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Objective: The auditor's intention is to obtain reasonable assurance about
whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report
that includes an auditor's opinion. The responsibility and duty of an auditor
towards shareholders and investors requires that he adhere to the principles of
legal behavior in order to gain acceptance, credibility, trust, and social respect
that are necessary for working in any specialized profession. This study seeks
to examine the impact of Islamic cultural values on the performance and job
attitude of auditors.

Method: This is a descriptive survey-type applied research. The statistical
population was all employees of the Audit Organization of Iran, managers and
employees of audit firms, and doctoral students in auditing, which was
determined using the Cochran formula to be 384 people. In this research,
random sampling method was used to select the sample size. Convergent
validity was used to determine the validity of the questionnaire.

Results: The reliability of the questionnaire was examined using Cronbach's
alpha coefficient and its value was greater than 0.7, indicating acceptable
reliability. Partial least squares structural equations were used to analyze the
test data using SmartPLS3 statistical analysis software.

Conclusion: The results showed that there is a significant relationship
between Islamic cultural values and auditors' performance and job attitude.
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Introduction

The auditor's objective is to obtain reasonable assurance that the financial statements are
free from material misstatement, whether due to fraud or error and to issue an auditor's report
that includes the auditor's opinion. The responsibility and duty of an auditor towards
shareholders and investors require them to adhere to ethical principles to gain acceptance,
credibility, trust, and social respect, which are essential for any professional activity. This
research investigates the influence of Islamic cultural values on auditors' performance and
professional attitude. The study is of an applied descriptive survey nature. The statistical
population included all employees of the Iranian Association of Certified Public Accountants,
managers, employees of auditing companies, and doctoral students in auditing, with a sample
size of 384 determined using the Cochran formula. A random sampling method was used in
this research. Convergent validity was used to determine the validity of the questionnaire. The
reliability of the questionnaire was examined using Cronbach's alpha coefficient, which yielded
a value greater than 0.70, indicating acceptable reliability. Structural equation modeling using
the partial least squares method was employed for data analysis using SmartPLS software. The
results indicated a significant relationship between Islamic cultural values and auditors'
performance and professional attitude. The growth and diversity of business activities have
accelerated the expansion of capital markets and broadened the scope of companies' operations.
These developments require improved supervision of the professional conduct of production,
commercial, and service units to protect the public interest and the interests of business owners.
Achieving this goal requires access to reliable, relevant, and comparable financial reports
prepared by professional internal and independent accounting and auditing services after
thoroughly examining the financial information and statements. Auditing is recognized as one
of the most regulated professions in the world. Due to the nature of its services, this profession
must possess a unique credibility and trust. Due to the type and nature of the services it
provides, this profession should have a certain credibility and trust. In order to maintain this
credibility and trust, the intellectual and practical adherence of the profession's members to its
behavioral and ethical standards is critical. Job performance is one of the primary criteria in
determining organizational effectiveness. Employees' job attitudes are very important in
achieving individual and organizational goals through their performance. Attitudes are feelings
and beliefs that largely determine how employees perceive their environment, commit to
desired actions, and ultimately behave. Attitudes play an important role in determining how an
audit is conducted and thus directly affect audit quality. In Islamic societies, auditors must be
accountable to financial providers in the light of Islamic techniques and practices, evaluate the
management's actions, and report on their compliance with Sharia, including implementing
contracts, honesty, and avoiding monopoly and injustice. Therefore, auditors in Islamic
societies must have a good knowledge of Islamic laws. Based on research results, the influential
factors in improving job attitude are related to several variables such as age, education level,
gender, work environment, years of service, competition, individual skills, job skills,
education, or management methods of audit supervisors.

Method

The research method is practical in terms of its purpose. The Iran Audit Organization,
auditing firms, and auditors can use its results. The research used a descriptive-correlational
method with a structural equation modeling approach.

Results

Descriptive Statistics Results:

Table (1) presents the results of descriptive statistics of demographic characteristics. Of 384
sample individuals, 35% were female, and 65% were male. The maximum age of the sample
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was 45% in the "41 to 50 years" age group, and the minimum was25% in the "30 to 40 years"
age group.
Table 1. Descriptive statistics results of demographic characteristics

Variable Frequency Percentage (%)
Gender Male 253 66
Female 131 34
30to 40 38 10
Age 41 to 50 246 64
Over 50 years 100 26
Bachelor's 104 27
Education Level Master's 180 47
PHD 100 26

As the results of the research variables in Table (2) show, the respondents had a moderate

relative opinion for all variables, so the average response for all variables was moderate (3).
Table 2. Descriptive statistics results of research variables
Standard

Variable Observations Mean N Minimum Maximum
Deviation
Islamic Cultural 384 3.045 1.160 1.0 5.0
Values
Performance 384 2.929 0.975 1.0 5.0
Job Attitude 384 3.498 1.388 1.0 5.0
Conclusions

The article examines the relationship between Islamic cultural values and auditors'
performance and occupational attitudes. The results indicate a significant correlation between
Islamic cultural values and employees' performance and occupational attitudes. Additionally,
the article investigates the application of good corporate governance in the Islamic auditing
process and its impact on employees. The results show that auditors with a high level of
religiosity are less likely to commit ethical violations, and religiosity can help maintain auditing
ethics. Company managers can organize training programs and sessions on Islamic values to
improve employees' performance and occupational attitudes.
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