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Abstract

Introduction: The code of professional conduct is a set of ethical rules and principles that
auditors must obey in performing their audit work. Following these principles ensures that the auditor
does not face a conflict of interest in performing a professional activity and acts in line with the public
interest. Therefore, purpose of this research is to study the relationship between motivational values
based on individual and public interests and compliance with the code of professional conduct of
auditors. Motivational values play an important role in motivating human behavior. These values
originate from basic human needs; these values support human performance and activities. As
mentioned above, these values are classified into two groups: individual and collective. Individual
values seek to maximize individual interests, and collective values seek to increase public interests
(Schwartz, 1992). Motivational values prioritize individuals' choices, priorities, and desires. Studies
show that individual values are an important factor affecting individuals' tendency toward individual
interests. Therefore, it can be argued that increasing motivational values based on individual interests
can have a negative impact on compliance with professional ethics and professional ethics. In contrast,
motivational values based on collective and public interests include universalism, benevolence,
tradition, harmony, and security. These values will increase compliance with ethics and professional
ethics. Studies in this field have shown that motivational values based on public interests can improve
individuals' understanding of compliance with professional values (Moyo et al., 2016). Segara et al.
(2023) believe that professional ethics have a supervisory role on the professional behavior of
employees. In this regard, they showed that motivational values have a significant relationship
with professional ethics. In fact, the concepts and components of professional ethics are rooted in
motivational values.

Method: The theoretical foundations of the research are based on library studies and the
collection of research data is based on the survey method and using a questionnaire. In this research,
250 questionnaires were randomly distributed among auditors working in audit firms that are members
of the Iranian Association of Certified Public Accountants and 212 copies were received. The research
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hypotheses were tested based on multivariate regression and using SPSS software No. 26.

Findings: The results of the hypothesis test show that the significance level of the variables of
motivational values based on public interests and motivational values based on individual interests are
both zero and less than 5 percent. Therefore, at a confidence level of 95 percent, it can be claimed that
the aforementioned variables have a significant and positive relationship with the dependent variable,
namely, compliance with the code of professional conduct by auditors. Hence, research hypotheses are
confirmed. Also, among the control variables, education has a significant and negative relationship
with the dependent variable, gender does not have a significant relationship with compliance with the
code of professional conduct. However, work experience has a positive and significant relationship
with the code of professional conduct in the second model. This means that with increasing work
experience, compliance with the code of professional conduct by the auditor is carried out in order to
increase individual interests.

Conclusion: The evidence from this study confirms that as motivational values based on
individual and public interests increase, auditors' adherence to the code of professional conduct also
increases. This study confirms that motivational values drive and shape the code of professional
conduct. The evidence of this study emphasizes the importance of motivational values in improving
and promoting the professional ethics of auditors and considers the relationship between motivational
values and compliance with professional ethics by auditors to be a strong relationship. Based on the
results of the present study, it can be argued that personal values have a significant impact on the
ethical behavior of individuals, including accountants and auditors. For example, adherence to
traditional values will strengthen ethics and professional behavior. From a sociological perspective,
motivational values in individuals are through learning that is obtained from within the social context.
The agreement of people in society on common values creates a social force. A force that can drive
and shape the behavior and activities of individuals. This study showed that the behavior of auditors
and their social performance in observing ethics depend on their value priorities. Value priorities that
are obtained from the auditor's learning from the social context of the country. The results of this study
can increase the audience's understanding of the importance of motivational values in improving
auditor compliance with the code of professional conduct. Therefore, it can be argued that compliance
with the code of professional conduct among auditors will increase the qualification and reputation of
auditors.
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