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ARTICLEINFO | Abstract

This research was carried out with the aim of designing a model for the selection
of competent managers in order to fulfill the governance affairs of the
PP:273-293 government (case: Executive bodies of Kerman city). The research method was
a qualitative type of thematic analysis. The experts of the study were the
managers of executive bodies of Kerman city and members of the academic staff
of Azad University. Experts were selected using selective and purposeful
sampling method and data collection continued until reaching theoretical
saturation. The data collection tool in the qualitative part was semi-structured
interviews. Clark and Bran's six-step method was used to analyze the data. In
short, the results showed that the model for the selection of managers in order to
fulfill the governance affairs of the government in executive bodies consists of
551 codes, 26 basic themes and 6 main organizing themes. The components of
the model include: selection (expertise related to the field of management,
consultation with other managers and competent people and an experienced
selection board), assessment and measurement (examination of individual
characteristics, personal information, medical certificate, interview and written
test according to the field) required), preparation of managers (gaining
experience in a parallel post for a certain period, hierarchical and gradual
selections, assignment from other organizations or cities, ability to learn and
train), appropriate work history (checking qualifications, management skills,
ability and power to do things related, managerial ability and expertise, personal
research, work experience research and general background check), moral ability
(accuracy, truthfulness,
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Extended Abstract

Introduction

The administrative system serves as the
instrument of the country's governance to
accomplish national goals and fulfill its
mission; it possesses the power to implement
the ideals, objectives, and policies of the
government. The administrative system holds
particular significance and credibility in every
country due to its direct and face-to-face
relationship with various segments and
members of society. Given that a substantial
amount of government services s
disseminated to citizens through diverse
channels and government departments, the
establishment of a coherent, efficient,
transparent, and responsive administrative
system is consistently a concern for statesmen
and policymakers in any
society.Concurrently, improving the health of
the administrative system and addressing
corruption are among the most necessary
functions of a stable government system.
Moreover, these actions are considered as
primary foundations of its strength.
Consequently, governments with varying
philosophical and ideological structures,
along with tendencies for military survival
upon which they have been legitimized,
consistently prioritize the promotion of
administrative health and the fight against
corruption. This commitment stems from the
belief that their progress and improvement are
contingent on these endeavors.Recognizing
the significance of selecting and appointing
government managers, this research aims to
develop a model for the selection of
competent managers to effectively manage the
governance affairs of the government. The
objective is to ensure that the best individuals
perform their duties in optimal combinations,
under the most suitable conditions, and with
maximum  efficiency. In this model,
competent individuals are assigned positions
and responsibilities that align with their
capabilities. Therefore, the current research
seeks to answer the question: What are the
characteristics of the model for the competent
selection of managers to fulfill the governance

affairs of the government? (Case study:
executive bodies of Kerman city).

Methodology

This research is an applied qualitative study
with an exploratory approach, focusing on the
design components of a pattern for the
selection of competent managers in the
context of achieving governmental tasks (case
study: executive bodies of Kerman city). The
research utilized content analysis through
interviews. The researcher immersed
themselves in the data to gain an in-depth
understanding. Subsequently, content analysis
was applied to create sub-themes, reflecting
the interesting aspects of the data. The
researcher then searched for themes, classified
them into sub-themes, and organized content
into sub-themes. The themes were reviewed
and refined, aiming for maximum alignment
with theoretical foundations. Finally, a
comprehensive model was developed,
ensuring cohesion between sub-themes and
themes. The research concludes with the
creation of a concept map and the production
of a satisfactory report, providing a basis for
further quantitative testing.

Results and Discussion

The data analysis employed Clark and Bran's
six-step method. In summary, the findings
revealed that the selection criteria for
competent managers, aiming to effectively
manage government affairs in executive
bodies, consist of 551 codes, 26 fundamental
themes, and 6 primary organizing themes. The
constituent models encompass the GATE
principle, involving expertise in management,
consultation with other managers and
competent individuals, and an experienced
selection board. Additionally, assessment and
measurement play a crucial role,
encompassing the scrutiny of individual
characteristics, personal information, medical
health certification, interviews, and written
tests tailored to field requirements. The
preparation of managers involves gaining
experience in a parallel position, considering
hierarchical and supplementary choices,
missions from other organizations or cities,
and emphasizing abilities and training.
Ensuring a suitable job requires verification of
qualifications, management skills, relevant
abilities, and power. This involves personal
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research, managerial expertise, work history
exploration, and a general background check.
Ethical conduct is emphasized, incorporating
accuracy, truthfulness, commitment,
accountability, responsibility, and
distinctiveness. Lastly, an effective and
ethical utilization of human resources is
crucial, involving human resources review,
localization, etc., to foster development and
enhance capabilities.

Conclusion

The study underscores the critical role of
merit-based selection, emphasizing expertise,
consultation, and experienced boards.
Evaluation components, including personal
scrutiny, health checks, interviews, and
written tests, are crucial. Proper assessment
ensures qualified managerial choices,
positively impacting organizations.
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