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Extended Abstract

Abstract

The purpose of the study is to investigate the effect of human resource practices
on innovative work behaviors with the mediation of human resource flexibility.
The research method was descriptive-correlation (based on the structural
equation model). The statistical population of the research was all the faculty
members of the university of Sistan and Baluchestan in the academic year 2022-
2023, by stratified random sampling 212 of them were selected and studied
through questionnaires on human resources practices, innovative work
behaviors and human resource flexibility. For data analysis, Pearson's
correlation coefficient and structural equation model were used with the help of
SmartPls software. Based on the findings, there was a positive and significant
relationship between human resources practices, innovative work behaviors and
human resources flexibility, the direct effect of human resource management
practices on human resources flexibility and innovative work behaviors, the
direct effect of human resources flexibility on innovative work behaviors and
the indirect effect of human resource management practices on innovative work
behaviors mediated by human resource flexibility was positively and
significantly. Therefore, by adopting initiatives such as using advanced
recruitment systems, in-service and merit-based training, fair service
compensation, incentive and performance-based and result-oriented
performance evaluation, human resource managers can provide the basis for the
flexibility of human resources and the desire for innovative work behaviors.
Introduction

The transformation of Sistan and Baluchistan University into an innovative
university will be the path when the senior managers of this university pay
attention to the underlying factors of innovative work behaviors in human
resources, which is discussed in this study on the role of human resources
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measures and flexibility of human resources. Human resource measures are a
strategic approach to the process of attracting, training and improving,
developing, managing, creating motivation and achieving the commitment of
key resources of the organization; That is, people who work in or for that
organization (Rahmanseresht & Jabarzadeh Karbasi, 2017). The flexibility of
human resources also refers to the extent to which the organization's human
resources benefit from the skills and behavioral patterns necessary to make the
best decisions in a competitive environment (Vakili et al., 2019). Considering
that one of the main missions of senior managers of Sistan and Baluchistan
University is organizational growth and excellence, in order to achieve this
important goal, the need for innovation, timely use of opportunities and, in fact,
the organizational creative mind is necessary. Therefore, considering the impact
that innovation has on the development of science and technology in the
University of Sistan and Baluchistan and can be the basis for its transformation
into an innovative university, the necessity of further and deeper examination of
the factors influencing the occurrence of innovative work behaviors, including
the human resources measures of the university, is important and is attention
Apart from examining the direct relationship between human resource measures
and innovative work behaviors, the role of human resource system in supporting
organizational innovation can also be examined through the concept of human
resource flexibility as a mediating factor. Therefore, the main issue of the
research is whether human resources measures have a positive and significant
effect on the innovative work behaviors of human resources with the mediating
role of human resources flexibility.

Case study

Case study in this researchis to investigate the effect of human resources
measures on innovative work behaviors with the mediation of flexibility of
human resources in the University of Sistan and Baluchestan.

Materials and Methods

The research method was descriptive-correlation (based on the structural
equation model). The statistical population of the research was all the faculty
members of the university of Sistan and Baluchestan in the academic year 2022-
2023, by stratified random sampling 212 of them were selected and studied
through questionnaires on human resources practices, innovative work
behaviors and human resource flexibility. For data analysis, Pearson's
correlation coefficient and structural equation model were used with the help of
SmartPls software.

Discussion and Results

Based on the findings, there was a positive and significant relationship between
human resources practices, innovative work behaviors and human resources
flexibility, the direct effect of human resource management practices on human
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resources flexibility and innovative work behaviors, the direct effect of human
resources flexibility on innovative work behaviors and the indirect effect of
human resource management practices on innovative work behaviors mediated
by human resource flexibility was positively and significantly.

Conclusion

Therefore, by adopting initiatives such as using advanced recruitment systems,
in-service and merit-based training, fair service compensation, incentive and
performance-based and result-oriented performance evaluation, human resource
managers can provide the basis for the flexibility of human resources and the
desire for innovative work behaviors.
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