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Abstract

Background and purpose: Employee energy, as inspiration, enthusiasm and attention to work related
tasks, is an emerging concept that has become an important topic in management literature in recent
years. The purpose of this research is to investigate the antecedents and consequences of employees'
energy in government organizations.

Research method: The current research is descriptive of the correlational type, and the statistical
population included all the employees of the government organizations of Kermanshah city, 150 people
were selected as the sample size by equal stratified random sampling. The tools of data collection were
library studies and questionnaires, the validity of which was confirmed by face validity and reliability
through Cronbach's alpha test. To test the hypotheses, structural equation model method was used with
the help of SmartPLS software.

Findings: The results of data analysis showed that factors such as humor, enthusiasm, self-efficacy and
effective communication are among the antecedents of employee energy and factors such as learning,
creativity, job performance, job satisfaction and self-actualization are introduced as antecedents of
employee energy.

Conclusion: Institutionalizing the employees' energy resources in the work environment leads to the
antecedents of effectiveness, which leads to the realization of organizational goals.
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