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Extended Abstract

Background and Purpose: Workplace violence is a serious risk of safety and health, and can
have many consequences not only on the physical health, but also on the mental health of the
person. On the other hand, today, organizations demand a higher level of initiative, speaking
up and accepting responsibility from their employees due to tighter competition, higher
customer expectations, and higher quality requirements.

Workplace violence — a form of interpersonal mistreatment — is defined as a situation in which
an employee feels constantly and persistently subjected to negative behaviors at the hands of
others in the workplace. Employee silence is defined as an employee intentionally
withholding ideas, information,concerns, and opinions about issues related to their job and the
organization Very little research has been conducted to determine why employees prefer to
remain silent in response to workplace mistreatment. The silence literature has repeatedly
pointed to dysfunctional relationships with their superiors as the primary reason for their
decision to remain silent. The present study contributes to the existing literature in that it
expands our knowledge about the negative consequences of organizational violence and
organizational silence.The purpose of this research is to analyze the relationship between
organizational violence and organizational silence, while taking into account the mediating
role of psychological contract violation, organizational justice, and friendly relations in
private auditing firms in Tehran.

Methodology: This research is practical in the terms of purpose and descriptive geodetic in
terms of procedure which was done through a questionnaire. The statistical population of the
research consisted of auditors working in private auditing institutions in Tehran, According to
the unlimited statistical population, 384 people were selected as a sample according to
Cochran's formula. Data analysis was done using PLS software.

Findings:The research results revealed that there is a positive and significant correlation
between organizational violence and organizational silence. Also, the results indicated a
significant and positive relationship between organizational violence and psychological
contract violation. On the other hand, the results of this study show that organizational
violence has a positive and significant effect on friendships at work. Further,violence had a
positive and significant effect on organizational justice. The findings of this study support the
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theory of oppression and indicate that an oppressive environ- ment ultimately has a negative
effect on relations among colleagues.

Discussion: While there are still gaps in our understanding of the messages of workplace
violence, this review clearly shows that there is a growing body of evidence that the
consequences of workplace violence are not singular, rather multiple. Further studies are
required to expand our understanding of employee silence in response to workplace
mistreatment. An unpleasant incident such as workplace violence may lead to a feeling of
mistrust in the supervisor, which in turn may lead to employee silence. Since workplace
violence is harmful to employees and costly to organizations, it is reasonable for employees to
speak up or express their concerns about it in an effort to reduce it. Overall, the findings of the
present study show that employees prefer to remain silent in response to misbehavior in the
workplace. Therefore, organizations should place more emphasis on preventing workplace
violence and should promote voice behavior among employees. Given that each organization
is different from another, it is suggested that it should be analyzed to discover its unique
vulnerability to violence. Then, a plan can be formulated that prevents and controls risks by
modifying the environment, changing working methods and responding to incidents.
Workplace analysis should be an ongoing process to evaluate the effectiveness of the program
so that changes can be made as needed. Organizations should provide employees with
avenues to express their anger, such as psychological consultation services, for victims to be
heard and feel a sense of relief. Organizations should also promote a supportive workplace,
fostering strong interpersonal and informal networks among the employees, as well as provide
employees with adequate social support and job enhancement opportunities to cope with
adverse workplace conditions. Also, future research can investigate the perception of violence
in different companies, different industries and different cultural settings. In addition, we
encourage future researchers to make a comparison of employees across different time.

Keywords: Violence, Organizational Silence, Breach of Psychological Contract,
Organizational Justice, Friendly Relations
JEL Classification: G41, M42



Sl 0 5,18, 5 b slaings,
VFe-V2Y dan NYLY ).ul.l N k.‘:"l'u P g E)Lo.w ‘P g 3)5«5

9 Slojlw cdlae ( B Uiylgy 910,18 2l & b 3 Slojlw WeSw p Cigid il w2
(Ol e (pogas (ow plus (Lrdusso 15990 dxlllao) diliwgs baulg

Y o 2 g0 ) (SIS (Gguwge 0B

_— VEY/- 0/ Y il o ol
g Ao Sy ¢
VEYANY bl ol

oS

(oo Sadls oS &5 g3uaie ladsly Wlgi oo g Sl (e g (el Sl g S G Jore yo Cigis
a3l g plbyie ol ol)llasl ges s cold, o 4 balejle 03950l o B,k 51 all axils 0,8 Jly, cudl sy
ol 5 Bam x5 o allan cEstane il 5 088 o aas ) S| (6 lime 355 a8 S|Vl S
5 ol llae o 3Lt ololB B e (A5 8,5 5,5 b el S b st dla Ll ingss
sagiagh 95 5 o5 o Ll aghy Sl 8 gt pogat cwples sladante )3 ailiugs Ly,
ot Slotte 5 Ja olaplie Smgsy sl asle Eial ond ool sl b 5l 5 el staloce
bl aigad plsiear ;a5 VAT (555 Jso 8 & azgi b esjlol dnaler (35 Sguomeli 4y az g3 s 4 009y 5 e (o050
SoSw b glojle cigis as ols lad iagh gl ol sl PLS S38le s 5l oolaiul b oesls Jdorigay joui .50l
b i IS Jore jo ailiwgs Lalg, 9 glojle clae ( S Liiglg) olo )18 (a8 uoren o)l (g loliae dlayl, ol
Asle eS¢ Slojle Chgas g dlaly o)

ailiwgs Loy, slosl cdlae ( 25 Liilgy ol )3 Lam o Slojle S (igis 1 gaudS Olods
G41, M42 (S PO (Gainb

(zohreh_mousavi_k@yah00.com) (J st s ) 0l 5l ez S ¢ ool 313T o313 ¢S dorls 0y e 03,8 slysbeal )

(Maryam.shams7068@gmail.com) o1 !« 8" ¢ oodul sl 3T oSl i 87 oy ¢ mio L ke 351 ol yIS7.Y

DOI: 10.30486/FBRA.2024.1992252.1212


mailto:zohreh_mousavi_k@yahoo.com

\FY e Pbojlw cdlae ( 3Ll ylgy o1, 8 (Al @ 4k 51 Slojlw WeSkw o Cogins )...;b Y

doddo

S5 Wlgs g0 gl g0 4185 a3 (o Jlmie G plgieay JLil o ol S o Wl anslz )0 (cage (1B IS
Gl g0 o " goms s Sy S Jome o5 alSin (bl b sl ails 038 (bl (gousie
(Dly 5o d9doe I Jome 3 Zigas LB SN a5 Sl aile wedioe b Sloduzn JShe & Jib
el o baws Lol gaog0 SO 4 3l dad 10 g Conl Sl g sl ozl SIS e (o Cogis
adls 38 Glyy codle oSl ooz Dl p LE & gonnie glasely Wlgiee O e sl
2 s &5 e jo Sdgid slaaely a5 5,8 o,Lul (Voo A) T Sanul cadly jo (V000 Mloln g o Fan)aisl
Slosl lawgs oaddll )l waleds o) de o Jl (! b0 08 o 56 5 anels S s 9 obojle p asl FI5 0e5
3y90 ;0 (o5 SleMbl el sl g cdle a5l Lol aliis G ST ey Cdgiis a5 wes o lis
By o9t 5 )15 oo sl a5 SIS0l 352 )1 Jome )0 SigiS (5 yme j0 (85 B el
WS o IS Ty S i cals) g i ohhdl g s Fod pudl sl wilalilS e oty )
Ollebl a3g8 2 alaz 5l aaiins (S5 508 Moz Jolls a5 0,10 o)Ll (60 )lge 4y o5 jebay I Joxe jo Cogis
5 Syl ) i slas (oyme ;0 45 5l cnl sl el (ilaie JJs QLS gl a8 el jralusags L, L
TUERA AR COWY

DgSw LI e )3 (518,00 @ oy jo wids o ez 5 LSS Lz aSl et 6l (008 Sl Sliniod
oyl ol Lol Jdo olgieds 055 558le b LS5 ael )56 Laslg, a4 bo )b g8t lool el ol ploxsl oS’
el lojle CuBidge oS ile (6,08 ST mal 4 (Ve ¥ T e 5 Sile) Canl 00,5 o)Ll g @
ool (ol o o] S) Gusle alAS STasl 4 gl LS Lles Glgiedy mils s
ol 5 ot o3l sl Casto ol bl (Al e 35 o U plajls oS3l e b (Lo gn 3
Solen 5 o)) ol basye Slojle 550k 5 (oed SWBS (GUST CD wilsle )5 518, alex
Iy 095 oM 5l oolaiwl (golil o ¢ ol 81 4y a5 wdl o sl Slaglesle jo (g SIS yiomen «(V- V-
20 ES i 5 s 50 &S i (il laylojle 58 08 o Coles diljgle 5 Ly slaows] 5 g wis o
a5 ams oo s Slagdo 039yl ¢ b 51LOVF o) (a5 (L5 (G5m50) 39500 Brgtd Al BT slacolad
(Yoo A o gnlily S 13 pibess 1) Slejle walhe zuls Wl o HUS, &gSa

Cogis e gasly 0,50 j0 1) Lo il a5 0 0 SaS 09290 Slosl 4 Cpz opl 5l ol iagh
Slyp Sbole ol 5 Shjle cigis ols Ly, b asdlas ol oo o (508 Glojle OS5 Slojla
Cigid 8l gy nl bl 50 am3 e gl I e o Glajle Sigds Clse )90y piiy Dliios
53 ol Guiod Baal 358 gy SGaes Dygots Sl B w05 pwyp Slajle DS slal  Slejle
A il R syt 3 el el DS slai 5 sl gt o Alaly sy oyl 1l S

1. Hogh & Viitasara

2. Steffgen

3. Emmerik et al.

4. Morrison & Milliken
5. Barietal.

6. Aylsworth



VoY 5l e by oo o lols qpgm 090 tg sl 50 (55L8) 9 Jbo o gy T IFF

ol e ddlaal pl 4y glows Glp alleo S5 e (o dailings klg, 5 Sbesle cdlae ( cSLs s, olol 3
9 o0 rbe BBg% S (ol Gk

Sz slojle DS ol 5 Slojle cogis dlal) -)

fasS oo Wl ) (2mbos 2l )15 Jomo )0 ailiwgs Lauly) g (Slojlos Slae o cBLlgly) olo |8 LAk LT -Y

loglojlo b Lasye Jalse 050 50 0l slogiaghy (objsel 5 Gliizs ST Bk 5l sl slaJle 5o
W 5l aS eadge .l Job LB 50 blele 5 glusl aolie 859> j0 Slalllas slow ¢ pizren el 00l plx]
o 38,85 s o b glele DS 5 Slejle Cdgis 5 4y bgy e cenl onibs Oles Sldlas caws
st loplus o 50 )5 Joee jo ailings buly, 5 Slojle cllae (22llply, ols)l 8 Al el
B azgs 550 bplejlu jo 1) Jelse cnl 51 o s (cu)p pln Dlalllae l cews (pl aly )0 lunl gogas
Lol Job BB 58 coonl s Slusl molie Glaicas (loplus 1o Julse plas’ Jl> o wilesls

B3 Al 9 (5,15 (Sl
Sbole Chgis

U el plojla ojlas vy Hlas Gl ST e jo g iy (SsSz 0550 )0 5 el 4 U
Ol )2 5 09 Bymie Joiine )3, 5l a8 ()3, b ol cJae po» 1S oy pal iz |y S e o g
(Voo YOI Slez plojle) 958 18 ol b g dagd c (2,25 3590 ()15 pdins &l jo b )5 by j0 958

T ealgl Tyl (oIS 5T (Soed Aoz 09 oo Jols 1) Cigtis 5l il glgil IS Jore cigiis
(Vo F el g0 s bl Sls) 5 60l5 o

(Voo Vol Kan 5 Saaidgl) ol oals guasl ae g4 )loz 4 pin )15 Joxe jo Cigis iy o

g oo S Jomo 3y pyz QS sl a5 Gl e bawgi jrelidgis Jlasl -V g3

A IS e ;5 osii])] Sloas 5ALS L 0 oS SlaS byt reliigds Jlocl Y g5

(o5 S s ey S gl g Y g

P9dse plasl 3ls alaly S SG L aS o l5 8 by 5 Jore 0 a5 (g2 -F gy

5 Seedd> S Gl g Gtucals) gy (et o Shes ol e slad e ee 18, cnl Glasely
el Slass 5 2lagy slacadle Bl 3 IS e cgid (V-1 aigalle 5 abis) sydige
By g ogad (Voo A S olShn 5 g0 0lS) ol s aslin Jad Syp s SO Glgiea Sl mlhw (o
wadso (555 Bl ST aS sbml Ok 3 S 1) (o) g e @M 5l (s il Wil o0 [T xe o
53] oSy sl i el Wl ol iy S 5 e ol s uleod a5 a5
(VVF T8 5 0y aily (S0l g Dlgs PS¢ o sl (o 3

1. Chappell & Di Martino
2. Sofield & Salmond

3. Camerino et al.

4. Lanctét & Guay



1FO e Pbojlw cdlae (S Ulylgy o1, 8 (Al @ 4b 51 Slojlw WeSkw o Cogins )...;b Y

Sl Gesuw

Gleog sln QLS Qi oS el Glojle DgSw (lojle anwgi g o) ol @il 51 (Ko (o5 j5ba
OF e g eled) il glojlu OMSLiw 0550 40 355 slo 1,55 5 ol ks 5

Sl 4 i )5 e oS (65l )0 095 e bl s b o) a5 aidl oo sl Sl @eSu
Sloslw 5 393 Jad 4 borye slocs 8 9 Plaw 3,90 ;0 Sla 5 SLIE da SLSS 5l e )5 sues (5 )l0095
(Lol el wile Jlgy 9 g, Sl 03 Sgy0 O Kl DS (VoA Iy 5T 5 (sl e
Gy sl sadlie BB (60,8 5 Slojlus zokaw ;0 GeSis (Ve oV T Sen 5 Silo) sl dgai pae 5 (s
GoSs olojls Sl (Ve o2 Tl San 5 o) o)ls lagylejle g o131 5 o e ulﬁb oS gl Il
as" wgdoe O ooy " ulo )l Banlis mhaw! cel el 5 sl pae lagleile Gl Dol a4 LSS
1551 5 0¥V LSen 5 (5 50) amo o lis gllasl (sla)lis) plo Wl 5 plral> 5 cont jo 1) 095
,08 o STl 4 |y bowsl 51 B Jlwal el aie IS G ol musgs |y lace IS e £45 i (Y2 VA)
9 OLSan b ogs Ly, Lass> (gl LS5 a8 0gd oo ol Sloj slakal, SoSw ) p3Y Sledbl dan 4 Ll
Shanes ol aS e 3l 1) els S 0g5 Jad )l cdadlre glp oS aS SeSl Lle,d 1S
) e g5 cddslo 090 5 095 Dyad 0550 yo b il 008 Cuo gl Sl i 4 sleiel a5 Slais )l
sl e e (5 o) liniad 51 pumy 5 b sl e S ] S sk ez iy
5l oo lan b (LSS aS Lll hails e lojle cMSiwe ol 10 pladl gl oS SIS @alas o g
Sl S a8l 42815 o5 b g 6 Lol 08 e (st a5 058 o it IS e 3 ol
Sgin s ALl e Jls) SO lgreda ST aS oS Gl | (das g (gladal,y o 28105) e slul )] Lasd
o 45 Lo andllae o), S audne g (gladal, ¢ 2dlas olal (ol 4 azgr b (Y VA JIg 5T 5 5l)
oy B 4 Pl casl bl S rex

98w 9 g
by Jlaws 4 bgsye sl ks g o S5 oMbl dlaony] Tane (LS IS 05,5 o crgo 45 LS ,IS &g
2 &L L agzlse ,o (LSS a5 cnl gladlaiin lagaly (n e 5l (So S & 1 plesle 5 el 4
S 5 I Joe p3 gt o Alaly 3500 55 s3gume IS eSTh ailinlie wims e Gl IS Jore
S |y Gy 50 S (nl DS —igds dlly g b B cesl G 5 Sl Gragh 0l a52g LSS
WS DS ) Jore 5o (518,00 4 Gl jo wrs e e 5 QLS e aS) e i (05 Sl Dl
w o] e Lol s lsieds 355 35dle b SIS el ST Lag, 4 Ll Ss lool e o e
el 00l Lt g 5lilyB gy 2 (VYA sy 5 (sl Lamgs 45 i dalllae oSy el 03,5 0Ll gSias
OO Lumo & bgype iie glaasly 5l B oS eolittul Sl il g0 4 DS 5l sl (See Ll B a5
waiiS ool (Slosl Lulpd 5l 093 (Bl lal lp (Bl Glaredr 5 Sy b og Ll Sl cdadlne sl
oo 7, Slojle Lo jo a5 slaolag, a4 wyle Lled ol 3l a5 s o el 00 S Hgbay ladse

1. Rai & Agarwal
2. Milliken et al.
3. Liuetal.



YPeY 5l e by g o losdh cogm 099 t Il 5 (55l 9 Jbo ol [T VPP

88 ciie Slolusl byl tel ol sbay IS e wsllaal glacand axsl azsls able clo 2Ty
3,05 o S )“"L’ L by sla)ls, o b 555 05 gy a5 05l oo

wjlal Gialidl asle wiis 095 Bl )5 Lo jo (ol WV ees g Dlpess &y S 0 gl
Lis 5l ool slp 6t Slaag; Axwgs JLis a4 baglojle cnl (31 Jlumms SYsou b LS e syuas
5 Sloyms dacsjlae 5l ojle oo OB 1) oyl a5 glasgSa wilesg oyl b 698 Lulg, obl § atwsp LSS
sz Gleeas a5 conl (LSS 4 lislbodsy 4 vgss dadsg, (ol alex 5l .0gd dieo s 09> bl LB
(Y -YY JQ‘)&""Q 9 91.(:5‘ U?’J—‘) dﬂ.w@ by «LSQ‘ﬁ) Q‘O)‘):é

593 oLl b 1) oyl 5 oS o Judoigan o o3 ligly, Sl 511 LIS e g slacaadse LSS
aS 09l Al AYolel g ailaain e Conl Koo Codly g Ol Ul o az g B OB aigS 1o 0SS o duslis
Jlie Hlorear) canl g0l pb cbis saumolis ai STyolanS a,m6 el Glged 1) ol cal Saw LSS
(Y

(&) 108 g g ale ¢ od slas liS ke s g LIS Jore [0 Chgis 4 S e shie bLS LI S 6l
a S3Loglyy sloyld (Ve oV e 5 Gl l9)o,S sslaul gy, ols)l3 ass Jaw yole 5l oles oo
Iy oot 0,10 o,Ll gl (sloyd 1S 5 ases 1 cpo bliie Aolie ols)| 3 (S5 lalgs 5 Lalys 0550 50 5,8 sla gl
Sl T Gl y0 wadiae a5 1) sl Fade g Slagas g oxiws [Sous 055 slo )15 4 Wakine Gt S a5
Olaie,l5 a8 0gb o Sl Sloy SBLidlgy Sloyl 8 a8 (VAAY T, g geinl) S oo pattie Jiiws
5 Oge 3000 oo 2UoS LSS (pl ;0 L3 5 Ll cilos )57 oS jLine coddionls sucy (ubo 45 auS S o
Sog,S o Cigis JlBIL Jad GEWls gloalis jsbay 1) casl e Laly, l (o) i VAV g,
Al b loanls jobay (oyef 5 50 JyS Q‘)&"L’ e pio lolee asle) Jelive I (g ks o )8
Sl )5 4y Cnd oy dxlge Cigds wags b aS Slaie IS (60,8 mhaw )0 aisd oo axlge Sy, sbrolsl 3
Agrie 0> Jad 4 eS g a6 yeS agal 03> lojle 4 Caid Wog ouuld dxles Cigis wags b aS
s sl (e o (o2) Slg) 310yl (Al 1) pad s Sl (See Wigdi oo 5y, CogiSs s b &S
@ a5 b L3 as Sley plply S el 1) LIS e jo el WlgS cad liale 3,157 0iS o gl
OLSL a5 Sl clie joboas (VY Tl ISan g L) 04 co Laii g, oo )]3S aiSS Jas 093 Slags
OLSHS DeS g widl co slast g,y olo 1,8 e wiiS o aii | slaiel g aiiS cod Jes 095 bl Ologas 4
@ (Co e 0], Se0) Glalsee ply jo S3liigly, oloyl 8 (a8 5l e LSS 2aSTls (VN4 80 Sen 5 5>)

1. Altunoglu et al.

2. Restubog et al.

3. Robinson & Rousseau
4. Bal et al.

5.Juetal.



VWY [T e slosle cdlae (3L ylgy ol )l,8 (Al G ,b 5l Slojle weSuw p cigis il owyp

mer i LS ol (VT DL 5 ol) wesee £y SsSes wiile Wgené (5 clalis, IS
wl e L8, Sy olgiedy HIAT a5 0iiS 311 1, (aulae 5 (glabuly o gadl) sSas slayl T Lai ains oo

ol cdlas

S (Vo VVT L Sen 5 gyl ) oyls o)lal JI5 dase jo LSS L aiVole L8, e 4 Slejle clae
Sy 3l plelas colo; a5 oy fledae ade |15 51 LoU Cigis a5 ol las easie YL o asllas
9 u..Sls) S o‘).o.m usl.b.ﬂl.’ = 9 (5"5) foj)l.c L: ..\.ml.: L)""L’ WMB L)"‘ GO u_ely. Oyg0 4O Cu e
(Y’\’ LTU)9JLAan‘

clas STl cwl Shojle clae a4y cos (LSS STl 0,5 )18 axg5 0,90 Wb a5 Slegoge 51 SO
5 W mhaw rals aile e sla,lid, aules oo o8l csl LSS LS, s o asle 5l (SO Slesle
22 sl by Shole cdlas iy cpl jo aums lid 09> 5l Hlejle 4 Cand |y 0g5 sleel mlaw s
P i ) o 485 )3 aallln 5,50 580 oty el sl pladl sl e (Slllan At Sy lpices
Cold ) (gig s §oi ¢ Slojle dgns dile Slojl wie sl yiie L o)1 bL3 1 Jdo 4 Slojle cdloe (V44
0L J..SL ‘&9..43.0 l.a Ja.ufo Sldlas )JLAAJ o (V444 ‘Au‘)l&@ 9 Gyu) S| w.o.b‘ )jl.‘> Lg)lf O)S.Lo.c 9 61.:..4
S8 el eloi! Joles oS il jo 993 slagloils g ool slaileais sla)lis) (LS IS 145 ol
oole] AYolel (sla i) 4 o il oo Gl8l lejle gl agas g 09l o S pms il agT Ua]
5 i o5 o g aiSS slaiel 093 lojle 4 A e g wiied ol o Glesle (gl AT S oo
S0 plojle )0 CuSls g Codlge [ soe iR Glaie IS OSSOl 1) OeS v F) lejle
A ol g 090 co Oledlol STil g baslawinl (il csos slaony] 59,0 10 e Slojle g2 oloul cely S
2 oL &S sl pae s lojles o (55515 Sl o ol pln sl Glosle lp g B s sl
SoSw a5 Sl ol el pl Jdo (Y ee e (Ss 5 (ygmn y50) QST L ST DS s 18 51,0 (6 5 pueual
WS ade b SgeenS 5 bagylosle  wiles oo e (pl g o)l bty pas g Laplele  gavad 306 Sbesle
ol obe 5 Ygene b laca )l b ol Loyl bagylosls 5,650 ol 51,55 L aolgainy oS8l sae S o Ly i
(Voo ¥ To 50l 5 @ ,00) oS SSw aBge 45 a5 Wilazs 5 ol b aisS o (500055 5,l50

2 olle s (LS, Gl 1) cote 9)lg0 ilgi g0 a5 cel (g Lislu glyls oS el Mol Slojle cllae
oot |, e gl Wl co Slojlu Jame jo clae sl IS (gly>l a8 Jl> )0 il aiils of pon & LIS loss
iy a5 cl cladly glojle cdlae 0g walys pdlolin! e bl glzl pae Ohgo (o bl atils
Wy elezel [iol8l Wilgs o Llye cpl a8 casl oals lu oyl 1) balesle 5 LS 6lp olgl 8 (sblse ol

1. Bari et al.

2. Andersen et al.

3. Fox & Stallworth
4. Greenberg

7. Pillai et al.

1. Piderit & Ashford



YPY 5l e by g o losdh cogm 099 t5 Il o (55L8; 9 Jbo o irgs [T 1FA

5 Slole cllae laad Ko ggw I il OS] als ¢ gyin cols) § abe o )ls) ()5 o ,Sles
(VY el 5 5il5Lg,5) 0gd e balosle slp (SSw ooyl el o gl jo SIS

ailiwgs kulg,

IS o 58 Swgd Gladigs bl L aS 045 o, Ken b asly 055yl o b g5 &5 lojle SO LSS
O ke Lalyy 5 03 b Lad e ¢ gom) pé aildbgls OMles lgicds I8 Jore o cwgs waile Jeles 3
5o ,ee eloixl g able Colas aSiils cpl (Ve oV )] g (0 ) S5 o iy ya3 IS Jamee SOy LSS
(':>L..A )‘ oolazwl d‘ﬁ ‘5>L®o‘) u‘y.c:\.: 9 ..\5(5,0 43‘)‘ uL.S)lS aQ l) )lg Jm usl.’a.cl; Lgl.bw.xﬁﬁ.o L’ G’B)L’B) Lg‘)"
o 9 2o Gl | Serse mlie Wlgioo oo JI5 oo )3 (Fiwsd cinlple WS oo Cead ol ooy o
ssbar gl a5 098 0 csly elazal dllie bS5l iz WS Gloe po )5 Joe )3 093 pliwss L
Cowl e LSS 5 liwgs le 0 ol 1 ogdle aiilay CS L S g WS S, 09> S 4y ai¥led
Dl Slbylgy oloyl 3 Al 4 e wilgd o y5 e jo Cigids a5 8410 0 Jlaixl pl (Ve oV ol e
Wi )5 mslie (4091 (s 5o 5l ol gl oo DsSiw gla L8 4 i Ly, ol 3 Ak aST Sl Ll
(VY Tl a5 plo) 040 aales

130,50 0 il 039> ol jo ealiplxl sla imgh (B 4 aslol yo

sles o o il STal g Slojle cdlae idle g floe b Jimgh j0 (V-VF ) 20 ISen 4 g
ool G S Slejl cdlae a8 ail jo g sl ils STl g Slejle clae Sg oy 4 Mpling
QLSBT S5 )8, 4y gals JSi 5o (oS Jelse 5l (5o g el )0 laglesle )0 0Tagas 31 (sl poloe

aS wols ul.m.’ 6..»‘..\.@‘; (_gLQCA.,B‘).o sl o )lf Jm Cogis wyp O (Y-YY );Qb&u’a 9 &)s
orl 0,91 0 1l lejle 4o gools oygp |y el g ol ¢ Slojle (o Som 3 aS ol uS (598 (5 pum,
ORI SRR NS PUFCVE WA RIPWIE SIS

2 OB OsS Ghals el anaily ole, 42" lsie b phaggy p0 (Vo) Vol Sen 5 cule
b aS ol yo g Col Lol b 50 laylejle jo (LS5 @S a5 ailos,S o,Lal " aigi oo (crgoe sloylo;les
e sle v O 10 e 8 5 08 el Cusmo 893 Slojle Bl 0550 10 a5 51 as o AD

. Cropanzano & Wright
. Berman et al.
. Hobfoll & Shirom
. Mayo et al.
.Vueyal.

. Fricke et al.
. Hassan et al.

N W=



P TG . Plole cdlae (3Ll ylg, o101 ,8 (Al 39 yb 3l GSlojle WeSw g Chgis )JL Iy

slayl B Ak 4 g)l8) slaiiSly 5 )5 05)F 2 Glaie b cdagh po (Vo)) Tl 5 00
biye QLS ity alrale Blaal § a8 (o)5 ages b (3lagly, olol8 (e a8 wadly o " sl
o il el Slelio sl 5 ol b wliare Slbls )l b 55 S, olal,3 &b

e Sloladl a5 adl jo 84y eads plamil ledas oy 4 laalllas o (V-VV) Tlaly g SlasS
25 e Sl a4 &S Jlos s oo 8l 5L e Cigis Jlis a ) lgs Pl s a¥elels
ol ool S e bl Llgs s S 51 L5 cogas iie b 5l 1 lebee woglhe cdlae b Ll
S8y 8l prelisns Jlael a4 SIS STy sl Siae ol e 45 s co a5 4 daazily

O QR 5 dmyie GLS JLS 5 olygelzils cogas 3B Glgie b (ctmgsy o (V)7 ) ol en 5 b
ols Lts " o BT 5o (5 a0) 5 A jde )0 00 Sy el i LSS ()5 Sl 5 ik (Sages b
b ye 4zl 1y ol SS9 o5 o (il (Fogm 3 b ) 51 (B0 dagd g igds Glolae s jo &5
]

378 a5 Gobanl Gl opdle culo o ((3Lsolyy Sl 5l as s (VY )TSes 5 sl
g5k plsieds rizmen 5 S o0 SaS 053l Cude wlesl S0 S alde cos Ll Wil
Sl e Hlos Soloz cnl )0 O Sen 18 9 WS (0 Jos (052

s " 5 oyt St e S5 gl 5 o i b s 5 (V-0 P alol e 5 YsSTy
el ol g S o il el lalasla 5 SIS & wilgigo )l (S 53 Sy a8 ol
Sgden Oliwgd LUl pac g (Sulo )b o cmds 2l

s 5o aregi 5 i sl b Gljle @S Glste b ctegh o (Ve 0Sehe 5 g se
Sl 5 UisS Shol pse o wanl g o] el il (San olojls BgSas a5 wizily o "S55
D3 oo (iblS | CUBIS g (S el b))l GgSw a5 W30,S e Lol byl ogl o3l

(Jgl 5,05 0555 g0 logas oS oo Cummo a5 Sl wis S o Lal amg o (VYAF) llice 5 6, Sles
5 S s s i Sy a5 il b el S Shee s spgs 5 ol Ll s
Wgdos axlge ax slasslo L laplosle sl (55500 Gl o (6 S puead (sl 457 0,555L &I I Sl

o295 saans 3
500 53l lagly, ol )3 Ak Slesle isis 1l &3
Do 3l Slosle SeSas p ISl ols ) LAl ags Aoy
310 53l Glojle clae yy lojls Cigds pge s 3
s il el @58 p Slejl clac o ez & b
D)1 53U I e o diliwgs Lals) 5 Slojle Cigis ey &5,

1. Shenetal.

2. Kivimaki & Vahtera
3. Bassetal.

4. mayo et al.

5. Vakola & Bouradas
6. Morrison & Milliken



VoY 5l e by oo 0 lols pgm 090 15 sl 5o (53Ld; ¢ Jlo slrgigyy (T V0.

Sl ;—ul-’ ol SeSw 1 )15 Jome 5o aslings Lalg ) spieds ds 3
Byl 8l Slojle SeSw p Slosle Cigis ipian 458
WSl se ) Dy 4 SRS (sesthe Jde oddiz e Clllae 4y 4z g3 Ly

45[2.»)5.) @'5}
O Jxo

ORI (Pgtcho Joo (V) S

o9 5 (wld b3

ol (plolen 955l 5 (hrogi GBS (agh g5 5 51y Cosl (63015 g9 5l Baa a1 gy ol
A oyas G5y g ples Gadanie 5 o ple Glojle ;o Jels pluplas laghy onl 6sbel Ay
44z b g Wb QB Gl 4l pogad owplas ladnnie j3 ol (Lo plus o 5l aS 0Bl e (s
bl Al (2,3 b 1S5S Jga 2 5l diged m> uend slp sl polaals gy (ol 5o (5 kel dmslr a5 !
Sl (6 )gTanz iyl Ablice s TAF s lo] Biges ohasi (358 b, 4 a5 b ansl 0 olial polesl
SN0 S jo 9wl eslasul (ds Ghs) 5l asl ey Slsime 25 cuz wBlioe o il loasl G
S5l blnal glaasily 5 boars b sesl Cuz o) LIl vl 5 28,5 )8 plaass 5wl
s g bl S0l sl sl ot oolizl PLS 38l 5 5l olizal b (sl &¥olee b Joto
Slr s A gy 3l lgme sy xSl sl rizmen sl by 5 4 S5 bl 5 gls,S W]
oy 5eSile 5 ele b slaslene 1 ookl b sanl sle oo by, 5l 1Kea 2l sxSosll
03o3l lp el ouds wolinl SV g iy Jlae 5l 5 casts gy pSoilail sl g eadl el
s 3 e il ¥olee Jae 5 oolitl b sl o 4355 0 g0 65l L S¥olne o 5| 55 Liag slodeds b
G sbansd S0 o g S 00 laatly g laesls b tegh ceseie o8 (Biln Ol 351
ol 0 (6 0l ([F20Ss Lo ke ,5T5)



WY T Slojle cdlas (s luiylg, 818,08 (aki b I Glojle g p cigis il oy p

o9 aidl

Olre Blzel dlexr 1 SasSTy, gla ezl 5wl 5 (Sile alox 5l 3550 Glagasli 55 Jsaz 50
dily b yeite 6y (SurtS 5 Koz molie ol onds asls cilises sl yeiie gl Koz 5 (SopiS
S g LY Ll o A Slosle SeSw gl 9= /A0 5 =+ /¥ L ply cus 5 4 lisly, olsE Ak
4 SNES 5 (Noz Comd sz 5 Geh Gl ple o 5 Wil ms alie piie 90 (al a5 ol
ahls Jloy aaie8 ools albl oo (Y (V) 850,00 o luslin] sl

Spg R SW piie 51y Shmosi Hlol (V) Jgan
Sl Jile eSS el she oSle sl i

VIANS VB e —eA0e = /¥Ne ¥V Y8 YN e VAR sslags, ols 8 ek

YAY.  VSYe  —ofeSe )oY JYRe YO+ /Y. YAF Slesles &S
VYoo VYA JAD. —fsYe Y- VAYe )AY.  YAY Slosles Cigts
VIAD. Ve —e/VOe  —e/¥¥e ¥Fe Y[LA- YNNV. YA Slesls edlas
IS TR Y o SRR D+ Y/ Y/-f-  YAF ailiwgs Lyls,

el 0398 33 C).wd..:ulajfcwb 69,8 Slasiv fiored

OLP Tl 69,8 Glaide dwogi (V) gu

olaws 15 dale olass Sy slass Sy ol easd dih ) Slaw Caxdy dlaw s Slaw e
ol F izsan E \ Jab
WO VY S W ols @ WA golalas VA Jale YA s, FA YFYY
S | Vi
VY WY ey el WYY Ll WYY el VAP e VYR 5 YOA YR-YO
FYY Y VY eples V0T Gl 398 OF slaidl WA fe-vy
Al
O Y.Ly FY JbL e 4 Sy YO sl 01 b--%)

eSSl (g o3Il Joo (23 )]
a ‘)io.b )L....C‘ S| )‘0)9.‘>).a ‘5:‘9‘)3 CA.».Q.Q‘ )‘ ‘;‘5 9 ‘)io.b )L—A-C‘ ‘LS’L’L’ ) 6»[54.3‘ ng.fo)‘..\.J J-.\.o )
sor Sl G (nl )3 Seboe Dbl s pite Glea oty plo b Brae S 5 (Ko Gl
as LS’LA) el 00 M; 0 e YOMC‘W‘ wb)‘s u...i»Lue c\LQd).:.c LS’j)"" &LQ)L» LsLQ)L..x.c )‘ ‘)ia.ﬁ )L....C-‘
OFSe e ladyee (S s Jlele sla)l sl ogd o0 a8 S Ll 50 aladdiee ()5S st Su sl
Tl 5 JS0)) 0557 (al jo w5050 Slagieshy @ azsi b il 0,555 (asllae Comds 5l laisse
Ay ligloline zhaw 4 4z Las,s Vel 5YL dole sla)b polie (122Y 5ol 5 (6351 V<))

1. Outing Loading

2. Average Variance Extracted(AVE)
3. Ringle & Sarstedt

4. Bagozzi et al.



YPeY 5l e by o o loslh cogm 090 tg sl 53 (55Ld) 9 Jbo o igly [T VAT

50 (VA39) "adgs L eloly 5 wigd s dime b oyse Luibyly dops 0 JBla> b aigd oo
5 e olyioe el a8 g 0 oo Ve B Fe o polie b olacdme Lis cloin! pole sloingh
05,5 0ad S5 slajlae Liulil cel g WSS o)y gladas sadzl sl il ly bawgie 5 oS5 2L
AB3 o L 1) (yeiSe uite B oabanl slas ae (1) Jgaz .l Jobs b3

(532503151 (5l yiio & bgs po oudinn U ol (slayb .(Y) Jgur

Bl S il Do 5l oolital b gmls Jlos cshale b ojlw - a3ls @,
s to,ll Gl oSolee kol &gas
& oo Jlse Wged

ofees FYIVY  +/- -9 -1OYY -1OYY “1a#A Q6 <-_lojls e \
dleee PVFY [+ A “[fFA Siia! -[a0Y Q7 <-lojle cdlae \f
e PR e A SARY -/f4- Ay Q3 <-uls)l 3 Lams ¥
e OA/AS [+ - 1640 -1645 “/AY0 Q4 <-sls ) 3 Lok \
e AA IR RN 4 -IYo8 -IY o8 Ay QL <- Jbojle cogas 0
e FYING o]0 -/Y04 A “[AFA Q2 <- Slojlo cogis §
e fa/p ey “IYYY YV Ay Q4 <- Jlojlo cogis \
e ARVAR [+-5 “IOYA - [OYA AN Q2 <-Slojlo ogSn A
e AYISY  ofeep 0Y - “10-a -[A0Y Q4 <- lojle oS a
e VeO/AA oD SAIN “IFAY “[AFA Q2 <-4iliwgs Loy, Ve
deee NSNS eeep - IOFY -IOFY -/AV¥ Q3 <- wiliwgs Ly, R

5 g8 bawy a5 Cunl oadizl Sl (uilly ke Wyesite mhaw )0 1 %ee JLisl cw)n sl S0 L

ke b 1) och paa  Sinad S yiie ol ly oeSilin e jlxe ol i o0 43,5 L5 o (VAAY) ,5,Y
Sl o650 Rea Ll ) ae o] all i oy 00 5l o] ke asilis aas e olid laisge
oo i 1) Ggasl 5l ol @l (D Jgoe

AVE)suig !yl (il jlg rufileo (F) Jgur

(AVE) saizl el uilly uSilee o oL @,
-/aYY Slojlo clae \
“IA¥O iy, ols B ak \
<IAYA Sl Cigis Y
-/AVY EUSIRCIK oW ¥
“JR¥Y wliwgs Lulg, )

ol 0> e OSS oo med 1y idime el ly i S 000 sl yeiie a5 wmo e LS (903l b
el oads oslatul )Y g B)ed lae 5 soye slayl b g 3l g T ol STy jlael oy p sl e

5. Hulland

1. Discriminant Validity



oy eilojlw cdlae (3L ylgy o)l y8 LAl 31, 51 Slojle WeSuw p cigis il owyp

30 ke 408 o pleise o ysis JUORNY & bl Lld 1) e SO a5 ol 5,0k 1,51y el
WDigle) ail by plo b (Snsen 5l i (ol e b jsiie SO (Siaon 95, 00 Hlaml Lol g45 )
Comd Gl 8,6 Gl 51 35,5 b e SO o ,me Gom byl (oo ,e o)l Las bl (VYA
3 2 syl mls (Yoo Glace) 0sl LSl cabliie sla )b 5 )b 51151y jLeel U ail b e ple @

] 00 43‘)‘ (O)Js&

1515 219y oy Sly g3 Wojlw s asls Jole o)L .(8)Jgu=

Cigus Slejle SeSu blsl Slejlo cdlae olo,l 3 adi ol — axli @0,
Slojle aliwgs

AN il - [ofY “[A%A —+IAYA Q6 <- Slojlw cllae \
“IFYA - /oY F I XA -/a0Y -+ /0% Q7 <-bojle cdlae Y
—+JOAY -+ 1OVY IYAY -+ 70 IACAY Q3 <-sls,1 3 ok Y
-+ IVY¥® lgal -fPY \la! /A0 Q4 <-sls,1 3 Lk A
SAY “[A#\ -+ /vay Sidits —+/OYA Q1 <- Slojlo cogas 0
“/AFA “JAY') — IV “IEYA —-I8YF Q2 <- Jlojlo cogas 4
SAY “IVEF -+ /FAY /YY) —+/YAQ Q4 <- Jlojle cogas y
—+IYY —+ /A0 JAYZ) -+ 10)4 AR Q2 <-aliwgs Ly, A
—IVYY AN -/av¥ et -ty Q3 <- wliwgs Ly, a
/AFA AN —+/vay iaYs - /#YA Q2 <-bojls g8 Ve
AR -120Y AN -1oYF et Q4 <- Sbjle eSs 1

St ol 5T L oojle sl asls o Siwed sl ool ool plis (B)Jgaz ,0 a5 jebles

S5 s, 5 e 4 amo e ol gadss nl el ;K0 sloejle b ojl o] sloiasls m Siasan
S oS Sl ol tnl (e S5V g )98 Jleme STy sliel cw) (gl Jlire (reegs aBlige g3 (el
Gl V1Y (o 5am 5 520) 3,55 STyE81 & e sl b duglin ;5 Ghalos e b (6 iy ol oy
by S a1 53 o oo i 24,550 PLS. sl 5 s ol 03,5 461 () Iy 55 3903
SV 5 Fosd Jlre Beb et o Sl onds e Jal kS 6y s 9 Syn g 4 oadizl Sl

el Hl 3 e Jae sln Sy 2y

1515 219 owi Sly 55 5Y 9 J5yed slaxe (F)Jgur

Slojle Cigis glole @S wliwgs Ly,  glole clae ols |3 ass o3lw
AR alo,l 8 jads
Y4 AAA Slejle cdlae
ANA -+ /OOA UArd ailiwgs g,
AT -+/AQ¥ |- -+ /70 Slosle DeSw

<AV <[AAY —-/Y-Y <IYYY -+/YYf Sl Cigis




YPeY 5l e by o o loslh cogm 090 tg sl 5o (55l 9 Jbo o gy [T 1OF

8l (g eIl Joo (2Ll (o)

a8 el glo )l bl asls ogh o ssliiul e S5 badyae o, sbalas cwyp 6lp bee ol
w5l i Wy yb 4 e K00 Oleds il e aoy Vo bl o] (o dlas el SO B yas 5l o7 dels
a3 oo ol 1y 6 S oslail Jae (ol gls (V) sz wasoe plis Ty 6 5VL (2Ll (wlide

o3 Jae (2L (V) ga

Condy =55 bl Elig s Wl o5l
Jod LG SARYS <IAVA Sls 8 A
Jed S Sats /Y Shojle cllas
Jod S A\ -/3Y4 aliwgs Loy,
Js:d B -/120¥ <Ay Slojle S
Jo3 LB -/AFf -2 Slojle cogas

5950 &Il 1 sl o doyo Yo (VL loojle oS 5 obL 5 #Log,S LIl polie asul @ asg5 b

el 18 gty Joe g (omwlia

L o (pt oS (ow) 2
Sl okRs% Gl it (rm Sl oy p lp R ol )0 00,5 e el o pd Hlaie el Gl cge
] 00 43|)| (/\)Jﬁ.\} B QT )| J..al_‘> @Lu &S Sl ool oolawl L)‘“"L’)‘ﬁ ey J—QLC

o yro bsep (A) S
b 8yl ojle = ale )
Yiovs Q6 <- Slojles cllae \
Yiovs Q7 <- ol las Y
V214 Q3 <- sl 3 LAk \
1214 Q4 <-sls ) 3 LAk ¥
Y/ YA QL <- Jlojls cogis 0
AARAY Q2 <- Slojlw g #
YIABO Q4 <- Slojls cogis Y
T Q2 <-ailisgs Lyfs, V-
T Q3 <- wlbiwgs Lufy, V)
AR Q2 <= jlojls wsSs A

\ARES Q4 <- Jljls ooSes A




160 eilojlw cdlae (3L ylgy o)l y8 LAl 31, 51 Slojle WeSaw p cigiss il owyp

‘53}9 LQLJ)MUAGE?M L)J‘).’Lu Ml.’saa )‘J.«_QSLQL_Q)JLA rﬁLo.: &5’4"’[”'& 5)L0—| )J.)LQA 4&..;‘444\}94[4

RYIRY

nag16 nag17

K 5

0.898 | 10.939

reach of contract
edb ed’?
0.968_L 0.954

-0.722 -0.225

0.725 -0.260

s2
Justice

0.495

violent silent

L T "0-.95-'" relation 0974 _J“L‘
i NP T
! re2 |— 1~J = re3
L. =1 Bl I |

G 93 §)b L ¥ oles Joo a1 bgy ye 8 (9031 (V) S

o9 Joo b o (5 lolre b § pumno il o (V) Jou>

Sololae mhaw  to)lel e oo s
oo FVABO VY asliiil, ol al < Slejle cigas
ofees ARTIARIA <IYYD Slojlo Sdlae <= gl cigas
foee YYIVEO - VA ailiwgs bls )l <= slojle cigas
AR VPIAYY QAR Slole eSu <= glojlu Cogis
feee NASY YYD Sljle &S <= s lisplg, ol 3 ais
feee ANYY —-Iv# Slosle SeSw <= lejle cdlas
ARE YY/b-V -+ [OAY slojlu ©gSw <= iliwgs bl )|

ez Sl clin Jlas e Ll ool 0w Py 0 a5 5 ,Sojlul sla Jow Jole [b 4 axg5 L
4 a5 w3 oo olis (M gazr ;5 e 25T (g bliae alpd (nl 2 (358l Wsd oo oo barye Gl jeiie
Sl 5l colss Cdlas ol a8 el VAP 5l o o e olas t B)LQT (sboilw O p o Slojle Cigis

.o)b Lﬁj.yw.o LJ"‘ 005.3



VeV 5l e (ol oo o lols pgm 090 15 Il 5o (55Ld) 9 Jbo s ig}y (T 105

e o eiin b i e
2SO U yao o lade a5 Col oo 48,5 0,00 VAF 3 L1 51 2slee 6meﬁb Gl st (5

3yl Zolie it 15U o9 piesd 5l lad sl PGy o A e (pl 4,8 9 8,5 o

VAF e

NEY Slojlo @S g sBlinyly, oloyld La « Slejle cogis
ALS Slojle DeSu 5 Sbojle cdlae o Slejlu cogis

SARAS Slojlo DeSw g ailings bl Slejle cogis

“I¥AY Slosle SsSa il sl i sl 3b Eyame

AR O sz ol 5 Slejle SeSw p Slojle Cigis i 3k
“IAAY Slojls D55 o slopiie 5 Slojls Zipis sloite 5 ggane

ytebe Juo o510 (2U5)!

Joe Smiin Ol Sihe o cul ond copo B Joe 2Ll 6lp eolaiwld g polie o e
haie) i Gelulyy yToo Cesdts ot Gloseiio b 1505900 sl yeite Lailyy qupe 5l capd ol adlice
S 40 (698 g9 lawgio crs polie gl SV jlake lgieds </FY o /YT /N jlade aw (VAAA (2 V- -4
235 rhe VAV0) Gyl 5 ;55 Lawg oS LSl Joo (SaiS oy Oly Oeimes Sgdoe a5
Sl yrio Glacd me o i 4 a5 cul calie S8y Jae SO Bl jo ams oo las | Joe s i ol
1Y Sl aw ol ool 43,3 0y 05l opl pll glp QL 5l regh ol 4o 03l Toe,e ol
g 4258 (135 13 (o33 g dawgio wiads polie gly SV ke Hlsicas < /¥ 5+/10

Jome 1305939 W yuicio Q2 3 R? jludie .(1) Jgu
Q2 R? 1505908 yeiie

Oy ey OlE e
G5 TEYE  Lgie 0N mlially, ols,lE A

55 IFYe lgie  /OVF Slesle cdlae
€55 JFFY lgie  /0) ailisgs bl )|
PCRERYN £ SRRPICERL Slesle ©sSs

oo 15590 Sl itie 41 4255 b Joa (698 L (3l 808305 (V1) g0 bl 9a5T 99 0 s

oily 2985 sl

S50 3l e w0l Gl Sl b g sgde 6, le 5 s pSoslail Jow i 99 e Jels S e
(Y 0) hlSen 5 pusle 55 (GOF) 3515 (25565 Jlne 51 (S Joe (b3l (o) 2 (6132 090 JlS ¢ Joke
1990 g0 oslaul



WY [ . SPlojle cdlae (3 Lbylg, o10,1,8 (@l 39 yb 3l Slojle WeSw p Chgis )...SL Iy

—  —
GOF = /AVE x RZ = ./0/894 x 0/63 = 0/75
90 &y, Cyizen bl co (698 Joo (IS b5l oplplo ailb oo /Y 51 5YL GOF lade aSil 4 a5 L
5o Jde uogas o PLS Jl5dle 5 g 45 el (skxe (SRMR) 60t Juslias] 50ilacly les o puSilo
J...QS)L.M L)"‘ > «.\.wl.»)...os..\.sl.: S0 )0 \e )‘ uT)LM (Y’\f) U}A-JSJ-E-’ u,aLm‘).» aS el ool A.J;

(SRMR) (bl y2 Joo 31 - (V) Jgar
(/30) s lobine oy Jole i il ke
IBL JOAD sas i il Slay e o Silio pes Ay,

019 oo lplo aib go o yo Ve 5l 5l a5 Jele Jlade g 0o )0 0 51 S (g lolins haws 4y ax g5 b
ous oalo HLis (VW) Jga o laans,8 Q}.oﬂ @b RSV B COPE-SUIF NS RSV S - P FRSUUNOSIY RV I g E 4]

Wans 3 (4903 @b (1Y) Jgus

am Ulade e o lailisl oo o -

ol YV/A00 —-[¥YY sl ol 3 Ak g cigas
RV AV/RTA A cdlae g cogas

anl YYIVED A wliwgs Laly, 5 Cogis
ol AALY —+/YYO oS g alis g, ols 1B Lak
ol ANYY S Ats S g cdloe

ol Y.y -+ IOAY SgSas g Ailiwgs Laily,

ol YYNYO AR DgSan g Cogl

S5 Az g Sxy
aloyd asi ol i L glojle CeSw o Slojle Cogis 0l vy p G ol Lol Gus
Sl e 5 5 g |, SsS lyian G Jomo 5o (68,0 6508 JSE L) S Jme o Cisas o
allls b 4o onl mls nly opdle xS o Sloiiy gl ad)S Jlai o DS gl lassie Glgiea
Coio g loline Aoyl Jad g8 5 )15 oo 4o Cdgid om0l las aS (Vo VY )], 3 (goneg I o)

KRN G;bm 3,0 5e>g
ol slllgy sl as s Sbejle Cigis o Cude g ol dlayl, 5l (S teeh gl (uien
).ul..m IRV APTIPLY @Qu)é)K 5 Olaie, 5 daylosle 4,0 o aS als olid (VoVo)ol,en 5 5,L Sungh
.A...ASGA =95 )lf J?m Je ‘) UQS...) Lgl.as)ll_é) 9 03l u,u.aslf |) g_ﬂ).,.m‘ Lgtéé A d )lf Jaw 6""“’ Lchbo}:..i:

1 .Samir. Al-Romeedy



VoY 5l e by (oo 0 loslh qpgm 090 t5 sl 35 (55L; 9 Jlo o gy [T 1OA

Do 5 G5bgly, SlalE (A o ol ol & (VY0) 1ol San 5 bse dallle b ami ol (rizpas
Syl Slagran 3 )ls 0529 e daly Sleslu

Sloline g Cude 30 IS oo 50 ailings Lally) » Glojle Cigis s o (Las aallla (nl @S ()b
ol el S5 e o (6,008 05 i, bls a8 ol guen (VoY) (5)l052 5 oDl Ghaghy b5 o)l
bole Ko lgea I Jome jo (g a5 o wsdi oo by Gl 5o Gl (8 Gl 5 ible (Soes
DL S eimad ol 3,5 )3 amgi 3,0 s 5 ey 1 gt ollaali BT S sl ol
(VoY) 5en 5 cypmyl dallls gl b a5 ols Slojlo cllae pr (ololine 5 oo il Cogis a5 ol
68 g Slojle cdlae s cotls el a5 0 o wwl (V1) TRl Gragi 1) b slaaidl o ,ls Slyseon
Olpde a5 auwy ams ool a4 (VOVA)T IS g deme ddllae ¢ 3,k 510,10 0929 (colio abal, |15 Joee o
gle parass s Sl 5 S e 6 S peeal O] dasein o5 a8 sbml (S5l 5 plle )1 Lanee S L
4S5 o5 T o, 5 oagy 9550 5o 1, QLSS 5wl o,8hes ()l 4y Bgape o500 Jlosl jo cdlas S o
3,8 les p wollacl sladsly U aiss colas cilos,S 4y o0 1) Ciguis a5 SLS IS 51wl ol o puioran i )lo
b gl gl cols, 4

OL 529 4 (o (ol 0,10 0525 5 e o Sisis glaaly Gl L S0 po oIS e ax S
AL cBaos i 4 15 o jo Cogis ladely des o lis a5 o ls 0>y sloanslid waled A wes e
el dlF 0>

5 & i 5 S o Cigdis gladaly LT Sl (s gl (dodigansos (Vo) 0) S8l g (95500
Sl Les az 31 a5 wizbly o lagT isls alogl (s b ol glie (5 0,8 5 ,50d cuns y pos) 5 5
S o8 Ll s (ible (S (Fopudl oy, i) e sloasly sls S Jore 5 ipts
(sible wd els by Lt culs) i e slassly WS oo )18 alex 5)90 C e awy
S 5 S e )8 dlaz 090 ()l 0,8 SO L e SO Langi 4 (g0l 8l 4y L (S a8

Sy ol )8 ulple g Wl ISt S5 plgisar )5 Jowe )0 Sogis pd 4 hled Clel gt ol
35 ST S lyzea 1y gn lags 8,0 b ablie 51,y ol g, A8 a2 i ool g 51 5,55l
Joee )0 L8 gl o QLS DgSew 5lLe S o (5,58 6l st Sllllae gl 8 lesl o Sles
& golaelg wlaal 4 e 157 oo o Cigis wile wuliig U sy, SO Sl (San sl jlis 90 LS
Slp ) de 5o cigas o ol 5l osh QLIS @S g i col (Ko 095 dugi ) 45 350 Cans
|y 05> lal,S O 2als (sl G 50 el 8 el Jsaes ol ajo laglesle (sl 5 p2e QLS
@ Gl 50 was s e QUS,E &S was oo i ol dalllas slaaidl (b cnl koS Gle ol 9550 50
RS e STk laglosler cenlpl (VA (JIgyl5T 5 l)ass” eS8 Joe jo 5k, Jloe!
b Sldllas aies gug s QLS o po ]y (Sae JB8) Wb g sl axsls )15 e )3 Cigis ) Tl
5 ily slacalos (o] Gloisly 5 Jle JI5sl wanle) Cogis 350 50 BT il a5 wiles,S asie

1. Morsch et al.

2. Islam & Chaudhary
3. Eisele

4. Mohamed et al.

5. Hershcovis & Barling



108 [F e slojle cdlae ( 3l ylyy ol 8 (Al 31 ,b 5l Slojle GeSuw p chgis il oy p

c2ly G dSSsn 5 bass, 5 €l b o paor o G Jome )0 Cigid gl com ils asile e (Lo
A 55T 5 sl )aid IS Jomo 5 gt sl ogilly 803530 olss wigs )13 ol
P 0 parie ¢yl 65 058 e leidy Sl Dslite s Glejle b Gloile jo el 4 az g
s e 2ol b a5 38 (ngas (b (lgier e 058 GBS g Jeldsa e Sigds il e olesle
Wl e Jelotign s 0,5 S |y o] 5 0ged (65e8ty Sllas 5l Bole> 4y (23Sl 5 (5,05 slmoseds
dod b g0l 05 sbml Ol Sl &j9e 50 (g B ol aslin (oiu 5l bl lp polae anld SO
55,5 &l Gl sl e Hloms 4ol Codibge gl o] Colas a5 Sl e a0 Tl jo Lol wogds &81,1 LSS
cwlin Sloladl g w2 aseid | IS Jore jo Cdgis saims laie (5o digSs a5 Wil Wb e )5 12 ¢ o
5 OLISS &) g Juged Sz j0 1) Sleladl ailes o baylojle cams bl | Jlaist oMSew 5,155 6l 0
Wl I e o Cigtis 6, Gijgel 5 sl (55950 AVl (lalil wims plomil Slojle Cigds die)
5 09l Plune g OMSa 51 (2T (slyy Cumgo (nyie 5o 1y 095 Wlgioe plojles (DL Jogud L 09 5]
Sl s 0,5 Frhe L 1) 095 isn )il Wlg s ylojle «Dledbl cpl ils bans [ oIS Lo
ol (ot Sl 1Sy 9705 g Cigis Ayl Jelge cSlil sl lnae (el iy s ol 005 Ol
ol Gralcigts ks, co e Geelssas s5all slacuadse (10,8 15 5 o5l 2 Wb bjsel slyime
5heolainl g biusgass Jlesl usliigis glacaadss jo 285 oS wolg> (gilwdiinn ¢ guiol Ol jlas
Wd CighS dalne il (ool SISl S eke il slaln) g s, i U8, S slaghs,
S8 )0 Gl (Son jrelisgis gla)lid; ol (55,0 ol gla)ld; 5 b asts sl oS o)) ol e
L lojle uizeen 09 oddliv (oo b odadgs) able oW aile Sipoly, sl amis 4 M
Calom 355 QU ot 5 ool 5 0958 Ot SWASLE Cugii inled sbml (e IS Lame il
Lo yLo o il durie Wlgs oo siie Dllel & Eaad GUSIS ols oS (sl @Bgods loladl g U5 cloz>|
DS 4y 5 0SB e slayld) ) e ol (Plas @ge 4 iludlad bl gl QLSS
J el S Slle pwpols pllas So wiilys o bplejle izren aiiS (Fagw, 5 Joxe 0 (S,
CSie b aiS o w0l 3 laie )5 6l (6, g5k pics (p) 0SS (ISl S o Joe i Sl pealids
Al iz lacglis LT aS 05 oy b ol p3¥ (g ten Sliion 03,138 Sasl @ 1) )5 4 by e
Doy Gladely uesd sl ool Slindod joio oS b o)lo 3g2g U5 e 0 gl b agzlse jo laasly
el 3lis 50 LS (Sl 5 sible g oSy Cundy 2 I e Cigis
References ) )
Altunoglu, A. E., Kocakula, O., & Ozer, A. (2022). Demographic differences matter on job outcomes:
psychological contract’s mediating role. Business, Management and Economics Engineering,
Anderszeon(,ll)_’.lP.ZZS., Hogh, A., Andersen, J. H., & Biering, K. (2021). Depressive symptoms following
work-related violence and threats and the modifying effect of organizational justice, social
support, and safety perceptions. Journal of interpersonal violence, 36(15-16), 7110-7135.

Aylsworth, J.(2008),change in the workplace: organizational silence can be dangerous, organizational
Psychology examiner.

Bagheri, G., Zarei, R., & Aeen, M. N. (2012). Organizational silence (basic concepts and its
development factors). Ideal Type of management, 1(1), 47-58.


https://www.ceeol.com/search/article-detail?id=1066784
https://www.ceeol.com/search/article-detail?id=1066784
https://www.ceeol.com/search/article-detail?id=1066784
https://www.ceeol.com/search/article-detail?id=1066784
https://journals.sagepub.com/doi/abs/10.1177/0886260519831386
https://journals.sagepub.com/doi/abs/10.1177/0886260519831386
https://journals.sagepub.com/doi/abs/10.1177/0886260519831386
https://journals.sagepub.com/doi/abs/10.1177/0886260519831386
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Aylsworth%2C+J.%282008%29%2C%E2%80%9Dchange+in+the+workplace%3A+organizational+silence+can+be+dangerous%E2%80%9D%2C+organizational+Psychology+examiner%2C+www.examiner.com&btnG=http://www.examiner.com/
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Aylsworth%2C+J.%282008%29%2C%E2%80%9Dchange+in+the+workplace%3A+organizational+silence+can+be+dangerous%E2%80%9D%2C+organizational+Psychology+examiner%2C+www.examiner.com&btnG=http://www.examiner.com/
https://www.researchgate.net/profile/Mojtaba-Nikaeen/publication/259383988_Organizational_Silence_Basic_Concepts_and_Its_Development_Factors/links/00463530707dcd184d000000/Organizational-Silence-Basic-Concepts-and-Its-Development-Factors.pdf
https://www.researchgate.net/profile/Mojtaba-Nikaeen/publication/259383988_Organizational_Silence_Basic_Concepts_and_Its_Development_Factors/links/00463530707dcd184d000000/Organizational-Silence-Basic-Concepts-and-Its-Development-Factors.pdf

VPeY 5l e by g o losdh (ogm 099 t5 Il 5 (55L8) 9 (Jbo sla gl [T 15+

Bal, P.M., De Lange, A.H., Jansen, P.G. & Van der Velde, M.E. (2013), A longitudinal study of
agerelated differences in reactions to psychological contract breach , Applied Psychology,62(1),
157-181

Bari, M. W., Ghaffar, M., & Ahmad, B. (2020). Knowledge-hiding behaviors and employees’ silence:
mediating role of psychological contract breach. Journal of Knowledge Management, 24(9),
2171-2194.

Bass, B. I., Cigularov, K. P., Chen, P. Y., Henry, K. L., Tomazic, R. G., & Li, Y. (2016). The effects
of student violence against school employees on employee burnout and work engagement: The
roles of perceived school unsafety and transformational leadership. International Journal of
Stress Management, 23(3), 318-336

Berman, E.M., West, J.P. & Richter Jr, M.N. (2002), Workplace relations: Friendship patterns and
consequences (according to managers) , Public Administration Review, 62(2), 217-230.

Chappell, D., & Di Martino, V. (2006). Violence at work. International Labour Organiziotion.

Camerino, D., Estryn-Behar, M., Conway, P. M., van Der Heijeden, B. I. J. M., & Hasselhorn, H. M.
(2008). Work-related factors and violence among nursing staff in the European NEXT study: A
Longitudinal Cohort Study. International Journal of Nursing Studies, 45(1), 35-50.

Cropanzano, R., & Wright, T.A. (2003). Procedural justice and organizational staffing: A tale of two
pardigms. Human Resource Management Review, 13(1), 7- 39.

Eisele, P. (2016). Organizational justice and workplace bullying: validating two instruments and
testing their joined relation with wellbeing. International Journal of Business and Social
Science, 7(12), 167-176.

Fricke, J., Siddique, S. M., Douma, C., Ladak, A., Burchill, C. N., Greysen, R., & Mull, N. K. (2023).
Workplace violence in healthcare settings: a scoping review of guidelines and systematic
reviews. Trauma, Violence, & Abuse, 24(5), 3363-3383.

Fox, S., & Stallworth, L. E. (2010). The battered apple: An application of stressoremotion-
control/support theory to teachers’ experience of violence and bullying. Human Relations,
63(7), 927-954.

Greenberg, J. (1990). Organizational justice: Yesterday, today & tomorrow. Journal of Management,
16(2),399-432.

Hassan, S., DeHart-Davis, L. & Jiang, Z. (2019), How empowering leadership reduces employee
silence in public organizations, Public Administration, 97(1), 116-131

Hershcovis, M. S., & Barling, J. (2010). Towards a multi-foci approach to workplace

aggression: A meta-analytic review of outcomes from different perpetrators. Journal

of Organizational Behavior, 31(1), 24-44.

Hobfoll, S. E., & Shirom, A. (2000). Conservation of resources theory: Applications to stress and
management in the workplace. Handbook of organization behavior, 2, 57-81.

Hogh, A., & Viitasara, E. (2005). A systematic review of longitudinal studies of nonfatal

workplace violence. European Journal of Work and Organizational Psychology, 14(3),

291-313.

ILO. (2003). Code of Practice on Workplace Violence in Services Sectors and Measures to Combat
This Phenomenon. International Labour Review, 143(October), 20.

Islam, T., & Chaudhary, A. (2024). Impact of workplace bullying on knowledge hiding: The
mediating role of emotional exhaustion and moderating role of workplace friendship.
Kybernetes,53(1),238-255.

Jahangir, M., & Abdullah, M. (2017). A Review of Organizational Silence antecedents and its impact
on Job Attitudes. Sarhad Journal of Management Sciences, 3(01), 146-159.

Ju, D, Ma, L., Ren, R, & Zhang, Y. (2019). Empowered to break the silence: applying self-
determination theory to employee silence. Frontiers in psychology, 10, 485.

Keely, B. R. (2002). Recognition and prevention of hospital violence. Dimensions of Critical Care
Nursing, 21(6), 236-241.

Kiviméki, M., & Vahtera, J. (2017). Organisational justice protects against the negative effect of
workplace violence on teachers’ sleep: a longitudinal cohort study.


https://iaap-journals.onlinelibrary.wiley.com/doi/abs/10.1111/j.1464-0597.2012.00524.x
https://iaap-journals.onlinelibrary.wiley.com/doi/abs/10.1111/j.1464-0597.2012.00524.x
https://iaap-journals.onlinelibrary.wiley.com/doi/abs/10.1111/j.1464-0597.2012.00524.x
https://www.emerald.com/insight/content/doi/10.1108/JKM-02-2020-0149/full/html
https://www.emerald.com/insight/content/doi/10.1108/JKM-02-2020-0149/full/html
https://www.emerald.com/insight/content/doi/10.1108/JKM-02-2020-0149/full/html
https://psycnet.apa.org/record/2016-07222-001
https://psycnet.apa.org/record/2016-07222-001
https://psycnet.apa.org/record/2016-07222-001
https://psycnet.apa.org/record/2016-07222-001
https://onlinelibrary.wiley.com/doi/abs/10.1111/0033-3352.00172
https://onlinelibrary.wiley.com/doi/abs/10.1111/0033-3352.00172
https://books.google.com/books?hl=en&lr=&id=oESHJBZyJDwC&oi=fnd&pg=PR21&dq=Chappell,+D.,+%26+Di+Martino,+V.+(2006).+Violence+at+work+(3rd+ed.).+Geneva:+International+Labour+Office.&ots=sVwDTBQEtZ&sig=S_WIi_UhyEWEr60HZ_b6xriNAkg#v=onepage&q=Chappell%2C%20D.%2C%20%26%20Di%20Martino%2C%20V.%20(2006).%20Violence%20at%20work%20(3rd%20ed.).%20Geneva%3A%20International%20Labour%20Office.&f=false
https://www.sciencedirect.com/science/article/abs/pii/S0020748907000429
https://www.sciencedirect.com/science/article/abs/pii/S0020748907000429
https://www.sciencedirect.com/science/article/abs/pii/S0020748907000429
https://www.sciencedirect.com/science/article/abs/pii/S1053482202000979
https://www.sciencedirect.com/science/article/abs/pii/S1053482202000979
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Eisele%2C+P.+%282016%29.+Organizational+justice+and+workplace+bullying%3A+validating+two+instruments+and+testing+their+joined+relation+with+wellbeing.+International+Journal+of+Business+and+Social+Science%3B+7%2812%29%3A+167-176.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Eisele%2C+P.+%282016%29.+Organizational+justice+and+workplace+bullying%3A+validating+two+instruments+and+testing+their+joined+relation+with+wellbeing.+International+Journal+of+Business+and+Social+Science%3B+7%2812%29%3A+167-176.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=Eisele%2C+P.+%282016%29.+Organizational+justice+and+workplace+bullying%3A+validating+two+instruments+and+testing+their+joined+relation+with+wellbeing.+International+Journal+of+Business+and+Social+Science%3B+7%2812%29%3A+167-176.+&btnG=
https://journals.sagepub.com/doi/full/10.1177/15248380221126476
https://journals.sagepub.com/doi/full/10.1177/15248380221126476
https://journals.sagepub.com/doi/full/10.1177/15248380221126476
https://journals.sagepub.com/doi/full/10.1177/15248380221126476
https://journals.sagepub.com/doi/abs/10.1177/0018726709349518
https://journals.sagepub.com/doi/abs/10.1177/0018726709349518
https://journals.sagepub.com/doi/abs/10.1177/0018726709349518
https://journals.sagepub.com/doi/abs/10.1177/014920639001600208
https://journals.sagepub.com/doi/abs/10.1177/014920639001600208
https://onlinelibrary.wiley.com/doi/abs/10.1111/padm.12571
https://onlinelibrary.wiley.com/doi/abs/10.1111/padm.12571
https://onlinelibrary.wiley.com/doi/abs/10.1002/job.621
https://onlinelibrary.wiley.com/doi/abs/10.1002/job.621
https://onlinelibrary.wiley.com/doi/abs/10.1002/job.621
https://books.google.com/books?hl=en&lr=&id=g5pD9ciNvA0C&oi=fnd&pg=PA57&dq=Hobfoll,+S.E.+and+Shirom,+A.+(2001),+%E2%80%9CConservation+of+resources+theory:+Applications+to+stress+and+management+in+the+workplace.%E2%80%9D+(accessed+10+May+2016).&ots=uWXMkKDIxp&sig=fIQBd5GBP74Pn4e-sETce6uBpjA#v=onepage&q&f=false
https://books.google.com/books?hl=en&lr=&id=g5pD9ciNvA0C&oi=fnd&pg=PA57&dq=Hobfoll,+S.E.+and+Shirom,+A.+(2001),+%E2%80%9CConservation+of+resources+theory:+Applications+to+stress+and+management+in+the+workplace.%E2%80%9D+(accessed+10+May+2016).&ots=uWXMkKDIxp&sig=fIQBd5GBP74Pn4e-sETce6uBpjA#v=onepage&q&f=false
https://www.tandfonline.com/doi/abs/10.1080/13594320500162059
https://www.tandfonline.com/doi/abs/10.1080/13594320500162059
https://www.tandfonline.com/doi/abs/10.1080/13594320500162059
https://www.ilo.org/safework/info/standards-and-instruments/codes/WCMS_107705/lang--en/index.htm
https://www.ilo.org/safework/info/standards-and-instruments/codes/WCMS_107705/lang--en/index.htm
https://www.emerald.com/insight/content/doi/10.1108/K-06-2022-0842/full/html
https://www.emerald.com/insight/content/doi/10.1108/K-06-2022-0842/full/html
https://www.emerald.com/insight/content/doi/10.1108/K-06-2022-0842/full/html
https://journal.suit.edu.pk/index.php/sjms/article/view/87
https://journal.suit.edu.pk/index.php/sjms/article/view/87
https://www.frontiersin.org/articles/10.3389/fpsyg.2019.00485/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2019.00485/full
https://journals.lww.com/dccnjournal/fulltext/2002/11000/recognition_and_prevention_of_hospital_violence.4.aspx
https://journals.lww.com/dccnjournal/fulltext/2002/11000/recognition_and_prevention_of_hospital_violence.4.aspx
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=chkoff%2C+K.%2C+Elovainio%2C+M.%2C+Hintsa%2C+T.%2C+Pentti%2C+J.%2C+Salo%2C+P.%2C+Kivimaki%2C+M.%2C+%26+Vahtera%2C+J.+%282017%29.+Organisational+justice+protects+against+the+negative+effect+of+workplace+violence+on+teachers%E2%80%99+sleep%3A+A+longitudinal+cohort+study.+&btnG=
https://scholar.google.com/scholar?hl=en&as_sdt=0%2C5&q=chkoff%2C+K.%2C+Elovainio%2C+M.%2C+Hintsa%2C+T.%2C+Pentti%2C+J.%2C+Salo%2C+P.%2C+Kivimaki%2C+M.%2C+%26+Vahtera%2C+J.+%282017%29.+Organisational+justice+protects+against+the+negative+effect+of+workplace+violence+on+teachers%E2%80%99+sleep%3A+A+longitudinal+cohort+study.+&btnG=

WY T e Slosle cllae (Uil o118 (ali @1,b 5l Slojle SeSw g igds T ow)

Lanctot, N., & Guay, S. (2014). The aftermath of workplace violence among healthcare workers: A
systematic literature review of the consequences. Aggression and violent behavior, 19(5), 492-
501.

Liu, D., Wu, J., & Ma, J. C. (2009, July). Organizational silence: A survey on employees working in a
telecommunication company. In 2009 International Conference on Computers & Industrial
Engineering (pp. 1647-1651). IEEE.

Mayo, M., Sanchez, J. I., Pastor, J. C., & Rodriguez, A. (2012). Supervisor and coworker support: A
source congruence approach to buffering role conflict and physical stressors. The International
Journal of Human Resource Management, 23(18), 3872-3889.

Milliken, F. J., Morrison, E. W., & Hewlin, P. F. (2003). An exploratory study of employee silence:
Issues that employees don’t communicate upward and why. Journal of management studies,
40(6), 1453-1476.

Mohamed, H., Higazee, M. Z. A., & Goda, S. (2018). Organizational justice and workplace bullying:
The experience of nurses. American Journal of Nursing, 6(4), 208-213.

Morrison, E. W., & Milliken, F. J. (2000). Organizational silence: A barrier to change and
development in a pluralistic world. Academy of Management review, 25(4), 706-725.

Morrison, E. W., & Robinson, S. L. (1997). When employees feel betrayed: A model of how
psychological contract violation develops. Academy of Management Review, 22(1), 226-256.

Morsch, J., van Dijk, D., & Kodden, B. (2020). The Impact of Perceived Psychological Contract
Breach, Abusive Supervision, and Silence on Employee Well-being. Journal of Applied
Business & Economics, 22(2), 37-53.

Mousavi, K, Z., & Shams, M. (2023). The effect of gender norms and social capital on the tendency to
be an entrepreneur, taking into account the moderating role of work ethics (case study:
accountants working in companies admitted to the stock exchange). Financial and behavioral
research in accounting, 2(4), 60-84.

Olszewski, K., Parks, C., & Chikotas, N. E. (2007). Occupational safety and health objectives of
Healthy People 2010: A systematic approach for occupational health nurses—part Il. AAOHN
journal, 55(3), 115-123.

Piderit, S. K., & Ashford, S. J. (2003). Breaking silence: Tactical choices women managers make in
speaking up about gender- equity issues. Journal of Management Studies, 40(6), 1477-1502.

Pillai, R., Scandura, T. A., & Williams, E. A. (1999). Leadership and organizational justice:
Similarities and differences across cultures. Journal of international business studies, 30, 763-
779.

Rai, A., & Agarwal, U. A. (2018). Workplace bullying and employee silence: A moderated mediation
model of psychological contract violation and workplace friendship. Personnel Review, 47(1),
226-256.

Restubog, S. L. D., Zagenczyk, T. J., Bordia, P., & Tang, R. L. (2013). When employees behave
badly: The roles of contract importance and workplace familism in predicting negative reactions
to psychological contract breach. Journal of Applied Social Psychology, 43(3), 673-686.

Robinson, S. L., & Rousseau, D. M. (1994). Violating the psychological contract: Not the exception
but the norm. Journal of organizational behavior, 15(3), 245-259.

Samir Al-Romeedy, B., Mahmoud Abou-Hamad, M., & Elsayed Hussein Ali, I. (2023). The Impact of
Psychological Contract Breach on Job Silence in Tourism Companies: Workplace Bullying as a
Mediator. Journal of the Faculty of Tourism and Hotels-University of Sadat City, 7(1), 21-39.

Shen, Y., Schaubroeck, J. M., Zhao, L., & Wu, L. (2019). Work group climate and behavioral
responses to psychological contract breach. Frontiers in psychology, 10, 67.

Shojaie, S., Matin, H. Z., & Barani, G. (2011). Analyzing the infrastructures of organizational silence
and ways to get rid of it. Procedia-Social and Behavioral Sciences, 30, 1731-1735.

Sofield, L., & Salmond, S. W. (2003). Workplace violence: A focus on verbal abuse and intent to
leave the organization. Orthopaedic Nursing, 22(4), 274-283.

Steffgen, G. (2008). Physical violence at the workplace: Consequences on health and measures of
prevention. European review of applied psychology, 58(4), 285-295.


https://www.sciencedirect.com/science/article/abs/pii/S1359178914000809
https://www.sciencedirect.com/science/article/abs/pii/S1359178914000809
https://www.sciencedirect.com/science/article/abs/pii/S1359178914000809
https://ieeexplore.ieee.org/abstract/document/5223551
https://ieeexplore.ieee.org/abstract/document/5223551
https://ieeexplore.ieee.org/abstract/document/5223551
https://www.tandfonline.com/doi/abs/10.1080/09585192.2012.676930
https://www.tandfonline.com/doi/abs/10.1080/09585192.2012.676930
https://www.tandfonline.com/doi/abs/10.1080/09585192.2012.676930
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-6486.00387
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-6486.00387
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-6486.00387
https://d1wqtxts1xzle7.cloudfront.net/62099043/%D8%A8%D8%AD%D8%AB_%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%A7%D8%B0%D9%8A%D9%87220200214-120841-150tnbb-libre.pdf?1581691069=&response-content-disposition=inline%3B+filename%3D208_213Organizational_Justice_and_Workpl.pdf&Expires=1705465765&Signature=VgHjtLICieT2DR564HyOO7uq8delYyw0dz2EkiRzKxWYjEH5injAn-auDWna~3EluKPgOUQUpe0fQKSdmHxECik-ptsJIHcjSSQ4266xtyYdvwQuu7bLxfNILqgpWoXJZUcX5PyPlLMoAsLIW1B9drSinw7vALBBfrD3zkO43Uq60wUEAWWIN1S-thIsIL34s5n-SNsM0KPZCsH7qsSqbwG36Q1XQvgQcmtHDCPARhnPEzEXkidNox5qaeTLFDiIDFV5nA-GqBkacVV9bIUKcm~mngh3Z1EKLyP3UqQjq4OQYR-fRotuFtUTwUf8xwFlwiT2uuZG64p9u0d6dECRog__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://d1wqtxts1xzle7.cloudfront.net/62099043/%D8%A8%D8%AD%D8%AB_%D8%A7%D9%84%D8%A7%D8%B3%D8%AA%D8%A7%D8%B0%D9%8A%D9%87220200214-120841-150tnbb-libre.pdf?1581691069=&response-content-disposition=inline%3B+filename%3D208_213Organizational_Justice_and_Workpl.pdf&Expires=1705465765&Signature=VgHjtLICieT2DR564HyOO7uq8delYyw0dz2EkiRzKxWYjEH5injAn-auDWna~3EluKPgOUQUpe0fQKSdmHxECik-ptsJIHcjSSQ4266xtyYdvwQuu7bLxfNILqgpWoXJZUcX5PyPlLMoAsLIW1B9drSinw7vALBBfrD3zkO43Uq60wUEAWWIN1S-thIsIL34s5n-SNsM0KPZCsH7qsSqbwG36Q1XQvgQcmtHDCPARhnPEzEXkidNox5qaeTLFDiIDFV5nA-GqBkacVV9bIUKcm~mngh3Z1EKLyP3UqQjq4OQYR-fRotuFtUTwUf8xwFlwiT2uuZG64p9u0d6dECRog__&Key-Pair-Id=APKAJLOHF5GGSLRBV4ZA
https://journals.aom.org/doi/abs/10.5465/amr.2000.3707697
https://journals.aom.org/doi/abs/10.5465/amr.2000.3707697
https://journals.aom.org/doi/abs/10.5465/AMR.1997.9707180265
https://journals.aom.org/doi/abs/10.5465/AMR.1997.9707180265
http://t.www.na-businesspress.com/JABE/JABE22-2/4_Morsch_Kodden_22_2_.pdf
http://t.www.na-businesspress.com/JABE/JABE22-2/4_Morsch_Kodden_22_2_.pdf
http://t.www.na-businesspress.com/JABE/JABE22-2/4_Morsch_Kodden_22_2_.pdf
https://fbra.isfahan.iau.ir/article_700434.html
https://fbra.isfahan.iau.ir/article_700434.html
https://fbra.isfahan.iau.ir/article_700434.html
https://fbra.isfahan.iau.ir/article_700434.html
https://journals.sagepub.com/doi/pdf/10.1177/216507990705500304
https://journals.sagepub.com/doi/pdf/10.1177/216507990705500304
https://journals.sagepub.com/doi/pdf/10.1177/216507990705500304
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-6486.00388
https://onlinelibrary.wiley.com/doi/abs/10.1111/1467-6486.00388
https://link.springer.com/article/10.1057/palgrave.jibs.8490838
https://link.springer.com/article/10.1057/palgrave.jibs.8490838
https://link.springer.com/article/10.1057/palgrave.jibs.8490838
https://www.emerald.com/insight/content/doi/10.1108/PR-03-2017-0071/full/html?utm_campaign=Emerald_HR_PPV_November22_RoN
https://www.emerald.com/insight/content/doi/10.1108/PR-03-2017-0071/full/html?utm_campaign=Emerald_HR_PPV_November22_RoN
https://www.emerald.com/insight/content/doi/10.1108/PR-03-2017-0071/full/html?utm_campaign=Emerald_HR_PPV_November22_RoN
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1559-1816.2013.01046.x
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1559-1816.2013.01046.x
https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1559-1816.2013.01046.x
https://onlinelibrary.wiley.com/doi/abs/10.1002/job.4030150306
https://onlinelibrary.wiley.com/doi/abs/10.1002/job.4030150306
https://mfth.journals.ekb.eg/article_270835.html?lang=en
https://mfth.journals.ekb.eg/article_270835.html?lang=en
https://mfth.journals.ekb.eg/article_270835.html?lang=en
https://www.frontiersin.org/articles/10.3389/fpsyg.2019.00067/full
https://www.frontiersin.org/articles/10.3389/fpsyg.2019.00067/full
https://www.sciencedirect.com/science/article/pii/S1877042811021598
https://www.sciencedirect.com/science/article/pii/S1877042811021598
https://journals.lww.com/orthopaedicnursing/abstract/2003/07000/workplace_violence__a_focus_on_verbal_abuse_and.8.aspx
https://journals.lww.com/orthopaedicnursing/abstract/2003/07000/workplace_violence__a_focus_on_verbal_abuse_and.8.aspx
https://www.sciencedirect.com/science/article/abs/pii/S1162908808000455
https://www.sciencedirect.com/science/article/abs/pii/S1162908808000455

VPeY 5l e by g o loslh cogm 099 t5 Il 0 (55L8; 9 Jbo o irgly [T VFY

Vakola, M., & Bouradas, D. (2005). Antecedents and consequences of organisational silence: an
empirical investigation. Employee relations, 27(5), 441-458.

Van Emmerik, I. H., Euwema, M. C., & Bakker, A. B. (2007). Threats of workplace violence and the
buffering effect of social support. Group & Organization Management, 32(2), 152-175.

Vu, M. C., Pham, V. D., & Hoang, T. H. (2024). Linking organizational justice and knowledge
sharing: An empirical investigation of SMEs in Vietnam. Nurture, 18(1), 16-34.

COPYRIGHTS

©2023 by the authors. Published by the Islamic Azad University, Isfahan (Khorasgan) Branch. This article is an
open-access article distributed under the terms and conditions of the Creative Commons Attribution 4.0

International (CC BY 4.0) https://creativecommons.org/licenses/by/4.0

= 3



https://www.emerald.com/insight/content/doi/10.1108/01425450510611997/full/html
https://www.emerald.com/insight/content/doi/10.1108/01425450510611997/full/html
https://journals.sagepub.com/doi/abs/10.1177/1059601106286784
https://journals.sagepub.com/doi/abs/10.1177/1059601106286784
http://www.nurture.org.pk/index.php/NURTURE/article/view/519
http://www.nurture.org.pk/index.php/NURTURE/article/view/519
https://creativecommons.org/licenses/by/4.0

