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based on job demand and resources with the mediating role of psychological
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Purpose: The present study aimed to develop a causal model
of work-life conflict and work-family enrichment based on job
demand and resources with the mediating role of psychological
capital among employed individuals in Shiraz in 2023.

Methodology: This study has a correlational design with the
application of path analysis, and to collect data for testing the
drawn model; Carlson et al.'s Work-Family Conflict Scale
(WFCS) (2000); Carlson et al.'s Work-Family Enrichment
(2006); De Jonge's Job Demand (1993); Babakas et al.'s Job
Resources (2009) and Luthans Psychological Capital (2007)
were used. The data analysis method was path analysis, and
previously, using the Mahalanobis index estimation, outliers
were identified and removed from the data set.

Findings: The findings showed that the causal model of work-
life conflict and work-family enrichment based on job demands
and resources with the mediating role of psychological capital
had a good fit because the fit indices NFI, CFI, IFl, RFI,
RMSEA and SRMR were within acceptable limits. In addition,
the findings indicated that job demands had a significant
indirect effect on work-life conflict through the mediation of
psychological capital ($=0.16, P<0.05) and job resources had a
significant indirect effect on work-family enrichment through
the mediation of psychological capital (3=0.19, P<0.05). The
existence of a significant relationship between work-life
conflict and work-family enrichment was also confirmed (r=-
0.827, P<0.01).

Conclusion: Based on these findings, implementing
interventions to reduce job demands, increase job resources,
strengthen  psychological capital, promote work-family
enrichment, and reduce work-life conflict in real-life settings
such as the workplace or employee assistance programs could
be helpful.

1. Department of Psychology, Marvdasht branch, Islamic Azad University, Marvdasht, Iran.
2. Department of Psychology, Marvdasht Branch, Islamic Azad University, Marvdasht, Iran. (Corresponding

Authur)


mailto:ebadahmadi@icloud.com

VXY bl o fu,b Sbyd l9y 9 0y9live Jlai aolilad
AR IR RSN B OF-FY Slxio NFF 4l IF 090

b o aobin g Lol (bl s 001955~ )15 6 5lw i § SFoij—,I5 o,ls5 oo oIl (i
' s Lilyy o bo g (ileo i

ngw‘ aole ‘Yéw‘ ‘_J.c

oS

G L s e 5 Lol ol 0olpl 5 (3lai i 5 (S5 )5 o)l e 65Tl ags Ban b ol gy idas
2 st VT Lo o 5l e 5o Jeld sl o yo (g5 leidly) sladile yu (il

3 oosds i 555 gm3] sl 00ls 91T a5 00 s Jelot S5 b (Ko 5k lls (ishy ol b9
Gl (Y + +8) o Sen 5 (g S 00lgilam IS 3l (Y + + IWFCS) o,Sad 5 (g S oolgilim IS o)l oo
Sy S eslatal (Ve o V) bl sliaily) sladylesm 5 (V2 2) oLSan 5 LolSLL dis alie <(133Y) aSism oo s
osls oo 5l g (plwlids &y slrosls cumgVlale asli o y5ly 5l eolatal b o) 51 o 45 00gs o o aosls Julos
mo; B>

e G L i wlie 5 Lol ulul 0dlgle— )5 (3la e 5 (Saii)l5 Bl e 5580l ols olas laadl, slaasdly
s RMSEA RFI JAFI CFI NFI 35l slajasles a5 | cosl 039y 1o 95 5 glhas (35l 5 slisily, sladsle pm
Sl b Su5 )5 o)l p ad Glolis a8 09 o 5l Sl laadly ol ogdle aizs 3518 Jgu3 b6 oogaa ,0 SRMR
Lty slaalors o5 2le b odlsil )5 silusé n Lid wle 5 (B=0.16, P<O.05) oxbisily; sloale o
s 00lgila— S (il i g (S5, o)l loline alal) Sgg el ails (5 loline auiitas e 31 (=0.19, P<0.05)
(r=-0.827, P<0.01) ws aubs

(Bleiilyy sloasle s Cogis  Jrd mlie (ilidl o Jad slolas zals ol SMElae sl doasl ) olul s o6y doesii
Silgi go (LS, 4y SS laaslip b L5 oo aiile (8ly sladas jo (Saij I8 (o)l Gials 5 eolgils— IS (g5l o8 (sl
sl LaSal,

03l )5 (g5l o o i Loiily ) (ot lo paw ¢ S j—, 1 Byl ¢ idh alivo g LOLE «gRII (33 905 :vo§lgunls

il ga Jgl odiams 0| aslid IS aalipbly 3l 488 allie ol
Oyl aendg po o oDl Sl3T ol8ils g o alg o culiiily 09,5 Y
(ebadahmadi@icloud.Com : Jstus oot si) o)l ol ccaissg po o codhuol ol5T olKitils ciaisng yo aly ¢ oanliiily, 0,5



mailto:ebadahmadi@icloud.com

el 3 0013 — 51 g 5lus i g (Sis I8 o b5 e oIl cpgas DO

doddo

G55 005 9 Ol ye BT a4 B ST el (ppoe anslar sl 0y g, Gl S Tedlgile- 8 5
4 oolgile— I8 5l (Kossek & Lee, 2017) s,ls J5las o] Solsls slacgiue b 15 45 oo o
OIS 9yl 0358 a5 plaT g0 yzme Sl 8 2 008 e 25U ol Conezr 251 5 e 5 3 el j5bo
olas (V- + ) o) )5 g O'Neill wllas (Casper et al., 2007) s oslgls— IS o,k s a5 aiS
e ard oo Hlid (Ve + V) Westman clalas o el o) SKen 4 Sl S 00lgils— IS 5 )las a5 aas o
S ol by T S0 - o, e ol o (Kossek et al., 2017) wiS ol p baoslgils 4 ol
i S0y e g b i Ko b el Sen (6,5 ik 45 Cenl Caaly ()l 00iS LoSiaie 45 el 00lgils
(Sl SedS (B9 Olimgd sl Oloj 5l WS oo 9)lge Gl ( Folgle B ogMle Bl axsls JSlas ol A
2de slaglesles o e s b ool Cdbgls «(K0SSEK, 2016) (s55ue 9 955 (sl oo cyivls ¢ ijg0l
Slidzs [0 a5 adls wile oo (Bb laie5 51 5 kas (61 soulS Jole S o8lgils— 5 5l a5 Jl> o il
e 3 ) e oyl JS den (ka0 g (LB g, S I el Gliie oS Sl (al o)l 392y (e
o) g Siegel asle iz 51 Sy azs o (Wilson & Baumann, 2015) w15 s olicil solgils— I8
soliazl ol 31 Su5; o Lol o) é sbaaiulss 51 s ks wlSail (gl € S5 -5 sla» eMas! 5l (Y- +0)
S cod 550 15 e0lgils S el olagy] b dgame 45T 0S e
e yolas plpde 6lp il Cans 253 (SOl 5 () (SN G O 4 sl e plae) IS W58 oS
ooliiul Slojlu o), (SA3; 10 03,58 jab a4y Faii IS Jolas oy ax 51 ggame 10 .ol odile (3L y5lo 8]0
ol el €8S I3 ol Stag ars Syge S el S Wi SleeilSe b slie 53 Ll gl s
b 6,50 0jo> S (sie 3l oatasplis a5 wil oslgls- IS o)l ey Wlgi oo Nigw (SlapanilSe
Jols5 (s3lupstie sln pliize cnl 3l Gy Sl (5,503 2 039> o Zoe b a5 il ool IS (55l
Silo QI = S5 (25 (S5 )15 o)l e le oS Guigy peilSe £95 ke (bl o0lgls -8
5 03lgil I 3 e o Jl> nl b (FTONE, 2003) w35 oo oslisiul 15 o0lgils (s3la i g o0lgils 1S
obe o . (Wayne etal., 2017) el S5 5 axly bsle o (Saij 5 (o, a5 sloas |,5en pggie ol
laytzlo (nl ) (o (S5 )8 Jolas sl cals ) wams oo (lis ]y Sl Jobs 3,505, 45 (ploojle 5 (slac gome
Cahilletal., 2015; ) 55 oo 428,35 Jlas jo Slaz Jolas sBauo 5l aige (65lwpapie a5 ol iy, b 5Ll g,
9 )5 059> 90 ;o 40 alie g Lol (o  Koolon mhaw 5l 5,8 23 S )0 0uiS uSaie o (Casper et al., 2014
s S0 sl b g LLolss oy p 4 5Ls Lol 5 mlie sloo S5, (Beham et al., 2014) ol oolgils
Bakker & Demerouti, 2007; Bakker et al., ) wuS o auST S o SaS 00lgils 5 5 o)l 4y a5 Lis
el ol (S it slaaialss a5 WS e (558 Jid ol 5 alolis Jaw (2003; Voydanoff, 2005
25 0555 olomsl 5l (odliy (L5 wlin 03 (55 1853 SIS 5 538 st bl &y e 5 0S5 5, 91
ov! (Bakker & Demerouti, 2007) 05 co (5,15 5 (69,8 Cudo guli 4y yomie 45 03,10 g 0 ,Slae (gl ol
S Sans p pos 35935 9 (Pl ¢ eloz] Colos wiile (Jad wlio Sl (5 45 aw0 o0 LS (aizmed 9,505,
Ol 4y (Bakker & Demerouti, 2007) osS Joe Jad jlid g Jod slalolss o Bl G olsie 4y Sl
Glalolis 15U wules 5 6 messs YU zokaw 45 Ws S Lis bl (Y - V) ] Ken 5 Xanthopoulou .l
Sl slass i cnl 5o e oo 8T e 5l Edlie slaglesle (LS e po 1) (Jad (Sosm n Jid

' - Work-family conflict
¥ - Work-life conflict



0F daxawo \f’f )LQA. ‘\f 0)50 s@Lo)é Q‘j)j")}m ‘_JL&) aollad

Cols, ale ol 3l st e gl b a4y a5 el ools lis Jolas 51 Culs, 3,50 55 eeboes liniss 5l (s les
Grawitch et al., 2013; Wayne et al., ) el Lo o (Saij 5l IS cols, 5 Jas cols,  Solsls S5
(2017
% 99z ge Sliniod . Cowl g (S5 5 Jolasd STol (a1 09800 Lgnyo 98 )15 Sla Sy 4 45 (helge
aile [ lazme Glies e laaiulss o alal,y Lolol )5 0555 50 Jolas 5l culs; slaanlig axe;
Abendroth & Den Dulk, 2011; Beham et al., 2014; McNamara et al., 2013; Valcour, ) s,i5 wlelw
Ll 03,5 w1, (Beham et al., 2014) |15 o> S0 b Slojle Sboj oyl 5 Jas  wll 2007
Abendroth & ) Lis claxx! coles g ond é s slo Sy Jid Ju8 aile i ad alie
Salow Cosnl p fuizen odlgls- IS lii=s aiiws (Den Dulk, 2011; Wayne et al., 2020
Morganson ) wles,S oSG oolgils 5 15 slaatulss g 15wl Jolse jualiaiise o oo sl el
SS—oslgils g oolgil IS gle 28 a5 el T 5l (Sl 55 (V- Y+) Taheri iags o,5tews (€t al., 2014
S S ] Goyb 5l ordiinne i Djg0 4 g atbls abaly GUS T (3Ld Gy, ale s b peine D jg0 4
o0isle Jolas sbl sl aloisil il s5luooly (g 5 Calioe blojlos ol by il o NS 51 oyl 4y
xdl gl (3 ld oy dle e G| jakiie 4 il J5S 5 g QLS pased (S35 5,1 o
—o0lgils (o les ¢ e dblie (sl plad (s 4 BBl Cawd S (pl 4 55 (Y4 11) e s HOmayuni
3 Ose Sy Jelos 5l Jole @l o)l ey (loline alaly (il Siwaiee b SSLE0ly) aleye 5 I
ablis glom S BS-0olgls o)l (3ltdly) aleye Goyb 5l cud S A D Snie 45 08 (et
S STy 5las ;0 T/ wiles oo b el ol m iy BB 0,540y 5 (69,8 )l o Culas ( oode
sebaieds 358 oo Slerin glesle Glpoe 4 elul col o siled (G Jloline Sy 1) (Lid (S e
w153 oaniie abllie ghie 5 oo slagin, b o] Lt sl 1y 3 aiees w53 QIS IS (it (a0 a5
laglejles o (3letily; aslo s G2l g 00lgils 57 (5,5 pae jsliies Y slabigel (reizeon aiylod
Wl el ds e a
Slas wols plas 6,3 le SYolee g5ladae o, 5 eolaul b 55 (Y- VV) Khalili Sadrabad 4 Issa Morad
abaly cnl o LS Gy, dloyw Grizmen g 039 Jloline (LS (Lid oyl dlgile— )5 215 et
4 colie LI o0d Jid by oyl sbwl el (LSS 50 0olgils— IS 5l sg2g 20,8 Lyl 5 hows (i
S oyl G2l 4 losler 50 Aoy (al B ,IL Ol (oo sl cnl o (GBS Glg; alop 5 hows A5
2l s codls 55|
slooslin (ol Jad Lol Jos fyge3l Bam b iwgh ;0 (VoY) o] Ken g Sarwar ;5 ;a8 5l z 5> 50
50 e il slalolis a5 asl s @ls ol 4 PLS SEM 1 ssliul b oslgls— I Jobss 5l culs,
el o3l @ IS (g3l (3 5 0dlgil @ 1 o)l Byl 5l Jola Culd  peditne el 5l o 5 s
forrlans J'*"U Jols ol Sy aaloyu g 03lgils L I (215 g 00lgils 4 ) (5le (8 35k 5l (b ol
ale g S liiglyy ale pu (Jad Glolss wolgils 4y )15 (gile sif Comorl 0,Sloe Jlow auiils pudiins f g
0olgils 4y )5 (g3l 28 codlgils LS (o la3 o Joles uloy (glrooiiS comiey (et Olsed a1 (Jad
a5y BB Gratd aie S plpie 4]y (GBLA0) ale e Soeal aslllae cplsls las (2SSl by
Bl ol oolgils— 5 s 4y (2o IS 45 (slae) Julss b ol yan



el 3 0013 — 51 g 5lus i g (Sis I8 o, e oIl cpgas OV

a5 SLS, 1y caisiud o 00lgls -5 Loy (6l cuie slaced b a5 was o lid ysren Slool oyls
O ol ol o g aiS Cupae 1) Glojer e sl S Klasl ailes oo s Wyl oYL Sl lgy ale
as L3 ol M, (Karatepe & Karadas, 2015; Siu, 2013) siwn 55850 o0lgils 5,15 slo s
5 b mlse o Jad slols alay g8 aw haghy cpl wisls )8 Sialel 0,50 I59me &0 a0 |y caliee Gilga
soek Jl 0 Cude Copased ojle G S lidly ) b s sl 0ailouS lejen ek 4y | aSliiily ) asle e
S5, @ g anlllas coio ol 4L, (Luthans, 2002a) ,.5 o 1,8 cuio Slojlu JLd, ji 15 50 9 Sl
S sl b ols dnwgs (g puSojlasl ] o] lg5 oo S ol Sl cuite 3 Liiily, g8 blas 5 solie 5l atws o]
ol &S casd sla,lsle 6> (Larson & Luthans, 2006; Luthans, 2002b) 5,5 <o o e
(emmg WSS oo W8 | S llnlg ) ale s 56 YL Ao LS Ll Az (o g uS 03,911 1 b, Lixs
Karatepe & ) sls axwgs LS, ciws 30 slo ol g 0, Sloe iol8l sl ;500 slalil g (oj9el o,k 5l )
(Karadas, 2015

b i iy olsie 4 i i i LB gzl s Sliskd Jao S gy ol ol 5o
28 sl Gsail g slml edlgilo )5 silusd 5 (SNl (2l 5 (miles Olyiear (SSLECs) arle s
=58 ol 4 i 0,8 ol iasid 5 slaie Jelge a5 ais S sliy (Y4 ) )) Allen 5 Greenhaus
) Jolas 51 s, az S1.0)J58 o Sl ool IS (s3lu (8 5 (S5 - IS G2yl Bosb 5l o b (S
3529 99yl w sthaie Lol Lol il Gglain ((g5lw 58 5 (2,0) 00lgils g )15 W (sopudlSo b sogeie
WyS oo S8 pamd glaShy g Al » (e plie g laatulys Geluly 0o,Sg, nl 9o p2 15 0l
ol a8 oanms lis S b ,l5 o e ks ool 51 (Grawitch et al., 2013; Morganson et al., 2014)
g o> 3l i b gbloly JJo 4 Swi- 5 o)l sl did e Jid slols Jaw cudle b
A3 oo yidlS oolgils 059> jo 1, i o ,Slas b o I8 o ke LS50 M}%ﬁsdﬁi@é?ﬁ@&iﬁ@ b e
yobas 03lgils - IS o5le 8 wlin 5k 4y (Bakker, A. B., Demerouti, 2007; Greenhaus et al., 2006)
&olio a5 w8l o 3l o 1y el (it aom it lolis Jow e (203500 a8 oaimoylas jegpbe
(Greenhaus et al., 2006) axisu o S5t 03155 055> 10 1) o s o ,Slae 5 (S05) CodS Jad 059> o
bl 2 08l IS (g3l it g (Fais)lS (o, e Jae a5 g I ol sl Jso 4 (g cnl g 0! 5l
Sl Jlsy55 5 S5l 5l Oliee 4z 0 (s lidly) Glaasle o (le 25 L (o wlie 5 Lo

o9

Laosls (5 yslaaz i 51 g yeme Jolowd 2 4S5 b (Staan= hrogi (g, J0 5l wgo,n)lS Bua a5l gl ol
Jol aale & Slej ged8 o Jels ol 8l o ds S lol anal> 09 (wlio § anliiow ) o lasbiwl I3l b ‘5;5 O yg0 Ay
b5l e0gs e Judo 5l oolainl o aad gy cpl j0 a0l a4 azgi bogs jlad el SIS 9,0l 9 VP Y Lo
MvGAWJM)J&‘MDybjwoolﬁm‘wdaﬂﬁmwou\clﬁ)‘ﬂwwwmu.e‘.‘>9)
p> ¢ (8 FY) Jleosl cdlas o Ve 0, S Blod b (V) 0) a8 3 )ka5 0 a3 Ve s 0 g5l 4y s 042
S 1oy 9 e Yl O 51 gty cpl o il Gl Bolal ogud 45 4 34 14 YOV ois ides (ol diges
0l oolauwl idghy sl e (5 80kl

UQ»J)lS Ja.....as.w Yooo JL...J )b u,..:LA.M U"‘ I(Y"’) (WFCS) O‘)&M 9 C”“J)lf oél,SL&—)Lf L’b)l.&"' wl.!,d.o
dw )0 g ol dngd oolgils— IS o ks ola ool 390 50 gl wlidie SO 40,51 Cans 4 Gl o], Ken g



OA a0 \f’f )LQ.] ‘\f o)sb ‘@LA)Q Ql5)jo)3u~o ‘;Lu aollad

s O, b SO o wliae ol sbd oole 10,8 1 gad (6l oole cue lide S Culys o e iagh
0dlgile— 157 ol saims Hlias YL (g0 405 4 il 00l 5 po (p8lgedelS) O U (palleadels) V1 glasy
-5 oy Jol eole dw a5 wcanl ssle aw el ele s g Jele s s Il pl ol b sansS S 8
Solgls sbbeadlad ol w8y Bro 3l 09l o0 Jod plxil Bro a5 Jloj Sow (g le) S 00lgils
S olgil> sledbs ploul Bro a5 Gl S S clo) st S-00lgils o4lai pg0 oole dus ta0lS o
S 655 Ol g JLad (e 03lgla )5 (2l g ools du tsalS oo Jid gl ©Bg Bro 5l 09 oo
SS-oslgls o e o lex oole dw wals o Solgls slaccdls sl (65,5 B o 3l dgb oo Jid plxil B o
wals co Jid sl 6550 Bpo 5l 05 0 Solgils slaccdlad ploil By a5 (65,5l Glime G lid 5 e
5 Wyld, 5o )1 slalma 5 ba)ls; (5,5 J2I (g L8, » (S oolgils -5 (5515 ey ool
slejlus g o ld) 0,8 3l oo L8 e JS-oolgils )l et oole aw g (Solgils sla i
o) Sea g RAJabl Lawgs o)lpl jo 1l cpl Jlael g oy, dimiw o |y 6,15 slolxin g la)lis, jo Solgls
Jole aw (WSles g is ) ool loailge Judow oy, 4 (BlasST Lole oo gl b (cyyp (VoY)
L IR AP R -t BT T SO L S P = P E L g U D R L SO L Y E S P = L P
b Jsl slaale ;5 5 AP ol JS #lig,S Wl calp 08 plalis 1) )18, 5 e jS-00lgls 5 00lgils-
ooliie JS 0500 g Luliie slooole 51 S5 jo s (Saod Colpd ael Caws JAA § /AT CTAD S 5 4 pam
5=+ IVY (gany iz oad S0 szl colem sl wlin b wlide cpl 131y ols) culpo g < /#0 6 < /F 0
RUVRATY) )L)LL.:.A -+ /Y @}wb) wLa)

S dSase (Voo 8) Goud )15 slue8 VA Luliiie :(Yeof) ol )02 g (ygud )15 00193l — )15 (g5l S (wlidlo
ool dnngi  siie 150 43 000 10 30 dm 90 pl 51 S5 pe il JIS- oolgils g eolgils IS (o5l 8 ay g0
30 YL 0505 g 009 (B) p3lge MalS b (V) @pllee DLS 51 0,80 (slaz 10 0 als (o (6,135 0 505 0093 slo s g
5 sy Y08 ofSan 5 9md 15) sl o o3 (S5 5 IS 0j5m 5 W (silogit owinslis bk ol
sl 4385 )18 0l 3590 5 (o) Olnl 50 IRl ol Sl

Jolis g el 0als b a5g> (68 Jawgs 1VAAY Lo o 1l () :(044Y) 'aShga (60 i Lol wlido
alas YL o el g bl co &S glaz 0 0 cals LIB o (adawe) O B (5 ,0) V51 T (6 1050 ped sl 45 Y
A &Bly 9l g (s 90 1925 )l cnl el g 2y, ool i b Lol

(Y+ ) o], Ken g Babakas Lowgs aS aiils a5 VF 1l ) :(Y++R) o], K02 g (WLl Lidh 2obeo (piliio
095 b lpl ol (@bl el (5591 0B Color g ey e Colon ((S10,a8 g (B5gel am a shils 5 oads gas
Mals) &S slany 35 iy el bl 550 anlitin ol 53 4 o3Y Cewl ol (3,15 +JAY Flss S sl
Dgd cn (§,I050 05 (0" adlgedalS B MV (ala

el 5095 (wliioos 3 oz Jols 5 glansS YT (ulido (ol (Yoo V) 5Ug) (Uil (sbraslo puw (polidio
Ol 50 a8 ol (YF 51 458) s bgd 9 QA BT 455 (5,910l VY BY 455 (5)lgoul o B ) a65)
S (eidlge Mol waloeo MalS ) glazr yo # polidio 1o 4355 1o &y 99031 § Sl 355 7 s ulidioos 5 o
FIVE 1) ool cnl 90 & S (6,3l DYl g (dele Sl 5l eolainl b (Y- - V) Luthans aas oo ul
)3 0l 8,50 oaesl hele ls, a5 Cenl 05,5 5,158 [+ A 5 +/AY 1, Jow ol RMSEA 4 CFI (sl Lol
SIAD Flig,S T bl VYY) e 5 olig pus (6,0l awgs olpl 5o asliw p (oLl sl a8 5

' - De Jonge



el 3 0013l — )1 g 5bu i g (Sis )15 (o b5 e oIl (pgas O

g o oolaiwl yuo Judow A SO L bl g o g, 90 5l osls oo jglaie 4y aS el [S3 4y 03Y
Iy O sosls juog¥lale asli acwlow 5l oolaiwl b g 09905 SPSS 1381 055 5 g 1) oals JolS sboaslicas
Bg,5 golS 503 5 eoliul b Wnosls Jlo s &9 sy 4 pladl delol yo 08,5 i ool g 08,5 olulis
b b (Swon G yile dl)l 4y pladl doosls a5 o9 Jloy 5l liedsl 51 s dslol jo 0l g paon]
Ol ygiaws 5 ooliiwl b g 00,5 mum i oyl Jame 0 1) coggde Joo g oo AMOS l58ls 5 oo o)1y o1 51 e
20,5 903] Jae (B3l (pledian;d 1Sl Can 1L l8l0 5 50 S99
sty
NYY BT as adols pS5lo g YAIVE £ VIV 0131 s uS5hie a5 00 ] 51 (Sl 3l Conos slaazily
Al 5l ion Conl0ogs JLo YY B0 asels o o aiilis o JLo OV B YD o S aials .l 0950 VO/YO £
3 aS oo}S Sy Lngod‘O C;)L.»L.w a r:L.\B‘ WnyQLA ua>Lw »))9]).! l.> o Ry ‘_th).‘.u.o 6)Lo" 6LQL)Q>Lw
2l bl oaile L osls YEY py la Jdowi o, ol 5ol Bds 5 olulids &y ools lgie 4y 00ls 4 o ass
Srod gt o ) Jgox

b f ¥ \ ) JUET
1 s slolis
1 284" s il
1 872" 178" lezly, slaasle yw
1 -615™ 7377 729" o3lgila— IS o s
1 827 758" 835" 237" ool IS (g3l st

Sl o gxe Ve mlaw yo s

30 (mad Sl Sgpuin Jgaz 10 4 A5gSles .l 00l &l )l b i o (Ko s yilo (V) Jga o
3egigh Jlow grwly sl aslol jo .ol oog (P<0.01) so 0V 5l jiaS llas g licabsl o ys A9 b
el 00 s 5 1 Jow (V) S5 50 a8 0y 5 eoliiw] s Julow

!; s ‘Suw
A}
\ SEy8 Loyl
—v /D
Y
ol gli 8 gyl b
VY
!, & @L‘“




£ Ao \f’f )LQA. ‘\f 0)50 ‘@Lo)é Q‘j)j")}m ‘_JL&) aollad

Jowe o3lp sl asll Y Jgus

Cawddy Hludo

J3e8 6 jlase o boas s Lo g
o
- \ZarRAR CMINYouss i 555l IS
— ofe e p
Al S <[+ VY (RMSEA) o, gl Ol ygdxe u,..inl.m Gad,
Wgad il )lsS e Sle lasilony o SgliS pgo 4t
ARSI I-£4 '
(SRMRY) saiss lusbin
<A Jilos +/4¥4 CF) Glawslas 35l asls
A il -/avy ARl ol Sl pasls
(g:."""';) °'*34.|}5|
<A sl SARR (NFI) oo o i3l sl
./ Jsl» </AYA (NNFI)oMﬁ))w)l)Jf}LA
Y S YIYY (CMIN/DF) i g5l (IS (Quastin) g 48 o

L)"’)‘J" ua}L.u Y J.BL).} as @)5‘0 PR lesls UL“"" |) djlla.a )JOLM ;m)lf ksLQuaD'L.u (Y) J5A> u,uL.u‘)J
oSl adyy MR s 555l 5w (oSl s JS03 aagms 3 5 055 13 b BB s3gume o
003 Jailiw] Aiges il ,lgS o plo Slodilons o gl pgs aiu, 3 (RMSEA) o 5 glas &l gime

Aol 9,90 0ol &l 6ol g, cpl 51all oo 0l BB Jow (o3l p 6,8 J18 Las eogase o "SRMR)

9d o0 &g
Joo 0 i pu 51 63I1LY Jguar
b sl o 3lul
Golbze oyt
e A5 IR fJey NE S S ook bl slaaglep — ks ool

S5 b b (s (Lol o o Il (g 55 slogsy bl 093 o0 oslin (F) Jgor ) azsl llae
P<0/+) sl 03 S55,I5 o)l s (g5loline ST glls (g el a5l oLl slaasle
Joo 53 e pul Sl 03103l P Jgur
s s ol

T olas sylwlial 7

o S ole e A o[ AR} oslgle— I8 s3lw 8 — goliily, slaasle p «— Jad mlos

&S 7l b (i lio o o lasliod gms S5 lagyjg bl 09 50 oanlina (F) Jgazr ;0 azl Gillae
(P<005) Cnl 03 ool9jl_">—)lf (_g)l.wb_..c » ‘_g)‘oLLm ).'| 6‘)“> ‘_g)Loi ).‘a.u )’| ks';.&L;&.Slj) 6[&4{&]&

G5 A 9 Sy
ool domas 1o 09 o 5o VE-Y Jlo Jgl dalo £ Sl 5pald yo oLt ol 3l e yo Lol sladylo oo olso
e o 55 0l 19555 5 e M oopiona 13 il slomls a5 s T 51 S okl b

! - Root Mean Square Error of Approximation
2 - Standardized Root Mean Square Residual



el 00155 — )15 (3l i g Saij— )l oyl e oI rgus £

uBLa Cawd Aol u.)‘ L (S9 o 09y (Y‘Y\) u‘)&oib 9 Sarwal’ L_SL(M\.JL; l.u G 4..3[4 U"‘ 099 J...vla ‘)alﬁ
5 02l I8 (o)l By 5l Jolas 2ol prdtne el 3l 02 g pedine 3G o Jid slalolis a5
Glo s g 00lgils L )15 o,le 5 00lgils @y )15 (g5l 8 5o,k 5l dad mlie . culils oolgls a4 |15 (g5le 28
S5 olgie a1y 3l oly, ey Coenl axdllas (pl SElS o b 5 peiies 56 Jobs cols, p s,
a8l ol e 5o 0l las eolgile— IS bl 4y 2o S o (glaie) Jolse ol pan alsy LB cased e
‘L....u‘) U"‘ e .0)‘0 o)l...ul ‘f°"9'“"(5‘° 979 Lmu—l Lv )15 Jm e as LS“"UOB 9 l.(b)LwS L ‘_A.v...q L_SLQL@LQ.I u.af Q‘?"Gﬁ
Sl glp 08 g aiS solay Jolas SaSh L Solgils g dad Slagas a5 ano 0 7, sboj oolgile— )5 o)l
93 Jaud 5l 0,8 a8 (0550l g Cald) (liee 4 (Jid silu s (m (nl 50 580 a2 lge Al b 25 90 0
Colox 5 Platwl sy sbacus,d aile )5 Laors jo Jelge 4 Jad milie 5 atils o )Lal 3l o0 Cawd 4
0,8 lly 50 sBLily; aleyu 5l jelate o ls o lil s S8 i 5lo ge 4 wilys o a5 clai]
o2 wilgs oo did lalolss aS g,y cpl 5l el (Sady o Lo (28 5 gmher Laas da il L ablis o
(i Soisit Gl 31, 3 i 5 4 o 5 (SIS 205 Al B ) i s5b &
S Jolss 2 s 5o 2 93 0 (SIS )la5 g i 53l NS gite 3l (T, Jolss
oals 1) T eolgils— I o)l a5 Il 50 wms o ial381 1, Joles opl Jad (g5lo 8 .05 138 o ).,.»b oslgils
B ool el g (dad silege Rl Bk D) et jsb 4 pa ailg oo S (LD e s o
2,8 Code r-’l’ SN Pl (i) ale o (Rl Byl ) eine i85l 4 oo 5 (o0l
Ol ol eolgile- 15T Jolas g (s mbie (ol Slalolds (o alal) )0 (xilee 285 (SSLS 05, asboyus
&l bl 5l g aiS oo Joow g 1) s slaloles oo Ol 31 YL S5Linly, aleyw b oolydl as e
wilgle— I8 ol o dad g5l pf ((Jad slaloly aS aas oo lid ety pl e o e yiin LS
olid uiomed aiyls 0olgle- IS Jol 20 IS 0 see i Sed SBLilyy albe w5 dad ol
Gl b ablie jo ol 8l a4y o) B siased s G Glaie 4 Wlgh oo Ly, aslo s a5 020 o0
oy O lailinl Saew Sy oy (wlely e aiS NS plin Colo, 4 olaws g oolgils- IS Jolws
S5, o, 5 (VE) s bolixe Sl sl (el a5l by, sladsle s (65 Zolee b Jas sloles
Khalili 4 Issa Morad 4 (Y:12) ,5Kee 3 HOMayuni glaasl b gues axdl ol (P<+/+0) o5
Oy 45 A8l Cewd ol cpl 4 053 ragh 40 (V41 ) ol Ses g HOmayuni .ol o (Y- 1Y) Sadrabad
Khallll 9 MOI’ad .»))‘é O¢>9 6)‘0L».&A Aja.:‘) ‘51:..» u;"“"’)'er’ L> L’;OLU“L)‘s) AJLA).MJ 9 )lf—oo|5.§l."> uo)l.u
9 009 )‘QL»..!A ULS)K ‘éJ.J..u w).o..u.!‘ » aolgjb—)LY ua)LxJ W ).:‘ as wisls ul-AAA-’ ).u (Y‘ \V) Sadl’abad
Cely LSS 5o oolgile— IS olad 0g2g .05 Wl (5 hows i adayl,y cpl o 3Ly, dle s yuioren
s@5,I L lgs o sabaly ol jo SELi gy ale s [F e il 4 Colie LI ouls il gla il ol
Ol yie g (ble,d )5 (sam I YL &l el oo 18 sla >Vl 1o IS ol por> Jols aillys oo Lol slalolas
Slages o8 ws 0 &5 (Sloj (SN 25 ol bl yo wiil pogas (SWj 5 I e SOl pas
o5 ol 25 g Azl 2l b 2 5 o sl sl 8 5 S e Iy S5 005, b Solyls 5 i
(o ol 5o 09l Solgls lailgy jo O g (Jad (Sogu,d (Sl (Olyhasl il 4y e wiled o
NS 51 Wl oo SBlaal 4y aga 5 (950 Jy5S wsnal 5055 (s s slol Jold (Slitily, slaaslo pus
pens job 4 Jad bloly a5 e cpl 4 0 Jes il piie SO lgie 4 Wilgs 0 45T S a0 4wl
Salolis 0gd o Jloel (litsly, loasloyw Gyl 5l 31 cnl al w38 o il (Sl (o)l



£Y daxao \f’f )LQA. ‘\f 0)50 s@Lo)é Q‘j)j")}m ‘_JL&) aollad

b SLlols az ;o oS Sae cal 4 NS e 56 SN Pyl s sk 4y allgs oo e
IS8 )5 2 Wlg oo 5 pelitene yuf ol 39 o yiin 3 (SN (o)l Jlesal sl i
s Lily; slaayle yu aily o Vo (Jid (lalolis a5 ane ol 538 13l 3 leily) slaasle 3k
Sladolep a5 93 o0 Li 4l 3 (nlgd o0 (SN (215 Gl Bl 4 e 095 g 4 a5 waims alST],
@ Wlgi oo ol Gl il (Saip- 50 (o)les el glolis he SIST hasd )0 gege 15 sl
osdle 5 S8 2 La o il 10lS 5 SIS Jolos slis,| (SisSr 5 40 SIS 5 bl 35
ool i 5l (3lesily) ladyle s (o5 il b (i mlis onds o bl Sy 55 slogyig (ool el 2
Taheri slaasl b gued asl pl (P<+/+0) o9 00lgils— )15 ilw e » () s lobae Sl lls
g 0lgils— IS (g3l é a5 b Cawd Al opl 4 093 iegh 4o (Y-Y+) Taheri .cul osg (Y+Y+)
Gk 5l prliof Ojgo 4 g aldls alal) (LSS SSlngly) aloye b palins Ojae a4 S-olgls
Slr el giluesly (o 55 Camlies Lolojlo alpli sl go SN oyl a4y Cord 6 pdye]
LAl ale e Sl )1 jslaie &y oyl 7S 5 5 QLS (patd (S0 5 )15 e ol Joles ol
slats,d ol 5 Lo jo else 4y Jad polie 0l o)Ll 5 i a5 jelailen il opl cps j0 0iil o]
o Lol (gogas (S5 9,1 o Job g ¢ SI8,08 5 ol eleizl Coles (il Pliul ) 9 x50k
SN 0 Lxe 50535l wuls ) el b oS oo SaS 0,8 a4 Jiads a5 Jliae 45 5 00lgle— IS (g5l 28 0)ls
SA) g3 I sl wyls sloaisS 8 Jad a5 (60,8 (ym cpl 5o ols o Ll il ails sg5  Solgils g Jxd
sy ol 10 a8 o Cwdd 095 00lgils g drel> 4y g Conl Wl 5 (6T 0L b 0 aS WS o wles] 0y oo
7 s 5 & i e 85 i ol 42 4255 e oo rilen ek s ol & (5l sloele
i e 355 n Jlael i liidly, slosylogms 1,k 5 5l 4l 2535 a5 s ool 15 s3b it
S Jad wlis a4z 8 45 e ol K Cute 3G 00l IS (Gila s padiene sl 4 aiilsE oo
B il p 5 e e ok 4 ALl e w09 B o0 il S 03Bl IS (il e Jlaial il
lorle s il oo Yo Jas plie a5 e cnl @ )38 3l slsdly; slaalem Gk 5 ooyl
OLi 4l 3 (nl g oo 03lgla— )5 (ilu it (Rl A e 093 g a4 a5 wams il ) bl
4518 00lgile— )15 (g5l g8 dad milive Cuio OIS s )9 sote (i S Lily ) sladsle yo 45 020 oo
ol g (Solgls (Saij g Jad sl culd, i)l (Ser S50 50 QLS Gble Bl 4 Wlgoo ol 2

A8 SaS (S5 9,5 e Jols
Sl 9 (Sa,8 o, e P<e o) aoyo ) 5l eSS llas g laebsl 0o )0 A3 zhaw [0 ggemme )0
SX oyl s otz alaly 0539 5 JIs g (P=—+ AYY, P<e o)) 55y J1,8 5 (5 lolins alayl) solgils— IS
Slagas a5 a2s o0 7y Sl (S8, Loyl w0 )lal iy 4 disSiles Ll oolgle— IS g5l 2
A5 (rl s azlse (e b A8 90 o slal sl 9,8 5 wiS (oo o JBIN SaSu L (Solgils 5 Jed
B il 0gd (Folgls Ll 50 Ml 5 (Jid (Fogu B o 5ol i Olladl ol ) e Wil o0
Solgls g dad Faiy j0 b g 035l wuls, ulaal b oS 0 SaS 0,8 4y ol a5 Sl 4 55 o0lgils
3045 &S o el oo DA 093 SIS 51w ls gloaS 8 el 45 (69,8 g ol o Lil il anils g
alayly 5550 50 alSre goas 8 ] 40 WIS s Cwens 355 00lgils g dxela 4y g Conl Wl g 5 S0 >
O &S ilosls las Slaass 5l S Sl Glaie 404l 9429 algile- IS g5le 8 g (S5 o) o
SI )5 a4z 2 a5 e al 438 S92y e alal) 0olgle- IS il e g (SW) o)l
Wlgs so (Si=,5 ke aS ail Judo ol Wlgs co yol ol 05 o 2aS o0lgils— IS g 5lu 6 il oo



bl 001955 — )5 g 3lw i 9 Suij— 5 oyl e oIl oy gui FY

Sy g Jad 5l 08 ol g onSil Wigi e 05> Al 4 a5 098 (Sogwyd g olladl (il 4 e
03lgile— I8 (g3l € g (S5 o,k e aS Wleols lis Slidss 1 Ko (S aes el 3l Solgils
S 58 03l )5 (gilu 18 Bl fiin (SIS (25 ax 58 & (e (nl 4313 3925 (eSas alal
Lo 38k sl (6 i (930« S5, (2,15 b agzrlge jo ol 31 aS wdly Juds ool @ Wl oo ol ol w05 oo
LIS ol o e 45 wlesls Lt Bliios ) S S e 295 Sl 5 kb 055, cald) 5
oo 3 i g5 8 ot atle lise el 5 o ol sy o0l S g3 st 5 55
Iy 02lgile— )5 (g3l 28 5 (S0, (o)l (e bl WSilgi o (goarie Julse plpls 0,5 oo )18 oloi]
@ Sl jsb 4 el 055 5 (St (Sislol i gala b ol 3) cpand aler S Jiuws
S e b Ko el 5l BIS el 51 3 S g5 c(aimo oo s (Sl (Si S o)l
L oablio jo ol 3l 4y wilgs oo (sloix] Colom 3l (698 (slasiads ils) clom| Colas 5 (diinnd ol o S35
03P, (il 5 (SN Al abaly S0 ) ol 5l S SWST (S ) ol sl il
b S5 A b s e it sl e o e g O3k 5 Glle,5 3 s
it 555 5 el Gl ol ol e sl sl o 555 55 ooyl S sk i
Coles 555 5,15 cpmr Jolas 51 a5 (6,15 (sl banomn byl b aiilys o 55 olle oIS i ol 095 Folgils
ol odle LS (S8 355 SIS 10 w0l 1S gl i LIl 5 S0yl ol alS 4y S
ek b s o ke S e gl (555 5,15 o Jolas 5145 lacienlis slowl b aiilsi e o li8Eulins
LS S sl v )3 (S5l ()l alS 4 pd Bl ) slaasl 5 sy 5l el e sl
925 OBl (l a5 yzr Cenl 035 (ygan Cudgaca jl e gl K05 ezmen (gl (nl &S Cenl SO 4 Y
i liaily) slaarlo s g id e o Lol 5 s L5 &5 o8lgilin IS (6o 28 g Sij IS b las 45 3 )
g 0555l pals 4y i Wl oo Vb (S5-3I (o)l (Jle (lgie 4003850 1 55 Jelse cnl 2 ash sl
plod Conl (o 81 (nl Grizran D9 o0 0315l ST (g3lu 18 RalS 4 amie 93 a4 4 958 Lid g
£ 0P Spard wile alge 13,55 Sl jo f; oslgile— )5 (gilu sl 5 (S, o) b s e sla i
o anlllne sloassl, arsl anils L Lly, ol o dblyice jo olejle Kinjd 5 elotz] culas o i
2 il e Lodls (5 yslaer slaghs, 5 addlls g5 5 9Bl pdyerass bianezr plo & LS j5b 4 o
ool il i a5l 6 S g e el S 35 055 lalllan ¢ Jlie olyie 4 055K il anlllan gl
it slrosls (g yslanz slagss, 5l esliisl tlayeitie o Jslao 5 o abuly gy sl Jsb addlae S
i iily, Loyl o o it (LU 5 ol (6 S0l sl el (6 5l aaz (sl sanlice 5 s>l aiile
S ol Job 50 Sl oy lp (Sloj bl (uaiz )3 (S5 2l g edlgile— )5 (g5l
s wiile 00itS st elge i o)y 00550 il anllle gl el K 45 wl5e (sla ke
ladly) slaale o (i LA G alail) (o) 0 9 Lo i (o a0 (eloizl Colem g Jad £4i 03
205 (o0 Sl ik 0 Shoe 5 (Jad Suls) ((Jrd (Fogw B asle )L i ye lassly plu s
sloaslo s (IR (it Lol pals oln Ml s9doe bt G Ghagn laatil ululy
LB oo aiile (oa8ly ladarzee jo Ml (pl 058 12l g dnngs (Swip- )5 (5l (pals g (bl
Sbalor Cogi (is glie I3 sl (e Gizan 00,5 Syl QLTS 4 S8 slaaali
) T )



AT \f’f )LQA. ‘\f 0)50 ‘@Lo)é O‘j)jo)ﬁm ‘;L&) aollad

o9 G Jgol 5l g9 m 3 S wlli>de
&2 Oy aldbgls ol 3l g ol ols Hloabl lasledsl fasle aile yoe 0y90 j0 B AL S W3 4 Giogh cpl o
Aols sl basliion 5 4 5 L

b (ol
A el Alie Jol odiun g Jawg axdllas ol sloas s
OB v g S Hlio
Ll ails LSy a8 i Qlf.\.;.miy‘ dod dlae oyl cpgad (o
&l pyl
Lol 0o cﬂt.n ua)Lu 4.:;)!& 2318 fab s ulfv\*-w-’}’ )LQ.‘Q‘ ).’Lu
References

Abendroth, A.-K., & Den Dulk, L. (2011). Support for the work-life balance in Europe: The
impact of state, workplace and family support on work-life balance satisfaction. Work,
Employment & Society, 25(2), 234-256.[Link]

Avey, J. B. (2014). The left side of psychological capital new evidence on the antecedents of
PsyCap. Journal of Leadership & Organizational Studies, 21(2), 141-149. [Link]
Bakker, A. B., & Demerouti, E. (2007). The job demands-resources model: State of the art.

Journal of Managerial Psychology, 22(3), 309-328. [Link]

Bakker, A. B., Demerouti, E., De Boer, E., & Schaufeli, W. B. (2003). Job demands and job
resources as predictors of absence duration and frequency. Journal of Vocational
Behavior, 62(2), 341-356. [Link]

Beham, B., Drobni¢, S., & Prag, P. (2014). The work—family interface of service sector
workers: A comparison of work resources and professional status across five European
countries. Applied Psychology, 63(1), 29-61. [Link]

Boamah, S. A., Hamadi, H. Y., Havaei, F., Smith, H., & Webb, F. (2022). Striking a balance
between work and play: The effects of work—life interference and burnout on faculty
turnover intentions and career satisfaction. International journal of environmental
research and public health, 19(2), 809. [Link]

Cahill, K. E., McNamara, T. K., Pitt-Catsouphes, M., & Valcour, M. (2015). Linking shifts in
the national economy with changes in job satisfaction, employee engagement and work-
life balance. Journal of Behavioral and Experimental Economics, 56, 40-54. [Link]

Casper, W. J., Weltman, D., & Kwesiga, E. (2007). Beyond family-friendly: The construct and
measurement of singles-friendly work cultures. Journal of Vocational Behavior, 70(3),
478-501. [Link]

Casper, W., DeHauw, S., Wayne, J. H., & Greenhaus, J. H. (2014, May). A review of the
meaning and measurement of work-life balance. 29th Annual Conference of the Society
for Industrial organizational Psychology, Honolulu, HI. [Link]

Frone M. R. (2003). Work-family balance. American Psychological Association.

Grawitch, M. J., Maloney, P. W., Barber, L. K., & Mooshegian, S. E. (2013). Examining the
nomological network of satisfaction with work-life balance. Journal of Occupational
Health Psychology, 18(3), 276-284. [Link]

Greenhaus, J. H., & Allen, T. D. (2011). Work-family balance: A review and extension of the
literature. In J. C. Quick & L. E. Tetrick (Eds.), Handbook of occupational health
psychology (Vol. 2, pp. 165-183). [Link]

Greenhaus, J. H., Allen, T. D., & Spector, P. E. (2006). Health consequences of work—family
conflict: The dark side of the work—family interface. In Employee health, coping and
methodologies (pp. 61-98). Emerald Group. [Link]

Haddadi, V., Mehrabi, J., Ataei, M. (2022). Design and explanation of job enrichment model
with emphasis on the behavioral dimension of employees in the Social Security


https://doi.org/10.1177/1548051813515516
https://doi.org/10.1177/1548051813515516
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1108/02683940710733115
https://doi.org/10.1111/apps.12012
https://doi.org/10.1111/apps.12012
https://doi.org/10.1016/j.socec.2015.03.002
https://doi.org/10.1016/j.socec.2015.03.002
https://doi.org/10.1016/j.socec.2015.03.002
https://doi.org/10.1037/a0032754
https://doi.org/10.1037/a0032754
https://doi.org/10.1016/S1479-3555(05)05002-X

bl 001955 — )15 g 3lw i 9 (Suij— 5 oyl e oIl pgui FO

Organization. Management Strategies in the Health System. 7 (3):260-280.[in Persian]
[Link]

Homayuni, A., Seifi, Z., Mortazavi, N. (2019). Predicting occupational well-being based on
religious coping styles, psychological capital, and work-family conflict. Islamic
lifestyle with a focus on health. 3 (3).[in Persian] [Link]

Issa Morad, A., and Khalili Sadrabad, M. (2017). Investigating the relationship between work-
family conflict and job stress with the moderating role of psychological capital. Culture
of Counseling and Psychotherapy (Culture of Counseling), 8(29), 187-206. [in Persian]
[Link]

Karatepe, O. M., & Karadas, G. (2014). The effect of psychological capital on conflicts in the
work—family interface, turnover and absence intentions. International Journal of
Hospitality Management, 43, 132—143.[Link]

Karatepe, O. M., & Karadas, G. (2015). Do psychological capital and work engagement foster
frontline employees’ satisfaction? A study in the hotel industry. International Journal
of Contemporary Hospitality Management, 27, 1254-1278. [Link]

Khan, A., Yusoffa, R. B. M., & Azam, K. (2014). Factors of Job Stress among university
teachers in Pakistan A conceptual review. Journal of Management Info, 2(1), 28-30.

Kossek, E. (2016). Implementing organizational work-life interventions: Toward a triple
bottom line. Community Work and Family, 19(2), 242—-256.

Kossek, E. E., & Lee, K. H. (2017). Work-family conflict and work-life conflict. In Oxford
research encyclopedia of business and management. [Link]

Lapierre, L. M., Li, Y., Kwan, H. K., Greenhaus, J. H., DiRenzo, M. S., & Shao, P. (2018). A
meta-analysis of the antecedents of work—family enrichment. Journal of Organizational
Behavior, 39(4), 385-401. [Link]

Larson, M., & Luthans, F. (2006). Potential added value of psychological capital in predicting
work attitudes. Journal of Leadership & Organizational Studies, 13(2), 75-92. [Link]

Liu, H., & Cheung, F. M. (2015). The role of work—family role integration in a job demands—
resources model among Chinese secondary school teachers. Asian Journal of Social
Psychology, 18(4), 288-298. [Link]

Luthans, F. (2002a). The need for and meaning of positive organizational behavior. Journal
of Organizational Behavior, 23(6), 695-706. [Link]

Luthans, F. (2002b). Positive organizational behavior: Developing and managing
psychological strengths. The Academy of Management Executive, 16(1), 57-72.

Makipour, S., Shafiabadi, A., Falsafinejad, M., Khodabakhshi-Kolai, A. (2023). The
effectiveness of the family enrichment model for work on marital, career satisfaction
and work-family conflict of married female managers. Applied Family Therapy, 4(2),
401-425. [in Persian] [Link]

Marais, E., De Klerk, M., Nel, J. A., & De Beer, L. (2014). The antecedents and outcomes of
work-family enrichment amongst female workers. SA Journal of Industrial Psychology,
40(1), 1-14. [Link]

McNall, L. A., Nicklin, J. M., & Masuda, A. D. (2010). A metanalytic review of the
consequences associated with work-family enrichment. Journal of Business
Psychology, 25, 381-396. [Link]

McNamara, T. K., Pitt-Catsouphes, M., Matz-Costa, C., Brown, M., & Valcour, M. (2013).
Across the continuum of satisfaction with work—family balance: Work hours,
flexibilityfit, and work—family culture. Social Science Research, 42(2), 283-298. [Link]

Morganson, V. J., Litano, M. L., & O’Neill, S. K. (2014). Promoting work—family balance
through positive psychology: A practical review of the literature. The Psychologist-
Manager Journal, 17(4), 221-244. [Link]

Mudrak, J., Zabrodska, K., Kveton, P., Jelinek, M., Blatny, M., Solcova, I., & Machovcova,
K. (2018). Occupational wellbeing among university faculty: A job demands-resources
model. Research in Higher Education, 59, 325-348. [Link]



https://mshsj.ssu.ac.ir/article-1-586-fa.html
https://sid.ir/paper/411639/fa
https://qccpc.atu.ac.ir/article_7361.html
https://doi.org/10.1016/j.ijhm.2014.09.005
https://www.econbiz.de/Record/do-psychological-captial-andwork-%20engagement-foster-frontline-employees-satisfaction-astudy-in-the-hotel-industry-karatepe-osman/10011403077
http://dx.doi.org/10.1080/13668803.2016.1135540
http://dx.doi.org/10.1080/13668803.2016.1135540
https://doi.org/10.1093/acrefore/9780190224851.013.52
https://doi.org/10.1002/job.2234
https://doi.org/10.1177/10717919070130020601
https://doi.org/10.1111/ajsp.12103
https://doi.org/10.1002/job.165
https://www.magiran.com/paper/2619776/%d8%a7%d8%ab%d8%b1%d8%a8%d8%ae%d8%b4%db%8c-%d9%85%d8%af%d9%84-%d8%ba%d9%86%db%8c-%d8%b3%d8%a7%d8%b2%db%8c-%d8%ae%d8%a7%d9%86%d9%88%d8%a7%d8%af%d9%87-%d8%a8%d8%b1%d8%a7%db%8c-%da%a9%d8%a7%d8%b1-%d8%a8%d8%b1-%d8%b1%d8%b6%d8%a7%db%8c%d8%aa-%d8%b2%d9%86%d8%a7%d8%b4%d9%88%db%8c%db%8c%d8%8c-%d8%b4%d8%ba%d9%84%db%8c-%d9%88-%d8%aa%d8%b9%d8%a7%d8%b1%d8%b6-%da%a9%d8%a7%d8%b1-%d8%ae%d8%a7%d9%86%d9%88%d8%a7%d8%af%d9%87-%d9%85%d8%af%db%8c%d8%b1%d8%a7%d9%86-%d8%b2%d9%86-%d9%85%d8%aa%d8%a7%d9%87%d9%84
https://doi.org/10.4102/sajip.v40i1.1186
https://doi.org/10.1007/s10869-009-9141-1
https://doi.org/10.1007/s10869-009-9141-1
https://doi.org/10.1037/mgr0000023
https://doi.org/10.1037/mgr0000023

7 axawo \f’f )LQ.] ‘\f o)sb ‘GSLO)Q Q‘j)jo)jL‘LA ‘;LXJ aollad

O’Neill, J. W., Harrison, M., Cleveland, J., Almeida, D., Stawski, R. & Crouter, A. (2009).
Work—family climate, organizational commitment, and turnover: Multilevel contagion
effects of leaders. Journal of Vocational Behavior, 74(1), 18-29. [Link]

Parveen, A., Rashid, K., Igbal, M. Z., & Khan, S. (2011). System and reforms of higher
education in Pakistan. International Journal of Business and Social Science, 2(20).
[Link]

Peeters, M. C., Montgomery, A., Bakker, A. B., & Schaufeli, W. B. (2005). Balancing work
and home: How job and home demands are related to burnout. International Journal of
Stress Management, 12(1), 43-61. [Link]

Rehman, R. R. (2015). Relating individual demographics, workfamily conflict and decision
making styles of faculty members in higher education sector of Pakistan. VFAST
Transactions on Education and Social Sciences, 5(2), 51-63. [Link]

Sarwar, F., Panatik, S. A., Sukor, M. S. M., & Rusbadrol, N. (2021). A job demand-resource
model of satisfaction with work—family balance among academic faculty: Mediating
roles of psychological capital, work-to-family conflict, and enrichment. Sage Open,
11(2), 21582440211006142. [Link]

Shin, J. C., & Jung, J. (2014). Academics job satisfaction and job stress across countries in the
changing academic environments. Higher Education, 67(5), 603—620. [Link]

Siegel, P. A., Post, C., Brockner, J., Fishman, A. Y., & Garden, C. (2005). The moderating
influence of procedural fairness on the relationship between work-life conflict and
organizational commitment. Journal of Applied Psychology, 90, 13-24. [Link]

Siu, O. L. (2013). Psychological capital, work well-being, and work-life balance among
Chinese employees: A cross-lagged analysis. Journal of Personnel Psychology, 12(4),
170-181. [Link]

Taheri, F. (2020). Work-family enrichment and psychological capital: Examining the
mediating role of vulnerability to stress. Journal of Qom University of Medical
Sciences, 14(5), 69-78. [in Persian] [Link]

Taheri, F., Mehrbakhsh, N. (2022). Work-family enrichment: A model of antecedents and
consequences. Studies in Industrial and Organizational Psychology, 9(2), 279-302. [in
Persian] [Link]

Valcour, M. (2007). Work-based resources as moderators of the relationship between work
hours and satisfaction with workfamily balance. Journal of Applied Psychology, 92(6),
1-12. [Link]

Voydanoff, P. (2005a). Toward a conceptualization of perceived work-family fit and balance:
A demands and resources approach. Journal of Marriage and Family, 67(4), 822-836.
[Link]

Wayne, J. H., Butts, M. M., Casper, W. J., & Allen, T. D. (2017). In search of balance: A
conceptual and empirical integration of multiple meanings of work—family balance.
Personnel Psychology, 70, 167-210. [Link]

Wayne, J. H., Matthews, R., Crawford, W., & Casper, W. J. (2020). Predictors and processes
of satisfaction with work—family balance: Examining the role of personal, work, and
family resources and conflict and enrichment. Human Resource Management. [Link]

Westman, M. (2001). Stress and strain crossover. Human Relations, 54(6), 717—751. [Link]

Wilson, K., & Baumann, H. (2015). Capturing a more complete view of employees’ lives
outside of work. The introduction and development of interrole conflict constructs.
Personnel Psychology, 68, 235-282. [Link]

Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2007). The role of
personal resources in the job demands-resources model. International Journal of Stress
Management, 14(2), 121-141. [Link]

Yusoff, R. M., & Khan, F. (2013). Stress and burnout in the higher education sector in
Pakistan: A systematic review of literature. Research Journal of Recent Sciences, 2(11),

90-98. [Link]


https://doi.org/10.1037/mgr0000023
https://ijbssnet.com/journals/Vol_2_No_20_November_2011/28.pdf
https://doi.org/10.1037/1072-5245.12.1.43
https://doi.org/10.21015/vtess.v5i2.197
https://doi.org/10.21015/vtess.v5i2.197
https://doi.org/10.21015/vtess.v5i2.197
https://doi.org/10.21015/vtess.v5i2.197
https://doi.org/10.1027/1866-5888/a000092
غنی%20سازی%20کار-خانواده%20و%20سرمایه%20روان%20شناختی:%20بررسی%20نقش%20میانجی%20آسیب%20پذیری%20در%20مقابل%20استرس
https://jiops.scu.ac.ir/article_18157.html
https://doi.org/10.1037/0021-9010.92.6.1512
https://doi.org/10.1037/0021-9010.92.6.1512
https://doi.org/10.1111/peps.12132
https://doi.org/10.1111/peps.12132
https://doi.org/10.1111/peps.12132
https://doi.org/10.1111/peps.12132
https://doi.org/10.1111/peps.12132
https://doi.org/10.1111/peps.12132

bl 001955 — )15 g 3lw i 9 (Suij— 5 oyl e oIl oy gui FY

Zabrodska, K., Mudrak, J., Solcova, 1., Kvéton, P., Blatny, M., & Machovcova, K. (2017).
Burnout among university faculty: The central role of work—family conflict.
Educational Psychology, 38, 800-819. [Link]


https://doi.org/10.1080/01443410.2017.1340590

