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Introduction: During retirement, individuals and groups
often face the loss of occupational roles and increased re-
liance on support services. Resilience in navigating these
challenges not only helps them maintain their identity
amid unfamiliar circumstances but can also empower
them to emerge stronger. This study aims to develop a
resilience model tailored to the unique needs of the re-
tirement transition.

Method: This research adopts an interpretive philosophi-
cal framework, employs a qualitative approach, and op-
erates within the applied research paradigm. Thematic
analysis serves as the methodological strategy for in-
quiry. The study population comprises 24 social security
experts, recruited through a combination of snowball and
purposive sampling techniques.

Findings: The findings, organized into 22 thematic codes,
outline a retirement resilience model structured across
three tiers: macro, meso, and micro. At the macro level,
the model addresses societal values, public policies af-
fecting retirees, labor market dynamics, and the roles of
institutions serving this demographic. The meso level fo-
cuses on intermediate entities, including organizations and
community groups tasked with implementing targeted
initiatives. Finally, the micro level encompasses individ-
ual-level factors such as personal beliefs, adaptive coping
strategies, resource accessibility, interactions within im-
mediate social networks, and retirees’ inherent capacities.
Discussion: To operationalize this model, social security
organizations should partner with relevant stakeholders
to deliver multi-tiered, comprehensive, and targeted ser-
vices for retirees.
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Extended Abstract

Introduction

Resilience enables individuals and groups to maintain their identity in the face of
unusual situations and potentially become stronger in difficult situations. Resil-
ience has been used in various groups, including retirees. During retirement, aging
and changing age structures of the population, changes in economic and family
institutions, specific needs of this period of life, and specific issues of social se-
curity systems have created a wide range of issues in the life cycle and reduced
resilience. Accordingly, the transition to retirement and the quality of life during
retirement are affected by various factors. One of these factors that can affect the
lives of retirees is resilience. Accordingly, this study was conducted with the aim
of designing a model of resilience during retirement.

Method

The research philosophy is interpretive and in terms of purpose, it is applied, with
a qualitative approach and its strategy is content analysis. The study population
was 24 social security experts who were selected through a purposive snowball
sampling method.

Findings

The results of the 22 organizing codes show the resilience pattern of retirees at
three levels: macro, meso, and micro. In this model, retirement at the micro level
includes a set of beliefs, attitudes, coping styles, resources, and parts of face-to-
face interactions with micro-institutions and individual capacities of retirees that
individuals should prepare for before and after retirement. Important areas in this
regard include finances, choosing a place to live according to changing needs,
and finding part-time work if financial resources are needed. During retirement,
individuals should pay attention to things such as alternative and physical activi-
ties, learning new skills, and maintaining regular healthy lifestyle habits. Dealing
with age identity stereotypes is also important because it limits their participa-
tion in society. Friends and family are also sources of relationships and support,
and therefore resilience. Maintaining contact with them and asking for support in

ARTA
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times of difficulty helps to improve resilience and quality of life.

At the intermediate level, it represents hierarchical units such as organizations
and groups that are organized to pursue specific goals. Such as organizations and
groups that are organized to pursue specific goals. Revising restrictive policies—
such as bans on post-retirement employment—and granting greater autonomy
to retirement centers and non-governmental organizations could enhance retir-
ees’ societal participation.. Addressing policies that commodify services such as
health, leisure, and education can also lead to greater learning and participation
and improve leisure programs. Providing social infrastructure, such as local clin-
ics, green and recreational spaces, shops, easy access to public transportation, and
community and per capita sports programs help meet needs. Participation in non-
governmental organizations to help oneself and others also leads to strengthening
relationships and support, and this support is a source of resilience in retirement.
Improving the quality of work life, such as job security, fair wages and benefits,
creating a safe and healthy workplace, reducing inequalities in the distribution of
opportunities and benefits, and the like, leads to strengthening various resources
of retirees, including health, material resources, and relationships during their
employment years. Establishing retirement programs such as legal education,
retirement education and updating them, reducing workload in the last years of
employment, providing flexible and diverse retirement plans, and medical tests,
prepares people who are about to retire for this period. Preparation serves as a
foundational mechanism for fostering resilience. At the macro level, the model
addresses societal values, labor market dynamics, and institutional policies that
influence retirees’ integration. To counter societal biases and amplify retirees’ par-
ticipation, strategic media initiatives—such as developing targeted television and
film content—must align with inclusive policymaking. Concurrently, enhancing
macroeconomic stability through inflation control and growth-oriented policies
should be prioritized. The table below summarizes key components of this three-
tiered resilience model.

Y&
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level Organizer Codes Comprehensive Codes
Pre-retirement planning
- - person
Planning after retirement
o B . . .
= Maintain communication . e
2 Connection with friends
s Ask for support
Relationship with spouse . .
; ; — - Contact with famil
Children’s independence and communication with them Y
Improving the quality of work-life Duty of the workplace
Making plans for the transition to retirement organization
Making retirement centers independent and
diversifying their activities
The comprehensiveness of insurance and the Duty of the retirement
g ade.q.uacy of cost c.overage and social security
s Resilience of pension funds L
: organizations
Improvement of material resources
health improvement
Providing age-appropriate training
Participation in non-governmental organizations The role of
. non-governmental
The role of charity groups g .
organizations
Improving the economic situation
- Government Support
Changing stereotypes
° Amendment of existing laws
P
2 | Dealing with the commodification of welfare policies | Legislative institutions
= Supervising the implementation of retirement laws
o 5 . The duty of public
Providing social infrastructure according to the need o
organizations
Discussion

To operationalize this model, social security organizations must collaborate with
stakeholders across sectors to deliver multi-tiered, comprehensive, and targeted
services for retirees. Given that participating institutions operate within distinct
regulatory frameworks and mandates, coordinated strategies to systematize resil-
ience-building efforts will optimize support systems for this demographic. Effec-
tive implementation requires attention to two critical dimensions:

Capacity-building for retirees across different regions based on their specific

YV
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needs and demands.
Provision of comprehensive, sufficient, and stratified services tailored to individ-
ual requirements.

Ethical considerations

Contribution of authors

All authors have contributed to the design, execution, and writing of all sections
of this article.

Conflict of interest

According to the authors, there is no conflict of interest in this article.

Adherence to the principles of research ethics

The authors have observed all the ethical points of the research in this article, in-
cluding informed consent and not harming the participants.

YA



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MMM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

o0
XS o 53 1 Ll 4 54l LS5 el 5 Slelazs ol 3l geS 5 b st
Sesdll jsbas sy S bim Jgane b lemmdsn b oagrlsn 5o 1) 255 Cope LS
il (Seeziil w0 Dol Ks s bty 05 S slensisn oo
sl gl 5 slal glaslg 5o U cumar g sl S8 S5 5 s Jaalsbl S
Sl Ml Sl olerl ol leallss il 5 (S5 51 0s58 nl ol L
(355 5 ST LK 5 M ol 0dd T 55510k Jrals 5 Ok
(YY)
o8Il L5 ( (Samtish sledshn (5350 5 elenrl ol (sleollss U

oV (Gleinl a5 ssles] ddbanils ol pea 4 obs 5 elazal ladely Llg5 o
H50 5 Shot s 5 Sl s letllr b (Sl Ko 55
s Sllas 5 azsl Sondi 3w Jbadl 5l 5108 53 SLsSS w2 ol 3l aes (Yo )

Gledllr Slalllas ol a5 bssls (S65 500550 cpl 5o el Ciles JISE
5 @bl Pl S goares S5k 0 Olp e L Sl Sl de gldl
Flel by 5o Leddlr 5 0ol (b ome DUSUs alle o) (2l
Yy o Saeiisl glas ol v 5o
Jolse Ao Wl BAUBLRGWALH (‘Ty" S 5 Sawiisl oys 4 08 CiS

o Ldplonil aian3 ol 53 oS Slalllan Sl (65510 Jolge ol 31 S il s

LLS:.MI.J)L 09> 4 éﬁ}ﬂ )Ug dﬁ:&.ﬁ ng)\}aj Lg)jL.JU B 4.]45\) o lasOlis el

1. Rampp
2. Wang and Shultz

AR



97 d/u/»owf' Ee T’/‘ /{7' B i Jl h‘)j/,w(;f/ c/}/‘ JW.A_/A/., — L;o.,L’F/ Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

Gl o3 i CS L 5 few i g b s Slee (S5 5l culs) 5 oS
Qv B s 5 g e oo s Sl ooy e Paces ezt
O o a3 3131 sleliB 5 Lexd b (65T S 015 o (Kai sl 4o

Jsb 53 L b S o 536 1 L6l a8 ol is b Golss s ol w5 5ok o b
JUS (S5 6 pe50, slendlad iy L3 oid 5 (Soetish Ogmman 1o il slasly s
QY BT bzl ) il

S o e Ly S5l ey 3 sl a4 s S e L

sl axtls 1 OF Lgallss 551 31 o8 Slo gz b 5 LB Ol oy (55Tl 4yl s
Shasl & b s 5ahSt (S5 Sl il Blos (g 5l it 3580 sl e
sl 4 a5 5 Oaeiisl (S5 4 alasl G yo oS 555 pss s e sl e
Ll ol ol elal 5 lss 2 B Olgea (510l a3l 0BT S5 Koo
Izl 5,138 o 5l Szl e L3 sl 3l S5 losle 5 Jid LS55 oiS
Sl Ll o ol srbeze GleShs Gl Lsmelassbe slglesle
ol plalid duel Lplole pl asesiys 3L LIS 31 Saissboy s s Ll sl
3 g ol S i aiS amil 4 a5 bt (655100 ) sl p e el e

.w\ﬂ.ﬂkéﬂla\jb\j@jg a)jsﬁd)ﬂgljésﬁ\)wjﬁ

s Sl
Sl b Olseas (633 w53 45 ol et 5 5 gmadisl B oo sphe (5510

mbe oy lalleb boaxlse 55 o Gl 5 Llsis Slo e 5l CliS5L ¢l

1. Statz 2. Pole
3. Nalin and Franga 4. American Psychological Association

vy



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

M e oo 3T (Y VY ¢ S ol b0l gy ool ol 0 s a2l g

sy OF plp o3 el (goslb Tomme e Sy 85 4 axr s b 1y goslot
d\}&‘u an_: bjﬁ»& Ladda Cj.la.w )\ g_e\fd QLAJCJJ.& 9 OJ\JU‘ J.?}a ﬁs ‘_;ibljs
b b celie o b oo Tl LY 01 Ko sl 8 DS e i ol S

QronfeonSes sBolhent cstin cs By U s b s Gl

Sleali b °elanrl slgns gz sn iz cleS s shls oIl bl un

P s e e o (Sae 25l S e B e US4 s
b ey e (108 o Ss 5 D) el 135 a0 el 3 5
ool (St Lt L S e Olias 53,50 5 LT STl 5 i sl 3 5 L) sl
O 5t S 0] ol 0l 4 S 5 st (IS5 5 ot o,

L bl 5 Leas S ol il o b g5 a0 &5 Sl il ($55l0l S i

o Qv o Koo sl ans e (R iy (Sl L baag L i
513 Sl ot b allis 3 53l LUl oS ol 038 65L31 a3y (Y410)
2 M8l e gl LT blas 5 lenlls & Lol 315 o e ot (sl s L 8500
Jolse 0T ples a altes ol i 51 s 4 )8 (S LI 5 2als Ll
s S 331 g5 oS3 s b 5 S S o S o o ez
o 53 (ol gl Ko (5,8 e Al s oS ilie 5 6,3k lekl S (b
el slaslile oy Jolad i 4 olie Sl L olar] (55l 5 ol

Qrove Bl ae s o ss s was @il slest o K28 clils

1. Sandia National Laboratories 2. disruptive event 3. Vugrin
4. Saja 5. Social entity 6. Cutter
7. Paton and McClure 8. Obrist 9. Paton and McClure

vy



97 d/u/»owf' Ee T’/‘ /{7' B i Jl h‘)j/,w(;f/ c/}/‘ JW.A_/A/., — L;o.,L’F/ Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

el (Satish 3 8 LI UL U3 38 Chas Candse ol 3 Sy, el
(YY) (550055 5 S 25d0e e 0 (S5 (o ied Do plons
5 Santi3l e 5 bl ol e el slgralin o5 18 55 Sl s pela
Gl pols £ 2w bl als 35 s Olajle 3 (Sl 5l a8 ol ST
Slaely Sl eiS (s Ry Jalse 5l s 5 (SIS A Oszman RS 581
3 S o S5 0 3K el QY oS 5 S et Koty
24S Aies glaaia) akes 3l 5305 (S5 edS 5 Szl Sl B85 s ce
A T K 5l sl W18 e b 0Kaeii sl S5 S
Gl sl mbie 5 (glablis SleSw g2 S a5l 51 (glas gazms 5 5,5 e s

)LSJ@)L“‘O‘J:"CL"}L;:‘*‘@Qﬁ-’J&l}))-’W\W‘;l"@)bwﬁé

(o) ke il 3l (g5 Gl s e (SaeiSl L3 6 Sl
Dl e 53 sddslml et 5 (bl 5 3580 ol elal
vy B % 5 Sida e

Ly uslol awns and CIUs cp i o (SKantisl o s Sladllas 5 04 4 55 L

oS oals L (YY) by ) s osTet s dletl 51 ol Sldlas J) azees

Sllalas 2l oslg 53 Ol 5 ediled 1 0As U Ws, 51 5 il o3l sl

LS e | 2leS &l5T el (i

1. Zhang
2. Silverstei
3. Wang

YYY



L}):‘(QMVL;- ‘_;‘j,\/:"/ <,/ Q_,<M4_r/‘/. 09 42 /1_,'/,._

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

(Sl Goslol mals (ible Cosy e Llesls OLES 55 (Y0 Y) 015 5 4
Loer glwdles 095 lesdl= A Solpls flas 5 olal ly 3l (28 Olazs
OBl Ll ls . Saeiisl a0 SIS K8 w2 40 lallas P> 4k

sl (Sslel OF slp oS Lo S w1 (Kaetiil ol 5 sl e

G S g esls wslsl glasle L1y olibls )l e sia Ozl 5l galdas

S (Saijl el Ol 3 e o
w8 s Saeiisl oy Jsb s 5 (Sl 5l S oslet p o Slanws
S5 Jomn s Mo i 03 s i w0 3031 ol 03U S5 51 5 S el s
S e Slosdge 3 (SatiBl onss dsb s L adls 4 g Olizelle 5 el
Slal] ol lallie LS 5 OF 138, s Sl 5 0,a50, sledlad Iy, cciblye

(Y YY

cledls 5 Lid b wsdS Slalbl 8 cl Slenls, ol (goslob

oa T8 5 oslld) s e Bl el | Bl sl U oS slons

v

2

Sl a Gl o Sage S o s 1) antisl Ol il 510l & el e Ol
S sladolie glas al) 51 (g lss s g esl il 5 Oliwss L LS w0 by e Jiles RNty
O 56 (VeI (55008 5 (S8 s Qe ot s s Jsp) ol s b

Wl s 53 mlin Ol 5 ) (S5 S 5 b (Kol b 585

0533 53 01 3 5 (Saeisl 3V 3 s omelp 31 s 4 Sladllaa Sl psler (sl

G5 9 (S5 4l Las . olis Qlﬁ:;mﬁ oo ol 2 .,\jlazp'-\:,é LS,..WJL

a5 O3k o8Il 5 lBOlsy e Sl o e (San 2S5l 5l ulo, L el

1. Hildon

yyy



97 d/*/'owf' Ee T’/‘ /{7' B i Jl h‘),&/,w(;f/ c/ﬁ;‘ JW.A_/A/., — Q,«,L’F Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

Ave O‘Ji‘ﬁ 3 e ) Lo Cold ) S sl (655000 1 4

3 Al O3l (S5 Obe 3 55510l Sl 4 Slallae Sl oy gl

S LEalsy 55Tl 48 L e 4 oS Llesls LS OLKen 5 Juils S s !
Ll b v ona ot Ks 5 ts ) ails e ot s Slee sl g UL
-l colo 5 (e 5 ebaslezel (85l (dalus) (5510l Wlesls olis 50
(Lsl 3 5 it daes  (Santisl 0153 53 s hol SlaodiS g i (5308l

AY+\o

X1}

O 51l 5 S 35055 b 5«82 ,08 (Bda & Sl 5 (6ol ¢ ihs 3y 4l
e analr ol anbl it loans amlas Laesls (65515 S 1l ol O gae oo
CoS @ a0 3 3l s O A S Hlie Ol gl gl Saaiizl o= 08
O8 ;5 51 i Slemsims b (bl ol il ok slizal 3 pdd IS 5 diebia
S8 Jalse 0505n ol i aies ol 5o ool ol amlias Ol g5 el 53 Saadisl
sl oo 5 3lg plo 5 Jlnsl Jowe slglosla 28 (Sl o3 53 5Tl
3 Kantisl Sl e 5 paa (8 ey Al e an 3 OS5l mbe 5 Lend b
NV W LNV EPW- PR Y

Sogons losls o 5 sl mer Osmmen Ll Slilaasl s sbeel 4 L sl
plosil 5 ab g 059> cilies s 51 sl gt (555138 b 3 suuddie (128 5,

A el (b canlas O g03]

1. Principi
2. McDaniel

YY¥



Vgué.wyt.;- 0’/4)6// <,/ JCWMJ‘/. 0495 )3 (S /;L

Resilience in Retirement: Presenting a Multilevel Model

asl

-

Pl (S Laal oS 15 o1 LT s g 1 4 S laosls (55T U
e ch..«
b cslablis (LS e S5 b5k o sacme Jold  Saecisl Cmdls 5 5 el
25 Jader ol 0zl slgd B 5 (Sol sl s laslg sou00, Sl
o] c]a.w ol ekasolis
Ko} 3 5 i SladS N Jgr

b slaas sdkmsolosle gladS | LS1 5 glaas
Sb oyl .
LS SV 8 ot
—29000 ...
= St
S5 Joee il
Wl SL ke Sble L
el i s Slulesl was .
- e
dilie e | L
> - S A 5ol
el sl o
) g AXURASE
sl sledle
L sleler 5,55k
SULS e s sbeai s L allis
Ol s
= DUl i
ol _ Ol gs
b Scoles
g oA
e L3
QL&&}QD;%L«} JMMLLLJ)\
—— ——— L bl
Sl oy S8 o
O35 L blo) Wl

YO



97 d/*/'owf' Ee T’/‘ /{7' B i Jl hL},&/,a;’,f/ :/ﬁ;‘ J.M.A_/Aj., — Q,«,L’F Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

O P B T [ P e g S RP-S P N
3 s G 5 1y e s a3 e b LT (Sl 1 5 S ool
Llgslol g e 5 Olass 5 el gl sl il slael 5 Obass L bLs)
53 S e b S i OLMSes 5 Ol L 1 OLEbL ) el o3 0eil
0,8 b Lo OGtish a5 2S5 i | i ss slaaSd es e slgile sl
g ol 53 el el 03 O 1 1 (SG il 55 ol il oS sl yles

lals Ols

AL ol plKis 0 et o S b B SIS Sk o ] o
s iy 5 o3lsilst llis] o lgisl e & LS sl ST
5 Oloness Ll caiSo b S (Ko 5131 4 Ol U il ol 50
oy A ST AL o et g e e D e 03]yl sl
o6 5 00l (sliel b il azils (5pii Ol go jliz on JlSuniijl

0 59 oS Ligl 1 i 3 o ekl azils gt alai]
4l ch.a

Sy 8 2l 3Ll lens S 5 bl ol sla, sladss 4 ity ails o
ol o ) LS eas0lE 5 Jade IBLObl e Sl (S

Yv&



otz (o S ) o Sl oy 53 45 (sl

Resilience in Retirement: Presenting a Multilevel Model

a3 3 S il cb.a sLas Y Jyu>

e\.ll;1 sLis

ozl sl glaus

A1 sl

L e

slezs L;L;\J',.A}‘j).lt;- C';;"ﬁf

(JL”}(J“LSJSJQ;’”

Ll 5 Lo b dliais w558 ) _3\
o Sledisel G yme Sl 3
S35, e sl i
S5 slles 5 o et B
S 3 o slie >
el Slesssn 5 (K il sled s sal .
= Ly csle
Juzdl 1 sl 5 )8 L Jals 6/ Mﬂw./
=z é” - .‘).ld. 4-.' )1-6
g5 s cibaie Saeliisl gl b 4l
bl ol o 5334
é)lifqbﬂ slesls Q;;Ji;wa
. E.  u- L
il 3yl Lol o £ 53 5 slind s el 33l Cal
A Sl § S » ol Sl & ou s
sl S5 3 ]
058 o5

S sl s Glaes S s

Lasls J»Liéluﬁ e 5

o))uﬁjwwb) Sleds JL.I:ﬁ

adas Comalr

el el (Kaetish sl

Yyv



q7:J*Low'v"s’z/‘r)@ﬁﬁ'j%‘Jbbe}/aﬁJ‘fQjﬁ_Jm4‘,4' )

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

wl glass
LGS PN el gl |
e 80 2 S sl sl sl

sdasilels slaas | 815 glass

y [
st sl 5o OLSHS stulel s> 03 S sle

- - slsts
Lé_ﬁj.,\.‘...p@dj: r-n-‘lmﬁ.‘” S Z. -)L

ko 5o g e LS

Ll 55 oLl )8 51 eslizl

e sl gl Ll el
sl slas!

S ALS Sl ol
O3l s Jinsl Gl b 4
Sy S35
ol ololes

sl GL;» &l

Oy Cwolles loas Jf‘l: ool &5
Sl ol gl 51 (6 S
SR el g5le0l )l
L 5 Sl sl Sl esliad 35 5]

llelsle (gl Sl 03 S el b Sletssel il

el ol Sk sl

ool Sl sl pal il oo bl

@j)\: 6[.@.\;'—‘.\3‘5&})‘; me 0 9> ui:)jﬁi

3y Slemo B b yre 5 aldbgls Sl s s

6L S 5 by slens S sl slges o slelesla

Oley SOL sl

B33 3 a8 sl

s sleleols

> > Gl sleas S
ORiisl sl 5 OV 5l colas

YYA



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

bzl Joe glgloslo gl aibs 5o il sldle b 5 (SK5 CoiS s
el cale 500 5 Jhadl Gl b s (S5 CodS 2 (S Wl il
5SS 31 0Ll (sl Szl (oS L gl 550 b BLII s il (Saniisl 4 LIS
j‘é-w‘wle-%Lﬁ;%ﬁ@iﬂﬁ>d)ﬂj‘}¢@w‘\5}-\ﬂﬁ@#
(lanils Ol aies opl 3 eleas] el 08 =
T ols 3 0 Ol olT i ki w0k = o o ded L)
ol o330 g illon sl 0 3 0 Lo Sk ol > 0 ol 55 Slen cais_
o 5 (o lSS ol 55 5 o ol ST oS 4y 5 el oS5OV
] i pldze olSC ol
St e sl 1y Oludl (K3l 1 Kaniisl a4 LIS glaasl p ol
sl Sl .:ﬁJéé)S&ubduLu)léézlﬁl Sl ok sas AS o SH;
crl 53 S a3bel OF w LIS (gl 1) (ol o me 53 3131 L5 oo Sanntislliy
JUzdl Oy Sals s 5d 8 8 i s Jansl 21l s L oS il 51 (S
1les S Ol ol&sls dslul 5SS aas opl o3 .ol OF L 2alS
azés g3 b ol gy a3 3,5 sl Seaiijl v stio 2 S a0
FL) (shudn o o Ul s 5 il 335 Lol [ Loy S50 o meared
g o S o0 L 0 a8 (sla gy 373 8 il a2y g Ll s
s plowil Seniijl (sl L Lol 1 At
g I8 K ((Saadinl ol b0 Skl bels 25sel sbaoyss gol58 5
2 hl s eleal aSHLe 5 Wl ) SUSCEe 5 Bl b e 6 g0 (Santish

.JJ.:?)\J;)\S)‘):.«ID

yya



97 d/*/'owf' Ee T’/‘ /{7' B i Jl h‘),&/,w(;f/ c/ﬁ;‘ JW.A_/A/., — Q,«,L’F Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

L5 o o yglie l s SIS 55 85,5 5 (633 slaeslie il (3 sal LS s
Sl esslie ( (Sol gl oy slie ¢ Santislh 4 S 3 e Slules| b 4l go 4o
Uiy 5 oo slie Ul oS b e g b g0l L Lyl ile 5 B sk (s ALS
2 et o gt Sl s s Ll
s 1 AS o At | O&iisl sole Gtﬁ &) § 3o 53 1ssle C-’t’“ (P
S B 4 g 5 L e Bl Soml e > Ol ) i Sl
Clra ot Gl js S5 slaaspa il 8l ¢ Al 1y 05 5 )8 Olg ad
Sl Wil e ool Gob ) OKantSsl Lol 63 S ol | ot
L Wl Olhele 5 e amel> L | OLALLS ) 4(..314.,- I olaalss, slaast 5
OLT 358 ol Wil gipo (Kol ply @l SUS 53 ik opslin 5 (555000 ~
SOW PPV PO DAL ge gy sdoma Jndl aeys S My Jad Sa

S e s o) 3 Saeidzl 08 L 5l S

Sl cdigen bl S Jolse B 4 dos sla sl 45 (535 4
it e S o 55 ol oy S ey STt i G55 il gl i
b A o A o Comes o bk ] s ]
S o s oo/ bl Comared foldo o A5 Coanid 4l ing S o [380
L ais a5 o plondl bl ol (Sloslr 45 o et ol i 5 ST
Col S o Slol ias0 o 45 ST ol Sy oslli JSH IS wiSC sl

.((oj/.’w‘jléujlﬁ‘jjj /JJJUU.//,,C...LJ JWL;:(}JL;LQJLSJ

Ll Glas Blas ple s e Slalest 3l glas sazme aSST s oslle a5l 5 S

sases JS 5 Sas olSan 5 Plas b ablis gl 5130 015 5 05550 5551 oo 3555

Y.



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MMM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

b slonr) ol Ol ol 30 Bl ol b alilie 6l s o (28 15 50l
OBaiisl sl p i 2 5 4y b ol Jolie ol 5 Lo ple (5Ses
Gl a5 L S g g s 3 solize 1l Ll s 1 ol 5w Sl
Soslb Al 5 ole mln 2alS s oy 4 36 sy cpl el 55 5 OF nd
Sleals ol 5 b 0Baeciizl 05,5 Hls SKs (glp aob il Lol anils O3l
Al sl Sk Wl e e S 3 O St 5k s e 55 Osks o B

o3 gpa e Glelsle 5 Lol o b (Saetish o)ss o3 sl )l
Slaosss cnl 535S SIS il laeyss Uil ln OlS e Stisl
Sl (S S sl LVJL,: sl 250 Osmen Dsrewelle glajls ;) Ol e
Slaoyss s asal | Ll asle 5 asils 2105 5 Lagyls G pae (S8 it
Ol s 0 ol o3 Al 55 eleal 5 Olay bl (sl 53 Jals Wl o o5 50
SO 1y s o sl Sl ey e BT (S5 olge S350l slae s
s

e Uk (S skl bos olssl slendl e plnil ((Sip ey sl
O3l slaa o (2als 5 ol Wil dgslas Sl 6,000 L3 ot I Ll 0
RETAERIR

4,1:.»)')3.,\:JlJJL;aL@jle:Lg_}TdLmuUﬁ):J:@CJ;JJJm)‘béL@JySOJJSL}E:..M
e 5 Lo S0l 500 LT i 5 (5550l OS2l gl 2l 5l o 5| iass
Ll g 3, Shas 65 dten axlpe sbir bl b gl adl S o s 1, bl
5 XsE S Ll dres slges e Ol S LSl STl asls 15 sl
P P g e L L L
S anr o LT a5 5l & a5 L O3l b cnlgrllad &

AAR



97 d/*/'owf' Ee T’/‘ /{7' B i Jl h‘),&/,w(;f/ c/ﬁ;‘ JW.A_/A/., — Q,«,L’F Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

CotS 5 CanS S5 Dbl glaasl a5l il laaens L LSS
w2l ol (ISl o 35k 5l L5 e LS 1 b 5l i s W1
SRS 5 Sy pae G S 4 atly SS-dl s LS cnl e Sl s
518 sl oISl o Sy L I cdits dizs 3 (goliasil Llowd 4 cditn (63 50
ezl el 03 O 5l (S W58 el s 5 il e s 50 ol 3 3
lals Ols
4 ek ] 45 (IS il o sl bl Sl (sl 1S ol iy
izt Lipd o 3] IS L 355 by g g fitas 03 0 Olojle 4
Al oot jl 3550 o S S oty (S s oo ol 5 il ST
Ol 45 S (latal 1o b & poKw oS _zali OLL 5L Slia i s o g

((4.«3[1 d/..&.::.: QW/J.{‘;J/K@&IW oJ:};- dj/_}-"'d‘)é‘-’

Sldbsls sleleslu bl sls la)ls ms s Saal 3 5 o0 0 slglesle 4 Jlas]
anslr b Ozl Jlast ley 51 S0s (Soslges o slelosle Ogzmen (030 5
O o Saazi3b 3l d gl e laasl p 5l S Ol g SUL s lendlad lzes
CehS 5 el lalyy sl 5 5 RS (S 5 SSE Sl gl 2 00 oL
s S 5 1l 5 S e e Wilosle ) 3 S Lae sl Oaeisl S5
s OUT Ole 53 1) (3585 (e 5 sladasly e ol S (¢Sl Ot
el dor Jgein bl 355 g plomil Ol o gl LIS cpl oldl s s
Al oo Lt aan 53 Lol amn 4 5 il 2 eS Lol Jged ol 30 5 555 el
dtllopds 5 Sds Jan 5 (5l s 5 IS sl sl e ) 55 e £ 5550

el O3l 355 o Wglasle cpl oslsl o LT oylsl s

YYY



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

e 56 Slaey Dbt laausa el s CliS 5 bkay i 3 Comls
5 Sl el 4 jzmie 4L sl ol es @ O3l slaaugs RalS s g5
e NGICH ey S S Glaes Sleds U gy Ao A D oLl ol s Ji»lj
Gloden o daly zin el 5 canl el ol ib S oSl ¢l
Slen s abor 3l Sl glaay 3 es L s 3l Sl lls L (Sl
Sl o 5 slaialy 5 oogslie Sladst dayyly ( Sa5nols Olas ( Ko
Deig e s Ko (S 4y a O“_;l: Osman S5 3oy opl Culls ol
S, o Uil baday lau g sdi s 5y slaa 5a J:»L? Olyee 4 50 CuliS .dias
sS b | el Sl slaag 5o Slas baaey ool p'U ooy ol o
orl Gl 5l (Gl i 4 s b i OS5l B g o Sl
i s ndys el (Santil el s alin elarl ol ol gy e
lazls Ol o35 ol 08 L 51 S baaas
e b bl st il sledot o elai] ol sleilejle ST
/,.4/,.‘.«‘,[9/}} 02,5 el wmi"‘;;u Ll 4 ) Ol l S
o3 [y (Sewiil Yo ol ilms (slooj s 15 (Slay okt dnnn s
25 K iSan o UK DL o ) (SIS (slotay ol o 25Y 5
ST ok oy S o Sl s [y 25 0 ames O et 4t
oo AT 5 I i ol S o S 03l i il wa  SLET o
bl el s (sl S o ) 35 S S
ol ol IS GlesSeer il 5 Kaetinh gleisde 0355100

BEJNGNYR UG P A B o8 = L e.,\.i(:L?J Saslas 4 g L @skn

YYY



97 d/*/'owf' Ee T’/‘ /{7' B i Jl h‘),&/,w(;f/ c/ﬁ;‘ JW.A_/A/., — Q,«,L’F Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

ajfoi1)33ﬁjﬂ&uw)ﬂ6\ﬁuw=udbu)5j\ebu.lw‘o‘ﬁ4.31.@_“9_5.)5«.0
o ﬂ\j\)‘ 6&)%}‘ g}gi L@JT cl.w LEJ)\)_,.E..M.; L}’.’.\J}‘) ‘5':.“:\.:.,.»4 le.h)&.hb ﬂ\j\)‘}
Sl stis sbml Conl s liS LS wn cpl 53 jale 5 odsy Sludl (5, pldseil .l
sbowl ol wy opl o La;%ﬁ:j\DC)DB ﬁw)b &L@ﬁjwﬁbﬁ_’ﬂ:ﬁ
sleellss 53 (oS 55150 4U) TRy L;LAQUJ{,\?S‘UQJoL;:a-l u:‘"‘t’ sl ¢Ué_}
Sl S ool 05 Seal b OG5 g stis cnl ol sla)lSal, s 5l (Saniisl
dl.fj} J\ Lfi’i 4,.:.0‘) U{-l DL J“JL 4.:.«.:4‘2 JJLS QL;:‘-;;.M:.:)L 092 B 45 k:,u.»:‘ J‘J,‘?‘
1l S elazm] el o s

Ay plb 5 ['-"_}-{ et Seeifl 53 3 S 1 el e e

;.a//;[u@l_j/alﬁ;d;gﬁ.:fu% ciloste clelizy o [eli o5 ol |, b

J[ajj) L;'L;"jéjfw J:vb J[&'Z‘j/ojj.}j/u‘ﬁg U:‘/gf'zb 42«5/.)‘/[4.(4}

gl azils bz i | Sl

OO\ ck-w
.k.:.‘JJJ ‘QK.:.‘M;»J)lJ lJ LUJ\ L WL}- L@..:J))\ oMJub)b dUS ck.w DL ‘;:M.Ju)b
25 dsdr 5,8 o 03 b Camem sl 68 ol lasly Glesalw 5 S LIk oS

s CEA ol slaas edasplis

a5l iy e ddian G Saly (B 55 (slaaan G 4l 5l 08 10 5 53 e dgate Saas Olejle DB iy 55.)
ool 535l sl |y el s sl se A ‘}_<W..J.JJL; Loyl 5 by 55 o8 a ot b azdls (655 5 225l L el
Jol s g 5 los Slaaey G b cline elazrl Saay Olsle DC g, 53 ol 1S4 ots 51 el
L ablpe il ol o (53lmn (31 Sl o B 3 oS ta 5> OF (535 551803 o 5 (5,118 Lo 1 5|
laoss 5 33l g 135 5 Sl 4 g5 O el 5 s porme S s ) 03 3313 o0 2SS et &

el J"<’L§j’°"“"“° $BLos llpe oS s ‘L;)l,'\fuﬂ 5 GGl 5l Jool>

YYY¥



/ . L& e . Ee ae . T e
J,.;- ‘)_/u\,/ .g//‘/ P S ,/‘[4_, 0495 42 ‘;/‘_/.,/\://,‘_‘

W

Resilience in Retirement: Presenting a Multilevel Model

Fiizly OUS o (5ladS ¥ J g

ab slaus sdasdbojle slaas S5 slaus
& 5im s 3luOloon
a3 jazws [..:AJJ
ot s
o yat i 0Ll 38 & Skl Osls s3lasl by 55
o sl AP
Gt P Sesle~
Oz sb ol b Jel
sl leadd A 5
s Sasl 55 (35 el lg s A 5 2 galds s
o sl s
Ol S5 e 0555
SopeS Dlads Lo e 051 Sy ol
o Slgnd EalS
el lasle
slaslg
Sleals b ablis s
— AL‘.BJ L_S)laﬂ(-;iuls
3
Florl el 5ol el pllai jltla G506 |15 ol | ol
aros g slaasl 5 o 66 i3l o3
Lok b lian (5 4 ¢ sme lalas 1 b
A 5 s salad 4 o s
e sles e s sl legtla ) ol sl
s saasl 5 lalad a4 o 2ies S L cwbae elezl PseE
OB, e ol oyl
s 3 sl S 5 Slelazl sl

YYo



97 d/u/»owf' Ee T’/‘ /{7' B i Jl h‘)j/,w(;f/ c/}/‘ JW.A_/A/., — L;o.,L’F/ Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

Oanzisl b Lol s ple &oppon edss gl ks 53 igoladl aiy 35
s SeatS i 5 Ss s amslr (3Ll oty e LT Sy A gl
e Wl s e gy bl Gl 5 S 5 ps Sl Ll Gl @ o ansl
ol aaslsa e Jar B30 GRS 5 s8Rl sl g 0Kt ook
il e el 03,5 Sl OBT 311 51001 OSGel Oanis 3L S5 glaas 5o
o ol gy 4 el (655 0 Uil Sl SRl (sl L (onlal s,
LU s e 358 e O3l (gsle e Sl el I 5L s L@_’.T()l.\j})_é
Shlecde 5 &S oo 3 Gl o585 b milize [y azac2Ssl 5 Jola |l 5 jezus s
S o gart Sio 0Ll 3 gl Wl praeer Dps LS Ol | 23S sl
258 OB Gl Cslh o8 558 BB Slael a8 e aslized 08uis 3L 5l

Sl & e e (lae K01 iy Shidinely 3¢ zland st 8 ol iU
S ol ol sead amals 5l i Ol 3 358 e ilises lads o s T s b
e sl i 5 S0 LS Jladl o5 g S8 Lie 51l OASanS5h b sl
A G Dl plpl cola Sl Wl s ol b allis ) slaiea 650
i3l 0553 53 313 1y Al SLIBI L =6 BT Sl b LS Colem oL
Slress= 53 sl b ed ag Lol llesls plsit b iles Sag Ssy 50l
Oncti3ly 3550 53 1y amalr Cond Ol o kb B L3 T 31 g3lunled 5 il
Sls s

Ll oo SIS0 SE slg w6l g3le QU (slgmalw b ablis 5 25250 (il 3 i
NPT v e Je RIS P e o\ s L0 il 3 ol 5 e adal sy
AR NI OSSR S oF e 056 Flhol s (g 3l S8 3 03l b

AArd



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MMM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

Loablis oyl mUol 50 OLSHE sl o GledSS abm) G 5 554l G <L)
ol g0 O 3h g ands ol (3Le0l3,) 5 o 5 813 gledlas (55l U
ol el Pl 0l Bl s ane g glaaali (5
Mg ) S 5 slomml ol el b cline elann) slgstla 5 s
ooy (SL5 CudS 5 ) skl &8 Codl plaasll 5 ot dadal  alzs
laliad ads 5 3 GBI (o Glealileys iz o 30 5 03 S Lai plazr]
5 Eis Sl (osas JBs e 0 Olal s dealliy b (o B 5 s
5 Sledst g s s e e s elennl el ole (Sos o
ol el 305l elanl glgtl 5 slaailse ) s Sl gladl

3 wal 3 OS5l (sl (S5 Joe o 55 Ll

231t 58

Coale (s Ll (5 S L bls ol Soniisl 5Tt S
S das o LS (mban i (@Sl ol DL (g5l il e i
s e Jalse 5 e Lese (Kol Job s 0laiil sl L b
il gledsy S sts g3 3l (St 55wl 5 OUS e Jolge 4 aSL ol
2 AL S s CueS S g AS s a1 53 5 Lolela sl (s o
Ll G55 by el

sl sy 155 B el Sleast @yl 5 wlasr bl Gl ol sl
Ll 030 slglasle B s sl 8 gty BU assl aib g ool gy 513
el glael 5l gilecsd b o e glaslg LB s Ol ) glesles

S S sae p bU Llole et ol gyslot Wl gl 0zl

YYv



IT oplosd VET Sl ety sy S (oloin ol ingsy - ale dalilas

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

3R e Szl S glaaal ol (Jlsdl gl b s oSS
2 AU Ol (655 S st (algns ol (Kol gldle b s b
Goslol S Wl @ Sl s ol bl o5 0l gl Sl e Sols
el ol sy Sl

Soeil S5l (e X SN S

- - i
H gl a o r, go Sy o il el
¥

: ST . an 1l ) ke
: s g Sl el o =

sla nm,
-, P

i

Ay el S Il

iy e i uf a

: e T L TR S - p
PR

LI - a N . mien e O g
el I

'E:' = b, mat ¥ o= g el il -

: ma L 5y g s it

¥ = T T BT T -

I B o R L

ey NS S SRS
H i
T ; -
i

:d N b 4
'
E. il el ol ™ i
[ ke R Y J i
i 4

35 e 5 4Bl 55 53505 (635 e 2 D23 55510l S i

SOl i ise 5 0l s slend bl 3t sl ol 3 e sl (S

YYA



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MMM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

Shetl o s a4 olazm! el slgallss 5 IS ¢ Sal sl ¢ s dile plaslg i b
Slewd b s mlbe Ll5 o olgdy Sl g5l anlgay Al o baslg ol i

Ly OUT (6510l 4 e 5 s il | oSl

Jloo b ablie sl OBaaissl cd b s S ap opl adlas Gl Gy
S Fr e S b Olsen sosl0b G L s e I baag
Glp 1 Ozl lenlly &S cnl plaslg CodS wen 5l Spge 5 592 sleS s
3 8le o mhaaan 53 bolg S e i b g el 5 mlie 4y e s
Al OB ii3l (sl pedie S gl i 5 wlasl 2T ols
S 32088l 5t (Sancti3l 51 3 6 5oael g edinsOlasla 0 (25 Laaily 3 5 o 3
LUl 5 01653 JUizal 5 pen b DL T8 8 cola BLo 1 i o Saucill Sl e
Yoo OKs 5 Jof oYY Gl @oldlas U gecen Laassly ool s o 023 1, 6T L
s ol gl lasl 5 Oliss L LUl cudS ( Saaciisl gl pomel .ol (o, 5
33 Sl el (5551l b 31 (Kot 5l dn elenrl slendlad 5 Lt i
slasl 5 O Oliwss b bLsI rils col gluoslel (glns 4 cilises gla ) s

A8 (g OLT U 1y Saeiish 5l Oley Ll 58 0 Col KT aglle oal gl
Aren Sl Slenad e 5o Colem i Lyl e
Sl 5 Ctle (5,8 SU3 CudS 3 g todasOle )l US 63 ailie cb.u/ o5 el
Aol sledla & Ountsug 55 5 (Santisl Glg Bl 058 Jares o Kozl o LIS
gl B, o (Santsl sl sin 03555100 daaiy po (235 oS 5 by Sl

yya



97 d/u/»owf' Ee T’/‘ /{7' B i Jl h‘)j/,w(;f/ c/}/‘ JW.A_/A/., — L;o.,L’F/ Lol 2d

Social Welfare Quarterly, Vol 25, Sprng 2025, No 96

Joe lelaslo o s aulsy 5 Slass Llse sdnsolis (655106 6o o Ans o
Jlzil plan 4 0BT &8 asbin ol slgips 1o slgleslo 5 (Saiisl slgilosln (Jlizsl
o 53 gl (510l sl S S Sl e lasla ol 3 (Sl 5l dny
bl gy (Saactisl 5 Jindl Lglesle il 53 sl Coanl - (Sl 51 g
G40l 2 5 (M il OB 3l 5 LSS (5l sl 53U cgalgidn sl S 5500
a4 513 il gl 6 im0 5lgips o Slglasln it 3 g0 |5 LT o b S
ool 0l b 5 Sl shieas Sl 5l de
Sl S i (olabl xby s s dasOlsle US 2 OUS ck..—t 53 Laal
ool Sl ol el (53l US slelin b ahlie o3 g a0l 8 S (o
) 3 i als DL ) 5L L e el glestla s el 5 (SKoniSsl og
S A FY Y 0L s sl fY Y (Gl D cldlas S Oldlas U g Laasil
sbsle ol 30 OIS e s el (T LKA Sls [5 YoM fs558 58
OUT a3l b oilize Oc2isl s by (S5 Joee o sas slaslg 5 Ll ss O gmon
SHlwOlns O yman 555k alanlsy [ Oaiijl (golasl Coundy 5 A5 ole]

pl sl b al 55 rioman iy g 0 8 Ll L et (L1581 5 G5
2lp OUT (gl 1y (Saniisl S Gl sl sl b Gollae ey Sl
s Sl [s VA LK 5 e )|l (g5l cu;\édﬁsw\jwiy
(YY) O
St sl el (5510l 6 luesly 5 CeylS (S L algis

B Ol ol U s ai by Gl wns cnl 3 oS ol olealKins 4o poe
deols gl dgisn aan 5 5 S 5 (o538 lelesle b s gleisn 5o slaz]

5 il ol Olesle (S Sa3sal Oleys 5 Sldg ol ¢t Olasla

ve-



L};r_fz.,wh;- J‘Ju\/}/ <,/ L;#(MMM_/‘/. 093 42 /;,l:f

SS9
I )= ST

Resilience in Retirement: Presenting a Multilevel Model

S5 e st 5 B el Slost 811 L 53 b S G sl 505500
53 3 sl O3l oIl Ay Bl ails Ozl 5Tt
O3l 5l il ik woam 5 b g 55 aalllas Ociil ol ST lallas
i3l glglesle imen 358 Gl aey ool 53 plidad S il lgilesla )
Gty b 5 el 3 il glasle 51 g3lalal (S5 80 a5 o0

J\MS\J,a-\jv;-‘J.b L;‘:*“)}l LSLP'Jb aﬁi«jdﬁ.@\fé SIrRY ‘@L‘J’ gt;l:Lw-;Ll.:m
SN Ol

08 ds § S L

laxtls oS jLie @llie ) il gletsn 2K s O s 5 plas

08 des 4 Ble 2ol pis

I,Sm-»""‘gﬂ.ﬁ.‘;
i 3b 0 g O o ga axdllas 3 s diS S 2 sl S ol slglesle

J)JJJ‘J)JB};JAJG)J,SLS)Q‘)QLMAS

YY)



References e C,Lu-

- Alavi Z, A F, Rafiey H. (2020). Psychosocial Issues of Retirement
in Iran: A Qualitative Study. Salmand: Iranian Journal of Ageing; 15
(4) :396-409. (in Persian). Psychosocial Issues of Retirement in Iran: A
Qualitative Study - Iranian Journal of Ageing

- American Psychological Association. (2012). The road to resilience.
Resilience

- Cutter, S. L., Ash, K. D., & Emrich, C. T. (2014). The geographies of
community disaster resilience. Global environmental change, 29, 65-77.
The geographies of community disaster resilience - ScienceDirect

- Emadi, M and Nasr Esfahani, A. (2017). Rethinking the strategies of
the pension system. Saba Retirement Strategies Institute. (in Persian).
Saba Pension Strategies Institute -

- Ghilarducci, T., & Saad-Lessler, J. (2015). Explaining the Decline in
the Offer Rate of Employer Retirement Plans between 2003 and 2012. ILR
Review, 68(4), 807-832. Explaining the Decline in the Offer Rate of Em-
ployer Retirement Plans between 2003 and 2012 - Teresa Ghilarducci,
Joelle Saad-Lessler, 2015.

- Gregi, A and Godarzi, M. (2021). Retirement and its dissatisfactions: a
typology of the lifestyle of national pension fund retirees. Saba Retirement
Strategies Institute. (in Persian). Saba Pension Strategies Institute

- Hildon, Z., Smith, G., Netuveli, G., & Blane, D. (2008). Understand-
ing adversity and resilience at older ages. Sociology of health & illness,
30(5), 726-740. Understanding adversity and resilience at older ages -
PubMed

- McDaniel, J. T., Hascup, E. R., Hascup, K. N., Trivedi, M., Hen-
son, H., Rados, R., York, M., Albright, D. L., Weatherly, T., & Frick,
K. (2022). Psychological Resilience and Cognitive Function Among Older
Military Veterans. Gerontology and Geriatric Medicine, 8. - Psychologi-
cal Resilience

- Nalin, C. P, & Franga, L. H. d. F. P. (2015). The importance of resil-
ience for well-being in retirement. Paidéia (Ribeirdo Preto), 25, 191-199.
https://doi.org/10.1590/1982-43272561201507

- Obrist, B., Pfeiffer, C., & Henley, R. (2010). Multi-layered social re-
silience: A new approach in mitigation research. Progress in Development
Studies, 10(4), 283-293. https://doi.org/10.1177/146499340901000402.

YYY


https://salmandj.uswr.ac.ir/browse.php?a_id=1957&sid=1&slc_lang=en&html=1
https://salmandj.uswr.ac.ir/browse.php?a_id=1957&sid=1&slc_lang=en&html=1
https://www.apa.org/topics/resilience
https://www.sciencedirect.com/science/article/abs/pii/S0959378014001459?via%3Dihub
https://saba-psi.ir/en/
https://journals.sagepub.com/doi/abs/10.1177/0019793915586383
https://journals.sagepub.com/doi/abs/10.1177/0019793915586383
https://journals.sagepub.com/doi/abs/10.1177/0019793915586383
https://saba-psi.ir/en/
https://pubmed.ncbi.nlm.nih.gov/18444953/
https://pubmed.ncbi.nlm.nih.gov/18444953/
https://journals.sagepub.com/doi/full/10.1177/23337214221081363
https://journals.sagepub.com/doi/full/10.1177/23337214221081363
https://doi.org/10.1590/1982-43272561201507
https://doi.org/10.1177/146499340901000402

References Jle @l;,a

- Pervai, S. (2023). Ageing in Risk Society; Examining the Problematic
Aspects of the Ageing Experience. Journal of Population Association of
Iran, 17(34): 347-379. (in Persian). Ageing in Risk Society

- Paton, D., & McClure, J. (2013). Preparing for Disaster: Building
household and community capacity. Charles C Thomas Publisher. PRE-
PARING FOR DISASTER

- Pole, N., Kulkarni, M., Bernstein, A., & Kaufmann, G. (2006). Re-
silience in Retired Police Officers. Traumatology, 12(3), 207-216. APA
PsycNet DoiLanding page.

- Principi, A., Smeaton, D., Cahill, K., Santini, S., Barnes, H., & Socci,
M. (2018). What Happens to Retirement Plans, and Does This Affect Re-
tirement Satisfaction? The International Journal of Aging and Human De-
velopment, 90(2), 152-175. https://doi.org/10.1177/0091415018796627

- Rampp, B., EndreB, M., & Naumann, M. (2019). Resilience in social,
cultural and political spheres. Springer. Resilience in Social

- Saba Retirement Strategies Institute. (2021). Preface of the institute.
In Gargi, A and Gudarzi, M. Retirement and its dissatisfactions: a typol-
ogy of the lifestyle of national pension fund retirees. (in Persian). Saba
Pension Strategies Institute .

- Saja, A. A., Teo, M., Goonetilleke, A., & Ziyath, A. M. (2021). A criti-
cal review of social resilience properties and pathways in disaster man-
agement. International Journal of Disaster Risk Science, 12, 790-804. A
Critical Review of Social Resilience

- Silverstein, M., Bengtson, V. L., Putney, N. M., & Gans, D. (2008).
Handbook of theories of aging. Springer Publishing Company. Handbook
of Theories d

- Statz, T. (2022). Resilience Through Retirement. Generations, 46(3),
1-10. Resilience Through

- Vugrin, E. D., Warren, D. E., & Ehlen, M. A. (2011). A resilience as-
sessment framework for infrastructure and economic systems: Quantita-
tive and qualitative resilience analysis of petrochemical supply chains
to a hurricane. Process Safety Progress, 30(3), 280-290. https://doi.
org/10.1002/prs.10437

- Wang, M., Henkens, K., & Van Solinge, H. (2011). Retirement ad-

justment: A review of theoretical and empirical advancements. American

y¥Y


https://doi.org/10.22034/jpai.2023.1972049.1255
https://psycnet.apa.org/doi/10.1177/1534765606294993
https://psycnet.apa.org/doi/10.1177/1534765606294993
https://doi.org/10.1177/0091415018796627
https://link.springer.com/book/10.1007/978-3-658-15329-8
https://saba-psi.ir/en/
https://saba-psi.ir/en/
https://link.springer.com/article/10.1007/s13753-021-00378-y
https://link.springer.com/article/10.1007/s13753-021-00378-y
https://www.ingentaconnect.com/content/asag/gen/2022/00000046/00000003/art00005
https://doi.org/10.1002/prs.10437
https://doi.org/10.1002/prs.10437

psychologist, 66(3), 204. Retirement adjustment

- Wang, M., & Shultz, K. S. (2010). Employee Retirement: A Review
and Recommendations for Future Investigation. Journal of Management,
36(1), 172-206. Employee Retirement

- Zhang, A., Zhang, Y., & Tao, Y. (2022). Does Retirement Make People
Happier?-Evidence From China. Frontiers in Public Health, 10, 874500.
Frontiers Retirement Happier



https://psycnet.apa.org/record/2011-03465-001
https://journals.sagepub.com/doi/abs/10.1177/0149206309347957
https://www.frontiersin.org/journals/public-health/articles/10.3389/fpubh.2022.874500/full
mailto:mshiani@ut.ac.ir
mailto:mshiani@ut.ac.ir

	The Impact of Unemployment, Inflation, and Participation Rate of Women in Labor Market on Divorce Process in Iran 
	The Relationship between Access to Financial Resources and Marital Satisfaction among Married Women of Tabriz 
	Representation of urban subalterns in Ettela’at newspaper(1926-1953): inefficient state and powerless subjects in struggle for survival
	Factors Affecting the Selection of Survival Strategies for
	the Urban Poor: A Case Study of Residents of Disfunctional Tissues in Torbat-e Jam
	Identity Integration of Afghan Immigrants in Iran: A Grounded Theory Study
	The Relationship between Leisure Time Physical 
	Activity and High-risk Behaviors with Mediating 
	Personality among the  Students of University of Isfahan 
	Designing the Pathology Model of 
	Public Welfare Governance in Iran
	Factors related to Helping Behavior 
	in Guilan Welfare Organization
	Pathology of the Implementation System 
	of Iran’s Social Welfare Policies
	Lived experience of Adolescent Girls 
	from Living in Pseudo-family 
	_184mhaj
	_Hlk175816908
	_Hlk197082393
	_2nusc19
	_20xfydz
	_1302m92
	_Hlk140094627
	_3mzq4wv
	_Hlk135852867
	_1gf8i83
	_302dr9l
	_40ew0vw
	_2fk6b3p
	_Hlk140095338
	_Hlk140099449
	_GoBack
	_GoBack
	_GoBack
	_Hlk162086286
	_Hlk162086310
	_Hlk162086368
	_Hlk162086441
	_Hlk162086503
	_Hlk162086870
	_Hlk131632737
	_Hlk131633679
	_Hlk162086565
	_Hlk131678086
	_Hlk162087020
	_Hlk162086840
	_Hlk148629514
	_Hlk162087272
	_Hlk162087426
	_Hlk162087612
	_Hlk162087500
	_Hlk162087726
	_Hlk162088200
	_Hlk162088287
	_Hlk162088371
	_Hlk157964611
	_Hlk162088415
	_Hlk179327838
	_Hlk179327846
	_Hlk179327851
	_Hlk179327873
	_Hlk179302430
	_Hlk181083957
	_Hlk179281433
	_Hlk168492897
	_Hlk168492871
	_Hlk179327901
	_Hlk179327910
	_Hlk194923920
	_Hlk181084008
	_Hlk168492804
	_GoBack
	_Hlk165122515
	_Hlk148611042
	_Hlk171431117
	_Hlk55680728
	_Hlk172631575
	_Hlk196829304

