iau.ir/fa/Article/1045879
https://ideas.repec.org/a/lum/rev3rl/v8y2017i1p83-109.html
https://ideas.repec.org/a/lum/rev3rl/v8y2017i1p83-109.html
https://ideas.repec.org/a/lum/rev3rl/v8y2017i1p83-109.html
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Toxic%20workplace%20environment:%20In%20search%20for%20the%20toxic%20behaviours%20in%20organizations%20with%20a%20research%20in%20healthcare%20sector
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Toxic%20workplace%20environment:%20In%20search%20for%20the%20toxic%20behaviours%20in%20organizations%20with%20a%20research%20in%20healthcare%20sector
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Toxic%20workplace%20environment:%20In%20search%20for%20the%20toxic%20behaviours%20in%20organizations%20with%20a%20research%20in%20healthcare%20sector
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Toxic%20workplace%20environment:%20In%20search%20for%20the%20toxic%20behaviours%20in%20organizations%20with%20a%20research%20in%20healthcare%20sector
https://www.researchgate.net/profile/Htezcan-Uysal/publication/331249551_The_Mediation_Role_of_Toxic_Leadership_in_the_Effect_of_Job_Stress_on_Job_Satisfaction/links/5ce475b5a6fdccc9ddc4a97f/The-Mediation-Role-of-Toxic-Leadership-in-the-Effect-of-Job-Stress-on-Job-Satisfaction.pdf
https://www.researchgate.net/profile/Htezcan-Uysal/publication/331249551_The_Mediation_Role_of_Toxic_Leadership_in_the_Effect_of_Job_Stress_on_Job_Satisfaction/links/5ce475b5a6fdccc9ddc4a97f/The-Mediation-Role-of-Toxic-Leadership-in-the-Effect-of-Job-Stress-on-Job-Satisfaction.pdf
https://jsmd.guilan.ac.ir/article_2131_3265bab3305c294b5030b9b65dc53f44.pdf
https://jsmd.guilan.ac.ir/article_2131_3265bab3305c294b5030b9b65dc53f44.pdf
https://jsmd.guilan.ac.ir/article_2131_3265bab3305c294b5030b9b65dc53f44.pdf
https://jsmd.guilan.ac.ir/article_2131_3265bab3305c294b5030b9b65dc53f44.pdf
https://jsmd.guilan.ac.ir/article_2131_3265bab3305c294b5030b9b65dc53f44.pdf
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Vahdati%20H,%20Saedi%20A,%20Moumeni%20M.%20The%20Analysis%20and%20Investigation%20of%20the%20Effect%20of%20Toxic%20Leadership%20on%20Human%20Resource%20Turnover%20Via%20the%20Mediation%20of%20Organizational%20Obstruction.%20Organizational%20Culture%20Management.%202020;18(4):661-82.%20https:/doi.org/10.22059/jomc.2020.288528.1007880%20%5bIn%20Persian%5d
file:///E:/MSc%20PhD%20Student/زهرا%20بقالي/مقاله%20خانم%20بقالي/رفتار%20سازماني%20پيام%20نور/Vahdati%20H,%20Saedi%20A,%20Moumeni%20M.%20The%20Analysis%20and%20Investigation%20of%20the%20Effect%20of%20Toxic%20Leadership%20on%20Human%20Resource%20Turnover%20Via%20the%20Mediation%20of%20Organizational%20Obstruction.%20Organizational%20Culture%20Management.%202020;18(4):661-82.%20https:/doi.org/10.22059/jomc.2020.288528.1007880%20%5bIn%20Persian%5d

	48-2-1.pdf (p.1-4)
	48-2-2.pdf (p.5-22)

