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Abstract

Introduction

Psychological capital is one of the indicators of positive psychology with characteristics such
as a person's belief in his abilities to achieve success, having perseverance in pursuing goals,
creating positive documents about herself and enduring problems. One of the consequences
of psychological capital is increasing job engagement of employees. In recent years,
attention has been paid to job engagement and it has been noticed by leaders and managers
of organizations as a vital element in organizational effectiveness (Bedarkar & Pandita,
2013). Job engagement consists of a set of internal forces that originates beyond the
existence of a person and society, initiates work-related behaviors of individuals and
determines its direction, intensity, and continuity (Xu et al., 2023). Another consequence of
psychological capital is increasing the organizational commitment of employees.
Organizational commitment is the desire to participate in constructive activities and
exercises instead of feeling aimless (Heinz, 2015). In addition to employees' organizational
commitment, their job satisfaction can also be affected by psychological capital. Job
satisfaction is a variable to measure employees' positive or negative feelings about their job
or work experience. (Locke, 2020). Another factor that can be influenced by psychological
capital is the job emotions of employees.
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Method

The correlation research design is through structural equation modeling, which is a multivariate
correlation method. The statistical population of the research includes all employees of
Farhangian University of Khuzestan province, of which 150 were selected as a sample through
multi-stage sampling method. The research instrument include psychological capital
questionnaire (Luthans et al., 2007), job-related emotional well-being scale (Van Katwyk, 2000),
job engagement questionnaire (Schaufeli et al, 2002), job satisfaction questionnaire (2000)
(Judge & Bono, and the organizational commitment questionnaire (Blau & Boal, 1989).

Results

Evaluation of the proposed model was done through structural equation modeling and using
SPSS and AMOS version 23 software. The results indicated that the direct effect of psychological
capital on positive emotions, negative emotions, job engagement, organizational commitment
and job satisfaction, the direct effect of positive emotions and negative emotions on job
engagement, job commitment and job satisfaction, and the indirect effect of psychological
capital on job engagement, organizational commitment and job satisfaction were through
positive and negative emotions.

Discussion

The findings indicated that by teaching psychological capital to employees, in addition to
reducing negative emotions and improving their positive emotions, it is possible to increase job
engagement, organizational commitment and job satisfaction of employees.

Keywords: Psychological capital, job emotions, job engagement, organizational commitment,
job satisfaction
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Table 1. Descriptive findings of research variables
Variable Mean SD Minimum Maximum
Psychological capital 65.70 21.45 29 110
Efficacy 16.89 6.59 7 32
Hope 22.58 6.54 5 33
Optimism 19.20 7.54 8 31
Flexibility 13.11 2.56 7 25
Positive emotion 27.56 8.52 11 48
Negative emotion 21.54 6.85 10 37
Job engagement 29.54 8.52 12 52
Organizational commitment 12.87 5.98 6 27
Job satisafaction 33.85 13.19 14 60

2 b i gk e paie jlae Bladl g ke s 0 laS ) Jgax 0 zioke @l oS jsbles

MDY L 5Lsl YV/OF 5 SIAD iio dble YVIOF 5 ABY caie aible SOV - § YV/FO iy, dlo e
Jore Bl 5 eSile ailie YYVY 5 VYT Lid cyls, 5 VWAV 5 0/AA kb ages YAOF
2 SR Glapate o (Saae ol el sal ool liS V Jeuz o sl alepe slawlideos ;>

Sl 00 00ls uLW Y Js..\?



(O oyled VY 0y0 VEY Bl 5 L) Sljle 5 xne b0y, Sldlae Y

Table 2. Correlation coefficients of research variables

Variable 1 2 3 4 5 6 7 8 9 10
Psychological capital -

Efficacy 0.81** -

Hope 0.79**  0.51** -

Optimism 0.75**  0.59**  0.51** -

Flexibility 0.81** 0.48** (0.53**  0.53** -

Positive emotion 0.32** 0.26** 0.35**  0.28** 0.23** -

Negative emotion -0.32** -0.26** -0.35** -0.29** 0.30** -0.53** -

Job engagement 0.45**  0.30** 0.40**  0.30** 0.28**  0.40** -0.40** -

Job commitment 0.42* 0.31** 043** 0.35* 032 045** -045** (0.48** -
Job satisfaction 0.45*  0.29**  0.41**  0.38**  0.24**  044** -043** 0.40** 0.45**
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Table 3. Fitting the proposed model with the data based on the fit indices

Fit indices x> Df /dfy? GFI AGFI NFI CFlI IFI TLI RMSEA
Proposed model 7639 21 3.63 0.92 0.79 0.89 0.90 091 0.90 0.10
Final model 3008 20 154 0.94 0.94 0.92 0.95 095 097 0.03
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Table 4. Direct effects for the final mediational model.

Paths B B S.E CR P

Psychological capital to positive emotion 0.39 0.93 0.16 5.80 0.001
Psychological capital to negative emotion -0.42 -0.52 0.08 -6.09 0.001
Psychological capital to job engagement 0.30 0.70 0.16 4.42 0.001
Psychological capital to job commitment 0.34 0.46 0.09 5.15 0.001
Psychological capital to job satisfaction 0.32 1.08 0.22 471 0.001
Positive emotion to job engagement 0.20 0.20 0.06 3.30 0.001
Positive emotion on job commitment 0.21 0.12 0.03 3.59 0.001
Positive emotion to job satisfaction 0.20 0.29 0.08 3.42 0.001
Negative emotion on job engagement -0.21 -0.40 0.11 -3.45 0.001
Negative emotion on job commitment -0.20 -0.22 0.06 -3.40 0.001
Negative emotion to job satisfaction -0.19 -0.53 0.16 -3.23 0.001
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Figure 2. Research model with path coefficient
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Table 5. Indirect effects for the final mediational model

. 95% confidence interval
Path Indirect effect

Lower Upper
Psychological capital > positive emotion > job engagement 0.11 0.07 0.17 0.001
Psychological capital > positive emotion > job commitment 0.12 0.07 0.17 0.001
Psychological capital > positive emotion > job satisfaction 0.11 0.07 0.17 0.001
Psychological capital » negative emotion > job engagement 0.12 0.08 0.18 0.001
Psychological capital > negative emotion > job commitment 0.12 0.08 0.18 0.001
Psychological capital > negative emotion - job satisfaction 0.12 0.08 0.17 0.001
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