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Purposes: The present study is about examining the relationship and
interactions in the organizational structure of the school and education
on the job satisfaction of new elementary school teachers in Najafabad
city who entered the teaching field during the years 1401-1403 (with
one to two years of work experience).

Methods: The research method was a survey type and 142 people were
extracted as a sample using a simple random sampling method. The
data collection method was using two Minnesota job satisfaction
standard questionnaires (2000) to examine the level of satisfaction of
new teachers and also the Bardens and Metzkas leadership style
questionnaire with the aim of evaluating the relationship-oriented and
task-oriented leadership style in the organizational structure of the
school and education. The questionnaire was with closed-ended
questions with a Likert scale. The validity of this questionnaire was
reviewed and confirmed by professors and researchers in the
educational system of Farhangian University. The reliability of the job
satisfaction and leadership style questionnaire was calculated with
Cronbach's alpha of 0.79. The questionnaires were sent virtually by
researchers in the ETA messaging group to new teachers, after which
the entered data was analyzed using the SPSS program and various
types of correlation tests and Kolmogorov-Smirnov tests were used.
Findings: The results of the research on the first hypothesis show a
significant relationship with 0.039 Sig between teacher-parent
interactions and job satisfaction, and a positive and good relationship
with respect and satisfaction of students' parents is consistent with
teachers' job satisfaction. In the second hypothesis, which is related to
teacher communication and interactions with colleagues and school
staff with teachers' job satisfaction, it was confirmed, which is less
than the critical level of o = 0.05, and the relationship between
humanistic and task-oriented management styles and job satisfaction
shows a significant relationship (0.037 Sig and 0.041 Sig).
Conclusion: The results indicate the importance of relationships based
on emotions and teachers' freedom of action in the workplace, which
are formed under the influence of the organizational relationships
between the principal and teachers. On the other hand, the presence of
parents and sincere communication between parents and the teacher
can be the executive arms of the teacher at home.

Citation (APA): Ronaghi, M. (2025). Typology of Human Communication in the Context of
Educational Environment and Job Satisfaction of Teachers. Journal of Teaching Experiences,

3(3), 78-89.

DOI: 10.48310/istt.2025.17412.1109




Oledro il culdy g ojg0l GLad s 30 (Gilwil SlbLS ) cwbiiidigs

#) P .
Y9 e p0

(J}ZM okl gi) u/}.r/‘u//.e,; ‘u[:.f‘ﬁ)ﬁ olLiils ‘u“[‘"“"//p}j‘ U“)ﬁ‘foi/f )

ol

9 4 ydo lel.a)l_...' )L“a.‘>l_~4 5 Eolas 9 Aja;l) )y ul; ) )_«ol> éa.ﬁ.‘?u HEIRV-Y)
b & sbluizm gl e bl plabrags (s calody Gliee 2 Goy9aciise]
(a5l Jlo 9o b SO (6,57 disles) wiloods s 05 asye 0,5 VEV-VF Y olo Lo
Py 5l oslainl b iges lgrea VY g oo (chalon g9 5] B B, b,
Sy Somw b))l Baa b wlS5te 5 50,k (6508 Somw dsbiiiny 55 5 lodae
S8 eoliials ge Bgnabisel 5 dmspie Glosles il o s aili 5 e aba,
ML.........:J.: ua‘ ‘SIJB) sl 009 Q)S.J gﬁ.‘.!o Lt G“"L L u‘}”}w lJ d.oL.m...J).: ‘C,'S)f
O s\.a.ul;" 9 )R ulai.tb)ﬁ o&zils ‘5...:)9.41 [V u‘)i“"“’b" 9 ML..:‘ .‘a..ay
30,5 dnale o/ VA Flig S T b (g um, Sems g (it ool aalisny, LG
Oledaegs sl Lol plsypls 09,5 50 lKaagh Lasss (5ilone gm0t baodsliins
S8 S g4 525 0590 003 ]y (slaools SPSS asl p 5l soliwl b o)1 51 ey s JLo)|
A 03y 05 i ol 1S 50lS 505] g (Sianor (5051 glgil 5l g S

5 plre Ml SIG=/-¥A L Jol a3 0,90 ;0 Gudios § J—ol> gl (rasdly
ol baw,ae jol5 5 o) Ken b plee el § Dlbls a4 a5 pgs 4o )8 50 5 ol
alal) 5 act 9l ol 0=/ 0 Sl oliee 5l 58 a5 SIGTe /e ) ledae i
Solins glakaly das colis, ol b jlaeda by o al oyl 20 powe slaS—w
o e lis 1, (SIg=-/- F\ 4 Sig=-/-TV)

N e o lalee Jos gol3] 5 cablse 5 e Lulg, coenl I (Sl gl rau i
5 onlly joud ogu il et SIS lodae 5 pae Slojle Lulg, ,5b cos a5 el
sl il o plae ol losl Silgs oo plre b cpally ailosas SlbLs )

(bl ol
B USICE LI

FWHA
m.ronaghi@cfu.ac.ir

el yo F b
AR EAVER /AN
18 N5L &b
IAEATARIARS

oy Eb
VECF/ VN

Ol 8 olKzils 1yl

gy allio g o

NA-AR (T «paleo o o dolilens . lalae

DOI: 10.48310/istt.2025.17412.1109




Oledro (i cuyldy g obgol (slad yuwn 4o Sluwil lbli )l cwbiaigs # A+

doddo

338 g0 aliin il g pordions 535 (S5 OIS )| ot 2 45 el Blino o Fotee 5| S Jid 45 ol
5 bl Gl corge 10 05 oo g ol 3l Cudibge 1o npe Jele I (S id calo) o] aar g
s o3 )90 wlby (Bl Cuwgd |l Syl (Jid Euls; 005 (o0 08 0 (Sl cold) pelus]
enlin 5| Sy it Cyld, g e <l o o il a5 3ol 50,05 e plool o)1 o S a5 gl o i
el Dol 5 a8)F 5 () 20550 00,0S jsbay oS el Slojle 5 srio wliidlyy 0 05 5
ol o sl o 5ok 5 88 on ool 5T 3 i 45 Ll o Ji 5y 2 g ye iyl (5l g
&85 (B9 ela e o Jad 055 i gy U I QLS ol Gliee (et 1 (VYR 1(53,095) 998 o0
ko a5 4 (ol cold) w)l0 )95 (ol Sl I Sl (s Ll 5 Slewlin 5 5515 S50 4
slp e glaginlad g aiwlw 5l 65l b 5 Gloslo pualio (n 55l Al (S5 Glulis )5
o5t 13l g i a5 Il 38 390 (6 len 50 OV FAD (sl § i) Sl losle 1S 5 (90 0 il 33!
LTS Jles (ol 00 Lt LS 5 39800 o)) gl il (oo s canS 2 olan 3 Shee
50 505 Telile (YA Y VY (e 5 N SOLY) 0gu 0 428 S oayol el Suils cols ) 0e5 Jad 5l yladse
Ol abaily & bajls il pealides &y L5 3550 50 Comads 5 5Kl plgie Cod 03 OLS 0 VA0F L
145 WS e 0,8l (63,8 e Lalg o oliml 4 L5 oy 4 A5 e Ayt Lo 45 laces b g 055l
gdon bgrye (Sl slajls oYL zolaw

ool 5,530 4l 3l plyio o 5 05 4y plyisl ot el ol il pelas 457 5,18 o,Ll 585 L ol5ko
G 5 Cannbye 5| ol ol & omie lgioe plyiml  (itee s, 4 g3 1010+ A FA8 ( Slalo)
23,5 0,8 lawgl oabdid pdy

5 o e Iy ool (ool 55 s s ol b 3 slajk o 5 g5 o TS
S 03k b it ST 515 ol plol Bt 1y 5 CunBbe e 4 i~ Wl a5
Lis g obml 4 gaiedddle 1 Sily 5 Mg 4 3L —0 todzmn sla )5 ols ploil jo s b i >
b o315, » RS8R0 JuS e 10,08 4 s —g 10, Kes b arane g g Sluwslie
OYYA il 09 6,500 Jatus

g Slail cule) 5 oS )lie b 2 6, (B9 (5 FFe Sonl Biae (518 990 50 S mle (o]
RIS Jlrdg 5 (2, 5l laglejle (adu g QLS (59 k8 5l cnlply el gl liwsy b 4 a5
(e VEY K 5 cMe) (lojls o camsy s, cblos 4 g 55 oo 25U ] ole

Spse pb i Ol g )5 el (Bgi alex 5l K00 Jelge S o 1y sl bl 55 7,550
SRS Cald; p se Jalse slily po B2t 05 S 1o (bl 5 08 TSV oy Jo 8 pe0g
OYAY (gl ol ) wlaaS 5w Sladl lalgy 5l saxie Julge LS 5o

1. Liang

2. Maslow

3. McClelland
4. Schertzer
5. Woodman
6. Hel Rigel
7. Locke

8. Korman



A ZNAFF g paw 05loud (oo 0590 odro oyl anbilas

S az Glpae aSnl 5 Sledas b lpae 9,55 2 5 (60 So 5 (5555« Sludl Laslyy aie 5o
Srdadsiue v 5 0p Sl Glime p Wl oo WS o0 G 3 GRoMbn 5 0550 Gln ) Ghnse
&5 509 Yo IS e 5 395 sl a0 1y T 3L (lin 5 50,0380 58l LT i ol 5 LS IS
5 ilod,S g9, 1y 093 S (Sba o5 Glalassi b 5o Loyl e sl Gl asgeze oL Gliee ]
IS e o ylinl ) BT i oot ] cieads adgl (sl Lo

(38 Sladan 4 ol sl (B35 5l e g o) 45 Sgd o0 AUS LDy, w5 pd, S
S | 3985 5 D08 5l pae g ey odlitul 0gd Rospluar S e esliinl Glosle 5 (o098
b baly, g5 58 5 alae g (oplojle slp (ad po by Sl i (V00 0) 13515 0055 S8
Eloys el 00, S ) 1 a5 05 o ol (gl Ld al,5 5 o8l 055 (S 5o (150
Gy S 000 e el Lol 2 @Sl s pealy 5 Si )8 gz (GoulS el Ca e (60, S
LS o eolitasl 355 LSS b Lolas (gl olpecke 45 el i) 5 s lgs clis 51 S

Obosle slasil b den 5 Wl oo g Sl (5902 (Glojlos 3,531 S50 sl (s 100, S (05 2 5kae
&)l alisee sbaganains o pae S Glp aow 5 OYAY (LKen 5 G nl) all 1351
50 Sl lailgy aS 6o e ddox el 00l laie plaS e ol plaaius ;g el 00ys S

Lol T ol Sgm0l by 88l s050e g3 3l (5, L5l

SRR GBS (owlbbaigs ) Jgux

Crile S abieds (a5 g o)l g J S GOges ENTJ- ENTP* @olainl &g poe
olesle ilsd 51 il o duds @) a g3 SOges EN?{;IEPNTP' Sei1,S g ,9 S
oo oy s e ENTEENTP

S el Cuz 4 haid (LSS o o jea oges ENTJ- ENTP- 35 ke

ey Cop
N s sl Sl 5 o5 ot INTP

i oS AP RUORN AP N ET R SN oW

bd gs.’.Léf S el oy ) )"-’ B} Sogec INTJ- INTP &glﬁya e

e 0%

R el 50 sl LS, (g5luaslite 4 ax g

Jdo 185 a5 e 5 sl 4 jeiws slaa L ESFJ-ISFJ® ouS asliie Sy yade

PN E S|
@ QLS e Sl gl ool 18 lad cod 23l ISTJ- ESFJ- o 1y o e
olojl 5 093 0 5 Cudds < ISFJ G S
ISTJ- ESFJ- -

1. Leadership Style

el O3y el sl L T 50 45 ol Sge0 Sas ectunsl i, g Lalg, i (525l okt 4 55 sate d gyl Lo ()] 50 5 Wil se ol Sy blie abas Slejl Jisle jo ¥
3. Extroverted, iNtuitive, Feeling, Judging
4. Introversion, Intuition, Thinker, Persiving
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