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Article Info ABSTRACT

Article Type: Objective: The present research has been conducted with the aim of multiple pre-
diction of job satisfaction using the components of professional growth of faculty

Research Article . ;1bers of universities and higher education institutions.
Methods: The research method was descriptive in kind of correlation regression.
The research population consisted of all faculty members of Tehran university, 267
of them were randomly selected as a sample using stratified-sampling with propor-
Received: tional allocation. To collect the data, Pourkarimi’s professional growth questionnaire
was used with a reliability of o = 94% and researcher job satisfaction with an o =
2023.06.26 80% reliability. For instrument validity, both content validity and construct validity
. . were used
Received in Results: The results of the one-group T-test showed that the professional growth
revised form: of faculty members in all constituent components is above the average level, and it
also shows the job satisfaction of professors above the average level. The correlation
2023.10.01 obtained also indicates a positive relationship (r = 0.17) and a significant (0.01sig:)

relationship between professional development and job satisfaction. Also, the results
of multiple regression showed that among the components of professional develop-
2023.11.25 ment, educational development (f = 0.36) and component of Information and com-
munication technology (ICT) development (B =-0.16) had the capability to predict

Accepted:

Published job satisfaction.

online: Conclusion: According to the research findings; It can be concluded that imple-
menting the professional development and growth programs of faculty members

2023.12.22 helps to increase their job satisfaction.
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