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Background & Purpose: Selection and evaluation of people and managers has always been one
of the concerns of organizations. In recent years, the employment administrative organization of
the country formulated a model to evaluate professional managers, but this model was
encountered with weaknesses. Accordingly, the general goal of this research is to design a
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performance evaluation tool in evaluation centers using cognitive tools.

Methodology: This research is applied in terms of purpose and mixed in terms of approach. In
this research, the meta-synthesis method was used. Therefore, the period from 2015 to 2023 was
determined for the review of researches. The articles in this period were screened and confirmed
using experts’ opinions and Glynn's evaluation tool. Among the 608 articles found, 50 articles
were selected from scientific references such as Elsevier, Emerald, Springer, etc. The collected
studies were analyzed using content analysis based on the seven-step method of Sandelowski and
Russo (2007). The results of meta-synthesis method were evaluated and screened by experts
using fuzzy Delphi technique. In this technique, the fuzzy triangle method was used to evaluate
and analyze the experts’ opinions. Finally, using the results, the native model was prepared and
developed.

Findings: The results of this research included six dimensions, 20 components, and 115
indicators. According to the findings, the identified dimensions included decision-making,
cognitive abilities, cognitive processes, problem solving, and interactive and behavioral
cognition.

Received:
June 30, 2024

Received in revised form:
. .. . . September 06, 2024
Conclusion: The use of cognitive factors in evaluation centers can evaluate managers more

accurately and provide a better understanding of their performance. Accepted:

October 17, 2024

Published online:
December 28, 2024

Keywords: Performance evaluation tools, Assessment centers, Cognitive tools, Professional
managers, Human resources

Citation: Mehmankhah, Hamidreza; Memarzadeh Tehran, Gholamreza, Rahmani, Hamed & Musa Khani, Morteza (2024). Designing
Performance Evaluation Tools in Assessment Centers Using Cognitive Tools. Journal of Human Resource Studies, 14(4), 33-62.
https://doi.org/10.22034/JHRS.2024.461105.2258

1. Ph.D. Candidate, Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad
University, Qazvin, Iran. E-mail: h.mehmankhah@iau.ac.ir

2. Associate Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University,
Qagzvin, Iran. E-mail: g.memar@iau.ac.ir

3. Assistant Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University,
Qazvin, Iran. E-mail: hd.rahmani@iau.ac.ir

4. Prof., Department of Public Administration, Faculty of Management and Accounting, Qazvin Branch, Islamic Azad University, Qazvin,
Iran. E-mail: m.mousakhani@iau.ac.ir

Published by Shahid Sattari Aeronautical University, Faculty of Management
Journal of Human Resource Studies, 2024, Winter, Vol, 14, No, 4, PP. 33-62
E.ISSN: 2783-0624

http://www.jhrs.ir/

Journal of Human Resource Studies is licensed under a Creative
Commons Attribution 4.0 International License


https://doi.org/10.22034/jhrs.2024.461105.2258
Https://orcid.org/0009-0000-1469-1437
Https://orcid.org/0000-0002-8800-0149
Https://orcid.org/0000-0003-0946-9465
Https://orcid.org/0000-0003-4361-1349
https://creativecommons.org/licenses/by-nc/4.0/

U sl 5130 51 5 50 50 b (2L 351 S PL 50 9 Shos (3131 41 9 2150

E B e o o ¢ Slos, dals ol sado 0315, lome Lo peME ¢ olgsuilege Lo yines

gy tlis £l sAS>
Ol 0313 )lome L yadMe 1) ghanns Bk o5 Olosles 3] o Jlo 53 sl 0395 I lojles sladdnds jl dduan olpde g 33l obj)) g Gl 1Bun 5 dise
ORI © |l el olmins Jie ol Wl 55 255 gk e iyl sl |y e 38 _elasital (g

ol (GBS lalil 5l S0 b (ol slaggls 30 Slee U5l I3l Ak ol Jiagh (S8 Gan

o3l oS 5% gy Sl iyl ol 5 el aeel 0S5, a3 g 0,18 wbam Jlaie | gl el t 09
L o3l ol 3 35290 (sl lio 13 cymess U ytingy syt sl YoYT Y210 il b cpolual gl 1 o o5
cale gnlio 5 it il dlio A shs 505 dub 5 Jbt ol il S5 5 oy (sl b 5] oslis
5Ly g latome o 5l eolitl b 005 5] ges sl imagy b 0ty 35 52 dllio B+ ,Sarl ol cyyg3ll ysomen
i Sl oalil Ly oS 513 gy gl Wb (cwyp (V0 0V) gugilh 5 (Swghti gl o i )
O3 ke Jlod g (b)) sl il edie g, 5l SSS cul g3 0 Jbpé g b)) OB Lawg (3
D (9 9 45 som Je bt jledlil b cales )3 g A5 03y 0500

23 ool Siad L il Ly tyelod] sl 1V g dilfe Yo ki 5 plulis &0 gy o) golis Haaiily
8y L 5 el s o (LS slasil o S (ol AU S e ) e

WX/FI Bl | el e byl & 6538 99 4 Ol byl ol s s Jele ) el L i g S 4o

Wevleshg eSSk 5,8 @l ol 5,Skas I sy S5
VEXLVIYE b
5 7ARY DY S e Sl oy sl e (3l bl ( byl ol o Shes byl 1 ta05l5uulS

d)—:f")-éa L L;fli})l dhhi”}lf Bl .))iloﬁ @lﬁ)’)l )I)‘gl Ls.'>|)]z> .(\\‘~\“) (s yo ‘u.il& %90 9 Sol> ‘U.S[o) sz}).cMi ‘dl).e‘.\o o.)l)')l.o.:u: HIESAWEN ‘o|9>‘<5L;.e{c :dliw!

DOI: https://doi.org/10.22034/JHRS.2024.461105.2258 EYYY (N (ol molio Clellas . 3 s yl3l 5]
h.mehmankhah@iau.ac by oyl 2958 ¢ ooDuol 131 oSl ¢ g 38 nlg ¢y lulucs g o prde 018D ¢ g3 Cu e 09,5 (658> (ggrriily )
g.memar@iau.ac.ir 24abbly o)l 32958 ¢ soMuol 15T oD ¢ p2938 dnly ¢ gy lulus g o e 018D ( g3 Cupe 0,5 yluily ¥
hd.rahmani @iau.ac.ir 1abbly oyl ¢ g8 oo Mol 13T 01Kl (32938 dly g ylulucs g Cu o 03Kl ( (Fgd o pde 09,5 ¢ Lokl ¥
m.mousakhani @iau.ac.ir tabbly -yl g8 c oo Mol 13T olRtil ¢ 958 dlg g luluc g Capdo 03Kl ¢ Hgd o e 09,5 liwl ¥
http://www jhrs.ir Gl A lop ()90 g pale oKl iy e 0uSLily 1,50

FY-XY .o F oyl OF o3 ¢ biume) AP ¥ ¢ lusl glio llllao

' L. i . . YAY = £VY 1 Sig oSl bl

This Journal islicensed under a Creative Commons Attribution- YYAV= Y syl bl
NonCommercia 4.0 International License



V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

4odén
Slacdld oy by (Jol ke (Sl gy ol lanly Sl (g9 4 265 Slaal &y ol iy baplejls
Jeols liabl 45 sl ] Inglojls dindog eyl pliy o it |y lejles JS (S L] 5,Slas g ol lajles
5 STl o losls coizman o 1) p3Y slabisel 9 30,68 5 gy 5 o Caadlos | LBLS S o5 a8
2N g1 L) g jal) aim g 95 )3 |y a1 g Alge SIS skl (sl iny90 cslacslos
5ySlas g sl 5oy Wl oyl S S Ni3gr gyd0sy (sl (slmdli] L yguiS )3 anplejls IS (sl JLu
Ce Mo b baplojls )3 by 5l (S &S 25392 yob el 2 e I (65l &S g5o0a 2392 485 Wl ) o lojls
ot 36 311y (6)S0s (sladin yol ol L 1AL ) 5 05y 295 (sl Stuld 5 bl bl 5 b 15,05 315
et j1ad o ol o] 8,5 3l g a2l 8L )> (lje e )3 (Slojluygyd Sl g0 sl g oo
5 10y55 5 oy Cael | US> Sos ot 5 (2Ll 9,

2o LMl 48l)] 5 3 e glecamnts 3l 5l sl le o)) (FYY) oSl 5 15 Adllae ol
o)l Badplon] ) @iy (6 Sojluil g e (sl 3 Sdas 2Ly L S el Sl S 3590 53 DigldS (4l
il oy Slos ot sl p3Y o poss sladyliilinl b il aige 3,Sles a4y oliwwd (gl yol (pl 29 0 plodl
w5 La 5 195) 355 e pLogl 8 15 siolio g Blanl 4y (alitsd ) CunSld by Sy ()] slp ol (e
4o ey pylatods Lol slaculled 5 S o €8 oAb Gy 1 Slaal Ca 53 o)lsem g lojl (¥ ¥ YY
ity 5 Pl G B 5 (Sanld o)l sl amlie § oo pllss ol ya ulsl cl g Sl B plen
S 3 oS adly gdlio g Glual aeli 53 aSh sl lojl CBlaal 4 sbiwd sl (o580 Jole s g 1y
Ot Coldy 505 (sgm 3l 5 28 el |y QIS8 ol ) Sy 1 Wl o 03 (St (olojy) bl Al
g a8 bl )95l iag s 35 Slos 51 4S5, Cungd Glejls o U Vgl 35 63 1y lejles (e
o b ol 31 o] s, 5 oo oyl 4 1y oSl ol ySlas o)) 4 Wgb oSTags IS Iacinss ¢ lacgd
i)l pLS Bas o 08 (o wilgicee 995 0l cnl by {0F VAR (o 5 (owy c(smgisie (Sl 3155) 3948 00
S5t o Lacylae dasgs (gl o p 0ygleml3 ol Sl o] 5 03l aloml (IS 5 Sl )llas 0, Slae
Sl ) live Sy pllas (ol as)ls (098 3 Slos oS Canl (g3l 31 13 05l sbml 5 (1L &)k I 4,
DS 9 LS et (giludinge (NS 5 39290 QIS dnugi 5 bjgel bl g plascial (ogas 15 (65 praa
OFY (B r S g goald abamd (Lland wows) sl pal s

g bt 5] (S 31 oolil b1y bl (sl 5 o oly 331 1l g &8 15 bl iS5 oyl 31 ol 4z
Ol (sla (Sials ol )3 20l g dudo sl slaylil 1 (So b)) P18 a2 W)l g 2y b o5 52 (oole
Sl iomiw a2l Uhey Sy lssdn asl (oldlie L (S0 LS S & ol o8l

5 =y Loid) 3yl CYy (gilwandd slacyp el 3l ookl b ol 0g)3 lawes (e 1)51) ofases

1. Chams & Garcia-Blandén
2. Zebua & Chakim



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

dawgy (gl 9 00l 30 glarwys 5, g, 8l gLl g SLssl (0 08 pegMe b yeilS ul (AYAY ((g5lles
5 Lo Swls (lue o &8 conl can oIl I3l opl caonl (VAAY < il 9) Loy o0 84 55 Slusl glaale
0,5 o LA |y Cupis Ayl g ady slajadls g uS o ol Copie g (Sl mlio a4y (e o Ll
SLlje dom 3929 Ll plojl (lpde 3)90 13 (pSprenal 9 3l ) a8l (e sloialy oy &S psboa
YA (sdmins 5 (oL8 ((6,ST) aad o Lials sl (o) Yol blen a5 s ole Gan o o sl y
‘_5.‘:.[_3‘93' O‘?—;“d‘—f cSld g, O_g.‘ 5l 0,5 wlae! juin g o Comwre (&5lwpaenal lp AL L S, el
9 ailiey clacJlad plodl 3 aS 095 o iy i OMSUie > g (6305 paoucdl cd g8 Lads )0 o HbB4y (65500
syl leea Iy sls glaylnl (VA4 S (VYY cYO])Ko.b 9 3933L5) Cawl (65900 M lacs,loe (653500
b A2y o S g Colia ( Sluiidy 1y 095 8 S& slaan] B 4 WS o iy Slwbre g ad
(yaay c\cow].}%) A 085, 50b (gl Fgyd ¢ Ll g Bl (6 0S0L slad paly ile (B LS sl

Sl Kwmls dawgs 5 ()l 8550 Jodllygins 13 gydie ldy> (lpde (ogee (Smld Jio 4 (IS )
90 sl yloile a4 elastiwl g (gylal ylojl (o I AFRE Jlo 10 a8 VEOVYSY o)los 4y (slad > ol pie pges
i sl (oalad @yl (59lS 3590 (g0l (LB lgy slacigel) SV L ol )3 45,8 saalie g e b ML
g ph8l (g (slaolSud (e (soges Sl Stld (bl & (anlas 5 423 V5 Lbj)l ()lidys slocy yo3
5L UIg) 3l o3 Jlse | Jp erdalsyy dls o U155 5 Sl S5 a5l (55165) Jolse 5
5 G mol> B 550l 4 Jao pl (380 oSSl sl i bgypnies (g (605 paoual dagi Laas (0 o by
YN gl o liliwl an S L ioren LS JLid 1) 055 Jlaine Glaal ¢ oS gyl5l olgieas wlgn s
Do g iy drwgd g )y Cusly &S Kiky8 g dtuold ol )8l Cuenl y CutS Copde Jaol 4 0,8 saaline g o
Slalill g 3)l50 a b da Kol (2b)] 53 45 WS (o o)Ll diw ] (prizmods A 515 (cy23)90 (63,8 9
e JUie joba) la)lidy o Lo Sles b b yid b by claculd dacu)giue o o id o S35 o, cooMo
(Y=Y VN gl olulinl) 58 dagi (b yiie L L lojle

55 5 e albis) st ) o3]S 52 ol (ol p0lo (imgy ol Biaus <l
8 a5 3590 sty )05l ol el 28" ookl 5 ABLS) By, Sla Sy 9 SO Cundy Sl ln ol

1. Noe & Steffy
2. Shadpour et al.
3. Derry

4. Jonassen



VELY liansj o€ 0ylond V€ 593 ¢ siluud! @ilio Oolalllas

3y Sdos g3l oLyl s (Bl laylnl &S enl 4 asg bg) ol Il osile (BL Jghke ( Jad sla obj)l 5
9 Llje 5l 035m0 40 yglaiedss g Lo ylojlw an SaS (slily ;0 b S o (oW audllas ] o)ls laylojles 3 Lo ]
soadyo g olul g amd druwgi b b3yl opl ) 1) (BUS Glalil o0 siee 4 drwgs 9 o))l slaogl slaclls

S o g bl | gl

o W
o sl g by I (g il ) SE L)L) b5 Sl )l (slailis & cunl (938 (gl (g S (Kanls
3pSlac b 52,8 (sla oo b Gl 5 (i slo Shs dbossSl 45 358 G 658y ey (Sl Yoo
o10ie 1B (53,Slas (sloailho 5| slasgacne (Siunls (YV+ i 3 155) X5 o Gipogi IS e 31y Jlo
295 9 53 (Slojlw lacebl Jold (Stuwls cpl pogdle .l )8, 5 (8)S5 «)lee (63,8 il Jols
a5o%s oS s Cpl b Cand By Coje 4 lojle d9d o sl g sl p3Y e 5 Sles 4y iy (gl &S cunl
Copdn jd obo ills qoudd )l b oS Cbsl 50 5 ade (g)l5l 5l oolatwl b1y  Siwols (sl 5 cunlio ol 3
Y e Gloy 5 S ge ) wle slodar brplosls Sl e
il 4 el o S S (Sl o8 025 o Il (Y13) g0 00,55 1614, (S
Gb 3l ilg o 48 Cewl old sladd s 4 bgsye oS s ol 1) ol bl sl 15,55 g e )lhe ¢ il
(DAY (oS 5 5 byt s & ol sladhyo plol 5 3,Skes
D9 o Ay A A (518> la Sl ilisie i)l
58 st 3 (05555 5 i) sind lbpsrde @3S3) 59 laSag 5 o il o Sals o
g o Sy LT e (slal sl o ol YL (slaSip J s o] aSils @
fabxl oo CasBgo b iy (i )3 50 5,SMee
Bl pdgotori wb b Sials
)13 (gogins 9 KB bl 5 3)See b b Suls o
Cbgn oy o 31 45 390 Joli Iy (Simjh g elain) (gl o5t ol gy sln Sanls @
(VN o 5 ygareS) Conl dy> 5

L R LW H Y
S8l o)lidy g amd gl 4 cwwlio 0657wl Llg o D3l AL gy 5, Sles 4 dogi dlawlgay 3L glaags
&)y slaojes 1 (sloaiS st 18 Wl o CALS 4 baye Plue 4 dogh gy cplil il cloin! slaloss )

1. Putra& Gupron
2. Nurdin and Adriantoni
3. Campion et a



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

'l slagils

S s bl b (58 e 09800 0300l 55 (bl 5 e )9l (BB &S (e (b5 S e b oS
L Lol 09,5 bawgs (pllogh) (BaiS eS8 5l (09,5 (2l 4 ,Sag) cnl el (2lj)l 32l 8 b 3,9, S
e Bes cuolio gt (gl Ll daly sl Glasl gl 45 5,05 VS gaite (sloygoil 5 by yoi 5 ooliul
i3S pesad ) piY lapreal (Jelie (ol (sbajlne (58,5120 b bl 350 (nl 53 2980 oolil
(A8 cgntiar 5 (2L 5 ST) WS oo ST Gllbosgly (o e (Sla sl S5t slool, b )|

ELSITL R IETS P L

3 “ s .- se . a .r . . . < .
Ol e ) (658 Slatig (lpde 5 Ol 4 g Cunl S5 5 ol Sl 2l ul P ke W 510955
o) 0,985l o Gy (e g e ()8 )lSen Sl sl 3,985 8Ll edas sy oy
9 b)) 1o e W)l o Siuold g (g L) ciliee (gladinr 4] pasuie (539)9 9 M5 0 dbml i gy (568
(Yo¥y s,
ol (e o, BL s Ny S8l oy 095 L8, ).ub 5| o 3131 a8 L;,L'x.,l 5l :2‘5)15 buse ‘51.‘5‘5}1.«»4.&&3
M8 LS (8lg la e e (glaciaBae 40 38l oy ped cpl p> Lol )»L ol o (gl (g0 CuxBge )
Iy smeyd (b)) STye (Jlo yobay) (65 (slagilodns W3S o Hioles 4 1y Jad 5Lidyg0 sbac)lge 5 45 0
()0 f’w:;u, g oy Oy S ¢ puml) WS oo pl 130 Skl Ao ; S g3 5l y e odnliie (gl
ooy s slayls) 5 obl oS cul dslas ST K (6l anlas ST :‘d)l:é) Swaslas
<SS g o] layldy by lis (glp ansdS gla)lsy leolawl ST pl Bua )l 58 400 clbgly ausls wly o
(VoYY 5 pel) ol (618 Lama
S5 oyl Al 0 Bl o 5 IS5 plosl 4y SasS (sloog )8 )3 31,3l oy jos cnl 5 £ 09, (Wt pod
8 sS sl ¢ & yiy Alo iliie (e lpe 4 A it ()l Lame wBly (elocumse I olbsilodnd Yoone

3 N :
(YorF C 0y 5 085:5) )1 Sl (oo I 5 Al >

9 (o905 Lish 45 D o s Clidss ) laplel b dblie g bl baoee yigy S et i (3l 5l S

s el Ul 550 clapyanas 3501 (gl o At (&35 el (Sinsld 1> eaelS olgs el ya] elos Slos

1. Assessment Center

2. Multi-Rater Feedback
3.Das& Rgjini

4. Work Simulations

5. Speer, Christiansen & Honts
6. Behavioral Interviews

7. Sommers

8. Group Exercises

9. Thornton & Rupp



V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

Jo s 2l 1y 905,038 oo 156 (g pamy oty 2 weiias ygbots o Ulg5 ol o sl Y (595
Saaly g (Adod (Lo )loe (s puby Ao )d gy o0 slosd 4 (Spud) CudiBgo )d S50 Julge | IS0y g aliine

L)l |y (e (o g pS mmana (gdol)8 Wilg5 oo ¢ Slojlus (slo Sl bl b3y (85l o ylil g oy poi

Sl awsl JWoa 1y Slojlu g (63,8 3 Slas dauty Llgi o B Ld sl oUle Co g culpdyd iz

TS TR LoV VRN I PRY

=W olye OF S g3
9 39 Jelo plagl Ly dllie (sl arto laiods g (sl (B il S0 plyiea g8 (VYY) T ushitn il
b a8 Col sl Bl cud )l S oS o0 e S
Syl 1,8 STyl
GrsS omal oMo 4y lal o Slas g oges on Lo oUls 5 6ySpmomad (Sl ohLSon 5 15 SIS
SNl Ly 50 e S opioman g A8 0 S A pho b oUlgs plas: 5l (VYY)
s clas Slas Gioiow lp 5b g e o3 e i e 9T 5l SO (Y+¥Y) 'Sy

oy Slae 15 ) el slatel B 5 pine ool sl
9 &8)lie 9355 (S olul 5o psboa |y vy g aladls wiile
g Pz By ]y gl as ol (Rl Gljgal (il 055l

A o o (GBS objyl slp o)

2l s ey Sae g Sojla il

2 Bld s g L G bly pegada (Sl 4l
ey S a8 b sl 38 S sy ()35
Slasline ey dline o Ul S o (g3l (2l 2B
(BUdpe oLy slylae o ,I80d 5 BLS HUly

23 gy gy 58 s

sla Uy 1l i) o ludl &lopes

(V03) " iy )5 5 Sl

[ ede Jloo sl cowl ahle e ciyya galdS @)lgs 4
(IS ) SE (i (S iydely udgie Julod «Bun
2995 | gjloge 935 on) bj)l

gy 3y Sles g (Bl o)l
e ©)leee

(Y1) % 3)g00le

ol gl rlio 5l Glgisa S5 siludies sl
294 ool g0 (bl (slayels

sl g ol glp oS sla Suwls
e 2Lyl ol sl e
SilwdisS g3kl

9 LB wge djs)
(VFY) o,

e 2l oplS g byl (pid il &8 ol Ui b
Sl @l ol plssie 9 cusl Jlayg5 50 63Vl (ke
Dy )8 Wl wle 2 e Ologeuns

il olS laylpl g oy s (ol

(0F)) (e 5 gl

g (BLS dgie V) Jold (3 LS ey Dbl gende
(B 33l S8 o lmp (BUS a5 e
Wi J> g B e B sl sl

S Al o L g pdycdllan] (oS &l il b

Bl aallys o)l oS (b
Sl slaolSisls 3 ole i slasl

O

25 S e (S il
e oladllsd 5
(\raq)

1. Sans Pinillos
2. Skagerlund

3. Berg

4.Tong & Creiff
5. Mumford et a



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

Solgely ol oyl il 03)S" Cls 255 & 1y laioes 5 b ylojlo 51 gyl an g5 SUj)l (slaygilS sl amd jo

Ogemae L calisiwl (g)lol lojluw dol iz dn LS L i bl diej opl ) diaie Sldllas 5 Gldiss
P YN g0l d)lsliwh paas U «lad s e oges gla Sinld drwgd o bl 8520 o]y giws?
Hlow 5 (9> laglojls o5 3,5 saalin g0 € Slojlu 5 (29)5 (63,8 gohaw ) L Sl (3995 o9t
aS Conl cdlae ol @)1y dgmg Lol )3 a8 (eSS Lol ilon S cloprg an g )] (sl S'g5ke o (b)) oo a5
o136 byl p3 inlio b g Sloyjgyd b g s JolS b Waogud g )il cpl 51 (3 a8 (glasgSay sl S5 jLas
sbadizs o Lajlpl (o) g adllas 4 dagi b 9 o ogune biojlu ol j1 (S (31 lajlil ol o 43S
059> oyl Clidsd 5 Cludl puiomed ol 0l an gl (S5 bje> 0 (Bl gba Jae g byl cpl 4 by g 2160,S5
el Jao G b L b aiS o G5 ol adllas plplhy s 68 0 (SIS (sle 1l ol Cenl 4 g L
Ol 2ledj)l 9 Lol d (iSucadsS g Sone yobateds (b))l Sl oglS o B bl gl culie Sl

g3 wliig y
WSS o JLin o Sles by slaygls o d b Sb)l il g Jde obul sbusly o ddllas oyl &S W 4 angi L
Sl g5y mal ) ol (S g 08) (5 5 b aiel 55 3l odlistoldgo 3,809, L) g 9,8 Bun i
M{ LS‘)—’ l)_’) ‘Cwl sddolaiw! uaS)Jl)B L)“’9) )] ‘L)“'QB}J LSL‘Z’L)““’)’ L C‘“’b 9 fG)Y SleMb JA?U 9 6)91.);
sl 5 s S Sl 03 695 bS] it gpdn o)y ol 5 Aty Al
Cliod gl jl Syt g0 ooyle gl g dbnl (i ul (BLEST Bdos g (29 oS 518 3509,
Cowl Lidgiy Baal e Jolse olulid jolaieds bl Kopllas owyy ccuS ,i148 5,509, by i Cowl a2dlS

\ M 3 . ES & Z . . . . >

Gk 2 (V0V) gl g (Suwghiivn (slals o Cdn B9, 5 Gigiy cnl )3 (Vo) egySus g (G5 elane (6 putald)
odlawl b o3l (pl 33 D390 (slayimgh .l 00 (awyp VoYY B YND Jloj o3l po Clalllas g ouds edliwl V IS5
slapingiy 51 a0l 5 JLd (Sopg)) oS Sl i)l 3l s o8 4 slaskas ) oslisal ¢ ole (gla g, I
Jeos 5 ols zuls 55 oS GiSu 50 b0 awyp VY 10,8 (Ko 5l38lp 5 g lgime o 51 odlatul b o ¢ gl e
2 o e bai ool ol ol i b g JUse o ol 0w bawgs il o s SSS j1 oolatl b lgio
Oh ey bl ke 0 s ] 5l abad (5:Sike «olad )3 g g tlte (536 el 13 5 (5glen (SlargSD e
iz Slallas ;5 Lol (S’ o (Soym Josbo ylabe 5| aili] prdaw a5 Conl 58S 0D s IV (g5 A @l ol

5 byl 55 A g oSl Sl &5V A8 A5 LSt 5V ) ol slis] (Gl 00d (s /Y ke ]

1. Sandelowski & Barros



VELY yliane o€ 0ylond (€ 0,95 ¢ Sl @ilin lallae

2 5 Canl (0 g moly BLLE 5l 081 ()l pae 5 Slas Sbj)l glaysils a8 D)1y jg s STyl le Wde )LL)
9 Jao L oyls dg3g iy cpl (plplo wCunl sadags (2,5 slaylil g la Jas 5115l cpl il ool 5l eslaiwl & ygun
Ol ilmisng a6 (A gy cnlplin 9 a9 Cuslow g Ll «Sin 8yl b cuslio (35 3

sl 048 (y 1 CVR 5 CVI slgimo 2l (oo cup 50 0l 3 (o) (ownp Sl 0300 b )l 9 Je

o 158 el po it sl S

(Yoo V) gwg)b g (Swgliinw rasie

OS5 glas oy wlido U (e 5B dlasl Y Jous

o i bwgio 3b; 3bj S
(+ v o I¥0) (+ /Y0 +10) (/Y0 10 - IV0) (/0 Ve M) (+Iva ) )

(Y0) (538l 5 &5 (e om> tie
g3 sasl

S0 g3 S I gw maad s o5
S amy e JSB 1) cuSils anls b (iso cpl &8 cal Gimg s sla I walal 4 bgspe oS 51,8 Jol dl> e

Of Syl of yoddy g3y S Y Jgaa

Loyl & 295Gl 0955 9 (o galpw L el
S 518 0, Sy Bl syl 5l xSesee b 2bj) sogls ) 5, las (obj)l Il Jse s ol Sl (What) ,5" e
Sl 4568
S 0 4 4 e 3,Shee bl 3 (LS ol clod gl 5 omnl i b S
clyol S0 sl e S s il (omren aliste (gongCws sloygise g ole sloolL I adllas oyl jo (WhO) adllass jge deel>

cole Sl 5 Sledbl 50 o 3l el ool 5 o5 Y laallio 4l o] 2l g sl e
Dl slps ele GleMbl ol ¢)auiS” b ypuis SleMbl oL ¢l pl o Aol g sbuwl 3850 ¢l
sl oadodlisl JKo )55 g led 5518 g pole sladlate 5510 0lGL

s Slllas gy YoWY-Y 10 5 51 cldlls (gl VFY-1¥R0 (When) adlas ;oL

byl (58,5 a3 b (e 298 e 03 0500 4l (slaoddssy p Ige Julod (g jladlas cpl 3 adllae () Lo (S5

S n e g ool g on 2y 35 51 L 3y S 5 205 @ &8 |y cenlin (slaellia (How)




Ol ) g olgsuiloge |- (35000 b (b3l B 53 3,MMes 2,1 5l (250

Wl JSGa ©led! 49 50 290 Ao g0
Sloj 039 mxe ¢ yimgimy Blaal Ly Loyl el Goliwl oy (g Lol daaslipbly dodllis) el jg,e (sliwly 5

ol b 4 85 A5 s 2l ylime ol g58g ome g )] (gl 05 e

o293 s lre £ Joun

ylre (29,5 &lbe Sl 5l ro
B il il o b bl laggls 2 3 Ses bl I3 Je dlily olulis BeS Ban
g L3 e gl YoYY-Y0 plool | Lzl L
)98 s 5 S Pl Joe
sl ¢l s ol

3959 Sl |y lalpd saly lllas I (Lol dcgoore Wilgn U Cusl osid plonil (93bj <8l g <o b il Jimgy

9 6_1513 L;Tl_c)ﬁol 6L¢aol§.;_l.; 20 gy dbajb.\,,lf )’\ odlal 9 J.LofUéJ (§ 9> 9> ui’?) WY L;’Lo\.w: u..f).’l)s &
5 Slallhe cubsS 4 dngi e Canl 03y9] ol 1y oo lalas I (glod S w4 oliwwd el ¢ ol oy
Lo Gimgl 5l s yo cpl cggoome)s g ales imgd (slaal Cuxels 5 sl (Blad (ol CuaSL Sl Gl

sl 0351 wl,3 oS 51,3 Kigy aslsl (gl 1y die 5 00 Pl s Cupmol g B

ORRH )D 9 gl (GuulS sWrojly .0 Joua

Sl slaojly
lSS1 Jolee vt
Cognitive assessment tools sl obsyl eyl
Performance eval uation methods 3,Slas bl sla s,
tools of evaluation centers by slegls syl
Cognitive characteristics sl g Sh
Competencies of managers Olpde sla Sl
Cognitive competencies of managers Olpte (Bld b Suwls
metacognition calal,g
Cognitive dimensions 3L ol
Cognitive creativity sl oM
Cognitive flexibility sl g pdlasl
solve problems M >
Cognitive assessment tools in assessment centers by sboels o sl oLyl syl
Competency assessment tools based on knowledgein assessment | laopls po colid p e (Stmld b)) o)zl
centers )

wlio S0 9 LAl LI g 92 9w 2pgw Ao 5o
el gylas sl dasg 5 Sty Saallhe ke S| S s el B4 5 gl Mg (S s )
5 5N L, dle o 0‘93&" mej aes jl &S A.L@glyo 6dxie sl s b o wladss ralqdl _\.u|).9 59 ul)iw.m”;



VELY liansj o€ 0ylond V€ 593 ¢ siluud! @ilio Oolalllas

G55 5 iz glio 4 ST iojls & (03,05 9 (o3 slosimgy )3 ooyl (35 o)Ll SleMbl mlio 2V
slodlis g by po )0 03 5uS (o gcue pbl jl u Ridgh w0dddll) (6390 adllas 3 0l Slo Cuedl Wi
s ks sttty dily el )3 3955 cenlie gy 5 o5 (sl Lnl den 45 15 dolgn (5305 ol b ale
st 5 iYL ild A pladl o il o (63802 5 VL 2 (350 g by sl 5 yiabao ol
el el g ammlie jl gy wnds plS g3 plogl ads o i (b g ¥V SO L illae (ool ol > glie
S Loy o wolie )05 (031an g (wyp roaSs g3 a5 55 ius Gl a5l (odlaws olgie Lol s o olwlis
s 5 Al yo 53 5 05 Lawsypr ol (yte ey onySn olusl s cosile Bl s csims pS 53 05 aziliS
Sl e plS s ol (5l gy &5 (onlie culagy B Bl dsgazs I algime sl pas Loas o] |

Sas ol ol Juloo g Baiod ) eolaiwl (gly canlite g pelas il (lgisdy cnile

[ Feh ouls 8l aabo JS Slas

~—

Oleie ki 3l el Bio g0 Slaxi ]
YYo

1

~—

[ YAY sad JUyé b oSz JS

oS Hhai 1 eud B (ygso Slas ]
104

1

~—

[ WF oo (o) 2 90 Slgiome S5

pue &y dazgi b oud Bdo g0 dlai

]

VE Gudid OYlguw 9 Blanl b ol

S

ST

Judoi (61 g camwlio JUT QLG g gy Ngy Y JSW

ol imgin cla Jlow g Gun b ol 5l e LS ol s il gie £oA 5l aS sas o L5 ¥ JSS

g Bua Ly pie gullai pae ol SIVE g onSs Jlas 51 31VAR (lgie jlas I 1YY &S g sboas il Slodon
L 2l slopgls 3 0 8das (b)) slajli) dines )3 a5 510+ L ccoledyd Lad audlis LS o0 sl Jle
Sy 3l Giagh i g Baa b g jljl oa g plgie Jlaijl wa g Lag (BLS slaylil Sl 65000

Ballio g bcsin 31 X! 1 it 20 sle2 Ao 50

Wb jge &8 Ly oS S I8l lawg Cngh cpdin ) e bawgi SV Le (ygte g gt (5w (al
D9 o odnline £ Joda 10 lal wlie ol pends davallie oyl clas,gliwd



Ol ) g olgsuiloge |- (35000 b (b3l B 53 3,MMes 2,1 5l (250

S SLABl Gaili g Juloxigs 1o 2y A o
sladbs bl 1 caleys wiad biye o L Lanadgio ol 5 €85 )15 55 50 5 (Lol dgie dloyo 1o
(S S el 1l aslojle (Jool Vg e b olelid prde Ve g (o058 Agie Vo (ol dgde 7 4 pby)g0

)3y 3l g ol el o (3L sl 5 ls sla Ul

S35 3 5 S 1,8 Ao o SaaiBly S T Jge

e G . .. S Sl
(22150) by lalllae Olytae (Ui g S5y b Siunntly s
e Vv
Wl (VYY) \M) 5 @B_A;ﬂ)ﬂ Sl o Suwg il 1,86 s il U '
R . o e (20 (LYY N
(V7A3) (L) 5 (oot olgzide (S 5ied 33
. oty 5 e 1
(W78) olSen 5 (3588 @l - ‘
5Ll s
OhbSen 5 (Sewgyial S (Ve ) pompipass 9 55 (olg-3
OLSen 5 (S 5ad Wl (YNR) LSen g 5518 (Y- YY) Sy (23l
(1raa) %
(W) o) Sen g (5 Hand ol B
Igoxe 5 42,25
(V- )estgy VF+2) 518 5 gy () sile Sy | ledbl (gglzan § g
(W) o) Sen g (5 Had ol colpo o (Sl 1
(W) o) Ke 5 (3 5a03 ol (Y+)0) plo] &3P S “’L
a9 (M) oLSan 5 5 5igd WL (VYY) Tlgglogl ¢ sl e i o
(1¥39) o Kon 5 5 ol (V- ) e TR
L Tuome prewal il g A3 o lilgs
(W) ohlSen 5 (3528 pllo (YY) lgg)lgl 4
o Yo0) LLSen 5 9)58 (V¥ +) jomimms g 8 oolsh i
9 42j9) (VYAY) phlSen 5 (Bolo (WAR) o)lSen 5 (5 yi o “'1:
L;))_u)s 9 L;)_.olj Sl cu.BL.o‘)& L;Jxol)li ‘(\f““) Ol)KAJb Y
(V=)
(V+3Y) oo 5 (Sowg il 1S (Y+VY) o San g pgle] SRS S
’I Y] Lu‘Y’YY g ‘90 ‘MU‘O 5
O g (35003 wlls (Vo VY) S 1 5 (y939) sl g3 ks 555k
(W) o) San o (32 ol oolidaidsg g olusg
(¥ V)l 5 gy Sy (G gale | Gl 5 (ol b L L3
a
(WWAY) o Ko g guis olas bls)l E 3
(V) o)lKen 5 ot o bl ._i b
(Y+10) Gl 5 il (1FAY) olSat 5 eguis g bl

1. Mechera-Ostrovsky, Heinke, Andraszewicz & Rieskamp

2. Uvarova



V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

. s . .. S (S L
(22150) by lalllae Olytae (Ui g S5g by Sy .
e v
ol stanhly (VF+ <) sibugyd VF+ g s ols3
Fwhy> ae>))b 290 )R> 9 ) (2198 .
(¥ ) PR o9 dleel LB g sleiel
) ob 9
(VFAY) e 5 (o 9is B9
(VFe o) iotng bl sbasis b Jols
(VW) e2Ld 5 (i e gouplpl yanis (Vo) g olosl 5,8 Jalas 3,
'3:
(WYR0) olis 5 s alliss c(gjuad o6 )Sb (VYY) poshing 5o ] b =
(V) ) Sa 5 S53) csle (VF++) olySad 5 Sy o .;33
(WQ) ghlSen g a8 (VF-Y) o), g 459, iwaSis g (il o
(Ve )isings YY) ghlSen o 1550 295 8
D3 ) s STl) (20,8 co
S 5 5 (V¥ )t {59) 5 | 207 02 TR 02 e
b (Sl pasd S ) (295
(Y+10) Gl 5 cila (1¥23) g
(05,5 & 3l
(WYY) o hlSen g o5 s9el sl
9 9258 VTV ) Lo 5 195,k (Ve )y 5 58 (ol e
(V)9) S ilelinl8 g o o gl alaSL (Y+VY) (5o el S5 El
(VEY) ohKan g 4jg, (YY) oo g 3,500l 3
‘(\f")ul)m9&)_.w c(\\c’\l) ul)l_g.o.QBA_J)g) ) )i_,
(Ve )oog s
Tple 55 (9,8 (st (MY hlSen 5 Gbles £ .
(¥aa) A 3
—%\ :
(V) ohlSen g ajgy | oy bl g bis )5 Jos oy =
)
2
(W) o) San o (5 i ol abadls ¢,48 Jig
(VV8) (hliKen g (9509 V¥ Y) o)) Sen g 59, sl de g [\3
(WAY) ofySan 5 Lsko il s
‘(YOYY) u‘)l_<¢o.tb9_\:9j)§l$h~;‘ ‘(\\c"))ﬁ-’ut-‘“}9)JL!°‘92 dMLchb
(VF-Y) ohlSen g 59, R
(VF¥) o) Sen g 239, 2 Mee 4 a8 3\

(V+7F) OhlSen 5 iSila ek ey

(W29) phSer 5 SB wils (VF+T) o) Ken 5 s, oyl 4295
(W¥29) phlSer 5 B @il Y-VY) o) Ken 5 (Sl 3 yoie d2g
(\¥29) ghler 5 S paile ylite dags




Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

. e _ ; S N L
(2210) ol lllae Olrse (FEUS b S5y o Nl s
Sl
(VF-Y) o) e 9 455, (o) DMl (g5l o gun
(YXY) (5092 5 988 ! dbsls
Sgagl YN) Gl 5 093 V¥ -+ )ygapm> 5 5 (olgB
9 O e i <08 (VYY) S 5 239 SISl (VY -) & pa dadl>
(VF-Y) ohlSKen g ajg, ¥+ YY) jelg
(WAQ) GhlSen g (5 5aed ol Mg, Aadls
(VoV+) Sigugl ol dlasls
ul)u‘"ﬁﬁ‘))ﬁJ 5(Y’Y’)S_)9J9| s(Y’\ﬁ) u‘)uoibju_o53 —A
hiSan 5 g, (IWAR) o, Lsan 5 5 yig3 ol (Y- )4) b sl 3
(Vo) )Ken g 2308 (VF+Y) 9
(Yo0) e 5 (3093 (V) g0 § 5 (oolsb oS sl
(WYaQ) o) SKen g (3 yan8 Wl lizo dladls
9258 (VVY) OhlSen 5 (58 (Ve v )yomipme 5 58 (olgS
(VF-Y)
(VYY) hlSen 5 pusola (Ve ) jom s 5 8 (ol5 8
OBes 5 B wila (MFY) Gen g ajg) V0V ) Sgysl (UB3) (B3Ld sy
(WYa5) lej S (VYAQ)
9 4j9y {VY0) o )Kan o (5,85 (V- TY) LSz g) 5 oSl s -
BBy s)9l U
(VF-Y) o, Ken 3
(Vo7Y) LS gl g it Srodle 3
(Yo¥F) (5r92 9 s8y® (Vo V) o, Kam 5 Sholas &)SS Glos )l ials :‘;:
(YY) o)San 5 olo (VFY) ) San 5 Shles 2> sl s s 5;
HSan 5 Blo (WD) o Kan 5 (5,85 (VYY) Son 6 (elamn S 4
(yray)
(Vo V¥)osheing lo (YoV+) SSgul koS s 2l
5 ciln (IYR8) o )LSab 5 i (VFV) oy Kan 5 loles .
. 2 (sjloriedlys
(Y+)0) Bl
(W) ghlSen 5 (3 5ad plls (Y+10) o)lSen 5 (pedla B (5 jlwdnd 3
(W) hlsen g (Syaed o (VP ) joipmue 5 5 olg L 4,
L s il e
(Vo)D) Blyiy 5 caln
. Jhw (g
(WYAY) o Ken g (Solo Jslkie ben
(yay) olKen 5 olo &350 5 dlasl
=
(YY) o)Sad 5 Bk (¥ -1F) J 5 e Sl s S, 3
)

(WaR) o) Ken g SB mila (AYAY) ) Ken o (Solo

S5k Bos g S




V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

N e _ _. S S ls
(22150) by lalllae Olytae (Ui g S5g by Siamly o
‘SA}
(WAY) GhlSen g (o9d8 (Y1) GhlSen g (> 5lo (eluST (U2i9el) s %e2pe
(\Y"\"\) Ol)lfw_m 5 B pile ‘(W°\V) OI)K@ 5 (S Jsoly il
(YY) oylSa 5 g, Y+ VY) olylSad 5 33g) SISl ol Yz .
iy VYY), LsSad o 165, ((VFr <) 00 5 _olgB 3,
9 42jo) VTV )ohSen 5 15,0 (Ve ) pcme 5 58 (ol3 e s )
(YN0) Gl g cala (VF-Y) ol Sen 4
Y gina P13 U3 4
5Ly sl
ety “)
(V) olKen g 29, - N
s sl lee
Siy2eby j
s oy Ul
(W) o) e g (5 Had ol : 3
e (53 Jgoyd Ulg %‘
(WWAR) e 5 (35008 Wl (V22 ) g0y 5 )3 (ol e (S Sy 4
(VF¥) o) Sen g 39, 3 j
OhlSed g Slol i gaaslyl (W) o) Ken o (S ,008 Bl bl L e
(¥-0) Olej 5l (iU oyl g 5LiE o 00
(VFY) GhlSan g gy (Ve o) ga0mme 5 58 (o5 apby s> lojen plodl 3 .
(YY) L Ken 5 o0is ol ¢ ppiyillas 3 3%
X
)

(YY) S0 5 o9

b3S o 5 (s gl

(V+V) 35002

Uil gl ynly 3l eolawl

(VFee) ohlSen 5 Slul 3 (caeslyl Cato ol lazl
(Vo) I g oS Sy (VF-Y) o) 5 Sholas R
9 Foid Wee ) yomime g 58 (olsB (VYY) (yiadg) S . .
(V) oo R
(VF-Y) ghlSen 5 Ghles Sl9y st e
(V1) I g e S SRobs

(VF+Y) oylSon 5 Sblos

2 jeela iy Sl 5 pSoye pas
ALigsl o)l b agalse

OYW)sik plez 5 oare

O3 Il ) jgal @yt S

LS Guo g

(V+VY) 655500 ol Jasl
(W) ghlser 5 SB paile P9 5904
(VF+Y) e o bles YIRS
ODSon g 3,900l (Y¥Y) 9 Shagjol 9 9mg—b cizg—
(a5 b
9L5"l> pwlm &(\\:")wj)) s(Y'Y')&y9| c(Y'VY) ;JW)J oL
obj ol

(V+10) Blyy o cala (VYAQ) ) S

sebs Gl

Sl slasnl




Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

n . s fe & & o S du@u
(22150) Cmbeny oo Olnde GEL s S5y b Sy o
Sl
OhlSen 5 G5 p e (VoY) 5 Shgjsle o 5Sosd Sz s e
uJ..>L.») ot uwul.)
(124
(WYaY) o) Ken g couis Cads (il
5 Sl il (W) L)Ken 5 gyt (V2 10)glows ] ¥
> 5
(V) o lSan e
(W) o) Ken g (5 0n> S pAplaz]
9 &5 (Vo) ) LSen 5358 (VYY) o))LSen 4 o8 .
(WAY) ofyan 5 Bsko (IYR0) ofySan 7"
4
‘(\\“V\) J)Lﬁa.m 9 (0> ‘(\\“ﬁ‘\) Ol)Lﬁo.tb 9 ‘_5_'>).<LQ<5 WJL.: n
ladiwlgs {
() ohSan 5 Al (sl 3
")I)Li.o.:z: PRESLIES ‘(Y~Y~) &%ﬂ ‘(\f’~\") d‘)&.o.b 9 ujlblar.
5 Sl il (W) 1 )LSen 5 JL5 pails (VTAR) ezl bk,
(VF+ ) oK
(Voo )isings {VF+Y) pLlKen 5 45, by g o
(1¥20) o, en 5 (550 oyl 4 STy
@)y sl sl 4 eaol
(124
(VF+ ) oiingy Y V0)slams] (VE-Y) oyLSan 5 Sblas -
ilSan g Sl iesll (1¥R8) ) Ken 5 S pila S 5 638 &Ml y
3
(VE-+) "‘%; j’g
Giole (WA ) gawl g (e (V) o)L g Sy .
OhlSen g slwld cawal)l (V) o, LSen o SLSS) &Y lwdinls 9
(¥ o) Sbls 5 s pbatie sgdlame 0B )laly (b (VY- )
‘(Y'\b) u])l_g.olb 9 u.c.BL_b c(Y'\a)yWI ‘(Y'Y') &_J}:gl 3
, plysl g ool
(VFe ) iotng)
‘(\\"‘\"\) Ol)m 9 (& )—bx> ‘<\\"~T) Q‘)l—i""“ 9 uJbLAL
o ) o 4y dleie]
(W) o))SKen g a5 V¥ v) g
(Voo )isiagy VF+Y) phlSen 5 sbles Sy e
p=sla (WYAQ) ) LSan ¢ syt (VF4Y) o) San 5 Shles s -
38 ols 23
(V¥93) e 5 s €22 i
]
eyl ((¥AQ) ) LSon g SLs isla (VF e+ ) gy ] . 9
Sosly g s 3,
(VF+ ) oo g (Sl 5 3(3}
(Ve ) augs I¥RQ) Sty e
S ph g
(VF+ ) o) Ken
Sl 3 (gdan b ((VFe+) iugy (IVAQ) o, Ken 2
9 Sl ol (V¥ ) adngd (W) o) Sen 5 (yae> L s

(F+) oy Kan




V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

SS90 351 9 J AT 2ppieds > g0

2 oS GBS s 31 IS i ) (Inpadls 5 laadle olal) ond <l (slaosly (b)) solateds a5l 53
0L ol ool anliosly il 5 U L Cbj)l s b 9> o 38195 bl slp bl padls
Olyedn <15+ (VL palde oplplis s o plis 1) (Bolas 38y I 51,8 (33l (e 9 ol SV B ol (e
2 ool 2 VAV B g ) S a5 s o Jle 3815 lyiear <TAs (VL polia g Jo3 B 3l
G315 )l 9) (ol ciiils 3315 pas 3)90 £ g (38155 )90 AT (55 ;K 53 0 0dd (plulid Julgs dise
o5 glds oss b Jolge b dy90 YY 53 (6,503 93590 ¥ )3 (S5 o) SLlow puioed el cawddy +/VEF laosnline
oyt N akaly Goll 5 U gy ol 5 el oy +/NA Ll Loy il (el 38l3 elomslone polil izl
(VEY 0 le) ams e s |y ,SLLS 65 e bt 38l3 4 A3 dplne +/VVF LIS adls

_ Pr(a) — Pr (e) 2 () dlayl,
~ 1-Pr(e)

_ (0.766 — 0.18)

=0.714
(1-0.18)

S w251 g AL 41 ) 2piin > 50
90 Rlize Slallle | Lol (glaaisl, Jlow g oS 5 el pele (g Olgisd oS 8 anl b lie ol )
5 b an pladl LB Jolie jlosclunsa @l 5 Gimgy S 4 429 b B (o Absye o ol 485 )18
S L Ul sy ol 5 el 85 ool 003 iS5 6l 305 1 e ol 85 e Jte U35
ok o adlhe Vo b o jobody Shal ol ooy L3lis 5 Lol caltuws > o 5l (sladiyl

o b glaa b o U5 oln U1 s e Sl Jols o5l o callne oyl ol 5 Ly
ol 035 o)l i 5 Lol caltuns

Slaladl plosl y 6y el 22133 )3 3,5 Gl LUl 5 i las 4 & el (S mamnad sl ol 5w gl
N a9 el iy ) (B Jelge 4 &858 ool |) adlie dw daly cpl )3 Bixe )0 0)L3) 350 5 (dlate
Jelito ) o oS i 5 premial 0j5> Copottl 4y g5 om Sl 55l Jo 1 CEI 0 (6 S oo
g Laodly Julss ol bl aad sla oblg g s )lhe dcgome 4 4 cunl 231 sla Ul pod dus 3,8 o)Ll o0 e
dladls oy blian ( and (ign oo eomed oladdlie |y aay ] o)l o)Ll cleMbl 5 uily mlie I ool
oS 9o Jold 1) (alpanir an cpld g0 LS5 (65:50k 5 s2p0el bgapel sla)ld) 5 IS e o)
letaly (e Jeldio b Gl gl 1y ol g 9,0 ool (L)l sl (B 895 L5 51y s sdey S50 Sl

53 GBllasil ¢y izmon g Lo o, S5 aleMbl (iilay (53,8 SUlg awyp 4 oS ol BLS glad] ) pow day S

1. Cohen's Kappa
2. Landis & Koch
3.Sun



Ol g olgsciloges |- (500 b (25 S 3 3 Shas (bl Il (A1

Sxi 05 oy |y BB 5 (BUS oy ((BLS gy Bllasi] (ymen olradlye wxr pl ) o)Ll e,
3 0,8l Al 5 ain csla ol 5y 5 ot Bl b dg2lyn 3 35 (ol & 5 ool At o ol
B B im it I bl ) ol 205 S5 At > ko 5 At > bl yszan (slaadlye 5l i
S 09l e olazzl g Slojl Bromn (slabaome ;3 oS sl HIS bazmo 53 o] oo g Lol L ablia )3 51,3
L 53 3181 plo g )b yidie o)) San b 350 bl (g)1,8 5 1338 LUl a4 a8 ol Lol cpomis a3yl 3,8
)1 ool5 b gl > (Sinlen 5 (o) Kan 1 5 ol Copat] ol L5l Shg cl )b 0yl glazal g,
CELS & o)ty (GBS i s sl 00d LS5 (eloinl Biloju 5 (B3] QU5 gmen (plaadlye I an
5 S glasul s 4 Sl o caLS cul )l o)Ll ) e 13 (505 50,8 (BLS g 5 ()13 Jelge S5 5
SLaShg (G piedgs ozen olbddlie 51,5 ) (6l (BUS damd Gl g Lo ke olejle ),
Gl Slojle Kinyd g b ple
s a8 Linl 1y o 25 31,81 (Bl lgy (slag b)) A5l o &8 At Comnl Bl bl ) slal o]
i 3 553 48 395 yamn e ) Sa ) 358 o 2 85 ala S sy il Jole

Sjlw o lauid 1) 0,81 Sgy0 claculild 5 Copass

b g

RESSTRPIISA PRI RV BT

Jo g5l o
oalil (5306 o (slise 2 (558 (> gy Sl 5aS par b o el g s & st litel (ol Bime adlllas (5
5525 ol 55 53 3 5 8 41t 3,8 @l JUt 5 s slopasls (lolil 5 e s, cal e o5
S8 (LS 13 o0 e (o 5 Yodmn Plue J> 555 (spSmreal 81 4 il slate jlosliwl b &S50 1,
o iovw slys oSS ol 10 0,05 0 Ohgo B AFWl s bl p Ay ST IS by S



V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

Gl )l slacudgs s saadgwl bad GlgSe JolS Wwlssl o oM cljlis D9 oo odlaiwl (oM il jle
DS oS slp ST sl wglaio B 5y8 (ol oL @jls b sl (g5 3,8 a5 A 58 (gly €l &l diges

ol (658 ol drwgi L plplss i aales coyl (gl zols g edliiwl 2lad sae G 15,8 95 o o

(VF) syl g ) 355 ade o ol o ol o0

S5 (WD g, WY Jg

™ adlze iyt 390 Jole

VY- Y. slass

-1V -1y il daws

S8 sl o S8 s b byl b

(S pole (i2d il (lwlual (85l (adls Bis

adlhe Yo 2 Aol 1ed 2ol
098 asly & plyisl g cute ol llas] LR sl e

=SSR RTA b o Ve j2 b £33 590 b

35 CVR 5 CVI dloime (g (s cupd 5l 0B 38 b 5o pogdle (i ol slitel (g slial, 5
REY 3Ll b nailie canlts sl OV lgiome (olgy Jltie (S yss sl ylss & dgs b g ol cywons 205 o3li
3 onigl il Jalge 1390 cawlio g Canl yiii + VA g | 48 dol oy +/AVY aadlge b o yadli cunls (¢lps g

A2 o i Iy OB p5 o
2l 98 de dlaly Jlade oS 95 oo samlie CVR (algixe olg) Camsd g0 dumslons g bolas () b (pimen

..\.SL;O ..\.u‘b |) @'909: Lﬁb) 9 Cwl ):.«.u.o.’ (‘/\CA) aﬁ& \s d]).’ °“\‘“"L)"""" dal.wj C.la.w )‘ )‘..\.o.o L)J‘ Cawl /YF)

S5 4 g Sy
QLS S50 iyl 5 ol Lol sl 2al)l87 g 03905118 (695 it (3] S’ Jlinas lolojls sole 059l 4zl
2 L) slagpls sbol des b Saomn cmen ) ()lue a Shom dagl o paianls olols sl 5
Sl Gl Glapgls » Fslite GlacSuisS o laby) 5l 0sST (WA (gl g (o ye) 3,5 w2l 1) laglojls
Glad cledy LS g 00y dx gl el )0 S &S pladis S Lol (il oads 48 )F 60 WS 5 e L)
Jole az a5t (Bliplyy delse ol i 039y (BWsb00L5) (B lb Blus wad 4B ) 03l ol 2bj)
4S5 (g 5250 Ul 0oy Jobs (S el oUly alins o oUly ko) Bad 0 a0 b))
L s 305 (s Jolge conmdl &y 25 b aslllan 0l )3 09 (mon 51 ol o 5 o bjy) oS ol (e
Vo Bl (a8 5 53 b plnil iz 53 53 |y 398 Slaied ae) (al )> e N 03 anws belgs ()
L 3o pgd (25w il @l ool )8 (plolid sl S 31 (3l (obj)l 2 Wl oo 4571y ad L VW g adlhe
i aUIs5 68 oad 1) 2l lee 005 ololis oloal il ulis [a5Ls VA0 5 adlge Yo ael 5 a0 fS i ki

4 a8 aob e iy Canl gy o5l sl )iy (B 5 ol caltins Jo o BLS (glasl b o 3l



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

L odgm oo b ol (2ljol ot 4w )15 i 598 o)) o 1y Gelge b amo o |y lSl ol pEas o)
ol 0395 byl BB o] 3985 dgauie ey

Slllas a5 ool ) samlie a8 jbps 5l calisee laie (ol )3 oy e |y (33l claypl Cuonl
il ys 3 a1y T 5 4iiS o o)Ll T &y g (Vo F) gy (12430) T elS ((VA0Y) o5y (VATA) ' g
A4S g (VoVY) " ol Vo 7Y) 58 (Y 7Y) Vagg YoV ) Tgum oV VY) PiaY lalllas b st o 5jgel 5 (0L
Slorl g Leojol yiclio bl augyy aoi¥ 1y ol ¢ Jad (sla bl )3 p 3 sloc oo (iomi 5 )y 4 0Ll L
5 LI (ool & lasins e lis syl & S o ol cslanllas 5 (Y-¥Y) el ity o o (o) (glalas
Sy sl 2 Eaiie s yogy il oolitul 4y o S o SaS 35 3481 6,80k g ST Bemu Al a4 4l daes e
poid 5 o)Ll ol s dmyy il o (s (BLd Jelse progdle oS e &5 01> o)) (S (slasiyl b e
Ol g cuslio I3l &7 (S)50 53 [ fcwl lpde 5 GUSHE (b)) g calid (sl cualio slajlil 1 ooli
] Sligios ) (VVY) " eyge 29 dled 5135150 ol zols g dwls by ol S ) et axlil 5 sl
adly Lol ool Camele 9 €85 (Rl )0 cng slaisyglid (il g byl (i slasby dome (abj)) 4 95
g e Slb slassially I sy S & WIS (g g Gt Sl oS 5 &S NS oo dlaig ol ]
Slocld (luand anlas wils) 39500 035 050 byl sl (BB laylnl el sl 3 SR
gl okl el joym Jb )3 ()5L8 g ple atels (58 Al o5 o lnlp) cp S ST (S g (295
@ S Jl 53 g 03 (SBjy 05> )3 yide diej (nl 3 Clidiod anl sl (B R98 2k 2k lp (o gias
e L (YVo0Y) T g o ol g & lsien gl ol ey liniod sladiges Sl canl (Sludl lio ojg
s OERS 58 5 bigel 5 Cato (giluan LSy 0B ) egian Shgn e glb e sla Ul bl s
255 o)Ll egime (Bgn e (L (ye3 53k Sy byl g A Binj )3 (YoVY) TS oS

Leiass camlio jl50l (g oo 09y 9 guone Gh9) o ceslie IRl Sl xS0 &5 CS Bl oo cnlpli
Pllule)lb g L] joy e 9 35800 b 2lj)l ) s jop cage al s Wl (asllae o)) Slgs coi
ol 903, 03l JB (o)) &y Calaid yol ol S o ol B IS 5 ol mem o) Cilies o e
S o sl |

1. Dewey

2. Piaget

3. Goleman

4. Wolff

5. Lamb

6. Hue

7. Wood

8. Carter

9. Ross

10. Schelle

11. Morris

12. Bian, Lu & Li
13. Eun, Kim & Kim



V€% um) & b)m NE 892 4@‘«0' @Lw Olalas

SO, sboleii
9500 B 2j 2rb 4 938 Sl gl sloaidl ulul
9 el )l g e 3 Sugy ol S plesl 3 L)l e o |y (LS slayll b bapleile @
23 il Glojls (ob (gl 5 (Sampd clajls b el ¢l pde 3 Slas I 5SS
Laplejlo gy el Jl il 03) a1 dlis o 5 (455 ool 3 (BLd o 2Ulg Coonl adlls ol o
4 28 Jools Gliebl L aiiS ancaglsl W)l 5 sl lasuld Job 5o 1) b ol ol (2Ll b

5 ol calivee > ((BLS lasnld  BLS (b Qg (S ) (GBS Dbl a b Gimgly
|y lasia opl &5 a8 3l 1) (amsir Cgaly o b baglolu gy ol 519,87 ool 1) (6,18, (sl
Dyl pie clacubl | zols ol8a G b agus Jolis

b dedan (oBjge] (slaaol Al oo S oo SaS e Co e 4 a5 (BLE Ml S L glesls
92 Sas D9t dn alg5 e JUs8 2,09yl D dsg 395 lpe 3 ] O )lke B2)b cpl Sl g WS
Db e (Jlojle (i ]

phie jbany 1ol baplejlo sl 4ndl Gind Cunl (oo 35290 (b)) S Jde o5 an3 o0 L5 adllae @
1S ool Glsabl g AT uSaie 1) (a8 (slaoged cppite B A3S jgyd 9 oy |y 293 (L)l sljle
S oo xS 0ilNl ) e oA ) Cudbge (sl Lidyge sla Siunld S5e jsboas &S

@robjle ((J9> @l g bglejls 13 (2bj)l daw )] 5 St yslaiods & WS (0 Aoy i Colidy @
Slacadil oy g spSoste OBl i) () )3 ()5 alop ploxl b elaseial ()] lojls (ygaren
A3 )58 353 ) et 1) 05 ol )3 pegatie (ladsly sbul Coledyd g ((oiasber) )sls

255 sl slroslinal liu il (lacS )b sbhead bl Glgie aue) cnl

ST ol g 9 B lguin
90 ol Gliixe plo 4
Sy dlg o el ol 6505 ka5 0 1) Slojle calisee (slacSind g baaise) ;5 Oldlae LU ST Cligss o
S S il ol b (3 bl )85l 5 (il 8950
i plosl 5 Slas (o)l GBS slalil Ssanily 156 byl sl |y Job Slllles W5 e i @
g sl paly ples Jobo 5o e sl )il ol 8T (SisSe 2)50 50 et el ol
S (o S8 2l sl 2
9 S ) 2055 58T ke ,Slae il a0 &5y (6500 (BUS Jelge Ailgie S e @
wad by 1y glosle clalase y3 5lid sla il o 4o o

ol L oams al5al | laazsly 5,08 o b)) wlgi o cauios ohb ald )3 olaiiisd ¢ baplojls S lie o



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

lil 2 Laglojlw a8l 8ly sluid claille & Gais & 8l Glebl Glyice (55l 3,50,
Ao sy caigzlse o] Lo Slas

Sl e dle 6350 5 (Sgianben Wil yrbg slacs)gld dgSe & LSyl ST Clllas
5 syl B9y 4 398 oeie wlglgs sla ool 4 il e LISl g pleol (B L)l sla )l 5
Sy o0 dgme |y S pread

il ol o (Bls lac oo ()] gl oad Sl (oBige] slodaliy ot bl @
wlacloslo sl 1y caiadsyl i Slg oo 05,38 o b 5, Slos p asly ol 45 4 S'yp aiS

A3 &l itd D5 dldaivl drwgs Jliday &S

adlae slaCodgae
o3l (yiudgy |y dbg e lodl 4S5 cunl 0351 3 jato ol (Slaoygd Clalllas o cuS 513 g, oy cul > @
laylpl g0, Slas oLyl diie; )0 oo slacd iy b by i 58 )cwdjl 4y lgi o Cudgizme ol .l
Oles Jgb eyl slooged  Slojlo abgy 1y 0l IS8T Bl (s piymaess (59) 9 29 i L
Jelgs plas el (Son a5 Jlo 30387 lolis |) (31 (obj)l b lasye adlge Ve g s b adllas (] @
Syl gl ) o3 slal plgiee oanl lisis )3 bl o olulid 3)Slee S50 g basye (B

558 oyt e il LS eyl el
Lng)Jéu' 9 Ouu)lf ol ‘Jb&.l b s oolatw! nassl L;g;w)lt.’:_cl dl).g 3 u.fﬂ) S5 )'l axdleo C)-.’.‘ N e

A3l S50 @l (bl el jsbo 5 A8 2l (68 g Casl e ol i

&bw

ool il sla Siwls (bl 1 L)l 0PLS slaylil g b s (Ahb (V1)) Lojdres (e g pladl sl
okl (il (b)) 58 Ao edyiS”

JL.aJLéVCA_g)f.Lc)J (J"}"J&(J“"b}):’ d[[«//u.u ww.uolf%a ) r,..ashu J)S.Lo.c U.glg.j)l .(\\“V)) Ls, 4‘53‘).9(0 9 olo:-) ‘ms)él
gyl

Ol 3 a5 syl slalS sladasle cancaglyl o (olelis (WWAB) 030 sduinn 5 )l po w5l ¢5lige <5 ST

MY (54 (S o lels 50

5 > g o ST Ly )9 Cdbge (598Ul (505 (M1RY) L) mgplio 5 duen gs9)8 L peMlE s sy
XXX A (P e K pale olKis Ky 04Kt dla . S L5 s,



VELY liansj o€ 0ylond V€ 593 ¢ siluud! @ilio Oolalllas

.))_iiS) L: L;:Lo)l_w U.cl.w] uJ}iw.n dllb.))ﬂo) 9 llb[al.w] u‘f).l'])s (\\G'\) )Aol) ‘Lg).iw.c 9 Lo)w ‘Lf’b)" N cd)“;ub
F¥=Y (V)WY o las] polio clefllas . L) mlio o o

AYANA AN cdarjlo o pcto arwgi g (b5, 58 00 40 eolal

i Bl BB L slenl Glop o (LI 0 Shas b)) 2 350 Jelos sncaglyl g lolid (Ve r) gy (odagp
OV bbb 5 Cupdo i (pittgip (03)Sg) (oole dipuii Jlijg Ol B2 S908 @95 S 48 ) e
Y S-VAY

P las s s olasl s Ol gy adS sla Siusls (V) dols ¢ Slon)y g (i po ¢ SB awgo § puusdoo g,
V=YV V8 cdewsd g Co o dii8 . 6 5lwdieS (650 5l o et b5 88

YAV () 5 oSl

OLSHE (Kol dmwgs sl ot b Slolid (Ve v ) s o 513 g s (iugyd ¢ alaas ¢ SIS oule ¢ ledose « S
DAY (V)0 ¢ olo £80 (o300l Syt Slellno gy (5313l (53LogS 5805, b dnngs 9 2L 05 )

o)) oolsde (minuagly) S Shy Sl (1¥R0) (o dozm (o3 g dozme o galline Sl £0ndgl o530 el 6,8
NN (V)N B Ls pole (sloosl. bezeiils (> oyl 5L

GBs Lo Ul 5 olal laptss p (B3ls slalee bigel p8b (WWAY) o) (958 g L i 2 lee o Bl
AV=YA (V2 b)) YA ¢ cu5Dl (olo, ol 6 pSoL JMST glls o858

)_ﬂ).a ‘_;’xla_w > .))_iln.c L?’L’))1 695” 4\5])‘ (\\C'Y) M.J ‘L?’brv”)'{ g o) ‘C,mlw ‘_gawu..\!b.) AW wbl.o.m HEVESWIPTGI V)
NEOIN (W)WY ¢ il molio bl oS 518 5,595 1 Sloyd

AN (VD o ladd] dylopus g jlwndiatlys dloeo dnmgs b)) g5 ]

O 5 Jas s s ol oelS 20,)LS (WYY pldllsl (559 5 bl dyipe o o g L jianduw ¢ Slobu sy
AA-AD (VW o) VY polee ol sl o o ppde (sl Sl

9 oYL <8 5d e lp Solal S& (Sawls oLl o9l Gl g (b (W) pledl (ol g Lo jaues (ol pe
SY-0Y c(\)\Y ‘).«al:w L?”L”*’Ub) u‘)" ‘_g».o; Lgl.tbo.))gl).é U‘»}u

=t Slojlo L) Gajoel (g3t 65U 1V olg sacme <ol (5 9 391 6y LS 9,8 )53, 1o (holas



Ol ) g olgsuiloge |- (35000 b (b3l B 53 3,MMes 2,1 5l (250

S5 S sla s (gl Jae g (slolis (Ve V) cdoll o Sl g desl dpw o g ilatie (gotlains ¢ 45yoS o5 )laly b
=08 (OY) W gip i g Cdi Crio yo el Slelllo ) yos s (YL CS Wb ) dawed g b5yl eilST s ]
A

.V~—(b~ 5(Y)\\ cL’.JLM)/éJLa

oS 0 Slee oLyl 6 (Ab g s (WYAR) e s ¢ S g Lo poME ¢ o>y g ¢ 095w Dl yd ¢ Sl ] ol
I (PN o9 gt liodly (6565 0,500, b b )S7 (Sd 5y pole oSl

YOFYYR (VWA o oli sy 5 (oo

i sbael Blid nadly syl oo Shb (WAR) 0y ¢ Slybe 6,6l g s ygr (S e folae] ( SB pila
XYY (V)WY o e i jgol oy doliys colalllos doliliadps o)) o o] (slmolSiisls (> ole

Sla (Saald dnwgi g byl (P (agrie Jre (2hb (Ve ) pladl 58 il syl Sl fage ( Slul 2 sl
NoF

References

Abedi Ardakani, M., Sarlak, M.A., Darvish,H. & Farati, H. (2022). Designing the model of
employee competency development using the evaluation and development center. Human
Capital Empowerment Journal, 5(1), 1-14. (in Persian)

Afrosheh, R. & Mehrani, R. (2015). Performance evauation of concepts and perspectives.
International conference on new researches in economic management and accounting.
(in Persian)

Akbari, M., Fayazi, M. & Jamshidi, H. (2015). Identifying and prioritizing complications of
evaluation and development centers in Iran. Human Resource Management Research, 8(1),
103- 130. (in Persian)

Amador, L., Brahas-Garza, P., Espin, A.M., Garcia, T. & Hernandez, A. (2021). Cognitive
abilities and risk-taking: Errors, not preferences. European Economic Review, 134, 103694.

Asadi, E. & Oreyzi, H. (2023). Designing exercises and tools of the assessment center based on
the organization's competencies, the first national conference of the assessment center of
Iran, Isfahan. (in Persian)

Bararti Ahmadabadi, H. & Oreyzi, H. (2021). The effect of cognitive and personality factors on
drivers  risky  behaviors.  Traffic ~ Management  Sudies, (60), 71-110.
https://sid.ir/paper/955611/en (in Persian)

Barkova, Y K., Selezneva, E. V. & Sinyagin, Y. V. (2021). The relationship between managerial
potential and cognitive characteristics of managers at different levels. Administrative
Consulting, (5). DOI: 10.22394/1726-1139-2021-5-17-31

Berg, V. (2021). A game-based online tool to measure cognitive functions in students.
International Journal of Serious Games, 8(1), 71-87.



V€% um) & b)w NE 892 c‘!t.mu' @L’w Ol

Bian, Y., Lu, Y. & Li, J. (2022). Research on an Artificial Intelligence-Based Professiona Ability
Evaluation System from the Perspective of Industry-Education Integration. Scientific
Programming, 2022(1), 4478115.

Bracken, D. W., Timmreck, C. W. & Church, A. H. (Eds.). (2001). The handbook of multisource
feedback. San Francisco, CA: Jossey-Bass.

Campion, M. A., Fink, A. A., Ruggeberg, B. J., Carr, L., Phillips, G. M. & Odman, R. B. (2011).
Doing competencies well: Best practices in competency modeling. Personnel Psychology,
64(1), 225-262.

Campion, M. A., Pamer, D. K. & Campion, J. E. (1997). A review of structure in the selection
interview. Personnel Psychology, 50(3), 655- 702.

Carter, M. A. (2023). Equity in Employment Assessment: Addressing Biases for Better Hiring
Practices. Human Resource Management Review, 33(1), 72-86.

Chams, N. & Garcia-Blandon, J. (2019). On the importance of sustainable human resource
management for the adoption of sustainable development goals. Resources, Conservation
and Recycling, 141, 109-122.

Chernova, L.S., Zhuravel, A., Chernova, L., Chernov, S. & Trushliakova, A. (2022). Application
of the Cognitive Approach in the Field of Project Management. DTESI.

Darvishi P. (2022). Identifying and prioritizing the effective factors on the evaluation of employee
performance and socia capital with the mediating role of environmental monitoring in the
electric power distribution company of Khuzestan province. Scientific Journal of New
Research Approaches in Management and Accounting, 5(17), 183- 206. (in Persian)

Das, B. K. & Rgini, G. (2023). Leadership development through 360-degree multi-rater
feedback—An experience sharing of need, approach, roll-out, and the impact. Environment
and Social Psychology, 9(2).

Dewey, J. (1938). Experience and Education. New Y ork: Macmillan.

Domen, A.C.,van de Wsdijer, S.C., Jaspers, M.\W., Denys, D.A. & Nieman, D.H. (2019). The
validation of a new online cognitive assessment tool: The MyCognition Quotient.
International Journal of Methodsin Psychiatric Research, 28(3), e1775.

Ejimabo, N. O. (2015). The influence of decision making in organizationa leadership and
management activities. Journal of Entrepreneurship & Organization Management, 4(2),
2222-2839. http://dx.doi.org/10.4172/2169-026X.1000138

Emadani, R., Rudgar Nezhad, F., Kiakeyjoori, D. & Taghi Pouryan, M.J. (2023). Providing a
model for improving organizational behavior based on cognitive-behavioral components: A
qualitative study. Shenakht Journal of Psychology and Psychiatry, 10(1), 128-138.

Eun,S. J,KimE. J & Kim,J Y. (2022). Development and evaluation of an artificial
intelligence—based cognitive exercise game: A pilot study. Journal of Environmental and
Public Health, 2022(1), 4403976.

Fan, J., Bainbridge, W.A., Chamberlain, R. & Wammes, J.D. (2023). Drawing as a versatile
cognitive tool. Nature Reviews Psychology, 2(9), 556-568.

Faragd, A., Holmén, M., Holzmeister, F., Kirchler, M. & Razen, M. (2019). Cognitive Skills and
Economic Preferences in the Fund Industry. The Economic Journal, 132(645), 1737-1764.



Ol ) g olgsuiloge |- (35000 b (b3l B 53 3,MMes 2,1 5l (250

Fathi Vaargah, K., Mostafavi Montazeri, S. A., Khorasani, A. (2022). Identifying and modeling
the challenges of effective use of the Development Center in Tehran Oil Refining Company.
Strategic studiesin the oil and energy industry, 13 (52), 59-80. (in Persian)

Fernyhough, C. & Borghi, A.M. (2023). Inner speech as language process and cognitive tool.
Trends in Cognitive Sciences, 27, 1180-1193.

Ford, C.B., Kim, H.Y., Brown, L., Aber, JL. & Sheridan, M.A. (2019). A cognitive assessment
tool designed for data collection in the field in low- and middle-income countries. Research
in Comparative and International Education, 14(1), 141-157.

Ghavamifar, A. & Hassanpoor, H. (2021). Identifying the Affecting Functions the Cognitive
Performance of Strategic Managers. Journal of Human Resource Management, 11(2), 50-
70. doi: 10.22034/jhrs.2021.281368.1666 (in Persian)

Gilbert, G. E. & Prion, S. (2016). Making sense of methods and measurement: Lawshe's content
validity index. Clinical Smulation in Nursing, 12(12), 530-531.

Goleman, D. (1995). Emotional Intelligence: Why It Can Matter More Than 1Q. New York:
Bantam Books.

Gottfredson, L. S. (2003). The challenge and promise of cognitive career assessment. Journal of
Career Assessment, 11(2), 115-135.

Grudinin, V. A. (2022). The interrelationship of cognitive and personal characteristics with the
success of problem solving. BECTHHUK PITY, 120.

Habibi, A. & Afridi, Sanam (2023). Multi-indicator decision making, Tehran: Naron Publications.
(in Persian)

Habibi, A., Jahantigh, F. F. & Sarafrazi, A. (2015). Fuzzy Delphi technique for forecasting and
screening items. Asian Journal of Research in Business Economics and Management, 5(2),
130-143.

Hashem Khani, A., Shahrakipour, H. & Zafagari Zafarani, R. (2019). Designing a model for
evaluating the cognitive ability of faculty members in universities in Tehran province. Bi-
Quarterly Journal of Higher Education Curriculum Studies, 11(21), 291- 323. (in Persian)

Haupt, G. (2018). Hierarchical thinking: a cognitive tool for guiding coherent decision making in
design problem solving. International Journal of Technology and Design Education, 28,
207-237.

Heikkinen, A. L., Hanninen, T., Kuikka, P., Akila, R., Savolainen, A., Valtonen, T., v &
Pagjanen, T. (2023). The Cognitive Function at Work Questionnaire (CFWQ): A new scale
for measuring cognitive complaints in occupational population. Applied Neuropsychology:
Adult, 30( 6), 649-660.

Helfat, C. E. & Peteraf, M. A. (2015). Managerial cognitive capabilities and the microfoundations
of dynamic capabilities. Srategic management journal, 36(6), 831-850.

Herrmann, W., Beckmann, J. F. & Kretzschmar, A. (2023). The role of learning in complex
problem solving using MicroDY N. Intelligence, 100, 101773.

Hoffman, B. J., Kennedy, C. L., LoPFilato, A. C., Monahan, E. L. & Lance, C. E. (2015). A review
of the content, criterion-related, and construct-related validity of assessment center
exercises. Journal of Applied Psychology, 100(4), 1143.



V€% um) & b)w NE 892 c‘!t.mu' @L’w Ol

Hue, J. C. (2020). Multifaceted Approaches to Job Assessment: Enhancing Hiring Outcomes.
International Journal of Selection and Assessment, 28(3), 241-254.

SO 10015 (2019). Quality management — Guidelines for competence management and people
devel opment. International Standard

Jafari, S.Gh., Foroghipour, H. & Sabunuchi, R. (2019). Development of sports success model with
emphasis on mental and psychological factors. Journal of the Faculty of Medicine of
Mashhad University of Medical Sciences, 63(6), 3008-3020. (in Persian)

Jonassen, D.H. (1992). What are Cognitive Tools?. In: Kommers, P.A.M., Jonassen, D.H., Mayes,
J.T., Ferreira, A. (eds) Cognitive Tools for Learning. NATO ASI Series, vol 81. Springer,
Berlin, Heidelberg.

Kartini, D., Kristiawan, M., Fitria, H., Negeri, S. & Sugihan, M. (2020). The influence of
principal’ s leadership, academic supervision, and professional competence toward teachers
performance. International Journal of Progressive Sciences and Technologies (IJPSAT),
20(1), 156-164.

Khalatbari, M. , yazdani, H. R. and Asgari, N. (2022). Meta-synthesizing of Practices and Results
of Corporate Social Responsibility: A Human Resource Approach. Journal of Human
Resource Management, 12(2), 1-24. doi: 10.22034/jhrs.2022.158889 (in Persian)

Khanifar, H., Ebrahimi, S., Seyfi, A. & Fayyazi, M. (2020). Designing a Moded for the
Competency of education Administrators for Use in the Evaluation Center. Journal of
School Administration, 8(2), 118-139. SID. https://sid.ir/paper/401486/en (in Persian)

Khoshouei, M.S., Oreyzi, H. & Jahanbazi, A. (2018). Validation of Managers Promotional
Assessment Center in Isfahan Gas Company. Knowledge & Research in Applied
Psychology, 19(3), 33-48. Sid. Https://Sid.Ir/Paper/163720/En (in Persian)

Lamb, K. J. (2021). Soft Skillsin Professional Assessment: Connecting Competencies to Success.
Journal of Career Development, 48(4), 542-556.

Landis, J. R. & Koch, G. G. (1977). The Measurement of Observer Agreement for Categorical
Data. Biometrics, 33(1), 159- 174.

Lumsden, J., Edwards, E. A., Lawrence, N. S., Coyle, D. & Munafo, M. R. (2016). Gamification
of cognitive assessment and cognitive training: a systematic review of applications and
efficacy. IMIR serious games, 4(2), €5888.

Mechera-Ostrovsky, T., Heinke, S., Andraszewicz, S. & Rieskamp, J. (2022). Cognitive abilities
affect decision errors but not risk preferences: A meta-analysis. Psychonomic Bulletin &
Review, 29, 1719- 1750.

Mumford, M. D., Todd, E. M., Higgs, C. & Mclntosh, T. (2017). Cognitive skills and leadership
performance: The nine critical skills. The Leadership Quarterly, 28(1), 24- 39.

Negad Irani, F., Makhdoomi, H., Rahimi, G. & Hojati, S. (2020). Explaining and designing a
performance appraisal model for the staff of Kurdistan University of Medical Sciences with
a data theory approach. Research in Teaching, 8(4), 34-13. (in Persian)

Nikzaman, A. (2019). Psychological and Environmental Factors Affecting Information
Encountering. Library and Information Science Research, 8(2), 339-354. doi:
10.22067/riis.v0i0.59631 (in Persian)



Ol ) g olgsuiloge |- (35000 b (b3l B 53 3,MMes 2,1 5l (250

Noe, R. A. & Steffy, B. D. (1998). The Influence of Individual Characteristics and Assessment
Center Evaluation on Career Exploration Behavior and Job Involvement, Journal of
Vocational Behavior, 30(2), 187-202.

Oelkers, G. & Elsey, B. (2004). The'strategic magnifier'-a cognitive tool for strategic thinking.
Problems and perspectives in management, (3), 196-209.0ppong, S. (2020). Towards a
model of valued human cognitive abilities: An African perspective based on a systematic
review. Frontiersin Psychology, 11, 538072.

Oreizy, H.R., Khoshouei, M.S. & Nouri, A. (2012). Assessment center and job anaysis
application in determination of managerial competencies. Biannual Journal of the Iranian
Psychological Association,7(1), 85- 98. (in Persian)

Oreyzi, H.Z. & Asadi, E. (2017). Designing and Implementing Assessment Center of Strategic
Thinking competency for Managers of the Nationa Iranian Oil Refining & Distribution
Company. Biannual Journal of the Iranian Psychological Association, 12(1), 53-62. (in
Persian)

Pakdaman-Savji, A., Neshit, J.C. & Gajdamaschko, N. (2019). The conceptualisation of cognitive
tools in learning and technology: A review. Australasian Journal of Educational
Technology, 35(2).

Piaget, J. (1952). The Origins of Intelligence in Children. New York: International University
Press.

Prinodko, A. (2018). Category of evaluation as the object of linguistics. prospects of
communication aspects of study. Odessa linguistic journal, 11, 64-70.

Putra, M. R. & Gupron, G. (2020). Employee performance models. Competence, compensation
and motivation (Human resources literature review study). Dinasti International Journal of
Education Management And Social Science, 2(1), 185-198.

Raffaelli, R., Glynn, M. A. & Tushman, M. (2019). Frame flexibility: The role of cognitive and
emotional framing in innovation adoption by incumbent firms. Strategic Management
Journal, 40(7), 1013-1039. https://doi.org/10.1002/smj.3011

Roozbeh, M. H., Mousakhani, M. & Rahmani, H. (2023). Key Competencies for Selection and
Promotion of Professional Managers in the Assessment Centers: Based on Gamification
Tools. Journal of Management Development Process, 36(1), 31-57. (in Persian)

Ross, D. R. (2022). “Big Data in Job Assessment: Shaping the Future of Employment Decisions’.
International Journal of Human Resource Management, 33(4), 569-586.

Rudnev, E. (2022). Between the assessment centre and reality: how and why biographical
psychology makes human resource management more effective. European Journal of
Management and Business Economics, 31(2), 210-218.

Rybakova, L. V. (2023). Cognitive Management and its Importance in Modern Management
Practice. Bulletin of Amur State University. Series: Natural and Economic Sciences, (101),
193-198.

Sadeghi, A., Zainali, Sh. & Foroughi, Z. (2019). The Effect of Cognitive Skills Training on the
Performance and Cognitive Abilities of Children with Learning Disabilities. Journal of
Learning Disabilities, 8(2 (29) ), 38-57. SID. https://sid.ir/paper/210234/en (in Persian)



V€% um) & b)w NE 892 c‘!t.mu' @L’w Ol

Sadem Qahfarkhi, A., Alikhah, S., Rostami, M. & Rezaei, SR. (2019). Investigation of
psychological factors effective in decision making. Shabak, 6(6), 199-208. (in Persian)

Sandelowski, M. & Barros, J. (2007). Handbook for synthesizing Qualitative Research. Springer
Publishing Company Inc.

Sans Pinillos, A. (2023). Silence as a Cognitive Tool to Comprehend the Environment.
Foundations of Science, 1-27.

Sarlak, M. A., Abedi Ardakani, M., Darvish, H. & Forati, H. (2022). Identifying indicators of staff
competency development in the center of evaluation and development with an interpretive
structural modeling approach. Interdisciplinary Studies on Strategic Knowledge, 5(20), 37-
58. (in Persian)

Sehat, S., Dehghanan, H., Dehdashti Shahrokh, Z. & Karimkhani, L. (2023). Introducing a Molel
of Multi-level Performance Appraisal of Health Centers: A Meta-Synthesizing Approach.
Journal of Human Resource Management, 13(3), 131-165. doi: 10.22034/jhrs.2023.184124
(in Persian)

Shadpour, S., Shafgat, A., Toy, S., Jing, Z., Attwood, K., Moussavi, Z. & Shafiei, S. B. (2023).
Developing cognitive workload and performance evaluation models using functional brain
network anaysis. NPJ Aging., 9(1).Shevchenko, G., Shumeiko, O. & Bilozubenko, V.
(2021). Capabilities of Data Mining As a Cognitive Tool: Methodol ogical Aspects.

Shokri, O., Tamizi, N., Azad Abdollahpour, M. & Mohsen Khodami, M. (2016). Psychometric
Analysis of the ‘Stress Appraisal Measure-Revised” among University Students . Advances
in Cognitive Sciences, 18 (2), 1-11. (in Persian)

Skagerlund, K., Forsblad, M., Tinghdg, G. & Vastfjél, D. (2022). Decision-making competence

and cognitive abilities. Which abilities matter? Journal of Behavioral Decision Making,
35(1), e2242.

Sommers, K. N. (2023). Post-Integration Effects of Behavioral Interview Techniques in the
Resident Assistant Selection Process (Doctoral dissertation, Marshall University).

Speer, A. B., Christiansen, N. & Honts, C. (2015). Assessment of personality through behavioral
observations in work simulations. Personnel Assessment and Decisions, 1(1), 6.

Sun, S. (2011). Meta-analysis of Cohen's kappa. Health Services and Outcomes Research
Methodology, 11, 145-163.

Thornton, G. C. & Rupp, D. E. (2006). Assessment centers in human resource management:
Strategies for prediction, diagnosis, and development. Mahwah, NJ. Lawrence Erlbaum
Associates. New Y ork. https://doi.org/10.4324/9781410617170

Tishchenko, N. A. & Luchinking, I. S. (2022). Study of cognitive characteristics in employees of
small businesses: standardization of the method. Scientific result. Pedagogy and educational
psychology, 8(3), 120-127.

Tong, T., Li, H. & Greiff, S. (2019). Human capital and leadership: the impact of cognitive and
noncognitive abilities. Applied economics, 51(53), 5741- 5752.

Troth, A.C., Townsend, K., Loudoun, R. & Burgess, M. (2022). Frontline managers task-related
emotion regulation, emotional intelligence, and daily stress. Australian Journal of
Management, 48, 108-129.



Ol g olgsuiloge |- (50502 b (25)) ST 53 3, Mes ()l Il (b

Uvarova, |.A. (2022). Features of value-motivational and cognitive components of readiness-for-
change competence in managers. Bulletin of Krasnoyarsk State Pedagogical University
named after V.P. Astafiev.

Wang, X. H. F., Kim, T. Y. & Lee, D. R. (2016). Cognitive diversity and team creativity: Effects
of team intrinsic motivation and transformational leadership. Journal of business research,
69(9), 3231-3239. https://doi.org/10.1016/j.jbusres.2016.02.026

Wolff, J. (2004). Meaning in the Sciences: An Interdisciplinary Perspective. Brill.

Wood, J. (2022). Psychometric Testing in Career Assessment: Bridging Theory and Practice.
Journal of Business and Psychology, 37(2), 345-362.

Y arahmadi Khorasani, M., Naseri, N. S. & Fariborzi, E. (2022). Designing a Model of Center for
Evaluation and Development of Managers Competencies to Achieve the Desired System of
Organizational Performance Improvement: A Qualitative Approach. Transformation
Management Journal, 13(2), 125-156. doi: 10.22067/tmj.2021.67290.0 (in Persian)

Zebua, S. & Chakim, M. H. R. (2023). Effect of Human Resources Quality, Performance
Evaluation, and Incentives on Employee Productivity at Raharja High School. APTIS
Transactions on Management, 7(1), 1-7.





