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Extended Abstract
Introduction

Accreditation has been introduced as a quality assurance tool and a factor for
evaluating the professional development model of education managers in
industrial organizations based on digital culture.

Literature Review

Professional development refers to the development of an individual in their
professional role (Cathala et al, 2021). In order to develop professionally, it is
necessary to have a digital culture that leads managers in the organization to share
and create knowledge. The willingness of human resources to use and share
knowledge to generate new and valuable ideas or to do work in an innovative
way enables the organization to use digital technologies (Dubey et al, 2019).

Research Methodology

The method of the present study was descriptive-inferential. The statistical
population of this researcher was all the training managers of industrial doors in
the country, which was determined as a sample of 384 people based on the
formula unit (Godden, 2004) and was randomly distributed using a cluster
random sampling method and a list. A researcher-made questionnaire taken from
the qualitative section was used to collect data. Confirmatory factor analysis and
Friedman test were used to analyze the data, and SPSS and AMOS software
(version 20) were used.
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Results

The results of this study show that the professional development of education
managers in the industrial sector can be achieved by focusing on factors that lead
to the spread and diffusion of digital culture in the organization. This study will
be able to provide a valid tool to industry officials, experts, and managers to help
them train education managers and experts and provide indicators to identify
such developed managers.

Discussion and Conclusion

The findings show that all items of the professional development checklist for
digital culture-based education managers had high and appropriate factor
loadings and were in a favorable state. Also, considering the Cronbach's alpha
values and composite reliability, it can be stated that the Cronbach's alpha
coefficient values (0.71 to 0.92) and composite reliability (0.80 to 0.98) indicate
the high accuracy of the measuring tool for each of the categories (subscales) and
the reliability of the related tools.
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Table (5). Kolmogorov-Smirnov test scores of causal, contextual, intervening factors,
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Table (6). Factor loading values and validity and reliability assessment indicators of the

professional development items measurement tool for training managers in industrial
organizations with an emphasis on digital culture
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Figure (1). Second-order factor model of causal factors
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Table (7). Factor model evaluation indicators of causal factors
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Figure (2). Second-order factor model of underlying factors
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Table (8). Factor model evaluation indicators of the axial codes of the underlying
factors
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Figure (3). Second-order factor model of intervening factors
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Table (9). Factor model evaluation indicators of intervention factors
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Figure (4). Second-order factor model of the strategy factor
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Table (10). Evaluation indicators of the strategy factor model
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Figure (5). Second-order factor model of outcomes
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Table (11). Friedman test of comprehensive ranking
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Figure (6). General model of professional development of training managers in
industrial organizations with emphasis on digital culture
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