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Introduction: The purpose of this study was modeling the role of organizational
culture and self-determination motivation on the athletic ethics of elite athletes of
Iran. The research method was survey and from the aspect of purposive applied.

Methods: The statistical population of this study was all the Azadegan League
footballers (432 footballers) Season 2016 — 2017. Organizational culture, sport
motivation and sport ethics were used to collect information from organizational
culture questionnaires. Sport motivation and sport ethics were used for gathering
information. Their validity was confirmed by ten professors and their reliability
through the Cronbach alpha calculated respectively to be equal to 0.94, 0.79 and
0.88. For data analysis, structural equation modeling was used in order to determine
the relationships between observed variables.

Results: Results showed that between organizational culture and ethics of sports
there is a significant positive relationship. Also, between self-determined
motivation, and sports ethics significant positive relationship was observed. The
confirmatory path analysis, estimation the relationship between organizational
culture and self-determined motivation with sports ethics were of results of the test.
All the factor loadings between components and factors was on a reasonable level
(More than 0/4) and the model was of a sufficient fit and approved the conceptual
model.

Conclusion: Consequently, based on the findings, football coaches should pay
more attention to issues related to sports ethics and call athletes to be more inclined
to sports ethics with their appropriate behavior during training and competitions. In
any case, clubs in which the cultural charter of supporting innovative ideas and
thoughts prevails, they provide the context for improving internal and external
settings (self-determination) and sports ethics.
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Extended Abstract

Introduction

With the comprehensive progress of sports science,
members of the sports community have been challenged
in applying ethical standards and recognizing correct
performance, to the extent that it has sounded the alarm
for the authorities and everyone is looking for a way out
of it. Perhaps, we can boldly say, in a sports event,
whether small or big, what gives it beauty is the display
of cultural and moral values. Iranian football is widely
facing the phenomenon of immorality and its
consequences, from the disgusting encounters of the
players with each other in front of the eyes of the people
and dozens of television cameras up to the nasty
statements of famous coaches against each other, the
obscenity of disgruntled spectators to referees, athletes
and coaches, all of them show a situation that is called a
crisis from the point of view of some Iranian football
experts. The purpose of the present study was modeling
the role of organizational culture and self -determined
motivation on sports ethics among Iran's elite athletes.

Methods

The research method is a correlation, and in terms of
purpose is applied. The study population consisted of all
footballers of the country's Azadegan League (432
players), season 2018 - 2019, the statistical sample of
223 players were selected randomly. To collect
information sport motivation (SMS-II), Sports ethics
(MSOS) and  organizational  culture  (OCAI)
questionnaires were used. The reliability and validity of
which with common methods was determined. For data
analysis structural equation modeling were used in order
to determine the relationships between observed
variables.

Results

Results showed that between organizational culture and
ethics of sports (p<0/05 & r= 0/41) there is a significant
positive relationship. Also, between self-determined
motivation, and sports ethics (p< 0/05 & r= 0/39)
significant positive relationship was observed. The
confirmatory path analysis, estimation the relationship
between organizational culture and self-determined
motivation with sports ethics were of results of the test.
All the factor loadings between components and factors
was on a reasonable level (More than 0/4) and the
model was of a sufficient fit and approved the
conceptual model.

Conclusion

Therefore, based on the findings, football coaches
should pay more attention to issues related to sports
ethics and call athletes to be more inclined to sports
ethics with their appropriate behavior during training
and competitions. In any case, clubs in which the
cultural charter of supporting innovative ideas and
thoughts prevails, they provide the context for
improving internal and external settings (self-
determination) and sports ethics. Managers of football
clubs in the country should keep in mind that the
improvement of internal and external compatibility
indicators leads to the improvement of sports ethics.
Finally sports ethics more by perception value and
direct impact players of interaction existence in football
and people is affected that it is suggested country's
football custodians try to identify codes of ethics sports,
type of organizational culture and factors affecting
arousal Iran's elite athletes.
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