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Abstract:

Purpose: Leader-member exchange, as one of the most important leadership styles, has a
special focus on the quality of relationships and interactions between leaders and their
followers with an interaction-oriented approach. In this regard, the present study, with a
qualitative approach, has considered identifying the dimensions and components of the
aforementioned leadership style.

Method: The approach of this research was a qualitative synthesis, of the type of meta-
synthesis. The aim of the present meta-synthesis is to discover the basic findings of
various studies in the form of concepts; therefore, to conduct this research, the seven
stages of Sandelowski and Barroso (2007), which have the necessary comprehensiveness,
were used. Accordingly, considering the inclusion and exclusion criteria, 24 scientific
articles were selected. The analysis of the research data was carried out using the content
analysis method.

Findings: After analyzing the data, 27 basic themes were identified, which were
categorized into 6 organizing themes: relationship quality, meaningfulness of interaction,
development and empowerment, relationship dynamics, sustainability of interactions, and
innovation development.
Conclusion: The six dimensions of the leadership style of leader-member exchange in
mutual interaction with each other, while enhancing each other, provide a favorable
environment for constructive cooperation between the organization's employees and with
leaders, resulting in improved internal and external performance and effectiveness of the
organization.
Keywords: Leadership, Leadership style, Leader-member exchange theory, Leader-follower
interaction,
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