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Abstract

The purpose of this research is identifying dimensions of mentoring model in
order to improve human resource practices in the National Iranian South
Oilfields Company. In this research, through interviews with Human Resources
Manalgement experts, key factors and foundational elements of the mentoring
model” were identified. Human Resources Management experts were chosen
usm? snowball sampling method. In this study, theme analysis method was
emp ogled. The theme network was systematized based on the following
procedure: basic themes including codes and key points in the text, organizing
themes comprlsm% categories obtained from the combination and
summarization of basic themes, and comprehensive themes consisting of
superior themes that include the principles governing the text as a whole. This
research is exploratory research. To assess the validaty of the data collection
instrument expert opinions were used while the reliability of the thematic
analysis findings was evaluated using Kappa Index. The research results
revealed 16 themes representing the key dimensions and infrastructures
necessary for designing the model that consist of organizational relationships,
mentorln? assessment, organizational reliance, organizational education,
personnel progress, organizational commitment, personnel empowerment,
personnel socialization, organizational chart, organizational factors, knowledge
management, career path management, human resources management,
organizational executive barriers, organizational performance results and
mentor’s individual characteristics. Finally, a mentoring model was proposed to
enhance human resource Bractices, accompanied by suggestions for creating the
necessary conditions and bases for its effective implementation.
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1.Introduction

The National Iranian South Oilfields Company is facing challenges,
including the retirement of a significant number of experts and
experienced individuals. Observing the current trend indicates a high rate
of workforce retirement and a serious challenge in recruiting individuals
for supervisory and managerial positions. The benefits of mentoring
include the retention of new employees, the development of experienced
staff, and succession planning. Despite the importance of mentoring,
there is limited research on the expectations and interests of individuals
involved in mentoring activities. Therefore, conducting research in this
area is recognized as a vital endeavor. The purpose of this research is
identifying dimensions of mentoring model in order to improve human
resource practices in the National Iranian South Oilfields Company.

2. Literature Review

Mentoring fosters, a range of accomplishments for managers
contributing significantly to their professional development. Mentoring
has a significant impact on improving managers' attitudes, socialization,
increased self-confidence, enhanced flexibility, increased motivation, and
stress reduction (Safdari & Ghorouneh, 2021). It is a developmental
relationship that two individuals establish, a trust-based relationship with
the common goal of learning. It is aimed at assisting one of the
individuals in improving his/her professional and personal experiences.
Trust is necessary for relationship development, and focusing on one
party in the relationship, namely the mentee and pursuing mentee's
wishes is the main goal of a mentoring relationship. Therefore, the
progress of the mentee is the primary objective of the mentoring
relationship (Irby et al., 2020).

3. Methodology

In this research semi-structured interviews were used for field data
collection while for theoretical foundations, information from library
sources and scholarly articles (secondary data) was utilized. In this study,
the dimensions of the mentoring model for improving human resource
practices were identified through interviews with human resource
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management experts. In terms of the audience, the current research is an
applied study which aligns with the classification of qualitative data
collection methods. It is an applied, qualitative, and cross-sectional
survey in terms of goal and exploratory in terms of analysis. The research
involved experts and specialists who have been directly involved with the
subject under investigation for years in the National Iranian South
Oilfields Company, as well as university professors. The experts for the
data collection were identified using snowball sampling, and 11 experts
were selected for the study. The qualitative data analysis in this research
was performed using the thematic analysis method. Maxqda software
was utilized for the qualitative data analysis and theorizing. To assess the
validity of the research data collection instrument, expert's opinions were
used and to evaluate the reliability of the thematic analysis findings
Kappa Index was used.

4. Result

The results obtained from the open coding of the qualitative data
collected through interviews revealed that 107 open codes were identified
among 545 concepts. The research findings from the data analysis
indicated that the mentoring model for improving human resource
practices in the National Iranian South Qilfields Company consists of 16
dimensions and 107 components. These dimensions include
organizational relationships, mentoring assessment, organizational
reliance, organizational education, personnel progress, organizational
commitment, personnel empowerment, personnel socialization,
organizational chart, organizational factors, knowledge management,
career path management, human resources management, organizational
executive barriers, organizational performance results and mentor's
individual characteristics. The research findings revealed that all 11
interviewees, that is, 100% of them, mentioned organizational education,
human resource management, mentor's individual characteristics, and
organizational performance results. Therefore, organizational education,
human resource management, mentor's individual characteristics, and
organizational performance results in terms of generality were focused by
the interviewees, indicating the significance of these issues.
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5. Discussion

Mentoring offers various benefits, including the retention of new
employees, the development of experienced staff, and succession
planning. The results obtained from the data analysis revealed that the
dimensions of the mentoring model include organizational relationships,
mentoring assessment, organizational reliance, organizational education,
personnel progress, organizational commitment, personnel
empowerment,  personnel  socialization,  organizational  chart,
organizational factors, knowledge management, career path management,
human resources management, organizational executive barriers,
organizational  performance results and mentor's individual
characteristics. According to Jyoti and Sharma (2017), mentoring is
strengthened through the establishment of mentoring culture and
mentoring structure in organizations. Gholipour et al. (2016) suggest that
voluntary implementation of mentoring can be categorized into three
sections: training, service compensation, and the appointment of
mentoring implementer.

6. Conclusion

In order to implement mentoring within organizations, the necessary
conditions and infrastructure must be provided, and due attention should
be given to the components and essential foundations for mentoring
implementation. Indeed, if an organization seeks to implement
mentoring, it should strengthen the components of mentoring execution
and provide support, establish the necessary infrastructures for
mentoring, and consistently focus on strengthening and supporting the
components. The organization should also ensure readiness of conditions
and provide necessary infrastructure for mentoring implementation.
Additionally, organizational communication and interaction among
employees need be to expanded, and a long-term communication
framework should be established in such a way that a strong relationship
between the mentor and mentee can be established to accelerate
mentoring relationship.
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Finally, it is essential for the organization to choose a leadership style,
in accordance to its own conditions, that facilitates mentoring

relationships.
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Table 2: The implementation process of thematic analysis method

wb opelan o> lojlu (peliae #2513 pgeae
Basic themes organizing themes comprehensive theme
Sledids byl -)
oSS —Y
ol loyuw g (slozs! Jols -Y Slojlw albls) =)
SHlie bl -F
EMolas d)l)éﬂ -0

Sloyg> bj)l —F
ol —A
958 CudS gl -4

e byl V- .
PGV Syt 2bj)HY
38oe 2yl Yo =Y
3y65 5L &l =Y

3 Slas Copio —VF

b )giie 2yl 10

slazel cws —VF

&bzl =VY ol slozel =Y

olesle y3 LS, slezel VA
bl gl N

Loolaseial 55600 =V
s Ol =YY

Sipgie piY sl calo pj

955 990 VY
el slaargy sloul =YY | Slejle bjeel =¥
Ohigel uslie glas V¥

uf’}}"“ Sl £ -V
OPjgel e 3,859, -V
OUSHB bj9el =YY

ULS)K Caw yd &)5),; -YA
SIS frg YA
OlSHK (g)laldg Y+

Ohf)lf w)“.u -0

lagate dlal, —¥
i lojles A5 =5
Coles CanS—YY e e
U oy 205 VY
Ginds 5 b bl _Lolis —YF st
I B dngs —YO s
oS

0355l (gls,l -vF

(Y00)



Y\"‘\—YF’F.y.y NF-¥ ),A_-_{Ll -Y¥ ‘::LJ <Y b)w AL 0,93 59 0% S 0
e

Sl 5 (gdkailes —YY
b (Stunls dawgs —YA
olojl cals Y2

Lo )3 3)lg b9 (ks =¥+ | QL) g pdpancl—A

OUSHE 08 (slainl =¥

&l &S =¥y

Siygimislo ¥ | el Jslu 2

oy 5L —FF

@olad —¥o

Srh) S =7

SN S8j s YV

S eyl -¥A

o8-

ol ST —a-

i 539555 DY | (sl oS Jyai Y-
ilize plal —0Y lojl

Slesbo s S5 pdy —OF

il Jarllygiuns —OF

o Colos —00

ol 53, —0F

Sig 50 5 IS Guam —BY

lojle Sim b —0A

SleMbl eus -0

wlojlu Ly =5+

ol abw] £

Ol ot —FY

LSS LalsT v

Sl Jlasl ¥

S 52,5 5

Ayl 45 (gyg 355 —FF

Slaxol Cy ppde —FY

g8 cwlio Ol —FA | LS e Sy oY

(b dawgd g Doy —F

b anl)) (g5, asly V-

R paane C g — VY

sl Glo pus o o =YY

Jab Jdos g 25 VY &l Co paem Y
S sS-VE Sl

o5bie —V

o Copde =V

(vor)



ey g0 5951 Sl oy Lol

9y ool =V&

Sl e eSS 5 s —VY

sl @lio (6525 4ol =YA

9 Ol VA

Gload 4l —A-

izl pas A

Oloe lads —AY

’,l:-...:~ W L;’Lvly pie —AY

! wlse -
Olejle

9By Coje bais —AD

Slojlo aw ;> Koy ygiie drwgs —AY

gl 9 BN —A

VLo als A%

Lf’l)lf -

Slojlw Bl Ay

Cwld S g hals-ay

i colsy -0

b ©lge dnngs 5

olojle 2ySdas 5 Cullsd daupe -V

9 0% S -

& Sles s =10
olejle

&8y sla Sy -1

83,8 dlaal =V v

Md?ﬁj_\'

ol Y -

i il Y

5o i —V

@8 b =Y.

S35 Jolys -

<|[v|o|-w|=|=|—

s5e Syl V-

822 sl Shy VP
Sy

ol 0> L ) Sged pd WY ge plwlid S @ B lad dlas dlass JSlgl 8 as

(YOY)

ol



Yrﬂ—*;;.y.y SYF+¥ ,y_l-'—Vf L;’LJ Y b)w ALY b)gb $19 0% ug_).:.\.o

Yol o lwldd S8 @ Baigd asliae Jlglyd wo 31 Hloges
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