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The Impact of Lesson Study on Teachers’ Career Enrichment

Amir Sabzipour®

Introduction

Research teaching is a professional development approach where teachers
collaborate to develop lesson plans, implement them, observe, and analyze
outcomes to enhance student learning .

Method

This study examines the effect of research teaching on the career
enrichment of elementary teachers using a semi-experimental method with
pre-tests, post-tests, and a control group. The participants included all
primary school teachers in Kohdasht during the 2001-2002 academic year,
both those involved in the teaching-research process and those not
participating. The independent variable was teacher participation in the
process, while career enrichment and its components served as dependent
variables. The teaching-research sessions lasted 90 minutes each and were
held twice a week over nine sessions. The sample comprised 45 participants
in the experimental group and 45 in the control group, selected through
available sampling. Data was collected using Hockman and Oldham's (1975)
career enrichment questionnaire, which was validated by experts and yielded
a Cronbach's alpha ranging from 0.58 to 0.62, with a total alpha of 0.724 for
the five factors examined. Data analysis was performed using SPSS
software, employing descriptive statistics for mean and standard deviation,
and multivariate covariance analysis for inferential statistics.

Results

The research findings indicated a significant difference in career
enrichment scores between teachers participating in the teaching-research
process and those who did not (p=0.000). This suggests that research
teaching effectively enhances teacher career enrichment.
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Discussion

Teaching research is a new approach to enhancing teachers' careers and
improving classroom learning. Key components of an effective research
teaching program include providing learning opportunities, knowledge of
learning theories, utilizing teaching aids, fostering a desire to enhance
knowledge and job skills, and motivating students. This approach has been
successfully applied in group work. Implementing programs that promote
cooperation and consensus among educators and focus on exploring
scientific topics can significantly improve educational quality.

Keywords: Lesson study, career enrichment, teachers, Kohdasht city

Author Contributions: Author 1 was responsible for leading the overall research
process.

Acknowledgments: the Author thank all dear teachers who have helped us in this
research.

Conflicts of interest: the Author declare there is no conflict of interest in this
article.

Funding: This research is not sponsored by any institution and all costs have been
borne by the author




S gal Ol o dgd o8ES1s (5 pghe (salons (ERAANAREN FRCH ISRy PG
" Jl (e $0553 NEY Oleslb 5l VEAY X0 i 5 0y <3
VEV-AW o e N (ol

Oladro (i (G5l (S 3 (B9 o W

2R S !
S

=
sl g 3 RS b Ol OF b 65 ol (6148 ann 55 S (63,5005 Ay el
S lie 5 (o lKan Olysal 3l 6,55k 3 g g s O =l o 5 sdalie dxl s b
ol gl Oledae il (glai e 2 (po5 ol s B b Sl s il e
Bl G (5l analr 123 S ol U S 05,8 5 Osnil mr Ogel S b ilesl deg Gk
355 Cwdst e el 53 V=Y st Lo 53 a8 g Cdda S Ol gd il Oledee &S
303 80 S 10 baeyss cal 53 88 Gledas men 5 L Auk ool dal B gl @ Jsada
5 Oledkne i (g3lese 0T 5l aslizad 00 a5 55 a5 el Al 55 0S8 Jites ke
53 M A sandr & 53 psh s dnl B IS S e dls ite Ol O (gloadl o
B8 s 10 S es S gln s 880 hlesles S (sl g e A3 IS ke 5 5
s gl po aaliin gl eslanad b laesls L AS Ol ez s oS4 3ed s bas Al
oo =y s S SWI 5 Olaase v I3l 15, .43 (g, 505 .S Hockman and Oldham (1976)
ol o et gl A LS Wl ol sds S I B LOA 1 5 eds 2l s
SPSS 53l £ S eslaad b oeds d))‘@-’.‘ Slaesls ¢ fagn ul 5 el Cwsa TVYE e
Sl 5 5Ske slaa el 1 o s Sl s 55 1238 3 oS 5 s sue YU s
Lo illsS o g3l Sl Ve ks sl bl Ul s 3 5 45 eslizal 5l
Lol g s es S S 0 Ol dad (g5l s Ol ol s a5 500 Ol Gl i oslinal o jae
el 51 Pp=10/000) 3505 555 (s lsbas gles Aol b b 53 03 TS 5 Oladas 5 855 s
&S S8 Olades Jas (il s a0 Llg o s s S SiS Ol 8 s g

amirsabzipour@pnu.ac.ir DRl Ol s ply o8 (a5 ke 05 5 Jbslaul *


mailto:amirsabzipour@pnu.ac.ir

(1 o)l VLY Dl 5 5l Y Jlo (o8 (s0559) g8l O e degd oSS0 Ak sadone V0

4o dle

Oladre Jid (g5lo o8 g 55 (oot o8> gl placal 255 ot sladle s
4 5> .(Qin, 2021 ©Opfer & Pedder, 2011 Darling-Hammond, 2017) <ol sl C ke
I, slacall (Raduan & Na, 2020 Darling-Hammond, 2017) il sla Jdo
BYRSUCTIY Ve JPRIPVRU R i IS (P el ) pdee il (g3le 30,
Sholdas jaess b i b Jed e ol 53 S5 iy Wlesls Ol Calie la siS
Hockman JJw ool (Raduan & Na, 2020) <l o5 5 ol o Q.(.wlﬁu 5 4 dles
5 bt (ilSS e les 55 els Jad Lol (S35 oy and Oldham (1975)
o bl 5 6,5 U5 sl (Jolie 53 T ad syl 5 ol s (alSS anl
s O s slsliae e s sl s LIS 5l b S s by, S
e S B LA IAF-H U SR L P TR RE JC
130553 S e sl sl lo iy dnlp G s b b 4 by,
(i gs e e Sl islS ll s e Jas Colsy 5 IS s s Ses (g8
Hockman and Oldham (1975) JAes sla S5s Jde 53 odd o3 0l 5 s sla S5
Gl o okd sb it Gl Shy Gob 5l Ol g ol 2S00 A
(Whittington et al., 2004) 3l s 35 Jxd

el slp 5L a0 slasles sliad 4 oS cd loplal (S sl oles g5
O JUis & iS5 (5 fobinn i omal 305 oL iS5 Capn sy it il 5 IS5
3l e amslr s b Olesle oo sl s (S s ki b 4 cl (gl
plmil Loy 5 o g 53 3,3 IManl 5 Sl (31T haw 4 ol Gl Ll o (g les 1
Sl e U el @ ol ool 5 e s, 0k plil e 5 et il 5 S
D3l e el B b Jad s Sles go)lso s b 3 @lies DMl Jil glai ke

1- variety of skills

2- the significance and importance of the assignment
3- autonomy

4- job feedback

5- sensitive psychological state

6- the experience of responsibility

7- gaining knowledge
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