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Background and purpose: The paramount concern within any organization is the efficacy of its
human resources. This research was undertaken to examine the influence of power tactics on
human resource performance, with particular focus on the mediating role of organizational
participation within government departments in Kerman city.

Research method: This research was conducted with an applied purpose and utilized a descriptive
methodology. The statistical population comprised all employees of government departments within
Kerman city, from which a sample of 380 individuals was selected through stratified random
sampling proportional to the size of each stratum. Data collection was performed using a
questionnaire. For data analysis, the Pearson correlation coefficient, multiple linear regression,
Sobel test, and structural equation modeling were employed, utilizing SPSS and AMOS software.
Findings: The findings indicated that the proposed model demonstrates an acceptable level of fit.
Organizational participation served as a mediating variable in the relationship between various
power tactics—including argumentation, friendship, coalition, negotiation, direct command,
seeking support from higher authorities, as well as sanctions and encouragement—and human
resource performance. Furthermore, organizational participation acted as an intermediary in the
relationship between the components of power exercise and human resource performance.
Conclusion: The deployment of power exercise strategies within the workplace can serve as a
foundational approach to enhancing human resource performance. Furthermore, by fostering
employee cooperation and active participation, this performance can be further optimized, leading
to increased organizational productivity.
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Introduction

Power tactics in human resource performance, taking into account the mediating role of
organizational participation, are defined as strategic approaches aimed at influencing others by
shaping perceptions of authority and power. The exertion of influence relies on the ability to
establish a perception of power, which in turn depends on access to powerful resources (Zare et
al., 2011). Given that power significantly influences interactions and relationships within
organizational settings, its impact on organizational actions—such as the level of participation—
cannot be disregarded, as power tactics have the potential to affect organizational involvement
(Stoner et al., 2012). Conversely, sustained employee engagement across various departments
and sections of the organization is essential for optimal performance; active participation
enhances motivation and morale. If employees perceive themselves as independent of
organizational functions and their presence and contributions go unnoticed, their overall
organizational performance is likely to decline (Yagil et al., 2023). Therefore, human resource
performance has garnered significant attention from managers of successful organizations in
contemporary times (Najafbeigi, 2014). According to official statistics and research findings, the
level of human resource performance within government departments of Kerman is relatively
low. It appears that organizational tactics related to the exercise of power and participation may
play a crucial role in influencing human resource performance. Nonetheless, a comprehensive
understanding of the extent to which power-exercising tactics impact human resource
performance, particularly in light of the mediating influence of organizational participation
within governmental entities, necessitates further empirical investigation. Such an inquiry has
not been conducted in prior research. Consequently, a gap exists in the existing literature
regarding the interrelationship among these variables, and the present study aims to address this
gap by scientifically exploring the following research question: Do tactics of exercising power
affect human resource performance when considering the mediating role of organizational
participation?

Research Method

The present study is applied in its purpose and employs a descriptive methodology with a
correlational research design. The statistical population comprises all employees of government
organizations and departments in Kerman city in the year 1403. The sample size, determined
using the Morgan table, is 380 individuals, selected through stratified random sampling
proportional to the size of each stratum. Data collection was conducted utilizing three
questionnaires. To investigate the research hypotheses, statistical analyses including the Pearson
correlation coefficient, Sobel test, multiple linear regression, and structural equation modeling
were performed using SPSS and AMOS software.

Finding

The data analysis employing the Sobel test indicates that the z-value is 1.98 and the p-value is
0.048, which is less than the significance level of 0.05. Consequently, the null hypothesis is
rejected, confirming that organizational participation serves as a mediating variable in the
relationship between power tactics and human resource performance. The Variance Accounted



For (VAF) value is calculated to be 0.287, implying that 28.7% of the relationship between
power tactics and human resource performance is indirectly mediated through organizational
participation.

Considering the goodness-of-fit indices for the final (developed) model and the thresholds for
acceptable values as previously mentioned, it can be concluded that the proposed model is
deemed acceptable. The regression coefficients demonstrate that the variables effectively explain
the influence of power tactics on human resource performance, with organizational participation
mediating this relationship within governmental departments. Furthermore, by evaluating the
overall fit indices, one can determine whether the developed model is generally supported by the
collected empirical data, regardless of the specific numerical parameter values. Given that the
indices indicate satisfactory model fit, the overall model is considered to be supported by the
data and thus acceptable.

Conclusion

The findings of this study indicate that the proposed model, which explicates the role of power
tactics in human resource performance, demonstrates an acceptable level of fit, considering the
mediating influence of organizational participation within governmental departments of Kerman
City. Organizational participation serves as a mediating variable in the relationship between
various power tactics—including argumentation, friendship, coalition formation, negotiation,
direct commands, appeal to higher authorities, as well as sanctions and incentives—and human
resource performance. Supporting these findings, Mohammadinejad et al. (1403) have
demonstrated that employee engagement in the performance appraisal system fosters behavioral
commitment, thereby instilling a sense of responsibility for organizational outcomes. Nemati
(1402) further concluded that there exists a significant correlation between managers' sources of
power and the job performance of physical education teachers. Managerial efforts to persuade
employees often rely on logical reasoning, establishing amicable relationships, and
communicating their intentions through positive language, goodwill, benevolence, and
compassion.

Additionally, managers tend to influence employees by involving key organizational
stakeholders, leveraging relationships with powerful and authoritative figures, and expressing
directives through dialogue and negotiations aimed at consensus and procedural agreement.
Effective implementation of organizational directives involves adherence to established rules and
regulations, active participation of employees in planning meetings, and the presentation of
proposals aligned with organizational goals and activities. It is essential to develop operational
regulations for employee and managerial involvement in organizing personnel and organizational
space, along with mechanisms for communication, notification, and follow-up. Furthermore,
organizational unit managers should be granted sufficient autonomy and authority to appoint and
dismiss personnel as necessary. Optimal conditions should also be established for remote and
virtual work arrangements. An organizational structure and dedicated unit should be established
to oversee and coordinate the participation system.
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