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Abstract
Background and aim: The main duty of the Faraja command headquarters is to maintain the
safety of people in the society. Accordingly, it needs forces that can realize this by relying on
their wisdom. Paying attention to the importance of intelligence in the discussion of public
security, this research was conducted with the aim of explaining the organizational micro-
structural model and its antecedents and consequences in the police headquarters of the Islamic
Republic of Iran.
Method: the present research method according to the purpose is an applied one; In terms of
data collection, it utilizes a descriptive-correlation method; and also, in terms of data type, it
was quantitative. The statistical population included the employees of the police command
headquarters in Tehran city, which was considered as the sample size of 371 people using the
formulas for determining the sample size and stratified random sampling method. In order to
collect data, mixed questionnaires were used to measure the variables of job satisfaction,
organizational citizenship behavior, transformational leadership, organizational culture, and
knowledge management. Also, in order to measure organizational wisdom, the standard
questionnaire of Schmidt et al. (2012) was used. Content and construct validity were used to
calculate the validity of the questionnaires. Also, reliability was calculated through Cronbach's
alpha coefficient and composite reliability. The values of these two coefficients for all research
constructs were above 0.7, which indicated the reliability of the measurement tool. The data
obtained from the questionnaire were analyzed using descriptive and inferential statistics
(structural equation modeling) and SPSS and Lisrel software.
Results: The findings showed that based on theoretical foundations, the factors influencing
organizational wisdom include: transformational leadership, organizational culture, and
knowledge management, as well as the factors influencing organizational wisdom include: job
satisfaction and organizational citizenship behavior; Based on the effective and effective factors
identified from the theoretical foundations and research background, the research model was
presented; The degree of fit of the presented model was suitable according to the identified
factors; Also, the findings showed that transformational leadership (0.72), organizational culture
(0.47) and knowledge management (0.65) have an effect on organizational wisdom, and
organizational wisdom also affects job satisfaction (0.53) and organizational citizenship
behavior (60). 0) has an effect.
Conclusion: Organizational wisdom not only expresses the ability to effectively choose and
apply appropriate knowledge in a specific situation, but also includes the ability to collect, unify
and relate this knowledge with acceptable organizational tools.
Keywords: organizational wisdom, organizational culture, transformational leadership, job
satisfaction, organizational citizenship behavior.
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