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Abstract:

Purpose: This research was done with the purpose of explaining the human resource management
lessons of the Indian Navy.

Method: The research implementation method is meta synthesis. In the meta-composite qualitative

method, findings from qualitative studies related to the research topic were used. In this method,
a systematic review (systematic review) has been used to extract suitable sources for evaluating
researches and the method of library and document studies to determine, collect, combine and
summarize research findings related to the subject.
Findings:After the independence of this country from England and the recognition of the
politicians and leaders of India regarding the importance of the sea, the Indian Navy has enjoyed
significant growth in many fields. In order to manage human resources, the Indian Navy has also
used modern and up-to-date methods. was used.
Conclusion:The lesson of human resource management of the Indian Navy in the form of five
main dimensions (recruitment of effective personnel, efficient specialized training, safe and
healthy workplace, optimizing the service environment, efficient individual training, transparency
in policies, increasing motivation and merit-based evaluation system)
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