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Developing a Communication Model between Empowerment and Job
Commitment Case Study (Physical Education Teachers of Secondary Schools

in Kermanshah Province)
Ali Karimi'®

Javad Jahan'

Abstract

The purpose of this study was to develop a communication model between empowerment and
job commitment of high school physical education teachers in Kermanshah province. The
research method is descriptive and correlational study. The statistical population of this research
is all physical education teachers of high schools of Kermanshah province, which was selected
through multistage cluster sampling. In order to achieve the research goals, two standard
questionnaires for empowerment of shorts and reynahart (1992) and job commitment
questionnaire Lina et al. (2007) were used. Structural equation model was used for data analysis
and the results showed that empowerment of occupational commitment with path coefficient of
0.60 and T 23.28 empowerment on emotional commitment with path coefficient of 0.27 and T
8.88 empowerment on normative obligation with path coefficient 0.32 and T 8.63 And
continuous commitment empowerment with path coefficient 0.16 and T 2.63.

Key words: Empowerment, Job Commitment, Physical Education Teachers.
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