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Introduction: The purpose of this study was to investigate the role of intelligent
: leadership on Organizational resilience mediated by organizational knowledge
¢ creation

: research methodology: The study population was all secondary school
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¢ teachers in in Chaharmahal and Bakhtiari province, from which a sample of 337
: teachers was selected by proportional stratified random sampling method based
: on Cochran's formula. Quantitative research method is correlation studies and
: covariance based structural equation modeling approach. To collect data from
: organizational knowledge creation questionnaires Organizational resilience, and
¢ intelligent leadership were used. The reliability and validity of the questionnaires

: were evaluated by Cronbach's alpha techniques and confirmatory factor analysis.
: The reliability values of the questionnaires were intelligent leadership (0.95);
: organizational knowledge creation (0.94) and Organizational resilience (0.93)
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: were reported. Structural equation modeling using Amos23 , Spss v 25 software
© was used to analyze the data.

: Findings: The results showed that intelligent leadership and organizational
: knowledge creation have a positive effect Organizational resilience at the level
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: of 0.05; intelligent leadership through organizational knowledge creation has a
: positive effect on teachers' organizational knowledge creation (0/42) at the level
: 0of 0.05.

¢ Conclusion: Also intelligent leadership and organizational knowledge creation
: are able to explain 0/ 33 of the variance of Organizational resilience
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Extended Abstract

Introduction:

Undoubtedly, one of the foundations of growth and
development of every country is education. The
most significant means for a society to reach the
goals and objectives of education is a
knowledgeable and capable teacher. Achieving the
goals of education depends on the teachers’
performance. Organizational resilience is one of the
influential factors in achieving the goals of
education. Organizational resilience deals with the
prediction of key events and continuous adaptation
to change in the organization, which is formed
through organizational knowledge-creation. Since
organizational knowledge-creation is a dynamic
process, knowledge-creation is the ability of an
organization, as a whole, to produce new
knowledge, share it throughout the whole
organization, embody it in products, services and
systems, and use it in the organization. Knowledge
leaders are responsible for communicating the
knowledge sharing.

Intelligent leadership attempts to influence teachers
in a different situation in order to achieve goals. To
indicate the importance of this research, it can be
said that teachers are one of the most influential
individuals on the quality of education activities.
Therefore, by identifying the situation of teachers in
the field of organizational knowledge-creation and
organizational resilience and analyzing them, it is
possible to improve the education process by
providing strategies to create knowledge in teachers
using intelligent leadership style.

Goal:

The aim of this research was to investigate the role
of intelligent leadership on organizational resilience
with the mediation of knowledge-creation in
secondary high schools teachers of Chaharmahal
and Bakhtiari province.

Method:

The research method is quantitative in terms of
applied purpose, descriptive in terms of
implementation; correlation in terms of the type of
studies, and it is especially a covariance-oriented
structural equations modeling. The population
included all teachers of the secondary high schools
of Chaharmahal and Bakhtiari province, numbering

2687 people. Using stratified proportional random

sampling and based on Cochran's formula, 337
people were selected as a sample. Several
questionnaires were used to collect data, consisting
of the researcher-made questionnaires of intelligent
leadership according to Sidanmanlaka's model
(2008) including four dimensions of spiritual
leadership, emotional leadership, rational leadership
and collective leadership in 22 items on a five-point
Likert scale, the researcher-made questionnaire of
organizational knowledge creation based on the

model of Nonuka and Takeuchi (2006) including
four dimensions of socialization, internalization,
externalization, and combination in 15 items in a
five-point Likert scale, and the organizational
resilience questionnaire of Prayag et al., (2018)
including 10 items and 2 dimensions of planned
resilience and adaptive resilience in a five-point
Likert scale.

To determine the reliability and validity of the
questionnaires, Cronbach's alpha techniques and the
second order exploratory and confirmatory factor
analysis were used. Cronbach's alpha method was
used to determine the reliability of the research tool.
Intelligent  leadership  (0.95), organizational
knowledge creation (0.90) and organizational
resilience (0.93) were calculated. The researcher-
made intelligent leadership questionnaire with the
value of KMO index was equal to 0.955 (more than
0.6). In addition, the value of Bartlett's test was
4829/638, and the degree of freedom and the
significance level were proven 0.01 and 231,
respectively. Organizational knowledge creation
questionnaire with KMO index value was equal to
0.939 (more than 0.6). Furthermore, the value of
Bartlett's test was 3362/482, and the degree of
freedom and the significance level were proven 0.01
and 105, respectively. The statistical methods used
in this research included descriptive and inferential
statistics such as structural equation modeling with
the help of Amos 23, SPSS v21 software.

Findings:

The findings demonstrated that there is a positive
and significant relationship between intelligent
leadership and organizational resilience (0.48). In
addition, there was a positive and significant
relationship between intelligent leadership and
organizational knowledge-creation (0.43) and
organizational knowledge-creation and
organizational resilience (0.75) at the level of
(0.001). Intelligent leadership has an effect on the
organizational resilience of teachers through
organizational knowledge-creation with a total
effect and a coefficient of 0.39 at the level of
p=0.001 and with an indirect effect and a coefficient
of 0.32 at the level of p=0.001. Considering that this
effect comes through organizational knowledge-
creation on organizational resilience, therefore, the
mediating role of organizational knowledge-
creation in the relationship between intelligent
leadership and organizational resilience was
confirmed. The presented model was estimated
according to the indices (RMSEA (0.074), CFI
(0.712), TLI (0.726), CMIN/DF (2.85) and the
fitness of the appropriate model was confirmed.
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Results:

The results indicated that there is a positive and
significant  relationship  between intelligent
leadership and organizational resilience with the
mediation of the teachers’ organizational
knowledge-creation. Accordingly, it is proposed to

the education officials to hand over the
responsibility to the teachers and empower them so
that they can participate in the selection and
determination of the goals. This participation causes
responsibility and effort to achieve the goals, and
teachers can improve their abilities and capabilities.
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