Journal of Green Development Management Studies

Autumn & Winter 2024, VVolume 3, Issue 2, Serial Number 6, Pages 225-246
https://doi.orq/10.22077/igdms.2024.7384.1097

The Impact of Leadership on Employee Behavior Through Green
Attitudes and Human Resource Management

Abbas Ghaedamini Harouni®*, Maryam Salehi Farsani?, Alireza Jafari Farsani®, Elahe Musharraf
ghahfarakhi“, Somayeh Shah Bandari Guchani®

1.PhD Management, management Group, University of Applied Science and Technology of Farsan Center, Chaharmahal and
Bakhtiari, Iran

2.Student in cultural management, Farsan Center Applied Science University, Chaharmahal and Bakhtiari, Iran

3. Student in cultural management, Farsan Center Applied Science University, Chaharmahal and Bakhtiari, Iran

4. Visiting professor University of Applied Sciences of Farsan Center, Chaharmahal and Bakhtiari, Iran

5. Visiting professor University of Applied Sciences of Farsan Center, Chaharmahal and Bakhtiari, Iran
*Corresponding author, Email : abbasgheadamini2020@gmail.com

r};eywor ds: M Introduction _ o

green lea dérship In previous r(?search, scholars found Fhat whgen interacting Wlth_leaders, _employges'

green employee iaehavior efforts to achlgve balance and regulation are |r_1fluenced by emotions, W_hlch medl_ate

green attitude, ' the relationship b_etween movement regu!atlon apd employee_ happlne_ss. Using

green human resource resource conservation theory, this study will contribute to the literature in several

management. ways. First, it adds to the body of knowledge on green behavior in the workplace by
clarifying the role of leaders in promoting green behavior among their followers.
Second, it investigates the underlying mechanism through which green leadership
affects employees' green behavior via green attitudes and emotional exhaustion. Third,
this study employs resource conservation theory to support the development of
hypotheses regarding the direct, mediating, and moderating mechanisms by which
green leadership and human resource management interactions influence employees'
green behavior. Finally, the findings will provide new evidence and insights on green
leadership, green human resource management, and their outcomes in the construction
sector of emerging economies, which have not been extensively studied. Therefore,
the aim of this research is to examine the impact of green leadership on employees'
green behavior through green attitudes and green human resource management in
manufacturing companies in Shahrekord.

Materials and methods

This study is applied in nature and employs a descriptive correlational method for data
collection. The statistical population comprises 660 employees working in
manufacturing companies in Shahrekord, from which a sample was drawn. Given the
limited size of the population, the sample size was determined to be 244 individuals
using Cochran's formula. A stratified sampling method proportional to size was
utilized. The research instruments included standard questionnaires: the Green
Leadership Scale by Su, et al. (2020), the Green Behavior Questionnaire by Block et
al. (2015), the Green Attitude Scale by Shah (2023), and the Green Human Resource
Management Questionnaire by Shah (2023). The validity of the questionnaires was

Recelve((j).S/Mar/ZOZ 4 assesse(_i through expert opinions and_ feedback from a sub_set_of the statistical
population. Reliability was evaluated using Cronbach's alpha, yielding values of 0.90,

Accepted: 0.88, 0.77, and 0.90, respectively. To assess the validity of the content, the
20/Apr 12024 questionnaires were reviewed by experts and professors for localization before

_ ) implementation. For face validity, the questionnaires were evaluated by 30 individuals

from the statistical population, and after conceptual revisions, they were approved.
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In terms of construct validity, all items were analyzed using LISREL software, with fit indices above 0.90, indicating that
the items are acceptable.

Findings

The results indicated that green leadership has a positive and significant impact on employees' green behavior through
green attitudes, with a coefficient of 0.76. Additionally, green leadership positively and significantly affects employees'
green behavior through green human resource management, with a coefficient of 0.65. Furthermore, green leadership
directly influences employees’ green behavior, with a coefficient of 0.66. The findings also showed that the lower bound
of the confidence interval for green attitudes, as a mediating variable between green leadership and employees' green
behavior, is 0.770, while the upper bound is 0.110. The confidence level for this interval is 95%, with a bootstrap sample
size of 5000. Since zero falls outside this confidence interval, the mediating relationship is significant; thus, green
attitudes play a mediating role in the relationship between green leadership and employees' green behavior. Similarly, the
lower bound of the confidence interval for green human resource management, as a mediating variable between green
leadership and employees' green behavior, is 0.885, and the upper bound is 0.225. The confidence level for this interval
is also 95%, with a bootstrap sample size of 5000. Again, since zero is outside this confidence interval, this mediating
relationship is significant; therefore, green human resource management also serves as a mediating variable in the
relationship between green leadership and employees' green behavior.

Discussion and conclusion

This study aimed to investigate the impact of green leadership on employees' green behavior through green attitudes and
green human resource management, with all hypotheses being confirmed. The findings align with previous research in
this field (Afsar, Badir, & Kiani, 2016; Khan & Khan, 2021; Khan, 2023; Saleem et al., 2020; Zeng & Starik, 2017),
which tested these relationships across various industries. However, the current study specifically focuses on
manufacturing companies in Shahrekord. In interpreting the first hypothesis, it is noted that this is one of the first studies
in management literature to measure the impact of green leadership style on employees’ green behavior. It also aims to
assess the mediating effects of employees' green attitudes and green human resource management on the relationship
between green leadership and green behavior. While there is a substantial body of literature on leadership styles and green
behavior in other industries (Afsar, Badir, & Kiani, 2016; Zeng & Starik, 2017), studies that integrate these three
constructs are scarce. Ultimately, this research demonstrates that green leadership and green human resource management
have both direct and indirect positive effects on employees' green behavior. This can assist researchers in gaining a better
understanding of how two types of contextual factors related to green practices influence employees' green behavior,
thereby enhancing scholars' knowledge regarding the formation processes of green behavior. Previous research has
focused on the effects of leadership on employees' green behavior (Olorunsola & Alola, 2021; Khan & Khan, 2021) or
the impact of green human resource management on employees' green behavior (Choudhary, 2020; Mishra, Sarkar, &
Kiranmay, 2014). However, they have overlooked the combined effects of these two critical situational factors. The
existing findings are insufficient to provide a comprehensive overview of "how to effectively encourage employees' green
behavior." Employees are not solely influenced by leadership behavior or human resource management; rather, their
workplace behaviors are often affected by various resources in the work environment (Aburamadan, Kundi, & Farah,
2021). As a result, this study is the first to combine green leadership and green human resource management as
organizational resources for employees when examining the mechanisms of inducing green behavior. The depth of
understanding regarding the mechanisms of employees' green behavior is enhanced by exploring the combined effects of
these two sources of green management on employees' green behavior.
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1 _Awverage Variance Inflation Factor (AVIF)
2.Goodness-of Fit Index (GOF)

3 _Average path coefficient (APC)

4 _Average R-squared (ARS)
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