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ABSTRACT

The present study aimed to structurally analyze the mediating role of teachers'
job rotation in explaining their extra-role behaviors based on their emotionally
aware leadership. The research employed a descriptive correlational design
with a modeling approach. The statistical population of the study included all
firstand second grade elementary school teachers in District 2 of Kermanshah,
and a random cluster method was used for sampling, and 285 of them were
selected. The research data collection tool consisted of three standard
guestionnaires: based on their emotionally aware leadership (2013), job
rotation (2006), and extra-role behaviors (2011). The reliability of the tool was
determined using the Cronbach's alpha technique, and the reliability values
were reported as 0.78 for based on their emotionally aware leadership, 0.81
for job rotation, and 0.73 for extra-role behaviors, respectively. After
collection, the research data were analyzed using LISREL10.30 and SSPS25
statistical tools. The results of data analysis indicated that: The relationship
between leadership based on emotional awareness and job rotation and extra-
role behaviors is positive and significant. The relationship between job
rotation and extra-role behaviors was positive and significant. Also, the
mediating role of job rotation in the relationship between leadership based on
emotional awareness and extra-role behaviors is positive and significant. It
seems that leadership based on emotional awareness and job rotation can be
among the factors affecting teachers' extra-role behaviors.

Keywords: Leadership based on emotional awareness, Job rotation, Extra-
role behaviors, Teachers

Cite this Article: Afzali, A., Mohammadi, P., Azizi, A., & Ahmadi, M. (2025). Structural
Analysis of the Mediating Role of Teachers' Job Rotation in Explaining Extra-Role Behaviors
Based on Emotionally Aware Leadership. Educational Leadership Research, 9(36), 173-197.
https://doi.org/10.22054/jrlat.2025.83722.1819

© 2016 by Allameh Tabataba'i University Press
Publisher: Allameh Tabataba'i University Press


https://www.orcid.org/0000-0001-5648-7282
https://www.orcid.org/0000-0003-1111-3329
https://www.orcid.org/0000-0001-7428-9634
https://www.orcid.org/0000-0001-9855-9889

Homepage: https://jrlat.atu.ac.ir/

174 | Educational Leadership Research | Vol. 9 | No. 36 | 2025

Extended Abstract

Introduction

Constructive behaviors beyond organizational duties are considered as
"extra-role behavior" and should not be neglected in measuring
employee performance, because organizations are aware of the need for
voluntary, conscious, and long-term participation of human resources
in order to achieve organizational goals (Hassani Kakhki and
Gholipour, 2007). Extra-role behaviors are defined as intentional and
voluntary behavior by employees that is voluntary and usually not
rewarded, but can increase organizational performance (Kim and Park,
2019). One of the approaches that has recently attracted the attention of
management experts and has an impact on extra-role behaviors is
leadership based on emotional awareness. Therefore, considering the
leadership theories in new models, an attempt is made to examine the
management of subordinates' emotions in the leadership phenomenon
(Ghasemi, 2015). Leadership based on emotional awareness is
management based on emotions, feelings, and emotions, so that the
leader must consider all dimensions of human existence and consider
humans as the center and core of the organization (Mckeown and Bates,
2013). On the other hand, research shows that another variable affecting
extra-role behaviors is job rotation (Sulaiman, 2019; Ragel and Ragel,
2017). Job rotation in an organization is one of the effective
management tools and is usually done in different ways. Promotion,
transfer, job rotation, and temporary or permanent separation from
service are considered major human resource job rotations in an
organization (Padula, Emily and Jack, 2017).

Research Hypotheses
1: Emotionally aware leadership is related to extra-role behaviors.
2: Teachers' job rotation is related to extra-role behaviors.
3: Emotionally aware leadership is related to teachers' job rotation.
4. Emotionally aware leadership is related to extra-role behaviors
through job rotation.

Literature Review
Ragel and Ragel (2017) in their study titled The Effect of Job Rotation,
Role Stress, and Job Satisfaction on Employees' Extra-Role Behaviors
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concluded that job rotation has a positive effect on the job behaviors of
employees in the organization.

Agus and Lalu (2018) in an article titled The Effect of Leadership
on Organizational Extra-Role Behavior through Work Climate and Job
Satisfaction concluded that leadership has a positive and significant
relationship with extra-role behaviors.

In the study of Ghorbani (2018), it is clear that the mediating role of
organizational behavior in the relationship between emotional
leadership and organizational entrepreneurship is positive and
significant.

Methodology

This research is based on the purpose of applied research and the
descriptive-correlational data collection method is based on structural
equation modeling. The statistical population included 1,100 people
(250 males and 850 females) from the first and second grade teachers
of District 2 in Kermanshah. Using cluster random sampling in the first
stage and stratified random sampling in the second stage, 285 people
were selected to participate in the research. Morgan table was used to
estimate the sample size.

Results

The leadership variable based on emotional awareness has a positive
direct relationship (0.73), a positive indirect relationship (0.20), and a
positive total effect (0.93) and is significant with the extra-role
behaviors variable at the 0.01 level. The job rotation variable has a
positive and significant direct relationship (0.28) with the extra-role
behaviors variable at the 0.01 level. The leadership variable based on
emotional awareness through job rotation with a path coefficient of
(0.20) and a t-value of (2.51) has a positive and significant relationship
with the extra-role behavior variable at the 0.01 level. Also, leadership
variables based on emotional awareness and job rotation are able to
explain 47% of the variance of extra-role behaviors. The amount of
explained variance of the extra-role behaviors variable is significant at
the 0.01 level according to its t-value (6.45).

Conclusion
The present study aimed to investigate the relationship between
leadership based on emotional awareness and extra-role behaviors with
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the mediating role of job rotation. Analysis of the research data showed
that leadership based on emotional awareness has a positive and
significant relationship with extra-role behaviors. The findings are
consistent with the results of Jiao, Richards and Zhang, (2011);
Chinomona and Mofokeng (2017) and Agus and Lalu (2018), because
in these studies it was determined that leadership styles as an influential
factor can provide the basis for the emergence and development of
extra-role behaviors. Another result of the study was that job rotation
has a positive and significant relationship with extra-role behaviors.
The findings are consistent with the results of Ragel and Ragel (2017)
and Sulaiman (2017), as these studies showed that job rotation can have
a positive and significant impact on the occurrence of extra-role
behaviors in the organization. Finally, it was found that the mediating
role of job rotation in the relationship between leadership based on
emotional awareness and extra-role behaviors is positive and
significant. In the study of Ziadloo (2015), it was found that the
relationship between transformational leadership and the development
of organizational citizenship behavior is positive and significant with
respect to the mediating role of organizational trust. These results are
consistent with the findings of the present study.
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