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Abstract

Background and Obijective: Purpose of the present research ldentifying
and designing a model of effective factors on the individual development of
faculty members using the qualitative approach of research synthesis.
Research Methodology: The current research was conducted in the
framework of a qualitative approach and using the research synthesis
method with the seven-step approach of Sandelowski and Barroso
(2007).The studied statistical community includes all Persian and English
researches and studies published in the field of personal development
between 2001 and 2022. In this regard. The keywords related to the purpose
of the research were searched and the articles and professors obtained were
examined using the purposeful sampling method and according to the
acceptance criteria, and finally 32 articles that met the criteria for entering
the study using The three-stage coding method (open, axial, selective) was
analyzed through MaxQDA 2020 software. Based on the results of data
analysis, 125 open codes were identified for data collection, which were
categorized into 4 main categories and 20 subcategories. The results showed
that individual, educational, research, organizational and social factors have
an impact on the personal development of faculty members.

Findings: The results showed that individual, educational, research,
organizational and social factors have an impact on the personal
development of faculty members

Conclusion: The results of this study can be of interest to higher education
managers in the field of human resources development to maximize the
effectiveness of training courses, job satisfaction and university productivity
through individual development.
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Identifying and designing a model of effective factors on the individual development of faculty members. a qualitative approach
Extended Abstract

Introduction:

The tremendous and deep advances in science and technology and the continuous growth of change and
transformation in various dimensions of social life have complicated and specialized organizational structures.
In such a situation, most organizations are looking for a solution to this problem. The solution mentioned by
most experts is training and improvement of human resources (Fedai,2017). One of the human resource
development programs is the individual development program. The individual development approach is one of
the most important approaches in recent decades, which, if properly designed and implemented, plays a very
important role in improving the organization and human resources and in the progress of the country (Ebrahimi,
2018). One of the areas where its members seem to need regular participation in development programs is the
field of higher education. Surveys show that higher education is facing many challenges, one of the most
important of which is the quantitative and qualitative development of faculty members. Considering the
quantitative growth of students on the one hand, the rapid development of technology and knowledge on the
other hand has made this matter more important than before. Faculty members, one of the important and main
pillars of the university, have the task of transferring knowledge, creating insight and increasing students' skills
within the framework of the higher education system (Sayed, 2019). The goals and activities of the development
programs of faculties and universities are not very aligned with the needs and interests of faculty members, and
this may jeopardize the effectiveness of these programs (Rostami,2021). despite the importance of the issue of
growth and development of faculty members at the global level The researches and studies conducted inside the
country also indicate that the status of programs and activities has not been evaluated at an optimal level and is
at a low average level, which indicates a series of obstacles and challenges on the way to the growth of these
members (Ghaemi, 2015).

Methodology:

The research method of the current research is developed in terms of practical purpose and with a qualitative
research synthesis approach. The research community includes all scientific documents, scientific research
articles, theses and books published in the field of individual development during the years 2001 to 2022 to
select articles from the keywords of individual development and the English equivalent of words including
individual development in the databases of libraries, research institutes and Sites such as academic Jihad
database of specialized magazines, Noor Maghiran scientific articles, national conferences, Iranian publications
database, Doc Civilica, Elmnet, and reliable foreign reference and information databases including IEEE
Springer, Scopus, Science Direct were searched. Also, various parameters such as title, content abstract, access
and research method quality were used to evaluate and select articles. In order to achieve the goal of the
research, the research synthesis method was used according to the model of Sandelowski and Baros.

Results:
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Discussion and conclusion

The findings of the current research show that the factors affecting the individual development of faculty
members consist of four key individual factors, environmental, educational, and research. The findings of the
research showed that individual factors influence the individual development of faculty members. Among the
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individual factors affecting development, we can refer to professional ethics, self-efficacy, mental maturity and
development motivation. According to the literature and the background of the research conducted in the field
of factors affecting individual development, it can be acknowledged that the findings of the current research are
similar to the research of Abdi et al (2023), Khenifar et al (2021), Aghili et al (2021), Shoja (2021), Moradi
(2020), Rashidinejad (2020) Masoudi (2020), Safari Shad (2017) and Emami and Colleagues(2015).

Organizational factors: The findings of the research showed that organizational factors have an impact on the
individual development of faculty members. Organizational factors affecting individual development include
organizational structure, organizational communication, policy making, organizational culture infrastructure,
organizational trust, training and improvement. According to the literature and background of the research
conducted in the field of factors affecting individual development, it can be acknowledged that the findings of
The present research is in agreement with the research of Abdi et al (2021), Khanifar et al(2023), Khokhab et
al(2021), Masoudi (2020), Aghili et al (2021), Shoja (2021), Karmi Ramzanpour (2020), Haghi (2020), T adzkiri
(2019), Daneshmandi (2018), Safari Shad (2016). and Emami et al (2017).

Educational Research Factors: The findings of the research showed that educational and research factors have an
effect on the individual development of faculty members. Among the educational and research factors effective
on individual development, we can refer to lesson plan teaching, evaluation and counseling and research
activities, according to the literature and research background conducted in the field of factors affecting
individual development, it can be acknowledged that the findings of the current research are in agreement with
the researches of Abdi et al(2021), (2023), Khanifar et al (2021), Aghili et al (2021), Shoja 2020).Karmi et
al(2020). Environmental factors: The findings of the research showed that environmental and contextual factors
have an impact on the individual development of faculty members. Among the environmental factors affecting
individual development, we can mention the connection with the society, social responsibility and social culture.
According to the literature and the background of research conducted in the field of factors affecting individual
development, it can be acknowledged that the findings of the current research are in agreement with the research
of Abdi et al(2021), Khanifar et al(2023), Aghili et al(2021) and Shoja(2021).
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