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Abstract

Background and Objective: Despite the fact that the coaching leadership method
is considered a suitable method for empowering the human resources of organizations,
but its consequences have been less investigated in educational environments. Based on
this, the aim of the current research is to study the effect of school principals' coaching
leadership on the creative performance of elementary sports teachers with the
mediating role of psychological empowerment.

Research Methodology: This practical research was done using the survey
research method. The statistical population of this research included 321 elementary
sports teachers of Golestan province. The size of the research sample was determined
by applying Cochran's formula of 176 teachers and stratified random selection method
was used to select the sample. The variable measurement tools included three
questionnaires of coaching leadership, psychological empowerment and creative
performance. To evaluate the validity of the used questionnaires, the opinions of 5
sports management doctors were used and the reliability of the questionnaires was
checked and confirmed in a preliminary study. In order to analyze the data, descriptive
statistics and structural equation modeling were used, and the software used for data
analysis was SPSS version 25, Smart PLS version 4.

Findings: Before testing the hypotheses, checking the validity and reliability
indicators showed that the research model has a good fit. The findings of the research
showed that the effect of coaching leadership on the psychological empowerment of
sports teachers is positive and significant. The results showed that coaching leadership
of managers has no significant effect on the creative performance of sports teachers.
Finally, the mediating role of psychological empowerment in the relationship between
principals' coaching leadership and creative performance of physical education teachers
was confirmed.

Conclusion: It can be concluded that the use of coaching leadership by school
principals by improving the empowerment of sports teachers leads to their creative
performance. Therefore, it is suggested to increase the awareness and knowledge
of school principals about coaching leadership and encourage them to use this style
of leadership in their work environment.
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Extended Abstract

Introduction:

Coaching leadership style, which focuses on the development and growth of employees in a personalized way,
has become one of the most used leadership methods in organizations (Wee et al, 2021). Coaching leadership is
defined as a leadership style in which an employee works one-on-one with his or her direct manager to enhance
his or her abilities to improve current work performance and accept future assignments that is, in a formal,
structured, and it is task-oriented (Zhang, 2020). Coaching leaders help improve employees' psychological
empowerment by giving them job autonomy and opportunities for growth (Wang et al, 2022). Empowering
teachers is one of the most important responsibilities of school administrators, and administrators can facilitate
the empowerment of their teachers by using different leadership methods (K&iv et al, 2019). It has been shown
that some leadership styles of managers, such as coach-oriented leadership, are capable of empowering human
resources (Sung & Tak, 2017). On the other hand, managers' use of coaching leadership style will provide
conditions for employees that will increase the possibility of their involvement in new and creative actions and
tasks (Wang et al, 2017). Coaching leaders strengthen working relationships in the organization by considering
the needs and motivations of employees and providing them with effective training. Such interactions will help
increase trust in the relationship between leaders and employees (Cosner et al, 2018). Fostering trust is critical to
creating an environment where employees feel comfortable expressing their ideas and taking risks. When
employees trust each other, they are more likely to share information and experiences and collaborate in
different work processes, which will lead to increased creativity and innovation (Grant et al, 2017). Ma (2022)
believes that teachers' creativity in their jobs is an important prerequisite for improving their educational
performance and it is necessary to take measures to increase teachers' creativity skills. Increasing teachers'
creativity requires a supportive and facilitating work environment in which school principals play an important
role (Soleimanzadeh et al, 2021). On the one hand, school administrators can provide a suitable environment
and resources needed for teachers' creativity, and on the other hand, they can play a role as an agent for teaching
creativity (Chen & Yuan, 2021). School managers who have experience and knowledge in their field of work
can be considered as a source of education for teachers and can transfer their experiences and knowledge to
teachers as a coach. A coach-oriented manager can better recognize the needs of his teachers and provide them
with training tailored to work goals (Damore & Rieckhoff, 2021). Therefore, the support and educational actions
of school principals towards their teachers, which is perhaps one of their most important duties, can provide the
basis for empowering teachers according to their job needs and challenges (Hamidi & Saadati, 2015). However,
a meta-analysis of managers' coaching actions shows that many managers have limited knowledge, awareness
and experience in the field of coaching, which can reduce the effectiveness of their actions in this field (Cannon-
Bowers et al, 2023). The use of different coaching methods by school administrators can personalize the
processes of empowering sports teachers at the school level and provide a more suitable environment for their
growth and excellence, which will be the basis for the creativity and innovation of these teachers. Despite the
importance of this topic, various researches have shown that coaching leadership in organizational environments
brings positive consequences, but the study of this leadership style and its results in the school environment of
the country has not been considered so far. Therefore, considering the mentioned items; the main purpose of this
research is to study the effect of school principals' coaching leadership on the creative performance of
elementary sports teachers with the mediating role of psychological empowerment.

Methodology:

In this applied research, a survey research method was used. All elementary school sports teachers of Golestan
province (321 people), constituted the statistical population of this research. The size of the research sample was
determined using Cochran's formula of 176 sports teachers, and stratified random selection method was used to
select the sample. Research data was collected using three standard questionnaires of coaching leadership
(Ellinger, 2013), psychological empowerment (Spritzer, 1995) and creative performance (Zhou and George,
2001). In order to check the validity of the questionnaires, the opinions and suggestions of 5 sports management
experts who had doctorate education were used, and with the suggestion of these experts, changes were made in
the written form of some items. In the reliability evaluation phase of the research questionnaires, first 40 sports
teachers were selected as available and then the validated questionnaires were provided to them to be completed.
The data obtained in the preliminary stage were analyzed using Cronbach's alpha test. The results of this test
revealed that the Cronbach's alpha coefficients estimated for the questionnaires of coaching leadership,
psychological empowerment and creative performance are 0.794, 0.781 and 0.818, respectively, which indicate
the reliability of the questionnaires. The collected data were analyzed using descriptive statistics and inferential
statistics. For this purpose, two statistical software SPSS 25 and Smart PLS 4 were used.
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Results:

The descriptive results regarding the demographic characteristics of the sample showed that most of the
participants in the research had a service experience of 21 years and above (84 teachers). In addition, regarding
the education of the sample of respondents to the research questionnaires, it was determined that master's
education has the highest frequency (108 teachers). Finally, the analysis conducted on the demographic
characteristics of the studied sample showed that most of the research sample has an age range of 41 years and
older (98 teachers). In the inferential part, first, the quality of the structural model of the research was evaluated
with indicators such as convergent and divergent validity, and its suitability was confirmed. After gaining
confidence about the quality of the drawn structural model and its validity and reliability, the hypotheses were
tested. The results of the research showed that the coaching leadership of schools has a positive and significant
effect on the psychological empowerment of sports teachers (B=+.609, t=11.630). Another part of the results
showed that the effect of coaching leadership of school principals on the creative performance of sports teachers
is not significant (f=0.067, t=1.467). Finally, the results of the Sobel test indicated that the effect of school
principals' coaching leadership on the creative performance of elementary sports teachers with the mediating
role of psychological empowerment is positive and significant (3=0.654, t=10.527).

Discussion and conclusion

The findings of the research indicated that the effect of school principals' coaching leadership on the
psychological empowerment of elementary sports teachers is positive and significant. Psychological
empowerment is essential for the personal and professional development of physical education teachers and
enables them to play their roles effectively, contribute to the success of students and create a more attractive and
effective learning environment. Empowering teachers in their work environment has always been of special
importance due to its positive consequences, and school administrators play an important role in this regard.
Based on this, school administrators should increase the ability of their teachers by using different methods such
as coach-oriented leadership. Coaching leadership behaviors of school principals such as delegating authority,
providing concern and individual support are very important in empowering teachers. Coaching leaders can help
teachers strengthen their self-confidence and belief in their abilities by supporting them.

The findings of the research indicated that the effect of coach-oriented leadership on the creative performance of
elementary sports teachers is not significant. Undoubtedly, a significant part of the creativity of teachers in
schools is formed based on the actions of their managers, and the use of a suitable leadership style such as
coach-oriented leadership by managers can facilitate the increase of teachers' creativity. Coaching principals can
create a supportive, non-judgmental environment that encourages teachers to take risks and try new ideas. This
can help foster a culture of creativity in the classroom. In addition, coaching principals can provide teachers
with guidance and feedback on their ideas and help them refine and improve their creative projects. This support
can help teachers feel more confident in their ability to be creative. In addition, coach-oriented principals can
encourage cooperation and teamwork among teachers.

The findings of the research indicated that coaching leadership has a positive and significant effect on the
creative performance of elementary sports teachers with the mediating role of psychological empowerment.
Coaching leadership involves providing support, encouragement, and guidance to teachers. This can lead to an
increase in self-confidence and self-efficacy of teachers and develop their psychological ability. When teachers
feel they have the right job competencies and abilities, they are more likely to take risks, think outside the box,
and provide innovative solutions to problems. Also, coaching leadership strengthens trust and open
communication between leaders and teachers, which can create a positive work environment and increase
psychological empowerment by increasing the sense of value and psychological ownership of teachers towards
their work and strengthening their emotional connection with their job. Help them. Empowered teachers work
more with positive attitudes and belief in their ability to find solutions to challenges. This problem-solving
mindset can lead to the development of creative solutions that address students' diverse learning needs and
enhance their academic achievement. It is suggested that instead of holding repeated training courses in the form
of in-service courses, school administrators should formulate and implement training and empowerment
programs for each of the sports teachers according to their knowledge and skill needs.

Reference:

Cannon-Bowers, J.A., Bowers, C.A., Carlson, C.E., Doherty, S.L., Evans, J., & Hall, J. (2023). Workplace coaching: a meta-
analysis and recommendations for advancing the science of coaching. Frontiers Psychology, 14, 1204166.
[10.3389/fpsyg.2023.1204166]

Chen, H.H., & Yuan, Y.H. (2021). The study of the relationships of teacher’s creative teaching, imagination, and principal’s
visionary leadership. Sage Open, 11(3), 1-15. [10.1177/21582440211029932]

Journal of Applied Educational Leadership


file:///C:/Users/hp/Downloads/fpsyg-14-1204166.pdf
https://journals.sagepub.com/doi/epub/10.1177/21582440211029932

The effect of school principals’ coaching leadership on the creative performance of elementary sports teachers with the mediating
role of psychological empowerment

Cosner, S., Walker, L., Swanson, J., Hebert, M., & Whalen, S. (2018). Examining the architecture of leadership coaching:
Considering developmental affordances from multifarious structuring. Journal of Educational Administration,
56(3), 364-380. [10.1108/JEA-05-2017-0049]

Damore, S. J., & Rieckhoff, B. S. (2021). School Leader Perceptions: Coaching Tool and Process. Journal of Research on
Leadership Education, 16(1), 57-80. [10.1177/1942775119868258]

Grant, A.M., Studholme, I., Verma, R., Kirkwood, L., Paton, B. & O’Connor, S. (2017). The impact of leadership coaching in
an Australian healthcare setting. Journal of Health Organization and Management, 31(2), 237-252.
[10.1108/JHOM-09-2016-0187]

Hamidi, F., & Saadati, R. (2015). The relationship between principals’ leadership functions and empowerment of primary school
teachers. Journal of Educational Innovations, 14(2), 47-60. (In Persian)
[https://noavaryedu.oerp.ir/article_79060.html?lang=en]

Kaiv, K., Liik, K., & Heidmets, M. (2019). School leadership, teacher’s psychological empowerment and work-related
outcomes. International Journal of Educational Management, 33(7), 1501-1514. [10.1108/IJEM-08-2018-0232]

Ma, Y. (2022). The effect of teachers’ self-efficacy and creativity on english as a foreign language learners’ academic
achievement. Frontiers Psychology, 13, 872147. [10.3389/fpsyg.2022.872147]

Soleimanzadeh, A., Shojaei, A.A., & Hosseini Dronkola, S.Z. (2021). Presenting an effective model of school-based
management on teachers’ creativity in primary schools in Babol city. Sociology of Education, 6(2), 162-173. (In
Persian) [10.22034/ijes.2021.242040]

Sung, H., & Tak, J. (2017). The effect of coaching leadership on creative behavior: The mediating effect of psychological
empowerment. Korean Journal of Industrial and Organizational Psychology, 30(3), 373-391.
[10.24230/kjiop.v30i3.373-391]

Wang, Q., Lai, Y.L, Xu, X. & McDowall, A. (2022). The effectiveness of workplace coaching: A meta-analysis of
contemporary psychologically informed coaching approaches. Journal of Work-Applied Management, 14(1), 77-
101. [10.1108/JWAM-04-2021-0030]

Wang, Y., Yuan, C., and Zhu, Y. (2017). Coaching leadership and employee voice behavior: A multilevel study. Social
Behavior and Personality: An International Journal, 45, 1655-1664. [10.2224/sbp.6593]

Wee, K.H., Bang, W.S., & Park, J.U. (2021). A study on effect relationships of coaching leadership job satisfaction,
organizational commitment, turnover intention. International Journal of Social Welfare Promotion and
Management, 7(1), 1-8. [10.21742/1JSWPM.2020.7.1.01]

Zhang, X. (2020). The relationship of coaching leadership and innovation behavior: Dual mediation model for individuals and
teams across levels. Open Journal of Leadership, 9, 70-83. [10.4236/0j1.2020.91005]

Journal of Applied Educational Leadership


https://www.emerald.com/insight/content/doi/10.1108/JEA-05-2017-0049/full/html
https://journals.sagepub.com/doi/10.1177/1942775119868258
https://www.emerald.com/insight/content/doi/10.1108/JHOM-09-2016-0187/full/html
https://noavaryedu.oerp.ir/article_79060.html?lang=en
https://www.emerald.com/insight/content/doi/10.1108/IJEM-08-2018-0232/full/html
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9039173/
https://www.iase-jrn.ir/article_242040.html?lang=en
https://journal.ksiop.or.kr/index.php/KJIOP/article/view/75
https://www.emerald.com/insight/content/doi/10.1108/JWAM-04-2021-0030/full/html
https://www.ingentaconnect.com/content/sbp/sbp/2017/00000045/00000010/art00007?crawler=true&mimetype=application/pdf
https://gvpress.com/journals/IJSWPM/vol7_no1/1.pdf
https://www.scirp.org/journal/paperinformation?paperid=98859

FRRY-YVIY 1S9 SUl LLS — YVAV-FFAF : Jls Ll

Silwriadly (2l (AB L Sl (5559 plelre S 3,Sles 1 (wylae (lpe 5wy i) S

¥,

uojLo Cy> ‘-:E

Sy b

Tl ol

Ol peall e oMol il olSisly «yocsll anly ¢ i )5 pole byl wlid IS ggmmitly )
ul))‘ ‘).Q(w.)l)i ‘Q;c)tw] .)l)j o Kiiils ‘).@(\::.)‘)i ..\>‘9 &LSJ..\)L_A.\J)J oa)f Yy
ol xresl3l o oMol 3151 ol8tils ¢ pusalil anlg oy pole 09,5 Y

Sl 58 losialls sl i Gy Ko )R sp) osed Al pbyle (b 9 dedie
ol sl AB)S J8 y 2)50 58 (ebioel ol )3 (T (slaoly Lol g o )8 L 55 alesles
b Sl (8559 olodre SN 3)Shoe 0 ojlte Glpde 6550 sy S ddlllas pole ngly Sum (ol
el 3Ll iloriallss (2ol (1B

ol ool ansle 03,5 ol otilagy Gulos g ) ool L 0,8 oy cnl g i (o lind g
W2 OIS oo 6rS)e b gy diges w92 Gl (il (bl (39 wlae YV ol (yiagls
Jolis b pusio (650310 15l as ool (gladls  Balas Gl by 5l diges bl (sl g 03,5y plro
ladeb iy (2lg) (b3 lp g B Slas g (Blsily) (gilosiells (5 )Snpe 50y Aeb iy 4w
5 sy Sl ddlles S > ol yiusy (obL 5 A oolitwl 5y Copte (613> O Glyla 5l wolaiwl 350
35 4 slsile s 5 0 odlitl (g, ¥oleo b e o sinos el 51 dbesls oo pglaie 4 43,5 b
290 ¥ a5es SMAt PLS Y0 aseus SPSS mosls Julo (ol b,

coslio B3l 5l gk Joo 350 (asetie (bl 5 sy SloadlS ey pard b (9ol i b
Oledre (BLlly) gilosisllys 2 Glpde 6 Kupe ey Sl S 3 L Giagh slaabl sl by
Sl g ololse Al 3 Shoe yy Glpde (6)Suye sy S 3D (LS S il I3 dme g Cute ()
380es g e 3Rupe Sy Om LI ) (BLlly) (gilesialy (2ol G old 3 3N ()3 e
5 0B hjs olakee 4N

b olie Glude by Sy 60y 6350 S 2900 (§Seni Gin GlPe HE M g Couy
Olpde s g (ABT GBI cplply 2gde lapl SBMS 5)Sles g (B)yg ledae (ilusialy 29
g s Aoy 395 (6)lS Lo 53 (6 00 el 3l edlitial & W] a5 g (68 p0 sy 036 5l oylae

Wl OleWb!
AR PR PRV U PR W TR
VF oY+ VYA 1y gu,U

AY-AY :Olxiis o )los

O..\Jb& 9 ufm;] dlﬁ 395 oK )|
2458 o3l (Ml jg0 4 Allis

10.22098/ael.2024.15217.143
6

flS gWaejly
3,Sles (60 (Spb) (8 lodiaily
Olpe 1;5)'9"] sbbow LBEMS

.u»)l.).n

o b Sl (5559 olelee SBMS 5Slas 1y yoylbo olpde (65 RK0y0 gy B1L(VFF) s (ol g pol (gl b o e saliiw]
AYAY (VB o o)l5 djsol (oputsy ittgfs — oo doliliad . i3lisly) gilodiallys (2ole

&b ol J,i.mw b.\.a.w.ly*

Ol paesalil oMol ST oSl ¢yl anly o Gascen 3 095 1 Sl

SANTVYFYYY o0

Nasser_bay@yaho0.com : g pSI! o


https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/
https://orcid.org/my-orcid?orcid=0009-0000-9899-5090&justRegistered=true
https://orcid.org/orcid-search/search?searchQuery=0000-0001-5952-6232
https://orcid.org/orcid-search/search?searchQuery=0000-0002-9597-913x
https://ael.uma.ac.ir/

S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

doddo

Qab rol;u’l 9 Yl L;Lmuidﬁ sl dl).g LmOLo)'L» "J]ﬁ..\n )‘\ )LL';’:JI ‘Lmdtc)’l») Q?"I)'-‘.i u]).o.w 9 Lmu.Jb u..ul).el Ql)'|5o 4 o)‘%wl
blys oy 53 glpe @lelidl o 5ot 51 (S .(JONG et al, 2021) cnl bl ial3él sgng0 bl ade (gly 5550 clolidl
Ui olpe (Agustian et al, 2023) ol Slojls sla s p ade cly ALK cud )b 5l sl g yiag edlatul ¢ slossy
SUSHE @S wled bl 1) el Wlgs o Sladl g9y JLB ,0 o] Slolasl g aiS e W) LS A, g dmwg D eke
ol p(Yeetal, 2022) sule oolitul 38 lojlo a5 4 bl 5 g o0l dmwgs 3¢5 s Clanl b canlizo ) 395 (sla saieilys
9 drwgs Wilgi oo )5 Sy Sl 5 (58)5 Jlai 3 9 JUSH GGl g ajls 4 g (ad Sbo)lee dmwg 5 65
S 9oyl 51 (Brooks et al, 2023) scun 1S y0 olpdy loladl 5l ape (350 3)lge ol S aules Jutws 1y oS, Js
lglojlo )3 2, (5 slooged | (S 4 adloe 0ad pasd (JS & QLS 4 g dmog ol e 4 (6K S
o b oohyal oo 1)l Sl 53 S Gy ogmd S lgie 4 (e opb, (Wee et al, 2021) coul srs s
Cowl 00l iy yai amd il oan] )3 by (spd g e ()8 5Shes dguy sl ) 365 clay Ul B aiS o )8 395 aubitane
elolis b b asS o SaS ] @ g o390 Lais 1y lojle slael b cuto Loy, a5 )1y o,Lil olpum, cloludl 4y g 5)ls 3,05
o Blial sy (6, K0 e sppy Gk 5l (SUNG & Tak, 2010) aus’ sy clojlo (slajls b cuslite 3¢5 058l (clacull
awgl Slp |y plocuoyd 5 WS o i 1) QLSS Chpin b b b S e s QWSS Gl 1) sloas
0533l Liol33l sl 5L 3,90 @lie () wpe (spumy 503 yle 4 (Dahling et al, 2016) wus’ o walp byl slo SKiawls
2550 2885k Gk jl e sloeny) Jlael (Sl 5 080 b5 e psbar |y ) laan]p S o oal3 1) LS )
g Slad il b cuslizo ol ()95 5 QU ooty slacsiialls aswg g alolid 4 e Jolse ol S A5 o ol
11,8 St Joo g 1S pete (65585 K LS e )3 (6, ye a8 Canl iine (2013) James-Ward .(Cui et al, 2022)
sld s Glial 4 sliwd lp o8 SO L aie)lS S L dS 055 0 (6)R0y0 0 yalo iy S Slolal Jolis S yoimne g (5 )lite
b 35locse B 1) QLS (6% p0 st Copde (sa3Sag9) B 2 398 o0 S b (paPid drwgd Cugill 9 3)Slos S90Sl )
Bl (0 33 j9me Jooly 3,9, o 635,10 Bk 5 (6mye dnled Copie |y 395 by e g 43,5 SET Slosonas
35 Gy S plo @S Jb jd e (iliel eddd o i ()8 MU 5 Pluo b ablis gl 1y (S Sllee SUlgs
L aiS e B pe o gl & ot (6Snpe pmy 09sd )3 bl 390 1S SIS dags g Ly 5 IS g
sk 093 LS, Jad clac,le g bassiaslys 30 4 b o pasuio Sloj ojb (gl aS Al Hldle (canl )b ) ool
S g &S Gl Al bd b ow)y (gd]yd (6)Roye S Cunl (pl 13 i ygte ASle HUSHS I slaogud plo b (6K 0 gles
@ olpde o 5D 5039 ewpt (il S jgtie @S Il 3 098 0 pbul ol Clial 4 oliwes jehite 4 Lasuie Jloj ojb
P oS, S slassaily g le,lpe drwg ol |y 098 blpiin § b glodly wbb o gy 45 )b & (60,8 lais

(Gray, 2018) suS o &l)l Gae SYob
SoS LCbOT s lisly,y (oilwdiadlgs dame 4 USH Wby (ol olacus,d sbul o Jad JMEl ol U 1)Ko ye s, ‘OT 5 09Me
S35 3,8l S 3l 0,Lil ) 8565 ¢ (6yledgs ¢S Lulual 4 B lusily, (ojlwaiesls (Wang et al, 2022) uiS .
by )35 ,50 Lbles s 1y 9 a3l o 5 a5 canl s luislyy el S (ojluodioslys A o ot 365 pasd b )8
JEs) line 4 IS job & (gjlutiailys ¢ oylio dilo bjgel (slalame )3 (Spreitzer, 1995) sl o jblixe (claslssl 5 545
5 b Swls (ili8l coge (gilwsiaily clolidl .ol Lm"j O a8 ile ol 0 g Glade 4 lpde 1 (658 paeual o yud
wles o 1y 0gs Jas oMo g 48,5 odge p 1) 293 Ady Clgtie 1S o S8 o] w4 g ond ladee (Jid cla saieslys
Slp plbcusyd 55 oald fols lalee (giluiiolys @S cowl Sdie 35 (2024) Yao et al (Tukura & Sapo, 2023)
(S ilisee glaogud I odlawl b Allg o lpde g Cunl Luylde lpde lacdgine cppipte (S ledre (gilodiailes
Sy ke O‘)g..\n Sy slbogus (S dS Cuwl odis odld ol (K6|v et al, 2019) Aoled ganss Iy 395 lolre d)'l.w_\;.ajly'

S35 (90l Sy (Mg — cole doliliad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

slasyaly il (S @Sl s 4 .(Sung & Tak, 2017) ausb o J15y65 5 Slasl oy (giloiadly (¢l awlio il 511,50 50
oo3ad il 33 olojls 32 4 calpliy el SIS (53,5 S g dnsi 1 (tine (ol i ol Jol 1180 o ye0
o o, (Hwang et al, 2023) céb salg il58l bl as, Jas! g o i U, caiadly Golus] 05b Sewbe
Fobat Sphiadpine 9 S )lie die) Wilgn B im0 drwgs |y U (6 S mmenal JLi] 5 )38 10050 Gl (ite Slojle
g anild gy JyiS 365 8 0 B ojle e B 1) HUSHIT Sloludl s aimd il Slejle ©lolidl § legudge dise) jo 1y by
Sl b a8 o W 1Spe Glyy emen (WaNg et al, 2022) wules 408 395 Jad & Coms |y gy CoSlo ol
U»L..ol ).o] Qg'l S Sl w.aal)_é Lm"j EM dLmui.wL» D92 ‘51);. Iy ewlio digo; OLS)K Ly 5l coles 5 953k ‘LS{‘A:.&»\)

(Spencer & Albertyn, 2019) cusls salys ol yom 4 1) la oy (caiasles ial3él g 03905 Cugis (LS 3 1y (gaieds)]

1y gl g1 155 Jlais] S 3905 1alss oal)d SIS (sl |y (uly () w0y Saow J plpte o3l 03 53
oSl 5 ajls 58,5 s 5 b [ Kuse e, (Wang et al, 2017) sls anls il GBS 5 uas clo)lS 5 clolud]
o by 5 dlazel (l3l & Sl i S o Cagi ]y lojlo )3 g0 () Lsly Wl 4y ge slabigel @yl g LSS
slos! plo o LS ol jo @S e bl gl sleiel cogs .(CosNer et al, 2018) sge5 anlys oS LS, g olpn,
5 oledbl as o)l (gymiwn Jlanl )b slasel Sou$ a4 laie,)l8 S oKin sl Sl S anly wles! 5,8 Ky 5 055
15 mlgs 6ol 5 S Ll 4 e yol ol 45 S (g lSen ilien ()l sladb]3 5 g IS STril 4 1) 398 Oyl
@ (o yiwd Sl wald 1) 368 LSS 5L 3y90 wlie b aiS o 5 o)lgen |, K se ol (o 0gMe (Grant et al, 2017)
(Zhang, 2020) sl LS 15 GBS Slolidl ouiS Jupawd 9 Liswple)l Wl o SeMbl 5 il plie s5le calisee polie
Sl 2535k 395 QU @ ojlgen [Sye ol 25800 Lo [Saye Gl lp 8 SR G 2)085k ) edliul (ppionan
b glojlo 5 UK caldy @)l sal® 1S5 L led Sa8 WS b laldl guomad 4y Wl o jal ol o atleiioe
51 Slelsdl s (HUFF et al, 2013) cél aalgs iliél ailingd § Stie o )Kon daly 6 5l iso glge 4 b,y cols
Wy 9 QUSHE o Lally) waSo5 b 0g dalgs olyen (LS g Gl (bl ) Cute Slulual (LB S0 60y s
(Ladyshewsky, 2010) o «l)] 1) 355 ljlas 5 o) algs oo 5155 et gl 5 4l ialiél (LSS sliiily, (e
5 bl oles &l 5 S 51 Sy o ol i GallB 305 b [ Serpe e o Sl 0k pasiio ] 2 0gle
A dags 093 Jad la il g il b caslie |y 38 (clacainilys LSS B Wgd o cmge T & (63,08 5j9el (claaoliys
5 ok U g pghie ob 4 3l &S alKin K00 (g g oaly a3l g3 i L1y 355 el i eg 5 31 el 0l
slp SB (slads ol sbml ) ot Glagiin g g citen o) men (e Sl g (i oKL b S
bt (2l yuite Sy (Bliily) (gjlosially @ 350 el plgie (ol By S 4 Wigdh e lse o L &S b il

(Hwang et al, 2023) s> _il38l 1) oL, cudMs 5 15050 sty 1 Klg5 oo &5 ol

Mazlom Kasrineh .cul sai plssl ol ogas j» Lakste Slidss b lojls g e (LS sy 6K casal Jd> &
slazel (b 185 b Gty plabee 2)53 5l sz ) 1 (lnse S Ol D Glsis b (odngiy 5 (2022) & Ba
Aloncny lolae 2,985k ooxiue )18, 5 (dble slaitel p poylie (lpde (550 p0 Oylae &S AL Cusd dom pl & «(dble
Ry Gledae 3)955L (gore J1B) 5 (lide (N0 p0 ©)lee m b > (ible slatel (20be (485 5 3)> ()l e g e
GRIBl cege (68 0SSl SRl Bk 5l See gk 4 Mg (s Smpe sy o CBLy dngky 5 (2019) Dai s a0l
G895 (ol Jho 15)5l55 By 5 (5 ) S0 ety Al Gl Cov gy (2020) Zhang 55 (S Lilly (slat)
Slygly by 2 s )losine g Cuto b 5Ky sy o5 3 Bl gl gl b plosl Ceilie pglaw 3 o s g 313l
Romao et al a8’ o Ll LS, ailyoles [ld, 9 (6 5upe opd)y o dhasly > oobe (i85 ow BT 4»d g 5l LS,
@S b Lt Gaiod ol @l by s S 4 bl g el0ls p plse Supe ©)lee Sl oy 4 i > (2022)
Zheng et al .ms e Lials |y lojls S5 4 b hles g IS Lases 3 GUS olSols Laals3l b e (s )Srpe &)leo
SloaBly LBy syglg (slad oS’ s (5 L LS GBS 5 Shes e (5)Ke 1 s 4 Gl 0 (2022)
Cago Syl Sl st (e SIS B0y 3l ealins 1 g porltans JSb 4 e (6,5p0 ©)lae S g0 pasede imgd ol
g tlailgy (6ySdgs g wlblsy)l cuas» (2023) Passarelli et al Lisgh oloic 29d 0 (WS Jid e ilj8l

S35 (90l Sy (Mg — cole doliliad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

Jsb 2 QWS g Oleye o 485 IS8 el 9 byl S oS oy (L5 Giagly col @ls D9 €y §)%upe (s3]
4 )y Sy g b ohngy (2024) Makeld et al s oo (iugin ) S0 (5 Cute g 4 50 2,3
Sy S D903 adide gl (ul sasl Lo plxl I lae )3 e 5 (63,8 aw p> @508 I ool e i) olgie

Dy 1y 5 oo j5 €y 5l LSS solatw] apawd g (gilwtiadlys 3 ol (id5 (5,050

OUSJS Cd (gl 1y omolio dize} Bl e Sy 3l 03 cpl 4 Am3 0 (LS (5 )Ry 5y sladaly g Wlgy LB
Ity BB 5o g cal 318l oled sl p e Sl S elBMS jgyel opse slid j> (Chen & Yuan, 2021) sjle ealys
g |y B SE a8 6,50k e G bl (dlp placas s il b ledee Lm0 F) wylhe 3 o] (65 IS a8
2 (S5 bl cupnte J S b a8 S8 ligel il 4 allgige oS Wl S5 (60,8 4 pais Cusbge )3 iS00
Sl oo ()95 5y9l95 Sly g 039 1Slg S5 sl Sl e3> o cudMS &S] s & (Anderson et al, 2022) wias dxwy
Dby lgal > (sl aidl Jloygh ligal il g 3 NS Amwgi g 4B sl (B 428 5 Gl Sl Glebre b sl 55 1
lakeo (sl a8 5 pmle 38 (o2l SE clac oo (yed e g @ ool (2SS o 1y gl Blgie B b b
Iy o5 oijeel 3 Sdas CutS my 5 as clayogy 5l ookl b gw Sl wles KoS byl & Wilgs o CuBME by (6 yiuS G
&S ol izas (2022) Ma (SUN, 2022) 553ks walyd olisel 2305 sl |y GBS 6,50k bamo 55 (g5 1 5 A dnusss
M Ojlge ialisl (olp Slolasl ploul 5 cul )] b590] 3,80es 390 6lp pae b L G 38 Jad 0 ledee 8
DA oo e S Canl 00T i g 00 Colen (68 lame Sy ol Globre CBNE (Rl Ak oo (55900 Glaee
Sy 5L 3y90 wlie g canlio ae WSlg5 o g 5 w)le ol e (SOleimanzadeh et al, 2021) aiS’ o Wl o )5 ote
Chen & Yuan, ) sole i clil cudMs higel (lp ol olgie 4 395 503 (gow | 5 03905 palyd | lalre cudMs
Ngd 48,5 Jlai > ledes (lp 5ige] e SO MlgT oo i g3 (6,8 Aise) 4D I g 4o (gl 45T wlie ol e (2021
o3> paseds 1) 393 lodae slajls g ooy 1S0ye pde o iy JBH Glodse @ 1) 398 (il g )l (050 Ko plgie 4 g
5 sl @lolisl bl oplply (Damore & Rieckhoff, 2021) wls @l (6,5 Glual b cuslize oo bjsel ] 4 4
) Olebre (s3loiailys aie; Sl o dloo o] alby o iete ) (5o Wl @S 258 plolae JL8 0 o)lie Glpde (b0l
9 o plosl oot 1,5 Sy gvs ol b (Hamidi & Saadati, 2015) sjle palys byl i cboills 5 @bl b clise
O 45 05 6 Sye e 3 50 5 9 (AT I (e Sl )l o5 amd o 0L (e ) Srye Sl gl
3l ole olpde oolazwl (Cannon-Bowers et al, 2023) s aiej opl 53 o] clolidl iso pl jialS Coge Klg oyl
Sfmlio dige g 03905 (Gilwpatid yoylhe gaw )3 1) (B))9 lodre (ilusiaily sbaab]d Slgice 6K e (Slaroged
Sl ggo90 cnl Sl vyl g el Glolas cul S5l 5 B sy ol ] & 33l walid bl Jls g 035 e
o g (gyuby 00ud ol dalllas Lol 0)l> ol ped @y 1) 2o lasely Slojlw slalasce (0 1,850 (g @S Wil lis calises
3 28T bl )3 pogad ol o Sliios plosl cplply sl 48,5 8 drgi 3)50 ST )5S ulae bme 3 ol 5l ol
ol kol Ban ford S5 3)l9e (18 a3 b W o S5 4 y9p8 e (lpde (6)Rpe il slroged (ladaly
BLly) lusialy (ulbe A8 L Sl (2)y9 Gledae SBMS > Slas p ()lie Glite (6K0se sy Sl addlas g

Cwl

OAR93 (owld y

S5 85 YV 3l @y S il Sl glaiie (3559 (lolee (olod 0 ool (pialo 3855 o) 5l 63,8 Liegi nl
Jsoys (635,16 L Limgs diges por> M o5 45 VYA g 350 485 WY olas cpl 5l S Wdg Limgh ol (6)lel axols osims
Sl Jds 4 oglaie oy adb ool glaiib (olas bl o) | aiges Bl gl g 035 e Ui plee WE oSS
Woepbol ol oad 485 e ) il S lgie 4 Gl gl o 358 LSy GledS Gl slagbis jod 13 (13559 Glodse Sluss
Sl (o | (Bolal (S Bged 9 23,5 pasuiie jo Al 1 (sl Hlai 3)90 Aged ol g A8 Sl bl e 3ass b cuslite il
2loss 031 sy Juwads 4y dsldl y3 48" 15,5 ealiwl 5wkl Aol iy dw | Lidgd (slaodls (69155 (sbuly ;5 i plo]

S35 (90l Sy (Mg — cole doliliad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

038 (985 Il (65 b Gl by (lelee B (bl oilie (lite (3Rnpe ) 05 b5l S R0 Sy
e g 0 )38 5el @, S 55yl B b ulul g o3 w5 VY ghyly Il cpl .cé )5 o yse Ellinger (2013) lawg
b BB g bt bl sl sl yiuoy cpl 45 am3 o ki EINNGEr (2013) Lawgs (+/AYY) I3l ol sl o5 L )l55 (slal

Ll

(1995) Ly ol Byme dabiusy jI (5559 oledre (i3luiilyy (gilwiiadly lime b)) okt 4 1 SSUily, (g 5lwaiedlsd
9 (455 ¥) obul B> (055 ¥) (Siwls (45 1) (g bline ddlgo jln g 65 WY Gl debjiuw p opl 0 edlazel Spreitzer
b (+138) 3 gl ot 235 G35 ST Sl 350 (6 ISl 0,50 3310 o bl 3 5 ol (455 ¥) 031 i
ol e Lawgs jguiS )3 ol iwy opl .l JgB BB SLL chls debjiuwp oyl &S smd 0 olis Spreitzer (1995)

ool 03 oyl 55 IV (laties oyl bawgs o] LU lise 5 48,5 )18 exlil 540 (2022) Izanloo et al sile

Zhou & Georg (2001) lawgs ok 1985 slasgS A Yl cpS)I0 L 559 plabre ABMS 3 Slae oLl :aiBYS 3, Shos
Sy aab iy cpl & dmd o lis Zhou & Georg (2001) Lawgs (+/33) il ol (sl oad (5,55 Gl ol5me s plosil
Saeidpour Sarcheshmeh et g cuol 43,5 1,3 ooltwl 5)g0 (65l iz 3 olpl )3 I3l cpl il Jod JB 5 caslio oL

Alodges 5135 IV 1y aab oy ) EligyS W 50 (2021) al

sl 53 05 plol 3o diged o 3 ol aled @i 3l Gl iRl ol o o3lil 3y90 claasl sy (LY 5 sy b3
Ol 03,8 ool g 158y Muass (glyls S bjys Copde masde & Cblgiiy g e | dadsl iy olay wyp
5 b by bl bliin ¢ ol ojgy YV Sloj o3gaome o 53 g Jloyl laastie (pl & odd (poti (sladsl yiw p ¢polaie
Sl by oS By (gylide S ) Hlhawsis jloads il il jolul p jolie g laialy aslol b Salan b ai])d ol dolsl
Sizs olae T+ 18] g csloeslisiy (bl i ehoye 2 395 Flal oSain el (sl o] o8 5 5 b 0,8 S
@ sodls .cd )3 )15 ol JLasl ) as eSS Cgr odd i gy Sladsl i p s g 05 OB ey 5> S5 4
EbgsS Sl colps S 290 (asutie (ygejl cpl s ad Lo glig)S Sl gajl Sl oalatul b ¢ Gloddo dl>po 53 ool o
SINA 5 VAN INAF o4 SBMS 5 Sles g Bluislyy (ilesiadlys (o Rupe (s pby sladal iy (lp odd dyly
eSSl g A 5155 (ol (L Sl oolitel )50 (gladabiiun 35 Gl P culpd cpl (85 a3 L oS a3l o
Olabeo (im mogy ansly G 3 Lol 2l s il 2)5e slaaslipiuyy (bl g 25y 0o cele posad ) (sl
5 Slodio dalllas yisw 1> dsl iy @je (o dble 50 (Sloj Aty S sl b S cawl 3 BB i plosl LS Sl 55y
cloodls b Lials Bl 4 Slesde yisu Bus oS lie (clp basb iy cloass (6,0bb e b 03,5 oW ol &9
il Jre) (blazul el g (5,lkiwl lsul g b pwSke da lgl,8) huogs ol edlatwl b ¢ g cpl 55 odd (6y915,5 ol

L odlazwl SMart PLS 4 4 SPSS 25 ¢,lal Jl3éle 5 95 «jglate cpts 50 Julow (s )il 5 ¥oleo

g adl

oy sbasly 0
d905 Lasuio ol odaline JB Y Jodo )3 a5 ddlllas )90 4905 (Bldcunes sl Sy pogad ;d odel Cund 4 Lhuoy b
009‘4} » ‘UT » 05M9 '(L)“’))ﬁ ‘vl.ur A\c) Mbu.a Ui )] )JYL 9 JL.» Yy Cod> 43)1.«» d])‘.) L)‘&ﬁ)) Po IXViY J)L\-wb 4;94).; )».w»
VoA) ol Slglyd oy it lyls b)) wlis )5 CMuass Wb S asuie Gingh (sladel jiuwy 4 0dind Fusly diges CMuass
Dok dged yuln 2 Ui adlas 3)50 diges (BldCumen by Sy o) p 4B Ojpe ol woled 50 (Uhirg e
(U959 plxe W) a1 51 i g Jlo ¥V s aels (gl

ORRY5 4D BALS CS L diged (B Copronr (b S 519 oy 1) Jos>

lglyd oy 9l adlgeo 5%
AAYA) v JL.: Ve Y
¥y 20 JloYe b)) Cosd bl

S35 (90l Sy (Mg — cole doliliad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

A 704 Af SV Jle W

vo/Y £y ol S

V¥ VoA Ayl ol IS s
\7Al 4 855>

Y5 ¥ Juy- by

AR of Jlo £ b ¥ o
00/Y aA o5l e 9 Jlo ¥

SRy Syy Syie e Slidl g iUlke & a0 (U gl (laysie g9y 0 pbxl Loy sladdos
Gl YIEOEEY g VISFENY N[5 2[5V (s a4y BB 5 Slos o (3liily) (g5lwdiailes

bl sy 0

3 b pisie o (Stased o yilo 1) Conl W it o (Siaad 3939 (653 &Yoo ploxl cas p3Y by i @Sl > 4
aaldl 10 0l dgag Limgh (sl aie (5500 Gre 5 Cute (Siued S0 0 i odd &l s ylo gl Ll edd 1)1 Y i
390 (1519 9 15e2) 219y 5 (bl e (2bo)lne (ol 0ad a3 ()bl o0 €S (st Il o blitul gols (i
Jio bl b)) sl oalitl 350 slajlas dlox I ol slayly g glig)S Gl (S 5 bl slopasls 2,8 8 b))
ulp @S wBl IVl i ol pte o (sl odd dnelxe Elig)S Gl g S (2bL culpe s iagh ()l
ol 099 YUV S5 5 S 4zl 1 51 5Vl sl Llole slayl oo 1 opde b e b |y yol ] ¥ g 3 00 Lb)l5S
OIS ) Kb 3 4 e oo ol rizeen 5 Y gt gl ()5 5 )3 b sl 00 a0l /0 ay ol (slise o | 0l
sl l3)95 32 J9d BB (bl Sl 0ad a5 o)l Jho S35l (i

o293 5w Jae (bl s ad Ll 5 B piio (o bulg, Y Jooa

ElWiosS Wl 55 bl Y A ) o <,
- [AFy NALE) \ G5 S \
/Ay, AN \ /¥y S Uiilyy 5 jUoiele Y
<IN+ /SN \ < Ivay -/¥o¥F S 3, Slas ¥

S35 (90l Sy (Mg — cole doliliad




Uil (g jlwsieilys (2le G b (S (0559 lolae SBUS 5 os 2 w)le ol e (5% S ) 5]

5,)lti] e b 45 Baiod uwd (39031 Juto 1) U

03l 1Sl oy (bl sskaie 4 comizmen 2855 118 oalatul 3590 0 7 y5tume illy (6Ske [iRem (2lg) (b)) sl 5
Sl 55 HTMT [adls cly g odg +/0 5l i w0l g ystiame uibyly pmSle cpuito po (gl 3,8 szl HTMT
J.Msuo J.a..:L I) d)bl.w JAA 9 29> Lng).“m.a dl)fls 9 L&‘m ‘.5"9) LY t.A.vJL.Q Y J9A> dlmo)‘uo] ..\.wJLv A )‘ /Jwi p«g“)ao

o9 (5 il Jae (aly, (Bl Y Jou

B g s il yly (eke HTMT 1 yuiio s,
e el 5 5eh 2y \
-/ovA gl S Liily, g3 Lwriedls ¥
/oA VY GBYS 3 Slos Y

3190 (Q7) Syl sl it (s a8 by (bl iy €538 gyl (il SMAE PLS 13 05 s (55 Joo Sy
P ey (568 g lhwgle (s dw i Gya8 odidd i sy dy /YD g VD /Y Shsl jleel polie 5,5 o l,8 edlii]
2 ln gw Ui slaled jedone g9eome 9 (SSO) (9 e Ssh o sl Slialie Clgyiome ggeoe ol il Jao
@S 35 ol oz e F Jghe @bt 4 degi b kS e )8 ool )50 STyl jlzel 350 (sl (SSE) (pgife juite Soly

Dy 1l gl Jde (e I8 g 03 cwlio STl il il imgh ol (sl pite

ipgi S e STl Hlasl F Jguo

SR a8 1-SSE/SSO SSE SSO gees)
- AR VVFY/VAY yiay =
¢y S SR
o <I¥\Y YYQV/SVD YAYS e e as . Ve
S S Uidly, g3lwaiodled

“ <[ovY VAV /YT ¥V

GBS > Slos

35255 (w901 Sy (B9 — cols aoliliad




S Uilyy (g 5lwaindlyl (omile Al b (Sl (559 olekre ABYE 5 Shos p (e (il j230 (SR s0 (53 5]

@ & 15 plool adns b eil (ol (oLl g 2lg) (392 cuslio g 00 a5 ()3l Jho CudS Jogad 3 lisebl el an
Silokialys 2 s oime g Cute Sl ulte o)lle (6Snpe (S d903 patudie Lhagh B Cuwl 01d &1 D Jgax o
38as e Glpde (50ye sy Sl ol (U @l 6,50 Gise (E=VEY P=e/Eeq) 2)b by plabee (3L,
Srde Gy sy Bl aged pasutio g oige3l @l oleg 3 (EVESY B=r[-5Y) Wblad Joisine Shyg plelre SEME

(V- 10YY B 150%) el 3 stno 5 st iy, (g jlodiallgs ol i L Ll bjg oleles GBS 5, Shae 5 polto

OG5 (G puin (y olinnnd pl g oudimnne 145110 Jgua

L < (L) sy e 3 3990 I3
e el 7R Ul (6 jwiodlys <- (6 S p0 (58
<IYYY \lAra' |5V SBYL 3, Shos <— 5,51 y0 502,
e Vo /avy .ISDF Silwsiailyi (il (AL b GBS 5 ySlos < (5SmSR
e Lly,

Gld sre Sl Cdls 45 (Widg3s ool (yge3l Juo Y UKW

S 35 Aol g Sy
Silosislly (2obe (i b Gl (5))g Olalee SBUS 3Slas )b (lpde 3R0pe iy Sl adllae Ban b gk
Gy Olebre (B3Lily) (Gilorisllys p il plpde 6K ) Jl 390 pauie iagh slaall A5 bl (Sl
(2023) Hwang et al (2017) Sung & TaK cldlae wile iy Slallas (claaidl b abl ol 45 conl Js dxe g Cuto Sl
Jb p o)lgen 3559 olelee (68 laxe (2022) Mazlom Kasrineh & Bai ais 4 .cwl suen (2024) Mékeld et al 4
(8 b 033531 Liadlgs b9 ledme 2l ol el 355 Jid (slajl L caslize (T (slasiailys g ol (53l g Cosl s
algs odlitel 395 ()5 lacdgiue (31 bl (lp i paed @l g cutl il 09h Jad LBy pe Ll Gl
5 g 039 Ly ciblos 5 Slulunl orditizgs o £yglb elacloo Lialidl b g 4 5 3litily, (gjlodiolls pman g0

82515 (590l (S by iy - cole dollad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

balyd b oo (65lo 5 065 (i) slagsbey 0 gly S o slp Y Ml g s & slazel G151 L S (s
G295 Shirg lalno gladys g pased byt (gl (BLtily, (silukiaily (ol ogdle bl Sal ol jon 4y 1) )5 il
g polis (635l e 5 g 03905 SKaS l590l 42l Cudibge 4 S W] e el a1y 3¢5 (sla i dilw e B 1) byl g sl
Olpde 9 0391 10395 5 ols Casnl jl olgen o Cute sladely 5 4 363 (6l Lo [ ledee (giludieily S ool 5 She
5 SIS Sl Gladl G ile ojlie Glpde 6 Rupe )y Sba)ld) imd Gl 3 plalee aialy K0 5,
5 o 4 dlesel Cusdl 4 lodro I Coles Gyl 3l Al o 1Ko se ldy diid mre Hluw ledre (gjlwdially 0 (938 Coles
Laa"j b asS o palyd 1) olacus,d 05 lodro (glp Wil o 1)R0ye ol e “’j »ogdle 1S S8 055 sla e a L&:L‘j 9k
|y Sloles bl 5 (Stagld o Slgie yol ol ik Aogi 3)535k 5 s Sy Bk J |y 355 el 5 e lge
om 2y eSS g len Wlg e 1Spe Glpde 503 (gow 1 33)S gl Sy, (saieily Lol 4 e g ool )il
5 IMazl olas! Wl o 55 5lie 3,9, cpl b algs bl cphcdgiue Gl 4 e el ol @S aole gy lekes
Al 4zl olyon 4 1y gyl Slgy (saiaslys g ools ialjal ) ledee S

loazily b asl oyl 4 w5l e b e L) iy olakee GBS 3,80as 1 LSarse oy 5l Ssad Lasiite imgly (sl
JI5 15l e guwen (2023) Hwang et al 5 (2021) Chen & Yuan (2017) Sung & Tak clidiss sosle i lalae
Olelee (Jxd CuBMS daup sliwly ;5 asuie g plate gladeliy yojlie e 13 @S 905 o cpin et LS 1y o swenl oyl
S o Ll 1) 29300 1)) plolee (g5losialls sl g 5 Gh59el s3w 31 45 almasliy g0 o ulie (lpde 5 3,1 392
oo S 3l e edlatnl § 008 0 S5 L:a‘_’j Olpte Slludl olwl y yojlte ;5 Gladee cudMS 5l oo g bB iz S e
09 9 sl laee o Wilg5 o0 e (lie iled i |y lolne BN il 3 Wlg5 oo 1Ry (6 ke canslio (02
P B Sind g 4 S5 oo sl ol NS e b slmots] lejl g 03,8 Sy 4 o9t |y lalee o a8 sl coglud
SoS gl 4 g wimd &1 295 o] 3590 13 3,655b 5 leialy ladre 4 wlgi o 1R re lpde (i 1 ogMe S SaS WS
Sk CodME gl 258 SUle 0 U uiS K8 lodro 4 Wl o Colan (pl iy daus g 2ol 1) 255 GBS slaojey U aiS
pssS S )3 S Bt slabas i 5 1y kS S 5 o)Sad Al e iy e el yr Gl S slael sluos]
e libgly ool (e ©opo g B)IS Shal 4 Soa L)) 08 slaen] 5 Slops (b wilge plakee
Py gphalesl 5 )85l U oS o KeS flodro a0 18010 oludy pizced waid &) s )5 gladi] s 10 0390 sla il
4 2955wl slp 29 sy, Bl g S SE 4 plales 3195 b (6)K0ye (S 2) 8D drg s 395 s 3)S0s)
Chen & .xmd gusly s Jbo 5 (objgel slagille g aaiaj 4 Sge jsbo 4 b 25loiee 3B 1) plare giie (52,530 (slajls
& 555l S5 OYlgte )b U1y bl oolisl S& LS L 60,8 cMols )3 1o olpudy a8 st aiize (2021) Yuan
&8 sl by 5 ol &l 4y oo Wl oo A]B ol &5 A8 o S50 (3Rl Sleolnd sy g dg2se Condy S Ll
o959 Oledre b s Malai 13 1y dg50 (sl jills Wiles o e )5 3929 (o)l sl yills 4S50 pwylhe lasre j3 Dgus s
CBS gy 4 g0 Sy 5l pol il S Al B 1, 395 0,8 5 (oolpity slaely b Akl Gy o ) g e3g00 g yke
Dgad bl SLLE SaS 0350 MU 28 4 50 (gow jl g 0l e B9 lalee

BLily) jlosialy (2ole (A8 b Sl G5y Glelae SBUS 3 )Slac pr (6)Ky0 (§ 1) &S D905 patule (gl slaadly
ws)S s g ]y bl ciludielly oule (i &S elKin oy 4y il azily slodee ABMS 3, Shas ol 5l Kl e
g2l 5355 5 s 4y lael [l 4 Wl o pol nl il lolas (sl leial) 5 Bt (oo @] Jold (65050 (500 25
5 bsaily gl WS wlusl flodse @S Jloj il 4l olped a |y byl Slgy (siaily drwgi g odd yomie (lolre
sl sl Sl sladsoly 5 18 S8 ol jl @)ls S Sy o 2l gyt Jloisl bl orille Jid sla Siuols
Lo S Wlgice ol ol S WS oo Cagili |y lobae 5 () o Sk bl g sl (3R pe a0 Gizmen iy K] MU
b oyl Lible gy sl 5 395 I &) Comd glolee mliily) oSl 5 (eiad)yl obuo] G2l L 5 o303 syl st (5)lS
Joly o8l )3 55 Ul @ ysb g Cute Gl S b e il loles yled ST U ) gilontailys Gialiil 4 5 Jad
g 530k Gjls &S 298 oo GBS sla ool drwgi 4 Klg oo Al o S8 5k cpl S o W Lapille (sl

S35 (90l Sy (Mg — cole doliliad




S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

Iy spdcillasl g )85l aluislyy (oilwdioils cpicren a2 o i3l 1) Lmdi sz G iy 5 NS 0 Byl |y Oljyiui‘db
5 By polol |y lagl g ansly cute 55 Syt & Cond Ml plalre bl (g0 )t 4 lakee (slad S, 5
opl iy Gl oy aeby sladiulgd g oligel yiils by Jb g3 slails dlp sy 1y 95 5ige] (slmogud Aitwn le
2 g 03508 Sl |y ()5 (sl ibgy it 9 WS Ghalojl 1y eyt liseo (lag il b amd o ojle] lolas 4 6y dpbllasi

igled gl 5l &9

Iy sy le &Yolee f:‘qdl LS‘)? d)LoT A god Sl OO Wf Lol 0dg u{lmc;gggm dl)lb d)i.’.-) Uy b S5le IS O;J
g0 daels axllzs Og'l dh&i)am )'l u.i; le’uo

o295 82521 Wl

2ol Yl gae g e Gl (8559 (lobae (BLly) (giluriallys p gylie lpde (6 Kuye cpum) Sl 3908 paTuie @l )
e (old pad slooygd Al (63)lg0 B 13 (1S5 obigel sloeygd (43S slr 4 9 0 ey o (] ol
5 03303 (3935 |) (S3lotailys 5 (bjpel sloaslyy ol (oo 5 il (slojls b sl Sy lalre 1 S y2 (gl ol
sles 1!

ey x5l oll 1 Bligges foisine ) B9 aleo SBMS > Slas 1 LSty (5yu0y 900 padedo gl Y
3 B85y ledae 4 353 il g Sl ) g 5l )90 LISl (3905 o3 Jrd Pl (o> L (o)lie e 294800
Aol Colos )l GBS 5 s clesdl

5 Cute I (3lalyy gjleriely (2obe (i L Shnl b))y Olelee ABMS 3 Shes p ($)S0pe ) A QLS @l Y
Ol peite C)lai b cod g o IS @ (39 Glolee (gjlusiallss (slaoygd ()]3St ul bl ) (5l gime
Dy el (sl Glpde b G559 Gledee ()5 ©MEa 5 Clegidge poguad )3 Gl g oy Sl ()10 9 o)lse

M OlbasMe

d)K@ Jolf U.aslfi b 13 Cﬁ‘ 5 Olfx.:f J)Lwo Oed ..n)f C,g,l.c) u_%)'B\ Jyol L;old G Jp)f (.)"M" adllao O:{‘ 2
Dgr anlgs ailo e oyl SleMbl olos a5 w03l yliseb] o)l 4 g 233403

S o>

Wl 0395 5095 5 Jlo (ool &gSn I Limghy (pl

&le o)l

A8l e gilie o )l5 65y 86 ol dlie g ,lols] b

References

Agustian, K., Pohan, A., Zen, A., Wiwin, W., & Malik, A. J. (2023). Human resource management strategies in
achieving competitive advantage in business administration. Journal of Contemporary Administration
and Management, 1(2), 108-117. [10.61100/adman.v1i2.53]

Anderson, R.C., Katz-Buonincontro, J., Livie, M., Land, J., Beard, N., Bousselot, T., & Schuhe, G. (2022).
Reinvigorating the desire to teach: Teacher professional development for creativity, agency, stress
reduction, and wellbeing. Frontiers Education, 7, 848005. [10.3389/feduc.2022.848005]

Brooks, P.J., Ripoll, P., Sdnchez, C., & Torres, M. (2023). Coaching leaders toward favorable trajectories of burnout
and engagement. Frontiers Psychology, 14, 1259672. [10.3389/fpsyg.2023.1259672]

Cannon-Bowers, J.A., Bowers, C.A., Carlson, C.E., Doherty, S.L., Evans, J., & Hall, J. (2023). Workplace
coaching: a meta-analysis and recommendations for advancing the science of coaching. Frontiers
Psychology, 14, 1204166. [10.3389/fpsyg.2023.1204166]

Chen, H.H., & Yuan, Y.H. (2021). The study of the relationships of teacher’s creative teaching, imagination, and
principal’s visionary leadership. Sage Open, 11(3), 1-15. [10.1177/21582440211029932]

S35 (90l Sy (Mg — cole doliliad



https://journal.literasisainsnusantara.com/index.php/adman/article/view/53
file:///C:/Users/hp/Downloads/feduc-07-848005.pdf
file:///C:/Users/hp/Downloads/fpsyg-14-1259672.pdf
file:///C:/Users/hp/Downloads/fpsyg-14-1204166.pdf
https://journals.sagepub.com/doi/epub/10.1177/21582440211029932

S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

Cosner, S., Walker, L., Swanson, J., Hebert, M., & Whalen, S. (2018). Examining the architecture of leadership
coaching: Considering developmental affordances from multifarious structuring. Journal of
Educational Administration, 56(3), 364-380. [10.1108/JEA-05-2017-0049]

Cui, Z., Wang, H., & Nanyangwe, C.N. (2022). How does coaching leadership promote employees’ constructive
deviance? Affective events perspective. Leadership & Organization Development Journal, 279-290.
[10.1108/LODJ-04-2020-0153]

Dahling, J.J., Taylor, S.R., Chau, S.L., & Dwight, S.A. (2016). Does coaching matter? A multilevel model linking
managerial coaching skill and frequency to sales goal attainment. Personnel Psychology, 69(4), 863—
894.[10.1111/peps.12123]

Dai, Y. (2019). Coaching leadership, job motivation and employee innovation behavior. Advances in Social Science,
Education and Humanities Research, 376, 696-701. [10.2991/sschd-19.2019.120]

Damore, S. J., & Rieckhoff, B. S. (2021). School Leader Perceptions: Coaching Tool and Process. Journal of
Research on Leadership Education, 16(1), 57-80. [10.1177/1942775119868258]

Ellinger, A.D. (2013). Supportive supervisors and managerial coaching: Exploring their intersections. Journal of
Occupational and Organizational Psychology, 86(3), 310-316. [10.1111/joop.12021]

Grant, A.M., Studholme, I., Verma, R., Kirkwood, L., Paton, B. & O’Connor, S. (2017). The impact of leadership
coaching in an Australian healthcare setting. Journal of Health Organization and Management, 31(2),
237-252.[10.1108/JHOM-09-2016-0187]

Gray, J.A. (2018). Leadership coaching and mentoring: A research-based model for stronger partnerships.
International Journal of Education Policy & Leadership, 13(12), 1-17
[10.22230/ijepl.2018v13n12a844]

Hamidi, F., & Saadati, R. (2015). The relationship between principals’ leadership functions and empowerment of
primary school teachers. Journal of Educational Innovations, 14(2), 47-60. (Persian)
[https://noavaryedu.oerp.ir/article_79060.html?lang=en]

Huff, J., Preston, C., & Goldring, E. (2013). Implementation of a coaching program for school principals:
Evaluating coaches’ strategies and the results. Educational Management Administration and
Leadership, 41(4), 504-526. [10.1177/1741143213485467]

Hwang, C.Y., Kang, S.W., & Choi, S.B. (2023). Coaching leadership and creative performance: A serial mediation
model of psychological empowerment and constructive voice behavior. Frontiers Psychology, 14,
1077594. [10.3389/fpsyg.2023.1077594]

Izanloo, M., Ganjoei, F.A., & Mardani, M.A. (2022). The relationship between the creativity and power of the staff
in the administration of sport and youth in the province of Qom. Applied Research in Sports and Health
Sciences, 1(1), 11-17. (In Persian) [https://journals.iau.ir/article_694331.html]

James-Ward, C. (2013). The coaching experience of four novice principals. International Journal of Mentoring and
Coaching in Education, 2(1), 21-33. [10.1108/20466851311323069]

Jong, A., Schepers, J.J.L., Lages, C.R., & Kadi¢-Maglajli¢, S. (2021). The role of the service manager’s perceived
career success in frontline employees’ learning processes and service improvement. Journal of Business
Research, 134, 601-617. [10.1016/j.jbusres.2021.05.051]

Koiv, K., Liik, K., & Heidmets, M. (2019). School leadership, teacher’s psychological empowerment and work-
related outcomes. International Journal of Educational Management, 33(7), 1501-1514.
[10.1108/1IJEM-08-2018-0232]

Ladyshewsky, R.K. (2010). The manager as coach as a driver of organizational development. Leadership &
Organization Development Journal, 31(4), 292-306. [10.1108/01437731011043320]

Makel4, L., Kangas, H., Korkiakangas, E., & Laitinen, J. (2024). Coaching leadership as a link between individual-
and team-level strength use at work. Cogent Business & Management, 11(1), 1-10.
[10.1080/23311975.2023.2293469]

Ma, Y. (2022). The effect of teachers’ self-efficacy and creativity on english as a foreign language learners’
academic achievement. Frontiers Psychology, 13, 872147. [10.3389/fpsyg.2022.872147]

Mazlom Kasrineh, F., & Bai, N. (2022). Effect of managers’ coaching skill on physical education teachers’
feedback-seeking behavior with mediating role of emotional trust. Human Resource Management in
Sport, 9(1), 227-244. (In Persian) [10.22044/shm.2022.8595.2017]

S35 (90l Sy (Mg — cole doliliad



https://www.emerald.com/insight/content/doi/10.1108/JEA-05-2017-0049/full/html
https://www.emerald.com/insight/content/doi/10.1108/LODJ-04-2020-0153/full/html
https://onlinelibrary.wiley.com/doi/abs/10.1111/peps.12123
file:///C:/Users/hp/Downloads/125925734.pdf
https://journals.sagepub.com/doi/10.1177/1942775119868258
https://bpspsychub.onlinelibrary.wiley.com/doi/full/10.1111/joop.12021
https://www.emerald.com/insight/content/doi/10.1108/JHOM-09-2016-0187/full/html
https://files.eric.ed.gov/fulltext/EJ1200706.pdf
https://noavaryedu.oerp.ir/article_79060.html?lang=en
https://journals.sagepub.com/doi/10.1177/1741143213485467
https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2023.1077594/full
https://journals.iau.ir/article_694331.html
https://www.emerald.com/insight/content/doi/10.1108/20466851311323069/full/html
https://www.sciencedirect.com/science/article/abs/pii/S014829632100388X
https://www.emerald.com/insight/content/doi/10.1108/IJEM-08-2018-0232/full/html
https://psycnet.apa.org/record/2010-12614-001
https://www.tandfonline.com/doi/citedby/10.1080/23311975.2023.2293469?scroll=top&needAccess=true
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9039173/
https://shm.shahroodut.ac.ir/article_2413.html?lang=en

S Lutlyy (5 lwiailyi (2eile (W8 L (Sl (1959 Olodre SBNS 3 )Sdas 3 (w)se ()l e (5500 500 51

Passarelli, A.M., Trinh, M.P., Van Oosten, E.B., & Varley, A. (2023). Communication quality and relational self-
expansion: The path to leadership coaching effectiveness. Human Resource Management, 62(4), 661-
680. [10.1002/hrm.22156]

Romao, S., Neuza R., Gomes, D.R., & Singh, S. (2022). The impact of leaders’ coaching skills on employees’
happiness and turnover intention. Administrative Sciences, 12(3), 84-99. [10.3390/admsci12030084]

Saeidpour Sarcheshmeh, M., Hajianzehaei, Z., Nikaeen, Z., & Zarei, A. (2021). The impact of organizational
politics on employee creativity with in the ministry of sports and youth with the mediating role of
knowledge concealment and the role of moderator of job characteristics. Organizational Behavior
Management in Sport, 8(3), 85-95. (In Persian) [10.30473/fmss.2022.62315.2380]

Soleimanzadeh, A., Shojaei, A.A., & Hosseini Dronkola, S.Z. (2021). Presenting an effective model of school-based
management on teachers’ creativity in primary schools in Babol city. Sociology of Education, 6(2), 162-
173. (In Persian) [10.22034/ijes.2021.242040]

Spencer, E.D. & Albertyn, R. (2019). Existential leadership coaching in a medical partnership. Leadership in Health
Services, 32(1), 69-82. [10.1108/LHS-04-2017-0023]

Spreitzer, G.M. (1995). Psychological empowerment in the workplace: Dimensions, measurement, and validation.
Academy of Management Journal, 38, 1442-1465. [10.2307/256865]

Sun, J. (2022). Grit and resilience as predictors of creativity among Chinese English as a foreign language teachers.
Frontiers Psychology, 13, 923313. [10.3389/fpsyg.2022.923313]

Sung, H., & Tak, J. (2017). The effect of coaching leadership on creative behavior: The mediating effect of
psychological empowerment. Korean Journal of Industrial and Organizational Psychology, 30(3), 373—
391. [10.24230/kjiop.v30i3.373-391]

Tukura, A., & Sapo, S. (2023). The effect of teachers’ empowerment on government secondary schools’
performance in Konso zone, Southern Ethiopia.  Frontiers Education, 8, 1-13.
[10.3389/feduc.2023.1130113]

Wang, Q., Lai, Y.L., Xu, X. & McDowall, A. (2022). The effectiveness of workplace coaching: A meta-analysis of
contemporary psychologically informed coaching approaches. Journal of Work-Applied Management,
14(1), 77-101. [10.1108/JWAM-04-2021-0030]

Wang, Y., Yuan, C., and Zhu, Y. (2017). Coaching leadership and employee voice behavior: A multilevel study.
Social Behavior and Personality: An International Journal, 45, 1655-1664. [10.2224/sbp.6593]

Wee, K.H., Bang, W.S., & Park, J.U. (2021). A study on effect relationships of coaching leadership job satisfaction,
organizational commitment, turnover intention. International Journal of Social Welfare Promotion and
Management, 7(1), 1-8. [10.21742/1JSWPM.2020.7.1.01]

Yao, H., Ma, L., & Duan, S. (2024). Unpacking the effect of teacher empowerment on professionalism: The
mediation of trust in colleagues and affective commitment. Teaching and Teacher Education, 141,
104515. [10.1016/j.tate.2024.104515]

Ye, P., Liu, L., & Tan, J. (2022). Influence of leadership empowering behavior on employee innovation behavior:
The moderating effect of personal development support. Frontiers Psychology, 13, 1022377.
[10.3389/fpsyq.2022.1022377]

Zhang, X. (2020). The relationship of coaching leadership and innovation behavior: Dual mediation model for
individuals and teams across levels. Open Journal of Leadership, 9, 70-83. [10.4236/0j1.2020.91005]

Zheng, L., Wang, Y., Guo, Z. & Zhu, Y. (2022). Effects of managerial coaching on employees' creative
performance: cross-level moderating role of a climate for innovation. Leadership & Organization
Development Journal, 43(2), 211-224. [10.1108/LODJ-03-2021-0132]

S35 (90l Sy (Mg — cole doliliad



https://onlinelibrary.wiley.com/doi/full/10.1002/hrm.22156
https://www.mdpi.com/2076-3387/12/3/84
https://fmss.journals.pnu.ac.ir/article_8441.html?lang=en
https://www.iase-jrn.ir/article_242040.html?lang=en
https://www.emerald.com/insight/content/doi/10.1108/LHS-04-2017-0023/full/html
https://psycnet.apa.org/record/1996-16205-001
file:///C:/Users/hp/Downloads/fpsyg-13-923313.pdf
https://journal.ksiop.or.kr/index.php/KJIOP/article/view/75
https://www.frontiersin.org/journals/education/articles/10.3389/feduc.2023.1130113/full
https://www.emerald.com/insight/content/doi/10.1108/JWAM-04-2021-0030/full/html
https://www.ingentaconnect.com/content/sbp/sbp/2017/00000045/00000010/art00007?crawler=true&mimetype=application/pdf
https://gvpress.com/journals/IJSWPM/vol7_no1/1.pdf
https://www.sciencedirect.com/science/article/abs/pii/S0742051X24000477
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9806223/pdf/fpsyg-13-1022377.pdf
https://www.scirp.org/journal/paperinformation?paperid=98859
https://www.emerald.com/insight/content/doi/10.1108/LODJ-03-2021-0132/full/html

