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Abstract

Objective

In the contemporary organizational landscape, the strategic sharing of information plays a
critical role in achieving competitive advantage and operational efficiency. However, the
deliberate refusal to share knowledge—commonly referred to as knowledge hoarding—has
emerged as a significant impediment to the attainment of organizational goals. Knowledge
hoarding creates barriers to collaboration, learning, innovation, and overall organizational
development. Recognizing and understanding the antecedents and consequences of this
behavior is therefore of strategic importance. Despite the growing body of research on
knowledge hoarding, the literature remains fragmented and lacks an integrated framework
that consolidates existing findings. To address this gap, the present study aims to develop a
comprehensive and systematic model of the antecedents and consequences of knowledge
hoarding in organizations by synthesizing insights from existing research.

Methods

This study adopts a qualitative research design using the meta-synthesis method. To ensure
the credibility and relevance of the data, a systematic literature search was conducted across
multiple academic databases. Search strategies included the use of Boolean operators,
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publication year filters, and the elimination of duplicate records. This process initially
identified 273 studies, of which 111 high-quality and relevant sources were ultimately
selected for inclusion in the analysis. The process of literature collection, screening, and data
extraction spanned approximately two months. The research population consists of
previously published empirical and conceptual studies on knowledge hoarding. After
identifying the relevant sources, a thematic analysis was applied to extract, refine, and
integrate key data in order to construct a conceptual model.

Results

Through the careful analysis of selected studies, initial data codes were extracted and
reviewed for validity. Duplicate and redundant codes were eliminated, while similar
concepts were merged and grouped based on thematic coherence. The antecedents of
knowledge hoarding were classified into three primary dimensions:

1. Individual factors — including personality traits, behavioral tendencies, and perceptual
frameworks.

2. Organizational factors — encompassing structural constraints, managerial styles,
organizational culture, and procedural inadequacies.

3. Social factors — related to broader cultural and developmental influences.

The consequences of knowledge hoarding were also organized into three levels:

e Individual consequences (e.g., reduced learning and psychological stress),

e Group-level consequences (e.g., team dysfunction and weakened collaboration),

e Organizational consequences (e.g., innovation stagnation, reduced productivity, and
strategic vulnerability).

Conclusion

This study provides managers with a consolidated understanding of the multifaceted causes
and far-reaching implications of knowledge hoarding. By identifying and categorizing the
antecedents and consequences, this research offers a conceptual foundation for designing
interventions that reduce knowledge hoarding behaviors. The model encourages
organizational leaders to recognize the systemic nature of this issue and to implement
policies and practices that promote knowledge sharing, transparency, and collaborative
culture. The findings emphasize the urgent need for targeted strategies to mitigate knowledge
hoarding and foster a more open and knowledge-driven organizational environment.

Keywords: Knowledge hoarding, Knowledge hiding, Knowledge, Knowledge management.



w513 Ohgy b G I sl g Luliny 595!

IROLS 35 4

A_Al)li]) LJI)_" &ULQ(Q_AoI ‘UL@(Q_.ol ol il ool il 9 d)‘.)l F9_Lf- ol _isly Kol 09)_§ ‘d)_k'g.) d?Mb
shahrzad.kiyanpour@ase.ui.ac.ir

"ol pai e

alin@ase.ui.ac.ir :asbl), .oyl ool o laiol olStils latdl 5 o)) psle oSl i ko 09,5 il o Jsiuns odius) #

Syhwo J
asafari @ase.Ui.aC.r :asbl], .oyl ¢l ¢l olStils wlaidl 5 g sl pole alSils ke 05,5 oLl

US>
Slashele gLl (yie glaa )3 0394 (Slojlo el dpdy ) SleMbl (IS ST dley Coonl (4958059, A5y & 4295 L HEKES
Slgo b1y lapylojle Slgs o iily S]] Glojlo Blanl 855 oy oy (cwlool @lgo 51 (G aleMbl 4 isls (g )18 il
Cganl Bl sl ol pll | 638l 5 58 sl oty 5o Jle ol (ulplly 43S 909y (B 5 Sy o 3 2
Sl 53 09515 Ay o 5 4y il i) sty 5 e g (gl lulih 5 ol 55 o ol 4 55
oioi Ol b ol 48,55 G go (phngly (B ] By ladsly g banliy egad 3 STy Cledbl (iluar LS
ool osal)d Ll b ylojlo 5 il ISas] clately 5 aslin jogas 1 gl g @els (oo B, Gua b ol

gt yine 5 Sl lio 3 in bl 025 Ll oS 518 gy b g ool S Sbllls g5l eyl sl b
9 Laojlaa S cox g plSin Boolean operators Jlos! dadllie jlisl Juo Jud 5l olbcusgion Jlsl b g dopllas & )ygods
S (oo oS il G b odds Jles! (slacudgisme plo b plsl (55065 80l slaoll 45 (61,5 5 )lg0 (yusSlony sl
oYLy @lie (sp2rgane Joe b odlinal (gl SIVWY )3 gyt Clllae Slecoles )3 g (o) 2 538> (ohmgly S VVY
8,050 i Sl | JSutie ol img (oylol dnals ol olazdl dgs & |y ol Sty oloj 5l oloY Do ¢ olos (ol
lagingiy g3ie mlie Gl (o 55 5 £9990 B> i )3 5 3290 e slans 3l Sl oy )50 E5050
Jdod gy 3 eead Vb wlie jl 5V glaodls Zl sl I e ccoledyd ad odliul g (olulid al,S SleMbl (gl g sy

A8 okl ¢ iils sl slasely 5 baulin (o580 (Shb Ban b jje claosly oS 5 g iloSg 125 sl (geuie

78 iy U i 5] ol 3 bty s (VF-F) e sy 5 e s ic] o Sl ol 5leke

WYY/ il )l VS5 VXY o & oylad AV 0y VFrF ¢ g ot
VEF VYD : il g )l Ol g oy g ye Bl £yL
WXLAN G pdy )6 o (ole allis £y
VEF/ S 5Ll ol OB Yy ©

doi: https://doi.org/10.22059/JIPA .2025.391264.3658



¥ o,lows VY 093 V£ £ (g3 Cu e yry

e Slsime g (o oty plonl el dadyo qilte Sl g ol (1YL ggoge b Lo o gl (s gt Sl ay s0AEL
@l (liwd g Wooly Jlooigay 325 jskatods plidl ol i el o ) adgl oS’ g () B3 (1YY ) g e
2 g pleal pgpan blod 4 aslie (slasS cdls (61,0 (ladS ¢ gy CBd oddig] ] (ol g (sl d8)S Cjguo yize
(63,8 Jalge &l dw 4 by sl by sladiliy (i Kl o slb Gun b .bus sdludiny ol slass el
Slojbow Jolge sl 0392 (Sl Jalse g (6518 B3lae (ased sla Shg Jold (68 Jalse b pudll (elorl 5 (Slojlus
e 5 Kinp ol Jo e Laial ol ol 033 58 ol 5 (Sim b by ot g s 5L Jlge Jols
soly g (29)S saaoly (63,8 (shanoly Liwd dw 4 o L Sl 50 sladely cwd 5 ek 4 Cunl 039y (gldnwes

) Laglojles o il Sl 59 e 5)by0 (26T g i) cap olpte & pol Giagh I ol (claaidl 10 w5 doxsls
ISl ba sy il o Jle oLl 0d daled oo oy (pl 5o 5 Juols slasoly 51 5580 bl s 4 Sl oo
E3d9e ol Caml 3l gy ol w818l o] SIS 3] it 9 LS sl 3 ISl g e ol sl ol

g He ao dlaglojlus o) 5 olinie b 35 cargo s g 35 aly Soo (U1 (gjluolsT (Dl o 5 am3 0 L5 0o 411,

AGS (g da g g lojle o Ll ISl gladsly

e NPV V| S RS WO PR PRk B G I EY.5{ PR W L3



YA Ol 9 (6 o | S 53158 g, b il H I gdsely g Lauiy Wiy (5o

Aoi0
29 a4l Linglojlas 5900 5 S c(syglsss (sl Sl e K laisds | i gyl (s> 2
3 b 39 LS Giell el bl e gl slidel plon 53 il (5SS T 2l (¥40Y STy
Ulgieso ol Sl b ls ()3T mtley pae o Jlo al b (Y0 S b3og) 35 gl (118, olSle (5165
LYY Tl g ylogll (sslogll @ lglodl) S 3bnl boglejls dmogs 5 13y (sl oo lge

s s L losl 3y Sl gy 5 &1 e gl Jpual ) (S sty il (6 IS5 il
2leg o (205El dge SlMbI ) lISSilay (Jelie )3 (B Co e Coonl 4 dr g b S oo W) (ot
i IS ity el oDl (VoYY (g39503) it oo 9t 35 |y gl sla Ul 5 S o e 1y Sl
SO Cawd ) Hlasdl gl 4 i 5 leMbl 1y ed oo oS (1580 g lojle claaiie (Eals 4 Llg
2 g Ll (gl ST sl pas (YWY o (S iST15) 305 oo 5,8 Lasl oled [ yiwd )0 (slod S jaboay 0,8
Syglise )l losles 8,5 2 ) s Aoy Shlud (loj jgyeds o Kol g

Coul (didld 0 S arilil (slimeds pogie ol ] Sl il Co pide (69 i 5o uly At il s
50> ©)les A (VoY g5 g paio colilaals ((Lal) 5 b 295 wdliS Sintlay ol 5> Cod pslae &S
SleMbl 5 il (saes 5,1 (slinots 5 (VoVY I (g8) sloilas 5 (ISl )by o lgisas il )l
il BAS ISas b (Yo VF) "S5 (Y00 Sgydl 5 cpapkian ¢ uilil) ol 31,305 b o 6 IS CST il pas
Ol A o Cewd jl yiidin 1) 068 a8 usSs )1)S00 4 iy o ya Cawl Mdine &S WS o (Byme (50,8,
L CmBgo 0l cwd | oy ades 5 alisee LYod Cunl S 31481515 o oSS 245 335 0)lgen 1) CleMbl
O ole g K1) a8 sl asly Ss] &y «clBy sl 1 SIS L dsd iy (6,18 STynilay gl 03] pas s yid
(Y4

(8A9) " il 3lad il ylouiil — Wb dan

g3 yomiita ulb] Logldl 15 5y el ) e b VE s ol ol 55 cs0a VAAS JLu 42315 YA 5>

1. Knowledge

2. Zagzebski

3. Omotayo

4, Aljawarneh, Alomari, Alomari & Taha
5. knowledge management

6. Zamrudi

7. Fauzi

8. Evans, Hendron & Oldroyd
9. Nowak

10. Bilginoglu

11. Challenger Disaster



‘ﬂb)w dY 2,90 AEXS3 “;ﬂgb%ﬂ-\n yya

otz oLy j1 B b 4L iS by o Lab 4y jbidgl (gl 45 (5 plae S oz o] oo ¥ plos
3 Sy T oy o (slanad o aizadly o vy i Slabad b Jotuus 85 S35 9890 )S0ley 55
So 3 g3o9e ol (bl 8 gy )3 e &) )il § w8 clls S canl (e 5 )03 (ind 3)Slos 35 slga
coos BLs ol Gl o daxie sba sl Loy a8 Lol ol e Lol o3l jliiin Lol &y oisly 8 i lwige
5l e ) Aot Al 4S5 055 055 ) el 8l CleMbl g a8 )3 onudl ) bayllad] oyl cings HLid
2 = aS A o olid godd Jle plde SHh ele g Sl dnls SO leMb] zBgody (6105 S il
Anlgs ol yon any |y (S (gladiz o« Slo GleMbl (3,5 Jite b (9,5 el panss 5 S laglejle
D3l e jlad 35 |y bl Gl 2 aSl i Cd i @ile Laad il Sl il

e |y 998 LSS 03K g dgy LtnlS el Bl o eslojles st 31 LialS pogde il IS
Jslse ggoome 295 0 (Ldb by plxil 13 (WL 5 Sl (wlus sl L6 3)90 DleMbl g (Rl 4y (g o
b delgd giie (lojle ()i (2Bl B 4 Cole)d (i ] e slassly ple Bydeds y0u50

o baglejlw g cwl zihae (e el )3 s b o plgisas (il )] 0ad 5las 3)l90 4y a9 |
5 03y ol s CELs )l 5l o b bl gl i slodnly SBST g oyl g0 e 385 ()
2bul (6508 5 Sl ()8 Lo b 45 S ool 4 Sl e ] 51 Sl sl S50 (slod el g5
iy dgag |y 353 5, Slas 5 S

Sopp &S Sl (Jygod 9iS Iyl (o (GBI Sl ggdge pogad )3 edplxl laow)n Sl
(imgiy y g odd (g3l 3gamme (g ylo] dasly )3 g Aty S5 dgame 5 ol (sl jlodol g0 4 dag] I
0 ol 3 45 sl gty sl 030 35398 aug0 31 5bAiSTy S5 5y ol 5 sl 03,8 &), 355 ol o
A e (RIERE 9 ol Gl oYl Jig colia Bua b iy s ingy Sl ol Sl b el
goo9e Ll ye cale 6, 3 (imgfy S5 () W il 5 (VL e o)l cnl > SlidoS X,
SleMbl o181y Sl e 53 (sl 4 pole (08,55 3581 L b il ol o 1) pols Shagly o, Sdagh; 950
WS plasl die cpl gy GleMbl (gilwas LS 5 pleal (iYL a4 b Kl gadge bl)d 0l o
5 b 2ylely ccoles ) 5 wmd aililond o plojl (sl S gzla 3 1) daxie St I Jol> ol
S a9 ol ol aims )58 Lk bre (59l 8 il sl By oy J5iS g Cope sl LS &8l
E3o90 ool b ladye (cdmgy JUT 51 (gl )3 g 5 oy 1) bbb B 93 oo omie wldgrs (sige>
ollo 5 olpie Gl @lin Copie Bjo> I julews Joli ol Gimggy lbbe «@dly)> .ulb)S s
Eie SleMbl pimggy Sl cpl ddllae bojus 5 e (I @ diedBMe ol Stingy 5 (hooedily ) gans

Oogod a2yl 5 ol ismla 31y s 2p5e E9590 gl 55 USS gy BT 51 (ol olus

1. Morton Thiokol
2. O-Ring



Ve Ol 9 (55800 | S 5158 (g, b (il ,IS0 T (glaroly 5 Loy Ly (595!

SLeMbl il (gl Jlowi g o)z Sl (oigR 2509) Cn e oS 518 2,09y 28 ialg S bl ol
Jsol 0k s aiaiib oty 1 ccl pgace (B 1 o] (gilodz lSe 5 padge Ko pogad 5> S
036 gldol> )3 9 03,5 42 )L 1) 9090 Su b las e ClMBI iy (SlodiBly 2 4T L 4 oS 515 (i )
b (oyme j0 i &5 b w0 Sl (b 5 U a0 S8 alojls 4 S o &l il doje 4
S 38 58 Sl ISl yse )BT g0 5l (el almol) (58l 52 55 g Sl 315 s

oosas )3 e Sledbl dagyo glie plolid sl ool GEYL s 9 jlidyse o 5slaez 5l mg
5 il (595 B )3 tmgsy claJlgw 4 gusly (sl g b (230 losls g Jelodignr 28«65l g5
5l Slele Giagh gl Jlaw b &1l b st glasely

Sl (63 Mo 4 Lol nlajles ) Liols i) sladiligy )

Sl (60)lg0 ax Jolis b ylojlu jo Lihy )] glassly Y

Tk Dlge (pwyp & Famwg 23 byl (gl (i K] porde dilrden 5 (3:5> CAlS Cuenl 4 )l
ST 53 s 5l ols (slaaily 9050 350 pleal 5 (iYL (o g Cunl Sl otimgy BT 5 (ool ol 3
B2l (29 S B L ol Giagg sl 03)5 SLI SIS Gzl )3 pamde ©jgod 1) Sakile (dngR
sl 4238 Genly o)l oyl > (AT S G Ly il S ggudge 5l sate BT 5 g2 gune

g3 A 9 (S (Sl
93 Az G (V08 < ll 5 U6 g Caslalojlo (sl g L5 B3l e 30 5 atejyl i
Slgisdy SIS Ca e (Y VY C g8) ol 03,5 1y (glodild ool (GBI e SlaBl )3 g Cawl yke dnels
il eSS iilasy 5 mdlejl ccas ol 4 45 sl 0 a3 lis b ylojl 53 Syl a) s
e a gl SIS (Vo) pad 5 ooll) 255 o S8 lajlas 5, Shae gt 4 ook 0! 3l 9 3jb e
Cot lojlow (19)3 (IS JLb @i 9 30 p 9 8K (b cold) g cuiye I Sl (od5u plgiea (il
ol cblie 5l aS dad o Sl b ol 4 Liily oo 5 (6 IS ST blay (VAN 5 cowld § (Sas) 15)leS
LeMbl g s STyl 4 oldl blos » f5e Jolse e - diise dgiae 1) 398 3 Shos 5 Kigd oo o (g iy
9w 905 1 S9) 5,5 0)al 3,8 o Blite Lalyy S 5 0aB it o SUIL 4 g
delito |y Ul sl V2QF folfm) Pl )08 il a5 055k 0 GUSH 148 s e 5o (Y+0

1. Love, Fong & lrani

2. Wu

3. Alavi & Leidner

4, Bock, Zmud, Kim & Lee
5. Knowledge is power

6. Morgan



¥ 05low VY 0,93 VE+ £ ( Hgd Ty 73

‘\&_,;95 9 QLIS 1w codelgle) Cawl g «ya8 ol Cowd  gladi sl il (gl S bl sblie a8 58
& 5 Cuol by (6)l5 ST bl 51 b« ya8 a8 bl ddixe LU 35 Gloile 0 Jle Cupde 505 (gom (Vo)
Co e 4 o ioh JoLs b 5l LS, ol p0 a8 Jasee ool (b g (Yo ) ‘Yw 5 obly) ol el

RS STpilay 5 g )aogs ¢ Joldo )5 VIR cole guRly) Cuwl Cuitbgo AS S o 8 )i ylojlu il &5 >

cusls anlg olyon 4 1y (6 pbllye allud wul Ll Has] o] saakae o ,55,b 5 (S a8 Ll
a8 a6l 3l HBAS K] cwl Y L leMbl (mlie (g kad] 5 dilisle (6)lqSS slizeds jISCs] 3514

v & z- Al p S T
9= 3 Sl YoV ygim g py2) 555 Jolos a1 Jyus b 03uSSl g iz CullinSS 5 pglao &
o3l uwl WS o LSl oy 8l 1y > 4l s gy (sl WSTy8 (sla )l lgieds ¢ S Jo &)l oS s
e ., y f .., .

s .&_uf‘_,’.n J\j,\w‘ ul.w;,o .(Y'Y' cadﬁ)y 9 9)[> “55; (o AR Jﬁ)y 9 9;[> ck599§ ¢O9)§) AJ‘OD;
WS o S ] M cosit 393 sla )y 5l sy e & o0 g a4 sad bl Sily sl
plig S VN Lol 5 j90) 03,5 Lolusl 355 (sla oy & (il Lable iy 5,15 3,8 «yso ) 5
hLSan g aliy )5) a8 o 455 |y 09l 5 S lus] dn )] oSl o plin G2l g (V202 )
Jolas an U Gl gl (M 5 Slgie & (oo Sily s (Vo0 Sl )5 5 S168 ¢y,5 S puy58 ¥ VA
9 S9Sg dydw) ams o ialiEl |y St 0m s 4 bles g pglte 039l candds Jlanl ( Slivy (wles] 35lo,
Sl b Gl 5 liebl aie leisany cul (Sae il &5 o g o 5l alyls (ol ply (Y-YY 5 jee,8
5555 1 5 gybae | Slugy ooy Lawgd (e3Mis YA+ dnd ;5 b sl sl pogin S Jas oS S|
S lalojle o o] (IS il pae g cutlsl Canogs (gl 1) o5lg oyl Shogp b 03, 44 5l o o
sl 4SSl (s el 1,500 b ol ()18 mila pas 5 il (gdes cuslil (clinody il 0] 3y
)1 ‘_S_Aol> Jg_w LS‘)—’ 4S cunl L?)'Ua.\ol uwb )&b‘ (Y'\a ‘L)])K"Jb 9 uw‘yl) L5k )L.: dy90 b ol Cw:l9>))
Gl 03,8 3ol b ylojle olpte (gl 1y ola SIS el cpl 45 39, 0 84 LS (com jl 2T,5L Slojlo s,
Ly ] ot pis g il aliele (5105 (slimass e y2ils ISl Bly )3 (VIV ' 5pm90 5 oshead e300 )
ool Bl I S5 lomizdn il ,LSanl (YT <M Ogln) Col (ased C o bais jolatedy 503

1. Hawamdeh, Srikantaiah & Koenig
2. Ryan & Shinnick

3. Cherrier & Ponnor

4. Crone, Kwok, Chau & Norberg

5. Mathes, Timpano, Raines & Schmidt
6. Dozier & Ayers

7. Grisham et al.

8. Norberg, Crone, Kwok & Grisham
9. Sedera, Lokuge & Grover

10. Lawrence Prusak

11. Trusson, Hislop & Doherty

12. Hislop



vey Ols%e 9 gy | cuS 158 (g, b (il HI0aT (hsaly 5 iz Uiy (555!

Cml 0045 8340l Y«u::._;lb SIS pblay u)Ua_....; $ol8g» ‘(Y~ .. g\lfl.;}i 9 9:>c..>u| “59)5 09) Ot sl yloslu
1 oo S lsmisdy (el 4 Canl BMS] cunss ey il s (Vo)) T s Bagds 4 (Vo)) ila)
piY 4 oade (ol b il (BaS ISl (Ve VY (i) 29 g0 a)S )i )3 lojles G (SleMbl piuussS]
S (Voo ¥ & g 5 e «lS o) 40l 455 395 35 (60ld b it <S5 5,003 |y ools 3olis ol
O s cas ool il Cany 8L BT (Y41 cole guKho) S o o3l laylojl 53 il jlasl sl
S ey gl LS Blaole (3 51l lis (3 gjlo ey o5 ol caa o 51 LE ibe ke
S EB ily a8 dlgum 0 £o8g 4 Sloj il )il Lol ¢ Ll San (gam 5 L Cunlgd pd &ygo jd 295 il
Slebsl 18,10 g lesS 1y cleMbl 5l egs cpily (S joboay 58 g 39 cuslil 3,8 35 ¢, 500 cawlgs >
by (il oS sBlas )0 ladd g Cul O] 005 ol 1 piple (gyel Gl HSanl (YoVY (g3g05) 1S oMb o
g a5l 10,8 ), K00 (gow il Ll Cuwlgd > pas sl loj 4o o> aSL faad ol Fy e oo Cunled D ]S
SLeMbl 5,8 ey (il [l s o 4 a8 e (5)063 Sl Gysods g il (615 S bl
5 (YN (o), Ken g 3losl) ol o5 canlgd > U1 Lawgs Lol tcawl bgsyo ), S05 a5 a8 ol (il 0 ansli)
 BS) Canl 0ais Cuwlgd 1> (500 3l 8l lawgs a5 Cawl iy 0,5 Hleda b opdd (gl 08 (B by 08 s

P F . . . &1 . . Sl e & - i e . . g .
wsd @) Glases Ly (YO o Kan 5 aS58) iy (6 ISzl 4y G Conguns b Canglio 5| &5 cdily
a2l e LI s (VoVY & 5 g Sl « g8 aSL) ol 2l s 5 clas gamma s SIS 09,8 e
35 e SIS gl A8l Sy L (Y08 T e 5 sm) 39 i S e 53 Wgins claylid, o
JUIECSRWIRWES BV IENPYN Qkf)lf Sow 3l g KN S sy gl yolus| Ltz»o] bﬁj Oyl il sl 4 i il

Sl (Vo A) P g 5 iy 5 (V) Tarla 5 lshUone (g mren (il ki (Y e ) T gungal) 45 s

1. Von Krogh, Ichijo & Nonaka

2. the evil twin of knowledge sharing
3. Hansen

4. Fuller

5. Northcutt, Madden & Welti

6. Jain

7. Leonard

8. Knowledge Hiding

9. Connelly, Zweig, Webster & Trougakos
10. Gagnéet a

11. Yang, Cai, Song & Shi

12. Holten et al.

13. Empson

14. Michailova & Husted

15. Wolfe and Loraas



‘ﬂb)w dY 2,90 AEXS3 “;ﬂgb%ﬂ-\n vy

e 5 05 s aile o] slael 5 Slojle wiee Sy 4 L3 JUsl b L e Mz &8 wlazsly
o (VoVF) "LSSlg) 5 Iaimge 2395 g0 0313 s it Jolss 5 )y Kan & bgsyo olainl Pluse ¢lojl 31,3l
Sloj Gl hody dad o 7y slaiie (i 4 Cund (gaire CaSTlo by Cuwd I oy cleds by opl &S Badine
SRS STzilas 5l yg5e o 31 (Y- VE SIS g e BT Ll L gl oyl Alas 5 e S 35, &S
Laglojlo an c0isSUsS J¥oar baglojls 51381 (omp5 Blo 5 b lojls ()05 (55lecSe s (IS sk

(3 313l g3 b1y ansl o5T aiiS’ o Sliinl 595 isls (6,38 milay I 58l a8 LYD& b ams o ylaiia
Olojlus g o1 Jitie (ygym 4y lojl golel dilopus 51 alael a5y (Ul (g 51 23l (9,87 il & pg0

2,5 anlgd pgyme el ods sl ediz,ls 313l 55 a8 il iS5l e o Cuoyd I

S I B 4 g 7 S S
M) Liaso il il pblay b msliS ST pslay laie b aidgh plool (b (Y+))) T s, 5 Jb
Iy ol Bl by (il g)li8 S bl jogad 3 oid g jlae SN cla 1,55 o« ST lalSisly (4l )y
dg3 il sl STila oy el Ll p b 31,55 oyl ).ul.: 9 Wik oSl G > (gloaslisly 90 )
Slas oK oy 38150 ks | B8lge €l yu8 il il ps by V8 codimdguoly Yo 51.060,8" awyy
K39y 38lge ABA oaimdFusl Vo il o5 WY Sl Jgabol Jas Ll ISl LD a8 0d odw S amd gl

OB ol jo il b lgie b dmgh pbol 5 s (VoY) Kl g laiage (slaaidl > (souw
350 Bzl 5l ao 3V a8 sl lis Sl il b s Al 5 Jle jbigel (cladumhe j oKl
aslllas ol Jls ol bl diodguw (1390 (D guie didivar 45T LD odiie g Wdgy Kl @)ad iilow 3158
S Gl zadady diudlgl ol D8l 1y 5 f0g o 48,3 Jlai 1D )08 mie lgiedy i deSs &S Wby Caslgn
WSS a8 olus] a5 00 0 el il deSs &S

Sl elangs (ol o8l S Canl () o ils mupend @lge 51 (S aS ol lis (Ve +F) T8 dalllas claasily
Sl 1y 095 ils aS (ool 8l 958l (gg .0y (g RS S milay ol & 55 o bl Ll psliE ST il

Dy Caw b glaylisy 4y pld

1. Muhenda & Lwanga
2. Clark

3. Patel & Ragsdell

4. Garfield



veg Ols%e 9 gy | cuS 158 (g, b (il HI0aT (hsaly 5 iz Uiy (555!

U glosl 5 alyles 3, Shos o il ,Sinl & wdly ) oimay plosl b (Y+¥+) oo 5 o5Lall
Copie sabl o dasly g2 it ol lyglys 5,Slee il HIS] a3 0o 0l (g bolias iie
Al USHE g s atslsl i Caple Jdddy sl (San opl g 0510 Shaws 3] ‘5)9]93 5,Sas 5 il

o . i e . . & o e . 3 3 Y e ot

Wy dd L o> a0 Sl i by dx p aS Wl ) il plosl i p sogad g (Do sleolSisl
i 05 08l 3,8 oS3 18y i & e yorie gl el 1S3 1ty LS Ao s 4 S
2j dinlgd Jie a4 ablie 4 cows 35 LT blien S o pluBl il Hanl 4 oSS (gl bl &S Slej

Jlesl il pp 5 aulin b b Kl &8 ol lis (Y0VF) o) Ken 5 (pon lawes sadipll yimgh
b abiane e &yt il )] loj casdS b aSal Jol &S el opl 5 (Sl U Jimgp sloadl .cul ik
9oLzl Slgy lacdls o Jlas! | bl 190 G dg3g 4 dslllas oyl cpl ol il bad o loj Jobo jo iils

oo LSl a0 8)Luy0 080 G oyl dga g Ll Sl 5)b)> (S65UsS (colSayd YU 5)lee yogMe
e Gloslw pd Lo plpls g la SeSenl sl 4 W5 o il ISl a5 Kakine o ghlicelo a5 5 92
g il an Loy, 5 5 0ly 8l 5w yiwd Cudgie el Sl o b Sl &S Canl sdine oWyl 25
S0 Cle dy e o e Lacl o 0550 g (o)Sen (EalS g Slejlw sla g plpl & el pl &S ded (65908

D9 yosie 5395 dnags 5 s glaatzn Gl Sl Gl ISin] o Siakins S5 ol Kiims
Lol j (59l dng g ST (sladiaie (il (g ) Sy oy cnl & Ly5k cul g o SKdmgi
A dgame g yiwd 9 SleMbl jlass] el il el a5 a8 o SVl byl )i b closl 5 (ooladl
9 GBLS) g e oaliwl iy Hasl el gl s (¢l Jlo g (odlazl clmodly 5l )] 13 a5 canl oS lallas
.(Y‘\Y cu‘)&.o.b

o8l 4 Wilgs e o iily Hinl WS o o S 510 D539 o)L (il 1 35 cegw (9,5 &S Cuwl S5 LLE 4l
Py GRS Al ay Ulgi oo 0any (0] &5 )l endie ()Righ 58 e Cliind 5 lesd CudeS
ly 25 SleMbl ¢ iily sl b ol,8l a8 canl (wlwl cpl g slel cpl g v ()5l drwgs 5 Slidss sladine;

D89y S e 4S5 395 555 g5 JLS g8 CudS (Il 1o g i (I g el &) 5 d9u0 sl

1. Al-Abbadi, Alshawabkeh & Rumman
2. Santos, de Garcia & Oliveira



‘”b)lows“Vb)sb‘\i0i c&jgb&gﬂé& Yo

Slodd Sy ol sl cate (elo il st b canl GlaS slaodls ulos Lol Ygasne o505 sl iy
(V0 (ot g ilgl) 3)5 oy i |y Slasioss

SoasSly (it iy ol 383 CELd G3dlg) Cuenl 3929 b (il ST ogad )3 028 Clillls
o SLS olasl a4y LS sl Has] p Slejle slroged 5l (pols jabds ilodls Cawday oad 3L gage
e Wlgin o Slojl s 53 (I ST (glaiej Ll g (65 S5 (sla)lS g3l dilodon (2918 5 (o) sCand
Aolo )8 aJgias )l pl b pe B s S s i

P93 (b
33Sugy 3 dicly ol 3 sl 00 Ll 'S 518 gy 5l s pSopte b g ol (S wlallln g5 3l il iagsy
Laglejlas 53 (ils )il (sassly 5 bl oo (hb sl YY) Tgugl 5 (Ssghiion Slalo o i
S by 1S g i pol li da] lgis sy G20k | s 5 S pslaen (GSUSS lio Il )3 amd o0
099y Gkl e mlie | zyotiue (glaodly \ud 48,3 IS 4 o)l SleMbl gols lagpe mlis g o alis

. . . = . = . . — . . . .Y . .

S o GBI ) e sl o

B
ol @l || sepllas g 9 Pl gl S5 g Jelos P el BANF
s el e sl Sl RV ol lal,
.

S 150 (g Sl po Cid 3,809, ) JSS
g3 sladl

o=l dds o eogd b illas .Canl ouds ol (Sl (60)l90 a Jols o ylojlus jo Lyl ,ISs] slasely 5 Sunl

I cgg=9e b baye imofy )BT el po (mges b Gilae g b (g iapllas 090y Jlie £9.d90 Sladl (35,

1. Meta-analysis
2. Sandelowski & Barroso
3. Thematic analysis



A2

OLed 5 55k | S 5153 (g b GBS, slaely § Ly Uiy (59!

L;Lb:oliil.; 9 awﬁgw L;Lmojb,\*lf ) J9Jq A uﬁb cd.u)lé 9 L;-w.li." 50> L;LMK,{L; 3 99l Ly).'o

S o0 ISy (s 390 Sl

O3 33 03] 390 (SleMbl sl 9 Lojlaands .Y Jous
SleMb! sl

Knowledge Management
Knowledge Hiding
Knowledge Hoarding
Knowledge Hoarding
Management

Causes of Knowledge
Hoarding

Consequences of
Knowledge Hoarding

ANg LN
ol cuslgl

O Co e

OB il ey
ol sl ey e
oI I g e
ol s glasely

(st
Taylor& FrancisOnli

slas e @ledbl 55 50 ol S5

WileyOnlineLibrary
Emerald Insight
Google Scholar
ScienceDirect
ResearchGate
SpringerLink

IEEE Xplore
ProQuest

Scopus

JSTOR

ne
&l
OIrlSe Sl pgle ol JU

dlﬁ_bw 9 aJ.;&% cd‘y‘& L D cab Yy ):l yvy ‘ujl.c)'ﬂo] dlbaliﬁ[i 3O L&»aj‘g,\#lf E5> 9> U]o

uL’zu‘ U9 4D odlaiwl d‘)’ Fav o) ARN ‘WLQ) 309 (eWyp U9 dlﬁJ‘;&A’s dMLé)U@o ‘)LT O)] )1 &).m
Y USCs (e L}I_A)Ji.é).ao o3laiwl 350 @lio (Bl o ¥ o ¥ (sla Join g dllao 4o ;3 odlatnl 5)0 cxio £O) A

.AAJL;Q UL.MJ |) ool .))99 L.F’LQ(’ é.:l.uo ul}wl 9 gs’l-i))] gu.»L.:L.w .\»1)3

yvy :4&5‘ ol L;:L»LJ: é’l‘““’ slass

éf.bo\"v

VY5 2 JlS (n &y (s b il

(o yiwd pas Cledy

\JAKW

Bl

ey

o9

&LA\CA Gl

L ol ey
e

VOY Juol 694054 L, wl.wo 3.\,&% ‘5‘)].) C’L.o Sliss

o Yo Bl
09 bbb ey
b.\:\S%

$35)8 e ey

lgixo (139

WY oolaiwl 3)5e olod mbie dluss

o3liue! 3 y90 alio D! 5 ! oot Luslind wig 3 .Y JSUS



Y b)‘.o.«.s Iy 2,90 AEZS3 ‘u.'dsb Co o

ey

iyl b Ladye &gl oS da ol (glgies jl g 08,5 )18 ) 3590 (2les @lie dls po (yunjlon (b )

A3 o )15 1) jerie dls o TS Ssloyb o gt s gl sl (il H sl sy slasels 4

R @bo 31 7 Bmo adgl (LS 51 uiSu Y Jgun

s 2l ySiwl &gl glaus
Sl it oy
1als (5 ls lallas 5 Sad Sl
Rl R sl g (S A SleMbl 313 o oy (Y+70) 5 5 54
5Skes s
sySlas LS db ol o it GlEl | pde g blgags o Siixbogs inass JHS] T g 1S e o SOk
ol célus (Y+Y¥)
)38l To5 oolazel o ¢ Ko, inls’ Sloile 13 365 ¢5p g Caon ais & blos
UL RSTIY iﬁ) e 9 Olojle 9’>¢5w’4.9 = N (7o) ol 5 55 s
Olejle ) S35 b Gy I clable
Slojls sig el S1)L8) oy ials o5 (Slojlo R udglSle Conasid (V+33) TS 5 Yol
| aiwl b lag dl s b,y i & K] Ko yd CuoS )18 -l cuwd 5l 5
Il b lagyo (SWBAG R (43 ) 2 p) 2 228 0 Ny ..
(Y3Y) *3keo 5 1999355 0y

lests 53 QIS e Slopus

68 raw 1 05550 39 clojl o il

Slojlo by ool Caws

2 osS oy g (4l Sluded Copie pas
Olojle Oy (g9 3l (3l (oo

(V1) 555k 5 i le

o dleisl ials g el cols,y ials
Ol g o8 slael

IS (6 I8 ST sl (ol Bk 3929 pae
Swated Oluogas

(1Y) "ol 5 1301

Oy ials g USHS plorus] ials
olejle (1B,

b bS5 ol o s eyl aSl 0 (o 31,81 jguns

Dgas awslds Ssl a4 o), %s

(v10) "3 5 J eld Sl

AEBS 18 gy 3y9e G SIS B (slassly 55 g sl b b e Al (glasS als yo ety

2 il [t glaan iy olaire g cogpte Culyd 4 dngi b silo BL cladlais () ST clanS Bl peud

3o oB)l35 S g ()5 (pelide ol relae SIS @ ) b )] gladuliy & Joue

1. Liu& Liu

2.Yang, Li, Pan, Cai & Shi

3. Khalid, Gulzar & Khan

4. Chawla & Gupta

5. Welschen, Todorova & Mills
6. Martins & Martins

7. Anaza & Nowlin

8. Chang, Liao, Lee & Lo



YEA

Ol e g (5o | S 5158 gy b I T (slasaly 9 iy Ly (595!

ol

Bilginoglu (2019)
Chawla & Gupta (2019)
Clark (2024)
Grisham et a (2009)
Imran et a (2016)

(VFV) 6,5 9 b (gdomo

oy s s i .Y Jos

(LX)

Olysar (I puges 4 S blos pas
whb =5

Oliveiraet al (2020)
Matschke et a (2014)

b byl )8y 45 Susialese! dgueS
RUSeR

Yang et a (2024)
Karim (2022)
Pan & Zhang (2018)
Mugadas et al (2016)
Igbal et a (2020)
Syed et a (2024)

M| dxtins ezl Glas
(SBI ¢ odn pgy e glSe)
(48 & (529455 5 929,05,

Cherrier & Ponnor (2010)
Grisham et a (2009)
Crone et al (2019)
Mathes et al (2020)

(VFV) 6,55 9 0l (gdomo

Ml B lidlgy S

Lam (2005)
Welschen et al (2012)
Cheng et d (2024)
Liu& Liu (2025)

ol Bl cokel

(VF)) (5558 5 6 (gtoome
Bock et a (2005)
Connelly et a (2012)
Chawla & Gupta (2019)
Chow & Chan (2008)

Ol)ig) LY ‘_gsln.lc‘@

8 ombae ol Guolide

sl i

825 Jelgs

(\\"0\) Lg)S..o 9 69\9 Cdoe
Pandey & Dutta (2013)

5 €8 oI5, Sl g A

Chang et d (2015)
Chawla & Gupta (2019)

ylby bl s ol (Jos ao

Michailova & Husted (2003)
Trusson et a (2017)
Amusan (2022)

Gongalves (2022)

i gilio jl cladbrs )5 aw

Bilginoglu (2019)
Imran et a (2016)

(VFV) (6,55 9 b (gdomo

55 b slSyls s & les

&) 2olae

Imran et a (2016)

sl e

(\\"0\) d)ﬁ.f) 9 @ls Lo
Holten et al (2016)
Otto & van den Hooff (2014)

MSSdlay gLl 9 Sygpo & o>
ol

Lam (2005)

Bock et al (2005)
Connelly et a (2012)
Ananza & Nowlin (2017)
Amusan (2022)

ol g ISl o S5l o

L;l)al J‘"?‘"




Y b)‘.o.«.s dY 2,90 AEZS3 ‘u.'dsb Co o

A2

Dash et a (2023)
Khalid et al (2020)
Zhao et a (2016)
Cheng et a (2024)

oSyl [ Sads b

Aljawarneh et a (2022)
Cheng et a (2024)
Razmeritaet a (2016)

s s 5 STl

Lam (2005)
Chang et d (2015)
Cheng et a (2024)

amgfl).)] LA&B w‘ pie

Bilginoglu (2019)

alejbe 5l el 9 uls)b

Lam (2005)
Bilginoglu (2019)
(1F+1) 5555 5 b8 (same

S sl

S8 omlae ol oo

Aljawarneh et al (2022)
Bilginoglu (2019)

Bock et al (2005)
Kelliher (2014)
Trusson et a (2017)
Omotayo (2015)
Bilginoglu (2019)

bolgy )18 ol) ju )3 Lo @lse

»%

Peng (2013)

Obawd 5 4 S lyade

Aljawarneh et a (2022)
Cheng et al (2024)
Cerne et a (2015)

Sarwar et a (2017)

Bilginoglu (2019)
(VEY) oo 5 JLuasl
Ryan & Shinnick (2011)

S5 ) BB glasl g Coles pas
OB IS STilay 4 o pae

Trusson et a (2017)

OBl 4 b aljbre Jlasl pae

Copde Sow

Lam (2005)
Bock et a (2005)
Liebowitz (2008)

Connelly et al (2012)

() (5555 5 28 saans

Ol (o IS STty Kim b cins

Aljawarneh et al (2022)

P prelcigis g dlowas Kinyd oSl

$38 o by,

Lam (2005)
Ananza & Nowlin (2017)
Bilginoglu (2019)
Shuklaet a (2024)
Trusson et a (2017)

(\\°~\)L;)5J)9@l§ e

b (ol Ka,s

Slojle Jelgs




Yoo

Ol e g (5o | S 5158 gy b I T (slasaly 9 iy Ly (595!

Bilginoglu (2019)
Omotayo (2015)

(1) 5,58 5 5 smno

S8 omlae ol oo

$al )55 (815 Cy 0o s

Connelly et al (2012)
Wolfe & Loraas (2008)
Amusan (2022)
Garfield (2006)

ol slas] piupw Chrs

Ananza & Nowlin (2017)
Bilginoglu (2019)

5 2l b et ot Gilzody ol

Ol

Harvey et a (2014)
Sigada & Chalkiti (2014)
Wolfe & Loraas (2008)

(F-¥) ohfan 5 o

Uil g Gl lapiumw Cind

3, Sas

il Jelge

Khan & Khan (2015)
Hofstede (2001)
Hutchings & Michailova (2004)
Bilginoglu (2019)

aw jo b delidl s Kin )b
oW

Khan & Khan (2014)
Srite & Karahanna (2006)
Chow et al (2000)

sl sniScoga o Kinyd polic

Sin b blse

sl Jelgs

Bilginoglu (2019)
Du Plessis (2006)

2948 (SBlarwgs oS e

Slasg Jols

T A e Slajlo 9 (29)S (38 kol (ygaude dw B 5 55 L )] clasely b b ye ol slaaS

oWl s sy £ Joss

e oS el el
Arain et a (2021)
Evans et a (2015) ; .
Zhang & Min (2024) o
Cerne et a (2014)
(VFY) (65 9 olb (gdamo i o
Khalid et al (2020) a9l 9 e & Jlos prals
Amusan (2022) 63 sy
(VEY) oo o Ladl OSB3 4y, ials
(VF)) (S g gl (darme tad 8551 prals
Amusan (2022) e Cad e § by (s 8 Bls 5 ol
Mesner Andolgek & Andolgek (2011) 7 S SRS Sy o
Bilginoglu (2019) sl
(VFY) (6K 9 ols (gomo 36 o Moled i als
Cerneet a (2014) 67 o e
Yang et a (2022) ¢
Zadaet a (2022) QLSS o ooleiel o sladils sl (e ey

Sakalaki et al (2007)

Arain et al (2021)

@258 om ) Ken g o 5 talS




Yo)w‘\\/a”a‘\id ‘&JstﬂM Yoy

o s el el
Pan et al (2018)
Karim (2022)
Wu et a (2021)
Santos et a (2018)
Evans et a (2015)
Bilginoglu (2019)
Trusson et a (2017)

(VF1) (658 5 b (gdomo Slojlo 5,Slas ials
(VF+Y) o) o (Luadl
Amusan (2022)
Flynn et al (2022)

&Sl e (ol )lis) 59

s o o coiS | e el iaE

Bilginoglu (2019) o ) Sn | Slojles (2l (5 )85 A F e
Amusan (2022) Olesle (Zuyl blgsd Shjle slasely
Amusan (2022) . g
Bilginoalu (2019) Oleojl gl S

Clark (2024)
Shamim et a (2017) ool () Cuje Lials
Chang et a (2015)
Bilginoglu (2019) BaS ) SIS 4 s ol 5> (Snly sl
(V) o) en o L2l Ll
Amusan (2022) oboile yd ledbl 5 (il by ials
Bilginoglu (2019) ool 5 Ll oL pelss Lags

o5 (59N (p 9l S 03wld jg0 Y e Oiladein .0 Jgan

SSwe g pado ¢ yllrely o Lasl
(VF-Y)

(\\‘~\) d)ﬁw 9 é?lé AV 9§J| &l 9 L;J}) L;lmoln)'lw 5 uﬁb’lb BILN L;LM&J}: u;L»L.w A

Hoarding knowledge or hoarding stress? Investigating the link between

Liu& Liu(2025) digital hoarding and cognitive failures among Chinese college students v
Knowledge, hoarding and rent-seeking behaviour in the Anglo-
Clark (2024) American asset management industry ¥
Cheng, Yan & Nie (2024) Beyond diversity: the impact mechanism of orggnlzatl onal inclusion on 5
employee knowledge hoarding
Shukla, Tyagi & Mishra “Y ou reap what you sow”: unraveling the determinants of knowledge s

(2024) hoarding behavior using a three-wave study




Yoy

Ol 9 (6 o | S 53158 g, b il H I gdsely g Lauiy Wiy (5o

Syed, Alam, Zulkafil & Ishtiaq

the Moderating Role of Gender, Job-Nature and Job-Designation In
The Relationship Between Personality Traits And Knowledge

(2024) Hoarding: Evidence from Public Sector Higher Education Institutions v
in Peshawar
The effect of topdown knowledge hiding on subordinates’ task
Zhang & Min (2024) performance in Chinese R& D projects: the mediating role of A
leaderCJmember * guanxi’
Dash, Farooq & Upadhyay Linking workplace ostracism and knowledge hoarding via N
(2023) organizational climate: areview and research agenda.
Gongalves (2022) Knowledge hiding and knowledge hoarding: Using grounded theory ‘s
for conceptual development
Aljawarneh, Alomari, Alomari Cyber incivility and knowledge hoarding: Does interactional justice \"
& Taha (2022) matter?.
Sedera, Lokuge & Grover Modern-day hoarding: a model for understanding and measuring "y
(2022) digital hoarding.
Effect of Knowledge Hoarding on Organizational Achievementin
Amusan (2022) Nimbe Adedipe Library ¥
Flynn, Smith & Kirwan (2022) | Leadership, Ethics, and Law: A Response to the Coronavirus Pandemic V¥
Zadaet dl. (2022) Servant leadership behaw_or at Wc_Jrkaace anq kngwledge hoarding: a '
moderation mediation examination
Arain, Hameed, Umrani, Khan Conseguences of supervisor knowledge hiding in organizations: a \$
& Sheikh (2021) multilevel mediation analysis
Oliveira, Curado & de Garcia Knowledge hiding and knowledge hoarding: a systematic literature N
(2021) review
. . The effect of dark triad on knowledge sharing hostility: The chain
Yang, Cal, Song & Shi (2021) mediating effect of employee’ s relationship and interpersonal trust A
Wu, Liden, Liao & Wayne Does manager servant |eadership lead to follower serving behaviors? It "
(2021) depends on follower self-interest
Mathes, Timpano, Raines & Attachment theory and hoarding disorder: A review and theoretical v
Schmidt (2020) integration
Khalid, Gulzar & Khan (2020) When and how the psychologically entitled employees hide more ¥
knowledge?
Khalid, Igbal & Hashmi Impact of workplace ostracism on knowledge hoarding: mediating role vy
(2020) of defensive silence and moderating role of experiential avoidance
Igbal, Ishag, Akram & Personality traits predicting knowledge hiding behavior: Empirical -
Habibah (2020) evidence from academic institutions of Pakistan
Bilginoglu (2019) Knowledge hoarding: A literature review VY
Chawla& Gupta (2019) Relationship of |nd|V|du.aI. anq organl zat_l ongl factors with knowledge Ya
hiding in it organization
Crone, Kwok, Chau & . . . . . '
Norberg (2019) Applying attachment theory to indecisiveness in hoarding disorder \r4
Santos, de Garcia & Oliveira What influences knowledge hoarding in postgraduate students? An vy
(2018) empirical research in universities
Shore, Cleveland & Sanchez Inclusive workplaces: A review and model YA

(2018)




Y b)w dY 2,90 AEXS3 “;7.‘93 Co o

Yoy

What's mineismine: A study of salesperson knowledge withholding &

Anaza & Nowlin (2017) hoarding behavior ya
Trusson, '1;32)& Doherty The rhetoric of “knowledge hoarding”: aresearch-based critique Y
Shamim, Cang & Yu (2017) Supervisory orientation, employee gqal orientation, and knowledge )

management among front line hotel employees

Sarwar, Khan & Muijtaba Despotic leadership, workplace ostracism and knowledge hoarding: A vy

(2017) serial mediation model
Knowledge hoarding: antecedent or consequent of negative acts? The
Holten (2016) mediating role of trust and justice v
Zhao, Xia, I?Ze()lShG)eard & Wen Workplace ostracism and knowledge hiding in service organizations Y'Y
Imran, llyas & Aslam (2016) Organizational learning through transformational leadership Yo
Mugadas, Ilyas & Adam Antecedents of knowledge sharing and itsimpact on employees’ v
(2016) creativity and work performance
Razmerita, Kirchner & Niglsen |  What factors influence knowledge sharing in organizations? A social v
(2016) dilemma perspective of social media communication
Organizational commitment, knowledge sharing and organizational
Chang, Liao, Lee & Lo (2015) citizenship behaviour: the case of the Taiwanese semiconductor YA
industry
Evans, Hendron & Oldroyd Withholding the Ace: The Individual-and Unit-Level Performance "
(2015) Effects of Self-Reported and Perceived Knowledge Hoarding
Khan & Khan (2015) Understanding ethnicity and national cullture: A the(?retlical perspective ‘.
on knowledge management in the organization
Cerne, Babic, Connelly & Team-level knowledge hiding, social leader-member exchange, and o
Skerlavaj (2015) prosocial motivation
Omotayo (2015) Knowledge management as an |mp9rtant tqol in 753tilization753al o
management: A review of literature
Kelliher, Aylward & Reinl The Impact of Knowledge Hoarding on MicroJFirm Learning -
(2014) Network Exchange
Harvey, Harris, Gillis & . . .
Martinko (2014) Abusive supervision and the entitled employee ¥¥
) s Investigating the exploitation of web 2.0 for knowledge management in
halkiti (2014 S T .
Sigala& Chalkiti (2014) the Greek tourism industry: An 753tilization—mportance analysis Yo
Matschke, Moskaliuk, oo . . . - .
Bokhorst, Schimmer & Cress Motivational factors of |nformatlacc):r(1es exchangein socid information £
(2014) »
Pandey & Dutta (2013) Role of knowledge infrastructure capabilitiesin knowledge v
management
Peng (2013) Why and when do people hide knowledge? ¥A
Welschen, Todorova & Mills | Aninvestigation of the impact of intrinsic motivation on organizational f
(2012) knowledge sharing
Connelly, Zweig, Webster & . -
Trougakos (2012) Knowledge hiding in organizations IR
Mesner AndolSek & AndolSek Knowledge Sharing Through Social Exchange Theory Perspective I\

(2011)




Yog

Ol e g (5o | S 5158 gy b I T (slasaly 9 iy Ly (595!

Cherrier & Ponnor (2010) A study of hoarding behavior and attachment to material possessions ay
Ryan & Shinnick (2010) Economic Incentives and the Knowledge Economy oy
Grisham et al. (2009) Formation of attachment to possessions in compulsive hoarding N g
Liebowitz (2008) Think of others’ in knowledge management: making culture work for o
you
Sakalaki, Richardson & . - . .
Thépaut (2007) Machiavellianism and economic opportunism I\
Srite & Karahanna (2006) Therole of espoused national cultural values in technology acceptance NG
Garfield (2006) reasons why people don’t share their knowledge OA
Du Plessis (2006) The impact of organisational culture on knowledge management IR
Lam (2005) Successful knowledge management requires a knowledge culture: a s,
case study

Bock, Zmud, Kim & Lee Behavioral |nter.1t|o.n formanon in knpwledge shan.ng: Examining the

(2005) roles of extrinsic motivators, social-psychological forces, and £y
organizational climate
Hutchings & Michailova Facilitating knowledge sharing in Russian and Chinese subsidiaries: sy
(2004) the role of personal networks and group membership
Michailova & Husted (2003) Knowledge-sharing hostility in Russian firms Y
Hof stede (2001) Culture’ s consequences: Cgmparl ng values, pdwan ors, institutions and sy
organizations across nations
The openness of knowledge sharing within organizations: A
Chow, Deng & Ho (2000) comparative study of the United States and the Peopl€e's Republic of S0
China

»9 odlal ¥ 9 Y Lgl_meJ_? P9 (_5|)_g l.mL'j 6‘9:7“ )’l «S D o uLW 1) &Ldel.&o SleMb! o Jy\;

Sloads o)l Ll Jlo ole! p ballie GleMbl .cunl 00 (pali (iagh (56N culys

LS o dusloe & e gl )3 43,58 00 sla hlodg o jluiel g <85 bl sl el g a3
Lo Cupe g Glojl )b, &5y )3 slas gol (2313 3l pgr30 oy drslorn (slyy cal 0 pladl (VA5+ S
5 GRS sl oty Lol Sitimggy kg o plol IS 5g0 51 (ST 90, b ad cunlid )3 Sl
355 basgs o3l (IS 5 ) Seingy bauwss 0aplonl (IS Aullin ) ey 5 8] o Sl gttt
laail JLael ol ool 48 08 39l (250 padls Ol s b Billas) /Y ) s LI cupd e 9030
S o b )yl imgly

el 0 plAB1 Y JSS culy) @ il sl oSl ()b 4 ¢ SLL Al ye

1. Kappa coefficient
2. Cohen



“b)w‘\VD)gb‘\i'i “;ﬂgb%ﬂ-\n Yoo

ol s gbvas Livy
/

alaytsle Jols gylile Jolse 1 Slojlu Jolgs J“ g :,“’c toie Jf"‘. Jilos pas ol (pased sla S 1053 ,8 Jolgs
oy o 52 Lo Blgm o8 5 Sl Sy Sloste || T "La\_w u_i..m)s 2908 (2l (295 platedn (I et 4 (S
3 el 9 YUy (8 s oipe by i || 802 P ARSI 0 bl gy 5 itz
Jold i pde Jelgs (liwd 4 Sl Sy e (sg “ri&@éitj; qu oSl (Blslyy JHS] sl dis pas
L sl 5 ales pis sallSU (g0 slackon || SN SEILE N ol el ol sl e
el pace il (IS Sy 4 e csgm || S IS 0 s g 330 el 5, sl

Jelse oo (sgu 5 QNS ISl 4nis b il e d 2 s wiilby pbl e by les dged (o2l
(ol (IS Sl Kinyd Girs Jols (Sinyd et ol baas &y Joled ¢ pased gdlis I cladlxe
O bl 3 3ol inis 5 dlons Kin i CunSls o e sl Sl o el STl Jels 55
ol (al Joelse s (ul8) Sin b 00,8 2 SNl s NS STilay gblse 5 e
el i Chxs ol )b il o pde piases Sl Sl wasSTyl (Sass,l (ul (g)li8 ST slay
oyl gl b s oo Sliody lojls (Bl 5 el wa s STyl s coal pas « glae o

SySlas b)) e cins Sl g0l ylojlu 5l gawell

ol s |

\

easd oo i jglaiads 805 b )] paed pis g LB wiliele (¢SS

— —

————
Lyoo Gad jhasas 5 Clid g OYgae Cuas jl byide cols) Lials (Sl 3See Lials 1 Slojlw sladely

obojlo ) Coe HialS (ylojle milie BT (ol (0,05 (iligyd ol Sinl lojlu GBI (2005 A F e ¢4 piuiio
ol oL palts e clojlu 3 cleMbl g Luils by Eals ¢ il bS] US4y Cand ol 55 (Siuals sl

OLSHE o (oolaisl o laddls sloul (0)8 o Ol curS ialS :@9; ‘SLQMLLJ
(Sl Jlite glaylid) jor 93,8 (m slais)od g (o IS S

0ialS (yele 9 cudMs 4 Jls il (63,8 3,Slas jalS 16058 gladely |
Gyt 5 Ay clncmyd i 5 il (ks 555l Lials (oSS )3 aog,
.dld.é)>9wa>'gﬁ

old S saely g By lWin o51.Y UG

rnliy ol ond (3135 550 IS5 )3 &8 jshailen il ooyl gk Sl gie aled oS Y S
Jar 9 493)5 (o baglejlu 53 il sl by So 4 oie celoia] Jelge g (Slojlo Jolgs 38 Jalge plas
il dnlgs ol yen 4 Slojlu g 29,5 (63,3 slaaly B 1) slassls g BT (yg050 B



vol Ol 9 (55800 | S 5158 (g, b (il ,IS0 T (glaroly 5 Loy Ly (595!

Lolgiia g (5 5 a0
SlaShy =8 Opelas Jols) (99,8 Lol (el d o il JKasl by slaanlin 0l @) 42 LS,
delse e pde Jolos (sl lo Jalge (o8 (sl Jols) (Slejlo (STl Jelge 5 )18 Brdbas imased
a8 o el g (lanegs Jolo 5 (Samjd belse (8 meliae Juls) (slazal g (sl p Jelgs 5 (Si
doy ool S gadge b Lo po 39250 gy BT ST 50 ilosds SS& el 5 (o29)F «(9,8 (Lol (elize
Oicls IS porde e Cglis b ord bl (Ko b) 503 pite it S gt porie ol pSb )
AU iy 53l bl el Jlta (ol ol 3,5 )5 o) Sitimgly a5 015 5 il (sjlocledy b
Sy 38y oo Ay gy 4 (YoVY) TS g 1515 00l3 51,5 Jlaine 1y )5 (6,83L 8 iy S
oyt |y iy JLSinl g Sainyb oy L) (YoVY) T clolsl 5 3oyl (5 5 Aiblayy il Sl 5 )l 35aeas
03,8 il 1y il sl g (Sadabo psrde 93 (e ol (VWHY) 6)98 5 Olalis (el syg 038
iy il LSasl 990 b lasye laadie (B ololid 4 calas pbdl 5 )b 51 (VF)) (658 5 516
9290 sl (g Gosb 5l L siloley 9 ST psrde 93 e gl (g 4 (VoY) L g 15yl
Wlod,S" pladl il Sl by CAls 4 Cond 0S|y Cygods 65 UsS OhRdngs 98t s Jbs p> sl
5 He bl (il slaibl doje )3 9 pde Gl )3 Slojl ygel 3yt )3 GBI (9 38lj5) Cuenl 4 255 L
sl 0a L5 baplojls o pde )3 olis (p )90 Jl (o i sl slasaly

Ml (g5 4 dmodly (gilwany Uy g pleal VL Bl Sl g S 518 (ho) 5,84 byl ing
- el 03,8 pla8l (2l ) ISal porie sladaly 5 dilin pogad 3 ol Jao Sk 5 diadj)|
eelol g Slojluw (29,5 (93,8 pasio (melide SIS 4y (i )] lasely 5 aanliy &)L
dag il JBnl By ladely o Jle 5l aslrasn g soly (STl Gl el «Slostuns 5 SSUS (239, (slyome
D9 oy pSl imggy Ll

0153 glge Lol 5| gy S Lol 29 oo U o L1 st e 48 1, lge oy e
(0o om 5 (5 L) BBl polateds (IS ot 2l )3 3500 9 Cu e Sz (2ol dawgi (6l Wl oo (e
lojls ity cslojlas S 3 Lol (6 IS8Tzl LS g b 15155 oo cololadl ] a8 5 wlge ol
Y 53) S5yl ol dmngi g 08y g | (glos S

by sl I (—iso (Sl Jelse 9 ()18 Badbae (ased gla Sy oo laadl » L
RS P o 255 0 Slotiiy b lojl plustiul g Gl (isy 4 daanliy cnl S gl s (il 5!

1. Kelliher, Aylward & Reinl
2. Zadaet a.

3. Dash, Farooq & Upadhyay
4. Lindsey



¥ 05low VY 0,93 VE+ £ ( Hgd Ty Yoy

laciasd plulid ged glo (b ol I b aS eslitl g caSl 5 3o (Bligly) glaylzl 5l ol 2
ois an wgdleany 5,8 (S g lr Glojle jema il o ity 3 pogada dagl (65 54 il ] At
Lt Loy i 0555 sl o3 (slogsbjoal 81 o 350 dpmgs Laplajha dugi 5 i
5 Ul Sl s oty g w8 Bl sl Sl &k ) ST (BT (Uil 4y o oBj90] (slmolS)S ()15 5
)38 b e el 3 T8y o] @5
A by Lol Sin] (gl il 1l (S dalojles 53 L3bl (gllas] (gla gt ) 2ls b oS Lol ;)
N8 abogrye 855> IS ey Jlaise ol cul 4 gl 505 sl 2y lgieas Wlgioe (LS e o LI
Slasb(Y--0 ‘\)_,.S\Ib) 35,138 o STyilay ass] & 5,5 o ool wils o assl (gl Y?‘*’“’ oS, ax 515,58
aslos il sbly Sl lgicds 05 (gom jl g 3gu5 (1008 cyls isls delisl ;> a5 ogur (sl (29w 5l oy

VY g Sy e ol laingsS 5 lS) g

31y il STyl o 08 slo) Slajles i Ky bl e e bl gl ) S5 Bam b gl sy 50
U Sgu o Brgais 3yl &S Sl il & el jlomia G il (5 )18 ST pilay a5 ol famd gug s LS, e
S5 o 0L O cal plnl sl &7l 5 )UK STpndl 4 )KuSH L) 8 sladiaily 5 A (g)lSen wa L
st il (ol maad Slojle Simjd sbnl &b 5l il sl il gle 5 jglateds (V20 ¢SID)
Coter 351 PSSl 3gdi b (ol cuslio pien 2igd 48)5 )5 &) S50 ©jpo (anl IS maged
Copdn glmogud S S S Pl ] Blual j3 (5l patns (slaoguds plesl ¢ Slojlu g (60,8 Blual 4y Sl
a5 Ly 3,5 gad 45 39 435 5 55 Slejle oo 31 (S b 15 398 Sl sl St 5 (el ol
by 3 (TN b 5 LSS ¥ k) 39 pgimn b il il ol 8,05 1) ol i) 85l
il g iy b losls Jgads ol (5397 530l (Slesles Jpad & 55 ot (535S blay Kim b ol
wilisee (ol ylas 51l Jdday ol lS amd o ial3sl 1y la ol Sy, el () US,IS7 Calises (sladinin g WaolSays 4
(oh)Sen 5 ol VeV (o)) Kem 5 W) cudly waled (D patnd 4 (g pCute (5,55 9 b Kalgzs 3,k b dey
NSl 3 o 3l 09 o0l (o | Juolo (slacus B g o)lal o gy )15 (59,48 95 45 (ool (Y- VY

(B398 Jelod 4 dagi L (VA sl g aidodlS 58) 3580 Jutud 50518 slaoged 9 Simjd b lejl y3 il

1. Dalkir

2. Gupta & Govindarajan

3. Rechberg & Syed

4. Milne

5. Kulkarni & Freeze

6. Shore, Cleveland & Sanchez



YoA Ol 9 (55800 | S 5158 (g, b (il ,IS0 T (glaroly 5 Loy Ly (595!

s5ban S (S ol i JIa g985 5l s he seba (LS plmil 5 Sl il Rl L Wlgi e lojls
ot ol S8 3l ¢l ISl By 813 053ty elgs (e Sl (o 45735 Gl lgiee S
SHSST sl pg ) 5 (> 4 353 (U Coidd sl 5 juetd S 3 (el Cape g ol 53 canl (il
selite il SIS 09 o (i €15 Yoane (iS5 a3l 5 Ll &8 ool 51 ams plool el )
g odalgla) cowl ] LSant 51 il opud ol o 5l A 5l iy ol (o)l mslay (bl 45 Wgi
9 99-Sse (U LIS LIS ST yndlay jl@)a8 o Wl M Wb j5 M)l oo 03 (g STV e )
pgmody 5 4000 o 428l b ol oS 33l aslite | LS (sl Co e (YY) St 5 L) o] S jl e
3399 eV caiilia) Lmd o 1By Cue bl 4 Ll HSin] pl by £X508 e sdirie lind o plool alSlas
(Yoo

2 S les 2 sl 5 ()l bolse 58T 2 e ol (gl slaadl | 600 iS4 g L
S S il o oY (slacs gl 5 oyt 35l ol 5 G Cape S g qurme (65 4 ot S|
Cidd S Colin (sl Shgead G plgisas Slg oo lojl (SISl Copie Gisu bawgs (il
A8 odlil )90 (I (g NS ST ndlay Sim b bl aomi )3 9 (192 5k 9 Cudlad Juged sk 1 lojlo 53 23>
1o yiaer s g Slajles sl ossd (glyome 5 155 on lojlo 48] e el progdle (Vo o8 sy 93) 3,5
gl w2l 1) QLSS Gl G e 9 S50 SlbLi) ()8 ISl s (b))

Sonl 315 e g Jolod (sl e (slaie g 218 |y ] B b a8 36 b el ja o e
Slo Lol i claclwe g jxo ;0 a5 1) 395 (il €08 blg» olg5 cos 1y 31,81 48 ol cnbly S5 ol S
o ¥ o) cgsel) dimd pLodl il g e b |y IS ol Alg5 oo Lo &Sy o5 iS5 S8 4y S0 b
ol by (6,105 bl IS )y &8 Lisly gl S ST sl gl oldl o bles g cugy ol cplply (Ve v -
Y0 LSS 5 580))

)b g0 ol B> 3l baplejle (LS g plite 4 Sl ooyl iagh I Jols slaaidl
slg e Glpie il Sl lasely g Jle ool b oygl ool 1y 0l cpl 53 31,31 (g5luolST (Sl 5 b
o sl Sl ol Wl oo adigad ol 25y0 ol b sy cnl e g S8 sl ]y (aloiiges
= clio Lo bl A1 LS e Lallg) 5> Julie slotel coss ¢l (Slojl Sy sloml 330 il
il g s5lwolBT 5oyl 5l sl setame (6 pSob Kimyd gug i g (S50 slaail ) dgm0 (i (o IS ST sla
oleslas o Lugs g cte (2ludd Bl o o S (it sl g (il (535Sl 4y Cenl 8y LS

ey oyl A S K8 ol S yite GBlanl 3i 4 2,Sbem 5 (6)lSan b 331 slad e 4 4 3,5 sl

1. Woods
2. DuPlessis
3. Zyngier & Nagpal



‘ﬂb)w dY 2,90 AEXS] “;ﬂgb%ﬂ-\n o4

g Slojlo Il b2 Sl ccgy90 00 LR (gmen (I SIS IST (slasaly b agelge 1wl oo lojles
395 Ggas lojle () (Blgyd 5 (U 4,

5 1) be ol 0391 anlge bl b yols jimgh a5 lacodgise

0 A 995 (Sl g ()l ol 4 &S W8 ) (emlie Gl Stng s gy ul Pl (sl
9 B 2 Gbj & (o )90 Edge dine) ) (oulie Cunl (Sae 9y cpl 51 803,50 BT L5 ple 4 (uilie
Blie $g2gcme pLSin lacydgie Jloel b blosle ojpo 0 ol 5 o] Kidimgfy 4 Abb 423> 292 Sl
Foslial 3 (9w 5l -cawl 03ls cawd 1) dige ) )3 Ve Sl (B Kb g pSl (g2 Sl g jine
boylagly 1) oan] ol ,Siimgss wlgi co cimgly ol plosl 3 iy sloig B (6554 5 S 51,8 5,0,
dawgi 5 M5 lio 5 Ubjgel lo)d § Cubligy «leMbl (45l wile (o8 gl ;> SleMbl (5 pslaen (o
Hlojs caliod oS a gl slagby) plo 65 84l Glojlo Cllllas ji )3 (il jKasl sbs s
9390 (S95% wad Ul oSN 4 g (Jlellim doje )3 s9150 E9d9e ddlllas ogMed, S ISl £gdg
2 o LS ool g 59 (KeSe n Sy Ol (05 UsS lacSin 8 5 ke ) 00y ol Hb
wld 030y ol 3] 5 gees 3 Wlyice s Mallim lesls clalame )3 (ot iilishe wolss 5 lncKin 3
 ilie Slojlus (sl § los lo)lSely J8b )2 4 o (loingly Cusl 1S5 (LS ule 3 S

sy walgs 6oL il il b sl ials

&b

Sl elanaly o banliy oxwlisl 5 glolis (VFY) ol (g Fus 5 Lopule (paiie oy cololiols feals Ll

IYY =NV (YO o lojlor iy (g3pup]y Co o ily LSS lawgs il

o Hlojlo il (c0y0]) Coy o uils STl g olow) wilse g lacgdgiome (slwlid (VWAA) yub ol ewld § tesee ¢ Kl
VRV Y (V)Y

Sy o S &l g Fod sl ylojlu ;o il HSan] laddlie Slwlils (VFe)) (sdge dazme (6, g yaol ol (sdoxo

Goaye il (gl Glads Jlde > Luils sl (AFN) dll 29y 695 9 e o lowlis { e (in il S (s oot <598

References

Afzadli, H., Damghanian, H., Moghaddam, A. & Asgari, N. (2024). Identifying and Validating
the Antecedents and Conseguences of Knowledge Hoarding by Knowledge Workers.
Strategic Management of Organizational Knowledge. 7(25), 107-132. (in Persian)



vi 0o 5 (50 | cuS 5158 (g, b Gl )il aely o bty Lty (555!

Ahmad, R., Nawaz, M. R., Ishag, M. |., Khan, M. M. & Ashraf, H. A. (2023). Social exchange
theory: Systematic review and future directions. Frontiersin Psychology, 13, 1015921.

Al-Abbadi, L., Alshawabkeh, R. & Rumman, A. (2020). Knowledge management processes and
innovation performance: The moderating effect of employees knowledge hoarding.
Management Science Letters, 10(7), 1463-1472.

Alavi, M. & Leidner, D. E. (2001). Review: Knowledge management and knowledge
management systems. Conceptual foundations and research issues. MIS Quarterly, 25(1),
107-136.

Aljawarneh, N. M., Alomari, K. A. K., Alomari, Z. S. & Taha, O. (2022). Cyber incivility and
knowledge hoarding: Does interactional justice matter? VINE Journal of Information and
Knowledge Management Systems, 52(1), 57-70.

Amusan, B. B. (2022). Effect of Knowledge Hoarding on Organizational Achievement in
Nimbe Adedipe Library, Global Review of Library and Information Science (GRELIS).
18 (2), 1-11.

Anaza, N. A. & Nowlin, E. L. (2017). What's mine is mine: A study of salesperson knowledge
withholding & hoarding behavior. Industrial Marketing Management, 64, 14-24.

Arain, G. A., Hameed, I., Umrani, W. A., Khan, A. K. & Sheikh, A. Z. (2021). Consequences of
supervisor knowledge hiding in organizations: a multilevel mediation analysis. Applied
Psychology, 70(3), 1242-1266.

Bench, S. & Day, T. (2010). The user experience of critical care discharges: a meta-synthesis
studies of qualitative research. International Journal of Nursing Studies, 47(4), 487-499.

Bilginoglu, E. (2019). Knowledge hoarding: A literature review. Management Science Letters,
9, 61-72.

Bock, G. W., Zmud, R. W., Kim, Y. G. & Lee, J. N. (2005). Behavioral intention formation in
knowledge sharing: Examining the roles of extrinsic motivators, social-psychological
forces, and organizational climate. MISquarterly, 87-111.

Cerne, M., Babic, K., Connélly, C. E. & Skerlavag), M. (2015). Team-level knowledge hiding,
social leader-member exchange, and prosocial motivation. Academy of management
proceedings, 2015 (1), 16302.

Cerne, M., Nerstad, C. G., Dysvik, A. & Skerlavaj, M. (2014). What goes around comes around:
Knowledge hiding, perceived motivational climate, and creativity. Academy of
Management journal, 57(1), 172-192.

Chang, W.J,, Liao, SH., Lee, Y.J. & Lo, W. P. (2015). Organizational commitment, knowledge
sharing and organizational citizenship behaviour: the case of the Taiwanese
semiconductor industry. Knowledge Management Research & Practice, 13(3), 299-310.

Chawla, R. & Gupta, R. (2019). Relationship of individual and organizational factors with
knowledge hiding in it organization. IAHRW International Journal of Social Sciences
Review, 7(2), 209-216.



Y‘b)w dY 2,90 AEXS3 ‘gnjb‘:‘-.’.)-.’.-\“ (A%

Cheng, Q., Yan, Q. & Nie, T. (2024). Beyond diversity: the impact mechanism of
organizational inclusion on employee knowledge hoarding. Humanities and Social
Sciences Communications, 11(1), 1-10.

Cherrier, H. & Ponnor, T. (2010). A study of hoarding behavior and attachment to material
possessions. Qualitative Market Research: An International Journal, 13(1), 8-23.

Chow, C. W., Deng, F. J. & Ho, J. L. (2000). The openness of knowledge sharing within
organizations: A comparative study of the United States and the People's Republic of
China. Journal of Management Accounting Research, 12(1), 65-95.

Chow, W.S. & Chan, L.S. (2008). Socia network, socia trust and shared goas in
organizational knowledge sharing. Information & Management, 45(7), 458[1465.

Clark, G. L. (2024). Knowledge, hoarding and rent-seeking behaviour in the Anglo-American
asset management industry. Finance and Space, 1(1), 58-75.

Cohen, J. (1960). A coefficient of agreement for nominal scales. Educational and Psychological
Measurement, 20(1), 37-46.

Connéelly, C., Zweig, D., Webster, J. & Trougakos, J. (2012). Knowledge hiding in
organizations. Journal of Organizational Behavior, 33(1), 64-88.

Crone, C., Kwok, C., Chau, V. & Norberg, M. M. (2019). Applying attachment theory to
indecisiveness in hoarding disorder. Psychiatry research, 273, 318-324.

Dalkir, K. (2005). Knowledge management in theory and practice. UK: Elsevier.

Dash, D., Faroog, R. & Upadhyay, S. (2023). Linking workplace ostracism and knowledge
hoarding via organizational climate: a review and research agenda. International Journal
of Innovation Science, 15(1), 135-166.

Dozier, M. E. & Ayers, C. R. (2015). Validation of the clutter image rating in older adults with
hoarding disorder. International psychogeriatrics, 27(5), 769-776.

Du Plessis, M. (2006). The impact of organisational culture on knowledge management.
Elsevier.

Empson, L. (2001). Fear of Exploitation and Fear of Contamination: |mpediments to knowledge
transfer in mergers between professional Service Firms. Human Relations, 54(7), 839-
862.

Evans, J., Hendron, G. & Oldroyd, B. (2015). Withholding the Ace: The Individual-and Unit-
Level Performance Effects of Self-Reported and Perceived Knowledge Hoarding.
Organization Science, 26(2), 494-510.

Fauzi, M. A. (2023). Knowledge hiding behavior in higher education ingtitutions. a
scientometric analysis and systematic literature review approach. Journal of knowledge
management, 27(2), 302-327.

Flynn, G., Smith, D. & Kirwan, M. (2022). Leadership, Ethics, and Law: A Response to the
Coronavirus Pandemic. Leadership and Business Ethics, 19-39.

Fuller, S. (2001). Knowledge RIP? Resurrecting knowledge requires rediscovering the
university. Tamara Journal of Critical Organisation Inquiry, 1(1), 60.



vay 0o 5 (50 | cuS 5158 (g, b Gl )il aely o bty Lty (555!

Gagné, M., Tian, A. W., Soo, C., Zhang, B., Ho, K. S. B. & Hosszu, K. (2019). Different
motivations for knowledge sharing and hiding: The role of motivating work design.
Journal of organizational behavior, 40(7), 783-799.

Garfield, S. (2006). reasons why people don’t share their knowledge. Knowledge Management
Review, 9(2), 10-11.

Gongalves, T. (2022). Knowledge hiding and knowledge hoarding: Using grounded theory for
conceptual development. Online Journal of Applied Knowledge Management (OJAKM),
10(3), 6-26.

Grisham, J. R, Frost, R. O., Steketee, G., Kim, H. J., Tarkoff, A. & Hood, S. (2009). Formation
of attachment to possessions in compulsive hoarding. Journal of anxiety disorders, 23(3),
357-361.

Grisham, J. R., Martyn, C., Kerin, F., Baldwin, P. A. & Norberg, M. M. (2018). Interpersonal
functioning in hoarding disorder: An examination of attachment styles and emotion
regulation in response to interpersonal stress. Journal of obsessive-compulsive and
related disorders, 16, 43-49.

Gupta, A. K. & Govindargan, V. (2000). Knowledge management's social dimension: Lessons
from Nucor Steel. MIT Soan Management Review, 42(1), 71.

Hansen, D. D. (2011). Knowledge hoarding and knowledge sharing as dimensions of
information work-A comparative case. Copenhagen Business School.

Harvey, P., Harris, K. J.,, Gillis, W. E. & Martinko, M. J. (2014). Abusive supervision and the
entitled employee. The Leadership Quarterly, 25(2), 204-217.

Hawamdeh, S., Srikantaiah, T.K., Koenig, M.E.D. (2010). Convergence of Project Management
and Knowledge Management: An Overview. Convergence of Project Management and
Knowledge Management, (3-20).

Hofstede, G. (2001). Culture's consequences. Comparing values, behaviors, institutions and
organizations across nations. Sage publications.

Holten, A. L., Robert Hancock, G., Persson, R., Marie Hansen, A. & Hgagh, A. (2016).
Knowledge hoarding: antecedent or consequent of negative acts? The mediating role of
trust and justice. Journal of Knowledge Management, 20(2), 215-229.

Hutchings, K. & Michailova, S. (2004). Facilitating knowledge sharing in Russian and Chinese
subsidiaries: the role of personal networks and group membership. Journal of knowledge
Management, 8(2), 84-94.

Imran, M. K., llyas, M. & Aslam, U. (2016). Organizational learning through transformational
leadership. The learning organization, 23(4), 232-248.

Ighal, M. S, Ishag, M. A., Akram, A. & Habibah, U. (2020). Personality traits predicting
knowledge hiding behavior: Empirical evidence from academic institutions of Pakistan.
Business Information Review, 37(4), 154-166.

Jain, N. (2012). Knowledge hoarding: A bottleneck to organizational success. Indian Journal of
Industrial Relations, 750-752.



Y‘b)w dY 2,90 AEXS] ‘gnjb‘:‘-.’.)-.’.-\“ vy

Karim, D. N. (2022). Linking dark triad traits, psychologica entitlement, and knowledge hiding
behavior. Heliyon, 8(7).

Kelliher, F., Aylward, E. & Reinl, L. (2014). The Impact of Knowledge Hoarding on Micro-
Firm Learning Network Exchange. Transfer and Management of Knowledge, 1-20.

Khalid, B., Igba, R. & Hashmi, S. D. (2020). Impact of workplace ostracism on knowledge
hoarding: mediating role of defensive silence and moderating role of experiential
avoidance. Future Business Journal, 6(1), 39.

Khalid, M., Gulzar, A. & Khan, A. (2020). When and how the psychologically entitled
employees hide more knowledge?. Journal of Organizational Behavior, 41(3), 349-364.

Khan, S. R. & Khan, I. A. (2015). Understanding ethnicity and national culture: A theoretical
perspective on knowledge management in the organization. Knowledge and Process
Management, 22(1), 51-61.

Kulkarni, U. & Freeze, R. (2011). Measuring knowledge management capabilities.
Encyclopedia of Knowledge Management, Second Edition, 1090-1100.

Lam, A. (2000). Tacit knowledge, organizationa learning and societal institutions: An
integrated framework. Organization studies, 21(3), 487-513.

Lam, W. (2005). Successful knowledge management requires a knowledge culture: a case study.
Knowledge management research & practice, 3(4), 206-217.

Leonard, D. (2014). How to prevent experts from hoarding knowledge. Harvard Business
Review, 18.

Liebowitz, J. (2008). ‘Think of others in knowledge management: making culture work for
you. Knowledge Management Research & Practice, 6(1), 47-51.

Lindsey, K. L. (2011). Barriers to Knowledge Sharing. Encyclopedia of Knowledge
Management, Second Edition, 49-61.

Liu, Y. & Liu, Y. (2025). Hoarding knowledge or hoarding stress? Investigating the link
between digital hoarding and cognitive failures among Chinese college students.
Frontiersin Psychology, 15, 1518860.

Love, P. E., Fong, P. S. & Irani, Z. (2006). Influences of knowledge sharing and hoarding in
project-based firms. Management of Knowledge in Project Environments, 57-79.

Martins, E. C. & Martins, N. (2011). The role of organisational factors in combating tacit
knowledge loss in organisations. Southern African business review, 15(1).

Mathes, B. M., Timpano, K. R., Raines, A. M. & Schmidt, N. B. (2020). Attachment theory and
hoarding disorder: A review and theoretical integration. Behaviour research and therapy,
125, 103549.

Matschke, C., Moskaliuk, J., Bokhorst, F., Schimmer, T. & Cress, U. (2014). Motivational
factors of information exchange in socia information spaces. Computers in Human
Behavior, 36, 549-558.

Mesner Andoldek, D. & Andoldek, S. (2011). Knowledge Sharing Through Social Exchange
Theory Perspective. Organizacija, 44(4), 140-152.



vag 0o 5 (50 | cuS 5158 (g, b Gl )il aely o bty Lty (555!

Michailova, S. & Husted, K. (2003). Knowledge-sharing hostility in Russian firms. California
management review, 45(3), 59-77.

Milne, P. (2007). Mativation, incentives and organisational culture. Journal of knowledge
management, 11(6), 28-38.

Mohammadi Fateh, A. & Shokri, M. M. (2022). Identifying the components of knowledge
hoarding in government organizations and providing a model. Imam Ali (AS) Military
Human Resources Management Quarterly, 2(2), 1-17. (in Persian)

Morgan, R. (1994). The Word of a Woman: Feminist Dispatches. W.W. Norton.

Muhenda, B. M. & Lwanga, E. K. (2014). Knowledge hoarding among academic staff in higher
education institutions in Uganda: Risk or strategy? World Review of Business Research,
4(2), 279-290.

Mugadas, F., llyas, M. & Adam, U. (2016). Antecedents of knowledge sharing and its impact
on employees creativity and work performance. Pakistan Business Review, 18(3), 655—
674.

Norberg, M. M., Crone, C., Kwok, C. & Grisham, J. R. (2018). Anxious attachment and
excessive acquisition: The mediating roles of anthropomorphism and distress intolerance.
Journal of Behavioral Addictions, 7(1), 171-180.

Northcutt, S., Madden, C. & Wdlti, C. (2004). IT Ethics Handbook: Right and Wrong for IT
Professionals.

Nouri, M., Kheirandish, M., Abbasian, H. & Nouri, R. (2022). A literature review on
Knowledge Hoarding Versus Knowledge Hiding. Scientific Journal of Organizational
Knowledge Management, 5(17), 181-226. (in Persian)

Nowak, A. (2014). Infectious. How to Connect Deeply and Unleash the Energetic Leader
Within. All-worth Press.

Oliveira, M., Curado, C. & de Garcia, P. S. (2021). Knowledge hiding and knowledge hoarding:
asystematic literature review. Knowledge and Process Management, 28(3), 277-294.

Omotayo, F. O. (2015). Knowledge management as an important tool in organisational
management: A review of literature. Library Philosophy and Practice, 4(10), 1-23.

Otto, C. & van den Hooff, B. (2014). To Have and To Hoard: Reasons for Not Sharing
Knowledge in Organisations. J. Alegre, R. Chiva, A. Fernandez-Mesa & JL. Ferreras-
Mendez (Eds.) Shedding New Lights on Organisational Learning, 195-220.

Pan, W. & Zhang, Q. (2018). Withholding knowledge in teams. An interactionist perspective of
personality, justice, and autonomy. Social Behavior and Personality: An International
Journal, 46(12), 2009-2024.

Pandey, S. C. & Dutta, A. (2013). Role of knowledge infrastructure capabilities in knowledge
management. Journal of knowledge management, 17(3), 435-453.

Patel, M. & Ragsdell, G. (2011). To share or not to share knowledge: an ethical dilemma for
UK academics? Journal of Knowledge Management Practice.



Y‘b)w dY 2,90 AEXS] ‘gnjb‘:‘-.’.)-.’.-\“ ‘Al

Peng, H. (2013). Why and when do people hide knowledge? Journal of knowledge
management, 17(3), 398-415.

Razmerita, L., Kirchner, K. & Nielsen, P. (2016). What factors influence knowledge sharing in
organizations? A social dilemma perspective of socia media communication. Journal of
Knowledge Management, 20(6), 1225-1246.

Rechberg, I. & Syed, J. (2013). Ethical issuesin knowledge management: conflict of knowledge
ownership. Journal of Knowledge Management, 17(6), 828-847.

Ryan, G. & Shinnick, E. (2010). Economic Incentives and the Knowledge Economy.
Encyclopedia of Knowl edge Management, 240-248.

Sakalaki, M., Richardson, C. & Thépaut, Y. (2007). Machiavellianism and economic
opportunism. Journal of Applied Social Psychology, 37(6), 1181-1190.

Sandelowski, M. & Barroso, J. (2007). Handbook for Synthesizing Qualitative research. New
York: Springer.
Santos, R. F., de Garcia, P. S. & Oliveira, M. (2018). What influences knowledge hoarding in

postgraduate students? An empirical research in universities. European Conference on
Knowledge Management.

Sarwar, A., Khan, M. M. & Mujtaba, B. G. (2017). Despotic leadership, workplace ostracism
and knowledge hoarding: A serial mediation model. SAM Advanced Management
Journal, 82(4), 4-2.

Sedera, D., Lokuge, S. & Grover, V. (2022). Modern-day hoarding: a model for understanding
and measuring digital hoarding. Information & management, 59(8), 103700.

Shamim, S., Cang, S. & Yu, H. (2017). Supervisory orientation, employee goal orientation, and
knowledge management among front line hotel employees. International Journal of
Hospitality Management, 62, 21-32.

Shore, L. M., Cleveland, J. N. & Sanchez, D. (2018). Inclusive workplaces: A review and
model. Human resour ce management review, 28(2), 176-189.

Shukla, M., Tyagi, D. & Mishra, S. K. (2024). “You reap what you sow”: unraveling the
determinants of knowledge hoarding behavior using a three-wave study. Journal of
Knowledge Management, 28(4), 1074-1095.

Sigala, M. & Chalkiti, K. (2014). Investigating the exploitation of web 2.0 for knowledge
management in the Greek tourism industry: An utilisation-mportance analysis.
Computersin Human Behavior, 30, 800-812.

Solgi, M. & Ghasemi, Y. (2019). Identification of the Constraints and Obstacles to the Creation
and Sharing of Knowledge. Strategic Management of Organizational Knowledge, 2(1),
103-129 .(in Persian)

Srite, M. & Karahanna, E. (2006). The role of espoused national cultural values in technology
acceptance. MIS quarterly, 679-704.

Syed, Y., Alam, A., Zulkéfil, S. & lIshtiag, M. (2024). the Moderating Role of Gender, Job-
Nature and Job-Designation In The Relationship Between Personality Traits And



A\ 0o 5 (50 | cuS 5158 (g, b Gl )il aely o bty Lty (555!

Knowledge Hoarding: Evidence from Public Sector Higher Education Institutions in
Peshawar. Journal for Business Education and Management, 4(2), 51-77.

Trusson, C., Hidop, D. & Doherty, N. F. (2017). The rhetoric of “knowledge hoarding”: a
research-based critique. Journal of Knowledge Management, 21(6), 1540-1558.

Von Krogh, G., Ichijo, K. & Nonaka, I. (2000). Enabling knowledge creation: How to unlock
the mystery of tacit knowledge and release the power of innovation. Oxford university
press.

Welschen, J., Todorova, N. & Mills, A. M. (2012). An investigation of the impact of intrinsic
motivation on organizational knowledge sharing. International Journal of Knowledge
Management (1JKM), 8(2), 23-42.

Wolfe, C. & Loraas, T. (2008). Knowledge sharing: The effects of incentives, environment, and
person. Journal of information systems, 22(2), 53-76.

Woods, B. (2001). Sharing the intellectual wealth. Chief Executive, 20-23.

Wu, J, Liden, R. C,, Liao, C. & Wayne, S. J. (2021). Does manager servant leadership lead to
follower serving behaviors? It depends on follower self-interest. Journal of Applied
Psychology, 106(1), 152.

Wu, X. (2023). Knowledge Hoarding: A Literature Review. Journal of Innovation and
Development, 4(1), 58-61.

Yang, Y., Li, X., Pan, G., Cai, Y. & Shi, W. (2024). The relationship between Machiavellianism

and knowledge hoarding: a moderated mediation model. Knowledge Management
Research & Practice, 22(2), 148-161.

Yang, Y.Y., Ca, Y., Song, Y.M. & Shi, W.D. (2021). The effect of dark triad on knowledge
sharing hostility: The chain mediating effect of employee’s relationship and interpersonal
trust. Journal of Psychological Science, 44(3), 626-632.

Zada, S, Khan, J, Saeed, I., Jun, Z. Y., VegaMufoz, A. & Contreras-Barraza, N. (2022).
Servant leadership behavior at workplace and knowledge hoarding: a moderation
mediation examination. Frontiersin Psychology, 13, 888761.

Zagzebski, L. (2017). What is knowledge?. The Blackwell guide to epistemol ogy, 92-116.

Zamrudi, Z. (2023). A Pathway to Counterproductive Knowledge Behaviour: Integrating
Knowledge Hoarding, Knowledge Withholding, and Knowledge Hiding. Journal of
Scientometric Research, 12(1), 211-228.

Zhang, Z. & Min, M. (2024). The effect of topdown knowledge hiding on subordinates' task
performance in Chinese R&D projects. the mediating role of leaderCdmember ‘guanxi’.
R&D Management, 54(1), 161-177.

Zhao, H., Xia, Q., He, P., Sheard, G. & Wan, P. (2016). Workplace ostracism and knowledge
hiding in service organizations. International Journal of Hospitality Management, 59, 84-
94.

Zyngier, S. & Nagpal, A. (2015). Knowledge Management Ethics: located within a governance
framework, 48th Hawaii International Conference on System Sciences, 3990-3999.



