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The importance of leadership on the one hand and the plurality of
opinions in this field on the other hand increase the need to rethink and
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conduct research in this regard. The purpose of this exploratory research
is to identify gaps in existing leadership theories and to present a new
meta-theory to address these gaps. In this research, a meta-theory
library, which is one of the effective research methods for rethinking
science, has been used. We used the MO model, or meta-theory of
establishment. The data collection technique is systematic studies, and
the data analysis method is content analysis. The statistical community
is all the articles that investigated leadership theories. Sampling by
judgmental method reached the number of 200 articles until theoretical
saturation. In this research, we first categorized leadership theories
based on the five paradigms of science and then identified theoretical
gaps. Based on the research findings, the gaps in the organization's
leadership theories go back to the material ontology that governs them,
and the solution to these gaps is to change the perspective towards a
unitary meta-theory and to recognize human beings in higher
dimensions of existence. We have presented our meta-theoretical view
based on Unitarian theories of physics, because Unitarian ontology,
emphasizing the multiplicity of dimensions and the unity of forces in
existence, considers the truth to be something beyond the material
world and can accept multiple opinions. Gather under an umbrella.

Keywords: Organizational leadership, Meta theory, Leadership
theories, Paradigm, Unitary ontology

Introduction

Despite the prevailing positivist view in management and leadership
theories, due to the high speed of changes in the present era,
organization science will inevitably tend towards newer paradigms and
gradually adopt a deconstructive behavior regarding the governing
principles. . Here, by examining the existing perspectives in the theory
of organization and leadership, with a rethinking look at the
assumptions based on ontology that lead to the emergence of these
perspectives and, accordingly, the anthropology, methodology and
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behaviorism specific to each have become paradigms, we examined
them and came to the conclusion that the presuppositions governing the
theories or meta theories and governing paradigms are the main reason
for the existence of a theoretical vacuum in their subcategory theories
(Spell, 2000). It is that on the one hand, it is associated with a plurality
of views and views, and on the other hand, it is developing in a
paradigmatic and fragmented way (Sokas and Chia, 2018, p. 26).
Therefore, a meta-theoretical study is necessary in this regard. In
describing this multiplicity, some believe that the theory of the
organization is on the verge of becoming the Tower of Babel (Burrell,
1996, p. 644).; (Abrahamson & Eisenman, 2001, p. 68) (Lawler et al,
1999); (Mowday, 1997, p. 46). This also increases the need for
metatheoretical research.

The history of science has always witnessed the impact of different
sciences on each other. This effectiveness is more visible in
management science than in other sciences, and most of the theories of
the organization are derived from metaphorical concepts or patterns in
other sciences. One of the views that has changed the paradigm in
physics today is the unitary theories. The basis of the Unitarian
perspective is the unity of forces. Based on these theories, the world is
not only what we see on the surface and has more dimensions. In our
opinion, the Unitarian point of view is an opportunity to end the
theoretical plurality in different fields of science, including
management and organization science, and it can be proposed as a new
meta-theory in the field of organizational leadership.

Our main goal in this research is to present a meta-theory that can
answer the theoretical gaps in the field of leadership and create a basis
for the emergence of new theories in the field of organization. The
secondary goal of the research is to investigate the theoretical gaps in
organizational leadership theories. Therefore, the main research
question is: "What is the new meta theory in leadership theories?" And
the sub-question of the research is "What are the theoretical gaps in
organizational leadership?"
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Literature Review

The review of the background of the research showed that so far no
research has been conducted on the meta theoretical classification of
organizational leadership theories, based on the five paradigms of
science, and most of the researches in this regard have only been related
to the examination of the characteristics of leadership theories. And
most of the articles with the title of meta-theory in leadership, or
paradigms of leadership, have named a theory as a paradigm in their
own interpretation, and this has caused more confusion in the concept
of meta-theory and paradigm. . In addition, none of the existing
researches in the world have sought to solve the leadership gaps based
on meta-theory and change the perspective based on unitary ontology,
so this fundamental research is innovative in many ways.

Research methodology

The meta-theory method in this research helps to consciously explain
the basics of the research method (Ritzer, 2004, p. 5) (Barzegar et al.,
2013, p. 15). If we look at meta-theory as a tool for deeper
understanding, there are generally three methods for conducting meta-
theoretical research: historical analytical method, comparative
analytical method and content analysis method (Bostani et al., 2017, p.
33). We have used the content analysis method here. Also, in this
research, based on Ritter's point of view, we used the third type (MO),
which is the most complete model. That is, we first present the new
meta-theory and then develop the theory of leadership under it. In other
words, it is based on Dehghani-Firouzabadi's point of view, the third
level and the highest type of meta-theory, that is, establishment and a
priori is desired. The establishment meta-theory is beyond the criticism
or development of existing theories, although it also includes these
cases and its purpose is to present a new comprehensive meta-theory
that can solve the existing theoretical gaps (Dehghani Firouzabadi,
2013, p. 21).
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Discussion and Results

At this stage, with a deeper analysis of the data based on the
classification and examining the definitions of leadership related to the
ideas under each paradigm, we came to the conclusion that the nature
of the organization's leadership can be defined separately based on each
paradigm. did In the critical analysis, it was concluded that the theories
of leadership that are under each paradigm have common gaps, and
these gaps are actually related to the ontological presuppositions
governing that paradigm. Paradigms of positivism and pragmatism
focus more on the objectivity and physical dimension and the
experiences of the leader and followers, and the interpretative, critical
and postmodern paradigms focus on subjectivity. This is despite the fact
that man is a multidimensional being. Another point that we reached
with meta-theoretical analysis is the exaggeration in different views
about the role of leader and follower. While positivism theories
emphasize the role of the leader, interpretive and post-modern theories
emphasize the role of followers, pragmatism and critical theories,
although they were created with the slogan of creating a balance in roles
and power balance, but they leave a clear space from the relationship
between the leader and follower, and they do not draw the method of
influence and influence and leave the organization alone with
destructive conflicts.

Therefore, the most important theoretical gap in organizational
leadership theories is the lack of conscious attention to the
multidimensionality of human beings. In fact, the void in leadership
theories is due to the fact that these theories are based on material
ontology.

Conclusion

The highest leverage point for intervention in a system is to change the
mindset or paradigm from which the system originates (Meadows,
2008). Therefore, one of the best ways to advance science is this change
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in attitude. Based on this, in the science of organization and
management, if we are looking for development and progress, we must
look at the organization and its elements, including leadership, in a
different way, without fear of standing in front of the paradigms
governing this science (Hiller). , 2013) (Pache e Santos, 2013); It seems
that the Unitarian theories of physics have established a new paradigm
in the field of science, which currently dominates the science of
philosophy and physics, and the time has come for other sciences,
including management, to adopt this particular view and They are
comprehensive. Based on Unitarian ontology, truth is something
beyond the material world. And the multiple forces governing the
existence, at the material and meta material levels, despite the
contradictions, come together in a collective unity.
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