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Abstract

Background and Objective: recruitement and retaining human
resources is a vital factor for the survival of any organization. The
present study was conducted with the aim of investigating the effect of
types of capital on the process of recruitment and retention officer
students in the officer universities of the Islamic Republic of Iran's
army.

Methodology: This article is an applied and exploratory research, the
research method of which is qualitative and the data analysis was
carried out using thematic analysis method, and its statistical population
was selected from 43 students of the officer universities of the Islamic
Republic of Iran's army. Also, the data collection tool was a semi-
structured interview.

Findings: By analyzing the data and forming themes, it can be seen that
capital, including social, economic, cultural and symbolic, is initially
effective in the process of recruitment individuals and then in their
retention in the organization. Individuals enter the university with
different volumes and combinations of capital and in pursuit of
resources, and their perception of their ability to achieve each of these
types of capital can be effective in stay or exit them from the
organization.

Conclusion: The results of the research show that the types of capital
available in the field (AJA officer universities) can play a role as a
competitive advantage in Recruitment & Retention human resources.
The 4main theme of the research shows the connection of types of
capital and its effect on the Recruitment & Retention process and this is
understood in the form of an overlapping network of fields. Each person
in the field seeks to achieve and improve a set of types of capital, the
alternative of which is less visible among other competing
organizations in the labor market. Awareness of this issue and focusing
on these competitive advantages of AJA can improve human resources
performance in relation to others.
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Analysis of the relation between types of capital and the process of
recruitment and retention human resources (case study of AJA
officer universities)

Extended Abstract

Background and Objective:

Human resources play a crucial role in achieving organizational goals, and it is no secret that
efficient human resources are considered the greatest asset of any organization. The natural
process of human resources withdrawal in various forms makes the importance of human
resources management performance more prominent than ever; because the imbalance
between existing human resources and the organization's assigned responsibilities can lead to
crises at various levels. The Army of the Islamic Republic of Iran, as one of the applicants
for labor, attracts part of its need for specialized human resources every year through
examinations and selection in officer universities; although some of these recruited forces
leave the organization every year for various reasons. Identifying these factors for the
purpose of connecting human resources and implementing the army's responsibilities in the
field of protecting national interests and security shows the importance of this research, and
not paying attention to these factors can result in heavy costs for the organization and the
country. The purpose of the present study is to investigate the impact of types of capital on
the recruitment and retention process of officer students in the universities of the Islamic
Republic of Iran's army, and its conceptual framework is based on Pierre Bourdieu's field
theory, as this theory analyzes the role of social relations in various issues.

Methodology:

This study is an applied type and was conducted with an exploratory approach. The data
analysis method is qualitative and Themathic analysis, and the data was obtained based on
semi-structured interviews. The statistical population of 43 people was selected from among
the students of the officer universities of the Islamic Republic of Iran's army. The
interviewees were selected from among the students who had dropped out and those who
were currently studying. Based on the findings from the interviews, 4 main themes and 14
sub-themes were identified, and the analysis of the findings proceeded accordingly. Also, in
order to validate the findings, an attempt was made to achieve this by increasing the diversity
in the sample and theoretical saturation..

Findings:

Based on the themes obtained, it can be seen that social, economic, cultural and symbolic
capitals are effective in the process of Recruitment individuals and then in their retention in
the organization. Individuals enter the university with different volumes and combinations of
capitals and in pursuit of resources, and their perception of their ability to achieve each of
these types of capital can be effective in their stay or exit from the organization. Also, the
social network of relationships plays an important role in both Recruitment and retaining
human resources and can lead officer students to one of the paths of exit or stay. Also,
symbolic capital in the form of job status and respect for the individual, social capital in the
form of a network of relationships and support for its position, economic capital in the form
of financial support and material support for individuals, as well as welfare and income
benefits of the job, and cultural capital in the form of academic degrees, expertise and skills
show their influence in the field of influence. These cases are discussed in detail and with
reference to evidence.

Conclusion:



1. The results of the study show that understanding the types of capital and the
mechanism of its impact on the field (AJA officer universities) and students can
improve the performance of the organization and policymakers in attracting and
retaining expert personnel. On the other hand, explaining the organization's
distinctive capitals compared to competitors to students should be considered
because this will make students more aware of the field and its distinctive capitals.
Policymakers should be able to familiarize students with these distinctive capitals
of the organization in the form of written programs, while providing them with a
basis for understanding what is available to applicants in the field under the name
of resources. In the recommendations section, based on the findings, it is
recommended that the organization first identify the types of capital available in
the field and then focus its recruitment advertising on these dimensions. Also,
presenting a comprehensive plan focused on geographic locations with an
organization's competitive advantage can, on the one hand, lead to qualitative and
quantitative improvements in the recruitment and retention of efficient personnel,
and on the other hand, lead to the recruitment of individuals who are compatible
with the organizational culture.

Keywords: Capital, Pier Bordieu , Recruitment & Retention, Field.
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