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ArticleInfo ABSTRACT
Article Type: ODjective: Considering the importance of the role of appropriate leadership and
Research Article its type in the success of higher education institutions in order to achieve the

desirability of the organization and also respond to the environmental
requirements by designing a suitable organizational structure and also creating a
suitable platform for the realization of the maturity of people in the organization,
Received: 2024.09.30 in this research, an effort was made to Modeling the simultaneous relationships

ecetved: £924.09. of leadership worldview, organizational structure and organizational climate
Received in revised maturity: a case study of Gilan University.

form:2025.01.26 M ethods: In this correlational descriptive study, 310 undergraduate and graduate
Accepted:2025.02.26  students of all disciplines of Gilan University were selected in 1400 by simple
Published online: random sampling and 225 faculty members were selected by staged cluster
2025.03.23 sampling. The tools of data collection were questionnaires on the type of

worldview of leadership, the type of organizational structure and the maturity of
the university atmosphere. Data were analyzed using SPSS»4 statistical software
and statistical tests of univariate t, paired t, intragroup variance analysis,
Benferroni tracking and multivariate regression.
Results: The results showed that the highest average is related to the worldview
of network leadership (2.72) and the lowest average is related to the worldview
of regulatory leadership (2.54). The average of the enabling structure (3.03) is
higher than the inhibiting structure (1.98), which is statistically significant
(p=0.001). Also, the results showed that regulatory leadership worldview is a
negative and significant predictor of all dimensions of organizational climate
maturity. The world view of social leadership, network and entrepreneurship is a
positive and meanin%ful predictor of all aspects of the maturity of the
organizational atmosphere. Enabling organizational structure is a positive and
significant predictor and inhibiting organizational structure is a negative and
significant predictor of all dimensions of organizational climate maturity
(P<0.01).
Conclusion: Based on these results, the leaders of educational institutions, by
adopting the worldview of network leadership and an empowering organizational
structure, should improve the organization's ability to survive in a turbulent and
dynamic environment and provide the foundation for the maturation of the
organizational atmosphere.
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