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Introduction: Job burnout is one of the serious challenges in educational
organizations, which can negatively affect employee efficiency and motivation. On
the other hand, organizational climate, as a key factor in the workplace, plays a
crucial role in either reducing or increasing this burnout. This study aimed to
determine the relationship between job burnout and organizational climate among
employees of the Department of Education in Behshahr.

Methods: This research is applied in purpose and descriptive—correlational in
method. The statistical population consisted of 95 employees of the Department of
Education in Behshahr during the 2018-2019 academic year, of which 76 individuals
were selected using stratified sampling based on gender according to the Krejcie and
Morgan table. Data collection instruments included the Maslach Burnout Inventory
(1985) and the Halpin and Croft Organizational Climate Questionnaire (1963).
Collected data were analyzed using SPSS software and Pearson correlation and
regression tests.

Results: According to Table 3, the calculated Pearson correlation coefficient (-0.141)
with a significance level of 0.023 is smaller than the 0.05 error level, indicating that
the obtained correlation coefficient is statistically significant. Therefore, there is a
significant relationship between job burnout and organizational climate among
employees.

Conclusion: Overall, it can be concluded that managing and improving
organizational climate acts as a strategic tool to reduce job burnout and enhance
employee performance in the education sector. It is recommended that future studies
examine the various dimensions of organizational climate in more detail and assess
the role of each in reducing burnout. Additionally, the impact of organizational
interventions in creating a positive and supportive work environment should be
empirically evaluated. These findings can provide useful guidance for managers and
educational decision-makers to improve working conditions and enhance the quality
of education.
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Extended Abstract

Introduction

Job burnout has increasingly become a critical issue in modern educational institutions, where the demands and pressures
on employees can affect both individual well-being and overall organizational performance. Burnout, as a psychological
syndrome, typically manifests through emotional exhaustion, depersonalization, and reduced personal accomplishment.
In educational settings, employees such as teachers and administrative staff face continuous work pressures, including
managing large volumes of tasks, dealing with diverse student needs, fulfilling administrative requirements, and adapting
to educational reforms and technological innovations. These stressors, if not properly managed, can gradually erode
employee motivation, satisfaction, and effectiveness, leading to decreased productivity and potential negative
consequences for students’ learning outcomes. On the other hand, organizational climate- defined as employees’ shared
perceptions of their work environment- plays a crucial mediating role in shaping how employees experience their
workplace. A positive organizational climate, characterized by trust, support, collaboration, and open communication, can
act as a buffer against the detrimental effects of job stress, helping employees maintain engagement, resilience, and a
sense of purpose. Conversely, a negative or unsupportive organizational climate can exacerbate burnout, creating a cycle
of stress, low morale, and inefficiency. Understanding the interaction between job burnout and organizational climate is
therefore essential for educational managers and policymakers who aim to enhance workforce well-being, retain talented
staff, and maintain high-quality education. Despite extensive research on job burnout and organizational climate in various
professional contexts, there is limited empirical evidence specifically focusing on educational employees in smaller cities
or local departments, where resource constraints, high workloads, and limited managerial support can intensify workplace
stress. The present study addresses this gap by investigating the relationship between job burnout and organizational
climate among employees of the Department of Education in Behshahr. By examining this relationship, the research seeks
to provide insights into how organizational conditions influence employee experiences of burnout and to offer evidence-
based recommendations for interventions aimed at creating a more supportive, motivating, and effective educational
environment. This focus not only contributes to the academic understanding of workplace dynamics in education but also
has practical implications for designing policies and programs that enhance staff well-being and organizational
performance.

Methods

This research is applied in purpose and descriptive—correlational in method. The statistical population consisted of 95
employees of the Department of Education in Behshahr during the 2018—-2019 academic year, of which 76 individuals
were selected using stratified sampling based on gender according to the Krejcie and Morgan table. Data collection
instruments included the Maslach Burnout Inventory (1985) and the Halpin and Croft Organizational Climate
Questionnaire (1963). Collected data were analyzed using SPSS software and Pearson correlation and regression tests.

Results

According to Table 3, the calculated Pearson correlation coefficient (-0.141) with a significance level of 0.023 is smaller
than the 0.05 error level, indicating that the obtained correlation coefficient is statistically significant. Therefore, there is
a significant relationship between job burnout and organizational climate among employees.

Conclusion

The findings of this study indicate a statistically significant relationship between job burnout and organizational climate
among employees of the Department of Education in Behshahr. Specifically, results suggest that employees who perceive
a positive organizational climate—characterized by supportive management, open communication, trust, and
collaboration—experience lower levels of burnout, while those in less favorable organizational environments report
higher emotional exhaustion, depersonalization, and reduced personal accomplishment. These findings reinforce the
theoretical understanding that organizational climate acts as a key factor in shaping employee well-being and productivity.
Addressing job burnout requires proactive strategies aimed not only at individual coping mechanisms but also at systemic
improvements in the work environment. Interventions may include enhancing managerial support, promoting
participatory decision-making, providing professional development opportunities, encouraging teamwork, and fostering
a culture of recognition and appreciation. By cultivating a positive organizational climate, educational institutions can
reduce the psychological strain on employees, improve job satisfaction, and ultimately enhance the effectiveness of
educational services. Furthermore, the study underscores the importance of monitoring employee well-being regularly
and implementing targeted programs to prevent burnout before it becomes pervasive. The implications of this research
extend beyond the immediate context of Behshahr, offering insights applicable to similar educational settings where staff
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face high workloads and organizational stress. Policymakers and administrators can utilize these findings to design
structured interventions that strengthen the organizational climate and mitigate burnout, thereby improving employee
retention and performance. Additionally, future research could explore the specific dimensions of organizational climate
most influential in reducing burnout and examine the effectiveness of particular interventions empirically. Longitudinal
studies could further clarify causal relationships and help develop predictive models for employee well-being in
educational institutions. In conclusion, promoting a healthy organizational climate is not merely a supplementary factor
but a strategic necessity for managing job burnout in educational settings. By prioritizing supportive and positive
workplace environments, educational leaders can enhance staff resilience, engagement, and productivity, ensuring that
employees are better equipped to fulfill their roles effectively. These actions ultimately contribute to a more motivated
workforce, higher quality education, and improved outcomes for students, while also fostering sustainable, long-term
organizational success.

Ethical Considerations
Funding
This research received no specific grant from any funding agency.

Authors’ contribution

Conceptualization, Neda Esmaeili; Methodology, Neda Esmaeili; Software, Neda Esmaeili; Validation, Neda Esmaeili; Formal
analysis, Neda Esmaeili; Investigation, Neda Esmaeili; Data curation, Neda Esmaeili, Neda Esmaeili; Writing - original draft, Neda
Esmaeili; Supervision, Neda Esmaeili; Project administration, Neda Esmaeili.

Conflict of interest
The authors declare that there is no conflict of interest regarding this article.

Acknowledgments

The authors would like to express their gratitude to the authorities of Islamic Azad University, Qaemshahr Branch, as well as the
participants who cooperated in this study.

EduHealthSci, 2024; 01(04): 01-09.


https://doi.org/10.22034/edus.2025.546059.1014
https://www.eduhealthsci.ir/

eduhealthsci: 10.22034/edus.2025.546059.1014

BRI PO CPPPIe-:

ool pols g 3907 o 9o

https://www.eduhealthsci.ir/: abx. <)

2o (3w e 39 9 9 03907 0,181 (LS 5 Slo jlw 92 g (ki (FOgw 9 (o Al y (et

B e ool 103

Ne_esmaeli@yah00.C0M :aebll, . 5/y/ o pguiials o oMol ST olKil> e ppuiiadl o oo i ool 09,5 cylolil o Jpkuano Obiaans 5 )

ouS> Al wleYb!
) QU 03550 5 a8 Wl o oS ol (gl slaglojl 13 si sl iy 51 (S i (Sogw )3 10l g Al allie £oi
b tals 5 (bl (385 ()8 slabamo 1 (1S Jole lgieds Slojl g2 o> (ggm 1A )15 1L cow
&b QU (Slojlu g2 g (598 (o dall) sl Baa b pole gy S (0 W] (Sogw )8 cnl Rl el s g b
A5 sl ey ol ted Ghg bl veLvs sy
ol (g)lel asale sl (Saar—(hiogi b9 53 51 5 0,8 B i 51 gyl AR5 (9 165553b gu,U

Jsi ool 2 &8 35 VYRV (o Jlus 53 jaeiige bt Ghogarsbiel ol QWO 51830 e gy iz oy
losly (5515 )15) ia s el Conin s 2 (SMED (5 S Higed gy 4 )8 VF (590 9 (S

)I o Losls IY (\R;\“) g.,&l)f 9 u.‘.JL&a ch)L.w Pes dmw).v 9 (\"\Ao) M L;“"“" ;59‘“’)9 Mw).o VY -4/ V0

S ot igm05) 5 gyt Stama sl yge5l 9 SPSS Jljdle i L g9l 5 £ Uikl g,

(ﬂ_‘aw )L\sbo Ls (—*/\\c\) (X Ml?u O )2 uw a5 Cuwl 045 02> L)L“" Y J9A> C.:Lu w‘.wl).v :lhd:élg‘

oyl a5l o Jbline ool Condy  Soumad Copd ol 1Y conl +/+0 (slas plaw jl iSagS (+/+ YY) (gyld gixe

)13 sy abaly (LSS Slojlo g2 g (Jrd (358 oy

Ol > (63pmly (6l oy Slojle g2 Sgme g Cupte & CS Wi g S ysbds 16 S Ayl

ey &,

TRV ¢

4 o] $laoings, & d9dion by XS on Jos g 5 09599l QS bl Gl g (s (Sog b NI
Mo 53U (pioman 5 Ajla s (Jid (Sdguyd el 0 Sy a5 g Slojle > il Skl 5385 (o) i g
Sl oo lotaly Wlgi o @l (ol A8 DL 225 psbar 1) iles g Cute ()5 (gLa8 Sl ) Jlojle lojlo 5>

A8l hjgel S SlB5)) g (65 Ll S0 g 53 gl NS e 5 e o 5 s

5 0959el Cappde 3 g s,Sugy i e ot B9 9 bigel ol GUSHT Slojls g g i (Sgus o dlaly e I (sl 3 W]
Doi: 10.22034/edus.2025.546059.1014 4=+ :(~¥) -\ VF¥ cdlo pole

By 4 (CC BY-NC 4.0) juls 58 iy bl 1) 358 (6558 CaSlle 3 5 ol IS csale 0 ol & (guoyiiod

By © ol 03,5 13814

eduhealthsci@gmail.com : L« | _https://www.eduhealthsci.ir :« pz5 o |

hySile bl waly BIEE g 1,86

V€41 ulzm‘ojzfo‘)law: )} 5)3.9:‘:w}’[w,o}kjw;’}oi@)g.wjiwy";bbi)&”) 4:').“«.'


https://doi.org/10.22034/edus.2025.546059.1014
https://www.eduhealthsci.ir/
mailto:Ne_esmaeli@yahoo.com
mailto:Ne_esmaeli@yahoo.com
https://doi.org/10.22034/edus.2025.546059.1014
https://www.eduhealthsci.ir/
mailto:eduhealthsci@gmail.com
https://mzn.acecr.ac.ir/fa
https://orcid.org/0000-0002-1434-5849
https://creativecommons.org/licenses/by-nc/4.0/?ref=chooser-v1

s ey oMo len i b 505y 5 i i 5550l ()5 o Ly o Joko

Aodio
Ol Sl mlbio 4 6,500 ooy 5o 5l Gier 35250 Il sanwss 5 L sl laplejlo 5950l Sligy 5 0dazmey Lo o
Saieby 15 w0)ls sledag olSalr (395 5 (el Sld daplojl glgil plos 53 (1) WS azgi 055 serleyes (2 Fpie
(V) el T gosge g sloizl 5 (Samyd o)l Jil 5 paasie Sl (69505 Goygp o] Jod Soprp ol
Chyiay 5§50l CebsS el jsbay plolae ohish 5 Sysn g (sl OUS 0 Sles ek w0 (e
Sl sosled 55 g 5 lakasme yo (LSS 45 (o S 51 (S (1) 39500 Lot @ Glasls (nl cibga
OAVE) €T s, Lawsgi )l s o8 Conl (agpio (i (Fogm b ol (il (S5m0 8 wigds s azlye ()T L
ooyl b Sae Yok gagzlae S1 )0 a5 0gd o0 Dbl G 5 Gible (o (S 5l (S g 0l (Brae
(F) 005 o obul Jal

el ol yo S 4y s (B g2 5 iy w59l L ol 0S5 il (zmn loailis L Ygamo oy
S Ghals aloz 51 (0) aily il oljen 4 o alaely Wil o did (Sosed (h9n 5 Shisel soje 0
508 Ggm 3l sigal Dlads eaS ald Cul o g (il almlr 5 cand Sl QLS (650 Ty
O 50 G3lS (28 S Jazme oS Lailg, g b jlnie dadyg ) daceslw 51 GLS I (e SThol lgiear Slojlo 5>

(F) wdl s 5 (g b R0l 5 Cotte wilgl oo Glojlos g2 o l0 o131 (5,55 5 L3,

el 5 gaiaddyy) sl (SIS sl oS e 5 (5 Sa ol il colazel ] o 4 e el 52 S 4o
037 @B SRy 5 Wik e Slejle 92 a5 (il 5 i uSe )l 393 il plowl i 6y S0l g 03,8
ol oaday Jid (Fogwd sen Jldl oS (oSl 8000 slasld 5 LA (Shpde Sulex pas soleiel
97y yloline slaluly (Jid (Sogw ;b liee 5 Slejle 52 o Ty (m a5 Wlosls (las sasie slaiaghy (V) wbios
5 oo 58 il (S 5 eyl (e 50 5ieS GLSE el B 5 ol Glojlu 52 a5 6,15 sladarme j3 00
it S b il jlodie «seloz] Calas b o Vb 6,15 Lid wilbls | cind b lob slo basoms o lia o
S 5 a1 T o Sleys gla i b txio glalejle o Baas sabplogl lallae ) (s las ¢ Jb el b (A) ok
ots Jolsd S e o 8550l QLI 5 plales S5 coale a ol o o gl izl y sy 5 (235l 50397
2 53 Jelie sl il 5 G QBT 5 0500 1) 955 o> sla(Sauzm 5 bicales plnoe 5 aally (lisel 2l L
Jolge (o) g s dS (Gangi 0 Giygn g Uhigel (Sl Comal 4 az g b (V) Wil B ik ol (5 5me
97 ey ALBIS (SloaiiS Ly 1 Wil o0 45" Julge (nl 51 (o Eel (65958 0592 Gl LS, (id (Sogm b » 55e
T3 Sy Jloiml S olml (855  Sules it g5z il Sygn 5 Gisel e ST ol Sl
oo oSl s 4y Wlgh 0 £9050 (nl 5l cdie (Blie j3 2Bl wales B QLSBT 659050 5 a8l GRalS las
2 Ll aS sl T gy cnl hol Gy el 090 e Sldl (gailopos Sl Cules )0 5 (390] S talS
29 Ol 4z & alaly ol ogzg Spgo 40 5 90l ezg aluly (hy9y 5 (el QLS (xS (Sogesd g Slojle sz
SlSal il g5 sy Slasl (L S ed Wl ge s (il 4 uly Sl e BB sled
xS slr QLS (s (Sogu® 5l Slojlo 52 09200 L 05Tl (3y9 5 5 (5900 LIS Gl 5 Glpase sl (Slos
s sl )l ) sdigel Oleds cuaS 9005

YE 1 Glinos o€ byland c ) 5,95 ¢ CeoMw o5le g pii00] St pinto 43 tod (10,5019 ) it puitd



7 ool 15

YY)
SIS IS Jols 305 el amal kil o SKirad 655 3l inoss gy S 15 60,5 an 5 5l iagy
950 9 Dipel ool (5SS 5l pdlail Lo a5 e Gl el (9 9 Gisel o)l (Glem (gl ¢ o)
ez oz @bl Ased e Wog S 4 St 1TAV-ITAA Lo p0 oS 09 505 A0 L pln et Gl
o lasbinl deliiow 90 5l rogh ol jo ol Ol Gz s slatb (6 Sdigel (o, 4 o, VY Slaws )5 )50
8,E 18 el 5 alsy) Sy5e Beiod Sled b ol 3l clagealy 51 ol glaosls 3l asliial b 5 cal suds ol

aS el (gl dnliion yy ol el el oals aB b s Jawgs YVAAD Lo jo ladas sl (ol (Sogu )8 anliion 5y
(5 0gm 8 iz 43 45 0Bl (o Jlgms VY (1l dolitins yy (sl Gl giie (S o5m0 B s (Sii g0y 3l sz 09l
a4 g WS (o0 65 ol 143> Cudlad ezl 0] (patd i Gl 5 2lo) Catid la ndy (Slrs
Gl 09h (oo wny )T a0 8 5 ladae )l aiile sl 48> (Sl 09 )5 o (Fo9w B (5 oy 3l 6 S e 2
xS F) B () 5l Jlgms 52 0 05 (gaials Lol g0 (69,8 0 Slas g Coased frue (S S adse ¥ o6l ulie
) oo 435 cdalidin p (ol 50 el oldie ) 10 8,8 0 p0d (goaims Lis (ol o Vg Oy Egemme dled oo
odims (LaS G fhien 6 0ped CLuiST o adl (0 B g T TV ) Slpad Biae (dged g 0L changie (B oS 5,0
ol i SIS (5

dolidw p (ol Bud g 009 43S VY (lylo aS 00 5 1 gas VAPY L jo il S 5 pdle bavgs Slejlu g2 anlicn
w57 oS g 5 a el caile Lt woaras) allge A glls anlidin s ol il oo Slosle 53 e Uiz
ool el cnl igd oo bogrre (5513, sl Sy 4 an Cutd nl & dmi oo | (Slaiel 5 (55 ali>de
el o (g 4z 0 & S ol a5 g el

Sl w50 28,5 & jgo LT (SPSS) (k! 580 0 5SS 4 daools zluinl 5 aslidiw (5591 go 5
5 03lil (50 T 5 5 gyt (Sra ey 3031 Bk 3l bl

sl
Aol 2 il Bl el 5 el ol a5 el o0 ) ¢ 3o (5lo it & Loy po hoss L] o cpl o
SBloil g 5eSiloo | Jgor slaasdly bl o sttt Gl el (390 5 Gisel 0ol )0 Glejl 92 b (il (S5 b
dn 4 bgpo Jad (Fogu b sl 8 5aSiles iy 80 g LS oy 250 03,5 93 )0 (id (Fogu b olay
ASb oo (MOY) (b5 5o (2105 Coaded am 4 bgy o (2Kloo (3 yieS 9 (YF/AT) (60,8 Coddge ylaid

0955 93 (dad (S3gm 3 dlel Jlme Bl il 5 1 Sike =Y Jgu>

o) 20
):.N.O
Slslinl Blpul ke S uliul Blpul ke
Y-y FYIY \WYIYY FY/5Y Ll Sogu
/Yy Y/ MY a/y Lible  Sius
YIEY NI Y/AD a/.0 ) Cass i (Sagud
Visi YE/A¥ ASY YWIVY 03 Cudbge laid

Slyod (ST 5 eSilos a3 se Lt baog S LS 4 |y lojls 52 siie Jlone Bl 5 uSilis ¥ Jsa slaazily

VE1 Glioj o€ bylond ¢ ) 8,95 oM 05le 5 4Gi90] Cut prito 33 (sd (s103,K15 ) ) puiid



v ey ol ilo i b 5 K05y 5 i i 5 50l (55 o Ly A Joko

03,5 55 Slojl 97 pite Jloro Sl 5 (2 Sike =V Joia
Sl Glodl  nSle e ke
v/iay ARIAATA Sy
VIVE WEYS o

LS)“%;“-M CJ::....J )|Q.D.A L: (—’/\f\) 03 ML?LQ O M aS Gl 00l ool ul.MAJ Y LJBA} G:Lu u,aL.a‘ »
‘;QBM)SU.AJJ‘)JLJ MLGA)‘DL_:LA O.\AT W\AJMUJ)J L))‘ ‘JJ sw‘ ’/’a LgLL’}C'E"")‘J;S}; (’/’YV)
3,18 3529 abal; QLSS Slojle 92 g s

Slojls 2 5 b (598 G G (Siwor =T S

Sbojlug>

" bl pasls
&holixe o lad plass ol dpawles (Siuan Slass o )
ORBgR (sl e
. oa /J a
ofevy A —\EY Vv ad (Sogm
Slojle 5>

cou
3575 Jloline slabul; oy95 5 (5ol GES) (Jid (Fogup 5 Glojles 52 oy a5 ol plis yol> aghy slaazdly
ot L"’O" Sl (Sogm 8 s 60l (e 4 wilg o Glejle g @S 5 5 LSS STHol s yle 4ol
V) (Y2Y ) o, Sen 5 (JONES) 35> 5 (B) (VY1) )], Ken 5 (YOO) 993 (sl gy gl b odal cows &y gulis .ousS
gl 8L olarl g (s ible (S (e il gaiVole 5 5 Shlex icaie Glojle 92 4z 8 09 gunan
e 9 Olpe Colox gui oot puc 5900 Lo )Lad L ol jon  ghin Glojlo 52 (S 0 g 1392 Balys aS LSS
sl o gousie Oldlas o)ls Gsbm iy S g% b a0yl g g0 ‘_51*..4 «_;‘59*”)5 o8l sledi;
Dolse 51 ool s CapinS oS wilools (Li5 jpel Slashe 5 bl slans ¢ sinio slagbojl iile Gilis (515
e Bsn 9 isel 53 a5 WS oo a5 ol s @l () Cenl QLSS > 5 Sy, Caedls (G0uiS (s
S ISy Glojlo sz (3 ey 5 o LSen (ligel tile b (LS g lalae ks Jales g iyl Sl JJo
Lo sl &5 sl (6 5m (Slojl 92 S Gl o0 5 W0 Il S0, S (Aad (Sogu 5l pKin b
IS a1y s slaylad it oo Siles 5 oo ool (amme ;0 1) 095 48T SLSIS 0 e g Line ] 5o i
055 QLS 5 wlioe Rl Slo) @IBl0l8 (2l ez )0 (V) waags 4 S e (B 0l s b g
@ b oty g b)lid (i SesS d9b o0 el Glojlu (shie 92 (blie jo jls olad pglas 6l (6 i
G i sible (s 5n 4 e @yl ol Gl 008 Joas QLU (pem 5 Sy, Sl sl g0z e
5 Olnde Glr sote lassly Giogh sloatdl (oo )l5 Sl osdpe (69,8 Cudige elesl 0l 5 Coasd
(hlice slazel 5 Gladl Laly, Casis Goyb Sl wlgioe cute Slojlo sz sbml o)ls Sijsn 5 Gsel OIS Ceslew
Sly F3e U slnl o Slas dilbais o)l 5 Slojlo cllae @ azgi « Jad cdpiny 5 o) slaces $ (gLl
S 3B GRlS a4 e Sl iz (V) 998 Bizee lgds Ll 8 50 (LS 51 e Cules 5 Slad 5 5L olbls )|
5ol ol S (5550 St St 50 5 mayd kS Sl o ik cold) Gl el oSl WS o ST i
aile (63,8 Mlae 4 Bpo wls (il (Sogwp hals lp a5 aes oo (i aslllas (pl s Grizres ol dales
35 dz g 325 Glojls Lauly 5 o)l 3ol 4y a8 0,5 ety (59,8 0 j5lice by (il L ablie (slac Lo 25501

VE1 Glioj i€ bylond ¢ ) 85,95 ¢ oMl o5le g (i jg0] Co gt 13 (i (183,05, ) puiis



A s lows! 15

L oSk g2 50 4ty a5 cul Slojle sloosay oSl s (63,8 JSite G Bro Jid (Sogu 2 ogdly 0. (1Y)
57 gt w3 o L |y (hysn g (hsel j0 Slejle 52 @ az g laizgs Gl ol agh Egere 0 )l S
) 2550] Oleasd cuinS (LSS Sl codls 5 03l Sl )| L aslh 098 oo (Jid (T3 590 wlo s Sbojle
ol o ol glaods 5l (o Glosle 52 Cupae &S C8F S g e cnlple iley oo VL gl 4 5
bxd ol ‘>L"'?‘ o d"*‘) ‘>9"“’c5° ‘>LQ‘W‘“’ o “‘*’] 6“"&*"’9)‘ &5‘)‘. X u*‘ﬁ"’" W‘“‘S GLB)‘ 9 Lﬁl"‘”‘ <;°9'“‘J5
W09l (gmyp FSir Dygods b (Sogwp gleadlse b glole clae s lpae Coles oleel wile Slejls
slroygo aiile los OMSlas puzmen g 9,5 plonl Galidee Joass ablie b o liwl le o Slawslio slo ey

Dg anlllas ‘;"‘”" «;°9‘*’Js u,,..a,Lf X QT “:")j‘ 9 u?‘)]’ o @u}l**’ bxd ‘>L’.‘=’.| 6‘)‘3 Q‘ﬁ"’“ LS)'L*“M‘S:

S 5 4
il g el (Fogw 8 pals jo 60yl 6l aliea Slosle g2 Sguge 5 Lo e a5 C8,F Azl g o0 IS jsboas
57 hlise ol F330 )y 4 an] slajhagh o5 05d ce Sleting WIS po e (hygn 5 Ghisel LS, 2L
Coe (615 (L3 sl 5o Slojle IS 13T aizen 5 Wil (JRD (Fogu b palS 0 o e i 5 el
3 higel QW S penal g Glpae slp (olie slotal; Wl o @ls (ol aiST Ol 025 b | (Sole
bl Ghjgal CudnS Gl g (65 bl S
SN Sl Yo
b o>

el 00,55 8L, glasog TD Gabod ol
QU W g9 &5 Lo

105 e el ¢ sl 103 o i sl ae ol 103 1581 3 ¢ uelowl 105 ¢ caslis g, ¢ oLl 105 sl pogise
oyl ¢ uelonl 105 ¢ ol o9 in (55l oolel = g ¢ Lelowl 105 ool o e ¢ uelowsl 105 ¢ Gty ¢ Luslows!
ccstatlowsl 105 059 5 o i ¢ luslowsl s
2o ol

0 adlie ka5 lie oyl conian s el by
SIS0 g S

b 53505 6K 3l Cprizman ¢ ppuicadls oty ool ol3T olStils palgiane 311, 05 1,08 il po allie Bty s

R A 0 B S P DY S IR RN VL Ju S0
References
1. Edu-Valsania S, Laguia A, Moriano JA. Burnout: A Review of Theory and Measurement. Int J Environ
Res Public Health. 2022 ;19(3):1780. doi: 10.3390/ijerph19031780
2. Roy 1. Le syndrome d’épuisement professionnel : définition, typologie et prise en charge [Burnout
syndrome: definition, typology and management]. Soins Psychiatr. 2018 ;39(318):12-19. doi:
10.1016/j.spsy.2018.06.005
3. Sullivan D, White KM, Frazer C. Factors Associated with Burnout in the United States Versus
International Nurses. Nurs Clin North Am. 2022;57(1):29-51. doi: 10.1016/j.cnur.2021.11.003

VE1 Glioj o€ bylond ¢ ) 8,95 oM 05le 5 4Gi90] Cut prito 33 (sd (s103,K15 ) ) puiid


https://doi.org/10.3390/ijerph19031780
https://doi.org/10.1016/j.spsy.2018.06.005
https://doi.org/10.1016/j.cnur.2021.11.003

1 ey ol ilo i b 5 K05y 5 i i 5 50l (55 o Ly A Joko

4, Vidak M, Bara¢ L, Tokali¢ R, Buljan I, Marusi¢ A. Interventions for Organizational Climate and
Culture in Academia: A Scoping Review. Sci Eng Ethics. 2021 ;27(2):24. doi: 10.1007/s11948-021-00298-6
5. Yoo J, Chung SE, Oh J. Safety Climate and Organizational Communication Satisfaction Among

Korean  Perianesthesia Care  Unit Nurses. J Perianesth  Nurs. 2021;36(1):24-29. doi:
10.1016/j.jopan.2020.04.009

6. Vidak M, Tomi¢ V, Buljan I, Tokali¢ R, Marusi¢ A. Perception of organizational climate by university
staff and students in medicine and humanities: A qualitative study. Account Res. 2024;31(7):847-873. doi:
10.1080/08989621.2023.2173586

7. Teresi M, Pietroni DD, Barattucci M, Giannella VA, Pagliaro S. Ethical Climate(s), Organizational
Identification, and Employees' Behavior. Front Psychol. 2019 ;10:1356. doi: 10.3389/fpsyg.2019.01356

8. Cheng YH. Railway safety climate: a study on organizational development. Int J Occup Saf Ergon.
2019 ;25(2):200-216. doi: 10.1080/10803548.2017.1361591

9. Sohrabi Y, Yarmohammadi H, Pouya AB, Arefi MF, Hassanipour S, Poursadegiyan M. Prevalence of
job burnout in Iranian nurses: A systematic review and meta-analysis. Work. 2022;73(3):937-943. doi:
10.3233/WOR-210283

10. Eales S. A focus on mental health. Br J Nurs. 2019 ;28(18):1213. doi: 10.12968/bjon.2019.28.18.1213
11. Jones N, Teague GB, Wolf J, Rosen C. Organizational Climate and Support Among Peer Specialists
Working in Peer-Run, Hybrid and Conventional Mental Health Settings. Adm Policy Ment Health. 2020
;47(1):150-167. doi: 10.1007/s10488-019-00980-9

12. Mutonyi BR, Slatten T, Lien G, Gonzalez-Pifiero M. The impact of organizational culture and
leadership climate on organizational attractiveness and innovative behavior: a study of Norwegian hospital
employees. BMC Health Serv Res. 2022;22(1):637. doi: 10.1186/s12913-022-08042-x

VE1 Glioj i€ bylond ¢ ) 85,95 ¢ oMl o5le g (i jg0] Co gt 13 (i (183,05, ) puiis


https://doi.org/10.1007/s11948-021-00298-6
https://doi.org/10.1016/j.jopan.2020.04.009
https://doi.org/10.1080/08989621.2023.2173586
https://doi.org/10.3389/fpsyg.2019.01356
https://doi.org/10.1080/10803548.2017.1361591
https://doi.org/10.3233/wor-210283
https://doi.org/10.12968/bjon.2019.28.18.1213
https://doi.org/10.1007/s10488-019-00980-9
https://doi.org/10.1186/s12913-022-08042-x

