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Obijective: The purpose of this research is to answer the question
that what are the key Desires affecting the future developments of
training and education of the naval force according?

Methodology: This research is based on the purpose of "applied-
developmental” type and based on "descriptive-survey" nature,
which has a "mixed" approach. statistical population; It included
training and education experts of the Navy, 11 in the qualitative
section and 30 people in the quantitative section were selected in a
targeted way. In order to collect data for compiling the research
literature, "library studies" using "survey tool" and "field studies"
using "expert sessions" and "closed questionnaire™ tools were used to
collect real data. The theoretical saturation continued and the
questions of the questionnaire were also from two aspects of external
validity and content in order to make the items clear and
unambiguous and also adequate. The quantity and quality have been
confirmed by experts. Using Spss software, the reliability coefficient
(Cronbach's alpha) was calculated as 0.834, which indicated the
acceptable reliability of the questionnaire.

Findings: By analyzing quantitative data using “descriptive
parameters”, all the statements counted from "qualitative content
analysis” of upstream documents and expert meetings were
confirmed, and their importance was prioritized using "Shannon's
entropy" method.

Conclusion: According to the results of the research, the statement
"Ability to train and develop human resources with knowledge,
insight and skills" was identified as the most important Desire, and
at the end, the proposed solutions were presented to scientifically
achieve the calculated Desires.
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Extended Abstract

Introduction

Education has always played a significant role in economic progress, especially the development of the
human capital of nations, and related expenses have taken up a large part of countries' budgets (Adedeji
and Campbell, 2013: 2). Human capital is defined as the stock of knowledge and skills that can be
acquired through personal experience or education (McDonald, 2019: 2). This capital plays an essential
role in increasing the productivity and efficiency of the organization (Kucharikova, 2015: 49). In this
regard; If the navy wants to be a regional military power, it will stand against the excesses of maritime
powers, intelligently and deliberately, and protect the country's national interests in domestic and
international waters, and within the maritime organizations, it must have an acceptable and worthy
scientific authority. to have, without a doubt, it is necessary to have an education and training system
that results in knowledgeable and capable human capital, and in order to achieve this, adopting a grand
strategy based on a forward-looking approach in the field of education and training of employees seems
to be extremely necessary, here is where the identification of key advantages (benefits and preferences
arising from upstream documents and future requirements) can be very helpful and fruitful in building
a desirable future for the naval education and training system. With this explanation, the main question
of this research is: "What are the key desires affecting the future developments of the training and
education system of the naval force?"

Methodology

This research is based on the purpose of "applied-developmental” type and based on “descriptive-
survey" nature, which has a "mixed" approach. Statistical population; It included training and education
experts of the Navy, 11 in the qualitative section and 30 people in the quantitative section were selected
in a targeted way. In order to collect data for compiling the research literature, "library studies” using
"survey tool" and "field studies" using "expert sessions" and "closed questionnaire" tools were used to
collect real data. The theoretical saturation continued and the questions of the questionnaire were also
from two aspects of external validity and content in order to make the items clear and unambiguous and
also adequate. The quantity and quality have been confirmed by experts. Using Spss software, the
reliability coefficient (Cronbach's alpha) was calculated as 0.834, which indicated the acceptable
reliability of the questionnaire.

Findings

By analyzing quantitative data using "descriptive parameters”, all the statements counted from
"qualitative content analysis" of upstream documents and expert meetings were confirmed, and their
importance was prioritized using "Shannon's entropy" method.

Conclusion
According to the results of the research, more than 90% of the respondents agreed with all the Desires
of the training and education system of the future of the navy, and among these advantages, the most
important factor is the Desires of "able to educate and develop human resources with knowledge,
insight and skills". with the desired competences of the naval training perspective in specialized,
general, religious and security fields" and "having effective, coherent and up-to-date capabilities
"Planning, implementation, evaluation and evaluation of training courses" has been dedicated and at
the end of the proposed solutions to reach the calculated Desires scientifically.
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