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: Azarbaijan province in 1400. Proportional stratified random sampling method,
: 370 people were selected using Morgan's table. Three standard questionnaires
¢ were used to collect data. Content and structural validity of the questionnaires,
. confirmation and reliability of the questionnaires were obtained as 0.83, 0.87
: and 0.89 respectively. In order to evaluate the relationships between the latent
: and measured variables in the research, structural data modeling was used using
: SPSS and LISREL software.
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Structural modeling of toxic leadership with organizational vitality with the mediating role of organizational discord

Extended Abstract

Introduction:

Happiness is one of the most important and effective
components in the process of human life, and
without it the field of activity, creativity, innovation,
invention and healthy life cannot be created.
Happiness is considered a valuable tool for
improving the personality and job performance of
employees; So that happy people are more
successful in the work environment (Behlgerdi,
Maryam, 2018). Today, healthy organizations are
organizations that care about the mental and
physical health of employees as much as they care
about work and productivity. The need to deal with
the category of happiness and the factors that create
it in the organization comes from the fact that, on the
one hand, happiness increases the positive emotions
of personnel, and on the other hand, by reducing
negative emotions, it increases productivity (Fathi
Dehashtran, Samia, 2014). . The findings of Chalabi
and Mousavi's research (2017) showed that the
average level of happiness in Iran is 48.6 based on
the 0-100 scale, which is considered lower than the
average level of happiness. The aim of the current
research is to identify the factors that reduce
organizational vitality in the organization and also to
create a structural model between these factors
(poisonous leadership, organizational vitality) with
the mediating role of organizational discord.
Context: Despite the importance and necessity of
dealing with the effective factors in creating
organizational vitality, so far no research has been
done in the field of effective factors in reducing
vitality in organizations. Especially, which of the
leadership styles has a negative effect on
organizational vitality, no research has been done,
identifying  effective  factors in  reducing
organizational vitality and identifying management
styles that have a negative effect on organizational
vitality can help managers of organizations to
increase organizational vitality and benefit. The
organization will bring a lot of help.

Goal: The purpose of the current research is to
identify the factors that reduce organizational

vitality in the organization and also to create a
structural model between these factors (poisonous
leadership, organizational vitality) with the
mediating role of organizational hypocrisy.
Research method: This is an applied research and a
descriptive correlation method of causal modeling
(structural equation modeling). The statistical
population is all the administrative employees of the
educational districts of East Azarbaijan province in
the year 1400. Proportional stratified random
sampling method, 370 people were selected using
Morgan's table. To collect data, three standard
questionnaires were used (Kroloff Organizational
Vitality Questionnaire (2007), Schmidt
Questionnaire (2008) for toxic leadership, and
Hadovinejad et al. questionnaire (2009) for
hypocrisy). Content and structural validity of the
questionnaires, confirmation and reliability of the
questionnaires were obtained as 0.83, 0.87 and 0.89
respectively. In order to evaluate the relationships
between the latent and measured variables in the
research, structural data modeling was used using
SPSS and LISREL software.

Findings: The results obtained from the research
show that there is a negative and significant
relationship between the variables of toxic
leadership and organizational hypocrisy with
organizational vitality. Also, there is a positive and
significant relationship between toxic leadership
variables and organizational hypocrisy.
Conclusion: It seems that in addition to personality,
individual and psychological factors, various
organizational and managerial factors have an effect
on reducing the level of vitality and cheerfulness of
the employees of organizations. It is necessary to
investigate and identify these factors and prevent
them from occurring in the organization in order to
increase organizational vitality. The present study
showed that toxic leadership style plays an
important role in reducing organizational vitality
both directly and through the influence on mediating
variables such as organizational discord.
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