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Abstract

Introduction

Rural areas are crucial regions for communities and require effective management and
governance. Competent managers are essential for implementing necessary measures in
these areas. Changes in the contemporary world have impacted all aspects of societies,
including rural communities. Various organizations have been established in villages to
manage projects and facilities. However, inadequate managerial competence has led to
neglect and mismanagement of programs in rural areas. Collaboration between
governmental institutions, NGOs, universities, and others has been essential for rural
development. In the Islamic Republic of Iran, "Dehyars" (village mayors) play a key role
in managing rural affairs. Identifying and analyzing the managerial competencies of
Dehyars is crucial for effective management in rural areas.

Materials and Methods

This study used a mixed-method approach to identify and explain the managerial
competencies of rural Dehyars. Thematic analysis was initially conducted to identify
key components of managerial competencies, followed by a quantitative survey to gather
expert opinions on these components. Data collection methods included library studies,
semi-structured interviews, and a questionnaire. Experts in rural management, planning,
public administration, and related fields participated in the study.
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Results and Discussion

Qualitative thematic analysis identified 56 key themes, 20 integrating themes, and 4
overarching themes related to managerial competencies of Dehyars. The quantitative
survey confirmed the importance of communication competence, strategic action
competence, self-management competence, and global awareness competence among
the identified components.

Conclusions

Dehyars in rural areas need to possess various competencies, including self-
management, strategic action, communication, and global awareness competence.
Capacity building and knowledge in policy-making are crucial for effective rural
management. Communication skills are essential for resident participation and
interaction. Media literacy and self-management competencies are also important for
empowering Dehyars in rural areas.

Keywords: Village, Dehyar, Management Competence, Rural Management, Mixed
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