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Purpose: The purpose of this research was to identify the factors affecting organizational innovation
Receive: 2023/01/14 based on ethical leadership, organizational justice, and organizational commitment in public

Accept: 2023/06/11 universities.

Published: 2023/09/21 Methodology: This research is interesting from the point of view that by identifying the factors

affecting innovation, it is possible to direct the appropriate policies to improve innovation in

universities, for this purpose, after reviewing the literature and categorizing the factors affecting
Keywords: innovation and conﬁrming this model Through interviews with university experts in the field of

Organizational innovation, Ethical jhnovation, the research model was tested through data analysis, structural equation method and

leadership, Organizational justice path analysis. The statistical population of this research includes 20 experts and academic experts

and Organizational commitment. . . . . . . .
8 (academic professors in the field of management and information science) who were sampled using

a targeted snowball method and their views were extracted and refined using the fuzzy Delphi

method. Is.

Article Cite: Findings: So far, no comprehensive research has been done regarding the factors and contexts that

Jalili Deilamaghani P, Nazem F,
Chenari A. (2023). Identifying

and Evaluating the Dimensions

cause it. Considering this importance, the present article, while investigating the concept of
organizatjonal innovation, its necessity in organizations, the characteristics of innovative
organizations, and investigating the effective factors in the formation of organizational innovation
of the Research System in . cq on ethical leadership, organizational justice and organizational commitment in universities
Higher Education, Sociology of

Education. 9(1): 383-391.

Government pays.

Conclusion: the results show that by being aware of these factors, fields, managers of organizations
will be able to look at the issue of organizational innovation with a broader, more comprehensive,
and more informed view and gain the necessary benefit in order to increase the performance of their
employees. In addition, ethical leadership (0.72), organizational justice (0.91) and organizational
commitment with a coefficient (0.83) each have a significant effect with the implementation of the
effective factors of organizational innovation.
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