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ABSTRACT

This study aimed to explore the role of environmental stewardship within the
framework of transformational leadership in sports organizations. The research method
was exploratory in nature. The statistical population in the qualitative section included
environmental experts (university professors, managers, and environmental specialists)
as well as sports science and executive elites (university professors, managers from the
Ministry of Sports and Youth, and sports and youth departments). In the quantitative
section, the statistical population consisted of managers and employees of the Ministry
of Sports and Youth. In the qualitative phase, 15 interviews were conducted, and in the
quantitative phase, 398 individuals were selected as the sample. Data collection tools in
the qualitative section included semi-structured interviews, while in the quantitative
section, a researcher-made questionnaire was used. The face and content validity of the
questionnaire were confirmed by 15 experts using Cronbach's alpha, and the reliability
of the interviews was assessed through inter-coder agreement based on Cohen's Kappa
coefficient, which was 0.73. The statistical analysis was performed using second-order
confirmatory factor analysis and structural equation modeling (SEM) with the PLS
software.

The qualitative results revealed that the model of environmental transformational
leadership in sports comprises 16 dimensions and 6 perspectives, including
environmental incentives, sense of belonging, environmental culture, psychological
empowerment, transformational leadership, and environmental performance. In the
quantitative analysis, all dimensions of the research model were confirmed.
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