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Abstract

The purpose of this research was to assess the hidden factors impacting faculty
members' attitudes towards student evaluations at the conclusion of the
academic semester. To achieve this objective, the qualitative approach and
evaluation research method of the situational assessment type were employed.
The scope of research encompassed faculty members of the Farhangian
University in the Kurdistan Province during the academic year of 1402-1401.
These individuals were selected through targeted sampling and criteria
sampling methods. The selection criterion for participants in this study was their
willingness to participate in an interview and having experience in conducting
situational assessments within the realm of the research subject. In this research,
a semi-structured interview was used as the primary data collection tool, and
participants were selected based on the theoretical saturation criterion. The
study results indicate that these factors can be broadly classified into 11 main
themes and 83 subcategories. Based on the findings, it can be noted that
effective hidden evaluation in the mentality of faculty members exhibits diverse
characteristics and types, such as regular and timely attendance/non-attendance
of students in the classroom, observation of student interest in learning,
academic vitality, increased academic enthusiasm among students and
strengthened sense of confidence. Based on the study findings, other factors
contributing to effective hidden evaluation in the mentality of faculty members
include their prior knowledge of a student's performance and educational
background, the influence of gender on their evaluation, and the impact of
students openly contradicting teachers' opinions, which can negatively affect
their final evaluation. Consequently, it is suggested that faculty members take
these factors into account when conducting student evaluations.
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1. Introduction

The primary objective of this research was to assess the hidden factors
that impact the mentality of university faculty members in student
evaluations at the conclusion of the academic semester. To accomplish
this objective, a qualitative approach was employed alongside the
evaluation research method of the situational assessment type. The
sample population of this research was comprised of faculty members
from the Farhangian University of Kurdistan Province during the
academic year of 2021-2022. Participants were chosen using targeted
and standardized sampling methods. The selection criterion for the
study was a willingness to participate in an interview and possessing
experience in conducting situational evaluations within the research
subject area.

In this study, a semi-structured interview was utilized as the main
data collection tool. A total of 11 participants were selected based on
the theoretical saturation criterion. The findings revealed that the
factors could be categorized into 11 main themes and 83 categories.
Among them were: 1) The impact of classroom and educational content
on the evaluations of faculty members (25 categories), 2) Appearance
characteristics of students in their final evaluation (4 categories), and 3)
Students' social class in faculty members' evaluation of them (7
categories). 4) Interaction and behavior among students in the
classroom affecting Faculty Members’ evaluation of students (3
categories), 5) Past performance of students affecting the evaluation of
Faculty Members (6 categories), and 6) Differences in opinions
between Faculty Members and students influencing the evaluation of
Faculty Staff (5 categories). 7) Grading based on Faculty Members’
perspectives on points (8 categories), 8) Impact of student tone on
Faculty Members’ evaluation mentality (8 categories), 9) Grading by
Faculty Members for the purpose of passing preferred courses (5
categories), 10) Effect of students’ gender on Faculty Members’
evaluation of students (6 categories), and 11) Free and open-ended
student studies in Faculty Members’ evaluation (7 categories).

According to the findings of this study, effective hidden evaluation
in the mindset of professors has various unique characteristics and
types. These include: regular and prompt attendance/non-attendance of
students in the classroom, observation of students' level of interest in
learning, academic liveliness, which increases students’ academic
enthusiasm and sense of self-assurance.
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Furthermore, the study outcomes highlighted that other factors
impacting effective hidden evaluation in the mentality of faculty
members include their previous knowledge of a student's performance
and educational background, the influence of gender on their
assessment of students, and the impact of students openly opposing
teachers' opinions, which can negatively affect their final evaluation.
Therefore, it is recommended that professors take these elements into
account when conducting student evaluations.

Evaluation is an ongoing and consistent process that involves
monitoring successes, flaws, and issues in relation to the desired
goals(Ruckman,2017). In the realm of higher education, evaluation
entails a procedure that systematically gathers data and information
about diverse aspects of higher education with the intent of assessment,
analysis, comparison and judgment aimed at improving and promoting
excellence(Alkin, 2000). The more dependable the information, the
higher the quality of the evaluation. The domains of educational
evaluation, measurement, and assessment are essential topics within the
broader scope of curriculum development. In the context of an open
curriculum, there might be a tendency for them to receive less emphasis,
yet their impact on students and teachers, and the overall quality of
work, should not be underestimated.

Indeed, evaluation can be applied in a multitude of ways, with one
such application being to determine the value, merit, significance, and
respect of an educational phenomenon, enabling judgments and
decisions to be made in regards to establishing, maintaining, adjusting,
confirming, and understanding the various systems that support it
(Bazargan, 2015). When discussing evaluation(assessment), it is stated
that it is a methodology used to determine the value of something or to
make a judgment about its worth. In employing each of the assessment
methods, educators and assessors should give careful consideration to
which method is most suitable in relation to which specific goals or
objectives(Sif, 2015: 603).

Generally speaking, among professionals in the field of assessment
and measurement, two primary methodologies tend to prevail: the
quantitative(traditional) evaluation method, and the descriptive
(qualitative) evaluation method. In the classical evaluation method for
determining student learning levels, quantitative criteria are commonly
used, which typically involve administering at least 2 or 3 tests and a
finalexamination, while many experts agree that relying on the results
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of a single test to assess learning adequacy and desired outcomes is
flawed. While this method has its merits, it suffers from several
disadvantages.

Indeed, educational evaluation and measurement are integral topics
within the scope of the curriculum. While they may receive less focus
during curriculum development, their significance should not be
underestimated, as they play a critical role in impacting both students
and teachers and the overall quality of their work. Without a doubt,
evaluation can be applied in numerous ways, such as determining the
value, merit, significance, and esteem of an educational phenomenon,
thereby facilitating judgments and decision-making processes to
establish systems. Evaluation can be utilized in diverse ways, including
determining the program's worth, continuing activities, fine-tuning the
system, validating the system, and understanding its various aspects and
support structures. When employing any assessment method, teachers
or assessors should carefully consider which approach is most suitable
for the specific goals or objectives at hand (Sif, 2015).

When discussing assessment and evaluation methodologies, it is
clear that two primary approaches dominate the field: the Quantitative
evaluation method (traditional) and the Qualitative evaluation
(descriptive) method. With the Quantitative evaluation method,
typically 2 or 3 tests are administered, with a final examination as the
culmination, if necessary. A consensus exists among experts, however,
that basing judgments and decisions exclusively on the results of a
single test is erroneous.

This approach suffers from several disadvantages, including the
anxiety and stress that grades and examinations can create, the
separation of learning from evaluation, the fostering of an unhealthy
competitive atmosphere among students, the lack of attention given to
emotional and skill dimensions, the disregard for the child's mental
condition, and the indifference shown towards learning difficulties.
Additionally, focusing solely on final grades is a notable shortcoming.
On the other hand, one of the key advantages of the descriptive
evaluation method is that it reduces anxiety and competition among
students, pays close attention to the objectives of education and the
curriculum for students, and offers opportunities for parental
involvement in academic matters. The application of the descriptive
evaluation method in educational settings is linked to several
advantages, including: increased interest in learning among students,
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enhanced motivation among teachers for teaching, shifts in the manner
of evaluating students’ performance and academic progress,
strengthening the principle of participation, and reducing students'
dependency on teachers. (Hasani & Ahmadi, 2004). This issue is
prevalent in both schools and universities and higher education
institutions. At the level of higher and university education, hidden
planning between students and faculty members is carried out
indirectly, in which case, both faculty members and students are
evaluated together.

Evaluation can manifest in various forms, such as obvious, hidden,
quantitative, superficial, deep, true, false, accurate, and accelerated.
While hidden evaluation can play an important role, one of the types of
evaluation that faculty members often utilize, whether consciously or
inadvertently, is hidden evaluation. Hidden or unclear evaluation refers
to the process of evaluating students by faculty members according to
their own mindset, taking into account factors beyond simply the mid-
term or final examinations of these students (Mehr Mohammadi, 2014).

The consideration of these factors enables the identification of
evaluation indicators that are significant for faculty members and may
even hold as much importance, if not more so, than overt classroom
activities and examinations. This is indicative of a shift towards a focus
on internal quality and substance rather than superficial appearances
and gquantitative measurements.

The International Network of the Institute for Quality Assurance in
Education has proposed the following definitions for quality: first,
assessment of pre-determined standards within higher education should
be carried out through the process of judgment, based on a set of pre-
determined standards. In cases where predetermined standards may not
be readily available, according to the second definition of quality
evaluation proposed, it should be based on the degree of compliance of
the education, research, and services system with established criteria
related to predetermined goals(Bazargan, 2015).

At the conclusion of each evaluation, it is crucial to make an
appropriate decision aimed at enhancing the desired program, as the
effectiveness of evaluation depends on the utilization of the acquired
information for decision-making. This can only be achieved by
employing one of the available evaluation methodologies. In essence,
if the primary and overarching objective of evaluation is to make
informed decisions aimed at enhancing programs, it is essential to pay
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close attention to both types of evaluation methodologies, particularly
focusing on qualitative evaluation. Without a doubt, it is crucial to note
that when making decisions, the goal should not be to settle personal
accounts between teachers/Faculty Members and students. Rather, the
evaluation should serve as a means to provide constructive feedback for
program improvement. Instead of addressing student shortcomings or
reprimanding them, the focus should be on using evaluation as a tool
for growth and development.

2. Literature Review

In terms of researching the background, it is worth mentioning that
based on the research conducted by Vajargah and Qomchi (1400) in a
study entitled "Examination of the place of ethnic background in the
hidden curriculum,"” a conclusion was reached that ethnic diversity and
respect do not play a prominent role in the hidden curriculum, and
students possess limited knowledge about each other's ethnicities.
Furthermore, daily experiences among students fall short of ensuring
that they equally assimilate the cultural elements that society and the
curriculum firmly believe its This implies that the evaluation criteria
within hould internalize (Kashmiri and Heydari, 2018).

In a research study entitled "Evaluation of comprehensive evaluation
program in assistant training groups," it was found that significant steps
have been taken to implement a comprehensive evaluation system.
However, there is a need for careful planning based on the principles of
ability at both the training group and educational management
university levels (Khadevi, 2017).

Research entitled "Investigation of the factors affecting the quality
and teaching in the university" concluded that internal structural factors
were perceived to have the highest average from the perspective of
faculty members(Sif, 2015). To enhance the quality of teaching and
evaluation, mechanisms such as utilizing university managers with
conviction, maintaining transparency about the quality of education and
teaching in the university, and fostering student interest and motivation
should be implemented. By doing so, the internal structural factors that
are considered the most effective in improving teaching quality can be
strengthened.

A study conducted exploring religiosity from the perspective of
elementary teachers revealed a positive correlation between hidden
curriculum components like the physical structure of the school, social



Babaei et al. | 137

atmosphere of the school, interpersonal relationships in the school,
utilization of information and communication technology, and the
implementation of encouragement and punishment methods and
religiosity.

The findings demonstrated that 35.7% of changes in religiosity are
attributed to the influence of various hidden curriculum components.
The study's results emphasize the importance of examining the
education and training generated from hidden curriculum components
and addressing methods to maximize the positive educational and
training impacts of these facets (such as school structure, social
atmosphere, and teacher-student interactions) within the country's
educational institutions.

The study's findings highlight the necessity of addressing the
solutions mentioned in the research to prevent the negative challenges
that can arise from the hidden curriculum from replacing the valuable
learning opportunities it presents in the school environment. In a study
examining the impact of evaluation on improving teaching-learning, it
was found that evaluation plays a significant role in helping teachers
and students achieve their educational goals by identifying the strengths
and weaknesses in both teaching and learning processes (Asal Marz et
al., 395). By correcting and improving upon the identified strengths and
weaknesses, evaluation enables the timely accomplishment of
educational goals. To achieve these objectives, it is essential to
emphasize concepts such as enhancing the quality of evaluation,
diversification of evaluation methods, and mindful utilization of exam
results. Additionally, the study highlights a positive and significant
association between evaluation and addressing gender disparities
among students.

The research found a significant correlation between the
organizational structure of the university and the variables of gender
socialization, gender stereotyping, gender role-playing, and patriarchal
ideology with 95% confidence. Furthermore, a relationship has been
established at the 95% confidence level between the university social
climate and these four variables. Based on the findings, a reliable
relationship has been established, and the hidden curriculum
dimensions demonstrate a capacity to forecast gender inequalities
within universities.

In a study entitled "Students' Experience in the Field of Hidden
Curriculum,” conducted by Mosli Niaz et al. (2013), it was concluded
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that based on the results of the hidden curriculum dimensions, various
challenges can arise in terms of scientific, social, and educational
aspects for students. The research emphasized the importance of paying
special attention to this aspect of the curriculum, as doing so can
provide a foundation for fundamental changes in education and
students' educational experiences.

In the research conducted by Mirzaei et al. (2013) under the title
"Formative evaluation is a suitable method to reduce exam anxiety in
students,” it was found that consistent formative evaluation increases
the satisfaction of students and learners, while decreasing the anxiety
associated with exams. It is proposed that formative evaluation replace
traditional summative evaluation of students.

The research conducted by Saraji et al. (2014) entitled "Identifying
the Challenges of Student Learning Assessment in lIran's Higher
Education System" concluded that evaluating students' learning is an
essential component of the curriculum that is determined during the
design and production stages. However, the appropriate methods for
conducting the evaluation are influenced by various factors, such as
curriculum features, the educational system structure and facilities, the
teacher's educational beliefs, student characteristics, and other factors.
The evaluation methods employed by the teacher significantly
influence the study and learning methods, the manner in which students
interact with each other, and the level of participation they display in
the classroom. Teachers often adjust other elements of the curriculum,
such as the content and learning activities of students, in accordance
with the evaluation methods they utilize. Indeed, evaluation is a
significant aspect of the curriculum, and its proper implementation can
significantly enhance the learning process while accurately determining
the learning outcomes of students. Conversely, the poor execution of
evaluation methods can lead to numerous challenges and obstacles
within the higher education system.

The research by Abadi (2009) on "Types of Evaluation” concluded
that a valuable evaluation is one that is initiated at the beginning of the
teaching and learning process and assesses every stage of the work and
the taught curriculum. Indeed, this implies that feedback should be
provided at all stages of teaching in order to inform the teacher about
the progress and the positive and negative outcomes of their work. Such
an evaluation possessing these qualities is represented by formative or
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continuous evaluation, which is commonly utilized in our schools
today.

It is evident to all that final evaluation can only measure a limited
amount of change in students' behavior, as it is conducted when students
no longer have the opportunity to compensate for their lack of effort. In
contrast, continuous evaluation moves side by side and in step with the
education process, providing an ongoing plan for improvement.
Although numerous studies have been conducted in the field of
educational evaluation in universities and schools, with several factors
identified as having an impact, there is currently a gap in research
focusing on the qualitative indicators and the hidden and unspoken
mindsets of faculty members towards final student evaluations.

Exploring this topic is vital due to the varying approaches adopted
by university faculty members in their end-of-semester evaluations of
students and the impact of numerous concealed and unspoken factors
on the formation of faculty members' mindsets throughout the semester.
Qualitative factors such as proper seating, familial circumstances,
appearance, tone of voice, vocal pitch, morals, and so on, may hold just
as significant influence for some faculty members as openly expressed
evaluations. Investigations in these areas can foster understanding and
rapport.

When the perspectives and levels of anticipation of faculty members
and students align, it results in more one-sided and therefore more
authentic evaluations. This, in turn, leads to greater satisfaction among
students with the performance of faculty members, fostering a stronger,
more impactful, and enduring interaction between them. Consequently,
the primary objective of the current study is to examine the factors
influencing university faculty members' mindsets during final student
evaluations in the academic year 1401-1402.

The present research endeavors to plan, analyze, and address the
question concerning the hidden factors affecting the mindsets of
professors at Farhangian University of Kurdistan in terms of final
evaluations of students during the academic year of 1402-1401.
Additionally, the study aims to identify and assess these factors based
on their evaluation experiences.

3. Methodology
This study aimed to assess the hidden factors impacting the mindsets of
university faculty members during end-of-semester student evaluations
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in the academic year 1402-1401. To accomplish this goal, a qualitative
approach was employed, combined with a documental-library research
methodology and situational assessment evaluation technique. This
particular method involves a structured process for evaluating a
curriculum in a specific implementation scenario through the following
stages: establishing the aim, posing relevant questions, establishing
human communication, preparing the suitable research methodology,
maintaining the flow of information, and ultimately forming a final
judgment based on the gathered data.

In this study, semi-structured in-depth interviews were utilized for
data collection. The process of evaluation encompasses a range of types
of evaluations, incorporating processes like evaluation, defining final
objectives, crafting behavioral goals, designing education, and so forth.
In practice, this type of evaluation can delve into a very precise issue,
such as the development and implementation of a specific curriculum
plan, or it can encompass a more expansive scope, like the evaluation
of an entire educational approach. This method can also be highly
personalized, such as an individual's reaction to the duration of an
academic year in a traditional education system, or very universal, such
as conventional practice in a particular locale. Due to these reasons, this
approach has been selected (C. Short et al., trans. by Mehramohmadi et
al., 2018: 334).

Considering the objective of this research, which is to explore the
hidden factors affecting the evaluations of professors from students, and
given that all professors themselves serve as student evaluators and
acknowledge the inclusion of aspects beyond end-of-semester exams in
student evaluation, it is indeed an apt situation. Consequently, this
research was conducted from the standpoint of those individuals with
firsthand experience.

The research field comprised the Faculty Members of Farhangian
University of Kurdistan province during the academic year of 1402-
1401. The participants were purposefully chosen based on the criterion
of possessing an evaluative understanding of the research topic and
their willingness to engage in interviews. A total of 11 individuals were
selected based on the criterion of data saturation. The research was
conducted in several stages, beginning with the review of literature and
background through the documentary-library method.

In the subsequent stage, the study utilized a criterion-based
purposive sampling methodology and a semi-structured, in-depth
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interview tool developed by the researcher, which included a series of
questions. For data analysis, thematic application was adopted,
allowing for categorization and interpretation of data through audio
conversion to text and the use of open and axial coding analysis
techniques.

To ensure the accuracy of the research findings, the following
measures were undertaken:

1. Multiple reviews and reflections on the data by the researchers: The
researchers devoted a considerable amount of time examining the
interview transcripts and analyzing the content of the responses.
They attempted to minimize researcher bias and prejudice as much
as possible.

2. Implementation through participants: During the explanation of
various aspects of the research process, after the categorization and
analysis of factors and solutions, the final report on the analysis
process and the obtained categories were shared with a number of
participants. This was done either in writing or through face-to-face
communication.

3. Peer review: Utilizing the opinions of 3 experienced colleagues in
the field.

Table 1.
Characteristics of the participants

Work Teaching Field of Grad Job Gender Age

experience level study

5 Masters Educational ~ Doctorate Faculty  Man 38

Science member
5 Masters Educational ~ Doctorate  Faculty Man 37
Science member

28 Masters Management  Masters Faculty Man 52

member

32 Masters Counseling Masters Faculty Man 58

member

35 Masters English Doctorate Faculty Man 62

language member

24 Masters Educational Doctorate  Faculty Man 45

Science member

18 Masters Doctorate Doctorate  Faculty Man 45

member

28 Masters Doctorate Doctorata Faculty Female 56

member
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Work Teaching Field of Grad Job Gender Age
experience level study
26 Masters Persian the Doctorate Faculty Female 54
literature member
2 Masters Curriculum Doctorate Faculty Female 41
member
32 Masters Curriculum Doctorate Faculty Female 57
member

4. Conclusion

The primary focus of this study was to analyze the factors impacting
the mindsets of university professors in their end-of-semester
evaluations of students during the academic year 1401-1402. The study
aimed to answer the main question: "Based on the evaluation
experience of the Faculty Members of Farhangian University of
Kurdistan province in the academic year of 1402-1401, how to identify
the hidden factors that impact their mindsets in the evaluations of
students at the end of the semester?"

It is observed that, in addition to the obvious and widely accepted
criteria at the university level for assessing students, such as class
activities, solving exercises, mid-term exams, presenting in class,
translations, and occasionally writing essays, as well as end-of-semester
exams, there are hidden criteria in the minds of faculty members
impacting student evaluation. Furthermore, there may be criteria that
are not explicitly expressed but can significantly influence the
evaluation process. The precise number of these factors remains
unknown, yet their impact is notably significant.

While these criteria may not have been identical among all Faculty
Members, an important point is that at any given time, they might have
taken into account more than one of the hidden factors influencing
evaluations. Moreover, it appears that the Faculty Members do not hold
the same beliefs for all students pertaining to these factors. This
suggests that a Faculty Members may possess unique hidden
mentalities specific to a certain student that they apply, yet these
mentalities may not necessarily apply to another student. Moreover,
these mentalities are frequently shaped by the conduct and behavior of
students themselves. In essence, the extent to which students conform
or do not conform to the specific expectations of Faculty Members
plays a crucial role in formulating these personalized attitudes.
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While student behavior undoubtedly influences Faculty Members'
hidden mindset, it is important to recognize that there may be instances
where this mindset is independently formed by the professor's own
ideas or influenced by someone else, rather than solely relying on
student actions. Furthermore, it is plausible that these factors may vary
in significance and weight over time within the mindset of a Faculty
Members. This implies that the evaluation criteria within the mindset
of a Faculty Members can vary significantly over time, specifically
from youth to middle-age to old age. Additionally, it stands to reason
that the evaluation criteria may differ not only across ages but also
between Faculty Members from one professor to another.

Indeed, there are several factors that can influence the criteria used
by Faculty Members for evaluation, chief among them being gender
and employment type. This is because attitudes towards students,
teaching methods, and the performance standards for both students and
Faculty Members can significantly differ based on a person’s age and
gender. Consequently, these factors can lead to divergent evaluation
criteria  employed by Faculty Members. This suggests that
inexperienced Faculty Members tend to have higher levels of
determination and strictness, which consequently leads to more
stringent evaluations and perhaps more superficial or quantitatively-
focused assessments.

Nonetheless, there were some common factors identified among all
the interviewed Faculty Members. A substantial majority of the
participants placed significance on students' appearance and tone of
speech. However, factors pertaining to Faculty Members' mentality and
prior knowledge of the students were found to have a more pronounced
influence on the overall evaluation. Some Faculty Members contended
that these mentalities are not inherently negative, and may indeed be
positive and impactful. For instance, students who exhibit greater
dedication towards studying and actively engage in class-related affairs,
along with those who demonstrate respect for Faculty Members and pay
closer attention to their teachings, were found to have a stronger
influence on the overall evaluation process.

It is important to note, however, that while some Faculty Members
acknowledged the presence of these mentalities, they contended that it
is crucial to make a concerted effort to minimize their application. In
this regard, the Faculty Members who held negative mentalities towards
certain students worked diligently to set them aside in order to uphold
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educational justice and conduct themselves in a manner that was more
disciplined and scientific, based on the mentalities formed through their
experiences. It is crucial to bear in mind that certain mentalities may
stem from students' lack of awareness, or perhaps they arise from
students' momentary emotions, as well as the emotions of the Faculty
Members themselves. These tendencies could also be the product of
misunderstandings and misinterpretations by all parties involved.

A significant number of Faculty Members contended that despite
their adherence to the conventional evaluation criteria (such as
examinations, continuous evaluation, and research, among others), they
may inadvertently pay attention to certain factors according to their
personal expectations. This, in turn, contributes to the formation of a
unique mindset within them. While these mentalities vary among
different Faculty Members, they are subjective to each individual. For
instance, a Faculty Members who harbors a deep appreciation for
studying may emphasize the value of free study. Consequently, students
who are engaged in autonomous studying and independent research,
and are more articulate in expressing their opinions and ideas within
class discussions, would be viewed favorably by this professor. Such
students may be awarded additional points in their evaluation based on
this specific mindset. Nonetheless, another Faculty Member may
accord greater importance to the realm of ethics and moral conduct. In
such a scenario, students who exhibit a higher level of conformity with
the professor's personal ideals in this domain would be perceived more
positively, resulting in a favorable hidden mentality towards them.

This research findings align with the findings of Ebadi (2016).
Similarly, his study focused on hidden effective factors, such as social
environment, school structure, and teacher-student relationships,
corroborating the significance of these elements in shaping the
evaluation process.

There is a striking alignment with the findings of Yazidi et alia's
research (2017) which highlighted the strengths of qualitative
evaluation and offered practical implementation strategies within
schools. Furthermore, Khedavi et alia's (2017) research, which
emphasizes that intra-structural factors and individual professional
characteristics hold a significant influence in the evaluation process,
aligns perfectly with the conclusions of this research. It is crucial to note
that this research has certain limitations, including time constraints
faced by the Faculty Members in responding to research queries, the



Babaei et al. | 145

concealment and implicit consideration of some participants while
providing answers to certain questions, and the scarcity of relevant
sources pertaining to the current research topic. It was observed that a
majority of sources primarily centered around the concept of hidden
learning, whereas a significant dearth of resources addressed the issue
of Faculty Members' hidden evaluation of students.

Given the limited focus on this topic in the works of researchers thus
far, the research in this area presents a valuable opportunity. Firstly, it
allows for the exploration of the extent to which this subject has been
investigated at various levels of higher education. Additionally, it offers
the prospect of expanding the scope from the realm of "universities and
students” to encompass the domain of "students and teachers.”
Furthermore, there is potential for generalizing findings, taking into
account the impact of psychological, religious, social, and economic
factors on evaluations.

Expanding the scope to include the students' perspective, a multi-
faceted examination can be conducted. Firstly, the research can delve
into the effects of hidden factors shaping the evaluations of students and
their parents within the mindset of Faculty Members and teachers. On
the other hand, an examination of the students' own hidden factors, and
how these factors interact with the evaluations of Faculty Members and
teachers, could provide valuable insights into the evaluation process.
By adopting this approach, the research can offer a more comprehensive
understanding of the intricate dynamics at play in the evaluation of
students.
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