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Abstract

The concept of sustainability is essential for long-term survival. It's also about moving on and
not jeopardizing the future of life on Earth or the future itself. Sustainable development relies
on innovation and innovative social solutions. Without them, sustainability will not continue.
Women in the board of directors can have a positive effect on the sustainability of performance
and increase investors’ trust by improving the transparency and ethical commitment of the
board of directors. Gender plays a role in sustaining sustainable performance. Control over
natural resources, access to powers like consumer power, and the inequitable division of labor,
including informal caregiving, all influence intergenerational participation in the continuation
of sustainable practices. Sustainability can be seen as a set of environmental, social, and
economic values based on the fact that sustainable development is all about meeting the needs
of the present without compromising the ability to meet the needs of future generations. For
this purpose, the present study examined 110 companies admitted to the Tehran Stock
Exchange (due to the different financial structures of banks, investment companies, holdings,
and insurance companies were removed from the statistical population) from 2013 to 2023 to
find the relationship between the presence of female managers in the board of directors and
companies' sustainability performance in different quantiles. The investigation revealed a
positive relationship between the two matters.
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any type of quantile. In fact, quantile regression
is robust to outlier data.

3. Results

The present study examined 110 companies
admitted to the Tehran Stock Exchange from
2013 to 2023 to find the relationship between
the presence of female managers in the board of
directors and the sustainability performance of
companies in  different quantiles. The
investigation revealed a positive relationship
between the two matters.

Extended abstrac

1. Introduction

The concept of sustainability is essential for
long-term survival. It's also about moving on
and not jeopardizing the future of life on Earth
or the future itself. For this purpose, this
research aimed to find the relationship between
the presence of female managers of the board of

directors and the sustainability performance of
companies in different quantiles.

2. Research Methods

In this research, the econometric model of
quantile regression (quantile regression) was
used to estimate and analyze the results.
Quantile regression provides a more complete
description of the conditional distribution of
variables. Quantile regression does not have the
limitations of normal regression assumptions;
for example, in this method, the variance of
heterogeneity and the effective presence of
outlying data in the estimation of coefficients do
not create any obstacles to building a model for

4. Conclusion

Sustainable development relies on innovation
and innovative social solutions. Without them,
sustainability will not continue. Women in the
board of directors can have a positive effect on
the sustainability of performance and increase
the trust of investors by improving transparency
and ethical commitment in the board of
directors. Gender plays a role in sustaining
sustainable performance. Control over natural
resources, access to powers like consumer
power, and the inequitable division of labor,
including informal caregiving, all influence
intergenerational participation in the
continuation of  sustainable practices.
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Sustainability can be seen as a set of
environmental, social, and economic values
based on the fact that sustainable development is
all about meeting the needs of the present
without compromising the ability to meet the
needs of future generations.
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