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ABSTRACT

Objective: The purpose of this study was to investigate the effect of core competencies on the
innovation of sports organizations by examining the mediating role of intellectual capital.
Methodology: In terms of subject, this research is in the field of correlation studies, in terms
of nature, it is in the field of descriptive research. The statistical population of the research
included managers and experts of the Ministry of Sports and Youth, sports federations and the
National Olympic Committee (N=1200). According to the minimum sample required in the
Morgan table, the sample size was determined to be 291 people, which was done by simple
random sampling. Four demographic information questionnaires, Qasemi et al.'s core
competencies questionnaire (2013), Bontis et al.'s (2000) intellectual capital questionnaire, and
Jimenez et al.'s organizational innovation questionnaire (2008) were used. To confirm the
formal and content validity of the questionnaire, the opinions of 7 sports management professors
were used. The reliability of the guestionnaire was also confirmed by conducting a test on 30
members of the research community and calculating Cronbach's alpha coefficient. For data
analysis, descriptive and inferential statistics were used in SPSS version 26 and structural
equation model in Amos software version 24.

Results: The results showed that there is a significant relationship between core competencies
and innovation, core competencies and intellectual capital, and between intellectual capital and
innovation in sports organizations in the country (Sig=0.001). Also, core competencies have a
significant positive effect on innovation (Sig=0.001, t=10.561) with a path coefficient
(B=0.782), intellectual capital on innovation (Sig=0.001, t=6.040) with a path coefficient
(B=0.443), and core competencies have a significant positive effect on intellectual capital
(Sig=0.001, t=8.573) with a path coefficient (f=0.572) in sports organizations.

Conclusion: In order to promote the innovation of their organization, the managers of the
country's sports organizations have a special level in hiring employees based on their
competence and facilities as well as their innovation capabilities. Also, by improving the
competencies of organizational employees through specialized training, job rotation, etc., they
also promote their innovation.
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Extended Abstract

Introduction and State of Problem
oday, the basic economic source is no longer capital (physical and financial),
natural resources or labor; Rather, it is knowledge and thought. According to its
nature, intellectual capital should contribute to core competence and innovation
in the organization. Because, the failure of any organization in the field of
achieving the main goals with respect to productivity can be partially derived
from the inefficient management and leadership of that organization. In fact,
human resources are considered as the most important and valuable organizational resource, and
therefore it is necessary to consider meritocracy in their selection. Competencies are a set of
knowledge, skills, personality traits, interests, experiences, and capabilities in a specific job or
role that make a person achieve success at a higher than average level in performing their duties
and responsibilities.

Methodology

This research is in the field of correlation studies in terms of subject and in the field of applied
research from the point of view of the goal. The statistical population of the research included
managers and experts of the Ministry of Sports and Youth, sports federations and the National
Olympic Committee in the number of 1200 people. According to the minimum required sample
in Krejci Morgan's table, the sample size was 291 people, which was done as a simple random
sampling. In the research, three questionnaires were used as a data collection tool: Ghasemi et al
(2013) core competencies questionnaire, Bontis et al (2000) standard intellectual capital
questionnaire, and Jimenez et al (2008) standard innovation questionnaire. In this research, in
order to check the validity of the tool, the questionnaires were given to supervisors, consultants
and 7 sports management professors to apply their opinions. These questionnaires have been
used in many researches in the field of management and organizational behavior management as
well as organizational behavior management in sports. Therefore, their content validity is
confirmed. The reliability of the measurement tool was calculated using the Cronbach's alpha
reliability method, thus the alpha value obtained for the questionnaires of core competencies
(0=0.957), intellectual capital (¢=0.892) and innovation (0=0.926) Calculated. According to the
used questionnaires and research objectives, data analysis was done in two parts, descriptive and
inferential. In the descriptive section, descriptive analysis was performed using frequency
tables, frequency charts, mean and standard deviation. In the inferential part, Kolmogorov-
Smirnov tests, Pearson correlation and multiple regression were used in SPSS version 26
software and structural equation model was used using Amos version 24.

Results

In order to investigate the ability of core competencies and its components in predicting
innovation in sports organizations, multiple linear regression test was used simultaneously. The
results of the correlation coefficient show that in general there is a significant relationship
between the dimensions of core competencies and innovation (Sig=0.001, R=0.719). Also, the
adjusted coefficient of determination (Adjusted R2) shows that 50.9% of the total variance of
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innovation changes is related to the dimensions of core competencies.The results of the analysis
of variance obtained from the regression test. According to the significance of the F value
(Sig=0.001, F=73.129) obtained from the results of the ANOVA test, it can be concluded that
the regression model of the research is composed of independent variables (task competence,
cognitive competence, social competence, extra competence) and variable Innovation dependent
is a good model and these components are able to explain innovation changes. The results of
table (2) of regression analysis (unstandardized regression coefficients, significance level, t
value) show that among the dimensions of core competences, task competence (B=0.264,
Sig=0.001, t=4.226), Social competence (B=0.189, Sig=0.005, t=2.828) and meta-competence
(B=0.220, Sig=0.003, t=3.026) have a positive significant effect on innovation in sports
organizations. have. According to the results, the effect of cognitive competence (Sig=0.611,
t=0.509) on innovation was not significant. Standardized effect coefficients (f=Beta) help to
determine the relative contribution of the independent variable or independent variables
(dimensions of core competencies) in explaining changes in the dependent variable
(innovation); The higher the value of the beta coefficient of a variable, the greater its role in
predicting changes in the dependent variable. For this reason, it is suggested to use standardized
coefficients in the interpretation of regression effect results. Based on the obtained coefficients
and taking into account the values of beta coefficients, it can be said that the effect of task
competence (B=0.300) is greater than the effect of extra competence (B=0.249) and social
competence (f=0.212) on innovation. According to the obtained beta value, it can be said that a
change of one standard deviation unit in the dimensions of task competence, extra competence
and social competence causes an increase of 0.300, 0.249 and 0.212 standard deviation in
innovation, respectively. According to the significance of the F value (Sig=0.001, F=18.752)
obtained from the ANOVA test results, it can be concluded that the regression model of the
research composed of independent variables (task competence, cognitive competence, social
competence), super-competence) and the dependent variable of intellectual capital is a good
model and these components are able to explain changes in intellectual capital. The results of
the research model showed that core competencies on innovation (Sig=0.001, t=10.561) with
path coefficient (3=0.782), intellectual capital on innovation (Sig=0.001) , t=6.040) with path
coefficient (f=0.443) and core competencies on intellectual capital (Sig=0.001, t=8.573) with
path coefficient (=0.572) in sports organizations have a significant positive.

Discussion and Conclusion

The findings showed that, in general, there is a significant relationship between core
competencies and innovation; Also, the value of the adjusted coefficient of determination shows
that 50.9% of the total variance of innovation changes is related to the dimensions of core
competencies. Finally, according to the significance of the F value obtained from the results of
the ANOVA analysis, it can be concluded that the regression model of the research composed of
independent variables (task competence, cognitive competence, social competence, extra
competence) and the dependent variable of innovation is a good model and these components
are able to change Explain innovation. On the other hand, innovation as one of the basic
requirements of today's organizations, including sports organizations, also requires competent
employees and managers who can act optimally in generating ideas and creating innovation.
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Today, organizations must always be creative and innovative in order to successfully present
their activities and survive in international markets, and sports organizations are no exception to
this rule. In today's competitive world, the use of innovation enables the organization to reach a
competitive advantage and by targeting a market according to the needs and demands of the
customer, it holds the key to success because innovative organizations create new competitive
fields based on current trends and The future is created by the market and customer demand.
Therefore, in order to achieve organizational goals, successful managers are able to predict,
guide, control and change the behavior of employees so that they can provide more innovation
for the organization; Therefore, it seems logical that having competent employees with core
competences such as task competence, social competence and extra competence can become the
basis for increasing innovation in the organization. The result of the research confirmed this
issue and showed that it is possible to predict the level of organizational innovation using core
competency dimensions. Based on this, it is suggested that the managers of the country's sports
organizations, in order to improve the level of innovation of the organization under their
command, should put special emphasis on the variables of core competencies and their
dimensions, as well as their innovation capabilities, in the recruitment of employees. Also, by
improving the competencies of the current employees of their organization through specialized
training, job rotation, etc., they should also improve their level of innovation.

Originality/Value

This research contributes original value by integrating the concepts of core competencies and intellectual
capital within the framework of innovation in the specific context of sports organizations. Unlike many
studies that treat these constructs independently, this study reveals the mediating role of intellectual
capital in the relationship between competencies and innovation. The findings offer a practical model for
policymakers and managers in sports organizations to enhance innovation through targeted competency
development and strategic intellectual capital investment. It bridges theoretical gaps in sports
management literature and provides a foundation for future longitudinal or comparative research across
sectors.

Research Limitations/Implications

This study, while offering valuable insights into the impact of core competencies and intellectual capital
on innovation in sports organizations, is subject to several limitations. First, the research relied on self-
reported data through questionnaires, which may be influenced by response biases such as social
desirability or lack of introspective accuracy. Second, the study was conducted within the context of
Iranian sports organizations, limiting the generalizability of the findings to other cultural or organizational
settings. Third, although structural equation modeling was used, the cross-sectional nature of the data
collection prevents the establishment of causal relationships. Finally, the study focused on a predefined
set of variables, potentially overlooking other factors that may influence innovation, such as
organizational culture, external environmental dynamics, or leadership styles.
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Table 1. ANOVA test analysis (regression model of core competencies and innovation dimensions)
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Table 2. Results of regression analysis between core competency dimensions and innovation
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Table 3. ANOVA test analysis (regression model of core competencies and Intellectual capital
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Table 4. Results of regression analysis between core competency dimensions and Intellectual capital
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Table 5. ANOVA test analysis (regression model of intellectual capital and innovation dimensions)
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Table 7. Standardized regression coefficients of the model of the impact of core competencies on
intellectual capital and innovation
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Figure 1. Research model based on standardized regression coefficients (factor loading)
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Table 8. Factor loadings of the model of the impact of core competencies on intellectual capital and innovation
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Table 9. Model Fit Indicators of the Impact of Core Competencies on Intellectual Capital and Innovation
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Table 10. Results of the Sobel test for the mediating effect of intellectual capital in the relationship
between core competencies and innovation

o)l odiiann 51 dsualy o o o N
Jigw Direct Dependent Mediating Independent
Sobel test effect variable variable variable
= OV 6,56 aleyw S 3950 (U Sy L

core competencies

_ L JEF Gsls <--- G54 alopw
intellectual capital

- “IVA Sssls < G970 Sl K L

core competencies

VY “IVA nly < SR abe ST (5)9m0 sl S i

core competencies

2 €683 alopr g B=r/BY) joe o pd b €688 wloyr p € p9me Sla Siunlr by (las b
crd 5 ool B 35 5 sl byb cnlpln sals s s 5 Sote 18l B FE) e (o L < psls
Loply Ve Jgor @l bl 5 Gogls » 6558 aloyw Boyb I 6570 o Siunld et d 1 pas
2 S8 2 6 b (il pine Gk 3l s Gl Tt cS g calpls 0 B=)/0Y)
2,18 6yl pxe g e HI oB559 slaplesle

AT -
JEe ¢ pizad 13,18 3939 (5,5 cime L3I (559165 5 (5 970 (sl Sl oo IS Sl 0 aS ol LS laassly

sl Kol olal 4 (5,919 Slass e IS by 5l aopo 0478 4 wed o ylis edds Jawd sl oy
O3 41 553155 R g 31 S e | (6558 Dyt 03,08 Waadlge al 5 Sl (95 S (5l Ay yeiio g
oS el gl Glpae 5 QLS saails s (28558 laglesle wile (s39 ) slaplejle (ulid Slegile 51 (S
9955 lacallad ualcudbse @l Caz laplejls o5 el anles Jos (sl j5b 4 (55155 ol 5 oyl a0 aiilsz,
Al Lo 0aclB (ol 5l 500 28559 lagbesle g anily 1915 3 BB olgen Cembiss Mdlpe slaylil jo Ly
S, Cuie G a4 b ojle oo 0BTy sl S$9lg 5 eoliiul ¢(s 59,4l By slio ;o (VoYY ()] Sen g ool jolo)
Glagyleslo a8 1> il ansls cuws o 1) Cuddse oS (g i Lol 5 lajls Billas (g 1L yols 18 Baa b g ous,
Caz Bge olpae I ojloise gyt Lol gl eanl s Jlr (lS Gelel 1) waz (B, slaac e sl
Sy (Sl aiilgn b axiwe (LSS L8, s g J50S wolas (st adodil o Slesle Blual 4 sbcwns
sl Siwls gl g atls SLSHIS il Lasl 0 a5 awy e Ll a4 bt cplply iyl eald lesle sl
D9 Hlajle 10 6yle ialidl sleaie; wlgn Swlalp 5 clain! Swls (glaaby Swls des 5l 5,970
Sl Sl 5l eolaiad U 1) Slosle )5l e lgise a5 ols (ylis g 009 gadse (pl Mo j LiBgh Az
Sa19 Oliee S| polaie &1 1935 (23555 Slaplelo ke 45 29 o0 gy (ol (nl 3 9903 (St Sy9e0
6“’3:‘.5 ..\.5;13 QL}T (5)5]93 LgLag‘;‘.“..lgL'é ).u 9 UT ola.3| 9 (5w LngL;’;M.iLS GL“):?’.‘:-" » QL'S)lS r>|..\7'¢3...:| 5o ‘()Lo)’L.u




5 it i3 oaast sl il bl olilejl 95 HLS IS (sla Kimals (Sl )I L eopmizman ozl 4l

Aoy W) s, QL’T 6)5]95 Q‘)‘.:A e

On 5 e e as ob las pley e by allaiy b S, osesl 5l el slaaidly
OLES 0B o (eead mpo e crizran 2315 3525 (5 Io s LLI (6,58 ailo s 5 (5 97 sl Sl
2 d9bse barye (55970 sla Sl olal 4y (6558 ailojw s (e S il 5l o ,0 VIV oS a0 e
S5 o GReR STy S 45 285wt (s ANOVA Ll (93T F Jlaie (g )lo sine 4y a2 s L ecaley
Woly i g (Somlilp (eloiz] (Sounld (L ( Swld (slaiby (Snls) Jias slopiis
Ol 6558 lopw WS (e ) (658 bl pe Dlts 25,08 Waadle (nl 5 039 (255 S 658 aley
O lge o mild) lasl by il Lol dry ans Jolis a5 09 g0 s 15 Slojlus d5pial sl ol )lo 5l slacgomme
L Lals)) lably aley 5 (Sloslo lagiu 5 oslon daand) g lsbe il (O Sloy
Slojlo o, Sles slay | 4 Syl byl ol (=) Co e ol (X9 b ol ol (B 5 s laisd
a8k s Ol a5l (ol Lo (6558 aglo s wupad Gl Bl (VoY Nz g (lsd) Wigdioe g
S len 5 (010 0Ll Gl eyl o 0 TIE 45) (s 31 (oS 5 656 Ayl @Bl 5o bl gn Ly 5 Sl sunl 3
5 2 (Sl glayiie plos o ce LS| p (oo g azme el ol b adlioe (IS Gl 0057 6
Slames 5925 (58555 slplesle ;o 6570 Gl Kot alewg (658 e oy SB35 6,58 wle e
wlo o S Glwly )3 5985 (22559 Slagleile (e &5 S9d oo Sy bl (ol sy o0 S 4 ot
oxijgal (e izls ol ((Jid paass laelS IS 5 o yso (5)l3S p wiile (slofg slrasl (LULS IS (5,58
55 OB 857 sla Sl il sl lagal Jlel s ity (6250k S & plajlos LS i (plajls o
)l 5 1) LS8 aaloyms (LS, (g p9mm0 (gl Srmls sl 2 odle o] aneg (sl b g anily axils s
il ool 3 1) Glojls Blasl 4y pliws Jlezm! Gl anee; colyd o 5 aris
9 6558 aloy o (A5 S 0 a8 b i plajen (g, 4 alfaiz e sew S5 G5l | el slaasily
5l oo, VEIY a8 amo o Lis oo bowd petl o po ke (i ob 310 343y (5l sme LS| (56055
0303 F e (510 ime 4 a5 L aZaled 50 058 00 bgs o (5,58 ayle jus slad &y (55158 i (i S il
lopos Gl o p) Jitne (sl i 5108 pe (Aol (Sgew S5 Jde 45 S35 4 plgs oo ANOVA o
S e |y 6515 Dl )08 Wwadlge (ol g ol 55 Sk (63l Akl e 5 (STl dyloyes 5565 L
CeB 5l (AU g8 glaasanil 5 IS8l (sle 0,008 5 las il cusl Sl (55l b Gl 55 ity o5 ysbles
S5dssn adye 55 UsS Sl ype 4 DML )T (5555 50 5 T (oo Cuws 4y DIMLI B 50 S0 jlie 4y ]
351 (6 5Tg5 Lol 0ty ALElS gl ALBIE b 45 el (53 2 ool e paks 45 el azg b 4l (1228 Tzl
35155 1y ales Lol i s S 0AsS uSinie L 155 pled sl s tieml gz lasls (gl 45 sl ool
wloyor 1y o] 51 Sy a5 il 8,36 6,055 40 Wl co godaie alge 45 Cubls dzgi dyl e ) ke
45 A o iy o5 lojls & Bl s (slaiglyls 3l (Shegazma i Ty (555 ey a0 e S5 (5,88
il o ¢ Gl gl o dmy s 5 055 (6,58 il oo aSST Jlo 055 (o0 0 Copndg 09ue 5 Slasls (35 Gl g
Ol 60y GlacSig ool (28 (il Jolds Gludl asle s a5 Sl 00y JoS0a5 glabaly apbojos 9 ()L L

! Shahwan & Habib
2 Robbins




Ol (Saad olds ()il aylopus 5 sl (655l Sl 5 (o g am 5 Jlo am) (5SH dagsyglgi )|
5 Vgame llagl Cols, Glie 5 b i slass | glabaly 4o coled o el Glojlo )5 (slaayg) g loan] b
(VY LS5 oo St bl ol 51 oyl ol 5 o] L bl | oSS eyel ohass g plajls loas
SNl 45 358 el p 5 g S wlwd 93 & Wl oo (69,8 Sl abai I Sl e Ll (e o
15 el SIS IS 5 olaatol das e (il Lol 5 o ogmine ol (slbdyle e Ei ity SIS
Sl sl o5 (15w GUS I slo S5 udzren ilo 1) (28 0 3Vl QLS @lee 5 (ils Ll
ymme QLS 6l 3l G olsie 4 g wilise pladad j culs; 5,5 0 (LS sl Jels 5 e
2 Gl 4 053 Camle 4y 4z b (6,58 aylops cnlply Wiy YU 1) plile Sials Gk ool 51 45 05 o
2 658 aloyu ylogime 18l (e odel s 4zl anlis Gl L (VYY) ((ziele) wula oo SaS ol
a5 o9 go Slgidiy S pS e (il Slus 5 00s (Rhaie 5 Jshes sl )55 (235 slagleile 10 sl
dnnsg abee colojl 5o 5yalsh )T e 5 (6,58 lo s (6l ) pslate 4y 58S 550 sleplejle ad )l ol ae
iales wal g i sla o Sl QUS S Gaj9el Bk 511 (Sl arlepos 2oz 51 6,58 a1l oo o

) ale - o LT

32 Sojle 5yole Gl loais; aSlh wgbice 6,53 dlo s Sgapr e ga g & LS, la Swls aiedan i)
Sl 658 alopw 5 b Souold anwgi slial) 10 glacalw G190 po)) @l il g wales 55 (59 slalame
@ iy stz BB Oliee 4 555 saglesle 5o sls s Rl Sjle o iz 385 G855 saglesle Gl
5 B (bigy 55 GOlS B 6,88 e Sl b by (Siwld ol el e 5 (LS (5 e sla St gl
sa3s gigel By 5l eisas da Sl Slis| o wtedan IS ale s onlply 0t oo Ll Lagloslos By e
_7 el (65975 4538 dxgS g

w , 5
s b MY skl 2 iy
he aeS g Lagygmnl 08 (5559 S)lig) 59iST (h) slaglejle pLulid )5 5 lpae )lel anel> p LS gk
Oygods osls Il pdyeend (o poe o b (o855 laejer ple 4 Cwl (Ses Gl @l g andls S a5 (Sl
AR gl (gamd el b G wimogaly (655 g 3l o ol San o Wilond (5 pglpar Al y Bk 31 (s leilogs
€3 352 Oloj 535 )3 S)sls 5 6,58 Ale e o Krals s (o) ISl 5 005y gabae 53 5l (gl L 42 S
Sl G890 Jgao Billas diged o wiz o tlwl I 5 Liead digad aiejls (g sl oYolee ol Jow 5l eolasul .ol
25l 00,5 dgame 1y (g kel la Juds cds cul Ken lien Lol s
&1 Ol gl Slogudiay
= 5 ok (OS5 Wil pola (LSHI Juls g gsie olel anslr wean] slagiagh 0 s liin
5 o5 55 S, 5l eslittal il Rl s s dipees U 0,5 518 (o) 990 b (Hed e (25555 slaplele
515 5 68 le e o Kiwald ool 51 65830 S50 warge Wlgioe dalidn yy LS 13 e slraslas wile (&S
0,5 giat,| oMbl Wil o ilisa Sloj glaosl ,o 1o yaiie ol lyeas digy st 8l (o lalllaa plosl 5
Shass 5 2le sl Sl oan sloiagsy )0 o Sinyh 05 g0 gty s )| Lly, ol 6586 5 (s lak
Fsiealr od b oS 8)ly 093 (Lo slaJae ;0 551y Glojlo 6,55k b (65085 Soms (Slojlor Sam b aiile (6,500
o9 ol (5559 Slaplejlo yo Gosls » Fge Jelse

I Bucur




JENXRRIIEOR
ulf..\....ng,..u 4 Sl Oo9 ailo yo g B9 ‘_;‘).?‘ J,>|J.A PRERY Ll 00l Cule, dlio Q;”‘ 5o @)17‘ J}w‘ pl.o.':'

5 Jelow j0 58 g ocilel g Cdlas 0gd (S el bl (1S 50 (6 S e 5T ye 3l Al (B pioren 0l ool eI
Sl ol Cole ) ol

Sl b

ol 0ais oolainl cols Jlo a5l yraghy ol yo

OB e g oS Hlio

C'_A)Ué.i :r:gb 0&”\&&;{9—; allie w‘yu’i..u ua)li) 9 llbd.ALuM.:Ja LS"J‘:"" 6‘?‘ deosls &)51‘5)'? ‘u“”ﬁ)’ 4.:..‘5‘ L?‘;Ja :J5| oM’j
P odimngs (Johme odiang) Ao ol (il 5 dadio g (wlii by, plesl) (egn Jole adS p cele
ol o ylaz ooty Badl s 4o oSl g (gslel lalsdln i L Laosls il o imgd slaylpl b 5o o San
by (il s o P g plesallie olod palais 5 g ;0 & jlie 5 dalinl DLL g (2l5) (2L elasl ye5
Lslansls o8 jlie allie ol

&L )l

S5 0929 gt b bl o sasi b (Jbo o cele x8lis olas aigSze olas

P g o

Ml 6502 Sl (o ataS ogadl e (8555 slaglejle GLulid )55 plnae (ooled Sl pagh nl GBS
sl so (19,08 dlosas i, ()L adllas cpl alodil ol Lo dovaslicin oSS j0 () Ken g 2o b oS ] ]

References [ N P T PR et

Balan, P., & Lindsay, N.J. (2010). Innovation capability, entrepreneurial orientation and performance in
Australian hotels: An empirical study. Gold Coast, Australia: Cooperative Research Centre for
Sustainable Tourism. [Link]

Bazyari, E & Amirtaash, A.M. (2005). Appointing managers with meritocracy criteria in the physical
education organization of the Islamic Republic of Iran. Movement Sciences and Sports, 7, 1-10. [Link]
[In Persian]

Bejani, A., Shahlaee, J., Keshkar, S., & Ghafori, F. (2019). Formulating Model of Sport Organization’s
Managers Competencies; Grounded Theory. Sport Management Studies, 11(54), 109-128.
https://doi.org/10.22089/smrj.2018.5465.2082 [In Persian]

Bontis, N., (1999). Managing organizational Knowledge by disagnosing intellectual capital: framing and
advancing the state of the field. International Journal of Technology Management, 18(5/6). [Link]

Bucur, 1. (2013). Managerial core competencies as predictors of managerial performance, on different
levels of management. Journal of Social and Behavioral Sciences, 72, 365-369.
[https://doi.org/10.1016/j.sbspro.2013.04.312]

Cabrilo, S., Dahms, S., & Tsai, F-Sh. (2024). Synergy between Multidimensional Intellectual Capital
and Digital Knowledge Management: Uncovering Innovation Performance Complexities. Journal of
Innovation & Knowledge. [https://doi.org/10.1016/j.jik.2024.100356]



https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjIzsul0dj8AhUjwAIHHRCDCmgQFnoECAkQAQ&url=https%3A%2F%2Fsustain.pata.org%2Fwp-content%2Fuploads%2F2015%2F02%2F90028b-Balan-AHA-Report-Stage-2-WEB.pdf&usg=AOvVaw0bktUv0I6WuR88TGXautH2
https://www.sid.ir/paper/74748/fa.
https://doi.org/10.22089/smrj.2018.5465.2082
%09.https:/www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjE2aOJ09j8AhVPmqQKHceQCXYQFnoECAoQAQ&url=https%3A%2F%2Fwww.scirp.org%2F(S(351jmbntvnsjt1aadkposzje))%2Freference%2FReferencesPapers.aspx%3FReferenceID%3D1851814&usg=AOvVaw3uPo8-Q6H4BPx8RGNxyLc2
https://doi.org/10.1016/j.sbspro.2013.04.312
https://doi.org/10.1016/j.jik.2024.100356

U919 AWy g Cu e s

Journal of
Sport Management and Development University of Guilan
(JSMD) Print ISSN; 23224800

Online ISSN: 2338-5048

Y'Y

Chang, S.T. (2007). Valuing intellectual capital and firms performance: modifying value added
intellectual coefficient (VAIC) in Taiwan IT industry. [Unpublished doctoral dissertation, Gate
University]. [Link]

Dinu, E. (2025). Bridging Intellectual Capital Management, Technological Orientation, Innovativeness
and Innovative Performance in KIBS: A New Perspective. Journal of Intellectual Capital, 26(2), 526-
561. [https://doi.org/10.1108/J1C-04-2024-0123]

Darboy, H., & Bagheri, H. (2024). Factors Causing Sports Match-fixing. Journal of Sport Management
and Development, 13(2), 88-107. [https://doi.org/10.22124/jsmd.2023.20935.2624]

Fathi, S. (2012). The role of managerial skills in the performance of managers of sports organizations in
Qom province. [Master's thesis, Islamic Azad University, Central Tehran branch], Tehran, Iran. [Link]
[In Persian]

Fattahpour Marandi, M., Kashef, S.M., Seyed Ameri, M.H., & Shajie, R. (2017). Competency Pattern of
Managers in Sport and Youth General Offices with Grounded Theory Approach. New Trends in Sport
Management, 4(15), 23-38. [Link] [In Persian]

Guidotti, F., Cortis, C., Capranica, L., & Tessitore, A. (2023). Knowledge, Competencies, and Skills for a
Sustainable Sport Management Growth: A Systematic Review. Sustainability, 15(9), 7061.
[https://doi.org/10.3390/su15097061]

Hammerschmidt, J., Gonzalez-Serrano, M.H., Puumalainen, K., & Calabuig, F. (2024). Sport
entrepreneurship: the role of innovation and creativity in sport management. Review of Managerial
Science, 18(11), 3173-3202. [https://doi.org/10.1007/s11846-023-00711-3]

Hanna, A., lIbrahim, M., Lotfallah, W., Iskandar, K., & Russell, J. (2016). Modeling project manager
competency: An integrated mathematical approach. Journal of Construction Engineering and
Management, 142(8), 100-121. [https://doi.org/10.1061/(ASCE)C0.1943-7862.0001141]

Jabar Aluase, A.S., Zardoshtian, S., Eydi, H., Abbasi, H., & Faghi Mahmoud, A.E. (2025). Provide a
Framework for Capacity Assessment of Digital Transformation in Iraqi Football Federation. Journal
of Sport Management and Development, 14(3), 133-154.
[https://doi.org/10.22124/JSMD.2024.25839] [In Persian]

Jafari, A., Honari, H., & Moradi, M. (2023). Assessment of Job Competency in Human Resources at the
Sports Television Network and Providing Strategies for Its Improvement. SOREN Student Sports &
Health Open Researches E-Journal: New-Approaches, 4(2).
[https://doi.org/10.22037/soren.v4i2.45725]

Khorshidi, A., & Ekrami, M. (2012). Identification of factors forming managers’ competencies. Police
Management Studies Quarterly, 6(4), 580-592. [Link] [In Persian]

Krstikj, A., Sosa Godina, J., Garcia Bafiuelos, L., Gonzalez Pefia, O.l., Quintero Milian, H.N., Urbina
Coronado, P.D., & Vanoye Garcia, A.Y. (2022). Analysis of Competency Assessment of Educational
Innovation in Upper Secondary School and Higher Education: A Mapping Review. Sustainability,
14(13), 8089. [https://doi.org/10.3390/s5u14138089]

Lee, Sh. (2009). Does empathy mediate the relationship between neuroticism and depressive
symptomatology among college students? Personality and Individual Differences, 47, 429-33.
[https://doi.org/10.1016/j.paid.2009.04.020]

Liou, Sh. (2009). Exploring the professional competency contents for international marketer in Taiwan.
World Academy of Science, Engineering and Technology, 53, 881-5. [Link]

Mousavi Z., & Soltan Hosseini M. (2018). The Codification of Competency Model of Managers in Sport
and Youth General Office of Isfahan Province (A Case Study). New Trends in Sport Management,
5(19), 95-109. [Link] [In Persian]

e € ([0 5 4 g () K GES) oD €6 o


%09https:/www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjrxdbc09j8AhXJt6QKHaPGBcMQFnoECAsQAQ&url=https%3A%2F%2Fwww.researchgate.net%2Fprofile%2FPirjo_Stahle2%2Fpublication%2F230791903_Value_Added_Intellectual_Coefficient_VAIC_a_critical_analysis%2Flinks%2F0912f5046f675f27bc000000.pdf&usg=AOvVaw04sD5jrn2TpGuYhwDx6bNW
https://doi.org/10.1108/JIC-04-2024-0123
https://doi.org/10.22124/jsmd.2023.20935.2624
https://www.virascience.com/thesis/658147/
http://ntsmj.issma.ir/article-1-863-fa.html
https://doi.org/10.3390/su15097061
https://doi.org/10.1007/s11846-023-00711-3
https://doi.org/10.1061/(ASCE)CO.1943-7862.0001141
https://doi.org/10.22037/soren.v4i2.45725
http://pmsq.jrl.police.ir/article_91943.html
https://doi.org/10.3390/su14138089
https://psycnet.apa.org/doi/10.1016/j.paid.2009.04.020
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiem-Xk1dj8AhVVhf0HHc2dBrIQFnoECBAQAQ&url=http%3A%2F%2Fwww.wiete.com.au%2Fjournals%2FWTE%26TE%2FPages%2FVol.9%2C%2520No.4%2520(2011)%2F02-01-Lin-Y-T.pdf&usg=AOvVaw2zZP4Gygz0MCU2ss9ixWLX
https://ntsmj.issma.ir/article-1-1028-fa.html

Naderi Khorshidi, A., Nikookar, Gh., & Karami, M. (2009). A Model for Appointing Managers. Journal
of Research in Human Resources Management, 1(4), 91-113. [LinK] [In Persian]

Nuriddinov, A. (2024). A compilation study of innovation in sport. Modern Science and Research, 3(2),
346-352. [Link]

O’Dwyer, M., Gilmore, A., & Carson, D., (2009). Commentary-Innovative marketing in SMEs. European
Journal of Marketing, 43(1), 46-61. [Link]

Razavi, S.M.H., Taheri, M., & Mohammadi, F. (2023). Identifying and analyzing macro trends affecting
the competence of sports managers with world-class management in the Iranian sports industry with a
futures research approach. Journal of Sport Management and Development, 12(3), 111-143.
[https://doi.org /10.22124/JSMD.2021.18910.2517] [In Persian]

Revellino, S., & Mouritsen, J. (2023). Intellectual Capital, Innovation and the Bushy Form of Knowledge
Capitalization. Journal of Management and Governance, 28, 957-984.
[https://doi.org/10.1007/s10997-023-09691-8]

Saatchi, M. (2021). Work Psychology. Publish & Research: Tehran. [Link] [In Persian]

Seetharaman, A., Kevin, L.T., & Saravanan, A.S., (2004). Comparative Justification on Intellectual
Capital. Journal of Intellectual Capital, 5(4). [Link]

Shabani Bahar, G., Erfani, N., & Hekmati, Z. (2014). The relationship between sport motivation and
career success rate among employees at General Organization of Education in Kermanshah Province.
Applied Research in Sport Management, 2(3), 22-11. [Link] [In Persian]

Smith, J., & Lee, A. (2022). Dynamic Capabilities and Innovation Ambidexterity: The Roles of
Intellectual Capital. Journal of Business Research, 149, 287-297.
[https://doi.org/10.1016/j.jbusres.2022.05.012]

Tayles, M., Pike, R.H., & Sofian, S. (2007). Intellectual capital, management accounting practices and
corporate performance: Perceptions of managers”, Accounting, Auditing & Accountability Journal,
20(4), 522-548. [https://doi.org/10.1108/09513570710762575]

Yu, M., & Xiao, D. (2015). Research on the human resource management mode based on competency
model. International Conference on Informatziation in Education, Management and Business (IEMB
2015), Guangzhou, China, pp: 1053-1057. [https://doi.org /10.2991/iemb-15.2015.215]



%09https:/www.sid.ir/fa/VEWSSID/J_pdf/33813880405.pdf
https://inlibrary.uz/index.php/science-research/article/view/29030
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjAyLWn1Nj8AhUHDOwKHchZDzsQFnoECBIQAQ&url=https%3A%2F%2Fwww.tandfonline.com%2Fdoi%2Fabs%2F10.1080%2F09652540903216221&usg=AOvVaw1Tgl4cpKkNNMMrVVlOp4iK
https://doi.org/10.1007/s10997-023-09691-8
https://www.adinehbook.com/gp/product/9646184189
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwjX46Wk1tj8AhVR7rsIHRLBD7QQFnoECBkQAQ&url=https%3A%2F%2Fwww.emerald.com%2Finsight%2Fcontent%2Fdoi%2F10.1108%2F14691930410566997%2Ffull%2Fpdf&usg=AOvVaw3ytnRaM6KZE-N06iIbb5Yi
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&cad=rja&uact=8&ved=2ahUKEwiY_rq41tj8AhWgg_0HHZPxDbQQFnoECAkQAQ&url=https%3A%2F%2Farsmb.journals.pnu.ac.ir%2Farticle_268.html&usg=AOvVaw2bn0B57pWe27Hvoo7oOKPo
https://doi.org/10.1016/j.jbusres.2022.05.012
https://www.emerald.com/insight/search?q=Mike%20Tayles
https://www.emerald.com/insight/search?q=Richard%20H.%20Pike
https://www.emerald.com/insight/search?q=Saudah%20Sofian
https://www.emerald.com/insight/publication/issn/0951-3574
https://doi.org/10.1108/09513570710762575
http://dx.doi.org/10.2991/iemb-15.2015.215

