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Abstract

Introduction

The purpose of the current research was to meta-analyze the foreign research conducted
regards factors related to organizational justice, in order to estimate the effect size of the
correlations related to organizational justice. In fact, this research was trying to investigate
this issue according to the existing research records, what are the factors related to
organizational justice in foreign research and also which of these factors have the strongest
relationship with organizational justice.

Method

The statistical population of the current research included all research conducted regarding
organizational justice until the end of the first half of 2023, and based on purposeful sampling
method, 32 research documents that had suitable characteristics to enter the meta-analysis were
selected, and in order to analyze the data, the second edition of comprehensive meta-analysis
(CMA) software was used.
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Results

Due to the heterogeneity between the studies, the random effects model was used to combine
the results and reach the effect size. The effect size of the random model of the correlations of
organizational justice in the studies under review was 0.299, which according to Cohen's
interpretation system is within the confidence range at an average level. The results showed that
among the correlates related to organizational justice in the banking network, the intention to
comply with the information system security policy, satisfaction with services and
organizational trust, are the strongest factors, while hiding knowledge, organizational
performance and the turnover intention of employees, are the weakest factors.

Discussion

Considering the many factors related to organizational justice, it should be said that without
gaining knowledge about the level of employees’ perception of organizational justice, it will not
be possible to achieve organizational goals and realize organizational visions and improve the
status of organizational performance and organizational excellence.
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Table 1. Summary of collected information

Researcher (Year) Title Country Sasrirzlgle
Alvi & Abbasi Impact of organizational justice on employee engagement Pakistan 312 0.170
(2012)
Zain-Ul-Abedeen  Organizational justice and knowledge hiding, moderating role of self-monitoring Pakistan 124 -0.081
etal. (2022)
Aebissaetal. (2023) The direct and indirect effect of organizational justice on employee intention to comply with information  Ethiopia 276 0670
security policy 0.660
Alghamdi et al. Linking organizational justice to organizational citizenship behavior and organizational commitment as Pakistan 252 0481
(2022) mediator 0515
Al-Nawafleh & Al The impact of organizational justice on job commitment among the employees Jordan 186 0616
Adwan (2023)
Khalig Alvietal. ~ The impact of organizational justice on organizational performance in view point of employee voice Pakistan 190 0513
(2019)
Kene (2018) The mediating role of employee engagement in the relationship between organizational justice and Ethiopia 349 0.250
employee turnover intention
-0.262
Bharanitharan et al. Organizational justice effect on front line employee engagement India 291 0.293
(2020)
Chelangat et al. Effect of perceived organizational justice on turnover intention Kenya 326 -0.661
(2018)
Farouk Abdel- Perceived organizational justice and work related outcomes Egypt 207 0.195
Kader (2016) 0.297
Ghoshetal. (2014) Organizational justice and employee engagement India 284 0541
Khanetal. (2022)  Impact of organizational justice on job satisfaction Pakistan 87 0437
Karemetal. (2019) The impact of organizational justice dimensions on organizational commitment among bank employees  Iraq 177 0.253
Kashifetal. (2016) Organizational justice and job satisfaction Pakistan 201 0604
Kenkuetal. (2022) Task orientation, knowledge sharing, organizational justice, and organizational commitment Nigeria 406 0.150
Esen& Keskin The effect of organizational justice perception of bank personnel on their organizational commitment level Turkey 220 0.468
(2018)
Nnaemeka et al. Organizational justice dimensions and pay satisfaction as predictors of sabotage behavior Nigeria 347 -0.499
(2018)
Surucu, (2021) Transformational leadership, organizational justice and organizational citizenship behavior Turkey 315 0.255
Malik &Alvi (2018) Impact of procedural justice and distributive justice on organizational Pakistan 2710 0424
Maharjan (2021)  Organizational justice and employee turnover in (A) Grade commercial Nepal 16  -0223
Minibas-Poussard  The moderating role of individual variables in the relationship between organizational justice and Turkey 272 0435
etal. (2017) organizational commitment
Karim & Baset Effect of organizational justice on work engagement Bangladesh 113 0.639
(2020)
Niazi & Hassan Effect of justice on employee performance Pakistan 300 0238
Ojoetal. (2020)  Organizational justice, organizational commitment and trust in manager as predictors of organizational Nigeria 186 0.350
citizenship behavior 0510
Petzer etal. (2017) Perceived justice, service satisfaction and behavior intentions following service recovery efforts South 281 0490
African 0.400
Purnamaetal. The relationship of organizational justice on job satisfaction and job performance Indonesia 100 0313
(2020) 0.280
Igbal & Ahmad Organizational justice, trust and organizational commitment Pakistan 225 0501
(2016) 0438
Gulletal. (2021)  Organizational justice and workplace deviance Pakistan 280  -0360
Sujono et al. Vitality of work involvement in mediation: the effect of organizational justice on organizational citizenship Indonesia 140 0190
(2020) behavior
Suprapto & The effect of employee empowerment, organizational justice, conflict, and work motivation onemployee  Indonesia 41 0490
Widigdo (2021) performance
Tambari (2020) Organizational justice and organizational Nigeria 257 0.703
Thomas & Consequences of perceived organizational justice: an empirical study of white-collar employees India 70 0.202
Nagalingappa -0.232
(2012) 0215
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Figure 1. Forest Plot of the confidence interval of factors related to organizational justice
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Table 2. Meta-analysis assumptions

Assumption Test/Index Value P-value
. Q test 1441568 0.001
Heterogeneity 1-Squared 97.087 -
Publication bias Begg and Mazumdar rank correlation 0.051 0.630
Egger’s regression 0.767 0.447
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Figure 2. Funnel plot to check propagation error
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Table 3. Effect size by factors related to organizational justice
Statistical foreachstudy =~ Heterogeneity

Effectsize

Variable Effectsize  Lower  Upper P- P-
model . . 4

(9} limit limit value value
Organizational commitment Random  0.382 0.287 0470 7.331 0.001 0.001
Employee engagement Random  0.389 0.214 0539 4.168 0.001 0.001
Hiding knowledge Fixed -0.081 -0.254  0.097 -0.893 0.372 0.998
Information system security policy compliance intention Fixed 0.670 0599 0.730 13.396 0.001 0.999
Organizational citizenship behavior Random  0.445 0.254  0.602 4.285 0.001 0.001
Organizational performance Random  0.357 0138 0542 3119 0.002 0.001
Turnover intention Random  -0.369 -0.608 -0.069 -2.389 0.017 0.001
Job satisfaction Random  0.390 0211 0544 4.084 0.001 0.001
Deviant behavior Random  -0.434 -0559 -0.288 -5.431 0.001 0.034
Organizational trust Random  0.484 0156 0.716 2.788 0.005 0.001
Service satisfaction Fixed 0.490 0396 0574 8938 0.001 0.999
Behavioral intention Fixed 0.400 0.297 0.494 7.064 0.001 0.999
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