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The current research has been carried out with the aim of
designing a concept model of the dark aspects of the phenomenon
of organizational myth based on religious teachings. The current
research is qualitative and based on data theorizing. The data was
collected through an in-depth semi-structured interview among 10
experts in the field of dark aspects of the phenomenon of
organizational myths based on religious teachings. The samples
were selected and collected by sampling method. Data analysis
was done according to (Corbin and Strauss, 2015) using
MAXQDA 2020 software in three stages of open, central and
selective coding. In order to identify the dimensions and
components of the dark aspects of the phenomenon of
organizational myth based on religious teachings, in-depth
interviews were conducted with specialists and managers of Yazd
University of Medical Sciences. The research model was
extracted based on the identification of 1015 open codes, linking
the codes to 215 concepts and 31 main categories (in 12
categories).
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Extended Abstract

Introduction

The study and investigation of the dark aspects of
the phenomenon of organizational myth is a
young field that has attracted the attention of
many scientists and researchers in the last two
decades, and many have defined or classified this
category. This field has a wide range of behaviors
that have crossed the norms and standards.
Therefore, considering this theme, the dark
aspects of the phenomenon of organizational
myth can have a positive or negative aspect (Siq
and Washit, 2021: 164). Employment is an
inevitable necessity for the continuation of life
and the survival of society. It is the undisputed
right of every human being to freely choose a job.
On the other hand, choosing a job is a
multifaceted and complex process that includes
all areas of an individual's life. Psychoanalytic
theory makes an important contribution to
theories of career development by adding
unconscious dimensions to job choice (Normijati
et al., 2021). Brill (1949) considers unconscious
motivations to be the basis of all behavior,
including career choice. In his opinion, career
choice is an area of behavior in which society
allows an individual to combine the principles of
pleasure and reality.

Methodology

Considering the main purpose of this research,
which is to design a conceptual model of the dark
aspects of the phenomenon of organizational
myth based on religious teachings, the researchers
found that the appropriate research method to
answer the main research question should be
exploratory in order to be able to meet the
research  objectives. However, since the
dimensions and components of the dark aspects
of the phenomenon of organizational myth based
on religious teachings were not clear, the
researcher could not use the quantitative method,
so the qualitative method was used. Considering
that the researcher is trying to provide a model for
the dark aspects of the phenomenon of
organizational myth based on religious teachings
at Shahid Sadoughi University of Medical
Sciences in Yazd. He has chosen a qualitative
research method. Among qualitative methods,
since the "grounded theory™ or "grounded data"
method is a method that, in addition to
determining the general structure of the
phenomenon under consideration, presents a

general theory about the subject by providing an
analytical approach and establishing a
relationship between the main structure and the
process of action/interaction, such a qualitative
method has been chosen to conduct the research.
Therefore, to achieve a systematic pattern, the
Strauss and Corbin method should be used. Based
on this method, all data are presented in the form
of a conceptual model that includes 6 sections:
causal conditions, background conditions,
intervening  conditions, consequences, and
strategies about the central phenomenon. The
participants of this study were 10 experts and
specialists in the field of the dark aspects of the
phenomenon of organizational myth based on
religious teachings. The research sampling is
based on the theoretical sampling method. The
sample size continued until saturation was
reached.

Results and Conclusion

The results of the study showed that the dark
aspects of organizational myth include the
creation of negative thoughts, inappropriate
competition, deviation from organizational values
and principles, and reduced trust and solidarity
among organizational members. These aspects
can weaken organizational performance and
performance, increase tensions and reduce
employee satisfaction, and instability in
organizational culture. As a conclusion, the dark
aspects of the organizational myth phenomenon
can have very negative and unpleasant effects on
organizational  culture, performance, and
performance. These aspects include deviation
from values and principles, ignoring suggested
opinions, promoting a culture of violence and
pressure, excessive control and power, lack of
interaction and transparency, inflexibility and
helplessness, isolation and dependence, and
reduced performance and capabilities. The results
of this study are consistent with the findings of
Bavandpour and Zahedi (2017), who showed that
individual factors (cognitive and personality
characteristics of individuals), group (interactions
of individuals), organizational  (including
structure, processes and tasks), and environmental
(including cultural factors, resources, legal and
power and politics) are effective in the emergence
of the dark aspects of the organization. Asadi's
(2017) findings showed that the influence of myth
has existed everywhere in the life of traditional
humans and this effect can also be found in the
common man and thinker of the modern era.



769 Sheyda et al: Designing a regional model for the conceptual pattern of the dark...

Because today's man is the same technomancer
rebel and the same Prometheus who rebels for
greater knowledge and uses his emotions to
crystallize greater awareness. And with the
findings of Dashti et al. (1401) who showed that
118 concepts from the open codes of the
interviews were categorized into 24 subcategories
and 12 main categories, which were placed in the
form of a paradigm model in the form of six main
categories, which are: causal conditions
(organizational causes and individual causes),
contextual (intra-organizational environment and
extra-organizational environment), intervening
(employee  characteristics and  manager
characteristics), central phenomenon  (dark
aspects of the organization), strategies (personal
development strategies and organizational level
strategies) and  consequences  (individual,
organizational and social consequences). The
obtained model describes the dark aspects of the
organization in the higher education system based
on the theory of social interactionism in a deep
and rich way. It is consistent and aligned. Every
human being’s mind is made up of two parts: the
conscious and the unconscious. Therefore,
humans do many things voluntarily and many
other things without wanting to. Every man and
woman is connected to another element of the
opposite sex in their being. These two images are
related to the soul and the necessity of each
person’s existence. The more a person is
influenced by the unconscious, the more these
images are manifested in him. Asghari Sarem et
al. (2016) who showed that human resource
managers of organizations need to develop
employees by increasing their storytelling skills in
themselves and the organization. And with the
findings of Ganzin et al. (2014) who showed (1)
the narrative and rhetorical devices used in
speech, (2) the role and characteristics of a myth
or hero’s jourmney in speech, and (3) the
archetypes or “myths” of the myth that Jobs uses
to narrate his journey on the Apple computer and
in his broader life. This speech creates Jobs as a
mythic hero and connects Jobs’ achievements to
broader social myths. This chapter contributes to
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