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ABSTRACT

Identity leadership is a model of leadership that emerged the field of leadership in
2014. This model of leadership argues that the effectiveness of leaders stems from
their capacity to create and institutionalize a shared sense of identity among their
group members and is a combination of two theories : shared social identity and self-
categorization. The main purpose of the research is to investigate the foundations of
identity leadership and the validation of Identity Leadership Inventory within Iranian
organizations. In terms of research method, the current research is descriptive-survey
and quantitative research. The statistical population of the research is official and
contract employees of four government organizations in Bandar Abbas city,
(Hormozgan province Water and Wastewater Company, Hormozgan Regional
Water Company, Bandar Abbas roads and Urban Development Organization and
Hormozgan Regional Electric Company) have been selected as examples. .Data
collection was done using identity leadership questionnaire under the title of identity
leadership inventory and a total of 350 questionnaires were collected and analyzed.
In order to validate, confirmatory factor analysis and Cronbach's alpha coefficient
were used. Finally, after addressing the four dimensions of identity leadership and its
background, it was found that identity leadership and its dimensions are valid within
Iranian organizations.
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3. Identity advancement: Doing it for us
4. In-group champions

1. Sewell
2. Identity prototypicality: Being one of us
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4. ldentity entrepreneurship: Crafting a sense of us
5. Source of influence

) st S50 5y jludive) o5 ladizlb (IS paw S
2 Ciiye ly b s ppy &5 (> Jpol (S pasuie
SN Jaidyae loog S ol Cuble 4 ddipen 0, s
Caly aalgs
JYaiwl ol dewg goiiwe o Gl Ken g plus
=l Blasl ¢ o ool )3 N lasl 16387 58 peke (5 yu,
glagl bl Gldlas 3 e o 7 youinld &S ol Jole
aS el opl Glail p 38 05 s 0065 o Telan Mo ol &
04 e (S i Olyear Slail 03 sz 2 5l Sl LS
03y yobody Bl (gBly)> 995 oo 4L 3850 (52,
O BE (0)S 5 cudyls oaS Cunl sdddiosd (g ey
Clail oS By doxds (pl 4 ldisee )0 1) 50 9 (g pun,
SaS > puy S 4 &S Sl (b)) Sl 6yl BB
ssbael glaolBas b cusd 0g)F lawgl bl 4 b A5 0
ol eales 5l G i ety G Blail 5)90 13 095
2 09,3 slacl (uileSs oy zBlyys olSuyd oyl .ol
Lol o)ls Glail ezl 09,5 (clacl a8 o S oa ,LS
a0 slas 4y g D o Dl it Cuais &S Slymy 4
oyl GBlasl Ly a S a il o dgaiio olaog)S a1y 248 oS
Sh 4585 ) S S skl ol gde
dol> 0,8 lgie Tl jo 4 oles @lly 4 1y Slossle
W0, b G 4y g 0liligs Jos
aS as jasde Wb 4S5 48 e dds b
lBUby) 09y @8lie 1Al (39 3o (sl Gl
By a Syl il 29,5 ol b canline a5 a8 coles
29)S @8lie wbly ixe dy eSS Lol ol s
IS wd ly (sloal Cogn )l mudgr ) laisly
2led Jlis ol al a8 sl opl jeShe @ las Lol oo
I e plaing S Aialgd oo g Attt 395 09,5 (6l Cute
Ly ol 59,5 5a sl €izgd (s 8l ol S0
4 sl oo ol Sousl pre 09,5 sl (sl 5 42
dlo Wlg¥ 0 09,5 (sl ol Suiisl awsly (ol slaje
LBl i pablyS (e el F 38 palsd oo Lo il
18l 09,5 Cupmdge g alabu 4 by e Ml o ieen madly

1. Fairness
2. Fleishman
3. Consideration



s plS S o gokae ) (g8 sy (il om0 )8
298 Jorm Coledd ogill oy oS5 Coga |

Cpgn 35 (gl dn s ciS L Sl cpl 4 Gl
sobatedy o 5l edlatwl Jolid sm gl )15 3929 (3390
deas 3 o elbasely 5 cugn jl Gl il oS bl
P Tygn ey plyieds ol Al e ol )3t
Lol alials) 05,5 Jlos! i )lslus Jold pg dny
sbagh))l g Lajbun wlSail jslaiods (agly 5 bagpia
Olpedn dm (2l 3 ) ol Spute (eloirl Cogn
syl 5l oolitul Jols dmy progas Mituad TCogn )l pie
a5 gyebay Cwl dasls Jdle NS JSS uw (gly 09,8
Ol &S i bl og)S (slabs) g ol 048 uSaie
Olosige b ol 0900 b T xex Culzs 295 s
(VoY ghen g plun) ails feygn

3 sl a0 Cagon jl 0d S w il S ol
a8 asl awily dgpg Sy ST e cawd 4 (b5 sk
Sl g 4y il plete (b Sl 1) iy (0585
L oty (oo 3l ol b il Lol 1 ool a4 Lo
el Les o 3=l biee GRl380 o 13l 5l oolac
i |y S o b ooMS i L) aSly o9 g0s lalS
N Ojlge i 4S5 s> g2 gcnll 25 o0 2
1y, sloain S zgdgts Lol e (gyum) Syo il
oS el oIl cn s J (S b 1) S (o dga0ce
il 4l Wl ey K

S g ) P30 4355 o Al b LW oy,
it o L a8 Cola 1) s o @S sl b 4l
ol eal g 05,5 asly oBas cpizpan Al Cund b
OBl sl e yobdr 395 mlie jl k&Sl WS i
S el AiS o 3855 1) 09,5 (slagley] &S (lons]

4S8 CdS Ll o (o) Sl I gaiper S
e 9o L So p b wly oo (99 S50 slp Ol
S ol bl plad b a8l WS 18 505 Cogh (g Ml
ol didlpiddiny Jao LS | pl b S Cjgods |y (g pun) ]
bl pj Gyge 4 (VOF) hlSen 5 il bwgs

2. Artists of identity

3. Impresarios of identity

4. Collective self-objectification
5. Engineers of identity
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1. Identity impresarioship: Making us matter
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2. Principles for developing identity leadership: The 3Rs
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1. Identity Leadership Inventory
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6. Reflecting

7. Social identity mapping
8. Representing

9. Realizing

G52 b ol ax bl S50 (gn puy Gl e
&S oo spme o) o Sl ol 4 Gl S8 Jus
ol y3l addes Mg 633 09,5 diges slacl laicds LL s,
Tbeiil CQUL ol Cogr 5y drwgs Jpol i
50l Cagn g Simyh izl S S gy salss e
Coenl ol ;505 slmog,S b ol bls)l (S5eSs wyp
Jel s LS’L’“‘S G| M 9 P9‘J4o :u.bg)f Cogd J).)
Gl did S i )l 2g)5 sladkes g Kimys S
Joma> Jold (alaisl s pion g9 09,5 sliael o 3985
9] dl.ml.eé_&ﬁw_mg)_@)p_m 4S el (_')—.’.l 5! Ol_l.:.o.bl
9 Lol daylxis (o295 (sLa gl g L Llyon
Lol g og,S Blaal 4 olawd ol Sy .l bl
5 plod) 155 o (uSato ] 09,5 (] Cuygn oS sl o

.(Y’Y’ ‘O‘)KA.D

TCgR (S ) drugd Aol
Cogh Sy dwgd 3 &5 (pbaa])d (13,8 pasuie |
gise bl LT a8 sl ol (gns pudly Moo cditian >
o b g 3 308l S8 sl i o)
plgcse bl ol oyl 4y b 08" oolisl e e,
2 lp sl plyis Cop ) drwgi Jeol 9 by,
ol 4o ey gl S alitl gy os ool g5
dxogs asliyy Galofl gliy o Singgy ) sloas ¢l
Jool 0l o o aslyy ol 3905 ()lS0n Cugn ()
aS Cowl SBasS S wb Jold oadls Cogr (b dawes
S W e plogl |y sl bile eyl I clas oo
S cgel o Cygn (5 3y90 )3 o ol o
Srhy Cline & (oo L S35 ()l L il
5 plowd) 15,80 LS Jos )3 1) (695 ) oige 1y
(VY o) S

g9y O Sol dude S5 b Cugn (g dmgi aoliy
claal b coenl 3y90 50 HBASES s ol ) a5 340 0
425 g S W90l o (6 sl oloizl g (29 )S Cagn
ihte jlo HBASES 15 (ol dadie oyl 45 3 o LS

1. Reflecting

2. Representing

3. Realizing

4. Program for Developing ldentity Leadership: 5R
5. Readying
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5. Rehman

6. Laguia

7. Procedural justice
8. Milesi
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1. Reporting

2. Transformational leadership
3. Authentic leadership

4. Burn out
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Figure 2. Factor Analysis Model Related to Identity Leadership Components
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Table 4. Fit Indices of the Confirmatory Factor Analysis Model

RMSEA RMR CFI  AGFI GFlI PR oadls
<e/eA <N >R >R >./a <y ol 4l
o/ ¥Y R R AN Y AN 0 -0y g sdalCawddy lude

ole s ol D Jgan

Table 5. Factor Analysis Results
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