Financial and Behavioral Researches in Accounting
Vol. 3, No. 3, Ser No. (10), Autumn 2023, pp.89-113

The Role of Political Ideology Regarding the Organizational Adaptability
and Professionalism of Auditors on Organizational Professional Conflict

Khadige saberi!,Fatemeh Sarraf?*,Bahman Banimahd?3,Mohsen Hamidian#

Received: 2023/11/11 H
Accepted: 2023/12/18 Research Paper

Extended Abstract

Background and Purposes: Political polarization in society has increased, and inevitably,
employees at all levels have introduced their political ideologies into the organizations (Swigart
et al., 2020), leading to a political orientation among individuals within these organizations.
Political ideologies represent a set of beliefs about the proper order of society and the ways to
achieve this order (Davis, 2013). According to Draji et al. (2018), it may be categorized as
liberalism, economic conservatism, or social conservatism. It has an impact on professionalism
and appears as a social variable in the auditing profession. It is evident that political ideology
and professionalism in law are related (Swigart et al., 2020).Professionalism encompasses
attitudes, behavioral and occupational competencies that are key to resolving organizational
conflicts in the workplace. Professional approaches provide a sustainable framework for
managing workplace conflicts (Mobegi, 2018). Professionals offer a framework for problem-
solving to prevent the engagement in conflict and its negative consequences (Singa & Nagaruru,
2017). Adaptive organizations aim to respond effectively to changing customer demands and
environmental transformations, adjusting to varying situations (Basadur et al., 2014). People in
both the professional and non-professional spheres work together to improve organizational
performance via policy development that focuses on improving internal and external
communication. After a crisis has passed, they may return to efficient human resources by being
more adaptable to changes.Professional auditors, to maintain their individual existence, are
inevitably required to adopt a reactive response, leveraging organizational adaptability, and
recognizing the underlying factors of differences as a professional, to play a fundamental role
in resolving organizational professional conflicts. The presence of differences, such as
communicative, structural, individual, differing beliefs, incompatibility or theoretical
contradictions, etc., leads to the conflict among individuals and groups (Nadin, 2012).
Organizational professional conflict is always rooted in the conflicting interests. Professionals
employed in bureaucratic organizations perceive a serious conflict among their own
professional norms, and those of the employing organization. If organizational professional
conflict is not controlled and managed, professional auditors with high performance may leave
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their jobs, negatively impacting companies, as replacing them is time-consuming, and costly
(Singa & Nagarur, 2017). Considering the organizational professional conflict in audit
institutions is inevitable, and professional workforce, being among the most important
resources, have different attitudes, political ideologies, and adaptability, and do not react
uniformly to issues and problems, this article explores the role of political ideology in relation
to organizational adaptability, and professional orientation of auditors on organizational
professional conflict.

Methodology: Professional auditors, leveraging organizational adaptability, recognize the
underlying factors of discrepancies as professionals. The present study is descriptive and
applied; it uses a survey approach that was carried out in 2020 among auditors working in a
respectable auditing business that has been recognized by the Auditing Organization and the
Securities and Exchange Organization. The survey was performed in the field among auditors
of all levels. For sample size determination, Structural Equation Modeling was used, and
ultimately data from 314 questionnaires were randomly distributed as accessible samples, and
analyzed using Lisrel 8.8 and SPSS 22 software. The validity of questionnaires was confirmed
by academics, professionals, and seasoned experts in auditing, psychology, organizational
sciences, and political sciences. To determine the reliability of questionnaire, a construct
reliability method (composite reliability) was used.

In this research, the dependent variable of the organizational professional conflict through the
questionnaire of Aranya & Ferris (1984), including 3 questions, the independent variable of
political ideology through the questionnaire of Everett(2013), including 12 questions, the
mediating variable of professionalism through the questionnaire of Barrainkua & Espinosa-
Pike(2018), including 16 questions, and the mediating variables of organizational adaptability
were measured through the questionnaire of Savickas & Porfeli (2012), including 24 questions.
Findings: The results indicate that social conservatism has a detrimental and inverse impact on
professionalism, whereas economic conservatism has a beneficial and direct influence on
professionalism. The political ideology of social conservatism has a positive, and direct effect
on the organizational adaptability, the political ideology of economic conservatism has a
negative, and opposite effect on organizational adaptability. Although different political
ideologies (social conservatism, and economic conservatism) have no effect on the
organizational professional conflict. Professionalism has a direct and beneficial impact on the
occurrence of professional conflicts inside an organization, whereas organizational flexibility
has a contrasting and detrimental influence on such conflicts.

Discussion:

In justification of the first hypothesis: Socially conservative auditors value stability,
individualism, hierarchy, and their own status, striving to legitimize laws in society via
professionalism. From the perspective of economically conservative auditors, formal norms
become "official” due to societal acceptance, and the notion of equal rights. In order to move
companies from bureaucracy to meritocracy, it is proposed that administrative bureaucracy be
decreased. Economic conservatives use professionalism and logical models to justify new tax
laws and crimes in opinion pieces and research and development organizations.
In the justification of the second hypothesis: Social conservatives prioritize organizational
values to show the legitimacy of enacted laws for the benefit of the group they serve. Economic
conservatives continually seek updates and globalization. It is proposed that using social
conservatives during client contract negotiations, the organization's status is maintained with
flexibility and negotiation, yielding the best results.In the justification of the third hypothesis:
The lack of impact of auditors' differing political ideologies on organizational professional
conflict indicates that auditors do not express or conceal their political inclinations at work.
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Auditors connect effectively with coworkers and have a good understanding of others since
they analyze situations and people's reactions sensibly.

In the justification of the fourth hypothesis: Auditors with a focus on professionalism have
significant individual and organizational consequences in the organizational professional
conflicts. The disconnection between laws and regulations in organizational structures, and
stressful environments unconsciously increases organizational professional conflict. Creating a
supportive atmosphere, offering counseling sessions, and anger management can help prevent
and overcome job stress or reduce stress factors at various organizational levels.
In the justification of the fifth hypothesis: Auditors attempt to align themselves with
organizational goals via learning and change. Relevant authorities should continuously monitor,
identify, and appoint them in management roles or seek to attract more individuals with these
qualities in the auditing market.
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