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. Abstract

. : Introduction: Leadership has been proposed as a key driver for organizational
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Accepted: 2023/07/04 : become very popular among researchers in the field of organizational leadership due to

PP:173-190 : its different approaches to stimulate employee creativity.Such leaders help their
followers to look at old issues from new perspectives. The current research aims to deal

Use your device to scan and read the : with the impact of transformational leadership on the creativity and innovation of

article online . employees according to the moderating role of the internal motivation of employees
: (case study: primary school teachers of one district of Kermanshah).

irsE : research methodology: In terms of purpose, research is part of applied research. This

I ¢ research is based on a questionnaire in terms of applied nature, in terms of quantitative

=i 1 : research, in terms of survey strategy and in terms of data collection method. The

: purpose of applied research is to develop applied knowledge in a specific field, in other
words, applied research is directed towards the scientific application of knowledge. In
. this research, for the theoretical aspect, the library method (articles, internet texts,
: books, etc.) has been used, and the required information has been extracted through
DOL: ] : questionnaires and data collection in the research field. The statistical population of this
10.30495/jedu.2024.31763.6369  : research includes all the primary school teachers of the first district of Kermanshah,
: whose number is 1100 in the academic year of 2021-2022. The sample size was
: determined using Morgan's table, 270 people. To collect data, the standard

Keywords: questionnaire of transformational leadership by Bass and Auliou (2000), Kanter's
Transformational leadership, : innovation questionnaire (1988), Rendsip's creativity questionnaire (1979) and Tierni et
Creativity, Innovation, Intrinsic ¢ al's (1999) internal motivation questionnaire were used, the validity of which was

. content validity by experts and The structure was confirmed by average variance index
: and validity of Fornell-Larker and its reliability using Cronbach's alpha.
Findings: Transformational leadership has a positive and significant effect on
. organizational innovation and the correlation coefficient of this relationship is equal to
. 0.492. Also, transformational leadership has a positive and significant effect on
: creativity, and the resulting correlation coefficient is equal to 0.548. The effect of
¢ transformational leadership on organizational innovation with the mediating role of
employee creativity was not significant. Finally, it was concluded that the moderating
role of the internal motivation variable in the relationship between transformational
leadership and creativity variables was confirmed.
Conclusion: The effect of transformational leadership on organizational innovation
with the mediating role of employee creativity was not significant. Finally, it was
concluded that the moderating role of the internal motivation variable in the relationship
between transformational leadership and creativity variables was confirmed.
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Extended Abstract

Introduction:

Factors affecting the results of employees' work
have always been a vital area in the field of
organizational studies. And it has attracted a lot of
attention due to the positive and negative
consequences that directly affect the productivity in
the organization. Also, the type of leadership style
is one of the most important topics in the
discussions related to employees and plays a
significant role in the survival and growth of the
organization. In addition, in today's dynamic
environment, innovation and creativity are valuable
resources for gaining a competitive advantage. As a
result, many researchers are interested in knowing
the factors that develop or hinder creativity within
organizations. Leadership has been proposed as a
key driver for organizational innovation (Prasad &
Junni, 2016). Transformational leadership style
compared to other leadership styles has become
very popular among researchers in the field of
organizational leadership due to its different
approaches to stimulate employee creativity. Such
leaders help their followers to look at old issues
from new perspectives

Past research has seen different results regarding
the impact of transformational leadership on
creativity and innovation. Also, no study has
investigated the direct effect of the four dimensions
of transformational leadership on employee
creativity. In addition, also stated the necessity of
examining other moderating variables to predict
employees' creativity, and (Jyoti & Dev, 2015) also
emphasized the examination of other moderating
variables to establish strong relationships of
transformational leadership outcomes.

Context:

Transformational leadership as a new type of
leadership that considers the effectiveness of the
organization in the circle of cooperation and
cooperation of employees with managers has been
expanded in the past few decades.

Goal:

According to the topics raised and the existing
research gap in this field, the present study aims to
investigate the effect of transformational leadership
on the creativity and innovation of employees with
regard to the moderating role of employees' internal
motivation (case study: elementary school teachers
of one district of Kermanshah).

Method:

This research is applied in terms of nature, in terms
of quantitative research, in terms of survey strategy
and in terms of data collection method, it is based
on questionnaire. The purpose of applied research
is to develop applied knowledge in a specific field,
in other words, applied research is directed towards

the scientific application of knowledge. In this
research, for the theoretical aspect, the library
method (articles, internet texts, books, etc.) was
used and the required information was extracted
through a questionnaire and data collection in the
research field. The survey taken from the education
and training of one district of Kermanshah
estimated the population size to be 1100 and using
the Morgan table, the sample size is 270 people. A
simple random method was used to select schools,
and accessible sampling was used to select teachers
working in each school. According to (Arden,
2005), if in a research, the statistical sample does
not differ much from its population that affects the
results of the research, the available sampling
method is a completely acceptable and efficient
method. In this research, even distribution in the
sample group, which is a necessary condition for
the representativeness of the society, was ensured
through random selection of schools, and
accessible sampling was used for sampling from
within schools. It is necessary to explain that by
taking into account the non-return of a number of
questionnaires, 10% was added to the sample size
and 300 questionnaires were distributed using
available sampling and finally 270 acceptable
questionnaires were collected.

Findings:

In this research, four hypotheses were proposed, in
the first hypothesis, the effect of transformational
leadership on organizational innovation was
investigated.  The  results indicated that
transformational leadership has an effect on
organizational innovation and transformational
leadership has explained 49.2% of the variance of
organizational innovation. In the second hypothesis
of the research, the effect of transformational
leadership on the creativity of employees was
examined.  The  results indicated  that
transformational leadership has an effect on
employees'  creativity and  transformational
leadership explained 54.8% of the variance of
employees' creativity. In the third hypothesis of the
research, the impact of transformational leadership
through employee creativity on organizational
innovation was investigated. The results indicated
that transformational leadership can directly affect
the creativity and innovation of employees, and
creativity has a positive effect on employee
innovation, but in this research, the indirect effect
of transformational leadership on innovation
through employee creativity was not confirmed. .
In the fourth hypothesis of the research, the effect
of internal motivation on the relationship between
transformational ~ leadership and  employee
creativity was investigated. The results indicated
that internal motivation can affect the relationship
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between these two variables. In other words, the
relationship between transformational leadership
and employee creativity becomes stronger with the
increase of internal motivation, and on the contrary,
based on these results, it is suggested to create
conditions in schools for teachers to participate in
voluntary work. Also, special attention should be
paid to teachers' physiological needs, security,
respect, and self-actualization, and employees
should be evaluated in the long term.

Results:
Based on these results, transformational leadership

is one of the factors and preconditions affecting
innovation. On this basis, it is suggested that in
organizations, taking into account programs such as

paying attention to the needs of individual
followers and creating opportunities for their
flourishing and promotion to a higher level of
personal development, creating a supportive and
friendly atmosphere to increase employee
satisfaction and As a result of increasing
effectiveness, creating an atmosphere of trust
towards managers and organizational goals among
employees, and that the vision is clear and
transparent, and even if possible, it should be
determined and formulated with the participation
and interaction between managers and employees,
and by resorting to dialogue, negotiation, and
getting everyone's commitment. , provide a suitable
field for organizational innovation.
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