T8 b ¥+ gl e 3 o Yoy (309 5 9 (9390 (oWl dzol

ol 50l (5,5 il b CudYB b o2 S1Jgo0 (g i alal,

Y T .. . #)
Ul (Fud (608 mrpe ¢ (6B gy

bAS>

g Slojls (550 65 e b CBS b (3l (o) dla) gy Glg (l B 1B

Aeb dawgio Golie Glols olod Simgl ansle g (Stuen Sl g9 ) g hrog Shagh ol fewlind (g,
9 o> )S Jgdn sle g ool Bolal (¢S diges (ybgy b 45 Mg a5 YE - slusi (g bl Wiged g 4a5 DA+ dlaw 4 oliile S
(Vo)) s Slojlo 53k Yoo 0) gl 9 ol 91558 (smmy 2,10kl doliisy s gy I3l 50 Bl (650
LISREL 5 SPSS (s,lel (sla sl py 5 cyle] (sl oodls o 5 40355 s 9 (VWAA) sosie oS g
Glouasls (5Sile o Slbe da) 550 cloasls (ol qiy ok ) o Linog Jdoo 5> b edlid
i g Ggm g (Starad ey (6)lol (SBSIST 1 gy Slus b (gl 1 edlisel (uilyly g slns Blidl) SuiST,
A odlatwl (AU youme

Sl il o +/+0 praw > CBMS p Jblixe g (/YOYY) Cute Sl )l oy 3l Joms (g pumy a5 ol LS lnadly sLdaidly
lojlo 5383k aaly & 350 (5pemy Bl o /oD o 5 ISy lolino g (+/+A) o I sl lojle
bla /0 s 3 By lins g e 51 (gyls (YAY) 5 e g (+/-¥¥Y)

s g Slojle 35k olojlo 3 cnBlUsos 6y Sawr (65,0 (g b wBl olul 18 pS A 9 Sy
S e ioliel ]y LS

CBM (Glojls 4553k 8l s e 168 (B 519

S.ghanbari@basu.ac.ir .(Jsiuwe sdiw )l (len dis Jegr olKiily ¢ s pole 09,5 (jlutils .
maryamghaderi9294@gmail.com. - ! «lues diws Jeg oKl (o5 pole 09,5 128> (gommiils ¥



Vs dao (\\c" ul-w-*-’bj)'-?(’) ) o)l.o..«fi Y 0)9.)4053)9)3‘9&)'991 ngl.w: 4.1wl>

LV RUPY

E)8 adanil g S5 5l 555m (gt (S5 Job o pluslcund 4o il )05 ol (Gl 5 pulul joe 5 Ll 5k (sla Sy
GW S oy (J5 g 0y g 351y OIS g e S 0 Sl Al g 48 mpeval oo S (G908 b g 0398
Sl 9 BN 039,01 (2008 « Mirkamali, Khorshidi) col gLl assl cleogls o5 Jle g o ot ;|
sl drwgs Jl> )3 diogy & gyl (STPPSS 4 a2 g b Cunl () Laze )3 (U6 oo plitd (gl Wied) (arie
g Bods Jle 28 o3y 5wl laplols iadl s o alacl (oolatdl bme ((2)B g (3 2B (sla)lis s
M (2013 « Muceldili, Turan, Erdil) was zgp 56 4 ity @9y 9 oble oxj jobaie 4 Iy cudMs
HOSSEINPOUT, ) 59 o olojlo o of Ll b als & pxe a8 3)b JL5 Slojlo g 69,8 Jole 9o b cou
DU (oygles 9 cuBME o0 3 oalS i a5 Slojle Jelge 1SS (2013 < Asghari Aghdam, Mahjoub
bl 3 Gy I Ble (RJpsS Clyms Sy g 2l i) (18 Sl Gl cnl b cwl gpmy o)l
5 Sdy 53 o il (2011 ( Stobbeleir, Ashford) ses o LS, cudMs 90 (slp , e jd p3¥ Ll
l QUS)B cadds lgio iy 355 JpS 5 (ol HlB) s Bgw ble Ca 3 1) S,E )18, Wl o)l
(2011 < Zhou, Ren) s o ol 395 51y cadMs 51 oYU pdaw ci)ls oYU 03551 &5 Sloj LS ams yials
5095 b sl e sy Sl Jlo)s3 g1 glosald Comnl Sl gpglsi 5 B Gl > &5 g 5 el Sl
Mirkamali, Khorshidi) us 5,95 g gugy (LS5 asgoomo 13 1y cudMs g slawiaal § oUlgs a5 cal gl o il
o)l g 55l 5 GME Sliog, g oSl J) (gl 45 Am3 0 (LS (265 & ool slotngy 5 Sllllas ) 2 (2008
CBWS oy 3 fhe e Jelse I (S 298 imgk 2 (Jelel e gy sy ol Slie BMS
cAmabile) s)ls olul (585 55 ple gpby Siw g Cupte 030l ol 2ol 5 45 Conl 03905 (B yme 0355 1y LS,
Oy @ Slas 0 ululy (saidil S o ciledls @) gy sl I il (glacsanail oS3, (2004
) 355 Olom I8 5y )18y (sl Sy & ol 00l oLt i g o el glalilio 9 (31505 095 90 4
-0 E989 4 Sloy op 8l Joms oy (2003 « Humphreys, Einstein) us’ o colas jlasl I i 5 ,Sles (ggu 4
951 e ballgy Oloye b ol ool W30l 0e 2 Vb zghaw )3 3)Sdas plosl (gl |y SK0sSs Ol 9 ey &5 S0
<o, (2003 . Duckett, Macfarlane) s sl o 550 o sl g 458 o0 oS lojlo a4y Iols oty 51 i
3 Som ) Gl o Slozp)lS Conased Jl (gpSoe b ey i le)] doii ) ralox ) aile oz olis o 8l S0
5 & o |y U1 s g (3380 sliae] €8 ltie Qo by tpisupledl (B5SI1Y S 0 ki lojle jluleat
2 Ot 4 slael B o IS8 antS iy b ey s e e ¥ e GG lejle gosi] jluleue
223 g0 13 (065 slacl cbails 4 o les g3 dbul G,k 3l ypy 10,8 CllasMe ¥ 3l o 03l g 58 slaoss] &l can
(2016 . Aga, Noorderhaven & Vallejo)

Manavipour, ) sy #b 1, Sljle 653k ol opliee b I spp) S & Lidse dle
oS ol a3y b 53 g polie dbgy ¢ Jolai caiedin @lalST anld o Slojls ¢85k (2010 « Ghomashchi, Soha
- Aghahosseini, Sobhaninejad, Abedi) xS o wals 1, Slojlo 5 men (63,3 gokaw ;D 530 5 (5599 3y95jb
d9500 g B 98 G b wrgly g bl sl el ble i 4 Slole 550k <l 50 (2006
soul gl 1y 393 LUl clojlo 13 51,81 1 395 o carge Slojle (6,530 (2016 « Mirkamali, , Ezzati, Naseri)



(OhSan 5 (6pB).ns b B L 0 81 S35 (5 pomy sl NV

b oyS ok oo b (Sse 281 4 308 sl (s (903 (lagSl b 35S o0 carge ol ul imd [l Gollae gl
33l (G908 g p3Y Slosle 3,Shes dguo g <y (sl Slojlw 9 (63,8 cx50L (2004  Vera, Crossan) .s;geby
wilodd (135 pols (gl (sbaysie b b3l )3 485 sl sla iaghy o iekes Sl 5y 4ol

ke 5 b Slejle GslBo p 23195 sy L wap 4 elmgk » (2018) Nikpai, Zand Karimi
CBW (b (LB Lo s i g el 00 4 (53] U355 (5 ey oS 0l L5 Lo il izl SIS BN
5 15955 syupy S dbal, adlle 4 (2017) Haddadi, Tajash wwl is,st sbjle S »
absly Slojle cudMs 5 1,5 Jooo (gyudy cpo O ol amsl sy Slejle oo (ool idl b cudMS
e Wl ) (olee B8 (Slojle CdME 9 1S 955 (yep) S o alaily 5 Slejlu g2 (izmen 3)1 3929
5 lojle [l op,8T U950 syt Suw o dlaly wyp 4 iagh > (2014) Afshari, Arshadi ..s
U5 ) melitan il g paiine (Slojoae &S (g)bline Jl (S el ailyy Slejle cudd L Slojle 52
Khorshid, og LS5 cudds 4 4BMs Slojls g 5 LS, cudMs 4 Slojlo Hlslo (o USH8 cudMs 4y o8
Shgp olke (i Ao Mo by Slojlo (650 bl Bl U5 6pem) S S otimgly > (2014) Pashazadeh
S50k bl g (Slajl gn pr cpBlUsos (symmy S &5 o> LS a5 (slaadl a4l ) 3,90 1y (lejl
D) (s )osine g e Cuto 5T Slojls (653L bl p Slol g )b ()l stae g e uto 8T Slojls
S o (58 2ol dgame g i yeka ) Slajle 650k bl g (8l 55 (symy S o dally (Slojls hgn
lnasl, cizslsy Slojlo cadMs b glpte (b clacSiw daily wyp 4 (2016) Gunduz, Kaya Ozbag
5 A5 Sy soailhe o izmed @)l 3929 (5 )lixe dlaly (LS ) CBMS g 0 Bl 5oS sy o 3 ot
2 g ol bl )3 cudMs b Jols (spmm) Saw jl i o 955 (o) Syl D99 Joline g e dlasly CodMs
g dnlys yibn GUSHS CldM i bl jid lis g 2,8l 955 (s pemy )3, 42

Sl solgs p Slojle cudMs g Slojle (6,50b cubls 15l w)p 4 sladdllas 4> (2017) Madiono Sutanto
sl colosen 5 S Oygo i Slojls IS g Slols 650k Sl e 3 0 &S B Lt laadly by
2 Sphy Saw 95 150 wyp 4 ladlae > (2016) Golmoradi, Sattari Ardabili «ws)iS . 86 el
5 Slojls x5k g ) S g5 o &5 b L bl sl elel alojw (65 (le b Slojle (6550l
5 ol oozl logus Sl ity Slojles (6553L 2 (5 ny Sm 8Ll 2 0gMe 30 gy (gloliae alaly len] dloyus
Sy Olgie b 3gd imot ,d s (2011) Millissa, Chi-Sum w)ls ssvg it 93 o) o 2 VU (SKtaser
D939 Cuie dlly LSS CudMS g J9o0 (g o a5 Wl Lo GUSHK cuBME 5 gy Coles ((Jgo0
coles oyl IS g canllg 5l g amsly ules daslgy LSS L olumy a5 33,5 o 5698 Sloj alasly cpl g 3l
A

s colsy g o3l 9o (cpamy BB oy 4 sladlbe 5> (2011) Mirkamali, Narenji Thani & Alami
35 9 1,550 (sypy slinl o holine g Cute (slelasly o ol ol asl wisly, LS Slojle spS0l 5
el Glojlo 653k 0diS iy cnPtee )5 95 ) Al 5l (e s 4 )13) Sl 53 9 )l 3529 (Slejl
5l las 4 (1) Coje S lsis a plojlo gl gl Glojls Cudbse 1> Jelgs (n Fnre S| S B g )
)l B 950 3 (5 (SlaSins o el g (B 4 g Ll L g g (O Ghjoel B 4 it



YA dao (\\c" ul.w.ub 9 )Le(v) \ o)l.o..«fi A% 093 ¢ 03)9)23 9 u»)yj &»Lw: 4.1wl>

FEWS SIS & s gl plojl aShl 5 sl Slojlu dgse 5 dmegi 3 e Jelse (o Slejle 30k Sl
Sy olgis 4 S B 39y 0 Jlain] igles sy g S Culdy sl plod oo i 5> ilsn b sl yls
~JPS sy Al oy pole g ol Gua cplply 9 sy oyl s sy sle 5 ere HB) Cuje
B oI5 sy 5l eyl gy (slbte b biuly ol 5 el Sl (65 (55 2len b el | o 8
3 hlixe g cuto S 8l oo (cyamy Dyl CuBMS p jholine g Cute I Glojle (6pS3k 2yl CuBME ol g Cute

Dy edWs p jboline g cato I Slojl (6,30 Alawlgs o 3T Jg55 (g putry )15 Slojlo Sl

U 9,

5 o> (gyglann ogud bld 5l g (63,8 Slalllae g5 5l Gun 4 drgi b (oS (hagl dbuld & dag b pols hagh
dawgio glaie lolse 45yl (imgly dxels gy (Siuar Slalllas £95 ]l g oy oy 03l 3y90 g, o] Jeloo
Y8 o)lol diges w14 A odlaiwl 550 Jodo 3l kgt diges pox> Dygly (gl cdidgs a5 A%+ dlawi 4 olile S o
)5 )3 (s 3y90 9 DLl gel slael (lgis 4 )8 VP o3l (olal (S diged by Sl oolitel b3S s )5
ez 9 495 Ve lyls (2000) Bass, ONVIEr (y 31 Jes (s pny doliduoy 5l bodls (5,903,5 cas pols Limgh
650 dolidioyy (S (ghaz)> 0 b 55 (63,8 Sllando g (1D 5 tSuplRll (B3 ¢ Slo)] Do) ulide 035
9 > oo S e et (ol 6 (oot SE) (olide 035 iy ) S VY Gl (Vo)) ads Slojle
sl 0 b 3 465 0+ 1) (2009) MOghimi cudMs aslutinp 9 S clasyd ¥ cabs )3 (63,3 bl
¥ gy pbaise Il b oslizl LIS Gl gy 51 Gtmgl il (bl s e 23l Stmgdy 5 0 edlisiel &S
1 dasbee bl ol s o Lyl 63y 00 U5l _ola s ygumy 45 oS5l

Oox I3l bl culps N g

FWls Wl Yl 0o Yl dlass [PYVE
NN V=Y. Y- bl e (o) \
-/ay. \-Y¥ A Slosl (5L Al
-y -0+ o 3N Y

b /A Bl aisls 3 taghs sl (obl culpe o Lol 5l Gl il obb colps oo 51 Jolbs mbls 4 225 L
S5l pols imgsy 50 15l ls) omd car il 1y cuslie Ll (Shg Sl il cdS gl )b 15 < /A0Y
2 g0 lop; Jeloe S Ob o Sbis s yeesl 15 S5 &5 onl ol Gun ui edlail b hole oo
degeine o b 3 (278 9 )5 She 4 a2 b o Soilul Jae (il 9 )L b laJale Lailg) o yusie I (las goore
& Sygb itk gaw So Gl b jie | asgere S 53 39290 (9iSe Jelge &S 39500 JIG (Sloj g Ml bajeste
A3l 500 9iSe Jolse 1 b 355 Lo yiSe sl Jale

o ol Jgl ade 3l ele Jilos (Sl slapadls Y Jgax

CdMS Slejlw (6500 HS L) SHMo sl

AV/-Q INTE) ¥Y/00 Jone grlonn ofens 5 S \
. Y4 ¥ - ;1 asys Y
VIVE V/as VIVY FeS 5 Y Con ¥

R R o/ YA yol g of+0 RMSEA ¥




(OhSan 5 (6p8).ns b B L o2 81 525 (5 pum) bl 1A

<y

+/2)

.JaY <13 Jala CFI

A

AN

A

.. +/A J5las GFI s

1S Glge gk i) el Jele oo (6 pSoilul slase 13 (SHilp slagasls l Job @l 4 2y b
Je caslio iy by laine Do @ axg b o balpl (6pS05lul claJue oled jd (odlj] anyd 9> B cons
51 5 Jssb b Mo aiels 55 aylil g yiSojlsil slo s oolei ;3 RMSEA Laslis jlade .cuslmosls b a5l Lostie
15 GFl 5 CFI (glayasls ylio 0l oo oyl (g ,Sojlul (slo Jue ooled ,> Joub b5 (slas Jlade (sbsS 505 yal ol
“Jde oled caslio (Bl SOUES 5 03,5 (o0 b)) Cgllas JlaSae e 4y d2g b i bayll oy il (sla e (oole
oo sl eled i plgioe talil (6ySoilul s ue @l 4 dag b culple Bl balpl onSesll sl

Sl oo ((219)) Jod BB g camlio o3l sl

25 LISREL 5 SPSS gyl sl 38l p s 51 oslizsl L g (el (slocSuiS 51 lmosls oo 5 o5 g il gy 3
5 O Shsed 3l Gimgsy Slis b Ggoil (sl g Jlae Bl 5 Sl Sl odly oy Jlod ) ab odlitl

A edlaswl LSA*’L B J*-b‘-’

asdly
g5 S psie (Siuwed L yile 5 ooyl Jloo il

Dbl (sl prie (Siumed Ly o g 3 luiliwl Bl ool (1, SSho Y Jois

Y Y 3kl Bl 5Sle Slsly ey @),
N \IAs v Al S s \

- #/¥¥0 I\ F/AY 5 Slojle 55k 1

- ERARE e [OVY <IVY. AR v g CudMS Y

S50k 5 (+/0YY) 8l 555 s pumy sl piiie 1S 5 o gl Sl pite (Niuwed culps il Jols mls 4 4y b
day s sl Jso0 6y puite bl oo +/+0 aw 53 CudM pite b jbline g Cuto dlaly gl ((/¥F) Sbojl

Al ge /0 a3 (+/FF0) lojlo (6583l e b jloline 5 Custe
iohRek ©led b (9ol 1o



Y+ dao (\\c" ul-w-*-’bj)'-?(’) ) o)l.o..«fi Y 0)9.)4053)9)3‘9&)'991 ngl.w: 4.1wl>

oL -+ 85

0.1&= ML oLz 074

/'.fﬂ
o_osw=  MLZ2 0-58——wml QL3 |07
0.4+ ML [=—0- 9‘ \ .:._.:.3 66 OLd |=0.7

| \b \ s oo

Chi-Square=49.653, d4df=33, P-value=0.00000, BEMSEZ=0.021

0l dylbiwl colps b oy Jio Y S

Vol Jibs ) Jols gli 4 g b )b B jite  bline 5 Cute Sl 03150 s 1yl 4eyd 9]
e g oblise g Cute S GlIS(VIVE) i 5 (V) jpe s b Bl sy e 1S Gl gyl L
Jhade b o CuBMS pate wbyly VY s 4 0B u))szu Cpdy piio Cpidrod bl o /40 paw o CuBMS

5oL 1pgd aus B gl il o Hbolime o/+0 paw ,d (FIYF) ] S5 Hlbe 4 dog b CuBMS it ol s wiblg

e 1S e Lo SYolae o I Jols bt 4 dngi b o)y cuBYS yite p jbline 5 cute I Slojls
ilge /00 phaw > S ie  olies 5 Cuto S ghls (YIYA)S o o (+/+A) s i b lojls oS0l
b B puite 00l oy iyl ke Adle S jiite uilly TV (i @ 3B Slojl 650k e (yizpen
Aib o yholine o/+0 paw ) (YIVE) ol 5 jlabe 0 an g
o5 | Jiols gl 4t b 25 Slojls 553k 1 oline 5 paitu o 51 2 3555 (510 ip3 408 (ign]
5 Cato Sl Ll (DY) 5 lado o (+/0F )prittns youmo oz b (3 3l 5o0 () it 1S g0 ()13l Y alas
ke il)ly ZYR s )319 A0 sy st Gizmed Adlge <[40 o 3 (Jlojl (50 ey jolixe
)‘.)L.:.o /o0 o )3 (Y/¥) )] 5 ,lbe a4 avgi b lojlu (65l yuite 0 s wib,lg ylade il o Slojle (s pS3b
4 oy b o) CBS ey jblias 5 Cute Sl Glojlo 680k dawly 0858 (6, eyl 4n i igesl Al oo
(5530 sl o s 5 b I Sy e 1S e sl Soles Lo 51 Sl ol
Al e o/ o0 paw > CBME ey jlaline 5 Cute quaituns e 1 gyl (Y/VY) 5 jlade g (+/+ FYY) slojlo

M Jituno gl juiite JS g palilone o aliions yrwn il ypd ¥ Jgio

0l 3kl il 1
JyovyY o[AFYY -/¥N (ML) cy 31 Joo55 (s et

oA - A (OL) slojlo (530




(OhSan 5 (6p8).ns b B L o2 81 S35 (5 pam) alas], /¥

ANV )ete e 31 bl 00810925 ) ite 1085 i o)libls ©¥olas Juboos 51 Juols @lis & 2295 L
Sl (+1-A) Glosls (6553 ito g B i Sl (+/VONY) (0 9S8 () yiito €S (g Jito (slapiito
bl e B e o Bl 0 S

30l oo b (S5l slapasls D Joio

390y SN oa>ls
Ya/50 ofees PR \
Y - dlsl 4y Y
Vo S gV Cad ¥
/<% yiolg +/+0 RMSEA ¥
-[ay -/ 3l CFlI )
-[a¥ -/ Jolas GFlI 5
M. -/ Jolas AFGI \%

bl 423 2 99 (B s S lgoe gl (s e Sl Jdo 50 (S sl sl | oo gl 4 a2 L
B o aials )5 RMSEA Lot Jlaie ol oy Jito b oagtdo Jbe canlia Uil ;S5 laide o 4 dogs b
Mo 4 255 b 35 AGFI GFI CFI gl sl polio b e Josb BB sllss e (sbsS 35 yol el 5 )0 S5 Joid
e i lye bt 4 deg b cplply b )ldle Jae cuslie (3510 SSUES 5 2535 (0 2b))] ollae Hlaise

8loe Job BB g cunlie (05l (Sl Simgg (o)lis Lo

(5 35 4ot 9 S

Ry dawgio 0)9d plabre Slojlo (6353L (65 2ole b ClBS b (810 (s Ay gy e cpl aa
-aly b @l ol Al e CaBM ity jbline g Cuto I ghl> Bl gy pite 4 ol LS s g olitile S
Millissa, Chi- ¢2016) Gunduz, Kaya Ozbag (2017) Haddadi, Tajasb «clls ;I Job sla
o Ay S a8 sl Lis (2016) Gunduz, Kaya Ozbag Jie (ly il o cgzpn 5 suen {2011) SUm
Sy AR dawgi g D) il C8We sl | U Cd)l U a8 0 S8 Gy 4 CaB 5 15 95 g,
il Sy sl sy B g Syt oS> S 4 b djlose oigainy |y ploge 5 ol S pete Sl ey 8l S99
Lol ad) 5 Culdge a4 oliwd sl Gloym 1 <SG sjls 4 lojig da g (e Olgis 4 LS S0 Gl s Ao
68 Sl & s S adigids Sy bl S e cules TSI gl S0k (oo (08 ol
Bass, ) aiS eyl plosm b pased ol cadbogy Clols)l 52585 b Joo6 oy im0 )18 dag 3590 |y oy
(2006 . Riggio

ol b zols opl il o cdMS pste p jbline g Cuto Sl ) lojlo (650l yuite a8 3l lis Gimgh opl ol
& b ol i gible gigdle imgd 55 bl e Cazed 9 swen (2017) Madiono Sutanto alks j Jols
Sl ot Jolge B 5 6550k Sl &S oyl g Wisd e plojls )3 ()l dbml el B g Slojle 550k
-5 el e 93 ol U 0 S SiS (eopad x5 (g 4 plojl £ g itud Slojles (6l 55



YY dvae (\\c" ul-w-*-’bj)'-?(’) ) o)l.o..«fi Y 0)9.)4053)9)3‘9&)'991 ngl.w: 4.1wl>

@ Olgie SOl Simpd (S b g 398 e wguine aglojle drwgi g Ay (sl (Jole Slejle 653kl pl S
(2011 . Chong, et all) s ;5 S lojlo > GBS claons] sl 5 95 il Lais 9 0y

Al Glojls S0k e 2 jbline 5 o J gLl o Bl (spumy suite 45 0l (L5 tmody ol @l psieen
Golmoradi, Sattari Ardabili (2014) Khorshid, Pashazadeh cllke 5| Job sbabl b gbs oyl
o (2011) Mirkamali, et all wges lgie 4 03l 0 caspd ¢ suen (2011) Mirkamali, et all 42016)
SR Olsie & 5 ol 53 5 il gy leilo (£S5 1S U ey I o istee 5 Cute Sl o 3l
obkis (2014) Khorshid, Pashazadeh .ol slojle S5k oaiiS b Gim onynte 45956 )y dlal 5
o D (2 B0 (6 sl 1395 0 (loils > SIS (6ol il el Bl U5 (6 ey s oS 00l
2 O 5 5By g slatel syl 3 iy 2l 55 085 5 pamy )l Slejl (553l Culld Ay g 5SS
. Zagorsek, Dimovski, Skerlavaj) was ey 395 638 @dlio 1) 095 mdlie o U canl iind lgpm
Stz 8196 oy Lol wbe Gl QLS colsy o Sles ulul bl pads pa > &l 50 (2009
(2008 . Singh) w8 Joe eyl (clyg b aiS o sbul gy 5> L3l 5 18

CodMS piite o jblime g Cute S SLIS (Slojlo (653 danlyy J oy e &5 S (LS gk ol @l ple
(2014) Afshari, Arshadi , (2018) Nikpai, Zand Karimi cllks jl Jols claasl b gbs o) b e
o5 gabawly 4 o8l e cpmy a5 s ol (2018) Nikpai, Zand Karimi il o cospd 9 gued
wols olas (2014) Afshari, Arshadi el Sljle Geli o p peiimepmé g paiions 56 )b cudMs sobo
Sloile g 5 G cudMs b lojle jisle (LS cudMe b 0,8l Joos 6y om (6)boline g oo (calaly
2528 5 2Ll 55l (Sl BW (Sl ) Bl sy S 3 3yl 2y LS B L BN
oo 4 SIS 4y Glojlo 650k 5 (81520 (s, (2004) SIGNN slizel 4y )le 4y 108 o ol oo 185 131
ag b colesy (2011  Mirkamali, et all) wos o Cgumxe lojl juii (6ygpe sbodpaly dlos 5l a5 wloas
Slojlo x5k g CBS (lpta pElUS Gy Saw o sbline Lilgy 329 (e bk sladns ) A0 4
D90 o0 dpogi o Sl (lalee

Iy dipe wiilgs U aiisl sy Jlasae 1y Joo0 (g yudy Sw (wylio ylpde (g pel (slid )0 lpsd (g0 S (gaeld 4 a5 g5 b
395 o0 iy e 4.0 walyd | la ] CuBMS Glnge cud 5 cpl 4 g Ales pald 38 ladee Slojle (3oL (¢lp
2l @ Pl 4 s ]y lislaon] wlgn U aules wald gledse (sl kbl cuo)d (poylae )3 cuslio Lulyd sbxl L
ooda e Kjye Syl bapl Cagis 4 g 2 Lol 1) IS CBYS 13y 3 IS8t Jelge ol S ol
CBM 5 (650l Ao gy 4 g 030 DMl )5l ool B L g Al (653l LS slacop 4 alited (g 5 0 lgen
2,5 o)Ll dlawgio ywylie s jd dges slasl Gl 4 lgi o pols ideh sacudsise | abled pald ledre gl ],
ghte wylde 1> 398 o duogi IV Ll anlge Cudgizie b ol ablis yuylie 4 Giagh cpl ladidl gresd plpls
8l Cuwd oo don sl (298 4 plon B 25 plosl clmgdy (pix 8 2l



(D)o 5 (6 08)ers b cdMS b o 3] J5o6 (5 pn alaly /YY

References

Afshari A, Arshadi N. (2014). Investigating the relationship between transformational
leadership style, organizational structure and organizational climate with organizational
creativity. Innovation and Creativity in the Humanities, 3 (4): 1-18.

Aga D A, Noorderhaven N, Vallejo B. (2016). Transformational leadership and project success:
The mediating role of team-building. International Journal of Project Management, 34(1):
806-818.

Aghahosseini T, Sobhaninejad M, Abedi A. (2006). The effective factors in the management
effectiveness of high schools from the viewpoint of managers and teachers. Daneshvar
Raftar, 13(18): 57-67.

Amabile T A. (2004). Leader behaviors and the work environment for creativity. The
leadership Quarterly15: 5-32.

Bass B M, Olivier (2000). Standard Transformational Leadership Questionnaire. Downloaded
from the site of Iran Management Research Group.

Bass B M, Riggio R E. (2006). Transformational leadership (2nd ed.). Mahwah, NJ: Lawrence
Erlbaum Associates. Book Review. 1-282.

Chong A Y L, Chan F T S, Ooi K B, Sim J J. (2011). Can Malaysian firms improve
organizational/innovation performance via SCM?. Industrial Management & Data
Systems, 111(3): 410-431.

Duckett H, Macfarlane E. (2003). Emotional intelligence and transformational leadership in
retailing, Leadership and Organization Development Journal, 24(6): 309-317.

Golmoradi R, Sattari Ardabili F. (2016). The effects of Social Capital and Leadership Styles on
Organizational Learning. 3rdInternational Conference on New Challenges in Management
and Business: Organization and Leadership. 2 May 2016, Dubai, UAE. Procedia - Social
and Behavioral Sciences, 230: 372 — 378.

Gunduz C H, Kaya Ozbag G. (2016). Leadership and Creativity: The Impact of
Transformational Leadership on Individual Creativity. International Strategic Management
Conference, ISMC 2016, 28-30 October 2016, Antalya, Turkey. Procedia - Social and
Behavioral Sciences, 235: 243 — 249.

Haddadi S, Tajasb K. (2017). Investigating the relationship between transformational
leadership style and creativity with the mediating role of the studied organizational
climate: Saman Bank staff. The First National Conference on New Thoughts in Business
Management, Tehran, University of Science and Culture, 1-11.

Hosseinpour D, Asghari Aghdam B, Mahjoub A. (2013). The effect of organizational culture
on organizational learning and teachers' creativity. Mission of Public Management, 4(11
and 12): 57-70.

Humphreys J H, Einstein W O. (2003). Nothing new under the sun: transformational leadership
from a historical perspective. Management Decision, 41(1): 85-95.

Khorshid S, Pashazadeh A. (2014). The effect of transformational leadership style on
organizational learning ability considering the mediating role of organizational
intelligence. Journal of Transformation Management, Ferdowsi University of Mashhad, 6
(11): 1-28.



V¥ aow (\\c" (_JL“W"LS)L?(’) ) o)l.o..«fi A% 0)9.)4053)9)9:9&)'991 u“’l‘““’ dwol>

Madiono Sutanto E. (2017). The influence of organizational learning capability and
organizational creativity on organizational innovation of Universities in East Java,
Indonesia. Asia Pacific Management Review 22: 128-135.

Manavipour D, Ghomashchi F, Soha P. (2010). Investigating the relationship between
managers' creativity and organizational learning of Garmsar government factory personnel.
Industrial-Organizational Psychology News, 1 (4): 9-16.

Millissa F Y, Chi-Sum Ch W. (2011). Transformational leadership, leader support, and
employee creativity. Leadership & Organization Development Journal, 32(7): 656 — 672.

Mirkamali S M, Ezzati M, Naseri S. (2016). Investigating the Relationship between Principals'
Attitudes Toward Innovation and Organizational Learning in District 1 Schools in Rey.
Educational Management Innovations, Year 11, 3 (1): 65-82.

Mirkamali S M, Khorshidi A. (2008). Methods of fostering creativity in the educational system.
Tehran, Yastroon.

Mirkamali S M, Narenji Thani F, Alami F. (2011). Examining the role of transformational
leadership and job satisfaction in the organizational learning of an automotive
manufacturing company. International Conference on Education and Educational
Psychology (ICEEPSY 2011). Procedia - Social and Behavioral Sciences, 29 (2011): 139 —
148.

Moghimi S M. (2009). Standard Creativity Questionnaire. Downloaded from Tara Andish
Tadbir Sazan website, Tadbir Sazan International Company.

Muceldili B, Turan H, Erdil O. (2013). The Influence of Authentic Leadership on Creativity
and Innovativeness. International Strategic Management Conference, Procedia - Social
and Behavioral Sciences, 99( 2013 ): 673 — 681.

Nife (2001). Standard Organizational Learning Questionnaire. Downloaded from Madsij site,
Iran Educational Research Department.

Nikpai I, Zand Karimi M. (2018). Investigating the effect of transformational leadership on
organizational indifference with the mediating role of employee creativity: A case study of
Lorestan University staff. Innovation and Creativity in the Humanities, 8(2): 229-264.

Singh K. (2008). Relationship between Learning Organization and Transformational
Leadership: Banking Organizations in India. International Journal of Business and
Management Science, 1(1): 97- 111.

Stobbeleir K E M, Ashford S J. (2011). Self-Regulation Of Creativity At Work: The Role Of
Feedback-Seeking Behavior In Creative Performance Academy. Management Journal,
54(4): 811- 831.

Vera D, Crossan M. (2004). Strategic leadership and organizational learning. The Academy of
Management Review, 29(2): 222-240.

Zagorsek H, Dimovski V, Skerlavaj M. (2009). Transactional and transformational leadership
impacts onorganizational learning, JEEMS 2. Journal for East European Management
Studies, 14(2): 144-165.

Zhou J, Ren R. (2011). Striving for Creativity The Oxford Handbook of Positive
Organizational Scholarship(Chapter 8).


https://www.researchgate.net/journal/1862-0019_Journal_for_East_European_Management_Studies
https://www.researchgate.net/journal/1862-0019_Journal_for_East_European_Management_Studies

(OhSan 5 (6p8).ns b B L o2 81 325 (5 pum o], /YO

The Relation of Transformational Leadership to Creativity through

Organizational Learning Mediation
Maryam ghaderi sheykhee abadi'
Siroos Ghanbari™

Abstract

Purpose: The aim of this research was to study the relation of transformational leadership to
creativity through organizational learning mediation.

Methodology: This research was descriptive and correlation studies. This research population
were all the teachers of high schools in Kermanshah city (5900), that a sample in 360 people
size were chose by simple random sampling and Morgan’s table. The research instrument was
three standard questionnaires of Transformational Leadership Bass and Avilio (2000), Nifeh
Organizational Learning (2001) and Mogimi Creativity (2009). Statistical techniques and
statistical software SPSS and LISREL were used to analyze the data. In descriptive analysis of
the data, frequency distribution tables, central indices (Mode, Median and Mean), dispersion
indices (Standard deviation and Variance) were used. Pearson correlation coefficient and
confirmatory path analysis were used to test the research hypotheses.

Findings: The findings showed that transformational leadership has a positive effect (0/2532)
and significant effect on creativity at 0/05 level. The organizational learning has a positive
effect (0/08) and significant effect on creativity at 0/05 level. The transformational leadership
through organizational learning (0.0432) and t value (2.12) has positive and significant effect
on creativity at the 0.05 level.

Conclusion: Therefore, applying transformational leadership style in organization enhances
organizational learning and employee creativity.

Keywords: transformational leadership, organizational learning, creativity.
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